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Executive Summary
2007 Manpower Survey Report of the
Textile, Clothing, Footwear and Handbag Industries

Introduction

The Textile and Clothing Training Board conducted a survey of the textile,
clothing, footwear and handbag industries in July/August 2007 to collect the up-to-date
manpower information. This is the fifth joint manpower survey of the textile, clothing,
footwear and handbag industries and their related trading and servicing sector.

2. The fieldwork of the survey covered 1680 textile, clothing, footwear and
handbag establishments from the 21 000 establishments registered with the Census and
Statistics Department. The survey data from the selected establishments were scaled up
statistically to reflect the overall manpower situation of the industries.

Survey Findings

3. The survey revealed that in August 2007, a total of 24 699 employees were
employed in the manufacturing sector of the textile, clothing, footwear and handbag
industries while 56 609 were employed in the trading and servicing sector of the three
industries. Their distributions by job level and by sector were as follows:

Sector Manufacturing Sector Trading and Servicing Sector
) . Footwear . Testing
Job ITZXUtI © gllgthing and Handbag Tsradtl ng Services and
Level naustty naustry Industries ector Laboratories
Technologist/ 234 838 4 10 254 7
Managerial
Technician/ 1037 3315 11 44 952 311
Supervisory
Craftsman 681 981 13 218 13
Operative 3057 12 258 27 843 -
Unskilled 797 1 444 2 11 -
Total 5 806 18 836 57 56 278 331




4. Employers reported a total of 244 vacancies in the manufacturing sector of the
textile, clothing, footwear and handbag industries; and a total of 813 vacancies in the trading
and servicing sector of the three industries. Employers also reported a total of 13 trainees in
the manufacturing sector of the textile, clothing, footwear and handbag industries, and 155 in
the trading and servicing sector. In addition, employers forecast that by August 2008, the
three industries would have a total workforce of 24 971 in the manufacturing sector and
57 810 in the trading and servicing sector.

5. Ageing is a problem in the manufacturing sector of the three industries. In the
footwear & handbag industries, some 54.55% of employees were over the age of 50; while
some 30.05% and 30.7% of employees were over the age of 50 in the textile and clothing
industries respectively.

Manpower Changes Since 2005

6. Compared with the findings of the 2005 survey, the total manpower in the current
survey recorded an average annual decrease of 6.97%, comprising a decline of 15.63% and
2.4% in the manufacturing sector and the trading and servicing sector respectively.

7. The Training Board considers that the manpower changes of the textile, clothing,
footwear and handbag industries might be attributable to the following factors:

(1) possible slowdown of the United States economy as a result of the
lingering sub-prime issue;

(i1) highly competitive market environment in the post-quota regime
for many textile manufacturers;

(i11) strong price competition from other developing countries resulting
in shifting of production from Hong Kong to countries with lower
labour cost;

(iv) increasing demands by foreign importers for delivering quality
product in short lead time, manufacturers and trading companies
have streamlined their operations and tightened up supply chain
management to ensure the ordered merchandise reaching the store
floor at the right time;

(v) liberation of quotas worldwide by 2005 sped up the rationalization
and globalization of textile and clothing manufacturing business,
thus an increasing number of employers shifted their plants to
Mainland China and nearby countries in the Region for production
to enhance their cost competitiveness and retained Hong Kong as
a sourcing and co-ordinating centre;



(vi) the re-classification by the Census and Statistics Department into
trading firms of those manufacturing firms which had transformed
into management and sourcing headquarters for production in
Mainland China and nearby countries;

(vil) gradual migration of technical personnel from the manufacturing
sector to the trading sector which required more technical
manpower for high value-added production and to design houses
attached to the local trading offices in particular for original
design manufacture (ODM);

(viii) the unattractiveness of the industries to new entrants; and

(ix) quite a number of principal jobs had been merged or gradually
phased out either due to the changes in production processes or
technological advancement.

Recommendation

8. In view of the economic situation and the business nature, the Training Board
anticipates a persistent demand for technologists and technicians to perform the
merchandising and production co-ordination functions to support large-scale production
outside Hong Kong. To maintain their competitiveness, manufacturers should invest not
only in plants and machinery in the nearby countries, but also in manpower training at higher
skill levels particularly in merchandising and quality control in Hong Kong.

0. The Training Board recommends that the number of employees required annually
by the textile, clothing, footwear & handbag industries as a whole at the technologist,
technician and craftsman levels are estimated to be as follows:

Total Level Agﬁ:ﬂiﬁﬁ?g
Technologist/Managerial 374
Technician/Supervisory 2 488
Craftsman 25
10. The Training Board urges employers to make use of the part-time courses offered

by the Hong Kong Polytechnic University, the Department of Fashion and Textiles of the
Hong Kong Institute of Vocational Education (Kwai Chung), the Textile Industry Training
Centre and the Clothing Industry Training Authority for upgrading their workforce.
Employers are also encouraged to contact the Vocational Training Council to set up
apprenticeship/traineeship schemes and to make use of the New Technology Training Scheme
for training their employees in new technologies.



SECTION I

INTRODUCTION

The Training Board

1.1 The Textile and Clothing Training Board of the Vocational Training Council is
required by its terms of reference to determine the manpower needs of the textile, clothing,
footwear and handbag industries and to make recommendations to the Council for the
development of training facilities to meet such needs. The membership and terms of
reference of the Training Board are listed in Appendices 1 and 2 respectively.

Purpose and Date of the Survey

1.2 During the period from 23 July to 22 August 2007, the Textile and Clothing
Training Board conducted a survey of the textile, clothing, footwear and handbag industries
to collect the up-to-date manpower information. This is the fifth manpower survey covering
three industries, including the manufacturing and the trading and servicing sectors. The
survey was carried out with the assistance of the Census and Statistics Department.

Information Collected from the Survey
1.3 The following information was collected from employers:

(1) the number of employees at the time of the survey;
(i1) the number of employees under training;

(iii))  the number of existing vacancies;

(iv)  a forecast of number of employees by August 2008;
(V) the average income of employees;

(vi)  the number of technologists, technicians and craftsmen who
had been deployed to work for more than 6 months outside
Hong Kong during the 12 months prior to the survey;

(vil)  the number of employees working in Mainland China and
offshore plants/offices;

(viii) the number of internal promotion and employees over age of
50 by job level; and

(ix)  employers’ views on the preferred education, training mode
and training period of employees by level.



1.4 Employers were also requested to provide information on the reason(s) of
employee recruitment difficulty if they had experienced during the 12 months prior to the
survey. In addition, the number of Compliance Manager and/or Compliance Supervisor
needed by the Employers in the coming 12 months after the survey was also collected.

Scope of the Survey

1.5 The survey covered the following branches of the three industries and their

related trading sectors and commercial laboratories:

(A) Manufacturing Sector

(i) Textile Industry

(i)

(iii)

(a) Spinning Branch (HSIC 3251, 3252, 3253, 3254,
3259, 3293, 3294 and 3299)

(b) Weaving Branch (HSIC 3261, 3262, 3263, 3264,
3265, 3269 and 3292)

(¢) Knitting Branch (HSIC 3271, 3272, 3273 and
3275), and

(d) Finishing Branch (HSIC 3282, 3284, 3285,
3286, 3287 and 3289)

Clothing Industry

(a) Garment Branch - Manufacture of garments and
raincoats (HSIC 320101, 320103, 3202, 3209)

(b) Knitwear Branch - Manufacture of knitwear
(HSIC 3276, 3277)

(c)  Fur Branch - Manufacture of fur garments (HSIC

3203)

Footwear and Handbag Industries

(a)

(b)

Footwear Branch - Manufacture of shoes,
slippers and rubber footwear (HSIC 3240 and
3552)

Handbag Branch - Manufacture of handbags
(HSIC 3233)



(B) Trading and Servicing Sector
(1) UE of Footwear (HSIC 631401)
(i) I/E of Fabrics (HSIC 631402)
(iii)) I/E of Wearing Apparel (HSIC 631404)
(iv) I/E of Cotton, Textile Fibre and Yarn (HSIC 632103)

(v) Testing Services and Laboratories - 7 Textile Testing
Services and Laboratories

1.6 According to the Census and Statistics Department, there were 1919
establishments engaged in the manufacturing sector, while 19 081 in the trading and
servicing sector of the textile, clothing, footwear and handbag industries. In view of the
limited manpower available for the fieldwork, a stratified random sampling method was
adopted to select 1 680 textile, clothing, footwear and handbag establishments for the survey.

Method of the Survey

1.7 One week before the fieldwork, copies of the questionnaire together with
explanatory notes and job descriptions of the principal jobs in the respective industries were
sent to the selected establishments (Appendices 3(a) to 3(d)).

1.8 During the fieldwork, interviewers of the Census and Statistics Department
visited the selected establishments by appointment to collect the completed questionnaires.
If required, they also helped employers to complete the questionnaires.

1.9 The completed questionnaires were edited and, where necessary, checked with
the respondents. They were then processed by the Census and Statistics Department. The
collected data were statistically scaled up to reflect the overall manpower situations of the
three industries.



Publicity

1.10

Prior notice of the survey was given, the following employers’ associations were

requested to publicise the survey among their members:

(1)
(i)
(iif)
(iv)
V)
(vi)

(vi)
(viii)
(ix)
(%)
(x1)
(xii)
(xiii)
(xiv)
(xv)
(xvi)
(xvii)
(xviii)

(xix)

(xx)

The Chinese Manufacturers’ Association of Hong Kong
The Federation of Hong Kong Cotton Weavers

The Federation of Hong Kong Garment Manufacturers
The Federation of Hong Kong Industries

Hong Kong Apparel Society Ltd.

The Hong Kong Association of Textile Bleachers, Dyers,
Printers and Finishers Ltd.

Hong Kong Chinese Textile Mills Association

The Hong Kong Cotton Spinners Association

Hong Kong Fur Federation

Hong Kong Garment Manufacturers’ Association Ltd.
The Hong Kong General Chamber of Commerce

The Hong Kong General Chamber of Textiles Ltd.

Hong Kong Khnitwear and Manufacturers

Association Ltd.

Exporters

Hong Kong Leather Shoe and Shoe Material Merchants
Association Ltd.

The Hong Kong Piece-Goods Merchants’ Association
Hong Kong Printers and Dyers Association Ltd.
Hong Kong Footwear Association Ltd.

The Hong Kong Weaving Mills Association

Hong Kong Woollen and Synthetic Knitting Manufacturers’
Association Ltd.

Textile Council of Hong Kong Ltd.



Survey Response

1.11 Of the 1 680 establishments, 1 188 provided the information and 23 declined to
do so. The remaining 469 had either closed, moved or were no longer engaged in the
textile, clothing, footwear and handbag industries. The effective response rate was 98.6%.

The Report

1.12 This report presents the findings of the survey (Tables 1 - 38), the Training
Board’s forecast of the manpower needs of the three industries and its recommendations on
measures to meet these needs. In the report, the term ‘employees’ refers to the total
manpower in the principal jobs excluding trainees. The term ‘trainees’ includes all trainees
receiving any form of training and apprentices under an apprenticeship.



SECTION II

SUMMARY OF SURVEY FINDINGS

Number of Employees (Tables 1, 2, 3 and 4)

2.1 The survey revealed that in August 2007, a total of 5 806, 18 836 and 57 persons
were employed respectively in the manufacturing sector of the textile, clothing, footwear and
handbag industries while 56 609 were employed in the trading and servicing sector of the
three industries. Their distribution by sector/ branch is as follows:

(A) Manufacturing Sector
(i) Textile Industry

Spinning 1299 22.37%
Weaving 2677 46.11%
Knitting 462 7.96%
Finishing 1368 23.56%

Total 5 806 100.00%

(ii) Clothing Industry

Garment 12 208 64.81%
Knitwear 6 541 34.73%
Fur 87 0.46%

Total 18 836 100.00%




(iii) Footwear and Handbag Industries

Percentage of Total

Branch Total Number of Employees
Footwear 26 45.61%
Handbag 31 54.39%

Total 57 100.00%

(B) Trading and Servicing Sector

(i) Trading

Branch

Total

Percentage of Total

Number of Employees
I/E of Footwear 2717 4.83%
I/E of Fabrics 7 587 13.48%
I/E of Wearing Apparel 44 179 78.5%
Total 56278 100.00%

(ii) Testing Services and Laboratories

Branch

Total

Percentage of Total

Number of Employees
Testing Se.:rwces and 331 100.00%
Laboratories
Total 331 100.00%

10




2.2

The distribution of employees according to job level in the nine branches of the

manufacturing sector and five branches in the trading and servicing sector is as follows:

(A) Manufacturing Sector
(i) Textile Industry

Branch Technologist | Technician | Craftsman | Operative | Unskilled | Total
Spinning 46 127 172 763 191 1299
Weaving 131 611 315 1254 366 2677
Knitting 12 80 52 285 33 462
Finishing 45 219 142 755 207 1368

Total 234 1037 681 3057 797 5 806
Percentage in
Total Number 4.03% 17.86% 11.73% 52.65% 13.73% | 100.00%
of Employees
(ii) Clothing Industry

Branch Technologist | Technician | Craftsman | Operative | Unskilled | Total
Garment 535 1956 586 8372 759 12 208
Knitwear 300 1348 326 3 885 682 6 541
Fur 3 11 69 1 3 87

Total 838 3315 981 12 258 1 444 18 836
Percentage in
Total Number 4.45% 17.6% 5.21% 65.07% 7.67% | 100.00%
of Employees

11




(iii) Footwear and Handbag Industries

Branch Technologist | Technician | Craftsman | Operative | Unskilled | Total
Footwear 3 4 6 13 - 26
Handbag 1 7 7 14 2 31

Total 4 11 13 27 2 57
Percentage in
Total Number 7.02% 19.3% 22.81% 47.36% 3.51% | 100.00%
of Employees
(B) Trading and Servicing Sector
(i) Trading
Branch Technologlst/ Technlglan/ Craftsman |Operative | Unskilled | Total
Managerial | Supervisory
I/E of Footwear 510 2 140 25 42 - 2717
I/E of Fabrics 1315 6011 - 255 6 7 587
VE of Wearing 8 091 35381 187 520 - 44179
Apparel
I/E of Cotton,
Textiles Fibre 338 1420 6 26 5 1795
and Yarn
Total 10 254 44 952 218 843 11 56278
Percentage in
Total Number 18.22% 79.87% 0.39% 1.5% 0.02% | 100.00%
of Employees

12




(ii) Testing Services and Laboratories

Branch Technologlst/ Technlfslan/ Craftsman Total
Managerial Supervisory

Testing Services
and Laboratories ! 311 13 331

Total 7 311 13 331
Percentage in Total 2.11% 93.96% 3.93% 100.00%
Number of Employees
2.3 The distribution of workers by job level based on the past nine consecutive

surveys for the textile, clothing, footwear and handbag industries is as follows:

(i) Textile Industry

Manpower at
Year . .. . . Total
Technologist | Technician| Craftsman | Operative | Unskilled | Manpower
Level Level Level Level Level

1989 1 499 3973 6 169 33796 8192 53 629
1991 1078 2 805 5910 26 856 7769 44 418
1993 838 2743 3 988 18 578 5349 31496
1995 678 1505 2 896 10 796 2393 18 268
1997 604 1 346 2304 8574 2402 15230
1999 397 1017 1 605 6914 1 581 11514
2001 358 1 095 1399 6571 1 465 10 888
2003 272 815 1241 4 860 1108 8296
2005 434 1341 1034 4561 933 8303
2007 234 1037 681 3057 797 5 806

13



Figure 1:

Distribution of Employees by Job Level in the

Manpower Surveys Between 1989 and 2007
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(ii) Clothing Industry
Manpower at
Year . . . . Toral
Technologist |Technician | Craftsman | Operative | Unskilled | Manpower
Level Level Level Level Level

1989 4119 17 792 16 982 171 503 33 144 243 540
1991 4 348 16 923 15556 133 485 26 335 196 647
1993 3524 15 075 11232 94 939 17 903 142 673
1995 3380 11272 8 705 58117 12 250 93 724
1997 1976 7452 5719 36 063 7131 58 341
1999 1958 6221 3399 26 709 4118 42 405
2001 1 067 4392 2463 19 664 2743 30329
2003 918 3726 1 645 20 835 1752 28 876
2005 1214 3 895 1 449 17718 2031 26 307
2007 838 3315 981 12 258 1 444 18 836

Figure 2: Distribution of Employees by Job Level in the
Manpower Surveys Between 1989 and 2007
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(iii) Footwear and Handbag Industries

Manpower at
Year . .. . . Total
Technologist | Technician| Craftsman | Operative | Unskilled | Manpower
Level Level Level Level Level
1988 234 828 1 697 7429 2690 12 878
1990 364 913 1 064 3031 1028 6 400
1992 292 619 586 1567 473 3537
1995 95 221 322 408 241 1287
1997 23 141 203 230 84 681
1999 10 90 104 112 23 339
2001 4 38 57 84 50 233
2003 5 17 38 77 41 178
2005 7 15 29 40 1 92
2007 4 11 13 27 2 57

Figure 3: Distribution of Employees by Job Level in the
Manpower Surveys Between 1988 and 2007
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(B) Trading and Servicing Sector
(i) Trading

Manpower at

) .. Total

Year Technologlst/ Technlglan/ Craftsman | Operative | Unskilled | Manpower
Managerial |Supervisory
Level Level Level
Level Level

1999 13 696 35459 - - - 49 155
2001 11912 37 324 1030 740 27 51033
2003 9471 38 077 1250 387 87 49 272
2005 13 390 44 456 782 14 2 58 644
2007 10 254 44 952 218 843 11 56278

Figure 4: Distribution of Employees by Job Level in the
Manpower Surveys Between 1999 and 2007
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Number of Trainees (Tables 1, 2, 3, and 4)

24

At the time of survey, there were 13 and 155 trainees receiving various forms of

training in the manufacturing and the trading and servicing sectors of the textile, clothing,

footwear and handbag industries.

The distribution of trainees by branch and job level is as

follows:
(A) Manufacturing Sector
(i) Textile Industry
Percentage of
Branch Technologist | Technician |Craftsman | Operative | Unskilled Total Total Number of
Employees at the
Same Branch
Spinning - - - 1 - 1 0.08%
Weaving - - - 2 - 2 0.07%
Knitting - - - - - - -
Finishing - - - - - - -
Total - - - 3 - 3 0.05%
Percentage - - - 0.1% - 0.05%
in Total
Number of
Employees
at the Same
Job Level
(ii) Clothing Industry
Percentage of
. .. . . Total Number of
Branch Technologist | Technician | Craftsman | Operative | Unskilled | Total
Employees at the
Same Branch
Garment - - - 5 - 5 0.04%
Knitwear - - - - 5 5 0.08%
Fur - - - - - - -
Total - - - 5 5 10 0.05%
Percentage - - - 0.04% 0.35% 0.05%
in Total
Number of
Employees
at the Same
Job Level

19




(iii) Footwear and Handbag Industries

Nil trainee in footwear and handbag industries was reported by employers.

(B) Trading and Servicing Sector

(i)

Trading

Branch

Technologist/
Managerial

Technician/
Supervisory

Craftsman

Operative

Unskilled

Total

Percentage of
Total Number of
Employees at the

Same Branch

I/E of
Footwear

I/E of Fabrics

0.01%

I/E of
Wearing
Apparel

153

153

0.35%

I/E of
Cotton,
Textile
Fibre and
Yarn

Total

153

154

0.27%

Percentage in
Total Number
of Employees
at the Same
Job Level

0.01%

0.34%

0.27%

20




(ii) Testing Services and Laboratories

Percentage of
Branch Technologlst/ Technlf:lan/ Craftsman | Operative | Unskilled | Total Total Number of
Managerial | Supervisory Employees at the
Same Branch
Testing - 1 - - - 1 0.3%
Services and
Laboratories
Total - 1 - - - 1 0.3%
Percentage - 0.32% - - - 0.3%
in Total
Number of
Employees
at the Same
Job Level

Number of Vacancies (Tables 1, 2, 3 and 4)

2.5 At the time of the survey, employers in the manufacturing sectors reported a
total of 244 vacancies, and in the trading and servicing sector 813 vacancies respectively.
The distribution of vacancies by branch and by job level is as follows:

(A) Manufacturing Sector
(i) Textile Industry

Percentage of
Branch Technologist | Technician |Craftsman | Operative | Unskilled Total Total Number of
Employees at the
Same Branch
Spinning - - - 5 - 5 0.38%
Weaving - 8 - - - 8 0.30%
Knitting - 1 1 10 - 12 2.6%
Finishing - - - 6 - 6 0.44%
Total - 9 1 21 - 31 0.53%
Percentage - 0.87% 0.15% 0.69% - 0.53%
in Total
Number of
Employees at
the Same
Job Level
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(ii) Clothing Industry

Percentage of
Total Number
Branch Technologist | Technician | Craftsman | Operative | Unskilled Total of Employees
at the Same
Branch
Garment 2 23 - 157 - 182 1.49%
Knitwear 1 4 - 24 2 31 0.47%
Fur - - - - - - -
Total 3 27 - 181 2 213 1.13%
Percentage 0.36% 0.81% - 1.48% 0.14% 1.13%
in Total
Number of
Employees
at the Same
Job Level

(iii) Footwear and Handbag Industries

Nil vacancy in footwear and handbag industries was reported by employers.
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(B) Trading and Servicing Sector

(i) Trading
Percentage of
. .. Total Number
Branch Technologlst/ Techm.man/ Craftsman | Operative | Unskilled Total of Employees
Managerial |Supervisory
at the Same
Branch
I/E of 6 8 - - - 14 0.52%
Footwear
I/E of Fabrics 6 131 - - - 137 1.81%
I/E of 33 505 - 100 - 638 1.44%
Wearing
Apparel
I/E of Cotton, - 15 - - - 15 0.84%
Textile Fibre
and Yarn
Total 45 659 - 100 - 804 1.43%
Percentage 0.44% 1.47% - 11.86% - 1.43%
in Total
Number of
Employees
at the Same
Job Level
(ii) Testing Services and Laboratories
Percentage of
. .. Total Number
Branch TGChHOIOg.ISt/ Techm'Clan/ Craftsman | Operative | Unskilled Total of Employees
Managerial |Supervisory
at the Same
Branch
Testing - 8 1 - - 9 2.72%
Services and
Laboratories
Total - 8 1 - - 9 2.72%
Percentage - 2.57% 7.69% - - 2.72%
in Total
Number of
Employees
at the Same
Job Level
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Forecast Workforce by August 2008 (Tables 1, 2, 3 and 4)

2.6 Employers also forecast that the manufacturing and the trading and servicing
sectors of the textile, clothing, footwear and handbag industries would respectively require

24 971 and 57 810 employees by August 2008.

job level are:

(A) Manufacturing Sector

(i) Textile Industry

The employers’ forecasts by branch and by

No. of Persons

Total Manpower

Forecast of

Job Level Employed at Number' of Requirement at Total No. of
Time of Survey Vacancies Time of Survey Employees by
August 2008
Technologist 234 - 234 234
Technician 1037 9 1 046 1 046
Craftsman 681 1 682 682
Operative 3057 21 3078 3067
Unskilled 797 - 797 797
Total 5 806 31 5837 5826
(ii) Clothing Industry
Forecast of
No. of Persons Number of Total Manpower Total No. of
Job Level Employed at : Requirement at
Time of Survey Vacancies Time of Survey Employees by
August 2008
Technologist 838 3 841 842
Technician 3315 27 3342 3352
Craftsman 981 - 981 981
Operative 12 258 181 12 439 12 468
Unskilled 1 444 2 1 446 1 446
Total 18 836 213 19 049 19 089
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(iii) Footwear and Handbag Industries

No. of Total
Persons Manpower Forecast of
Number of . Total No. of
Job Level Employed . Requirement
. Vacancies . Employees by
at Time of at Time of
August 2008
Survey Survey
Technologist 4 - 4 4
Technician 11 - 11 11
Craftsman 13 - 13 12
Operative 27 - 27 27
Unskilled 2 - 2 2
Total 57 - 57 56
(B) Trading and Servicing Sector
(i) Trading
I}\et)s:o(;lfs MalrlOtSI er Forecast of
Number of pow Total No. of
Job Level Employed . Requirement
. Vacancies . Employees by
at Time of at Time of
August 2008
Survey Survey
Technologist/ 10 254 45 10 299 10 306
Managerial
Technician/ 44 952 659 45611 45 993
Supervisory
Craftsman 218 - 218 218
Operative 843 100 943 943
Unskilled 11 - 11 11
Total 56278 804 57 082 57 471
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(ii) Testing Services and Laboratories

No. of Total
p Manbower Forecast of
crsons Number of anpow Total No. of
Job Level Employed . Requirement
. Vacancies . Employees by
at Time of at Time of
August 2008
Survey Survey
Technologist/ 7 - 7 7
Managerial
Technician/ 311 8 319 318
Supervisory
Craftsman 13 1 14 14
Total 331 9 340 339

Total Monthly Income Range of Employees (Tables 5 to 8)

2.7

The distribution of employees by total monthly income ranges in the three
industries and their related trading and servicing sector is as follows:

(A) Manufacturing Sector
(i) Textile Industry

Tob Level Under - |$5,001 -{$6,501 -| $8,001 - {$10,001 - | $15,001 - | $20,001 -| Over Unspecified|  Total
$5,000 | $6,500 | $8,000 | $10,000 | $15,000 | $20,000 | $30,000 | $30,000 P
Technologist - - - - 24 57 76 51 26 234
Technician - 18 49 130 512 153 46 13 116 1037
Craftsman - 1 53 185 292 27 2 - 121 681
Operative 5 194 587 1459 330 20 - - 462 3057
Unskilled 60 265 302 77 3 - - - 90 797
Total 65 478 991 1851 1161 257 124 64 815 5 806

Percentage in | 1.12% | 8.23% | 17.07% | 31.87% 20% 4.43% 2.14% 1.1% 14.04% | 100.00%
Total Number
of Employees
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(ii) Clothing Industry
Job Level Under - |$5,001 -|$6,501 -| $8,001 - |{$10,001 -|$15,001 - | $20,001 - | Over Unspecified] Total
$5,000 | $6,500 | $8,000 | $10,000 | $15,000 | $20,000 | $30,000 | $30,000 p
Technologist - - - - 77 199 240 256 66 838
Technician 6 3 14 604 1630 593 321 8 136 3315
Craftsman 23 6 183 464 240 34 1 - 30 981
Operative 534 4423 | 4817 | 1793 314 2 - - 375 12 258
Unskilled 349 589 371 67 6 - - - 62 1 444
Total 912 5021 | 5385 | 2928 2267 828 562 264 669 18 836
Percentage in | 4.84% [26.66% |28.59% | 15.54% | 12.04% | 4.4% 2.98% 1.4% 3.55% 100.00%
Total Number
of Employees
(iii) Footwear and Handbag Industries
Job Level Under - ($5,001 -{$6,501 -|$8,001 -| $10,001 - | $15,001 - | $20,001 -| Over Unspecified| Total
$5,000 | $6,500 | $8,000 |$10,000| $15,000 | $20,000 | $30,000 | $30,000 p
Technologist - - - - - - 1 3 - 4
Technician - - - 4 6 - 1 - - 11
Craftsman 3 1 4 3 1 1 - - - 13
Operative 3 7 3 14 - - - - - 27
Unskilled - 2 - - - - - - - 2
Total 6 10 7 21 7 1 2 3 - 57
Percentage in | 10.53%|17.54% |12.28% (36.85% | 12.28% | 1.75% 3.51% | 5.26% - 100.00%
Total Number
of Employees
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(B) Trading and Servicing Sector

Job Level Under -{$5,001 -|$6,501 -{$8,001 -| $10,001 - | $15,001 - | $20,001 - | Over Unspecified| Total
$5,000 | $6,500 | $8,000 {$10,000| $15,000 | $20,000 | $30,000 | $30,000

Technologist - - - 119 588 1 896 4109 2 697 852 10 261

Technician 112 61 733 | 5248 | 20639 12 186 2514 185 3 585 45263
Craftsman - 1 47 58 40 12 - 5 68 231
Operative - 105 503 115 120 - - - - 843
Unskilled 7 4 - - - - - - - 11

Total 119 171 1283 | 5540 | 21387 14 094 6623 2 887 4505 56 609

Percentage in | 0.21% | 0.3%
Total Number
of Employees

227% | 9.79% | 37.77%

24.9% 11.7%

5.1% 7.96% 1100.00%

Employees Deployed to Work Outside Hong Kong

2.8 Employers reported the following number of employees who had been deployed
to work in Mainland China and offshore plants/offices for more than 6 months during the
12 months prior to the survey:

(A) Manufacturing Sector

(i) Textile Industry
No. of Employees Total No. of Percentage of

Job Level Employees at the Total Number of

. S Tob Level Employees at the

Mainland | Offshore ame Job Leve Same Job Level
Technologist 7 - 234 2.99%
Technician 14 - 1 037 1.35%
Craftsman - - 681 -
* TOTAL 21 - 1952 1.08%

* Excluding operative and unskilled employees
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(ii) Clothing Industry
No. of Employees Total No. of Percentage of
Total Number of
Job Level Employees at the
) S Tob Level Employees at the
Mainland | Offshore ame Job Leve Same Job Level
Technologist 127 3 838 15.51%
Technician 165 - 3315 4.98%
Craftsman 10 - 98 10.2%
* TOTAL 302 3 4251 7.17%
(iii) Footwear and Handbag Industries
No. of Employees Total No. of Percentage of
Total Number of
Job Level Employees at the
: Same Job Level Employees at the
Mainland | Offshore Same Job Level
Technologist 1 - 4 25%
Technician - - 11 -
Craftsman - - 13 -
* TOTAL 1 - 28 3.57%

* Excluding operative and unskilled employees
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(B) Trading and Servicing Sector
(i) Trading

No. of Employees Total No. of Percentage of

Job Level Employees at the Total Number of

: Same Job Level Employees at the

Mainland | Offshore Same Job Level
Technologist 1574 31 10 254 15.65%
Technician 2029 1 44 952 4.52%
Craftsman 4 - 218 1.83%
* TOTAL 3607 32 55424 6.57%

* Excluding operative and unskilled employees

(ii) Testing Services and Laboratories

Nil employee who had been deployed to work outside Hong Kong for more than 6 months
during the 12 months prior to the survey in the testing services and laboratories was reported
by employers.

Employees Working in Mainland China and
Offshore Plants/Offices under Employers’ Control

2.9 The Training Board noted that a huge number of local employees of host
countries, excluding Hong Kong residents, working in a large number of Mainland China and
offshore plants/offices controlled by Hong Kong companies. As a usual practice, the Hong
Kong employers may have different registered company names or joint-venture enterprises to
employ local people. Moreover, there are different types of venture modes which made the
survey difficult to draw accurate findings/conclusions on employees working in Mainland
China and offshore plants/offices under Hong Kong employers’ control.
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Number of Internal Promotion

2.10 In the twelve months prior to the survey, a total of 32 and 158 employees in the
manufacturing and the trading and servicing sectors were promoted internally to higher level
jobs. The distribution of these employees by job level is:

(A) Manufacturing Sector
(i) Textile Industry

Percentage of Employees

Promotion From Number of Employees at the Promoted Level

Technician to Technologist - -

Craftsman to Technician 3 0.29%
Operative to Craftsman 6 0.88%
Total 9 0.46%

(ii) Clothing Industry

Percentage of Employees

Promotion From Number of Employees at the Promoted Level
Technician to Technologist 3 0.36%
Craftsman to Technician 20 0.60%

Operative to Craftsman - -

Total 23 0.45%

(iii) Footwear and Handbag Industries

Nil case in the footwear and handbag industries was reported by employers.
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(B) Trading and Servicing Sector
(i) Trading

Percentage of Employees

Promotion From Number of Employees at the Promoted Level
Technician/Supervisory to o
Technologist/Managerial Hi 1.08%
Craftsman to 0
Technician/Supervisory 4l 0.09%
Operative to Craftsman - -

Total 152 0.27%

(ii) Testing Services and Laboratories

Percentage of Employees

Promotion From Number of Employees at the Promoted Level
Technician/Supervisory to 0
Technologist/Managerial 2 28.57%
Craftsman to 0
Technician/Supervisory 4 1.29%
Operative to Craftsman - -

Total 6 1.81%
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Age of Employees (Tables 9 - 12)

2.11 The distribution of employees over age of 50 by level in the three industries and
their related trading and servicing sector is as follows:

(A) Manufacturing Sector
(i) Textile Industry

Percentage of
No. of Employees Total No. of Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist 115 234 49.15%
Technician 200 1 037 19.29%
Craftsman 181 681 26.58%
Operative 1 009 3 057 33.01%
* TOTAL 1505 5009 30.05%
Clothing Industry
Percentage of
No. of Employees Total No. of Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist 170 838 20.29%
Technician 401 3315 12.10%
Craftsman 187 981 19.06%
Operative 4 581 12 258 37.37%
* TOTAL 5339 17 392 30.70%

* Excluding unskilled employees
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(iii) Footwear and Handbag Industries

Percentage of
No. of Employees Total No. of Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist 2 4 50.00%
Technician - 11 -
Craftsman 9 13 69.23%
Operative 19 27 70.37%
* TOTAL 30 55 54.55%
(B) Trading and Servicing Sector
(i) Trading
Percentage of
No. of Employees Total No. of Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist/ 2147 10 254 20.94%
Managerial
Technician/ 2924 44952 6.50%
Supervisory
Craftsman 43 218 19.72%
Operative 59 843 7.00%
* TOTAL 5173 56 267 9.19%

* Excluding unskilled employees
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(ii) Testing Services and Laboratories

Percentage of
No. of Employees Total No. of Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist/ i 7 i
Managerial
Technician/ > 311 0.64%
Supervisory
Craftsman 2 13 15.38%
* TOTAL 4 331 1.21%
* Excluding unskilled employees
Preferred Education, Training Period and Training Mode
of Employees (Tables 13 to 24)
2.12 Most employers in the manufacturing and the trading and servicing sectors of

the three industries preferred their employees to have the following education and training:

Job Level

Technologist/ Higher Diploma and above, and 3 years or above On-the-job
Managerial Training

Technician/ Secondary 5 and above, and 2 years or above On-the-job
Supervisory Training

Craftsman Secondary 3 and above, and 2 years or above On-the-job

Training or Apprenticeship
Operative Below Secondary 3, and less than 2 years On-the-job

Training
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2.13

The distribution of employers’ preference on the education that their employees
should have in the three industries and their related trading and servicing sector is as follows:

(A) Manufacturing Sector (Tables 13, 14 and 15)

. . Total
Degree/ Higher . Higher . Secondar; Craft Seconda Below .
Job Level g g g y ry
Associateship | Diploma Diploma Certificate Certificate 5-7 Certificate 3 Secondary 3 Unspecified [Number of
[Employees
Technologist 516 410 5 38 1 25 - 6 - 75 1076
Technician - - 607 216 289 2 825 27 52 40 307 4363
Craftsman - - 10 - - 497 427 592 43 106 1675
Operative - - - - - 30 - 5510 9220 582 15342
Total 516 410 622 254 290 3377 454 6160 9303 1070 22 456
*Percentage in 2.30% 1.83% | 2.77% 1.13% 1.29% 15.04% 2.02% 27.43% 41.43% 4.76% 100.00%
Total Number
of Employees
(B) Trading and Servicing Sector (Table 16)
Degree/ Higher Higher Secondary Craft Secondary | Below Total
Job Level i i i
Associateship | Diploma Diploma Certificate Certificate 5-7 Certificate 3 Secondary 3 Unspecified [Number of
Employees
Technologist 5819 3622 58 - 23 391 - - - 348 | 10261
Managerial
Technician/ 852 4626 | 2961 826 1435 | 33429 - - - 1134 | 45263
Supervisory
Craftsman - - - - - 144 31 43 5 8 231
Operative - - - - - 271 - 438 134 - 843
Total 6671 8248 | 3019 826 1458 34235 31 481 139 1490 56 598
*Percentage in 11.79% 14.57% | 5.33% 1.46% 2.58% 60.49% 0.05% 0.85% 0.25% 2.63% 100.00%
Total Number
of Employees

* Excluding unskilled employees
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2.14

The distribution of employers’ preference on the training period that their
employees should have in the three industries and their related trading and servicing sector is

as follows:
(A) Manufacturing Sector (Tables 17, 18 and 19)
3 to less 2 to less 1 to less Total
Job Level Above than 4 than 3 than 2 6-11 Below Unspecified | Number of
4 Years Months | 6 Months
Years Years Years Employees
Technologist 791 210 - - - - 75 1076
Technician 1361 853 1824 10 - 8 307 4363
Craftsman 197 166 1159 43 4 - 106 1 675
Operative - 131 287 6 745 3152 4 445 582 15342
Total 2 349 1360 3270 6798 3156 4 453 1070 22 456
*Percentage 10.46% 6.06% 14.56% 30.28% 14.05% 19.83% 4.76% 100.00%
in Total
Number of
Employees
(B) Trading and Servicing Sector (Table 20)
3 to less 2 to less 1 to less Total
Job Level Above than 4 than 3 than 2 6-11 Below Unspecified | Number of
4 Years Months | 6 Months
Years Years Years Employees
Technologist 8039 1794 55 22 - 3 348 10 261
Technician 9 860 10 589 23169 459 36 16 1134 45263
Craftsman 44 68 110 - - 1 8 231
Operative - - 207 312 224 100 - 843
Total 17 943 12 451 23 541 793 260 120 1490 56 598
*Percentage 31.7% 22.0% 41.6% 1.4% 0.46% 0.21% 2.63% 100.00%
in Total
Number of
Employees

* Excluding unskilled employees
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2.15 The distribution of employers’ preference on the training mode that their
employees should have in the three industries and their related trading and servicing sector is
as follows:
(A) Manufacturing Sector (Tables 21, 22 and 23)
. . Total
Job Level On-the-job Apprenticeship Off-the-job Unspecified | Number of
Training Training
Employees
Technologist 1001 - - 75 1076
Technician 4002 54 - 307 4363
Craftsman 1539 30 - 106 1675
Operative 14760 - - 582 15 342
Total 21302 84 - 1070 22 456
*Percentage in 94.87% 0.37% - 4.76% 100.00%
Total Number
of Employees
(B) Trading and Servicing Sector (Table 24)
. . Total
Job Level On-the-job Apprenticeship Off-the-job Unspecified | Number of
Training Training
Employees
Technologist 9913 - - 348 10 261
Technician 44 122 7 - 1134 45263
Craftsman 223 - - 8 231
Operative 843 - - - 843
Total 55101 7 - 1 490 56 598
*Percentage in 97.36% 0.01% - 2.63% 100.00%
Total Number
of Employees

* Excluding unskilled employees
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Technical and Non-technical Staff

2.16

staff employed in the textile, clothing, footwear and handbag industries.

these employees by sector is as follows:

(A) Manufacturing Sector
(i)  Textile Industry

The survey revealed that a total of 81 308 technical and 43 398 non-technical

The distribution of

Branch Technical Staff Non-technical Staff Total
Spinning 1299 151 1450
Weaving 2677 752 3429
Knitting 462 95 557
Finishing 1368 300 1 668

Sub-total 5 806 1298 7 104

(ii)  Clothing Industry

Branch Technical Staff Non-technical Staff Total
Garment 12 208 1963 14 171
Knitwear 6 541 1173 7714
Fur 87 21 108

Sub-total 18 836 3157 21993

(iii) Footwear and Handbag Industry

Branch Technical Staff Non-technical Staff Total
Footwear 26 10 36
Handbag 31 - 31

Sub-total 57 10 67

TOTAL

(i + i + i) 24 699 4 465 29 164
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(B) Trading and Servicing Sector

(i) Trading
Branch Technical Staff | Non-technical Staff Total
I/E of Footwear 2717 2678 5 395
I/E of Fabrics 7 587 5167 12 754
I/E of Wearing Apparel 44 179 29 409 73 588
I/E of Cotton, Textile 1795 1438 3233
Fibre and Yarn
Sub-total 56 278 38 692 94 970
(ii) Testing Services and Laboratories
Branch Technical Staff | Non-technical Staff Total
Testing S@ches and 331 241 579
Laboratories
Sub-total 331 241 572
TQTA.L 56 609 38933 95 542
(1+11)
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Recruitment of Employees

2.17

The distribution of companies which had recruitment difficulty during the 12

months prior to the survey in different job level in the three industries and their related
trading and servicing sector is as follows:

Sector Technologist Technician Craftsman Operative Total
Textile - 6 3 18 27
Clothing 2 46 11 55 114
Footwear & Handbag - - 1 - 1
Trading 53 934 7 1 995
Servicing 1 2 1 - 4

Total 56 988 23 74 1141
2.18 Employers indicated the reasons of recruitment difficulty which they had

experienced during the 12 months prior to the survey. The numbers of employers’

indications in different job level are as follows:

(A) Manufacturing Sector
(i)  Textile Industry

Recruitment Difficulty Technologist | Technician | Craftsman | Operative Total

General labour shortage in Hong Kong - 2 - 7 9
Insufficient graduates in relevant - 2 - 3 5
disciplines from institutions
Lack of applicants with relevant - 4 3 6 13
experience and training
Working conditions/remuneration - 1 - 12 13
package not meet applicants’ expectation
Other reasons - - - 3 3

Total - 9 3 31 43
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(ii)  Clothing Industry

Recruitment Difficulty Technologist | Technician | Craftsman | Operative Total
General labour shortage in Hong Kong - 19 7 44 70
Insufficient graduates in relevant - - - 5 5

disciplines from institutions

Lack of applicants with relevant 1 33 11 21 66
experience and training

Working conditions/remuneration 1 10 - 5 16
package not meet applicants’ expectation

Other reasons - 11 - 18 29

Total 2 73 18 93 186

(iii) Footwear and Handbag Industry

Recruitment Difficulty Technologist | Technician | Craftsman | Operative Total

General labour shortage in Hong Kong - - 1 - 1

Insufficient graduates in relevant - - - - -
disciplines from institutions

Lack of applicants with relevant - - - - -
experience and training

Working conditions/remuneration - - - - -
package not meet applicants’ expectation

Other reasons - - - - -

Total - - 1 - 1

42




(B) Trading and Servicing Sector
(i) Trading

Recruitment Difficulty Technologist | Technician | Craftsman | Operative Total

General labour shortage in Hong Kong 19 246 1 - 266
Insufficient graduates in relevant 4 91 - - 95
disciplines from institutions
Lack of applicants with relevant 20 816 7 - 843
experience and training
Working conditions/remuneration 15 287 - - 302
package not meet applicants’ expectation
Other reasons - 119 - - 119

Total 58 1559 8 - 1625

(ii) Testing Services and Laboratories
Recruitment Difficulty Technologist | Technician | Craftsman | Operative Total

General labour shortage in Hong Kong - - - - -
Insufficient graduates in relevant - - - - -
disciplines from institutions
Lack of applicants with relevant 1 2 1 - 4
experience and training
Working conditions/remuneration 1 1 - - 2
package not meet applicants’ expectation
Other reasons - - - - -

Total 2 3 1 - 6
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Recruitment of Compliance Manager/Supervisor

2.19 Employers reported that the estimated number of Compliance Manager and/or
Compliance Supervisor who/will be employed during the 12 months after the survey is as
follows:

Sector Compliance Manager | Compliance Supervisor Total
Textile - - .
Clothing 1 - 1
Footwear & Handbag - - -
Trading 3 - 3
Servicing - - .

Total 4 - 4

Survey Finding of Individual Branches

2.20 Detailed manpower statistics of the respective branches in the manufacturing
and the trading and servicing sectors are given in the following tables:

Branch Table
(A)  Manufacturing Sector

(1) Spinning 25

(1)) Weaving 26
(i11) Knitting 27
(iv) Finishing 28
(v) Garment 29
(vi) Knitwear 30
(vil) Fur 31
(viii) Footwear 32
(ix) Handbag 33

(B)  Trading and Servicing Sector

(1) I/E of Footwear 34
(i1) I/E of Fabrics 35
(ii1)) I/E of Wearing Apparel 36
(iv) T/E of Cotton, Textile Fibre and Yarn 37
(v) Testing Services and Laboratories 38
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SECTION III

CONCLUSIONS

General

3.1 The Training Board has carefully examined the survey findings and is of the view
that they generally reflect the actual employment situation of the textile, clothing, footwear
and handbag industries at the time of the survey.

3.2 In August 2007, the textile, clothing, footwear and handbag industries, employed a
total of 81 308 persons, representing an average annual decrease of 6.97% when compared
with 93 938 found in the last survey conducted in September 2005. The distribution and
comparison of the workforce by job level and by sector in 2005 and 2007 are shown below:

Manufacturing Trading and Average Annual
Job Level Sector Servicing Sector Total Change in %

Technologist/ 1076 10 261 11337 -13.31%
Managerial (1655) (13 430) (15 085)

Technician/ 4363 45263 49 626 -0.56%
Supervisory (5 251) (44 940) (50 191)

Craftsman 1675 231 1 906 -24.71%
(2512) (850) (3362)

Operative 15342 843 16 185 -14.87%
(22 319) (14) (22 333)

Unskilled 2243 11 2254 -12.84%
(2 965) (2) (2967)

Total 24 699 56 609 81308 -6.97%
(34 702) (59 236) (93 938)
Annual Change in % -15.63% -2.24% -6.97%

Note : Figure in brackets () represent the corresponding number collected in the 2005
manpower survey.
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33 The findings indicated an annual decline of 15.63% in the manpower in the
manufacturing sector from year 2005 to 2007, and an average annual decrease of 2.24% in the
trading and servicing sector. The decrease in the manpower of the whole industry, i.e.
6.97% per annum, was mainly due to the decrease in the manufacturing sector.

34 By skill level, there were also considerable annual decreases of 13.31%. 24.71%,
14.87% and 12.84% at the technologist/managerial, craftsman, operative and unskilled level
respectively.

Manpower Changes by Branch of the Textile,
Clothing, Footwear and Handbag Industries

3.5 The manpower survey of the textile, clothing, footwear and handbag industries
covers the manufacturing and the trading and servicing sectors. The manufacturing sector
includes the textile, clothing, footwear and handbag industries with nine branches as follows:

(1) Textile Industry
Spinning,
Weaving,
Knitting, and
Finishing

(i) Clothing Industry
Garment,
Knitwear, and
Fur
(ii1)) Footwear and Handbag Industries
Footwear, and
Handbag

3.6 The trading and servicing sector includes the trading sector, testing services and
laboratories with five branches as follows:

(1) Trading Sector
Import/Export of Footwear,
Import/Export of Fabrics,
Import/Export of Wearing Apparel, and
Import/Export of Cotton, Textile Fibre and Yarn.
(i) Testing Services and Laboratories
Firms engaged in Textile Testing Services and Laboratories
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3.7 In August 2007, the manufacturing sector employed 5 806 employees in the textile
industry, 18 836 in the clothing industry and 57 in the footwear and handbag industries.
Compared with the 2005 survey, the total manpower recorded an annual decline of 16.38%,
15.38% and 21.29% respectively in the textile, clothing and the footwear and handbag
industries. The trading and servicing sector employed 56 278 employees in the trading
sector and 331 in the testing services and laboratories, representing an average annual
decrease of 2.04% and 25.23% in the trading sector and the servicing sector respectively from
2005 to 2007.

3.8 The textile industry recorded an overall decline in manpower of 2 497 employees
from 2005 to 2007. The annual decline of manpower in the branches of spinning, weaving,
knitting and finishing are 14.43%, 10.06%, 11.88% and 27.81% respectively. Details of
manpower changes are tabulated below:

Branch No. of Employees Average Change

September 2005 August 2007 per annum (%)
Spinning 1774 1299 -14.43%
Weaving 3309 2677 -10.06%
Knitting 595 462 -11.88%
Finishing 2625 1368 -27.81%
Total 8 303 5 806 -16.38%

3.9 The findings indicated that the branches of garment and knitwear in the clothing

industry had an average decline of 19.32% and 6.47% respectively and the branch of fur had
an increase of 6.99%, giving an overall annual manpower decrease of 15.38% in manpower
per annum. Details of the manpower changes are tabulated as follows:

Branch No. of Employees Average Change
September 2005 August 2007 per annum (%)
Garment 18 754 12 208 -19.32%
Knitwear 7477 6 541 -6.47%
Fur 76 87 6.99%
Total 26 307 18 836 -15.38%
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3.10

The combined effect of the reductions in manpower respectively in the footwear

and handbag branches resulted in an average annual decline of 21.29% in the overall
manpower in the industries from 2005 to 2007. Details of manpower changes are tabulated

below:
No. of Employees Average Change
Branch o
September 2005 August 2007 per annum (%)
Footwear 71 26 -39.49%
Handbag 21 31 21.50%
Total 92 57 -21.29%
3.11 The overall decrease of manpower in the trading sector was mainly attributed to the

decline of manpower in the branches of footwear, fabrics, wearing apparel and cotton, textile
fibre and yarn at an average annual decrease of 0.78%, 2.15%, 2.15% and 0.53% respectively.
Details of manpower changes are shown below:

Branch No. of Employees Average Change
o
September 2005 August 2007 per annum (%)

IVE of Footwear 2760 2717 -0.78%
I/E of Fabrics 7924 7 587 -2.15%
I/E of Wearing Apparel 46 146 44 179 -2.15%
I/E of Cotton, Textile o
Fibre and Yarn 1 814 1795 -0.53%

Total 58 644 56 278 -2.04%

3.12 There was a substantial annual decrease of 25.23% of manpower in the testing

services and laboratories sector in the past two years.

listed as follows:

Details of manpower changes are

Branch No. of Employees Average Change
0
September 2005 August 2007 per annum (%)
Testing Sgrv1ces and 507 - 25930,
Laboratories
Total 592 331 -25.23%
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3.13 The manpower situation in the manufacturing sector of the textile, clothing,
footwear and handbag industries between 1989 and 2007 is depicted below:

(A) Manufacturing Sector

(i) Textile Industry

Figure 6: Manpower Situation of the Textile Industry
Between 1989 and 2007
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(ii) Clothing Industry

Figure 7: Manpower Situation of the Clothing Industry
Between 1989 and 2007
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(iii) Footwear and Handbag Industries

Figure 8: Manpower Situation of the Footwear and Handbag
Industries Between 1988 and 2007
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(B) Trading and Servicing Sector
(i) Trading

Figure 9: Manpower Situation of the Trading Sector
Between 1999 and 2007
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(ii) Testing Services and Laboratories

Figure 10: Manpower Situation of the Testing Services
and Laboratories Between 1999 and 2007
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3.14 The manpower changes by job levels for the three industries are tabulated below:

(A) Manufacturing Sector

(i) Textile Industry

Job Level 2005 2007 ‘;‘Zfiﬁzﬁ?j/f;
Technologist 434 234 -26.57%
Technician 1341 1037 -12.06%
Craftsman 1034 681 -18.85%
Operative 4 561 3057 -18.13%
Unskilled 933 797 -7.58%

Total 8303 5806 -16.38%
(ii) Clothing Industry

Job Level 2005 2007 ’;Zfilglifnlﬁf}f)e
Technologist 1214 838 -16.92%
Technician 3 895 3315 -7.75%
Craftsman 1 449 981 -17.72%
Operative 17718 12 258 -16.82%
Unskilled 2031 1 444 -15.68%

Total 26 307 18 836 -15.38%
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(iii) Footwear and Handbag Industries

Job Level 2005 2007 ’;Zfilglifnlﬁf}f)e
Technologist 7 4 -24.41%
Technician 15 11 -14.37%
Craftsman 29 13 -33.05%
Operative 40 27 -17.84%
Unskilled 1 2 41.42%

Total 92 57 -21.29%
(B) Trading and Servicing Sector
(i) Trading

Job Level 2005 2007 ‘;‘Zfiﬁzﬁ?j/f;
Technologist/ 13 390 10 254 -12.49%
Managerial
Technician/ 44 456 44 952 0.56%
Supervisory
Craftsman 782 218 -47.20%
Operative 14 843 675.98%
Unskilled 2 11 134.52%

Total 58 644 56 278 -2.04%
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(ii) Testing services and Laboratories

Average Change
Job Level 2005 2007 per Annum (%)
Technologist/ 40 7 -58.17%
Managerial
Technician/ 484 311 -19.84%
Supervisory
Craftsman 68 13 -56.28%
Total 592 331 -25.23%

3.15

The number of establishments in manufacturing sector of the textile, clothing,

footwear and handbag industries also dropped considerably from 732, 1 391 and 32 in the 4™
quarter of 2004 to 668, 1 229 and 22 in the 1% quarter of 2007, representing decreases of
4.47%, 6% and 17.08% respectively per annum. The annual reduction rate in the number of
the establishments for the manufacturing sector was 5.63%.
number of establishments increased from 18 843 in the 4™ quarter of 2005 to 19 074 in the
Details of the change in the number of

1** quarter of 2007, representing increases of 0.61%.

establishments in the three industries are listed below:

(A) Manufacturing Sector

(i) Textile Industry

While in the trading sector, the

Establishment
Size
1.9 | 10-19 | 20-49 | 50-99 | 100-199 | 299& | Total
Over
No. of Est.
Year
4™ Quarter 1996 899 238 136 57 2 12 1364
1 Quarter 1999 817 185 103 45 9 7 1166
1 Quarter 2001 685 171 85 33 9 7 990
4™ Quarter 2002 598 126 75 25 10 8 842
4™ Quarter 2004 526 103 69 19 7 8 732
1 Quarter 2007 491 84 61 19 7 6 668
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(ii) Clothing Industry

Establishment
Size

200 &

1-9 10-19 | 20-49 | 50-99 | 100 - 199 Total
Over
No. of Est.
Year
1% Quarter 1997 1493 702 770 287 86 34 3372
1* Quarter 1999 1104 582 588 189 65 21 2 549
1* Quarter 2000 879 540 415 111 51 16 2012
4th Quarter 2002 752 396 317 89 30 13 1597
4th Quarter 2004 613 302 365 68 33 10 1391
1* Quarter 2007 551 290 314 38 29 7 1229
(iii) Footwear and Handbag Industries
Establishment
Size
1-9 10-19 | 20-49 50-99 | 100-199 200 & Total
Over
No. of Est.
Year
1** Quarter 1997 131 13 9 - - - 153
1*" Quarter 1999 91 4 6 - - - 101
1** Quarter 2000 57 6 1 3 - - 67
4™ Quarter 2002 44 3 2 - - - 49
4™ Quarter 2004 28 2 2 - - - 32
1** Quarter 2007 21 1 - - - - 22
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(iv)

Total of (i) + (ii) + (iii)

Establishment
Size

19 | 10-19 | 20-49 | 50-99 | 100-199 | 290& [ Total
Over
No. of Est.
Year
1% Quarter 2001 | 1621 | 717 501 147 60 23 3 069
4 Quarter 2002 | 1394 | 525 394 114 40 21 2 488
4 Quarter 2004 | 1167 | 407 436 87 40 18 2155
1 Quarter 2007 | 1063 | 375 375 57 36 13 1919
(B) Trading Sector*
Establishment
Size
1.9 | 10-19 | 20-49 | 50-99 | 100-199 | 290& [ Total
Over
No. of Est.
Year
1% Quarter 2001 | 18127 | 1484 | 490 108 43 15 | 20267
4 Quarter 2002 | 17619 | 1471 | 511 126 45 16 | 19788
4" Quarter 2004 | 16658 | 1383 | 597 136 50 19 | 18843
1 Quarter 2007 | 16796 | 1420 | 672 114 50 2 | 19074
(C) Grand Total of (A) + (B)
1.9 | 10-19 | 20-49 | 50-99 | 100-199 | 290& [ Total
Over
1 Quarter 2001 | 19748 | 2201 | 991 255 103 38 | 23336
4" Quarter 2002 | 19013 | 1996 | 905 240 85 37 | 22276
4" Quarter 2004 | 17825 | 1790 | 1033 | 223 90 37 | 20998
1 Quarter 2007 | 17859 | 1795 | 1047 | 171 86 35 | 20993

*
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Manpower Changes by Job Level of the Textile,
Clothing, Footwear and Handbag Industries

Technologist/Managerial Level

3.16 There were 1 076 technologists in August 2007. Compared with the figure of
1 665 in 2005, technologists in the manufacturing sector recorded a 19.37% decrease per
annum. The bulk of decrease in the manpower at technologist level occurred in the textile,
clothing, footwear and handbag industries. In the trading and servicing sector, there were
10 254 managers in August 2007, representing an annual decrease of 12.49% in the trading
sector, while an annual decrease of 58.17% in the servicing sector. Details of manpower
changes are tabulated below:

(A) Manufacturing Sector

No. of Employees Average Change
Industry er annum (%)
September 2005 August 2007 per afinum {7
Textile 434 234 -26.57%
Clothing 1214 838 -16.92%
Footwear and o

Handbag 7 4 -24.41%
Total 1 655 1076 -19.37%

(B) Trading and Servicing Sector

No. of Employees Average Change
Branch er annum (%)
September 2005 August 2007 p °
Trading 13390 10 254 -12.49%
Testing Services 0
and Laboratories 40 ! -58.17%
Total 13 430 10 261 -12.59%
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Technician/Supervisory Level

3.17 At the technician level, the manpower in the manufacturing sector decreased from
5251 in 2005 to 4 363 in 2007, representing an 8.85% average annual decrease. This was
due to a substantial manpower decrease of the textile and the clothing industries in the past
two years. On the other hand, there was a slight average growth of 0.36% per annum in the
trading and servicing sector. Details of manpower changes are listed below:

(A) Manufacturing Sector

No. of Employees Average Change
Industry o

September 2005 August 2007 per annum (%)
Textile 1 341 1037 -12.06%
Clothing 3 895 3315 -7.75%

Footwear and o

Handbag 15 11 -14.37%
Total 5251 4363 -8.85%

(B) Trading and Servicing Sector

No. of Employees Average Change
Branch er annum (%)
September 2005 August 2007 p °
Trading 44 456 44 952 0.56%
Testing Services 0
and Laboratories 484 311 19.84%
Total 44 940 45263 0.36%
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Craftsman Level

3.18 The average annual decrease of craftsman manpower in the manufacturing sector
was at 18.34%. This was mainly due to the shrinkage of craftsmen in the textile, clothing,
footwear and handbag industries. The survey also revealed that there was a significant
decrease of skilled employees at craftsman level employed in trading offices, testing services
and laboratories. Details of manpower changes are listed as follows:

(A) Manufacturing Sector

Industry No. of Employees Average Change
0
September 2005 August 2007 per annum (%)
Textile 1034 681 -18.85%
Clothing 1 449 981 -17.72%
Footwear and o
Handbag 29 13 -33.05%
Total 2512 1675 -18.34%
(B) Trading and Servicing Sector
Branch No. of Employees Average Change
o
September 2005 August 2007 per annum (%)
Trading 782 218 -47.20%
Testing Services 0
and Laboratories 68 13 ~36.28%
Total 850 231 -47.87%
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3.19 The charts below show the manpower situation at various job levels in the
manufacturing sector of the textile and clothing industries between 1989 and 2007, the
footwear and handbag industries between 1988 and 2007, and the trading and servicing sector
between 1999 and 2007.

(A) Manufacturing Sector

(i) Textile Industry

Figure 11: Manpower Situation at the Technologist Level
Between 1989 and 2007
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Figure 12: Manpower Situation at the Technician Level
Between 1989 and 2007
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Figure 13: Manpower Situation at the Craftsman Level
Between 1989 and 2007
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(ii) Clothing Industry

Figure 14: Manpower Situation at the Technologist Level
Between 1989 and 2007
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Figure 15: Manpower Situation at the Technician Level
Between 1989 and 2007
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Figure 16: Manpower Situation at the Craftsman Level
Between 1989 and 2007
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(iii) Footwear and Handbag Industry

Figure 17: Manpower Situation at the Technologist Level
Between 1988 and 2007
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No. of Employees

Figure 18: Manpower Situation at the Technician Level
Between 1988 and 2007
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Figure 19: Manpower Situation at the Craftsman Level
Between 1988 and 2007
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(B) Trading and Servicing Sector

(i) Trading

Figure 20: Manpower Situation at the Technologist/Managerial Level

Between 1999 and 2007
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Figure 21: Manpower Situation at the Technician/Supervisory Level
Between 1999 and 2007
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Figure 22: Manpower Situation at the Craftsman Level
Between 1999 and 2007
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(ii) Testing Services and Laboratories

Figure 23: Manpower Situation at the Technologist/Managerial Level
Between 1999 and 2007
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Figure 24: Manpower Situation at the Technician/Supervisory Level

Between 1999 and 2007
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Figure 25: Manpower Situation at the Craftsman Level
Between 1999 and 2007
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Views and Observations on Manpower Changes

3.20 The Training Board is of the view that the manpower changes may be attributable
to the following:

(1) possible slowdown of the United States economy as a result of the
lingering sub-prime issue;

(i1) highly competitive market environment in the post-quota regime
for many textile manufacturers;

(iii) strong price competition from other developing countries resulting
in shifting of production from Hong Kong to countries with lower
labour cost;

(iv) increasing demands by foreign importers for delivering quality
product in short lead time, manufacturers and trading companies
have streamlined their operations and tightened up supply chain
management to ensure the ordered merchandise reaching the store
floor at the right time;

(v) liberation of quotas worldwide by 2005 sped up the rationalization
and globalization of textile and clothing manufacturing business,
thus an increasing number of employers shifted their plants to
Mainland China and nearby countries in the Region for production
to enhance their cost competitiveness and retained Hong Kong as
a sourcing and co-ordinating centre;

(vi) the re-classification by the Census and Statistics Department into
trading firms of those manufacturing firms which had transformed
into management and sourcing headquarters for production in
Mainland China and nearby countries;

(vil) gradual migration of technical personnel from the manufacturing
sector to the trading sector which required more technical
manpower for high value-added production and to design houses
attached to the local trading offices in particular for original design
manufacture (ODM);

(viii) the unattractiveness of the industries to new entrants; and
(ix) quite a number of principal jobs had been merged or gradually

phased out either due to the changes in production processes or
technological advancement.
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3.21 The Training Boards also has the following observations on the manpower data:

(1) the majority of the reported vacancies existed in the three
industries were mostly for supervisors and operatives in the
manufacturing sector and mainly for managers and supervisors in
the trading and servicing sector;

(i1) ageing is a problem in the manufacturing sector of the three
industries, particularly in the footwear and handbag industries.
At the time of survey, there were some 54.55% of the employees
in the footwear and handbag industries over the age of 50, whereas
30.05% and 30.7% of employees in the textile and the clothing
industries over the age of 50;

(i1i1)) there would be a significant demand for manpower for
co-ordinating Mainland and offshore productions, merchandising
and quality control activities in the trading sector;

(iv) the shift of the nature of activities from manufacturing to trading
continues, resulting in a greater demand for well-trained and
qualified merchandisers, designers, quality control personnel,
etc.;

(v) most of the job duties handled by Compliance Managers and
Compliance Supervisors were carried out by other managers or
supervisors at the same level to reduce production cost;

(vi) in view of high production cost and manpower shortage, the
number of local establishments and manpower in the
manufacturing sector of the textile, clothing, footwear and
handbag industries diminished from 2 107 establishments and
34 702 in 2005 to 1919 and 24 699 in 2007. Comparatively in
the trading sector, there was an increase of establishments from
18 789 in 2005 to 19 081 in 2007, but there was a decrease in
manpower from 58 644 in 2005 to 56 278 in 2007. This adverse
effect might be due to the fact that the trading sector had
undergone a consolidation stage. Those establishments with well
management would wundergo for expansion and further
development, while those with poor management would diminish
and phase out; and

(vil) in line with the booming business in knitwear industry in recent
years, the manufacturers had largely invested in modernizing the
machinery and equipment of highly computerized knitting
machines for enhancing productivity and quality. In order to
persist the competitiveness of the industry, many knitwear
manufacturers required to diversify their business for high valued
added production, original design manufacture, and even original
brand manufacture (OBM). In long term measures, more
technical manpower with good knowledge of knitwear design and
technology are required and essential for the industry.
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Business Outlook

3.22

Looking into the future, the Training Board has the following views:

(1)

(i)

(iii)

(iv)

v)

(vi)

(vii)

the textile and clothing industries have been experiencing tough
ongoing challenges and fierce global competition.  Local
manufacturers would not only continue to invest heavily in
advanced machinery, technology and manpower training, but also
to employ more personnel to develop their business and
marketing activities;

A new Labour Contract Law of China endorsed by the Standing
Committee of the National People’s Congress came into effect on
1 January 2008. The Law has clarified the method of
calculating economic compensation made to employees when
they are terminated. This is an issue of great concern to Hong
Kong companies. Hong Kong employers with plants/offices in
Mainland are of pressure to upgrade themselves to lower the
production cost, to move further inland or to close down their
operations;

Hong Kong is a global sourcing hub which attracts trading firms,
major retailers, speciality chains and mail order houses to place
orders here;

the industry needs to keep moving upmarket to supply
sophisticated product with original designs. Our competitive
edge lies in the superb quality and swift response to fashion
trends and market demands;

the abolition of international textile quotes in 2005 brought about
many changes in the industry but also served as a timely call for
the need to move further up the value chain;

the high production cost and labour shortage would continue to
persist. More employers will shift their plants to Mainland
China and other offshore places for production and thereby
enhancing their cost competitiveness. Relocation of production
facilities offshore will result in a largely steady decline in the
number of textile and clothing manufacturers in Hong Kong.
Subsequently, Hong Kong would maintain its position as a
sourcing and co-ordinating centre;

the rapid development and adoption of e-revolution, in
merchandise, banking, business trades will eventually strengthen
Hong Kong’s role as a leading sourcing and co-ordinating center
in the world markets particularly for textile, clothing, footwear
and handbag products;
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(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

the introduction of innovative new wrinkle-free, water-resistant,
washable, soft-stretch and environmentally-friendly fibres and
fabrics such as viscose and acetate, has buoyed demand in many
different areas. The use of microfibre has also been gaining
more attention;

customers are more concerned about the environment issue such
as the use of oil and chemicals to make synthetic fibers and
clothing treated with dyes and chemicals. The stringent safety
regulations imposed by importing countries on textile and
clothing products will encourage local manufacturers to continue
to upgrade their production facilities and personnel to meet the
safety and eco-friendly requirements on products;

with strong logistic supports and flexibility, Hong Kong’s textile
and clothing industries would be able to meet sophisticated
specifications with exceedingly short production and delivery
times and excel its niche among its international competitors;

following the increasing trend of adopting ODM, it is predicted
that textile, fashion and footwear designers will be in greater
demand in future;

companies are experienced in fabrics procurement, quality
control, sales and marketing, clothing designs, logistic
arrangements and national & international rules and regulations.
The professionalism that they command and the combined
services offered are not easily matched elsewhere;

in view of keen competition and rapid development of the textile
industry in China, more local manufacturers with off-shore plants
would not only require to change for high-value added
production, but also to develop for ODM; and

in terms of the Mainland and Hong Kong Closer Economic
Partnership Arrangement (CEPA), the local textile and clothing
industries should develop the market in China for original brand
manufacture (OBM).  The growing wealth and booming
demand for consumer goods in the Mainland are opening new
marketing opportunities for the textile, clothing, footwear and
handbag industries.
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3.23 Based on the above analysis, the Training Board believes that the business outlook
of the three industries remains optimistic.

Future Manpower Demand

(A) Manufacturing Sector

3.24 The Training Board has tested the key determinants of the textile, clothing,
footwear and handbag industries with a view to using the Labour Market Analysis (LMA)
system developed by the Vocational Training Council for determining the manpower
development trend of the said industries. Due to the complexity of the industries and other
factors such as liberation of quotas and CEPA arrangement, the LMA model was found to be
inapplicable to this survey. The Training Board therefore adopted the adaptive filtering
method (AFM) formerly used in the past surveys instead. Based on manpower data
collected in the current and previous surveys, and taking into consideration the external
factors, economic trends, technological development mentioned in paragraphs 3.20 - 3.23, the
Training Board forecasts the technical manpower demand of the three industries in the
coming years by using the AFM illustrated in the following diagram.

Survey Forecasting using Selection of
> . > . — > Forecast
Data weighted data appropriate Data
(A=0.05t0 1) projection
A
»| Training Board
3.25 Projection is not proposed for the manufacturing sector of the footwear and

handbag industries because of the relatively small number of manpower in these industries.
It is also recommended that adaptive filtering method should not be used for the trading and
servicing sector because there were changes in the sample frame due to re-classification of
manufacturing establishments into trading companies by the Census and Statistics
Department. Based on the projections generated by using the adaptive filtering method, it is
estimated that the average annual growth in the manufacturing sector of the textile and
clothing industries are as follows:
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Annual Growth* in Next Four Years (2008 — 2011)

Manufacturing
Job Level
Textile Industry Clothing Industry
Technologist -8 -22
Technician -21 -79
Craftsman -21 -32
*Note : negative sign denotes negative growth.
3.26 Considering the employees leaving the industry for whatever reasons and taking

into account the number of employees over the age of 50 as revealed in Table 21 - 24, the
Training Board estimates the manpower loss due to natural wastage (i.e. retirement, death

etc.) at the technologist, technician and craftsman levels to be:

Manufacturing
Job Level
Textile Industry Clothing Industry
Technologist 5% 4%
Technician 4% 4%
Craftsman 4% 4%
3.27 Taking into consideration the projection, the need to train for wastage and

especially the employers’ one-year forecast of manpower, the Training Board estimates that
the average annual additional manpower demand of the textile and clothing industries should

be as follows:

Manufacturing
Job Level Textile Clothing Total
Industry Industry
Technologist 3 10 13
Technician 19 47 66
Craftsman 5 5 10
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(B) Trading and Servicing Sector

3.28 As revealed by the survey findings, there were considerable numbers of textile and
clothing craftsmen and operatives employed in the trading and merchandising firms for
pattern and sample making as well as quality control and inspection work. More such
skilled workers would be required for supporting Hong Kong as an “Original Design
Manufacture (ODM)” Centre.

3.29 Table 12 shows that the ageing problem is not serious at the technologist/
managerial and technician/supervisory levels. It is therefore recommended that the wastage
rate of the trading and servicing sector of the three industries should remain at 3%.

3.30 As there were changes in the sample frame due to re-classification of
manufacturing establishments into trading companies by the Census and Statistics
Departments, it is recommended that the forecast by the employers in the survey be adopted
as an indicator to project the manpower for the next four years. The annual manpower
demand of the trading and servicing sector is therefore estimated to be:

Average Annual Demand in Next Four Years (2008 — 2011)

Trading and Servicing Sector

Growth Wastage A
No. of | Employers’ Avnifzile
Job Level Employees | Forecast | Apnual Annual Demand
(E) (E) Demand Rate Demand (G) + (R)
(G=E-E| (W) [r-®Puw
Technologist/ 10 261 10313 52 3% 309 361
Managerial
Technician/ 45263 46 311 1 048 3% 1374 2422
Supervisory
Craftsman 231 232 1 3% 14 15
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3.31 Based on the preceding paragraphs, the total number of employees required
annually by the textile, clothing, footwear and handbag industries at the technologist/
managerial, the technician/supervisory and the craftsman levels are estimated to be as
follows:

Annual Manpower Demand in Next Four Years (2008 — 2011)

Manufacturing (A) Trading Annual
Job Level and Total Manpower
Textile | Clothing | S|P |Servicing| (C)=(A)+ (B) [ Demand in
Total (B) +10% Range
Technologist/ 3 10 13 361 374 337411
Managerial
Technician/ 19 47 66 2422 2 488 2239-2737
Supervisory
Craftsman 5 5 10 15 25 23 -28

Manpower Demand and Supply Analysis
3.32 At the technologist/managerial level, the average annual demand for fresh

graduates with relevant background is 337 —411.

3.33 The Hong Kong Polytechnic University (PolyU) is the only institution supplying
fresh graduates in textile and clothing studies at degree level. The planned output for degree
and higher diploma levels courses is summarized as follows:

Institute of Textiles and Clothing, PolyU

Estimated
No. of Graduates
Course
2008/09 2009/10 2010/11
BA (Hons) Scheme in Fashion and Textile 187 307 183
BA (Hons) in Intimate Apparel 23 49 10

Total: 210 356 193

The output at technologist/managerial level is unable to meet the demand for the
manufacturing and the trading and servicing sectors of the textile, clothing, footwear and
handbag industries. The Training Board notes that some higher diploma and some other
universities graduates holders may be employed as senior technicians in the trading and
servicing sector of the textile, clothing, footwear and handbag industries.
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3.34 Employees at the technician/supervisory level in the manufacturing and the trading
and servicing sectors are in demand. The forecast demand for textile, clothing, footwear and
handbag technicians in the two sectors would be 2 239 — 2 737 annually in the next four

years.

3.35 Based on the information provided by the Hong Kong Institute of Vocational
Education (Kwai Chung), Textile Industry Training Centre and Clothing Industry Training
Authority, the only three institutions providing full-time technician courses on the textile,
clothing, footwear and handbag disciplines, the supply of fresh technician graduates would

be:

Course

Institute of Textiles and Clothing, PolyU
HD Scheme in Fashion and Textile Studies

Department of Fashion & Textiles, IVE (Kwai Chung)

Full-time Course

Higher Diploma in Fashion Design & Product
Development

Higher Diploma in Fashion Merchandising and Retailing

Higher Diploma in Fashion Merchandising

Higher Diploma in Fashion Retailing

Higher Diploma in Fashion Image Design

Higher Diploma in Fashion Branding & Promotion

Higher Diploma in Fashion Business

Total:

Textile Industry Training Centre

Diploma in Vocational Studies in Fashion
Textile Design and Merchandising

Technician Foundation Certificate in Fashion
Textile Design and Production Development

Technician Foundation Certificate in
Fashion Textile Merchandising

Total:
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Estimated

No. of Graduates

2008/09 2009/10 2010/11

265 260 260
137 114 141
79 - -
58 109 131
25 27 27
51 55 81
42 68 51
60 44 53
452 417 484
45 45 65
20 20 -
80 60 60
145 125 125



Estimated
No. of Graduates

Course 2008/09 2009/10 2010/11

Clothing Industry Training Authority

Full-time Course

Diploma in Apparel Merchandising 70 70 70
Diploma in Pattern Making and Design 35 35 35
Diploma in Knitwear Fashion Design and Merchandising 35 35 35
Diploma in Fashion Design and Product Development 35 35 35
Advanced Diploma in Fashion Design, Merchandising 24 24 24
and Marketing
Total: 199 199 199

3.36 The total output from the three institutions is 1 061 in 2008/09, 1 001 in 2009/10
and 1 068 in 2009/10, which is much lower than the demand required by the three industries.
In fact, some of the technician jobs are filled by internal promotion of experienced craftsmen
and School Certificate and Advance-level school leavers. In view of the small number of
manpower demand at craftsman level, the supply of craftsman should be readily available at
the employment market. The Training Board considers that upgrading training through short
courses on trade knowledge and skills as well as supervisory management are necessary.

3.37 The Training Board will conduct another manpower survey in 2009 to update the
manpower statistics and review the training requirements of the textile, clothing footwear and
handbag industries.
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SECTION 1V

RECOMMENDATIONS

4.1 In view of the economic situation and the business nature, the Training Board
anticipates a persistent demand for technologists and technicians to perform the
merchandising and production co-ordination functions to support large-scale production
outside Hong Kong. To maintain their competitiveness, manufacturers should invest not
only in plants and machinery in the nearby countries, but also in manpower training at higher
skill levels particularly in merchandising and quality control in Hong Kong as revealed in the
2007 manpower survey.

4.2 The Training Board is aware of the operational difficulties experienced by
employers in recent years. However, unless employers are willing and able to train up a
sufficient number of technical personnel to meet their manpower needs, the development of
the industry will be hindered. The Training Board therefore urges employers to maintain
their efforts to recruit young people to join the industry. The Training Board also
recommends that the Textile Council of Hong Kong, the Trade and Industry Department,
relevant technical institutions and the Training Board itself should jointly promote the image
of the said industries, so as to enhance the attractiveness of the industries to job seekers.

4.3 The Training Board is of the opinion that the survey results generally reflected
the actual situation of the textile, clothing, footwear and handbag industries. In view of
persisting Hong Kong’s textile and clothing manufacturers position as a sourcing and
co-ordinating and original design manufacture (ODM) centre for Mainland China and nearby
areas, the textile, clothing, footwear and handbag employers would require more well-trained
and qualified merchandisers, fabric and fashion designers as well as quality controllers to
sustain their operations in Mainland China and nearby areas in next few years. Training and
educational institutions are advised to strengthen their courses and refocus on the areas of
merchandising, fabric design and technology, fashion design and production as well as quality
control for meeting the manpower demand training needs of the industries.
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Annual Intake of Trainees

4.4 At the time of the survey, there were 162 trainees receiving various forms of
training in the manufacturing and trading and servicing sectors. Among them, 3 trainees
were in the textile industry, 5 were in the clothing industry and 153 trainees in the trading and
servicing sector. Since it takes at least two years on-the-job training to train a
technologist/manager with relevant education background, three to four years for a
technician/supervisor, three years for a craftsman and three to six months for an operative, it
is clear that the current training effort is grossly inadequate to satisfy the forecast manpower
demand (the respective training routes are given in paragraphs 4.8 to 4.14 below).

4.5 Manpower training is a long-term investment. Properly trained manpower is most
crucial when the industry has to satisfy stringent requirements on quality and safety at work.
To ensure an adequate supply of skilled manpower to sustain development, the textile,
clothing, footwear and handbag industries including the respective trading and servicing
sector, as a whole, should embark on a manpower training programme at a scale tabulated
below:

Recommended Number of Trainees to be
Taken on Annually from 2008 to 2011

Job Level Recommended Annual Intake
Technologist/Managerial 374
Technician/Supervisory 2 488
Craftsman 25
4.6 The Training Board is fully aware of the efforts made and difficulties

experienced by employers in recruiting and retaining technologist/professional manager,
technician/ supervisor and craftsman trainees. However, unless employers are willing to
train up a sufficient number of technical personnel to meet their manpower needs, the
development of the textile, clothing, footwear and handbag industries will be hindered
particularly in the trading and servicing sector. The Training Board therefore urges
employers to step up their efforts in attracting more young people to join the industries.
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Training at Technologist/Managerial Level

4.7 A technologist/professional manager is a person who has the qualification and
experience required for corporate membership of a professional institution. He should be
competent in analyzing and solving a wide range of technical problems. Furthermore,
he/she should be able to assume personal responsibility for the development and application
of engineering principles, to exercise original thought and judgement, to keep abreast of
technology, to apply the latest techniques and to supervise/develop his/her sub-ordinates.

4.8 Technologists/professional managers play an important role in bringing about
improvements in management and technological innovations needed to increase
competitiveness and adaptability of the textile, clothing, footwear and handbag industries.
The Training Board recommends that technologists should be trained via one of the following
routes:

(A)

(B)

©

Completion of a relevant
degree course leading to
a recognised professional

Completion of a relevant
higher diploma course
or equivalent

Qualified technicians
(see routes for training
technician)

qualification or
equivalent

\ 4

Part-time
course

satisfying the requirement
for corporate membership |

A minimum of 2-year upgrading

on-the-job training

of a relevant professional
institution with a
minimum of 2-year
on-the-job training

A\ 4

2-year experience in position
of responsibility

l

Technologist/Professional Manager
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4.9 Employers are recommended to recruit either degree or higher diploma holders
as technologist trainees (i.e. route (A) or (B)). For qualified technicians/supervisors with
exceptional abilities, route (C) provides them with advancement opportunities.

Training at Technician/Supervisory Level

4.10 A technician/supervisor is one who occupies a position between the
technologist/professional manager and the craftsman. His/Her education, practical training
and experience enable him/her to apply proven techniques and procedures to carry out
technical tasks normally under the supervision of a technologist/professional manager. In
the textile, clothing, footwear and handbag industries both in the manufacturing and the
trading and servicing sectors, technicians/supervisors play an important role in middle
management and assist in improving the performance and productivity of their subordinates.

4.11 The normal routes for training technicians/supervisors are listed below:

A (B) ©
Completion of Secondary Completion of a higher Qualified craftsmen
5 with passes in the diploma course in a (see routes for training
required HKCEE subjects related field of studies craftsmen)

v v v

4 or 3 years organised A minimum of 2-year Further studies through
technician apprenticeship organised on-the-job a pre-technician course
or traineeship with training followed by a relevant
attendance at a relevant technician course plus
part-time day release relevant on-the-job
technician course experience

v

Technician/Supervisor

4.12 Of the above routes, the Training Board prefers route (A) because properly
organised apprenticeship/traineeship is the most effective and economical way of training
technicians for the textile, clothing, footwear and handbag industries. Furthermore, these
trainees are from the start exposed to real-life industrial and working environment and would
most likely stay on with the industries after completing their apprenticeship/traineeship.
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4.13 The Hong Kong Polytechnic University, the Department of Fashion and Textiles
of the Hong Kong Institute of Vocational Education (Kwai Chung) operated by the
Vocational Training Council offers full-time higher diploma courses and part-time evening
higher certificate courses related to textile, clothing and fashion studies. The Textile
Industry Training Centre and the Clothing Industry Training Authority offer full-time diploma
and certificate courses.

Training at Craftsman Level

4.14 A craftsman is a skilled worker in a particular occupation, trade or craft.
He/She is expected to apply a wide range of skills to his/her work with minimum direction
and supervision. He/She requires not only practical skills, but also related theoretical
knowledge to enable him/her to adapt to new technologies. The Training Board
recommends that young persons should join the apprenticeship scheme which enables them to
receive the necessary practical training and technical education to become qualified
craftsmen. The recommended routes for training craftsmen in the industries are:

A (B)
Completion of a relevant .
one-year full-time basic craft Completion of Secondary 3
course or three-year full-time
prevocational

education with relevant subject

v \4
Two-year craft apprenticeship Three-year craft apprenticeship
with attendance at a relevant with attendance at a relevant
part-time craft course part-time craft course

!

Craftsman

4.15 There is only very small demand for manpower at the craftsman level for the
three industries as a whole. However, for individual employers who need to train up their
own craftsmen, the above routes are recommended.
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Training at Operative Level

4.16 As the textile, clothing, footwear and handbag industries are still dependent on
the skills of its operative workforce for fashionable products and samples, training of
operatives must not be neglected. In view of the increasing need for manufacturers to
upgrade their product quality and meet market changes, the Training Board recommends that
upgrading training should be provided to in-service operatives in order that the industries can
have a more versatile workforce for multi-skilled operations. Employers are also urged to
provide opportunities for the more capable operatives to progress to craft level jobs so as to
make operative jobs more attractive to new entrants.

Textile Industry Training Centre

4.17 The Training Board has been held with the responsibility of advising on the
development and operation of the Textile Industry Training Centre at the Kwai Chung
Training Centre Complex. The Training Centre currently offers the following courses at the
technician and the craftsman levels:

Courses Duration
Full-time Courses
Technician Level
Diploma in Vocational Studies in Fashion 1 year

Textile Design and Merchandising

Technician Foundation Course in Fashion 1 year
Textile Design and Product Development

Technician Foundation Course in Fashion 1 year
Textile Merchandising
Part-time Evening Course

Technician Level

Application of CAD Software “Shima” 12.5 hours
in Flat-bed Knitting Machines
Application of CAD Software “Stoll” 12.5 hours
in Flat-bed Knitting Machines
Elementary Textile & Apparel Merchandising 47.5 hours
Intermediate Textile & Apparel 12.5 hours
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Courses
Merchandising — Import & Export

Intermediate Textile & Apparel
Merchandising — Merchandising Skills

Intermediate Textile & Apparel
Merchandising — Manufacturing Process
Craftsman Level

Analysis and Design of Woven Fabric
Analysis and Design of Knitted Fabric

Material Identification of Textile Piece Goods

Textile Testing Series

Module I - VI:

L Fabric Construction

IL Fabric Performance

ML Strength

Iv. Qualitative and Quantitative

Analysis of Materials
V. Colour Fastness
VL Dimensional Stability
Fabric Inspection, Grading and Colour Measurement
Basic Course in Manual Machine Knitting
Enhancement Course in Manual Machine Knitting

Introductory Course for Colour Laboratory
Assistant Level

Introductory Course for Colour Laboratory Assistant
Level II
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Duration

12.5 hours

12.5 hours

30 hours

30 hours

15 hours

12.5 hours

12.5 hours

12.5 hours

12.5 hours

12.5 hours

12.5 hours

12 hours

20 hours

20 hours

20 hours

20 hours



4.18 In order to cope with the technological development of the industries, the Textile
Industry Training Centre was renovated and modernized in 2005. The Training Board urges
employers to make use of the new facilities after the renovation and modernization of the Training
Centre for training and upgrading their staff. This would be useful in view of their business.
Details of the courses can be obtainable from the website at http://tetc.vtc.edu.hk.

Technical Institutions

4.19 The Training Board recommends employers to make use of the part-time courses
offered by the Hong Kong Polytechnic University and the Hong Kong Institute of Vocational
Education for upgrading their workforce. Details of the courses are obtainable from the
website at http://www.itc.polyu.edu.hk and http://www.vtc.edu.hk/prospectus respectively.
Employers are also recommended to recruit graduates of these institutions and to provide
them with training following the routes suggested in paragraphs 4.8, 4.11 and 4.14.

Clothing Industry Training Authority

4.20 The Clothing Industry Training Authority which is financed by a levy on all
exported clothing and footwear items, operates training courses to meet the industries’
demand for technical manpower. The Lai King Training Centre and Kowloon Bay Training
Centre offer a variety of full-time courses at technician, craftsman and operative levels for
new recruits as well as in-service workers. The training centres are equipped with modern
machinery allowing trainees to keep abreast of the development of the clothing and footwear
industries. The two centres also offer part-time upgrading courses and seminars on specific
topics. Employers are urged to make good use of the centres’ facilities by sponsoring their
employees to attend the part-time upgrading courses and seminars. Details of the training
courses offered by the Authority can be obtainable from the website at
http://www.clothingtraining.org.hk.

Industrial Training Support of the Vocational Training Council

4.21 The Vocational Training Council offers assistance to employers in organizing
training schemes, particularly apprenticeship/traineeship schemes, for training technicians and
craftsmen and provides a free apprentice placement service. The Training Board strongly
recommends employers to contact the Apprenticeship Unit and make more use of its free
service.
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New Technology Training Scheme

4.22 The New Technology Training Scheme, provides financial assistance to local
companies that wish to have their employees trained in new technologies. In the context of
the Scheme, new technologies include those which are not widely applied in Hong Kong and
the absorption and application of which will benefit Hong Kong. Employers in Hong Kong
wishing to train their staff in new technology may apply for training grants under the Scheme.
The Training Board urges employers to make good use of the Scheme for training their staff
to acquire new technologies that would be useful to their business. Details of the scheme are
obtainable from the website at http://ntts.vtc.edu.hk.

Skills Upgrading Scheme

4.23 The Skills Upgrading Scheme (SUS) financed by the HKSAR Government was
set up in 2001 to assist those low education and low/traditional skilled level workers to
upgrade themselves so as to enhance their employability. Textile and clothing were among
those industries covered by the Scheme. Trainees of the SUS courses are subsidized 70% of
the full fees. Since the commencement of the SUS courses in September 2001, over 4 300
trainees had attended the textile and clothing SUS courses. The skills upgrading courses
currently offered to tradesmen are listed at Appendix 4.

4.24 Employers are urged to make full use of the part-time skills upgrading courses
for upgrading their employees. Details of the Scheme can be obtainable from the website at
http://www.emb.gov.hk/sus.

86



SRA

W B RURE Pt s OO e s FIR - RLES
WY GRS RYET UG RERE PR SR T
{9 S B I=E 77 ph ™ 2 GBI Y 2 & i

2. e 5 A L P P ) 21 000 1] o 680FJ
SRRk F R RN ot R RN e e GRS S 4
SR

i 7

3. ﬁﬁ%ﬁ’:OO*E“Hﬁ = TR BE T 2 ) 24 699

B EY o RRL Y I RIHIHE M EY 56 609 ﬁﬁgfﬁbﬁﬂuﬂwm:
] L3 15T ) AR 1

o | e . N E K

PR 4 A~ g‘[.\ 7% . \

e ji WE L REIT D g | TERI e
e A 234 838 4 10 254 7
Be s El /R ELES 1 037 3 315 11 44 952 311
P 681 981 13 218 13
= 3057 12 258 27 843 -
e i 797 1 444 2 11 -
AR B 5 806 18 836 57 56 278 331

87



4, U8 I 45 0T - R g QHHI%iQ%@Wﬂ
244 [ K G BB R 2 @RI 813 [ iy S B )
13 7 BB 2 @A wsaa?ﬁfw#%’ﬁgvﬁﬁd_
oﬂ#ﬂwawwﬁiw% EIHE T R ED 24 971 ¢ B B 2 B RHIH
£ 57810 ¢ -

SN o Ll SN s At ALV
Iﬁ} 50 F‘;aﬂjlﬁé 1—11’# 54.55% > ﬁ' REULLE & bgiﬂ\»ﬁ [R5 B 1_}le 30.05% 7!
30.7% -

ZO00Z E N epu M

6. T OO E RPN R R0 N PR T
6.97% > & ?ﬁgﬂlﬁﬁ[ﬂﬂ_k [ 15.63% > ¥7 pb & SR B 2.4% o

7. YI:F ngt‘;“ﬁﬁ"{i&i ;Jﬂ*i %%Bj*i J”@] FIJJF;L["K[Z/[[_'\ :
() ¥R T f o RSB PR e A

(i) [ 2V 3T o e A SR Y P S A B R
Iy 5B

Gy 1 9 58 B85 0 s (S - 32 41
p%%i%j@¢ﬁ@m@%gﬁ;

(iv) 91 B85 1 ST I ) 2 7 (BT A i TR
By GRS PR R 1%||
WEBEATE > FE K TR O 6T T SR s

(v) 2 EREEERS S OO v & A3 o S 5y A
ﬁiﬁﬂ%’ﬁﬂiw%ﬁﬁ;@*ﬁ%@%ﬁ%%
LR TR o Ty T R
fi (B RS M R R e

(Vi) B T R R 2 g R B AR Y e

RSV A2l o PR E R O S Y T 8
[

88



(vii) %ﬂiﬁﬁﬁﬂ fY e o - f%ﬁ@%ﬂ%l Bl 285~ i puRy bl
BIITEAT) 2 12 0 S0 TE i 5 09 P2
B[T%gu%ﬂf;t - dj:FZ,[EI 2= - PR s r@%ﬁfﬁ

lﬁujllp
(viii) = ffif L AT S

(ix) T b2 RIBESA ER IR RN T
A B R e 5 L

_”l

H

b ETERCAK SR § A L )
R PIRRA S B T LR L) B A
(e BRG] %m?ﬁ%dﬁWﬁin%mﬁ%@%%’W£
5 14 LD 0 B O 5 4 AL A 5 g T I

9. b ET R A B Bl S RO R RS R
E‘?E'HUHHF P P A
Fl e A PR e
e A 374
LN T g 2 488
e 25

10. 7|?"AJ)§L%[%; —? -JFﬂﬁrﬁﬁ B ?%?ﬁi’%ﬁ:ﬁ\%ﬁﬁ% (2P0 )
Ejjzg’rfu 751%'—1” a7 H&H' G b%iﬂ”ﬁg”@ m”"?ﬁﬁliﬁﬁéﬁ‘ A > 5Tk
?E#ﬁfj (Z3 R R ) B (A 7u'lm‘j%&$\§”1% W EEES R FL FP' j 2"
AREEFF A o 3 s R ﬁ*ﬁ?”n > [pif e R %ﬁ[ﬁfﬁ?” °

89



& =
TNE] Frm

LB AT R S TN
1.1 ﬂﬁﬂbﬁi*ﬁig”?ﬁl’“ﬁ SR EE S RN AR S CT LR S SR

i %@Bf$iwkjﬁ$ mﬁﬂ@%TWﬁﬂﬂ%iﬂ@mﬁaﬁ
“FATH EE@W@ﬁW@MM%lwp

R E O E

W

12 @RS OO # o DA S IE A DA D IR
A %@Bjﬁi TR R PR RS WK
Fw%ﬂzﬁawlﬁ’?fﬁw,f%tpwl Y I ST N R

(i}-[ I_J’ o

1.3 R A LR T R

(1) ;MF ZIAI o

(i) r}% *ﬂ’fﬁé‘” EJ@ oo

(iil) P FFGECET
m)@é%w:OOﬂﬁﬂaﬁm@&mw:

(v) TEE-TEET

(vi) d%ﬁﬁwqﬂ [t EL Yo 75 W) 93 T e

@*W”ﬁﬂﬁw ERLEARCE S o

(vil) T Pl R 9 R BT T (RAY M EY

i
(viii) Fﬁiﬁ: SRPPIE A S B T 50 BT b iR
IS SR
(IX) ﬁé—' Fg‘,t"fl"'&[kéﬁ dr £ HJ#;? . ?I[;’\ﬁ&ﬁi?ﬁg
2SI

90



L4 R R A
% f%@&ﬂ_WHu
Br -

1 =PTSRS
ERER A Fa Ay T

i

1.5 gﬁ]‘?‘ c[J}‘FI ENEE S g FTJ?{ TRUENE 11 NP

(A) Q@%ﬁﬁéfl%V
(i) Wi F

(a) % 57F P % (HSIC 3251 » 3252 > 3253 > 3254 >
3259 » 3293 3294 K 3299)

(b) 7 i FHl 41 (HSIC 3261 > 3262 3263 3264 -
3265 > 3269 & 3292)

(c) &% [ %8 (HSIC 3271> 3272 3273 ® 3275)
e

(d) BRI %6 (HSIC 3282 » 3284 > 3285 > 3286
3287 & 3289)

(i) FFF
(@ % K — W+ BE CHSIC
320101 > 320103 > 3202 > 3209)
(b) SRS — #5% ~ 15155 (HSIC 3276 -
3277)
(©) LENFIE - =< &’}f}*ugg%ﬁ ( HSIC 3203)

(iii) GBEW =LK
() WEEFAAT - B 5 E OB EE I
( HSIC 3240 * 3552)
(b) = BRPIE - = HELE (HSIC 3233)

(B) FF k% ZH
@)ﬁfﬁz%Hnw ( HSIC 631401)
(i) TREST (HSIC 631402)
(i) JgLHEEL [T (HSIC 631404)
(iv) A} Te ~ R R 0 R AsE 1 (CHSIC 632103)
(v) = R F S R e

91



1.6 P SR 5l ey ] o
2R )

R 1919 [

KEHI T F] 19 081 i -

i G I R R R
P g1 ﬁé%ﬁﬁg‘ pu b=t

I

Lo O 4R 7153 T R R 15_86“[ 1680 [ei] R 1% it ’“T%* ’

I%‘ﬁ[ 3k

17 “E*H*LJ%‘?‘E; IF

m%*iﬁiﬁﬁﬂﬁw“lﬁﬁﬂF(EWﬁ

1.8 E*H%%*FEF
guﬁﬁg‘%&

”;‘E uH—g

1.9 %%Wgﬁ

WA -

I
B &

1.10
[H -

(1)
(i)
(iii)
(iv)
V)
(vi)
(vii)
(viii)
(ix)
()
(xi)
(xii)
(xiii)
(xiv)
(xv)
(xvi)
(xvii)
(xviii)
(xix)

(xx)

SRS )

1 ijﬁ

FI%EFHIﬁ el ﬁf
p%ﬁﬂif'f
F13%§J$§KV?IFF? Tf
p% i@f

i K s
p%@#ﬁ@%i@ﬁ

é
i
i

F':[?%F_ﬁ F:?J;\%;fjﬁ[ ’ﬁ'
ﬁ%ﬁ%%
ﬁ%¥¢£%ﬁ
ﬁ%%?%miﬁﬁ
ﬁ&mmm@
ﬁ%%%m?ﬂ

LR
FI&F: i L1 [q’fﬁﬁ“ﬁ
p%@@i@ﬁimﬁ
p% wﬁmﬁ
p%ﬁﬁﬂéixﬁ?ﬂ??ﬁ
(R A

F[%‘ ]’Q\V‘Fr?ﬁ

F 3%‘3},; ]“1@%3& JQTFF? ’ﬁ'
p%%ﬂijﬁ?

92

T R R R A i
R B 2D

I T i 3:]‘5;[53]:1??
@aﬂﬂ'“ﬁﬁj

BB JETE_E' L, %‘g‘ +‘J‘%J F'Jqfﬁﬂyrﬂ%‘ﬁ % -
3(a)= 3(d)) -

‘LH

Y

J )

I

=

TR R AR A LR | Ny
@gﬂﬁwh

b
flot = % py

IR A

[

L2 Fl



o

1.11 LY 1680 [l Hr BTl o 1 188 IR ST TR 0 23 [ (Rh
S8 460 R R = PO - M8 g5 ) T R A ORI R
98.6% ©

L

112 ¢ﬁﬁ@*%3m@3ﬁ<%lz>m> BAEE WK
SRR b@ﬁ%*ﬁ?w@ﬂ WETP RO R R
B R (SR I R M S Y R

[
Pk s B8R3N Rl B FE

93



AR
REN~ B (1% 4)
21 SO0« # rAIR A - g RIS S AT

EIREY 5806 18 836 % 57 £ 5 B pA e N AIRINI AL E iR ED 56 609 £ o H A
0 FH S 53 fo g

A FHEH
(i) ¥

ik A e I ARBEE o) o
Ry 1299 22.37%
W 2677 46.11%
S 462 7.96%
Geps 1368 23.56%
T 5 806 100.00%

ekl WEr | e R 5
Ry 12 208 64.81%
A 6 541 34.73%
Rl 87 0.46%

AR B 18 836 100.00%

94




(iii) IBER = RH

Rkl T TR ARG 53 o
B e 26 45.61%
- 31 54.39%

AL 57 100.00%

(B) B7 4 ¥ " FXH)

(i) B EITH

I % AR B e AR o7 o
B ] 2717 4.83%
ﬂjﬂi%é'i[[ 7587 13.48%
%%*ﬁéu ; 44179 78.5%

LB 56278 100.00%

(i) TR EH

T Wur | e R 5
SRR 331 100.00%
e 331 100.00%

95




/L[ L«}l'

2.2 Tl 505 RIS (B B R ARG (R Y
g

;TJ;: ;;i[” jj F[fj I‘%J

(A) S 2
(i) ¥

I ey z) s —r /L':—r EIE}_& f,h‘l;’—_: S Vi

Rikd Fefp | HE - i (= L S
A 46 127 172 763 191 1299
B 131 611 315 1254 366 2677
5% 12 80 52 285 33 462
i 45 219 142 755 207 1368

LB 234 1037 681 3057 797 5 806
7 /):T f’t:}[‘ ya
‘g 5 :if R 4.03% 17.86% 11.73% | 52.65% 13.73% | 100.00%

7] v w
(i) F/*F
. . e . _ B % S

Rk Fe ] L S £ =, o S
Ry A 535 1956 586 8372 759 12 208
&t 7% 300 1348 326 3 885 682 6 541
L 3 11 69 1 3 87

8T 838 3315 981 12 258 1 444 18 836
7 /):T f’t:}[‘ ya
‘g ',f :if R 4.45% 17.6% 5.21% 65.07% 7.67% 100.00%

7 v “

96



(iii) IBER = RH

. , e . . EfL i S
FIF] 251 el e i E e P [ o SEE
B i 3 4 6 13 - 26
S 1 7 7 14 2 31
e B 4 11 13 27 2 57
T
'g |§§1P o 7.02% 19.3% 2281% | 47.36% 3.51% | 100.00%
7] N
(B) BV 4 % L)
i) BRI
. R (FerEE . ZEfL L
IF] % ) ; - =5 s
FIF] % s o) FrE e (o - el Bl
SERE 510 2 140 25 42 - 2717
TRGED 1315 6011 - 255 6 7587
Tt 8091 35381 187 520 - 44179
INCINEUE T
LW S e 338 1420 6 26 5 1795
[ |
L B 10 254 44 952 218 843 11 56278
T
’f' ',éwy He 18.22% | 79.87% 0.39% 1.5% 0.02% | 100.00%

97




(ii) TR
B , o ek ~ S
i 5 R[] R ) ﬁ%gg/ i - L
SEmE Rl 7 311 13 331
AL Bl 7 311 13 331
]’,JT = E"I ?Fﬁig\ffi 73 5 2.11% 93.96% 3.93% 100.00%

E

e DR S (TR IRED B B S

(i) #gE

13 s
F {5 e o - | R AL B
ST N RE TSR )
1989 1 499 3973 6 169 33 796 8192 53 629
1991 1078 2 805 5910 26 856 7769 44 418
1993 838 2743 3 988 18 578 5 349 31496
1995 678 1505 2 896 10 796 2 393 18 268
1997 604 1 346 2304 8574 2 402 15230
1999 397 1017 1 605 6914 1 581 11514
2001 358 1095 1399 6571 1465 10 888
2003 272 815 1241 4 860 1108 8 296
2005 434 1 341 1034 4561 933 8303
2007 234 1037 681 3057 797 5 806

98




B1: 1989 F 2007 & 4 i
T BEFEEE B EI T [ W

L g
60000~
50000}
40000
30000} 7
ﬁ
20000
Y
%%
10000} %y
[ .
%
|
1989 1991 1993 1995 1997 1999 2001 2003 2005 2007
e
OZFLrs— ~ 38 B #ieT & O~ 5% jfir‘??ﬁ'ﬁ& IHE}HE\\B

99



(i) K

M f1 ~ B
=+ 75 o o _ R LB
£8" Hr]"'v*& £2 7 r'LTE[ b Rk ﬁé [ Ak - kAR
1989 4119 17 792 16 982 171 503 33 144 243 540
1991 4 348 16 923 15 556 133 485 26 335 196 647
1993 3524 15075 11232 94 939 17 903 142 673
1995 3 380 11272 8 705 58 117 12 250 93 724
1997 1976 7452 5719 36 063 7131 58 341
1999 1958 6221 3399 26 709 4118 42 405
2001 1067 4392 2 463 19 664 2743 30329
2003 918 3726 1 645 20 835 1752 28 876
2005 1214 3 895 1 449 17718 2 031 26 307
2007 838 3315 981 12 258 1444 18 836
ﬁ/Z: 1989 = 2007 F * '//%737
& g pre Eop 0 Ff Y s
/t/#f] S /E',ﬁ/‘ﬂ-/il/]'/ﬁfﬁ/

g g

300000

250000

200000

150000}

100000}

50000}

1980 1991 1003 1005 1997 1990 2001 2003 2005 2007
Dot i 5 B Oz B 4% 5 B 4

100




(iii) IBER = RH

el * B
= o o _ | e AR B
R TR 8 AL A S Lt I
1988 234 828 1697 7 429 2690 12 878
1990 364 913 1 064 3031 1028 6 400
1992 292 619 586 1567 473 3537
1995 95 221 322 408 241 1287
1997 23 141 203 230 84 681
1999 10 90 104 112 23 339
2001 4 38 57 84 50 233
2003 5 17 38 77 41 178
2005 7 15 29 40 1 92
2007 4 11 13 27 2 57
ﬁ/ 3: 1988 = 2007 &F * '//%73}
f/’}‘#ﬁ:gf&/’g/ﬁ/ﬂffﬁ /7/45/%77‘/
BEL b

140001

12000F

10000F

8000r

6000F

4000}

2000

1988 1990 1992 1995 1997 1999 2001 2003 2005 2007
=151
OB Ak Sk R O 5k ZES A ar ERiE

101




(B) BF b4 % 2 A

() B
M f1 * B
TP ems RO e e g | 0 il
e Zp Ak F‘ LBy Ak TG
1999 13696 | 35459 - - | 49155
2001 11912 | 37324 | 1030 740 27| 51033
2003 9471 | 38077 | 1250 387 57 | 49272
2005 13390 | 44456 782 14 2 | ssea
2007 10254 | 44952 | 218 843 | s627s

PR ]

60000

50000

40000

30000

20000

10000

ﬁ/ 4:

1999 % 2007 # * T/t
FT PSR B EL ST [

1999

2001 2003 2005 2007

=TSO

BT - O™ % ﬁr’ﬁﬁ/ﬁéﬁﬁ& = ERdiipge I

102




YT R

(ii)

i

508
602
646
592
331

e

i [

89
87

77
68

13

362
471

516
484
311

57
44

53
40

1999
2001

2003

2005

2007

A —//%73/\
3 T

= 2007 F

=
7T (B f1 5T

1999
&
FI

' 5:

.......
- = (=) [=3 [=)
@A (=]
= N\l e F S

L EE gt

ZELdeg AV T AR

Ok~ &

103



SEH P R 1Z 4

24 AR S S HPORERTHIANE 13 (O Y 0 BB S E A
I E 155 B FH o BRI B e SR AT A e

(A) S 2
(i) ¥

-
) | - ) N =Tl N irﬁ I
FIF 21 e A e SO . O = R B éﬁ r\F*Elr
- FI 7y o
R - - - 1 - 1 0.08%
;T%}fli - - - 2 - 2 0.07%
e - - - - - - -
S - ; ; 3 - 3 0.05%
#*F’?Fz’j’ - - - 0.1% - 0.05%
Ho = 5k
i 1 AR B
[AR2R:

(i) H*FH

g il
FIF] % Feff) | FRSEY ORI EEDO LB i f ’F"Elr
- FiI o3 S
Ry - - - 5 - 5 0.04%
2L 58 - , - - 5 5 0.08%
e 2 - , - - . 3 )
A B - - - 5 5 10 0.05%
[ﬁfrfztr - - - 0.04% | 0.35% | 0.05%
Fefe =
e 1 AR B
FiIoy 5

104



(i) GIHEW = LH
LEREVE O

(B) BV pL % 2 A
(i) FBFHIEH)

. . - jEﬁ fu~ 3 ’:FFL’FFE’(TFIF ZE%I
FIF] 2 Feff |FerEEY ) T (eI B [ MRE “F”[ B
- FI 57 %k
3O : : - : : :
MRES 1 - - - - 1 0.01%
AR T - 153 - - - 153 0.35%
L
B 1 153 - - ; 154 0.27%
#‘FJ’T%’;}‘ 0.01% | 0.34% ; ; ; 0.27%
‘: A
’% Fﬁ B
FI 57 K
(i) “Z7 R
. - , . (ef F T ) 25
B Y o 104 I U E = = I f j
| 2 f‘% ‘ Efﬁ g e PO same | et
SEEREl - 1 - i - 1 0.3%
Ll
e B - 1 - - - 1 0.3%
[ - 0.32% - ; ; 0.3%
SECTaE
FI 77 3"

105




B FHEE (1= 4)

2.5 g‘ﬁE SN (N GINR (T TR §4 K E i“}’{244[[—"?fﬁbb
S 13 - b P 88T 5 6 R ) 5 w%ww :

(A) é;‘?ﬁ 2 H
(i) g ¥

IS 2 QT%W

FIF| 251 Feff | HEMEEY | BT [ HeETO|TL b NEAE
- Bepi oy
Bty - - - 5 - 5 0.38%
B - 8 - - - 8 0.30%
&t 55 - 1 1 10 - 12 2.6%
i - - - 6 - 6 0.44%
e B - 9 1 21 - 31 0.53%
[ - 0.87% | 0.15% | 0.69% - 0.53%
ﬂ“ Ak e
EY AR
57 5%

(i) HA X

FIF| Fef (FRFEE ) T #EDO| T B = F 2
- El\ff RS
Ry A 2 23 - 157 - 182 1.49%
g 1 4 - 24 2 31 0.47%
e _ _ _ ; ; ; -
B 3 27 - 181 2 213 1.13%
({777 g | 0.36% | 0.81% - 1.48% | 0.14% | 1.13%
HE S50 1R
ARTS
5

106




(iii) GEE W = 42 H

[ERE ST & SRS S
(B) E7 b4 % " Z R
(i) BYRIIEH)
: . bt e il
i, e Ed . v | ZERREL . L, S
A 2 *ﬁ‘%/ *}ﬁf AR TN R E L
= R - By o3 5k
B R S L T 6 8 - - - 14 0.52%
*mﬂﬁmp[ 6 131 - - - 137 1.81%
AR AEE S 33 505 - 100 - 638 1.44%
”TL“ N - 15 - - - 15 0.84%
ST R S AEL
T":EH',L l
W H 45 659 - 100 - 804 1.43%
i el 044% | 1.47% - 11.86% - 1.43%
Sk R B AR
Hrp o ok
(i) 2T W
: e I il
i, / o . e | ZERR S L L e
LEI et e R T s E L e
= l - B ok
NEFE R - 8 1 - - 9 2.72%
Eplre
SR ET - 8 1 - - 9 2.72%
7 g i - 2.57% | 7.69% - - 2.72%
ST PR B
FIoa

107




OO E THEBEH CHEE (R 13 4)

2.6 (= Sz = OO " & A = R e R R BTN 5

ﬁjuﬁgr B ES 24971 £, 57810 ) -

R

TSR g

(A) L5 KTH

(i) HigF
P ] 234 - 234 234
B Y 1037 9 1046 1 046
£ 681 1 682 682
e (= 3057 21 3078 3067
JER T A 797 - 797 797
A B 5 806 31 5837 5 826

(i) HF/*F
B 838 3 841 842
£ g 3315 27 3342 3352
e 981 - 981 981
I 12 258 181 12 439 12 468
R e & 1 444 2 1 446 1 446
A B 18 836 213 19 049 19 089

108




(iii) GEE W = 42 H

P 4 - 4 4
B Y 11 - 11 11
e 13 - 13 12
BhE 27 - 27 27
JER T A 2 - 2 2
AR B 57 - 57 56
(B) 7% R
(i) EY LT
e /A2 10 254 45 10 299 10 306
Be sty /g 44 952 659 45611 45993
e 218 - 218 218
RS 843 100 943 943
JEfE fE T 11 - 11 11
AR B 56 278 804 57 082 57 471

109




(i) XZ TR L
e o =ty T i o e g@ﬁ HIREY | 2008 & 8 %] Eﬁ
He= %ﬁ_‘;’t& ]:/l—' r iLh %H{ [ = — = - N 7= I
ﬁ H il I% EyA EF E‘VE nc};‘; I8 Pﬁq\ I% E*[[ I8 EFU'EJ 39”
B R 7 - 7 7
ﬁfﬁgﬁ/ﬁ;ﬁgﬁ 311 8 319 318
T 13 1 14 14
LB 331 9 340 339
CHRERE VAl L NC A E XD
2.7 SN &y F%%? ph ok 2t R R P e 10 4 2 R AR IR EI T
L
() JLE R
(i) N F
{185,000 ($5,001 -|$6,501 -|$8,001 -|$10,001 -|$15,001 -|$20,001 -|$30,000| # F| S g
s | 86,500 | $8,000 |$10,000| $15,000 | $20,000 | $30,000 | I} F | sy | v
B - - - 24 57 76 51 26 234
e (5 - 18 49 130 512 153 46 13 116 1037
B - 1 53 185 292 27 2 121 681
=T 5 194 587 1 459 330 20 - 462 3057
=l i
;ET? & 60 265 302 77 3 - - 90 797
e 65 478 991 1851 1161 257 124 64 815 5 806
fﬁf’é i | 1.12% | 823% | 17.07% | 31.87% 20% 443% | 2.14% 1.1% | 14.04% ] 100.00%
T
53 &

110




(i) H*F

2= | 85,000 |$5,001 -|$6,501 -|$8,001 -{$10,001 -|$15,001 -|$20,001 -|$30,000| # | B
s | PN 186,500 | $8,000 |$10,000 | $15,000 | $20,000 | $30,000 | [} B | Zp | ™7
& ] - - - - 77 199 240 256 66 838
e 5 6 3 14 604 1 630 593 321 8 136 | 3315
e 23 6 183 464 240 34 1 - 30 981
(=T | 534 | 4423 | 4817 | 1793 314 2 - - 375 | 12258
2B
F% 349 589 371 67 6 - - - 62 | 1444
e | 912 | 5021 | 5385 | 2928 | 2267 828 562 264 | 669 | 18836
[P EY [ 4.84% | 26.66% | 28.59% | 15.54% | 12.04% | 4.4% | 2.98% | 14% | 3.55% |100.00%
AL
P
(iii) FIEEW LK
2= | $5,000 ($5,001 -($6,501 -|$8,001 -|$10,001 -|$15,001 -$20,001 -|$30,000| * F| S
5% | FI[$6,500 | $8,000 |$10,000| $15,000 | $20,000 | $30,000 | ') = | mp [ ™
$E - - - - - - 1 3 - 4
i E - - - 4 6 - 1 - - 11
EE 3 1 4 3 1 1 - - - 13
7 A 3 7 3 14 - - - - - 27
J e
S N T
AL B 6 10 7 21 7 1 2 3 - 57
({2 Y[ 10.53% | 17.54% | 12.28% |36.85% | 12.28% | 1.75% | 3.51% | 5.26% - ]100.00%
T
73 F

111




(B) BY b4 % 22 Z XN

{185,000 $5,001 -{$6,501 -($8,001 -|$10,001 -|$15,001 -$20,001 -|$30,000| * F B
S M~ | $6,500 | $8,000 [$10,000]| $15,000 | $20,000 | $30,000 | I'} = | g | ™
2 - - - 119 588 1 896 4109 | 2697 852 10 261
e FEN ] 112 61 733 5248 | 20639 | 12186 | 2514 185 3585 | 45263
B - 1 47 58 40 12 5 68 231
e - 105 503 115 120 - - 843
7 i
’F% ( 7 4 - - - - 11
B 119 171 1283 | 5540 | 21387 | 14094 | 6623 | 2887 | 4505 | 56609
i | 021% | 03% | 2.27% | 9.79% | 37.77% | 24.9% | 11.7% | 5.1% | 7.96% |100.00%
AT
P

ITEEIT BV EY © B

2.8

-

(e SR A NI R R i el S TR G PR S

(b P O R BT

() GEHH

(i) HAFE
e f1 ~ B _ e e
- FlEo Ik N,
o fi 3 " ang | T AE
NN
FIT B A [ & 9t
B 7 - 234 2.99%
& 5L 14 - 1037 1.35%
e - - 681 -
* 21 - 1952 1.08%

* ORI WIRRED N D R

112




e f1 ~ B e o
e o [fil = e = A e
e = ke Ei S
e \ n wpyr | TREE
FIT ST [ & It
B 127 3 838 15.51%
£ g 165 - 3315 4.98%
£ 10 - 98 10.2%
* B 302 3 4251 7.17%
(i) FEER =4 F
(Z3 AN e e o
e o [fil = 3 = 57 e
e = ke Ei S
AL \ " wpayr | TREE
FIT ST [ & It
B 1 - 4 25%
2 5 - - 11 -
e - - 13 -
* SEET 1 - 28 3.57%
* (eI RIERET S ﬁﬂ?ﬁ?‘i ]

113




(B) EB7 f4 ¥ X Z X
(i) EBYHIEH)

YIRS o

e i 2R S Wéﬁ%%& Trifip ol
FIv s [k & It

P 1574 31 10 254 15.65%

£ g 2029 1 44 952 4.52%

P 4 - 218 1.83%

* AR 3 607 32 55 424 6.57%

* ﬁélﬁ:—' kaEE‘jFi(J?T—' "7 |J}‘

(ii) 37 WA

(EE A I [ I LR N RN s () A s [ e L L B

FIVER - [ B5 38 It Res /882 Py Y © B

9 i*“?l%~ o FIEs [ EY A9Y RE F%J\Eqr%g/%fg}ggs,i«;@ajk
BTG 82 AR S R

OO (R PIHR R e R PO AR RS S R B
L éﬁﬁiﬁﬁ@L I B B T (R E N B

—|\

—‘\'rr—mn_
i

114



PIAE A 9 IR ED B

210 @ S AT SO R b 2GR 5T I E] 32 B S8
& £ J%—mﬁﬂﬁ ¥ o 3 jri F: ?;& fY 55 "ﬂ fjj;d L/ L

(ﬂeﬂﬁEWV
(i) ¥

L T
4 BEL % ]
- FRE 3 0.29%
WheT 28T 6 0.85%
il 9 0.46%

(i) K

#19] {0 I B it i
Fe s E) = Fe 3 0.36%
I S AR 20 0.60%
D =z
Fia§ara 23 0.45%

(iii) GEE W = 42 H

EER A SN IR UL IEhi

115



(B) BV 4 X ZHH)

(i) EFELETL)

771 1

ZIAI s

(7 A i R
U EY AR BRI 0T

S TR e
e P

111

1.08%

e %ﬁﬁ;ﬂ/ﬁﬁﬂ

41

0.09%

WheT 2T

At

152

0.27%

(i) TR EH

741 1 W

ZIAI s

(87 | B B
U EY AR BRI 0T

S T e
e P

28.57%

e %ﬁr’?;ﬂ/f[‘ﬁlﬂ

1.29%

WheT 2T

A

1.81%

116




RELE (9% 12)

2.11 = M 5O RARY BL e RN g S0 ma ) RV fREY o iR
SR DRI AR I

(A) S 2
(i) ¥

g | TESOBII b | - REEEE |
i ERAZ A e [Z3aRyiie M FY AR B pY Frood 5
e f 115 234 49.15%
|
e e E ] 200 1037 19.29%
:
e 181 681 26.58%
B (e 1 009 3057 33.01%
* AR 1505 5009 30.05%
(ii) /& F
== ERAZY A e [Z3agyiie M EY AR B pY Fiood 5
e f 170 838 20.29%
|
B Y 401 3315 12.10%
B 187 981 19.06%
B (e 4 581 12 258 37.37%
* A 5339 17 392 30.70%

= e BT A

117




(iii) GEE W = 42 H

IENIEY AN, i P F AR B P Y AR BV F 15T 5
FeRT 2 4 50.00%
P ] - 11 3
£ 9 13 69.23%
Bhe 19 27 70.37%
* 30 55 54.55%

(B) B7p4 % A

(i) EVEEH)

S SR T F 4—&«7{750 %‘TJ‘JJA [Fﬂ— H—H:%«d;ﬁ’ | [%};@H:E;ﬁ;&
ﬁﬂ“@ b U, g ne B L S B — E P
y e EY ~ B (ZJ3E e P B AREEEY T 0T
]/ AS 2147 10 254 20.94%
Fe ey R 2 924 44 952 6.50%
e 43 218 19.72%
=T 59 843 7.00%
* B 5173 56267 9.19%

* RERREED D WA R

118




(i)

R A

st e = gvgjfso f,‘i[ | F [pJ HE S _ EE%? e ﬁf ii:*w% Ny
M ES * B i E1 AL B M EY AR BRI F o o) 5
e 72 - 7 )
B Py E 2 311 0.64%
e 2 13 15.38%
* R 4 331 1.21%

SO

PREIIE SR

2.12

R PR (R 133 24)

A PP

Bl A

S
By

S

(e

H

i RS A W S )

R RS

FiZ gor) A %

= rIp+

119

R

p& e

Y O RE R B S RN Y (B2 R R

—4 <
i+ ZH ? ;RW

—4 <
& B

R W PRy T R

T 5 7 A Y 5



2.13 = MR SR T R B R R P R R R T AR
e

(A) FEHH (Z 1314~ 15)

i e | e [ | [T [ s | s [ | R
PO e | Y L | S [ K |
sk [ af T %@ CE i L VR I e
£ 516 | 410 5| 38 1 25 - 6 - 751 1076
F . - | 607 | 216 | 289 | 2825 27 52 40 307 4363
o - . 10 . - 497 427 592 43 106] 1675
B A= - - - - - 30 - 5510 | 9220 582| 15342

B 516 410 622 | 254 | 290 3377 454 6160 | 9303 1070 22456

i@ EH| 2.30% |1.83%(2.77% | 1.13% [ 1.29% | 15.04% | 2.02% |27.43% | 41.43% | 4.76% | 100.00%

AL
5
(B) EFEL W ZH (Z 16)

- , N [EES .
R g | | | s | s | A | mp
A ST = e 2 1{}{% = %Eﬂ Hlﬁu =< = . = P ,
T |l | YR A (M L | ®A | R | n | me | s

Fe 5819 | 3622 58 - 23 391 - - - 348 10 261

e gy 852 |4626 [2961 | 826 | 1435| 33429 - - - 11341 45263

Fa g

e - - - - - 144 31 43 5 8 231

ez - - - - - 271 - 438 134 - 843
A B 6671 [ 8248 (3019 | 826 | 1458 34235 31 481 139 14901 56598

* l'ﬁ M EY | 11.79% |14.57%]| 5.33% |1.46%]| 2.58% | 60.49% | 0.05% | 0.85% | 0.25% | 2.63% |100.00%

AT

5

© IR T T WA T

120




2.14 SN AR S Fﬁ%fﬁ’f bbb 2T R R Y i r% B i B3 A RO ST T
g
(A) FEHH (Z 1718~ 19)

e g CE N o I B S M £

S pu = S [ N i R R I B o T I =24 1 287 a
7 210 - - - - 75 1076
e E 853 1824 10 - 8 307 4363
o 166 1159 43 4 - 106 1675
W=z 131 287 6 745 3152 4 445 582 15342

A B 1360 3270 6 798 3156 4 453 1070 | 22456
*i e E 6.06% | 14.56% | 30.28% | 14.05% | 19.83% | 4.76% | 100.00%
SBT3

(B) BVH X (F 20)

He e FE IMEE | -FF + = hwE * t (233

S p4 = - Tk T i Ml A I B A Y O A A B
7 1794 55 22 - 3 348 10 261
i E 10589 | 23169 459 36 16 1134 | 45263
£ 68 110 - - 1 8 231
mhez - 207 312 224 100 - 843

A B 12451 | 23 541 793 260 120 1490 56 598

22.0% | 41.6% 1.4% 0.46% 021% | 2.63% | 100.00%

121




205 = MRS R R BL Y 2 RERIRIRY fR R f EOR YR AR =
2N TE /U
) %‘Yg‘iﬁﬁ[/ (7 21~22- 23

Fege 25E EEFAR | 2P AR *E P | e AR
PR 1 001 - 75 1076
e gy 4002 54 307 4363
e 1539 30 106 1675
=T 14 760 - 582 15342

A B 21302 84 1070 22 456
y f[’: A 94.87% 0.37% 4.76% 100.00%
I 73 jr
B7 bW AR (% 24)

e o 5w TEIRFAR | S AR A WA
P 9913 - 348 10 261
f i f 44122 7 1134 45 263
e 223 - 8 231
(=T 843 - - 843

A H 55101 7 1 490 56 598
V] V] 0 0
i 1 E A 97.36% 0.01% 2.63% 100.00%
Frois

* ORI S WD

122




e 5 g 15 4 )

216 ETE B~ B GUEER R R
Pt EY 43398 & o R B E AN T I I

(4) FEHH

(i) ¥

81 308 £ ~

El

=

[

ik B~ ) g 5~ ) i
b 1299 151 1 450
%Lﬁ 2 677 752 3 429
&5 462 95 557
Lege 1 368 300 1 668

| FF 5 806 1 298 7104

(i) ZA*FH

FIF] 2 B~ ) g 5 k) FE
Ay A~ 12 208 1 963 14 171
& 5 6 541 1173 7 714
L2 87 21 108

= 18 836 3157 21 993
(iii) HEER =L H

ik F s - ) JEf 5~ ) i
X i 26 10 36
= g 31 - 31

= 57 10 67

SH =

. ”‘?‘i'ﬁ 24 699 4 465 29 164
(1+ 11+ 1i1)

123




(B) B7p4 % A

(i) EBYEZEL)
FIF| 251 s b JEfL 5~ S
?ﬁfﬁi%ﬂn 2717 2 678 5 395
IR 7 587 5167 12 754
TRAEE ] 44 179 29 409 73 588
L TL ~ W S 1795 1438 3233
"IJ/"RE\T:L[III: [
= 56 278 38 692 94 970
(ii) ,:?ﬂ%,‘—? U/ﬁ @‘:/f//u.
FIF| 2 s b JER T
SRR TR A e 331 241 572
T & 331 241 572
A
T 56 609 38 933 95 542
(1+ 1)
3 M E
2.17 ﬁbﬁ}‘l R L S O R B S AT il
B2 T 5 = 0 S TR SR P EERO T g
X I FE e PEES £ e A
W - 6 3 18 27
gl 2 46 11 55 114
S = - - I - 1
) 53 934 7 1 995
R 1 2 1 - 4
B 56 988 23 74 1141

124




218 B2 ARUE P S SRR SR R
G

A HEH
W) K

7178 e & ] e 15 g B W e i e
11T T 2 7 9
AH R SR 2% B! 7 R - 2 - 3 5
I3 T A A bR 7 AR 4 3 6 13
WA I+ FE AR - 1 - 12 13
B ol o
PR - - - 3 3

S - 9 3 31 43

(i) H*F
2 s A e iy o e AL BT

1 T - 19 7 44 70
AH R SRS B! 7 - - - 5 5
oF 3 8 S B 7 A 1 33 11 21 66
WA eI P FE AR 1 10 - 5 16
B ol oF
R - 11 - 18 29

Ey e 2 73 18 93 186

(iii) JIEEW =LK
o A e i R e LB

7T T - - 1 - 1
AH R SRS Brp! 7 |
WA I+ FE AR
B ol oF
PR

2V le - - 1 - 1

125




(B) B7hb % BTN
() B HITH

2 s A e i o e LB
T 19 246 1 266
FE S R 8502 Jp D R 4 91 95
oI T A A R 7 A 20 816 7 843
LR A S 15 287 302
B R
1 IR 119 119

B 58 1559 8 1 625
(i) FET R f!:/f//u,

1 He e P g e e 28
S T A
FE 5 R 1502 B R
I S AR AT R 3 1 2 1 4
U5 R F P AR 1 1 2
BHER
R

B 2 3 1 6

CHELFE2-E 2 Tl

2.19 M= A s = W P TR PR IR A A

R - B

il I HIR A A2 5 PR A £ PR 8%
V) A
s ! !
W= g
=7 3 3
A

e : ‘

126




Al FF 2 8

220 BUEATHIER B S B S PR R OR R )

Y
114 s
(4) G A

(i) i} 25
(if) 755 26
(ii) & (A ) 27
(iv) RE 28
(v) By & 29
(vi) FFa% (S AFH) 30
(vi)) A E| 31
(viii) G 32
(ix) = 4£ 33

(B) W%UT%EM

(i) HERLET] 34
(ii) [H*ﬁw%tH[l 35
(iil) AREEEU] 36
(iv) Ay E ~ W R B A A E T 37
(v) R A 38

127



3
. B RPN R R M R
R R RO S IR

3.2 TOO=E L Z WA E A RE 81308 1 =T OO T F e/
TR AT Y 03938 PR o fREY S R0 5 B SR 6.97% - © OO
SEEZOOSF SR [ RS E S B

e s . IR . By iy
G SR 13 5 e B o
ijH S| %‘IJ‘HEH“ ,'\%JZ;—FJHH TF(E‘V‘ H@IAFIJJ Z’k
ﬁﬁm/?gfﬁ' 1076 10 261 11337 -13.31%
(1 655) (13 430) (15 085)
i f'hl?ﬁfl / 'Jgjf & E;[I 4 363 45 263 49 626 -0.56%
(5 251) (44 940) (50 191)
T 1675 231 1 906 -24.71%
2 512) (850) (3 362)
o (e 15342 843 16 185 -14.87%
(22 319) (14) (22 333)
ER e A 2243 11 2254 -12.84%
(2 965) ) (2 967)
B 24 699 56 609 81308 -6.97%
(34 702) (59 236) (93 938)
L) iF figh ]’“‘_EI 73 = -15.63% -2.24% -6.97%
7 () PIFSE 13- 00%F » i ol ¥

128




3.3 SO0 FEZ OO F M BRI Bre I
”@%;@“““ﬁﬁwgﬁ*ﬁw@@*%*V2M%o§®ﬂWM¥ﬁ
Nl o BRSO S T ISR E T [ 6.97% -

3.4 ﬁﬁ%f&hpW%ﬁgiﬁm,ﬁm/ﬁﬁﬁiﬁnsm\ﬁj
FENE 24.71% ~ (BT G NE 14.87% 0 ZRERE TR GRN R 12.84% o

WA F Y GRS RY e

35 S RE WSS D A AR B S R - AT
P e f R

(1)
5
i I
&t 7%
A

(i) A+ H
Ry A
&t 7%
Hr &l

(iii) EEE W = L H
B B
=R

3.6 IR s~ ] cp;rffgf LIRS NS A e o HT T (PR
AT

(i) # R

BRI

A

%t%“'é et

TN 175ﬂﬁ§1§57'£73’ AP ABE
(i) S EEE R
N

-

129



3.7 OO E A BEERII T M HE R EY 5 806 * o B
M AE 18 836 M o FEEN TR E 57 =D OO T FAY S "er%fg‘l AT 1
B bedk o SR IR EVEENE N 16.38% 0 A R I HIEE Y = R )
I B 15.38% K 21.29% - B bh O SN ERMEN Y o Y BAMTIIF) PR EY 56278 ~ o
AFERBESME B 2 00T =D 00 Fi e F T E
[ 2.04% > 5% H B DTN E 25.239% o

33 SO0 ET OO F [ b H BRI R 2497 REY - AhA R
WG GRS R BRI B S B S 0T I 14.43% ~ 10.06% ~ 11.88%
B27.81% ¢ AR [T F AN

. (E3 e foij:;d
2005 F 9 £ 2007 & 8 £ AN
P 1774 1299 -14.43%
B35 3309 2677 -10.06%
A 595 462 -11.88%
Bee 2625 1368 -27.81%
T 8303 5 806 -16.38%

3.9 i i A R B SIS Ry e S I
19.32% 1+ 6.47% » R R HIS 2 7 IS FT I 6.99% o

B IS 15.38% 0 b R R

j‘

g ] 1
UEES T2 Rt

B e f1 * B B F T
FIF] 2 @ (T
2005 & 9 k| 2007 F 8 %] [proy
Ry A 18 754 12 208 -19.32%
& 7 477 6 541 -6.47%
R 2 76 87 6.99%
S 26307 18 836 -15.38%

130




3.10 e S R O0D =2 OO0+ F My~ 0 e B
B E T 21.29% o M AR I A
, el * B E T
FIF] 2 i T
2005 5 9 k| 2007 F 8 k] RS
B 71 26 -39.49%
= i 21 31 21.50%
e B 92 57 -21.29%
3.11 BRI R Y MR LR N R 2 BORL IR R L R

[0~ ARBEE TR AT~ 8 B &) wﬁméq'[ AR & = 2 ISR 0.78% »

2.15% ~ 2.15% » 0.53% [Vt Fl[

S FE - N [?ﬂﬂi/umlj\ :

B (Z3 3 B F T
Uk @
2005 F 9 k| 2007 &+ 8 F| [proy
B AT L T 2760 2717 -0.78%
HECET 7924 7587 2.15%
T 46 146 44179 2.15%
My Te ~ A AR
S S 1814 1795 -0.53%
S B 58 644 56278 2.04%
3.12 X HE ,?fELB;«zw_Z;EHIJFIsJL-JJJ\HJF[m[gf ST = TR
25.23%  * JoA [ A
B M f1 ~ B B OE Ty
P 2 e
2005 & 9 k| 2007 & 8 k| o
N 592 331 -25.23%
Rl 592 331 -25.23%

131




N e Ll TR ER O EAE S TR AUt ele
-~ = Ry "‘ JRgh [ ?’iilﬂ[%‘—] TN

(A Fag
(i) G FE

i 6: 1989 = 2007 F [t F * /fﬁ*iﬁ/

70000

60000 F

53629

50000 F

40000

30000 F

20000 F 18268

15230
11514 10 888 2303

10000 | 8296 5806

1989 1991 1993 1995 1997 1999 2001 2003 2005 2007

(i) FA*F
W 7: 1989 = 2007 & g1 # % * 7718

300000

250000 - 243 540

200000 | 196 647

150000

100000

58 341 4 40
5

50000 F

30329 ‘?8 876 26307 18 836

ﬁA\’

1989 1991 1993 1995 1997 1999 2001 2003 2005 2007

73

Exs

132



(iii)  GUEER = RH
' 8: 1988 = 2007 & [ GIHE X =42 K * 7117

14000

12000 f
10000
8000
6000
4000

2000

233 178 92 57
0 5 5 5 5 ) i < —— - . 4

1988 1990 1992 1995 1997 1999 2001 2003 2005 2007

B

(B) B H R
(i) EBFE
' 9: 1999 = 2007 & [E]BF pL 2 * 77 [ W

El b B
70000

58 644
60000

50000 r

40000

30000 f

20000

10000 F

1999 2001 2003 2005 2007

3
S5

133



(ii) TR

' 10: 1999 2 2007 # [ X 15 B 48 Epl1o 4 10BN

ol II IS
800
646
602 592
600
508
400
331
200
0
1999 2001 2003 2005 2007
3.14 SRS S EEY s IR I S STl
(4)  GEMEH
(i) Hid¥E
- By
Fe :%T‘;EE . s — —
Hefe = 2005 2007 @ (15 o
i 434 234 -26.57%
$ P 1341 1037 -12.06%
e 1034 681 -18.85%
e 4561 3057 -18.13%
JEfL fE T 933 797 -7.58%
B 8303 5806 -16.38%

134




(i) G/*¥
, By
Pepe = 2005 2007 BT
1 1214 838 -16.92%
i P 3 895 3315 7.75%
R 1 449 981 -17.72%
e 17718 12 258 -16.82%
JEfL A 2031 1 444 -15.68%
e B 26 307 18 836 -15.38%
(i) B =RH
, By
Pepe = 2005 2007 BT
2 ] 7 4 24.41%
i P 15 11 -14.37%
R 29 13 -33.05%
RS 40 27 -17.84%
e e 1 2 41.42%
e B 92 57 21.29%
(B) EFELEEH)
(i) E'H
. ) F iy
FEf =R 2005 2007 @ (71
e w2 13 390 10 254 -12.49%
Bty AL 44 456 44 952 0.56%
e 782 218 -47.20%
e 14 843 675.98%
JEfL fE T 2 11 134.52%
i 58 644 56278 -2.04%

135




(i) ZF~ B;ﬁ,@f//,a

s D

e e E5 2005 2007 @ (71
e R 40 7 -58.17%
VS O 484 311 -19.84%
R 68 13 -56.28%
LB 592 331 -25.23%

305 FRERY UK o MR G UL R O B E R D

GGHIETZ OO PI= 5ypa% iy 732 f

1391 f5 % 320 » W% = OO~ F 57—

%9 668 [H] ~ 1229 [ 22 ]+ & 5 T SR 5T KL 4.47% © 6% + 17.08%
SUE KT R SRR B T I D 5.63% o TR BAREHI U R SRECE I
SOOI FHYMF [V 18 843 [T I= T OO~ & 37~ F [V 19 074 ] > H7[f
B 0.61% o = ([ (7 ¥ YR BE g A l’“‘%‘”/[ﬂ/[” 1

(4 Fag
(i) ¥

(Z3 AN e
1-9 10-19120-49|50-99 | 100 - 199 200 °F’[§1\'f
- - - - - s A
B HE L ﬁ‘/J | =
=+ 5
1996 F 37 4 % 899 238 136 57 22 12 1 364
1999 & 37 1 % 817 185 103 45 9 7 1 166
2001 F 37 1% 685 171 85 33 9 7 990
2002 &F 37 4% 598 126 75 25 10 8 842
2004 =F 37 4% 526 103 69 19 7 8 732
2007 F 3y 1 % 491 &4 61 19 7 6 668

136




200 .
1-9 | 10-19|20-49[50-99 | 100- 199 | S
I
Y
1997 & 37 1493 | 702 770 287 86 34 3372
1999 & 37 1104 | 582 588 189 65 21 2 549
2000 = &Y 879 540 415 111 51 16 2 012
2002 F Y 752 396 317 89 30 13 1 597
2004 F 57 613 302 365 68 33 10 1 391
2007 & &Y 551 290 314 38 29 7 1 229
HEER L FH
200 .
1-9 | 10-19 | 20-49 | 50-99 | 100- 199 | S
I

131 13 9 - - - 153

91 4 6 - - - 101

57 6 1 3 - - 67

44 3 2 - - - 49

28 2 2 - - - 32

21 1 _ : : _ 22

137




(iv) & () + (i) + (i)

G
1-9 10-19 | 20-49 | 50 - 99 | 100 - 199 200 A
5 BrE prel
= i
2001 F 37 1% 1 621 717 501 147 60 23 3 069
2002 F 37 4% 1 394 525 394 114 40 21 2 488
2004 F 57 4% 1 167 407 436 87 40 18 2 155
2007 F 57 1% 1 063 375 375 57 36 13 1 919
(B) EB7EIZE
200 s s
1-9 10-19 | 20-49 | 50-99 | 100 - 199 | . . B
) F
2001 F 37 1% | 18 127 1 484 490 108 43 15 20 267
2002 F 357 4% | 17 619 1 471 511 126 45 16 19 788
2004 F 57 4% | 16 658 1 383 597 136 50 19 18 843
2007 F 37 1% 16 796 1 420 672 114 50 22 19 074
(O g < (A)+ (B
E32’id
1-9 10-19 | 20-49 | 50 - 99 | 100 - 199 200 A
el pre
= i
2001 F 57 1% | 19748 | 2201 991 255 103 38 23 336
2002 F 57 4% | 19013 1 996 905 240 85 37 22 276
2004 F 57 4% | 17 825 1 790 1 033 223 90 37 20 998
2007 F 857 1% | 17 859 1 795 1 047 171 86 35 20 993

© AFERREHST WD

138



WHY R PR TR K

PR

F’ji‘. SUEE R e

316 T OO« & FHE S WEFHHE 1076 FHE] =D OO0 HFY
1665 *AHE= - BUGRTHIFL ) - B 3D 19.37% © WA - A F - Ik
WG R R YRR S o R B0 2 A A 10 254
AL W LR E E  E 12.49% 0 2t RTINS O T 58.17% -
bR [ A

(A4)  FEHH
oy M f1 ~ B B oE Ty
I s== s — X o
2005 & 9 k| 2007 & 8 F| AR
5 434 234 26.57%
B 1214 838 -16.92%
B HE W A 7 4 24.41%
ST 1 655 1076 -19.37%
(B) EBYp* T ZHH
oy M f1 ~ B S
I s== s — X o
2005 & 9 k| 2007 &+ 8 k| AR
b 13 390 10 254 -12.49%
N
1 40 7 -58.17%
A HE 13 430 10 261 -12.59%

139



7 1EEL S p R L

3.17 SR HIRI Y gy AR R S B 1D OO D = iy 5251 & =
ZOO*= F[U 4363 b 0 TS F SR 8.85% 0 T BURPAL I AR R
i SIS I SR VR 58 (ke A e A F e b
IS E R 0.36% ot AR [P R

() FLERH

oy M f1 ~ B oy
i B ru — N e
2005 F 9 5| 2007 & 8 £ RN
5 7 1341 1037 -12.06%
i+ 3 895 3315 -7.75%
BHE W = o8 15 11 -14.37%
B 5251 4363 -8.85%
(B) ETE & ZCEZH
oy M f1 ~ B oy
i B ru — Nt
2005 F 9 5| 2007 & 8 £ RN
a7 44 456 44 952 0.56%
oA 434 311 19.84%
Bl o
A B 44 940 45263 0.36%

140




P

3.18 BRI T AR LD S B S5 E D 18.34% 0 2 RIHIAC AR

S ST LT SR AN KN NS R R
(SR CEE NG R (IR FL | DT

RFEA

(A4)  FEHH
oy M f1 ~ B S
i B ru — N e
2005 F 9 k| 2007 # 8 | CARARIE
5 1034 681 -18.85%
i+ 1 449 981 -17.72%
BHE W = o8 29 13 -33.05%
A B 2512 1675 -18.34%
(B) BV E® TR
oy M f1 ~ B BT 4y
i B ru — Nt
2005 F 9 k| 2007 # 8 | CAARIE
7 782 218 -47.20%
NEEE R .
] 68 13 -56.28%
A By 850 231 -47.87%




349 IIE T WA AR e e E 2 OO B BN S g
= Juer mEZ QO F N RRPR SFFHIF - Ju]e]e=2 OO0
=+ Fﬁ jriﬁt s F[fj I8 —Jy[ﬁ Il o

() Fag
(i) HBF

f 11: 1989 = 2007 & ] #% fj7% * 7 18 W

RLEY B

1600

1400

1200

1000

800

600

400

200

1989 1991 1993 1995 1997 1999 2001 2003 2005 2007

= 5

' 12: 1989 = 2007 £ [ % Fof & * ‘/fﬁiﬁ/
EL - 8

4500

3973

4000

3500

3000 f

2500

2000

1341
1500 L 1505 1346

1037
1000

815

500

1989 1991 1993 1995 1997 1999 2001 2003 2005 2007

{5

142



H 13: 1989 = 2007 & [ # 7 #& * ‘/fﬁiﬁ/

7 g e El/

7000

6169

6000

5000 f

4000

3000 |

2000 f

1000

1989 1991 1993 1995 1997 1999 2001 2003 2005 2007

[7aY

=l
(i) H*F
f 14: 1989 = 2007 & ] #% fj 7% * 7 18 W

I Ej e Er

5000

4500 | 4348
4000 |
3500
3000
2500 |
2000 |
1500 |

1000

500

1989 1991 1993 1995 1997 1999 2001 2003 2005 2007

(7R

5

143



ﬁ/ 15: 1989 = 2007 & éﬁ#ﬁﬁ/iﬂ £ '//ﬁfﬁ/

18000 L 17792
16000
14000
12000
10000
8000 |
6000

4000

2000

1989 1991 1993 1995 1997 1999 2001 2003 2005 2007

[

el

M 16: 1989 = 2007 F [ # 7 78 * ‘/fﬁiﬁ/

'PE kE’

20000

16 982

15000 f

10000

5000 |

3399

2463 {645 | a0 o8]

1989 1991 1993 1995 1997 1999 2001 2003 2005 2007

Ep s

144



250

200

150

100

50

1000

900

800

700

600

500

400

300

200

100

(ii) EERRH

il 17: 1988 = 2007 & ] #% fj 3% * 7 18 W

5 7 4
— . —®
1988 1990 1992 1995 1997 1999 2001 2003 2005 2007

ﬁ/ 18: 1988 = 2007 & éﬁ#ﬁﬁ/iﬂ £ '//ﬁfﬁ/

1988 1990 1992 1995 1997 1999 2001 2003 2005 2007

55

145




1500

1000

500

' 19: 1988 = 2007 F [ # 7 78 * ‘/fﬁiﬁ/

1697

38 29 13

&
< —

AEL *

20000

15000

10000

5000

1988 1990 1992 1995 1997 1999 2001 2003 2005 2007

5o
(B) B h W A
(i) ETH
fi' 20: 1999 = 2007 & ] #% ff] A E A < T G
- 13 696
13390
11912
10 254
9471
1999 2001 2003 2005 2007

146



il 21: 1999 = 2007 & % /5L JT & f172 1 TG

D] A
60000
50000 F
44 456 - 44952
/ v

38 077

30000 F

20000

10000

O 1 1 1 1
1999 2001 2003 2005 2007
N
ﬁ/ 22: 1999 = 2007 = £ 7 & * '/fﬁiﬁ/
L R

1400

1200

1000 |

800

600 |

400 F

218
200
0
1999 2001 2003 2005 2007

=0y

147



(i) B E W FEH

fi' 23: 1999 = 2007 & ] #% ff] A E A L T G

e g

80

70

60 L 57

50 + " 53

40 | 40

30

20 |

10 7

0 1 1 1 1

1999 2001 2003 2005 2007
24 1999 F 2007 F R AEEL BT RELRE 4700

) &

800

600 |

516
471 484
400 | 362
311
200
0 1 1 1 1
1999 2001 2003 2005 2007

148



' 25: 1999 = 2007 & [ # 7 #& * ‘/fﬁiﬁ/

120

100 | %0
87

77 68

40

1999 2001 2003 2005 2007

[7as

F

LRI g

3.20 ¢@§mkw@rm@w«?w*:

I AR S

(i) 1P 58 IR [0 il AR ISR R der o gl
BB S 5T A S

(v) 9F BB T VA P S ) 2 % TR O R

P > SRl B2 R T EE A 0
BRI MUK T AR CT TR AT R

149



(v)

(vi)

(vii)

(viii)

(ix)

3.21

(1)

(ii)

(iif)

(iv)

(v)

(AT

= SRRERS S OO I AV SR S 5 A
e SR R e ’Qrﬂ*\*l’“‘ ‘ q?ﬁ%f@%}{ﬁ’%%
:%lf‘:[ij%Ejﬁ’ﬁgﬁ[gsl%ﬁ ?Eﬁ 7 A *‘,}Lﬁd[ ’“;ﬁ}éﬁ
F[%[ttrﬁgéb1ﬁ;§jf“ o

IR A SRR S D S I M SR RS 1 H g 5
KB B2 L PR A S 0 T

SRR RT3 = i Ry 0 ® ]y b A
IR 2 ) S 60 % i 3 09 4 3P T
PR R R SR DT R
e
ENEEEE &Nl R R

b= el Byl f. Ry SF HOR s o %’L[ﬂﬁw?ﬁéﬁ A
s i fY | 4% 5%

Yo o P e

SHCNEE S (R go e R R 2]

ij‘ﬁ;r '[ Bk

B R TR S R R
EY A8 B0

:ﬁﬁiﬁﬂiﬁw%?f FUe T IRIRE - o a i
SREFRE - EA R F ‘fﬁ“é 54.55% i Ed
& 3 50758 - rirﬂw&bij*if 55 Wl ) 30.05% A1 30.7%
FY 1R 183 50 %

E’fﬁ!;;‘%lﬁﬂ%gﬂxfm A Fl%ﬁ'ﬁ PIRERGE T
= Ib%%i’ﬁﬁabﬁ@?ﬂﬂ*mﬂr;

FO D IR TR P S TR R BLAT e K

HEIR %?"1[5]?1 RV AR RE S E
GE A

il F’L’E’T#E‘Jﬁﬂ}w%‘ﬁ'ﬂrf%
L P [l A AR L A

praEr R

IEQ A = RS
i’ﬁ d’lé’ E LA

150



(vi)

(vii)

e el

FRAER LAY LR LN e § b=l
FEESE Y RTINS OO = & {1y 2 107 [+
34702 FoREEZEZ OO F U 1919 R 24 699 * -
[l 3 7 BRI P R PR R E S OO 2 & 19 18 789 [
pz = OO+ (9 19 081 [t ’E§Eﬁ§TE'EUEI58 644
SR b= 56278 b oo BRLKHIE LG I 0 B R
(SA=RERRN ATl @ﬁ%%HE“*g% ﬁﬂﬁ
WG VA AR b = %%a%ﬂ*:‘l’

ML AR S R MBS O
@%“%ﬂbiém%%%%% EERTER ST
ioM@ﬁ%ﬁﬁﬂ‘,%ﬂi4ﬁ“ﬂMH FAEE @5
G Wt ““%*Q%"b?ﬁﬂ
%éﬁ(OBM)~4°TkaJH R E LI
1 F’%;{‘H TR e A=

3.2 A HHE WEEA TR R L

(1)

(i)

(iii)

(iv)

IS 0 S O 2 A 2 S My 0
L4 R RN T EEE s e IR
SIS S il R

%Wf&ﬁ%*ﬁm%%ggﬁﬁﬁﬁﬁgﬁm
G D2 OO0 F o F e [TEE I FRIEER
%EﬂwﬁﬁﬁWH%%@ﬂﬁ %$W%ﬂ%ﬁ
P ¢%¢H%§qW%/$F$W@§E
b AR BRI RPN
L WP E TR HE RN

ﬁ%i¢$mﬁ*ﬁ%W° AR 2 R
8~ B PRS2 2008 2 R 6

B A 56 R 9

il o 75 PIFO 04T BB e A R %y id‘&ﬁ%%f¥*ﬁi¢
bj%%$wﬁmm5@;

151



(v)

(vi)

(vii) rrgﬁ‘r‘

(viii)

(ix)

(x)

(x1)

(xii)

B R A T O O & 0y 5 S MR %
Fragiag o [l R S R e i"éj -
9 T I G

7R R T I @%%E%
U B = B AR Py 9f Bl a8 = & & I pag ey
L R R 6 e
S @mmﬂMWTV'm I L SR 0
%%TH[,Q Eﬁjl‘élju’j‘» ;

R N A R S
TR e RS 2D [HWIYH%FrirtH AR N
W G R AL S ) B B
S P = s

BIPrA [agy ~ B A<~ gk~ 0 S SRS T e R
RS R YD ETTR AR T T PR SR “'?F' T
THFIPET o R BREREY R e S

A H R f:II%UTF?LﬁL & |E3 BT [ PTG
£y AR+ 1) 00 S YR A S T S O A s
ﬂﬂbW*&PWﬁrﬁﬁw$§$ﬁuﬁ@@¢ﬁ
ER UL LA E}E%WF b*ﬁg” MED F A
F’ﬁ%':“ KRR

AN R et T et A 1 I
iﬂiﬁT%%ﬁWWﬁlﬂﬁﬁﬂﬁﬁﬁ’m#“ﬁ*
SRETET IR AT

A

g

B RO R PSR R R B
A B S AR RS

P2 PSRRI ~ T BT ERIE T
R P P 1) B A B ) 0 e S
th;wﬁA ﬂ‘ﬁﬁ'%f‘ A ,Ej@ﬁ - SRR S
MR

152



(xiii) [orSEF )R A R S A e AT N AT Vii*ﬁr%"éj e
1V i B Oy T T P R R R IR
R S AR

(xiv) ﬂ%r%ﬁﬁﬁﬁﬁﬁiﬁj<@mo ) B
bﬁb*iﬁﬁ} J%ﬂN%WW@@+H<IBMy1%

%j—wﬁ%ﬁkg,ﬁﬁgﬁ# ﬁ&ﬂﬁT} £, 55
BB R R B [ A

323 AR VRT3 A R RS R R -

% * PR
) HE R

524 QSR HRE BT RE 2 PN 1
45 6| T ?”1% R N T T ATEE RS WS R N s W
BT S (7 ORI AV CEPA B EEST % 5 ¢ 7] H ) A
B PR RLIN G o o N PRRAR I M) R O AT T
%ﬂg@Ei%*@kﬁﬁﬁ°%Wﬁﬁﬁ%%ju”@%$%%’ﬁﬂ
RUE DY 3.20 = 3.23 AR I 9 B kAN R R PR AR e RS
AT VAP B 3R (R

o EEEE R
TR (=] | #Egrard R YR
(A =0.05% 1)
A

TR

3.25 pre el i b = g 5 S TP TR FY AR ST D i RS SR T
=5t w#ﬁWﬁ%%ﬁiéwﬁP%wﬁE@“—W’ﬁy@ﬁﬁ@”
LB ] SR B 2 AR RO T - R
I AT RO E(EW RN R o B ET AR B BRI S s

TR

153



£ F U (2008 — 2011) & F FHTH * grx

i 5 ) g KTl
W U ¢
2 -8 22
£ g 21 79
P -21 -32

*ORECf AR D SR

3.26 ﬂ%ﬂ“fﬁﬁwwgwm@ﬁk&wa%2F¥MW§W5ﬁ$J
f@ﬁkﬁr’iﬁ%ﬂﬁﬁﬁwwﬂﬂEﬁWﬂbﬁ**ﬁﬁ JP
SR ﬁﬁ%’h%tﬁfj R UL

py— & A

B SR o~ S AT —

o iy e
L] 5% 4%
gl 4% 4%,
e 4% 4%

ifﬂ%u@#ﬁmrﬁ@w
PRI & o 7

R R
SR AR e E Ry S g

1

He = =7 — o A e
i i

i 3 10 13

Fe gl 19 47 66

P 5 5 10

154

R AL R




(B) EFE R ZEH

328 AR BT  H P AR R T AU (T 0 AR B 4R
SENIRECE LN L Rtk IR S N L L AR e
[l -o o SRR P g = L

il Tﬁpiﬁw ﬁ @ﬁ ﬁub? ﬁWW%%%%ﬁ&wm

330 FIRS AR E UK O R ETOT SRR B Y Rl PR A
@ BRI IR S A TR T R E e
e Ewﬁ?ﬁ?ﬁiﬁﬁjﬂ%? S R

£ Ve pYF (2008 — 2011) &) F F1 T F17 R~ g

BY b4 % 2 A
S = i % 5 T
ey |PRED ST e HEp | AEM
e fo =R B 5 ¥ -~ : :
: R Rl il I
(G-E-E| (w) |8 | ©@F®
- - 2
e ] /A 2E 10 261 10313 52 3% 309 361
P ey 45 263 46 311 1 048 3% 1374 2422
P
e 231 232 1 3% 14 15

155




331 EUSI R SRR R
Fe R BRI 1B AT

£ T PIEF (2008 - 2011) & F FIH]H (2 £ B
13 A AR o 5 & R
i R | © =W+ [Tl
5 55 ) | S il (B) S
(B) +10% =
i 3 10 13 361 374 337411
g
gy 19 47 66 2422 2488 2239-2737
= i E;'I
R 5 5 10 15 25 2328

MR T A
332 PR GEEGES IS FREN] 33T E 41 GAHE R R L
3.33 FWRE T NS RLE - RS A S B U U AL - S
Sl AR Y R g
AT ST S
HALE L g

ke
2008/09 2009/10 2010/11
T4 s (5038 ) 4 SFiba 550 187 307 183
P15 (53R ) v A 5o 23 49 10
A 210 356 193

ﬁw/ﬁ%%ﬂiﬁLﬁ?ﬂr%ﬁiﬁﬁiﬁﬁﬁww%mu?%@w
ot JJﬁT‘ ifﬁw’ BOEIFIT Y IR R S PR g
S SE N }ﬁyﬁwb?iﬁwﬂ VB 2l A% 4 PN T

156



3.34 ggs&;;gw%p?fE,LE}%;:@HJE—;%ENE 1S F/ﬁ;@ﬁuﬁkfogﬁ
g A T L“‘@ = @ﬁﬁ’%%m?ﬂé 2239 % 2737 g PEES

3.35 FE PUE R R Jl CER S (P AR ) s AR F Al e B
E & TIIRCN %@BFS« A BIEER SRR 2 Elﬂ;@m EYFAR o SR
C S gL

VA S

2008/09 2009/10 2010/11

/
s

FIHE T X F R F
AR 2 vkl A AR 265 260 260

FABEFREBE (R

ﬂfﬁbﬂ%f
= PR
Eﬁ%%ﬁwé Fﬁ[‘[' e 5 EI'J;%E@ 18 137 114 141
E\ﬂj%‘“?%ﬁﬁéw%ﬁﬁj"“’ 75 79 - -
R 5EF %M‘Eaﬁ F RV 58 109 131
A % 8 R 25 27 27
[ 567 %‘G%%E ke 51 55 81
Eﬂj%ﬁ*ﬁ'b#?ﬁ LR 42 68 51
R € iy 55 b A% 1R 60 44 53
WEC 452 417 484
W5 E 7
[ i (Eﬁ%*ﬂ%‘?fﬁ“ﬁﬁiﬁﬁﬁ 45 45 65
[R5 BT R M o il B B PR L RS 20 20 -
[ 5E A R Fr o 2o R i B PSR 3L U%’:%; 80 60 60
WEC 145 125 125

157



Haa Bl EE LB

4 2008/09 2009/10 2010/11
ek g
BN
Mg o FT S YR 70 70 70
Ak R (B r%?r?l/ 154 35 35 35
G S i U R 35 35 35
R AR ar b o iy ] 3% 2 3R 35 35 35
FiAE 2 at ~ R e b IRl S R 24 24 24
S 199 199 199
3.36 - MRS OO0 SO 200/ - O0-20- 0/~ - &
AR ST 1L 1061 %~ 1001 N 1068 * o B A [t

(R0 53 e P2 fd 8 00 @ pee 0 7 PIAI T AT S ] ) il 2 gy SRR 2
ISER RS S AN 1 AR T L e TR i AR A G S T
%H’@¢ﬁ%%ﬂﬁ%%iW%WQ%Eiﬁﬁﬁ%uﬁgﬁ%@@%
WIS -

337 R KT OO T EEF - N PR R T
E:q‘ EN N qiES ﬁle—j\ .

158



E)"I‘ [} Yy ﬁ;l

B

4.1 YRR O B IR GIRE R R P IR
SIS CRE SSRE TR AR T Ll A X IR Rl 5 S S S
PR R WL 9P BT AL e r%(}{/[[: OO+ & * ‘Jjﬁg\[ FRE T 0 £
AER BT Ry Tl T B R Y B RS A o P R
i 0 RO 7 gl P R IR ER I bl B

42 R REE|IRE TE AR BRSPS - Ry BRI S RO

g ﬁéw;@pwmfk? ?1 Pﬁﬁ;f7W$Pﬁmﬁ%ﬁﬁﬁﬁﬁW

[ = g@%@ AfLfy s e ﬁa%ﬁ%%a%i%ﬁﬁ N &

% J' ﬁWf?%F?iffE = PAERE S WS4
ﬂ °

4.3 b S A S Y GRS BT BIEE S S
BEE T A o TR AR A B P T B AR AR - B RO
B = {9 Fp e P %?@?’Eﬂﬁﬁiﬁﬁéﬁﬁﬁﬁﬁ%ﬁﬁﬁw
o AR Y ER RS R IR AR T RS > TR
RESRS: PaR ) R =y It S5 ¢ﬁ@ﬁ?%“$ﬁ%ﬁ%ﬁﬂ%@?%%
o gyﬂﬁP%ﬁ%ﬁ%‘ﬁﬁ%ﬂw? CIAEEEES & TP
EEd R RN CEE SO 3 e

B E RSP OTY * i

44 AR BEGLEARY B SRR 0 F 162 §0 R HE ]
ISR < Wil AR E) 3 GO R H o GRS GO R
DRI 153 (TR H e AT R S ’4Tﬁ%ﬁ*ﬁi”ﬁﬁf/@*ﬁﬂﬁﬁfdq@@HW
B Dy R RS SN R S e e
R SBR[ BT LD R R DR CF R R
R ET 48 = 414 B o

159



4.5 Ml R RL R E PRy 7[;&—# Fl %E/[r L R R
T (EETR YD 2 R A T - FEI% T GNERE N O

IR R 2 2 R H%H%L?%ﬁ5$£%’$Wg%f*
e 15 1) A

i3

2008 = 2011 F f&f
HEDFRPFIC7H G

f pi 2w HFED TN e
ey A 374
Y 2 488
e 25

4.6 ﬂ:f% oy R MR O BUE L) R

PEES /f‘ﬁ; EIAb o i 7 g 3 I@upwﬂ Jﬂ“iﬁo HEIRYNI= > P2 )
IR R LS R S B ] *Ji%‘ﬁ* BT E S s S
HE R L SO e A e R IR EY B R AT ﬁj’ﬁ“’zﬂzsarf°¢ﬁ%
THCEES

PR F AR » DI AIR S S W

ji‘ Hrl" ;'l\-r‘ ;RE‘ = cﬁa

4.7 ﬁE&F/ﬂiﬁi A E PR Fj%?jﬂi (1 T35 @ f 0 0 6 0 AT
%’fjwﬁb%%[ﬁﬁwkw%@o#% X EEE R LIRE
FUE o SUATPLAN AR > TR G W & s ER ] P e J‘JB’E‘%@*D%
nj\ j:;,

160



48 SRITIERO LRy Y B BImER TR S

W R AR TR 5 g HW/aié%%ﬁ@%Fwo¢
01 PR A R AR ]
(A) (B) (C)

BRI R AT EXn %wﬁwwu A g
?YTF?F[U"EJ%%%%""_’%\' WA F;L/[fl o (%%Eﬂﬁﬁ?ﬁﬁ
LR i O R R )
ﬁ’b\r‘]‘]géﬁ;ﬂ ng”;lv% f%%lfﬁfj%‘%ég E e

e A

%@ﬁ%%%’ﬁﬁ

O3 MRS T

T 9B ol YA R
Fe)/ B R AR

49 PRI ORGSR YR S LA (R R

<Amﬁun>o?ﬁf”<C>WE%$““Wﬁﬁﬁ%§/fﬁjﬁﬁ
AR -

Ve e

4.10 P e ?i%:r_g Fmig;&;@ﬁfﬁgm/gﬁﬁ;@@@ﬁﬂ ] RS
A 55 R ﬁFIEg SN I R =l - Jﬁgg‘ﬁij; ,&J:EI T W/ng{i.l;jig
O S RS g PR S T (e R - AR - e
MERH —wi%%@M ﬁ%ubﬁ%@w’ﬁ%g/ﬁﬁgwﬂ
B e R I": o AR N R D fEACGH R S R

161



4.11 ‘j[_i f‘TF Fy F Jﬂgg‘ﬁ[jé‘”:['l‘;l& NERE «0[:[‘1\ .

(A) (B) ©
(SR o @ I B R R A R i ffige (= B
R R P s % U@%EM
S E P Z Py E R [ B AL S 1S
fe () %?mmﬁ B2 o B IS
5L fﬁﬁ&g””w 5@ i i
£ o YR AR G U (R bR
I 75 2 ffl % 0 f A
%E

XAV o 24
4.12 ¢€?%wﬁWﬁmpew(A>,vﬂﬂﬂéﬁmmﬁ%yﬁlﬂﬁ?ﬁ,
i{fér'g(wgf}ﬁ: e ;rsrpﬂjgi o 5 %»f@/ﬁi?ﬁ' IS =R

o iﬁ%’ﬁh"_fif 1[5]&% [ G|

413 FERET N B GRS ()0 ) B
Bk R A o L2 EEE A %$bﬁ%E%wjﬂﬂE@@E%%bk
ﬁﬂﬁ%$%%%°ﬁﬁ’%%i?%WMB%?i?;quﬂmﬁﬁ
I BB R O -

162



- STt <
Fe 7 SRR

4.14 P T ORLAR M OB R T S e E RV R A Eﬁ%ﬂ ) B
ARCER RN I S R :E“I'ﬁ?%‘ifir“’ﬁ 2 ﬁ‘I}JEJ%' HF I
R R PR BRI L - R = k%p*ﬁwﬁ% g R

F’?%TEU?I,'{??%HHE iﬂr:ﬁ Y ER I;F?Hﬂ R RACT 1 LY IR
(A) (B)
(SRCE Ry F 2 P o
ﬁi%ﬁ , I&[iag; & S =
%?W[‘E' F,T;JF[J~ 2
Sl

l |

FJﬁﬁ*%f{ﬁncﬁ&,v[%ﬁ :?F}-i—' %f{a”ﬁﬁ'&,i‘-;fﬁf
FJ 05 T 1 E] Rl [ 53 1 e
1}‘5‘ ok A
B
415 RHIUF S KBRS RIS R I e
R R

ﬁé lrtE—r EI:E‘ =1 cw

416 ARSI~ BITHS0 - BRSSP R R TET PR o B e &
FFF K EE F@q—’g@ (=2 T *Fk‘ 24 o %ﬁﬁg@%‘gglﬁ%glﬁﬁ EfFFFI[}[T@TEL v K
FAChIE e iﬁﬁ%tiﬁﬁﬁi%ﬁﬁg?ﬁ’@ﬁﬁ SH 4
FrEvfege ) P IE D T 2 o R R e P g R R ﬂ G S
B NIpaE S

163



Y T o

L1710 S L
S IR R T L S s L o T

A et 244
_5‘[//77//?%’%’
7% FfL B
FIIEJ'@{ Fl’rg'*&‘(Eﬁ%?ﬂ?%“f??ﬁiﬁﬁé) - &
Eﬂf}%i?”ﬂﬁl?ﬁ“@pﬁﬁf‘ﬂé’iﬁf’?éﬁﬁlﬁ%%} -
Eﬁ%?’”ﬂ‘??éﬁiﬁﬁﬁéﬁf"‘EEﬁﬁlm\'ﬁm% — F
féf’//ﬁ/n %’
5 FFEL B
& Fﬁ%&* AR [ 7 A e 5] “Shima” 12.5 15
& Ay Mq*%‘* F;CT‘%FIEIUT"‘ E R H ] “Stoll” 12.5 7 Eﬁ
S R - T BER 47.5 | B
%1%73”?}7[‘%['%39 L TE S L T 12.5 'JEﬁ
58 by A BT RS E 12.5 7 1
W Ry A RTRED 4 & A E 12.5 fJ~Eﬁ

A

1 7 FFF =05 30 ][5
AN pﬂh??r? R o 30 ][R
T SRS e 1571

164



4.18

A

L i A T R
1L i lﬁ#[ TR G ER

o R

Iv. PRl g B E S A
V. TR

VL PR AR L B R

LR R B

-

R SR oA
S B W
<1 ST 21 2B A

< R 2 2R ?5( (D)

12.5 ) E\jj
12.5 ) E\jj
12.5 ) E\jj

12.5 ) E\jj

BB el £ 7 3P P %ﬁ%’@i?”*ﬁfll@”#* OQOZ FESHE

L U R A R T&'ﬁ'lﬂﬁ% = @ ARl E SRR [ %E?F%

a7 A )

T [ © http://tetc. vic.edu.hk °

165

ST e LY

v E

A& e

o E TJ%{%FIJ%[? f’



s itl

4.19 [ = ’?‘5\%} E'JFK[ WD A F 73’{ ?%Fﬂ‘ ¥ ) S A BER 4 %ﬁkﬂ
Ao DI i pI OB e s o B A P’]‘ LES A http://www.itc.polyu.edu.hk »
http://www.vtc.edu.hk/prospectus ° =Y » % FT RAR = AT T B el o s U
d o MRS 48 > 411~ 414 5 R AR [E B HRLH

I S

4.20 B JF AR BEE RN fl a:fjfipr"‘]zpjﬁjw Fj?,mpj
°*—”7§"TFEILI'[[E§7I~EE$Z§E§;]FF# Y S ’?E;‘T HY 5% Fjﬁ”n\ﬁz e 5 o B
s SR 2 S R S BV LY BT R (RT L 22 E‘fﬂJ@' -
@w~wﬁ~w%ﬁ’@ ﬁrﬁﬁ@wibaﬁiwaﬁﬁﬂ 2
AU RPE S o o R g L o BT 53 T 87 S 0P R B R R
;F%f o ﬂ,? SIS pJ%ﬁF ) Iﬁ\l_Fllﬂ x_xevp,ﬂﬂ*“fgl i‘f%{i@b’ﬁﬁ%ﬁﬁ o *éj%g
B A 33l R L Hf’FF, 3” = EE = FFF " Y [ * http://www.clothingtraining. org. hk -

B F ARV RS BT

4.21 ESE Sy '1Jlﬁé~§$%£?"qﬁ2[‘f R BRSPS B EY R R
Al - PIBRF R fEy gk 20 i F’/Jl’é"ﬁiggf{ﬂ“ﬁi 575 - % ’f“ﬁ] B 7%
EaT ?ﬁg””ﬁﬁqiﬂ'ﬁ’ﬁ Hh 5 fjﬁq WA DR U %EJ J'é”Ejbj{t

o i 7
422 FPRIFEEFSREIE g A Pt SR ED o U P PR YRS e
E”%P?flﬁ E“ﬁ?}“f Iy Fy o PrElEe s B 25 ) %?’Iﬁf@” vE g

PP ap) b ] o A E S T A e PR Y EJ AITE T FoFE
F' 1 5 =t 5 UF“g”wﬁﬁﬁ'Eﬁ * "’TJ’E—% i g = F R
%% :ﬁ Y ETE[ “%“f UEJ I %JEF http://ntts. vtc.edu. hk °

{gfpgn ,
|

o
Pt
B R

166



P 2§84 7 51

4.23 PO OO & HE S RS A FRA > B2 SR (AR R

éi%ﬂkﬁﬂﬁ%ﬁﬁ ’wpﬁilfr“m%ﬁaﬁiw%ﬁ‘:irwo
SEE WA A ORE PSS BB [12 00~ F I % 0 (5

S0 8 0 B P ] ROE B 4300 & o SRR E P 3ﬁ%mﬂﬁ
HHF] TSR A R 4 o

424 k(B 5RO A R 4 O - )
J%ﬁf “FU ffy 7 BIET - http://www.emb.gov.hk/sus °

167



TABLE 1: MANPOWER STATISTICS -

TEXTILE INDUSTRY

*1:

Sl

Y

Job Title
£ i

Number of
Employees
MRES

Number of
Vacancies

H T

Number of
Trainees

g.?ll? I g)’r

Forecast of Total
Workforce by
August 2008

i~ OO &

rE|
e

TECHNOLOGIST LEVEL

b

Mill Manager
e

66

66

Department Engineer

~ AT

11

11

i
Production Engineer/
Production Manager

il () 2 E R

16

16

Maintenance Engineer/
Maintenance Manager

=== =W

10

10

Quahty Control Engineer/
Technical Manager

A SV e s

Shift Engineer/Department/
Section Head (Winding, Grey Cloth,
Scouring and Bleaching, Pattern
Design/Engraving/Screen Making,
Dyeing, Printing, Finishing,
Inspecting/Packaging/Make-up,
Quality Control, Laboratory and
Electrical/ Mechanical)
RS AT i
(ﬂ‘n‘lj//[pl = FJL
TeEERE MU/%ﬁ S
FIT= B ~ iy S i
T~ R RGP )

}I‘ﬂ’a iﬂ N

21

21

Section Maintenance Engineer

W=rR= ET

Merchandising Manager

FefR

72

72

Marketing/Sales Manager
(or equivalent)

38 F A (BRI

25

25

Product Development Manager

& Ffﬁléﬂ: EEsed|

Compliance Manager

EREd s

Sub-total
,J‘ ?1.

234

234

TECHNICIAN LEVEL

Fe 7ot |

ST
A

Production Supervisor

% i AR BT

189

189

Production Supervisor

(Warp/Rope Dyeing)

Ey e iyl iEs
(150 GRS )
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Job Title
£

Number of
Employees
R -

Number of
Trainees

A{/”,?H;é:ﬁ I E}’V—

Number of
Vacancies

Fidiet !

Forecast of Total
Workforce by
August 2008
lﬁ[ T+ 00" F
R F"TH’TFI ]
[Fan 'g

TECHNICIAN LEVEL (Continued)

(W‘E e (;REJ‘

\/

Production Supervisor
(Cloth Room)

S ()

10

10

Production Supervisor (Winding,
Grey Cloth, Scouring and Bleaching,
Dyeing, Print Pasting, Printing,
Finishing, Garment Washing and
Dyeing, Pattern Dyeing, Pattern
Design/ Engraving/Screen Making,
or/and Inspecting/Make-up)
é@(ié)?

('I\EI'I\J’/[FI = %i@ %\UE | N
FRE ‘ﬂ%‘W*ﬁ$
ﬁ%ﬁ/ﬁﬂ/%wﬁ p‘//b%m

VL VGl

110

110

Quality Controller/
Laboratory Supervisor

25

25

i T TR E YRR
Laboratory Supervisor

g

Quality Control Supervisor

BT

29

29

Maintenance Supervisor/
Maintenance Supervisor (Mechanical)

SERSTEREY I RS (RS R)

72

72

Electrical and Mechanical Technician
(Electrical/Electronics/Mechanical/
Air-conditioning) Maintenance
Supervisor (Electrical/Electronics)
%%ﬁﬁﬁﬁi/il/%W/
%’?ﬁ)/fﬁ\'?iﬁ 7 (A 7’<‘/ )

25

25

Pattern Design Supervisor

By R

Merchandiser

B R £

528

536

Compliance Supervisor

I A 5

Marketing/Sales Officer
s = =

30

30

Sub-total
,J‘ ?1.

1037

1 046

CRAFTSMAN LEVEL gk

Section Leader

A AT

103

103

Textile Mechanic

AP

231

231

Knitting Mechanic
DLy i

43

44

Electrician/Electronics Craftsman

(SR AL I il o

49

49
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Forecast of Total

Nomberot || Namberol | bl | gt
g5 Y 2 - r
. e | osaweee | dwae | LS00
oLl
MLf- ?F&'ér
CRAFTSMAN LEVEL 7 3 (G#)
Air-conditioning Mechanic 13 - - 13
A
Boiler Mechanic 14 - - 14
SR
Sizing Machine Leader 12 - - 12
Warp/Rope Yarn Dyeing 10 - - 10
Machine Leader
Ty YRR R
Pattern Preparer 83 - - 83
e
Colour Matcher 15 - - 15
Jiel <1 £
Dyeing Machine Leader 43 - - 43
ol e
Printing Machine Leader 17 - - 17
HI[AH3RE =
Open Width Washing Machine Leader 11 - - 11
| i e =
Inspection and Make-up Section 9 - - 9
Leader
B 8 it =
Winding Machine Leader 4 - - 4
R R
Screen Maker 3 - - 3
Blsfe
Chemical Tester 21 - - 21
B
Sub-total 681 - 1 682
T &
OPERATIVE LEVEL g {ET 7k
Blowing Room Machine Tender 18 - - 18
TRl
Carding Machine Tender 40 - - 40
sy Tl =
Drawing/Sliver Lap/Ribbon Lap/ 44 - - 44
Combing Machine Tender
HE 178 8 R e
Roving Frame Tender 59 - - 59
B il
Spinning Frame Tender 296 - - 296
(Ring/Open End)
AR E T CRGE )
Winding Machine Tender 102 - - 102
SR/ R RS I
Twisting Frame Tender/ 16 1 - 16
Doubling Machine Tender
s
Reeling Machine Tender 5 - - 5

58
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Forecast of Total
Nomberot || Namberol | bl | gt
] &k = I
o e | osaweee | dwae | LS00
P B |
MLf- ?F&'ér
OPERATIVE LEVEL (Continued) — #{=" 3% (&)
Warping Machine Tender 128 - - 128
PR
Baling/Bundling Machine Tender 16 - - 16
78 T WS =
Tester/Investigator/ 25 - - 25
Statistical Assistant
SUERT R T akE
Sizing Machine Tender 44 - - 44
By if
Warp/Rope Yarn Dyeing 28 - - 28
Machine Tender
T GRS
Drawing-in Operator 15 - - 15
Beam Gaiter/Warp Tying 49 - - 49
Machine Operator
i B
Weaver 454 - - 454
B
Fabric Inspector/Fabric Examiner 66 - - 66
B D SRR
Fabric Mender 65 - - 65
=11~
Cloth Folding Machine Tender 27 - - 27
e =
Carpet Maker 30 - - 30
Pyge
Knitting Machine Tender 250 - 10 260
SRS il
Preparatory Machine Tender 111 - 3 111
(Singeing/Scouring/Bleaching/
Mercerising)
e =S T
EE LD
Dyeing Machine Tender 295 - - 295
Yo
Finishing Machine Tender 171 - 3 171
(Calendering/Raising/Shearing/
Emerizing/Stentering/Pre-shrinking/
Washing/Garment Washing and
Dyeing/Drying)
EACERS I (X
R S LS Ve
Tofs RS A Ry AR )
Printing Machine Tender 70 - - 70
LD
Recipe and Print Paste Preparer 1 - - 1
R WA
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Forecast of Total

Workforce by
Job Title Bplogees | Trinees | Vacamcies | ., AURISI2008
. e | osew | e | R0
e e bl
=3 ?F&'ér
OPERATIVE LEVEL (Continued) — ## (%=~ 3% (7)
Other Operatives 544 2 5 544
H g
Recorder 88 - - 88
MY IELES
Sub-total 3057 3 21 3067
,J\ ?}.
UNSKILLED LEVEL  Z&fs* fiz
General Worker 797 - - 797
e
Sub-total 797 - - 797
|E
GRAND TOTAL 5 806 3 31 5826
&
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TABLE 2: MANPOWER STATISTICS - CLOTHING INDUSTRY

321 F R R
Forecast of Total
Workforce by
ombarof | Numbrof | umberof | i
o e | oeesee | kage | O0 0
ol el
MLf- ?F&'gr
TECHNOLOGIST LEVEL %[5+
Production Manager 345 - - 345
A (=)
Quality Manager 24 - 1 25
AN U=
Fashion Designer 40 - - 40
FAERE]
Merchandising Manager 318 - 2 320
SRR
Industrial Engineer 2 - - 2
SESE T
Product Development Manager 17 - - 17
Méfketing/ Sales Manager 85 - - 85
(or equivalent)
3B (BRI
Compliance Manager 7 - - 8
AT
Sub-total 838 - 3 842
G
TECHNICIAN LEVEL s {7
Production Department Supervisor 214 - - 214
& E SR (2 %)
Production Section Supervisor 375 - - 375
RN GER
Production Co-ordinator 81 - 1 82
Pattern Maker 313 - - 313
MR B
Pattern Grading/ Marker Making 48 - - 48
Supervisor
kR A
Quality Control Technician 66 - - 66
L e A
Merchandiser 1921 - 26 1957
FHERIE Y
Fashion/Sample 67 - - 67
Co-ordinator
gk U RERRAEE
Knitting Technician 114 - - 114
Gl ot
CAD Technician 65 - - 65

EPE R
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Forecast of Total

Workforce by
Job Title Employees | Trainees | Vacuneies |, AUESL200E
S e | oeaee | kwge | O0 0
A B
M ?F&'gr
TECHNICIAN LEVEL (Continued)  §& /&t i7 (38)
Industrial Engineering Technician 11 - - 11
AR SRS
Garment Washing Technician 5 - - 5
Y A
Compliance Supervisor 6 - - 6
v 4 P
Senior Technician/Laboratory 1 - - 1
Technician
FI g Y BRI 5
Marketing/Sales Officer 28 - - 28
5= =
Sub-total 3315 - 27 3352
&t
CRAFTSMAN LEVEL  # 7&
Clothing Machine Mechanic 48 - - 48
A o
Knitting Machine Mechanic 36 - - 36
Pattern Grader/ Marker Maker 38 - - 38
ih B
Computer Pattern Grader/ 40 - - 40
Marker Maker
ETOR Y
Clo'thing Operator Instructor 255 - - 255
Ar-dpE s
Sampfe Maker 185 - - 185
B
Quality Control Inspector 119 - - 119
Repairing Craftsman 50 - - 50
(Knitted Products)
RYMERED (HEA)
Knitwear Craftsman/ 85 - - 85
Sample Knitter
SR F PR R
Garment Washing Leader 2 - - 2
Ry AR
Furrier 40 - - 40
LET (<)1)
Fur Tailor/Finisher 27 - - 27
LB e/ T
Fur Sorter 2 - - 2
Sy e
Plant Maintenance Mechanic 49 - - 49
R
Laboratory Assistant 5 - - 5
ElanaEd
Sub-total 981 - - 981
|5
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Forecast of Total

Workforce by
Job Tifl Emplovees | Trainees | Vacaneis | AUENSL2008
o e | oeaee | kwge | O0 0
o B |
M ?F&'ér
OPERATIVE LEVEL (& &
Inspection Operative 282 - - 282
M~
Cutter/Cutting Room Operative 225 - - 225
LI
Sewing Machine Operator 8284 5 167 8 466
Hind
Knitting Machine Operator 1 860 - 12 1878
Sk
Linking Machine Operator 796 - - 800
AR
Hand Stitcher/ Knitwear Mender 212 - - 216
PRET BT
Garment Washing Operator 53 - - 53
S
Presser 255 - 2 257
T
Other Operatives 291 - - 291
H =T
Sub-total 12 258 5 181 12 468
| &
UNSKILLED LEVEL  ZEffs * 3k
General Worker 1 444 5 2 1 446
e
Sub-total 1 444 5 2 1 446
| &
GRAND TOTAL 18 836 10 213 19 089
A FF
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TABLE 3: MANPOWER STATISTICS - FOOTWEAR AND

HANDBAG INDUSTRIES
R3S PR — gl R
Forecast of Total
Workforce by
Job Title Employees | Trainees | Vacumcies | AUESL200E
. IS T g | OO
A B
MEE ?Fé'ér

TECHNOLOGIST LEVEL &[5+
Production Manager 2 - - 2
Merchandising Manager 1 - - 1
SR
Marketing/Sales Manager 1 - - 1
(or equivalent)
8 R (R [ 2855)
Sub-total 4 R _ 4
,J‘ ?{.

TECHNICIAN LEVEL /s[5
Production Department Supervisor 3 - - 3
& i AT
Merchandiser 3 - - 3
FHERIE
Quality Controller 1 - - 1
LT E)
Cost Estimator 1 - - 1
W4 SHETES
Marketing/Sales Officer 3 - - 3
5= =
Sub-total 11 - - 11
,J‘ ?{.

CRAFTSMAN LEVEL  #:7 j&
Foreman 1 - - 1
e
Shoe Maker/ 5 - - 5
Make-Through Craftsman
BE[T SRR T
Handbag Maker/ 7 - - 6
Make-Through Craftsman
LR
Sub-total 13 - - 12
| &

OPERATIVE LEVEL (=T 55
Leather/Laminate Preparer 2 - - 2
ORIl Ay
Cutter 3 - - 3
S a I ok (o
Sewing Machine Operator 17 - - 17
(Footwear and Handbag)
ESEET I
Lasting Worker 5 - - 5
fEiE
Sub-total 27 - - 27
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Forecast of Total

Workforce by
W i . - , B et = OO &
. B g | s@E e | asm |1

I
R

UNSKILLED LEVEL  ZER: e A5k

General Worker 2 - - 2
FET

Sub-total 2 - - 2
,J\ ?1_

GRAND TOTAL 57 - - 56
A F
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TABLE 4: MANPOWER STATISTICS - TRADING AND SERVICING

Fd S EEHE TR 2
Forecast of Total
Job Title Number of Nulnber of Number of \Xﬁ;l;fscirzc(e)obgy
W ]%r)nployees ‘,Trainees ) Yacaneies I'Fflii'ii ~ OO =
FBEY ~ G T - FEHE " e
E
TECHNOLOGIST/MANAGERIAL LEVEL [ /#22El
Maintenance Manager/ 6 - - 6
Maintenance Engineer
TR WEZ
Industrial Englneer 10 - - 10
~ I
Textile Manager/Laboratory 2 - - 2
Manager
'195/1%& - l“ / | = |L
Mill Manager/Productlon Manager 1167 - - 1167
=4 Ay
Production Engineer 38 - - 38
S il
Product Development Manager 184 1 2 183
7 5 AR
Merchandising Manager 6 195 - 19 6 220
SRR
Quality Manager/ 248 - 1 251
Technical Manager
TR R
Marketing/Sales Manager 1523 - 8 1531
(or equivalent)
1188, E AR AR )
Fashion Designer 796 - 14 810
LRI
Shoe Designer 43 - - 43
BER T
Han(ibag Designer 4 - - 4
= R
Compliance Manager 38 - 1 41
e
Laboratory Director/ 3 - - 3
Assistant General Manager
RIS SRR
Textile Manager/ 4 - - 4
Laboratory Manager
'195/1%& - l“ / EI = |’:
Sub-total 10 261 1 45 10313
/J\ E;]_
TECHNICIAN/SUPERVISORY LEVEL % “FpaELE 17k
Maintenance Supervisor 5 - - 5
(Electrical/Electronics)
W= 7 (%)
Industrial Engineering Technician 7 - - 7
_ AR
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Forecast of Total

Job Title Number of Number of Number. of \Xﬁgﬁ(;rzcgobgy
R ]%glplozfeezs mgr”amefs ) lecan?le[s I'Ffl%'ii: OO &=
MRES B TFH R PP AT Eﬁgﬁm
A
TECHNICIAN/SUPERVISORY LEVEL (Continued) 1% L1 (5§7)
Merchandiser 36 258 101 526 37097
FHERIE
Quality Technician/ 686 - 12 699
Technical Technician
TR
Quality Inspector 1382 - 2 1386
TR
Fashion/Sample Co-ordinator 749 - 35 784
gt U RERRAEE
Production Supervisor 683 50 - 755
el 023
Pattern/Maker 300 2 - 300
PR B
Pattern Grading/ 54 - - 54
Marker Making Supervisor
R A
Knitting Technician 54 - - 54
S it
CAD Technician 146 - - 146
R e T
Corhplianée Supervisor 74 - - 74
YERIR AR AEE
Marketing/Sales Officer 4547 - 84 4 625
2 S S
Supervisor/Assistant Supervisor 25 - - 25
=R Y
Senior Engineer/ 1 - - 1
Senior Textile Engineer
Ay TR e
Engineering/Aésistant Engineer/ 121 - - 121
Textile Engineer/Assistant
Textile Engineer
T FHET R
A AR A
= FEI
Senior Technician/ 107 - 7 114
Laboratory Technician
i P | BRI
Technician/Junior 63 1 1 63
Laboratory Technician
Pty /¥ Eh R Pt
Service Maintenance Technician 1 - - 1
AL ST PR
Sub-total 45263 154 667 46 311
/J\ E;]_
CRAFTSMAN LEVEL 3
Section Leader 1 - - 1
R
Electrician/Electronics Craftsman 1 - - 1

A LA
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Forecast of Total

Job Title Number of Number of Number. of \Xﬁ;l;fscirzcgobgy
R ]%glplozfeezs m;r”alnefs ) lecan?le[s I'Ffl?r'} 00" =
MRES B TFH R PP * EIp Eﬁgﬁm
R

CRAFTSMAN LEVEL (Continued) &7 3% (&
Clothing Operator Instructor 2 - - 2
NES a1
Repaifing Craftsman (Knitted 8 - - 8
Products)
A EHRD (SR AP
Repairing Craftsman (Woven 5 - - 5
Products)
S SHET (FES AT
Computer Pattern Grader/ 22 - - 22
Marker Maker
FOTITRRE I
Sample Maker 179 - - 179
BEbHRlE i
Laboratéry Assistant 13 - 1 14
ElaneEd
Sub-total 231 - 1 232
| &

OPERATIVE LEVEL
Other Operatives 14 - - 14
RANEE A=
Sales Assistant 829 - 100 929
L]
Sub-total 843 - 100 943
| F

UNSKILLED LEVEL  : h b
General Worker 11 - - 11
e
Sub-total 11 - - 11
| F
GRAND TOTAL 56 609 155 813 57 811
AL
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TABLE 5: DISTRIBUTION OF EMPLOYEES BY MONTHLY
INCOME RANGE - TEXTILE INDUSTRY

F5 0 MREFE] ST I — A

Monthly Income & F[§r& [ Total No
Job Title Under |$5,001-[86,501-] $8,001- [ $10,001-] $15,001- [ $20,001- | Over [ Unspecified | of Employees

X $5,000 | $6,500 | $8,000 | $10,000 | $15,000 | $20,000 | $30,000 | $30,000 SF‘EJ%EF'EJ l:/\lj:[ ~Hr
I I ~

TECHNOLOGIST LEVEL &

Mill Manager - - - - 5 12 27 15 7 66
e

Department Engineer - - - - - - 6 1 4 11

” %EJHF j 77J“<

Production Engineer/ - - - - - 6 4 2 4 16
Production Manager

i (ER) 2
TR E

Maintenance Engineer/ - - - - 4 1 2 1 2 10
Maintenance Manager
A e e
SWEZE

Quality Control - - - - - 2 5 - 1 8
Engineer/Technical
Manager

BT (P ey

Shift Engineer/ - - - - 1 13 3 - 4 21
Department/Section
Head (Winding, Grey
Cloth, Scouring and
Bleaching, Pattern
Design/Engraving/
Screen Making, Dyeing,
Printing, Finishing,
Inspecting/Packaging/
Make-up, Quality
Control, Laboratory and
Electrical/Mechanical)
SHRLR,/HIT F

&y~ Ry
i - (ORI
/Y CCEINETT O
eI I
- i R
/)

Section Maintenance - - - - - 1 - - 2 3
Engineer

=E= 5"

Merchandising Manager - _ B : 1o T >3 = - -
SR

Marketing/ - - - - 4 11 6 2 2 25
Sales Manager
(or equivalent)
RIS =2
CRY TEIE855)

Product Development - - - - - - - 1 - 1
Manager

i 38 B

Compliance Manager - - - - - - - 1 - 1

A

Sub-total - - - - 24 57 76 51 26 234
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Monthly Income

Job Title
i

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-
$20,000

$20,001-
$30,000

Over
$30,000
I

Unspecified
el

Total No.
of Employees
A B

TECHNICIAN LEVEL

P 5 1

Production Supervisor
;@gﬁg/
1]

S

- 5

16

92

45

25

Production Supervisor
(Warp/Rope Dyeing)
e
i@@wﬂ?f

(T30 GETST )

Production Supervisor
(Cloth Room)

EY S EIV%
THBEZE ()

10

Production Supervisor
(Winding, Grey Cloth,
Scouring and Bleaching,
Dyeing, Print Pasting,
Printing, Finishing,
Garment Washing and
Dyeing, Pattern Dyeing,
Pattern Design/
Engraving/Screen
Making, or/and
Inspecting/Make-up)
ST (%) T
&y~ R
B~ e ~ TR ]
1o B A
[t A
LIt [V
ity

42

45

11

12

110

Quality Controller/
Laboratory Supervisor
BT
BRI o |

15

25

Laboratory Supervisor

R

Quality Control
Supervisor

18

29

Maintenance Supervisor/
Maintenance

Supervisor (Mechanical)
SESEEY

= AT (B

49

10

72

Electrical and
Mechanical Technician
(Electrical/Electronics/
Mechanical/
Air-conditioning)
Maintenance
Supervisor
(Electrical/Electronics)
R FeR
q'/*Fi“-,“lﬂ"/Z“’?ﬂw‘?f)/Ijéi

27 (R

18

25

Pattern Design
Supervisor

B R
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Monthly Income

BHHEE

. Total No.
Job Title Under |$5,001-$6,501-] $8,001- | $10,001-| $15,001- | $20,001- | Over | Unspecified of Employees
78 $5,000 | $6,500 | $8,000 | $10,000 | $15,000 | $20,000 | $30,000 | $30,000 | + & FifH F/\'i’[\ ~Hpr
I [N
TECHNICIAN LEVEL (Continued)  $£#5E i (i)

Merchandiser - 13 40 95 241 38 28 13 60 528
FREfRE £
Compliance Supervisor - - - 1 - - - - - 1
SRR A
Marketing/ - - - 9 21 - - - - 30
Sales Ofﬁcer
i S
Sub-total - 18 49 130 512 153 46 13 116 1037
I &

CRAFTSMAN LEVEL  $:7 j&
Section Leader - - 8 36 31 - - - 28 103
R s
Textile Mechanic - 1 26 42 95 2 1 - 64 231
B P
Knitting Mechanic - - 8 17 9 5 - - 4 43
DA KL ok
Electrician/Electronics - - 5 4 32 - - - 8 49
Craftsman
(R L sl e
Air-conditioning - - - - 7 - - - 6 13
Mechanic
Eia
Boiler Mechanic - - 3 6 4 1 - - - 14
Sizing Machine Leader - - - 2 10 - - - - 12
7r< T e
Warp/Rope Yarn Dyeing - - - - 10 - - - - 10
Machine Leader
Ty SRR
s T
Pattern Preparer - - - 32 42 5 - - 4 83
L
Colour Matcher - - 3 8 - - 1 - 3 15
EEI & E i
Dyeing Machine Leader - - - 22 17 4 - - - 43
B~
Printing Machine Leader - - - 2 15 - - - - 17
755
Open Width Washing - - - - 1 10 - - - 11
Machine Leader
[ AR =
Inspection and Make-up - - - - 9 - - - - 9
Section Leader
BB 2 il =
Winding Machine - - - - - - - R 4 4
Leader
T[v‘l J//[m — va\r' =
Screen Maker - - - 3 - - - R - 3
i
Chemical Tester - - - 11 10 - - - - 21
("R ES
Sub-total - 1 53 185 292 27 2 - 121 681
/J\ ?{_

OPERATIVE LEVEL (=T 7
Blowing Room Machine - - 5 13 - - - - - 18
Tender

1
Carding Machine Tender - 11 5 17 - - - - 7 40
T
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Job Title
i

Monthly Income

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001- | $20,001-
$20,000 | $30,000

Over
$30,000
I

Unspecified
el

Total No.
of Employees
A B

OPERATIVE LEVEL

(Continued)

bl

A ()

Drawing/Sliver Lap/
Ribbon Lap/Combing
Machine Tender
158 /15
FEAAS

3

32

Roving Frame Tender

PRI

36

20

59

Spinning Frame Tender

(Ring/Open End)

ARSI
CRgE&5)

29

149

113

296

Winding Machine
Tender

ALt O v L

30

28

30

14

102

Twisting Frame
Tender/Doubling
Machine Tender

(S HSSES [

14

16

Reeling Machine
Tender

HeR S

Warping Machine
Tender

BRI

16

84

10

18

128

Baling/Bundling
Machine Tender

£ kg

11

16

Tester/Investigator/
Statistical Assistant
SR H S
AREF

10

25

Sizing Machine Tender

S =

40

44

Warp/Rope Yarn Dyeing
Machine Tender

Ty AR
i

28

28

Drawing-in Operator

15

Beam Gaiter/
Warp Tying
Machine Operator

S g

10

13

12

14

49

Weaver
1

66

86

157

16

129

454

Fabric Inspector/Fabric
Examiner

D R

12

46

66

Fabric Mender

L

25

16

24

65

Cloth Folding Machine
Tender

i

18

27

Carpet Maker
PagE

30

30

Knitting Machine Tender
SHBES i

35

163

34

10

250

185




Monthly Income

BHHEE

Job Title
i

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001- [ $10,001-
$10,000 | $15,000

$15,001-
$20,000

$20,001-
$30,000

Over
$30,000
I

Unspecified
el

Total No.
of Ernployees

B

OPERATIVE LEVEL

(Continued)

bl

Bk (

1)

Preparatory Machine
Tender
(Singeing/Scouring/
Bleaching/Mercerising)
AR

U=
EE WA

111 -

Dyeing Machine Tender
Vol 1

33

128 63

20 -

51

295

Printing Machine Tender

HIT-P el =

10

35

23 -

70

Finishing Machine
Tender (Calendering/
Raising/Shearing/
Emerizing/Stentering/
Pre-shrinking/
Washing/Garment
Washing and Dyeing/
Drying)
LI
(ks /5=
S gt
ﬁ#/i#/w*
SRR REE)

143 10

18

171

Recipe and Print Paste
Preparer

PUR[ R P

Other Operatives
o faghe

35

173

168 160

544

Recorder

HSE IS

31

22 19

88

Sub-total
,J\ ?{_

194

587

1459 330

462

3057

UNSKILLED LEVEL

SRR <

General Worker

o

60

265

302

77 3

90

797

Sub-total
I &

60

265

302

71 3

90

797

GRAND TOTAL
2:3n

65

478

991

1851 1161

257 124

64

815

5806
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TABLE 6 :

DISTRIBUTION OF EMPLOYEES BY MONTHLY

INCOME RANGE - CLOTHING INDUSTRY

#6: [REY

R —

Monthly Income

R bl

Job Title
i

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-
$20,000

$20,001-
$30,000

Over
$30,000

Unspecitied
3+ )3

Total No.
of Employees

fi R

TECHNOLOGIST LEVEL

Production Manager

# B ()

e

26

72

122

23

Quality Manager
T A

12

24

Fashion Designer
A ]

10

13

40

Merchandising Manager
FrepRA A

24

84

318

Industrial Engineer

B ST

Product Development
Manager

& 3 A

17

Marketing/

Sales Manager

(or equivalent)

2 e =2
(P [AI3955)

14

35

19

85

Compliance Manager

A

Sub-total
,J\ ?:ff

77

199

240

256

66

838

TECHNICIAN LEVE

Production Department
Supervisor

AT (2 )

24

99

49

32

214

Production Section
Supervisor

RN GER

14

129

163

47

13

375

Production
Co-ordinator/
Production Planner

L

11

46

22

81

Pattern Maker

TR

149

77

67

19

313

Pattern Grading/ Marker
Making Supervisor
5eiR,

B A HE S

25

11

48

Quality Control
Technician

i ET I P

12

49

66

Merchandiser

BN £

214

1042

336

231

92

1921

Fashion/Sample
Co-ordinator
Eﬁ%f V-4
s At

15

44

67

Kanitting Technician

S ]

34

56

12

10

114

187




Monthly Income

A

Job Title
£ s}

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-

$20,000 | $3

$20,001-

0,000

Over
$30,000
I

Unspecified
e

Total No.
of Employees
Ul

TECHNICIAN LEVE

L (Continued)

. ()

CAD Technician
RS R o

R 6

19

33

Industrial Engineering
Technician

< R |

Garment Washing
Technician

e 5

Compliance Supervisor

YERR A PSR

Senior Technician/
Laboratory Technician
ﬁ.’ﬁkﬁ gt/
FABRII e 5 |

Marketing/Sales Officer
08 %= =

15

10

28

Sub-total

I gt

14 604

1630

593

321

136

3315

CRAFTSMAN LEVE

L fh7 ¥

Clothing Machine
Mechanic

i

18

10

48

Knitting Machine
Mechanic

16

36

Pattern Grader/
Marker Maker

b B

23

38

Computer Pattern
Grader/

Marker Maker
Eealig Y4200

18

14

40

Clothing Operator
Instructor

A

59 142

43

255

Sample Maker
BB

18 123

43

185

Quality Control
Inspector

ST

14

15 54

34

119

Repairing Craftsman
(Knitted Products)
M SRR

(St +50)

26 14

50

Knitwear Craftsman/
Sample Knitter

S APk
B

27 46

10

85

Garment Washing
Leader
YR R

Furrier
LB (2 7)

40

Fur Tailor/Finisher

ol ol YR

27

Fur Sorter

53 Hrfe™
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Monthly Income & F|#-& %7
. Total No.
Job Title Under | $5,001- | $6,501- | $8,001- | $10,001- [$15,001-($20,001-| Over [ Unspecified of Employees
X $5,000 | $6,500 | $8,000 | $10,000 | $15,000 | $20,000 | $30,000 | $30,000 [ F# “EJ?;EEEJ fﬁli'[\ N
I I

CRAFTSMAN LEVEL (Continued)  #7 7% (G&)
Plant Maintenance - - 5 19 18 7 - - - 49
Mechanic
=S e
Laboratory Assistant - - 5 - - - - - - 5
R
Sub-total 23 6 183 464 240 34 1 - 30 981
I g

OPERATIVE LEVEL =T &
Inspection Operative - 156 74 31 2 - - - 19 282
W=
Cutter/Cutting Room - 21 58 66 80 - - - - 225
Operative
LI L
Sewing Machine 350 3399 3516 719 42 - - - 258 8284
Operator
sk
Knitting Machine 44 288 710 632 178 2 - - 6 1 860
Operator
GRS
Linking Machine 85 272 243 137 - - - - 59 796
Operator
AR
Hand Stitcher/ 13 66 70 34 4 - - - 25 212
Knitwear Mender
PRET AT
Garment Washing - 14 18 13 5 - - - 3 53
Operator
YAk R
Presser 42 59 59 88 2 - - - 5 255
i
Other Operatives - 148 69 73 1 - - - - 291
e
Sub-total 534 4423 4817 1793 314 2 - - 375 12 258
| FF

UNSKILLED LEVEL  ZERE T ~ 3%
General Worker 349 589 371 67 6 - - - 62 1444
e
Sub-total 349 589 371 67 6 - - - 62 1444
| Ff
GRAND TOTAL 912 5021 5385 2928 2267 828 562 264 669 18 836
A
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TABLE 7 :

DISTRIBUTION OF EMPLOYEES BY MONTHLY INCOME

RANGE -F OOTWEAR AND HANDBAG INDUSTRIES

T

Mep®

I o T — Sl = 5

Monthly Income

Job Title
i

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-
$20,000

$20,001-
$30,000

Over
$30,000
I

Unspecitied
* R

Total No.
of Employees
f B

TECHNOLOGIST LEVEL

LT

Production Manager

e

Merchandising Manager
B

Marketing/

Sales Manager

(or equivalent)

mﬁb/‘iméﬂ
CES TRIFEES)

Sub-total
| gl

TECHNICIAN LEVEL

P 5 1

Production Department
Supervisor

Sl 3l

Merchandiser

FREfRE £

Quality Controller

T ES

Cost Estimator

w4 ST

Marketing/Sales Officer
B ¥ = =

Sub-total
/J\ ?{_

11

CRAFTSMAN LEVEL

Foreman

o

Shoe Maker/
Make-Through
Craftsman

HEDT Bl T

Handbag Maker/
Make-Through
Craftsman

= Rl I

Sub-total
| gl

13

OPERATIVE LEVEL

PhiET Gk

Leather/Laminate
Preparer

R R

Cutter
Fin e I 24 -

Sewing Machine
Operator

(Footwear and Handbag)
R CHIEEY = 4 )

17

Lasting Worker
b

Sub-total
| Fl

14

27
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Monthly Income &1 F|$-& 57

. - Total No.
Job Tlt}e Under | $5,001- | $6,501- [ $8,001- [$10,001-[$15,001-[$20,001-| Over |Unspecified of Employees
LR $5,000 | $6,500 | $8,000 | $10,000 | $15,000 | $20,000 | $30,000 | $30,000 | # F |G |:L\[:H ~ g
I I E- H
UNSKILLED LEVEL R fET M

General Worker - 2 - - - - - - - 2

e

Sub-total - 2 - - - - - - i 2

/J\ ?{_

GRAND TOTAL 6 10 7 21 7 1 2 3 - 57

A
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TABLE 8 :

DISTRIBUTION OF EMPLOYEES BY MONTHLY INCOME
RANGE - TRADING AND SERVICING

8

By

H ST TR R B 2 R

Job Title
s

Monthly Income

5 I

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001- | $20,001-
$20,000 | $30,000

Over

$30,000
e

Unspecified
+ 7

Total No.
of Employees
R

TECHNOLOGIST/MANAGERIAL LEV

EL

ﬁ%/n

fIEI 1‘&

Maintenance Manager/
Maintenance Engineer

(= ey =

Industrial Engineer

BE ST

10

Textile Manager/
Laboratory Manager
VA = [ /

e
El*[*

Mill Manager/
Production Manager

s A

100

97 533

322

113

1167

Production Engineer

% A

26 2

10

38

Product Development
Manager

% R

26 49

97

11

184

Merchandising Manager

SRR

105

228

879 2702

1770

511

6 195

Quality Manager/Technical
Manager

ARETREE e iR

23 95

118

12

248

Marketing/Sales Manager
|(or equivalent)
113 T A

CHY TRl 23555 )

12

165

539 332

339

136

1523

Fashion Designer
RSl

88

275 371

53

796

Shoe Designer

SN

23 7

43

Handbag Designer
= R

Compliance Manager

AT

24

38

Laboratory Director/
Assistant General Manager

B e e 2 S

Textile Manager/
Laboratory Manager
VA = [ /

e
El*[*

Sub-total
- F

1 896 4109

2697

852

10 261

TECHNICIAN/SUPE

RVISORY LEVEL

Maintenance Supervisor
|(E1ectrical/Electronics)

B =GR (B F)

Industrial Engineering
Technician

R |

Merchandiser

PRI £

100

61

622

3307

17 024

10 453 1653

131

2907

36258
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Job Title
£ i

Monthly Income

R

Under
$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-
$20,000

$20,001-

$30,000

Over
$30,000
It

Unspecitied
ISt

Total No.
of Employees
f,il s

TECHNICIAN/SUPE

RVISORY LEVEL (Continued)

fers PEELEE G

i

)

Quality Technician/
Technical Technician

T

26

218

295

99

10

38

Quality Inspector

T £

145

541

408

171

112

1382

Fashion/Sample
Co-ordinator

P R

287

194

103

63

102

749

Production Supervisor

AR E

27

324

133

145

25

29

683

Pattern/Maker

161

111

12

14

300

Pattern Grading/Marker
Making Supervisor

ik Y AR

35

54

Knitting Technician

Al

50

54

CAD Technician
IR

49

85

146

Compliance Supervisor

Vs 5 e 5

27

33

11

74

Marketing/Sales Officer
N2 S S

12

111

1386

1920

503

257

344

4547

Supervisor/Assistant
Supervisor

BN P R

20

25

Senior Engineer/
Senior Textile Engineer

= A
[ P

Engineering/Assistant
Engineer/Textile Engineer/
Assistant Textile Engineer

AT T
i R R
A

96

25

121

Senior Technician/
Laboratory Technician

R 5 AR
)

94

107

Technician/Junior
Laboratory Technician

S ) AR
et

48

15

63

Service Maintenance
Technician
S 5

Sub-total
I g

112

61

733

5248

20 639

12 186

2514

185

3585

45263

CRAFTSMAN LEVEL

7 7

Section Leader
e T

Electrician/Electronics
Craftsman

(R I S

Clothing Operator
Instructor

ERR
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Monthly Income

R

Job Title Under | $5,001- | $6,501- | $8,001- [$10,001-| $15,001- | $20,001- | Over | Unspecified of]]::()rt;;ll(\)l}(f)f.:es
s $fi9?0 $6,500 [ $8,000 |$10,000 | $15,000 | $20,000 | $30,000 $3{3,0:)0 EEE| fﬁli'[\ i
CRAFTSMAN LEVEL BT
Repairing Craftsman - - 8 - - - - - - 8
|(Knitted Products)
oMK (A1)
Repairing Craftsman - - 5 - - - - - - 5
[(Woven Products)
s SHRER T (R A )
Computer Pattern - - 4 - 5 12 - 1 - 22
Grader/Marker Maker
EIVRLEL P
Sample Maker - - 30 42 35 - - 4 68 179
BBl
Laboratory Assistant - 1 - 12 - - - - - 13
| ElaREE
Sub-total - 1 47 58 40 12 - 5 68 231
|57
OPERATIVE LEVEL T
Other Operatives - 14 - - - - - - - 14
e
Sales Assistant - 91 503 115 120 - - - - 829
B 2
Sub-total - 105 503 115 120 - - - - 843
| &
UNSKILLED LEVEL JER T R
General Worker 7 4 - - - - - - - 11
=y
Sub-total 7 4 - - - - - - - 11
|5
GRAND TOTAL 119 171 1283 5540 | 21387 14 094 6 623 2 887 4505 56 609
R
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TABLE 9 : NUMBER OF EMPLOYEES OVER AGE OF 50 - TEXTILE INDUSTRY
ES N TS TGt I N TEr T S

Technologist Technician Craftsman Operatives Overall
jiﬂ“g’ No. of | Total | % of | No.of | Total | % of | No.of | Total | % of | No.of | Total | % of | No.of | Total | % of
» mploy| No. of |[Employ|Employ| No. of [Employ|Employ| No. of |Employ|Employ| No. of [Employ|Employ| No. of |Employ
= Employ| No. of |[Employ|Employ| No. of |Employ|Employ| No. of [Employ|Employ| No. of |Employ|Employ| No. of [Empl
ees |Employ| ees ees |Employ| ees ees |Employ| ees ees |Employ| ees ees |Employ| ees
>50 ees >50 >50 ees >50 >50 ees >50 >50 ees >50 >50 ees >50
Branch DA ey | AR | oA k| DA e | AR | oA w | oA m | ARBE | oA s oA By R | oA k| T e | AREE | B
N IR 17| RS VY| BE V17T PES * V17T ES * ke
B | B | B | B | B fiaes
Spinning 26 46 [56.62%| 43 127 |33.86%]| 33 172 |19.19%]| 337 763 |44.17%| 439 | 1108 [39.62%
Ay
Weaving 64 131 |48.85%]| 94 611 |[15.38%]| 102 315 |32.38%| 350 | 1254 (27.91%| 610 | 2311 |26.4%
Knitting 6 12 |50.00%| 26 80 [32.50%| 9 52 |17.31%]| 40 285 |14.04%| 81 429 118.88%
Finishing 19 45  |42.22%| 37 219 16.89%| 37 142 |26.06%| 282 755 |37.35%| 375 | 1161 [32.30%
Total 115 234 149.15%| 200 | 1037 [19.29%| 181 681 [26.58%]| 1009 | 3057 (33.01%]| 1505 | 5009 |30.05%
A




TABLE 10 : NUMBER OF EMPLOYEES OVER AGE OF 50 — CLOTHING INDUSTRY
H10 ¢ PREVE I Y B ¥

961

Technologist Technician Craftsman Operatives Overall
Job Level LA Bt ER R fl af
ok
No. of Total % of No. of Total % of No. of Total % of No. of Total % of No. of Total % of
Employees [ No.of [Employees | Employees| No.of |Employees|Employees| No.of |Employees|Employees| No.of [Employees|Employees| No.of [Employees
>50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50
]?rangh St i AE DB | DA AE DB | Ddm Ay T | D Helle T | D Ay e
Rilge MRED B PR | PREY B PRV | PREY B PRI | PREY B PR | PREY * B IR
Garment 99 535 18.50% 187 1956 9.56% 112 586 19.11% | 3110 8372 | 37.15%| 3508 | 11449 | 30.64%
A
Knitwear 69 300 23.00% 210 1348 | 15.58% 72 326 | 22.09% | 1471 3885 | 37.86% | 1822 5859 | 31.10%
s A4
Fur 2 3 66.67% 4 11 | 36.36% 3 69 4.35% - 1 - 9 84 | 10.71%
ot
Total 170 838 | 20.29% 401 3315 | 12.10% 187 981 19.06% | 4 581 12258 | 37.37% | 5339 | 17392 | 30.70%
S
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TABLE 11 : NUMBER OF EMPLOYEES OVER AGE OF 50 - FOOTWEAR AND HANDBAG INDUSTRIES

A 110 TREEF T A Ry~ BBl e R

Technologist Technician Craftsman Operatives Overall
Lo e e fist
Feje s
No. of Total No. of % of No. of Total % of No. of Total % of
Employees No. of [Employees [ Employees Employees | Employees | No.of |Employees|Employees| No.of |Employees
>50 Employees Employees >50 Employees >50 >50 Employees >50 >50 Employees >50
S Mept &y G G MEpd &y &y Mepd G
Branch SRl e SRl S | o | e | Ter | T | oA | S
Rilge MRED B PR | fRE B PR | fRE B PR | fRE B IR
Footwear 1 4 5 83.33% 9 13 69.23% 15 26 57.69%
SR
Handbag 1 7 4 57.14% 10 14 71.43% 15 29 51.72%
i
Total 2 11 9 69.23% 19 27 70.37% 30 55 54.55%
S




TABLE 12 : NUMBER OF EMPLOYEES OVER AGE OF 50 - TRADING AND SERVICING
F 12 [REYE ST Py S R B 2 R

861

Technologist/Managerial Technician/Supervisory Craftsman Operatives Overall
Job Level Fef], 55 B 1 L o e A
H T No. of Total % of No. of Total % of No. of Total % of No. of Total % of No. of Total % of
Employees| No.of |Employees|Employees| No.of |Employees|Employees| No.of |Employees|Employees| No.of |Employees|Employees| No.of [Employees
>50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50
g | mE| s | e | om0 | o | sl | me | e | oW | R | mE | e | Bp | @
Branch “Ho | | Zee | St | owmr | Hen | D | oA | SCte | Sm | A | D | D | e | 2m
iR MRED B IBEIr | fBf B FBET | MRS G BT | f8FY 5 FBET | MRS G FBf i
Psk Pk Pok Pk Pok
I/E of Footwear 97 510 | 19.02% 208 2 140 9.72% 4 25 16% - 42 - 309 2717 | 11.37%
B
I/E of Fabric 344 1315 | 26.16% 560 6011 9.32% - - - 59 255 23.14% 963 7581 | 12.70%
fElE
I/E of Wearing 1 631 8091 | 20.16% | 1950 |[35381 5.51% 39 187 | 20.86% - 520 -1 3620 |44179 8.19%
Apparel
TR !
I/E of Cotton, 75 338 | 22.19% 206 1420 | 14.51% - 6 - - 26 - 281 1790 | 15.70%
Textile Fibre and
Yarn
TS ~ S ~ SR
7V1\J/15<1'%L“r[ I
Testing Services and - 7 - 2 311 0.64% 2 13 | 15.38% - - - 4 331 1.21%
Laboratories
AFE A
Total 2147 10261 | 20.92%| 2926 |45263 6.46% 45 231 | 19.48% 59 843 7.00% | 5177 |56 598 9.15%
S
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TABLE 13: PREFERRED EDUCATION OF EMPLOYEES - TEXTILE INDUSTRY
K130 (BRI BT REE — Y

Degree/
Associateship | Higher Diploma Higher Craft Below
NS | Diploma FEISEL | Certificate | Certificate | Secondary 5-7|  Certificate | Secondary 3 | Secondary 3 | Unspecified Total
Job Level A fpevis | em | maEd | @y | S Ee | R @ HiZ HiZ s | # R st
Fepjo s
No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of
Employees | Employees | Employees | Employees | Employees | Employees Employees Employees | Employees Employees Employees
fefd ~Be | PREY MR | PREY “EE | eE TR PREDCEE L TRED S EE REY M B | PREDCBE | PBEY B | PREDCEE MRS~ B
Technologist 78 120 2 10 1 - - 4 - 19 234
L
Technician - - 274 158 61 464 - 9 - 71 1037
e57 rLFF ki
Craftsman - - 10 - - 263 219 132 5 52 681
EE
Operative - - - - - 30 - 1610 1225 192 3057
=T
GRAND TOTAL 78 120 286 168 62 757 219 1755 1230 334 5009

A F
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TABLE 14: PREFERRED EDUCATION OF EMPLOYEES - CLOTHING INDUSTRY
A4 (REYIEJOSTEE — qIAK

Degree/
Associateship | Higher Diploma Higher Craft Below
ANEEE | Diploma Ferstd Certificate | Certificate |Secondary 5-7| Certificate | Secondary 3 | Secondary 3 | Unspecified Total
Job Level e ey | | gEE | @ | | oy | s ISR B T )
?i'ﬁ‘—ﬁ s
No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of
Employees Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees
MREY B | fRE CH | MRED B | MRE B | mEN U | MRENCEE | MR EE | MR CBe | fRE CEe | PR B | MBEY S Er
Technologist 438 286 3 28 - 25 - 2 - 56 838
B
Technician - - 329 58 228 2354 27 43 40 236 3315
Ferstd
Craftsman - - - - - 228 207 454 38 54 981
e
Operative - - - - - - - 3 883 7 985 390 12 258
e
GRAND TOTAL 438 286 332 86 228 2 607 234 4382 8 063 736 17 392

A F




10T

TABLE 15: PREFERRED EDUCATION OF EMPLOYEES - FOOTWEAR AND HANDBAG INDUSTRIES
A5 0 (RPN JOSTEE — RIS RY

Degree/
Associateship |  Higher Diploma Higher Craft Below
SRS | Diploma | #£FSE | Certificate | Certificate |Secondary 5-7| Certificate | Secondary 3 | Secondary 3 | Unspecified Total
Job Level Pt Pt | ViR | EaER | & | ioEle | BoEy | s = | AR e
Fepjo s
No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of
Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees
REY~He | PBEYNEe | PREYCEC | PREYCEE| PBEYCEE | MBED B | PREYCEC | PREDCEE | PREYCEE | TREDEE | fRECEE
Technologist - 4 - - - - - - - - 4
B
Technician - - 4 - - 7 - - - - 11
Ferstd
Craftsman - - - - - 6 1 6 - - 13
e
Operative - - - - - - - 17 10 - 27
e
GRAND TOTAL - 4 4 - - 13 1 23 10 - 55

A F
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TABLE 16: PREFERRED EDUCATION OF EMPLOYEES - TRADING AND SERVICING

H160 (RN JUSTEE — B L 2

Degree/
Associateship [ Higher Diploma Higher Craft Below
A | Diploma Rl Certificate | Certificate | Secondary 5-7 | Certificate | Secondary 3 | Secondary 3 | Unspecified Total
Pl e ey | v | gy | @y | oEe | Ro@Ed | e ISP I R )
H'-%I A
No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of
Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees Employees
PRREN“B | PREDMEE | PREY B | PREY CBE | PREY SR | PRENCBE | PREDCEE | PRENCEE | MR EE | MeEYCEE | TRECEE
Technologist/ 5819 3622 58 - 23 391 - - - 348 10 261
Managerial
Fefi] /A
Technician/ 852 4626 2961 826 1435 33429 - - - 1134 45263
Supervisory
B P
Craftsman - - - - - 144 31 43 5 8 231
e
Operative - - - - - 271 - 438 134 - 843
e
GRAND TOTAL 6671 8248 3019 826 1458 34 235 31 481 139 1490 56 598

A F
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TABLE 17: PREFERRED TRAINING PERIOD OF EMPLOYEES - TEXTILE INDUSTRY

FAT ¢ PRENECE| PR AR ] —

Above 3tolessthan | 2 to less than 1 to less than 6 - 11 Months Below Unspecified Total
4 Years 4 Years 3 Years 2 Years ooy 6 Months i o=
Job Level T N B I TR I G EEY S TNE N et
ﬁﬂ“% a No. of No. of No. of No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees Employees Employees Employees
Mefl ~ B BEY ~ B MEY M B BEY ~ B (Z1AN-a BEY ~ B MEY M B REY ~ B
Technologist 157 58 - - - - 19 234
FEA]
Technician 345 339 282 - - - 71 1037
e ol
Craftsman 65 23 501 36 4 - 52 681
e
Operative - 3 61 1 047 847 907 192 3057
=
GRAND TOTAL 567 423 844 1083 851 907 334 5009

A
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TABLE 18: PREFERRED TRAINING PERIOD OF EMPLOYEES - CLOTHING INDUSTRY

ENTCENIETHIEEE TR T 3

Above 3 to less than 2 to less than 1 to less than 6— 11 Months Below Unspecified Total
4 Years 4 Years 3 Years 2 Years N R 6 Months = sy -
Job Level I e N e B L == R I A e N T IR U it
ﬁﬂ o No. of No. of No. of No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees Employees Employees Employees
Mfd - B BEY ~ B BEY ~ B MEY M B BEY ~ B MEY M B BEY ~ B MEY M B
Technologist 630 152 - - - - 56 838
FEA]
Technician 1013 509 1539 10 - 8 236 3315
iir’ﬁ?ﬁ i
Craftsman 129 140 651 7 - - 54 981
e
Operative - 128 226 5679 2297 3538 390 12 258
=
GRAND TOTAL 1772 929 2416 5696 2297 3 546 736 17392

A
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TABLE 19: PREFERRED TRAINING PERIOD OF EMPLOYEES - FOOTWEAR AND HANDBAG INDUSTRIES
*19 : {@ E*[' E{"—EJ ]E'[fjugn;[v\ﬂaﬁﬁ ] — gﬁ%b{ int 4

Above

3 to less than

2 to less than

1 to less than

Below 6

4 Years 4 Years 3 Years 2 Years 6 _:,;11 l\i[o,n :lls Months Unsg eiﬁfd }“(l)t:a :
Job Level prery b | zpuess | c@sEp | ozomp | PETTE s RS it
Ho R
ﬁﬂ o No. of No. of No. of No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees Employees Employees Employees
Mfl - B BEY ~ B BEY ~ B MEY M B MEY M B MEY M B BEY ~ B MEY M B
Technologist 4 - - - - - - 4
B
Technician 3 5 3 - - - - 11
FersE)
Craftsman 3 3 7 - - - - 13
e
Operative 3 - - 19 8 - - 30
=
GRAND TOTAL 13 8 10 19 8 - - 58

A
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TABLE 20: PREFERRED TRAINING PERIOD OF EMPLOYEES - TRADING AND SERVICING

20 ¢ PRENECE| PR AR ] T b b 2 R

Above 3 to less than 2 to less than 1 to less than 6 - 11 Months Below Unspecified Total
4 Years 4 Years 3 Years 2 Years N R 6 Months = s =
JobLevel | PUEIIE [ ZEpuErs [ sz zern |z | FETCERI D e | AREI ) R
Ho Sk
ﬁ‘ﬂ o No. of No. of No. of No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees Employees Employees Employees
REV B | MREYCEC | mRE CEe | mep R | R R | mREY B | OMep R | e e
Technologist/ 8039 1794 55 22 - 3 348 10 261
Managerial
el s
Technician/ 9 860 10 589 23169 459 36 16 1134 45263
Supervisory
R L
Craftsman 44 68 110 - - 1 8 231
EE
Operative - - 207 312 224 100 - 843
[
GRAND TOTAL 17 943 12 451 23 541 793 260 120 1 490 56 598




TABLE 21:

PREFERRED TRAINING MODE OF EMPLOYEES - TEXTILE INDUSTRY

A21 : RAEIE VR SRIY N — R

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level ok AR ST i *F R Fﬂ?r
PepjeI5k No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
Mefl - B Mefl - B Mefl - B Mefl - B fefl ~ B
Technologist 215 - - 19 234
]
Technician 947 19 - 71 1037
jfir’??E ]
Craftsman 629 - - 52 681
EEI
Operative 2 865 - - 192 3057
e
GRAND TOTAL 4656 19 - 334 5009
AR

207




TABLE 22: PREFERRED TRAINING MODE OF EMPLOYEES -
CLOTHING INDUSTRY
F22 ¢ PREIEE VR — g

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level ok AR SR B IR * | fiat
PepjeE5H No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
Mefl - B Mefl - B Mefl - B Mefl - B fefl - B
Technologist 782 - - 56 838
ey
Technician 3044 35 - 236 3315
jfir’??E i
Craftsman 900 27 - 54 981
EEI
Operative 11 868 - - 390 12 258
e
GRAND TOTAL 16 594 62 - 736 17392

208




TABLE 23: PREFERRED TRAINING MODE OF EMPLOYEES -
FOOTWEAR AND HANDBAG INDUSTRIES

$.23 1 PREYE PUR Y — Bl T Y

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level T " ST I Rk * ﬁ;;f
?iﬂzg?& No. of No. of No. of No. of No. of
Employees Employees Employees EEnployees Employees
EY ~ B EY ~ B EY ~ B [Z1 0 e ffl ~ B
Technologist 4 - - - 4
FEF]
Technician 11 - - - 11
Rl
Craftsman 10 3 - - 13
E2
Operative 27 - - - 27
BiE
GRAND TOTAL 52 3 - - 55
A
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TABLE 24: PREFERRED TRAINING MODE OF EMPLOYEES -
TRADING AND SERVICING
$24 T [REVET ORI R ph 0 2 Rl

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level ok AR S ER"wl R wh * | fiat
PepjeE5H No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
EY ~ B EY ~ B EY ~ B EY ~ B EY ~ B
Technologist 9913 - - 348 10 261
ey
Technician 44 122 7 - 1134 45263
et
Craftsman 223 - - 8 231
ER
Operative 843 - - - 843
e
GRAND TOTAL 55101 7 - 1490 56 598
A
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TABLE 25 : MANPOWER STATISTICS
225~ AR

SPINNING BRANCH
E
Forecast of Total
. Number of Number of Number of No. of Employees by
Job Title . . August 2008
N Fjr)nployeezs ﬂTrfunees ) chanc,:les I'Ffl%'ii: OO =
MEY "By | ORTH CEE | bt |
e
TECHNOLOGIST LEVEL &7+
Mill Manager 5 - - 5
=
Department Engineer 9 - - 9
= A
Production Engineer 5 - - 5
i (A ) =
Maintenance Engineer 5 - - 5
Il
Quality Control Engineer 3 - - 3
T
Shift Engineer 8 - - 8
i (2 ) F[=
Section Maintenance Engineer 3 - - 3
W=ExE= B
Merchandising Manager 6 - - 6
Marketing/Sales Manager 2 - - 2
(or equivalent)
3R (RS Rl S)
Sub-total 46 - - 46
G
TECHNICIAN LEVEL &' {7
Production Supervisor 38 - - 38
)R
Quality Controller/ 17 - - 17
Laboratory Supervisor
SHEICE L bR
Maintenance Supervisor 25 - - 25
ST EY 3 TS
Electrical and Mechanical Technician 24 - - 24
(Electronical/Electronics/Mechanical/
Air-conditioning)
F":ﬁ%ﬁi r’??E i
(Fx/fH B )
Merchandiser ' 22 - - 22
YR E
Compliance Supervisor 1 - - 1
EEPIR YR
Sub-total 127 - - 127
G
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Forecast of Total
. Number of Number of Number of No. of Employees by
Job Title . . August 2008
R ]%glplozfeezs Ngrfunefs ) thcan(,:le[s I'Ffl%'ii: OO &=
MRES B Y NHE | At e
e
CRAFTSMAN LEVEL  #:7 3%

Section Leader 36 - - 36
R
Textile Mechanic 93 - - 93
SRS
Electrician/Electronics Craftsman 26 - - 26
B R
Air-conditioning Mechanic 13 - - 13
P
Winding Machine Leader 4 - - 4
R R
Sub-total 172 - - 172

/J\ E;]_

OPERATIVE LEVEL (=T 7k

Blowing Room Machine Tender 18 - - 18
I (ST =
Carding Machine Tender 40 - - 40
AR VESR i 1
Drawing/Sliver Lap/Ribbon Lap/ 44 - - 44
Combing Machine Tender
HE 178 8 A e
Roving Frame Tender 59 - - 59
AP i =
Spinning Frame Tender (Ring/Open-end) 296 - - 296
SRR R T CRGE )
Winding Machine Tender 70 - - 70
e il 1
Twisting Frame Tender/ 16 1 - 16
Doubling Machine Tender
(AL S i
Reeling Machine Tender 5 - - 5

S i
Warping Machine Tender 90 - - 90
WA
Baling/Bundling Machine Tender 12 - - 12
78 T Wi -
Tester/Investigator/ 25 - - 25
Statistical Assistant
LT R
AR
Other Operatives 64 - - 69
H e
Recorder 24 - - 24
HSVED s

ub-total 763 1 - 768
&
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Forecast of Total
No. of Employees by

Job Title Number of Number of Number' of August 2008
W Employees Trainees Vacancies I'Ff';;f& ~ OO =
~ = S z AV I8 ’ Sl s a i -
légll 5( >0 :g 5( il‘ EH{QFE Ia EJES\IJEE[E‘ETEU
i
UNSKILLED LEVEL E b
General Worker 191 - - 191
L
Sub-total 191 - - 191
/J\ ?]_
GRAND TOTAL 1299 1 - 1304

213




TABLE 26 : MANPOWER STATISTICS
226 "R

WEAVING BRANCH
e
Forecast of Total
. Number of Number of Number of No. of Employees by
Job Title . . August 2008
N ]Jj;llplogeezs mgr”amefs ) thcan(,:le[s I'Ffl%'ii: OO =
MRES B TRH B | Aol AT Eﬁgﬁm
e
TECHNOLOGIST LEVEL &7+
Mill Manager 41 - - 41
e
Department Engineer 2 - - 2
= EI
Production Engineer 5 - - 5
i (A ) =
Maintenance Engineer 4 - - 4
Il
Quality Control Engineer 5 - - 5
BT i
Shift Engineer 3 - - 3
R (%) B
Merchandising Manager 47 - - 47
SRR
Marketing/Sales Manager (or equivalent) 23 - - 23
3B (BRI
Compliance Manager 1 - - 1
AT
Sub-total 131 - - 131
/J\ E;]_
TECHNICIAN LEVEL &/ {7
Production Supervisor 120 - - 120
5 AT
Production Supervisor (Warp/Rope Dyeing) 6 - - 6
AR Y GREEAETE (TR GRS )
Production Supervisor (Cloth Room) 10 - - 10
o PR EY TS ()
Quality Control Supervisor - 26 - - 26
W
Maintenance Supervisor 41 - - 41
SEISTEHEL W T
Pattern Design Supervisor 4 - - 4
AR RIEIN
Merchandiser 377 - 8 385
YR E
Marketing/Sales Officer 27 - - 27
ilE2 s S
Sub-total 611 - 8 619
G
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Forecast of Total
No. of Employees by

Job Title Number of Number of Number' of August 2008
W Fjr)nplozfeezs ﬁgr”alnefs ) chanc,:les I'Ffl?r'} oL
MRES > B TFH M| At r Eﬁgﬁm
it
CRAFTSMAN LEVEL  #:7 3%

Section Leader 58 - - 58
R

Textile Mechanic 121 - - 121
Electrician/Electronics Craftsman 11 - - 11
(SR AE I I A

Boiler Mechanic 6 - - 6
e

Sizing Machine Leader 12 - - 12
Warp/Rope Yarn Dyeing 10 - - 10
Machine Leader

TR REPEG RS =

Pattern Preparer 83 - - 83
e

Colour Matcher 3 - - 3
Jiel <1 £

Open Width Washing Machine Leader 1 - - 1
| i e =

Chemical Tester 10 - - 10

B[S

Sub-total 315 - - 315

| Ef

OPERATIVE LEVEL  #i(&=T &

Warping Machine Tender 38 - - 38
R -

Baling/Bundling Machine Tender 4 - - 4
Tl S

Sizing Machine Tender 44 - - 44
R g

Warp/Rope Yarn Dyeing Machine Tender 28 - - 28
T GEPES RS

Drawing-in Operator 15 - - 15
Beam Gaiter/Warp Typing 49 - - 49
Machine Operator

S 3

Weaver 454 - - 454
W

Fabric Inspector/ 41 - - 41
Fabric Examiner

R BT

Fabric Mender 65 - - 65
(7=
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Forecast of Total
No. of Empl b
. Number of Number of Number of 0- 01 BMPTOYees by
Job Title . . August 2008
W Employees Trainees Vacancies I'Ff';;f& ~ OO =
~ I KBS =il IS 7 e s a i -
légll 5( >~ g :g E‘\T il‘ EH{QFE & EJES\IJEE[E‘%EU
TR
OPERATIVE LEVEL (Continued)  ##{=" 7% (7&)
Cloth Folding Machine Tender 27 - - 27
B i =
Carpet Maker 30 - - 30
PagET
Finishing Machine Tender 7 - - 7
IR M
Other Operatives 406 2 - 401
e
Recorder 46 - - 46
By FRRES
Sub-total 1254 2 - 1249
UNSKILLED LEVEL s fh5k
General Worker 366 - - 366
e
Sub-total 366 - - 366
,J\ ?}.
GRAND TOTAL 2677 2 8 2 680
AL Ff
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TABLE 27 : MANPOWER STATISTICS
227 R

KNITTING BRANCH
ST
Forecast of Total
No. of Employees by
Job Title Employecs | Trainees. | Vacanees | , AUESL2008
o p o | s e | e | TR0
R

TECHNOLOGIST LEVEL 7>
Mill Manager 8 - - 8
e
Production Engineer 2 - - 2
A (F R ) =
Merchandising Manager 2 - - 2
SRR
Sub-total 12 - - 12

TECHNICIAN LEVEL ' {7
Production Supervisor 31 - - 31
4 R TH L T
Quality Controller/Laboratory Supervisor 8 - - 8
SHEVHCE B P
Maintenance Supervisor 2 - 1 3
SECSAERIED W2 FET
Pattern Design Supervisor 5 - - 5
BT
Merchandiser 31 - - 31
FHERIE Y
Marketing/Sales Officer 3 - - 3
2 s Sl
Sub-total 80 - 1 81
,J‘ %

CRAFTSMAN LEVEL  #:7 j&
Section Leader 9 - - 9
e T
Knitting Mechanic 43 - 1 44
Sub-total 52 - 1 53

OPERATIVE LEVEL (=" &
Winding Machine Tender 2 - - 2
e DA Rl 1
Fabric Inspector 3 - - 3

w7

Knitting Machine Tender 250 - 10 260
SHBAEH
Other Operatives 20 - - 20
ELPI e
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Forecast of Total
No. of Employees by

A b oyee Pl S v EE - OO &
& ity | Ry g | waaer |- OO0
I EJPS P’THTFIJ
R
OPERATIVE LEVEL (Continued) ¢ [=~ % (i§1)
Recorder 10 - - 10
B UFRRES
Sub-total 285 - 10 295
UNSKILLED LEVEL  ZRfEfs+ E'ﬁgl
General Worker 33 - - 33
pa
Sub-total 33 - - 33
GRAND TOTAL 462 - 12 474
A
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TABLE 28 : MANPOWER STATISTICS
C AR

#28 ¢

FINISHING BRANCH

AT

Job Title
B i

Number of
Employees
R

Number of
Trainees

g’?”ﬁ IS 5)’?—

Number of
Vacancies

F T

Forecast of Total
No. of Employees by
August 2008
it~ OO
I E| Eﬁgﬁm
it

TECHNOLOGIST LEVEL 7>

Mill Manager
e

12

12

Production Manager

SRR R

Maintenance Manager

e e

Department/Section Head
(Winding, Grey Cloth, Scouring and
Bleaching, Pattern Design/
Engraving/Screen Making, Dyeing,
Printing, Finishing, Inspecting/
Packaging/Make-up, Quality Control,
Laboratory and Electrical/Mechanical)
?ME[HE‘ Lg.'r (/"I‘EI'I'J//[FIH > FL [ }ﬁ&izl >
ﬁ%ﬁ/#ﬂ/%ﬁ bty HIfe -
R U L
R / T%‘S‘W )

10

10

Merchandising Manager

SR

17

17

Product Development Manager

Sub-total
/J\ E;]_

45

45

TECHNICIAN LEVEL /s {75

Production Supervisor

(Winding, Grey Cloth, Scouring and

Bleaching, Dyeing, Print Pasting, Printing,

Finishing, Garment Washing and Dyeing,

Pattern Design/

Engraving/Screen Making, or/and

Inspecting/

Packaging/Make Up)

L (F &) s

'htl'l\J//[m =0 FL %ig g\uc [ f“[ﬂjﬁ N
HITS ~ HEZED ’?‘/N?’aii“ ThA 4f%ﬂr/ii?f’ﬁ

S % B W)

110

110

Laboratory Supervisor

B

Quality Control Supervisor

T

Maintenance Supervisor

RERES
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Forecast of Total
No. of Employees b
umberof | umberor | Namberof | dugsc 2008
e G- I
o T I R e S e O %%m
e
TECHNICIAN LEVEL (Continued) ~ Ff&E i (77)
Maintenance Supervisor 1 - - 1
(Electrical/Electronics)
B2 77 (R )
Merchandiser 98 - - 98
FrofiRmE £
Sub-total 219 - - 219
,J‘ ?}.
CRAFTSMAN LEVEL &7 &
Textile Mechanic 17 - - 17
A
Electrician/Electronics Craftsman 12 - - 12
(LR RN I .
Boiler Mechanic 8 - - 8
Colour Matcher 12 - - 12
Jiel <1 £
Dyeing Machine Leader 43 - - 43
Ho R
Printing Machine Leader 17 - - 17
Fil e =
Open Width Washing Machine Leader 10 - - 10
Bl
Inspection and Make-up 9 - - 9
Section Leader
B M 8
Screen Maker 3 - - 3
o
Chemical Tester 11 - - 11
“ERES
Sub-total 142 - - 142
,J‘ ?}.
OPERATIVE LEVEL (=" &
Winding Machine Tender 30 - - 30
i/ B
Fabric Inspector 22 - - 22
-
Preparatory Machine Tender 111 - 3 111
(Singeing/Scouring/Bleaching/
Mercerising)
R
U= R R AR
Dyeing Machine Tender 295 - - 295
Yeif
Printing Machine Tender 70 - - 70
FIT-H8

220




Forecast of Total
No. of Empl b
. Number of Number of Number of 0- OF Empoyees by
Job Title Employees Trainees Vacancies August 2008
555 P oye® [t Mvsiiving EE - OO0 =
]égj E‘\T >n :é‘ﬂ 5( il‘ E;{QFE ’Ef s EJ ES\IJEE[L?QTFIU
i
OPERATIVE LEVEL (Continued) — ## (=" 7% (78)
Finishing Machine Tender 164 - 3 164
(Calendering/Raising/Shearing/Emerizing/
Stentering/Pre-shrinking/Washing/
Garment Washing and Dyeing/Drying)
IR T (A 9 g
s SR CER] e RS
e .l D)
Recipe and Print Paste Preparer 1 - - 1
FER TR
Other Operatives 54 - - 54
H e
Recorder 8 - - 8
HSVED g
Sub-total 755 - 6 755
| Ff
UNSKILLED LEVEL  Zjffie* Figk
General Worker 207 - - 207
¥
Sub-total 207 - - 207
G
GRAND TOTAL 1368 - 6 1368
AL
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TABLE 29 : MANPOWER STATISTICS

2291 N kR BT

GARMENT BRANCH
S AR
Forecast of Total
. Number of Number of Number of No. of Employees by
J(;% T;éle Employees Trainees Vacancies i ;%ggsté(g% P
: BE U | S@H | e ﬁTTH@Fﬁ%ﬁU
it
TECHNOLOGIST LEVEL 7>
Production Manager 219 - - 219
4R ()
Quality Manager 17 - 1 18
s
Fashion Designer 31 - - 31
SRR
Merchandising Manager 198 - 1 199
R
Industrial Engineer 1 - - 1
SESE T
Product Development Manager 13 - - 13
% A
Méfketing/ Sales Manager (or equivalent) 49 - - 49
3G (RS Rl %)
Compliance Manager 7 - - 7
S A
Sub-total 535 - 2 537
| &
TECHNICIAN LEVEL s f7
Production Department Supervisor 84 - - 84
& E SR (7%
Production Section Supervisor 174 - - 174
R GER
Production Co-ordinator 40 - 1 41
R
Pattern Maker 289 - - 289
AR
Pattern Grading/Marker Making Supervisor 39 - - 39
b Y R
Quality Control Technician 41 - - 41
B e 5
Merchandiser 1198 - 22 1230
YR E
Fashion/Sample Co-ordinator 60 - - 60
AL R REEA S
CAD Technician 2 - - 2
RS R T
Industrial Engineering Technician 6 - - 6
T ]
Garment Washing Technician 1 - - 1
Y AR P

222




Forecast of Total
No. of Employees b
puberof | Namberof || Namberof | gsia00s
e G- I
o B E | R e | w10 %%m
e

TECHNICIAN LEVEL (Continued) ~ Ff&E i (77)
Compliance Supervisor 6 - - 6
W A
Senior Technician/Laboratory Technician 1 - - 1
PR P BRI A
Marketing/ Sales Officer 15 - - 15
ilE2 s Sl
Sub-total 1956 - 23 1989
G

CRAFTSMAN LEVEL  # 7&
Clothing Machine Mechanic 45 - - 45
A o
Pattern Grader/Marker Maker 29 - - 29
ik
Computer Pattern Grader/Marker Maker 18 - - 18
IR )
Clothing Operator Instructor 186 - - 186
ARy
Samplé Maker 128 - - 128
BB R
Quality Control Inspector 99 - - 99
T R £
Repairing Craftsman (Knitted Products) 9 - - 9
Wy SRR
Knitwear Craftsman/Sample Knitter 40 - - 40
SR R
Plant Maintenance Mechanic 27 - - 27
R
Laboratory Assistant 5 - - 5
iR
Sub-total 586 - - 586
G

OPERATIVE LEVEL g {ET 7k
Inspection Operative 170 - - 170
b~
Cutter/Cutting Room Operative 209 - - 209
ok I Sl
Sewing Machine Operator 7473 5 155 7 643
Hind”
Knitting Machine Operator 82 - - 82
S
Linking Machine Operator 24 - - 24
A
Hand Stitcher/Knitwear Mender 31 - - 31
PRET Rk
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Forecast of Total
No. of Employees by

5 55 (i OYE® e S| fEET OO T
i

OPERATIVE LEVEL (Continued) e 3 (GG
Presser 188 - 2 190
B
Other Operatives 195 - - 195
P
Sub-total 8372 5 157 8 544
,J\ ?}.

UNSKILLED LEVEL JER e gk
General Worker 759 - - 759
)
Sub-total 759 - - 759
,J\ ?}.
GRAND TOTAL 12 208 5 182 12 415
A
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TABLE 30 : MANPOWER STATISTICS

#30 0 ~ AR R

KNITWEAR BRANCH
saeire)
Forecast of Total
No. of Employees
Job Title Employecs | Tranees. | Vacuncios | 2 Aveust 2008
o B ue | oo | wmen |10 %%m
f s
TECHNOLOGIST LEVEL &>
Production Manager 125 - - 125
4R ()
Quality Manager 7 - - 7
il TR
Fashion Designer 8 - - 8
SR
Merchandising Manager 119 - 1 120
Industrial Engineer 1 - - 1
R T A
Product Development Manager 4 - - 4
o 5 A
Marketing/Sales Manager (or equivalent) 36 - - 36
28 Fr AR (RS TRIREsS)
Compliance Manager - - - 1
=R A
Sub-total 300 - 1 302
| &
TECHNICIAN LEVEL &/ {7
Production Department Supervisor 126 - - 126
& E SR (7%
Production Section Supervisor 201 - - 201
4 RAFERE GRS
Production Co-ordinator 41 - - 41
R
Pattern Maker 24 - - 24
AR
Pattern Grading/Marker Making 6 - - 6
Supervisor
e Y v e
Quality Technician 24 - - 24
T P
Merchandiser 720 - 4 724
YR E
Fashion/Sample Co-ordinator 7 - - 7
FisE /TR BRI
Knitting Technician 114 - - 114
S A
CAD Technician 63 - - 63
U
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Forecast of Total
No. of Employees
Job Titl Emploees | Trainees | Vacancios | 2 August 2008
. LRSI IR A8 e ﬁﬁﬁg%%ﬁ
(i FIARE

TECHNICIAN LEVEL (Continued)  §& /&t i7 (i)
Industrial Engineering Technician 5 - - 5
AR SRS
Garment Washing Technician 4 - - 4
Ry AP
Marketing/Sales Officer 13 - - 13
2 s Sl
Sub-total 1348 - 4 1352
| &

CRAFTSMAN LEVEL  #:7 j&
Clothing Machine Mechanic 3 - - 3
A o
Knitting Machine Mechanic 36 - - 36
Pattern Grader/Marker Maker 9 - - 9
irh B
Computer Pattern Grader/Marker Maker 22 - - 22
EOR T Y ES
Clo'thing Operator Instructor 69 - - 69
Ar-fpE s
Sampfe Maker 57 - - 57
BEpHRliE
Quality Control Inspector 20 - - 20
I i
Repairing Craftsman (Knitted Products) 41 - - 41
S ESHET (ST
Knitwear Craftsman/ Sample Knitter 45 - - 45
SRS F PR R
Garment Washing Leader 2 - - 2
Ry AR
Plant Maintenance Mechanic 22 - - 22
R
Sub-total 326 - - 326
| &

OPERATIVE LEVEL  #(&=T 55
Inspection Operative 112 - - 112
M~
Cutter/Cutting Room Operative 16 - - 16
LI
Sewing Machine Operator 811 - 12 823
Hind
Knitting Machine Operator 1778 - 12 1796
SRS
Linking Machine Operator 772 - - 776
AR
Hand Stitcher/Knitwear Mender 181 - - 185
FRLT KL

226




Forecast of Total
No. of Employees

Job Titl Employees | Trainoes | Vacancis | 2 Auust 2008
. e | oer e | ke | P00
U |
IEEﬁF&‘éT
OPERATIVE LEVEL (Continued)  ##{&" 7 (&)
Garment Washing Operative 53 - - 53
B Vg
Presser 66 - - 66
A
Other Operatives 96 - - 96
H e =T
Sub-total 3 885 - 24 3923
,J\ ?}.
UNSKILLED LEVEL  ZER:feT * Gk
General Worker 682 - 2 684
e
Sub-total 682 - 2 684
,J\ ?}.
GRAND TOTAL 6 541 - 31 6 587
AL FF
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TABLE 31 : MANPOWER STATISTICS

EXTRRRE 2 T

FUR BRANCH
S|
Forecast of Total No.
Number of | Number of | Number of of Employees by
J(;% T%le Employees Trainees Vacancies ],FL' %gﬁggsgggi P
MRES S B | R R e
G
TECHNOLOGIST LEVEL %[5+
Production Manager 1 - - 1
A (=)
Fashion Designer 1 - - 1
SRR
Merchandising Manager 1 - - 1
R
Sub-total 3 - - 3
,J\ ?{.
TECHNICIAN LEVEL &[5
Production Department Supervisor 4 - - 4
&R (2 55)
Pattern Grading/Maker Making Supervisor 3 - - 3
Y e
Quality Control Technician 1 - - 1
L e A
Merchandiser 3 - - 3
FHERIE S
Sub-total 11 - - 11
CRAFTSMAN LEVEL  #:” 3&
Furrier 40 - - 40
LB T (2]F)
Fur Tailor/Finisher 27 - - 27
L FRE T
Fur Sorter 2 - - 2
YRR
Sub-total 69 - - 69
OPERATIVE LEVEL  #if&=" &
Presser 1 - - 1
-
Sub-total 1 - - 1
UNSKILLED LEVEL  ZERE: e A3k
General Worker 3 - - 3
FET
Sub-total 3 - - 3
,J\ ?{.
GRAND TOTAL 87 - - 87
AL Ff
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TABLE 32 : MANPOWER STATISTICS

EXTRIRRT S T

FOOTWEAR BRANCH
SR
Forecast of
Total No. of
Employees by
Tob Title Number of Number of Number. of August 2008
W l?glployee,:s ‘,Tralnees ) chan?les (57
Mpd B | ORTH NEE | R NooLE.
AR F[”TQTEIU
= T
EIAEig
TECHNOLOGIST LEVEL % [fj5*
Production Manager 1 - - 1
Merchandising Manager 1 - - 1
Fe R
Marketing/Sales Manager (or equivalent) 1 - - 1
8 TR (R [RIB2855)
Sub-total 3 - - 3
,J\ ?}.
TECHNICIAN LEVEL /s[5
Merchandiser 2 - - 2
R
Quality Controller 1 - - 1
AL
Cost Estimator 1 - - 1
S S
Sub—totéi 4 - _ 4
,J\ ?}.
CRAFTSMAN LEVEL  #:7 j&
Foreman 1 - - 1
e
Shoe Maker/Make-Through Craftsman 5 - - 5
HET i
Sub-total 6 - - 6
OPERATIVE LEVEL  #i{&=" 3k
Sewing Machine Operator 8 - - 8
Himd”
Lasting Worker 5 - - 5
i
Sub-total 13 - - 13
,J\ ?}.
GRAND TOTAL 26 - - 26
L
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TABLE 33 : MANPOWER STATISTICS
£330 S kR

HANDBAG BRANCH
i
Forecast of
Total No. of
Employees by
Job Title Number of Number of Number' of August 2008
A l?glployee,:s ‘,Tralnees ) chanf:les (St
l%gll * 5\7 AS\"?”:E% . E‘\T %%QFE [ - O A=
rOE| R RS
it
TECHNOLOGIST LEVEL %[5+
Production Manager 1 - - 1
* Fep
Sub-total 1 - - 1
,J\ ?}.
TECHNICIAN LEVEL s {7
Production Department Supervisor 3 - - 3
& i AT
Merchandiser 1 - - 1
FHERIE Y
Marketing/Sales Officer 3 - - 3
il IS SN
Sub-total 7 - - 7
,J\ ?}.
CRAFTSMAN LEVEL  #:7 j&
Handbag Maker/Make-Through Craftsman 7 - - 6
<RIBS
Sub-total 7 - - 6
,J\ ?}.
OPERATIVE LEVEL (& &
Leather/Laminate Preparer 2 - - 2
el = i
Cutter 3 - - 3
[ D o8 U
Sewing Machine Operator 9 - - 9
Hind
Sub-total 14 - - 14
,J\ ?}.
UNSKILLED LEVEL  ZERE: e A gk
General Worker 2 - - 2
¥
Sub-total 2 - - 2
GRAND TOTAL 31 - - 30
AL
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TABLE 34 : MANPOWER STATISTICS
A34 0 S G

IMPORT/EXPORT OF FOOTWEAR

BEIRELEL] 197 B)

Forecast of

Total No. of
Employees by
Job Title Number of Number of Number. of August 2008
7 Fjr‘nployeejs )}Tralnees ) changles (=T
ey M | R CEE | FaEert | - fb@ g
I OE| E,rrngF'm
R
TECHNOLOGIST LEVEL 7>
Industrial Engineer 7 - - 7
SESE )
Mill Manager/Production Manager 96 - - 96
= 4 B A
Production Development Manager 8 - - 8
B 5 A
Méfchandising Manager 263 - 4 267
BRI
Quality Manager/Technical Manager 14 - 1 15
TR
Marketing/Sales Manager (or equivalent) 92 - 1 93
AR SRRl (RS IR
Shoe Designer 29 - - 29
HER ]
Compliance Manager 1 - - 1
ol 2z
Sub-total 510 - 6 516
| Ef
TECHNICIAN LEVEL /s[5

Industrial Engineering Technician 7 - - 7
AR SRS
Merchandiser 1734 - 7 1742
FYERIE
Quality Technician/Technical Technician 26 - - 26
BT
Quality Inspector 34 - - 34
i
Fashion/Sample Co-ordinator 49 - - 49
Figk U RERAEE
Production Supervisor 27 - - 27
EX: el
Pattern Maker 7 - - 7
AR
Pattern Grading/Maker 3 - - 3
Making Supervisor
kR A
Marketing/Sales Officer 253 - 1 254
= =
Sub-total 2 140 - 8 2 149
s
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Forecast of

Total No. of
Employees by
Job Title Number of Number of Number' of August 2008
W Fjr'nployeefs ﬂTramees ) chanf:les (hSh
MNP | oRE R FEERED ) - B
I E Y
M f wlf’iéjr
CRAFTSMAN LEVEL  #:7 j&

Computer Pattern Grader/Marker Maker 4 - - 4

R P

Sample Maker 21 - - 21

Bl

Sub-total 25 - - 25

OPERATIVE LEVEL (& &

Sales Assistant 42 - - 42

e

Sub-total 42 - - 42

,J\ ?}.

GRAND TOTAL 2717 - 14 2732

AL FF
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TABLE 35 : MANPOWER STATISTICS
EXTRERE T 2

IMPORT/EXPORT OF FABRICS

Rl B

Forecast of

Total No. of
Employees by
Tob Title Number of Number of Number. of August 2008
WA Fjglployeefs ‘,Tralnees ) chan?les (hEh
B g | oy e | wae | 00
7| [ Y
vt

TECHNOLOGIST LEVEL % [fj5*
Maintenance Manager/Maintenance Engineer 6 - - 6
W= A W= 2
Mill Manager/Production Manager 174 - - 174
e A
Production Engineer 8 - - 8
EE S
Product Development Manager 12 - - 12
Méfchandising Manager 707 - - 707
]
Quality Manager/Technical Manager 18 - - 18
T
Marketing/Sales Manager (or equivalent) 389 - 6 395
28R (R [RI255)
Compliance Manager 1 - - 1
EERIR A
Sub-total 1315 - 6 1321
| F

TECHNICIAN LEVEL s {7
Senior Technician/Laboratory Technician 1 - - 1
FI e Y SRR 1
Merchandiser 4058 - 46 4156
YR E
Quality/Technical Technician 38 - - 38
MR Eda
Quality Inspector 95 - - 95
ATV £
Fashion/Sample Co-ordinator 28 - 2 30
FEE PR RS
Production Supervisor 172 - - 192
* B E
Marketing/Sales Officer 1619 - 83 1 696
ilE2 s S
Sub-total 6011 - 131 6208
| F

OPERATIVE LEVEL  #i{&=" &
Sales Assistant 255 - - 255
ek
Sub-total 255 - - 255
| Ff
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Forecast of

Total No. of
Employees by
Job Title Number of Number of Number. of August 2008
g Eglployees ‘Tramees Vacancies (ST
: BB | SR e | aa | L0
IR | R
ey
(e £ ARG
UNSKILLED LEVEL ZER: s * 5k
General Worker 6 - - 6
e
Sub-total 6 - - 6
,J\ ?}.
GRAND TOTAL 7587 - 137 7790
AL &
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TABLE 36 : MANPOWER STATISTICS

#*36: *

TG

IMPORT/EXPORT OF WEARING APPAREL

TRSEEL] 15T b

Forecast of
Total No. of
Employees by
Job Title Number of Number of Number. of August 2008
W ]?Enployees )}Tralnees ) Y'flcan(,:les (ST
i g | o e | wawn | L0
I F E F)}H:F[ S|
e
TECHNOLOGIST LEVEL & f 7>
Industrial Engineer 3 - - 3
AR
Textile Manager/Laboratory Manager 1 - - 1
L B S e
Mill Manager/Production Manager 859 - - 859
s 4 F AR
Production Engineer 26 - - 26
43T HE
Product Development Manager 164 - 2 163
B
Merchandising Manager 5045 - 15 5066
SRR
Quality Manager/Technical Manager 211 - - 213
BT e )
Marketing/Sales Manager (or equivalent) 934 - 1 935
[ F PG (P [ 85)
Fashion Designer 794 - 14 808
HSEE R SRR
Shoe Designer 14 - - 14
AR ]
Handbag Designer 4 - - 4
= R
Compliance Manager 36 - 1 39
IERIR A
Sub-total 8091 - 33 8131
,J\ ;;I_
TECHNICIAN LEVEL s j75
Senior Technician/Laboratory Technician 6 - - 6
R 0§ SRR I 1
Merchandiser 29 491 101 458 30175
FrefieE E
Quality Technician/Technical Technician 610 - 12 623
ji
Quality Inspector 1196 - 2 1200
R ETRE A £
Fashion/Sample Co-ordinator 655 - 33 688
C e YAt
Production Supervisor 463 50 - 515
+ %A
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Forecast of

Total No. of
Employees by
Job Title Number of Number of Number. of August 2008
W Fjr‘nployee,s )}Tralnees ) chan?les (ST
MEY MHr | OFH N EC | FEERET | - fb@ g
I OE| E,rTQITF'm
i

TECHNICIAN LEVEL (Continued)  §%#&E 175 (3§)
Pattern Maker 293 2 - 293
SRR B
Pattern Grading and Maker Making Supervisor 51 - - 51
R/ P Y R
Knitting Technician 54 - - 54
S et
CAD Technician 144 - - 144
R
Corhplianée Supervisor 74 - - 74
e R
Marketing/Sales Officer 2 344 - - 2 344
2 S
Sub-total 35381 153 505 36 167
| F

CRAFTSMAN LEVEL 7 jk
Clothing Operator Instructor 2 - - 2
el
Repaifing Craftsman (Knitted Products) 8 - - 8
By ER T (AT
Repairing Craftsman (Woven Products) 5 - - 5
YMISHEIEET (AP
Computer Pattern Grader/Marker Maker 18 - - 18
R B
Sample Maker 154 - - 154
BBEE R
Sub-total 187 - - 187
| F

OPERATIVE LEVEL  #i(&=" j&
Sales Assistant 520 - 100 620
IR EE
Sub-total 520 - 100 620
| F
GRAND TOTAL 44179 153 638 45105
A FF
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TABLE 37 : MANPOWER STATISTICS
EXTRRNE 2t

IMPORT/EXPORT OF COTTON, TEXTILE FIBRE AND YARN

FTE ~ St b AR E T 17 b

Forecast of
Total No. of
Employees by
Job Title Number of Number of Number. of August 2008
W 75 }37£np10ye<?s )’Tramees ) chanc/:ws (hEH7E
B e | ooR e | e | - DD
I E| ):’p}:;lﬁm
f sy
TECHNOLOGIST LEVEL & f 7>
Textile Manager/Laboratory Manager 1 - - 1
i el e ot
Mill Manager 38 - - 38
e
Production Engineer 4 - - 4
e
Merchandising Manager 180 - - 180
SRR
Quality Manager/Technical Manager 5 - - 5
JTT e )
Marketing/Sales Manager (or equivalent) 108 - - 108
1 S AR (R
Fashion Designer 2 - - 2
HE ]
Sub-total 338 - - 338
| &7
TECHNICIAN LEVEL 5 f5k
Maintenance Supervisor 5 - - 5
ST
Merchandiser 975 - 15 1024
FHEfiRE
Quality Technician/Technical Technician 12 - - 12
AT
Quality Inspector 57 - - 57
s
Fashion/Sample Co-ordinator 17 - - 17
st U REERAEE
Production Supervisor 21 - - 21
E y0Edd
CAD Technician 2 - - 2
[ERRLIT] ik
Marketing/Sales Officer 331 - - 331
I =2 =
Sub-total 1420 - 15 1469
| &7
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Forecast of

Total No. of
Employees by
Job Title Number of Number of Number. of August 2008
W 75 Fjrpnployee:s )’Tramees ) chan?les (27
B e | ooRw e | dEa | - D
s
- 1Al
CRAFTSMAN LEVEL &~ 3k
Section Leader 1 - - 1
A R
Electrician/Electronics Craftsman 1 - - 1
EE A i
Sample Maker 4 - _ 4
BBl
Sub-total 6 - - 6
'J‘ ;;{,
OPERATIVE LEVEL
Other Operatives 14 - - 14
AN o
Sales Assistant 12 - - 12
F b
Sub-total 26 - - 26
/J\ %
UNSKILLED LEVEL
General Worker 5 - - 5
e
Sub-total 5 - - 5
/J\ %
GRAND TOTAL 1795 - 15 1 844
AL F
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TABLE 38 : MANPOWER STATISTICS
EXTRN R Rt

TESTING SERVICES AND LABORATORIES

N R

Forecast of
Total No. of
Employees by
Tob Title Number of Number of Number. of August 2008
W A ]?rpployee/s )}Tramees ) Y?cangles (ST
BE o | o e | waw | L0
IR | R R
@E%&
TECHNOLOGIST LEVEL 7>
Laboratory Director/ 3 - - 3
Assistant General Manager
el SR
Textile Manager/Laboratory Manager 4 - - 4
A= [ RN 2
Sub-total 7 - - 7
,J‘ ?}.
TECHNICIAN LEVEL &[5
Supervisor/Assistant Supervisor 25 - - 25
=R Y
Senior Engineer/Senior Textile Engineer 1 - - 1
S e e e
Engineer/Assisfant Engineer/Textile 121 - - 121
Engineer/Assistant Textile Engineer
ZOREA T AR
SRS R SR AR
Senior Technician/Laboratory Technician 100 - 7 107
I Y SRR o
Technician/Junior Laboratory Technician 63 1 1 63
Fepetl /¥ IR ERER L
Service Maintenance Technician 1 - - 1
A S P |
Sub-total 311 1 8 318
| &
CRAFTSMAN LEVEL  §:7 3&
Laboratory Assistant 13 - 1 14
ElanaEd
Sub-total 13 - 1 14
,J‘ ?}.
GRAND TOTAL 331 1 9 339
A F
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Appendix 1
MifEa 1

Membership of the

Textile and Clothing Training Board

A B [

Chairman
=

Mr LO Lok-fung, Kenneth
BT I

Vice-Chairman
=y
Dr LAM Tai-fai
A pif

Members
5 f

Mr HSU Wen-chuan
SAIEE:

Mr LAU Man-tung, Benjamin
(up to 31 March 2008)
I okt

(EHZ= OO &= k= -

Mr LEE David H.
R

Miss Evelyn Lu
[ Pt

e I

(As at 1 April 2007)
(Z OO+ FHH = |

(nominated by the Textile Council of Hong Kong
Limited)

(B Fi VR Tj" BDL,X fljiﬁ )

(nominated by the Hong Kong Woollen & Synthetic
Knitting Manufacturers’ Association Limited)

(FVE = [“R8EH Y W 7 L2 L)

(nominated by the Hong Kong Footwear Association
Limited)
RS R LS IR

(nominated by the Hong Kong Weaving Mills
Association)

CFr o 7] Ry -6

(nominated by the Hong Kong Knitwear Exporters and
Manufacturers Association Limited)

i UL )

(nominated by the Federation of Hong Kong
Industries)

fiHD ARG

240



Prof LO Ming-tak, Dominic
GIEEE =D

Mr LUI Chun-fan
R

Dr NG Keng-po, Roger
%%Niiﬁij

Miss POON Kuen-lan

LIEE

Mr TAM Kui-lung, Alan
FgTE

Mr WONG Cheung-chi, Thomas
e

Mr WONG Kok-lam, Kenneth
(up to 31 March 2008)

= B E
(FW=200r#F = =4~

Mr WOO Pat-nie
AR IR L

Mr YANG Tzu-jan
M TR

Mr YAU Ying-sum, William
(up to 31 March 2008)
(S

(FH=-00r # ==~

Ms YU Sui-king, Susanna

i?ﬁj?ﬁ'!?i

(nominated by the Hong Kong Institution of Textile
and Apparel)

(FF WA 22 T 1)

(nominated by the Chinese Manufacturers’ Association
of Hong Kong)

(Fﬁ%“'ﬁ ’Q@TF? ﬁ‘HF[F E[)

(nominated by the Hong Kong Chinese Textile Mills
Association)

(F5 W AR )

(nominated by the Hong Kong and Kowloon Spinning,
Weaving and Dyeing Trade Workers General Union)

RIS & “F"‘A -7

(nominated by the Federation of Hong Kong Garment
Manufacturers)

(F[?%Fﬁﬂ“i“?'ﬁ? 1)

(nominated by the Hong Kong Fur Federation)
(k= Wil

(nominated by the Hong Kong Association of Textile
Bleachers, Dyers, Printers and Finishers Limited)

(F[%?a#“HW$“F“A U R
FD

(nominated by the Hong Kong Cotton Spinners
Association)

(P AR [l \"Aiﬁi )

(nominated by the Hong Kong General Chamber of
Commerce)

(F[% F"[’r? )

(nominated by the Hong Kong Garment Manufacturers
Association Limited)

(P L Rl 3~ 38
D

(nominated by the Hong Kong Wearing Apparel
Industry Employees’ General Union)

(FIHER AT )
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Mr YU Yau-kuen, Andrew (nominated by the Federation of Hong Kong Cotton

(up to 31 March 2008) Weavers)

i F N (ﬁ%ﬁ%ﬁﬁi?ﬁ%ﬁ)
(EH=Z007r#F ==~ [

Dr YUEN Chun-wah, Marcus (nominated by the Hong Kong Polytechnic University)
ERYTE (FYET L)

Ms KWONG Fung-yee, Amanda (representative of Director-General of Trade and
e ‘lf‘lf/ A Industry)
OF S U2t P aES)

Mr TSANG Chi-keung, Kenneth (representative of Commissioner for Labour)

X R (7 R )
Dr FUNG Kin-keung, Michael (representative of Executive Director of The Vocational
ke g{fﬁﬁ‘lj Training Council)

CBYF TR )

Secretary

o=
F I
Mr LAM Chi-piu, Angus (Vocational Training Council)
e g (Y )
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10.

I1.

12.

13.

14.

Appendix 2

Terms of Reference of Textile and Clothing Training Board

To determine the manpower demand of the industry, including the collection and
analysis of relevant manpower and student/trainee statistics and information on
socio-economic, technological and labour market developments.

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

To recommend to the Vocational Training Council the development of vocational
education and training facilities to meet the assessed manpower demand.

To advise the Hong Kong Institute of Vocational Education (IVE) and training &
development centres on the direction and strategic development of their programmes in
the relevant disciplines.

To advise on the course planning, curriculum development and quality assurance
systems of the IVE and training & development centres.

To prescribe job specifications for the principal jobs in the industry defining the skills,
knowledge and training required.

To advise on training programmes for the principal jobs in the industry specifying the
time a trainee needs to spend on each skill elements.

To tender advice in respect of skill assessments, trade tests and certification for
in-service workers, apprentices and trainees, for the purpose of ascertaining that the
specified skill standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of vocational education and training as well as participation in international
competitions.

To liaise with relevant bodies on matters pertaining to the development and promotion
of vocational education and training in the industry, including employers, employers’
associations, trade unions, professional institutions, training and educational institutions
and government departments.

To organize seminars/conferences/symposia on vocational education and training for the
industry.

To advise on the publicity relating to the activities of the Training Board and relevant
vocational education and training programmes of the VTC.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with Section 7
of the Vocational Training Council Ordinance.
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10.

I1.

12.

13.

14.

Ul R B Gl EAARE L
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W IVE ~ J 3 L B plro o @A PR B AT R T S R R
LA AR -

%fl FH O ROBI D[RR PL RS D

HEAEE > BB

J%Ejﬁﬁ —’?QT fY 7" A
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Appendix 3(a)

Vocational Training Council
Headquarters Division Two
16/Fl., VTC Tower

27 Wood Road, Wanchai
Hong Kong

WY PR R T R
f M i 27
%E&i’ AR A 16

'F%TFTI, Telephone No:

-

~

[ H Facsimile No:

R4S Our Reference:
(11 in TC/4/2 (07)
ﬂéﬁrﬁ‘éi‘%‘f Your Reference:

16 July 2007

Dear Sir/Madam,

2007 Manpower Survey of the
Textile, Clothing, Footwear and Handbag Industries

I am writing to solicit your support and co-operation in the 2007 manpower
survey to be conducted by the Textile and Clothing Training Board of the Vocational Training
Council.

The Textile and Clothing Training Board has been appointed by the Chief
Executive to be responsible for all matters pertaining to manpower planning and training in
the textile, clothing, footwear and handbag industries. To enable it to formulate the
necessary plans on manpower training, the Training Board will conduct a manpower survey
from 23 July to 22 August 2007 to up-date the manpower data of the industries. The survey
aims at obtaining the following information on each of the principal jobs in the industries:

(1) the number of employees at present employed,

(i1)) the number of existing vacancies;

(ii1) a forecast of number of employees by August 2008; and
(iv) the number of employees at present under training.

The information collected will be handled in strict confidence and will be published only in
the form of statistical summaries without reference to any individual employer.

|Vocational
|| TRASNE-LIALINL

P mayEs
W88/ MAFA

syl esdo hk
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I enclose for your reference and completion, the following documents in both
English and Chinese.

(a) one copy of the questionnaire (Appendix A),
(b) an explanatory note about the questionnaire (Appendix B), and

(c) alist of descriptions for the principal jobs (Appendix C).

During the survey period, an officer of the Census and Statistics Department will
call at your office. The officer will answer any queries you may have, assist in the
completion of the questionnaire if necessary, and collect them for data processing.

The findings of the survey together with the training measures recommended by
the Textile and Clothing Training Board will be presented in a report published by the
Training Board.

Should you have any queries in connection with the survey, please contact the
Manpower Statistics Section of the Census and Statistics Department by telephoning
2116 8375.

Yours faithfully,
K

| II I'l.._ / v
| L \
(Kénneth L.F. LE))
Textile and Clothing Training Board

KL/AL/mi

246



[~ 3(a)

Vocational Training Council
Industrial Training Division
16/Fl., VTC Tower

27 Wood Road, Wanchai
Hong Kong

f r}f Telephone No:
' Facsimile No:
R4S Our Reference:

(11) in TC/4/2 (07)
T FrHBE Your Reference:

g
whalh o HIh o BEER L QYT OO EF N i
I RN A AL T S AN EVS et SRR

R REDT R

FFTHA RS E o i VA W g
BE G 2 @R o S E WA A BIRER SR
TR RGP RAS R ERT LRS00 B -
A =z E A ‘{‘E'wlr‘k'%‘ﬁ’%{?@cﬂ?,iy i = B3OS AY
IR

(_) Elﬁrjfﬁégllhgfr’

(Z) HEFGLL

=y WHEZ OO E 5 Eﬁﬁj(@ﬁﬁﬁ@@\'f?
() BRI

G I S R RS (R B A S T Ak o ] [ ]
R

B P RSB R Y

(F'h) %}g\[% NN
(o) AN (R
(rJ) = E’[%;’ﬂ: e [BH%&‘FJ 1o

.=hwhtahuna

[EFY TS
247 oo/ A T
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Z[[[;ﬂ’%}g\[?J“?_I@ %E Lg‘r{lj‘_ljﬁa.{.r—u L—J _Iﬁﬂf_lrg’%ﬁ ;Efﬁ
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CONFIDENTIAL | ™ g Appendix A

WHEN ENTERED WITHDATA | A 8 ¥ [F By 4 1
Sheet
57 T
VOCATIONAL TRAINING COUNCIL
B ¥ P
THE 2007 MANPOWER SURVEY OF THE TEXTILE, CLOTHING, FOOTWEAR AND HANDBAG INDUSTRIES
o B BEYSIRY OO0 F 4 ‘JJ?ﬁﬁ
QUESTIONNAIRE
R
(PLEASE READ THE EXPLANATORY NOTES BEFORE COMPLETING THIS QUESTIONNAIRE)
(ﬁ%ﬁfj’ﬁﬁ‘iﬁﬁaﬂﬁﬁf)

For Official Use Only:

PR

Rec. Survey Industry Establishment Enumerator's Editor's Check No. of Employees

Type Code Code No. No. No. Digit Covered by the

Questionnaire

111

1 2 3 4 5 6 7 89 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27
NAME OF ESTABLISHMENT: ADDRESS:
W B o
TYPE OF PRODUCTS/SERVICE: TOTAL NO. OF EMPLOYEES:
B fify 78 R/ A 3k ¥
NAME OF CONTACT PERSON: AN POSITION:
oA LR 6 2 i B %
reeo:| | L L J-LL L[] FAXNO.
% ﬁ’f' 48 55 56 63 &;ﬁlw e
evas | | Lt
F{T- =t 64 98

VTC-TX-01

(Q e
Q)¢ XIPUS

\



20

21

22

23

24

25

26

27

28

PART 1 57— 7

(A) (B) ©) D) (E) (F) Enter in column (B) employee's
Job Monthly No. of Employees No. of Forecast of No. of average monthly income
e Income at Date of Survey Vacancies No. of Employees Trainees” range according to the
Code (excl. lrainees”) at Date of 12 Months at Date of following codes :
5 E g e aRN e Survey from Now Survey O] PRt S R iy
L o) (excl. trainees”) (excl.trainees”) fﬁ‘tj'”f?”ﬁ” F SRR B) ]
A “ur
(A e Code Monthly Income
(o He9) aﬁl%‘F B Es ﬂjﬂ*{ﬁ
Job
Rec. No. 1 Under $5,001 | ™
Title Type fatid
T b 2 $5,001 - $6,500
8-10 11 12-15 16-18 19-22 23-25 3 $6,501 - $8,000
4 $8,001 - $10,000
2
|| L] || ] || S stoor-siso0
2 I | I I I I I I I I I I 6 $15,001 - $20,000
7 $20,001 - $30,000
2
| | I N ey
il Lyl
aln N A
N N O A R R B B
s N O I R R N B
il Lyl
aln N A
N N O A R R B B
s N O I R R N B
il Lyl
aln N A
s N O A R R B B
s N O I R R N B
il Lyl
s N A
s N O A R R B B
s N O I R R N B
il Lyl
aln N A
uln N O A R R B B
s N O I R R N B
il Lyl
aln N A
uln N O A R R B B
s N O I R R N B
aln N I O B
Note 1 : If additional lines are necessary, please tick here [ | and enter on supplementary sheet(s).
B AR R (V) BRI [ SR R -
"Note2:  The term 'trainees’ includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
FH‘F:'E: COTCRH ) WO R H“}ﬁj%‘fiﬁ;‘@ﬂvﬁ‘ﬁa%‘fie
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IS¢

PARTII 37~ %,'Zﬁ"‘

1. Employees Qutside Hong Kong
B

Please fill in the number of technologists, technicians and craftsmen who had been

deployed to work in Mainland or offshore plants/offices for more than 6 months during

the 12 months prior to the survey

2. Employees Working in Mainland and Offshore under your Company's Control

Please fill in the total number of
Mainland and offshore plants/offices
of your company

% 1.7l fTE I B 05 9 B, [

Please fill in the total number of local employees
(excluding Hong Kong Residents) working in
Mainland and offshore plants/offices of your company

ﬁdqa F'@%;é‘ R i R P2 LB T 53 9 Rl B T (R R ﬁ?@ﬁ?yﬁﬂﬂ%@'*@ﬁ‘ %ﬁi@ﬁ‘fi% Ji"[ilf["@"f@ﬁﬁ@(7l‘%?*75'/%3}35‘
Bl ~ et M‘T s I R BED 4B < HVE P e (D AR
Mainland Offshore
I A 9
No. of Technologists |:|:|:| |:|:|:| Mainland Offshore Mainland Offshore
ey - 8 8 1 FlTB A [ Ta 9t I A Y&t
No.of Technicians [T1] [T 1] [IT] LI LITTT] [ITIT]
RISy S g 14 17 26 29 3
No. of Craftsmen |:|:|:| |:|:|:|
HoMgr 20 23
For Official Use Only
e A L] || L L L LI
2 43 44 45 46 47
3. Internal Promotion 4. Number of Employees Over Age of 50
e (Bf1 287 BB
Please fill in the number of internal promotion in the past 12 months
B ~ BT [ HFAR B
From Technician From Craftsman From Others
to Technologist to Technician to Craftsman
A e Fif = pLE fo 356 Technologist Technician Craftsman Operative
*?ﬁﬂvr HF'FF,'I ?Tﬂ EXES FEf] ?WFEE,? R =
57 60 63 66

For Official Use Only

==

L




(454

Education and Training an Employee Should Have

BfIZE IR VAR

Technologist Technician Craftsman Operative
il il & e e
Training Training Training Training Training Training Training Training
Education Mode Period Education Mode Period Education Mode Period Education Mode Period
PR T Wk 7RI T P T WE I P T Wk I R P T Wk P
e e
Please fill in the boxes the education and training an employee should have according to the following codes:
U] PR30 O W s I SIS * 147
Code Education Code Training Mode Code Training Period
AR PR ApBE FAp AR 7 e
01 Degree/Associateship 1 On-the-job training 1 4 years or above
s SR T RSN
02 Higher Diploma 2 Apprenticeship 2 3 to less than 4 years
Ay 183 FHEF SEEpErT
03 Blploma 3 Off-the-job training 3 2 to less than 3 years
Y R e CEEE]
04 Higher Certificate 4 1 to less than 2 years
I — F R
05 Certificate 5 6-11 months
A + = - ]
06 Secondary 5-7 6 Below 6 months
i =l A
07 Craft Certificate
e
08 Secondary 3 For Official Use Only |_|
= [P R R 87
09 Below Secondary 3
=




€S¢C

6. Recruitment of Employees

/BfI%1

(I) If your company has experienced recruitment difficulty in the past 12 months, please state the reasons by ticking the appropriate boxes.
You may wish to choose more than 1 box for each job level.

YIRS TS 1206 E T PR R e M ﬁ"iv‘_ﬂ,ﬁlﬂﬂr& Y SRIE VRN (B R - ST )

Technologist Technician Craftsman Operative
TR AR EE e
(a)  General labour shortage in Hong Kong I:l D I:l D
PR 88 89 90 91
(b)  Insufficient graduates in relevant disciplines from institutions I:I |:| I:I |:|
R R % B 1T 2 53 o 55
(¢)  Lack of applicants with relevant experience and training I:I |:| I:I |:|
ST T HRCER 7o % o7 % %
(d)  Working conditions/remunertation package could not meet applicants' expectations I:I |:| I:I
F/’%f’%l*/#ph:ﬁsz FTF/\I _]“‘F;EE&:S’{EV_]“ 100 101 102 103
(e)  Other reasons I:l l:l I:l l:l
El ]’—UjJ_F;l[-kJ 104 105 106 107
Please specify
% pr]
For Official Use Only
2 R L] LI
108 109 110 111

(IT) Please fill in the total number of Compliance Manager and/or Compliance Supervisor who will be employed by your company in the coming 12 months

AR RVE] 2 PR SR e 12 I T (PR YR PSR AR AR B AR A R A - B

Compliance Manager Compliance Supervisor
TERIR A YE R P §
112 115

For Official Use Only

== Igj F]j,

118 119




Appendix 3(c)
&8 3(c)

The 2007 Manpower Survey of the Textile,
Clothing, Footwear and Handbag Industries

R I R ¥ 00+ &
J%F

Questionnaire Explanatory Note

2 REE

R

General

- _|ﬂ§—t

1. Please ignore the numbers in the row immediately beneath the headings. They are purely for

data processing.

5 SRR fORHBE L BUSYRIECR B - SRR -

Before completing the questionnaire, please read carefully the job titles and job descriptions in
Appendices. For employers of the textile industry, please refer to Appendix CI1, for the
clothing industry, please refer to Appendix C2, for employers of the footwear and handbag
industries, please refer to Appendix C3, while for employers of trading of textile or clothing
products please refer to Appendix C4.
F’J%‘@‘ 1] 0 2RISR IRV (SR o R YR ﬁ?i‘“ﬁﬁﬂﬁé&r‘ I~
&WE* PRI = o BRI SR VRS G RIIERAT = - St WS
fﬂ*ﬂ[ﬁ”f’é_ %F‘lel‘ﬂ‘%[ P

Please insert a zero (0) for any column not applicable to your establishment.

T FUE T PP SHP I (0) O

Please fill in information as accurate as possible because the information collected from this

survey is vital for determining the manpower requirements of the industry in order that the

Textile and Clothing Training Board can make meaningful recommendations to the SAR

Government on how to meet training needs.

?i—@ E ?éﬂéﬁl‘f’ﬁ[’n‘[ [—kl“‘J ‘%}[x*[%j’if"ﬁ“é:t—_lﬁ_ifﬁﬁ k- Jgﬁ‘j‘@kwglgl » RS S K
"méggwﬁl IR B P T K PSP St -
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PART I

By j"ﬁﬂ I,}}

5.

Job Titles - Column (A)
B (A

(a) Please fill in column (A) those job titles together with their appropriate code numbers
specified in Appendices C 1,2, 3 or 4, applicable to your establishment in order of their
skill levels (i.e. technologist level jobs first followed by technician, craftsman, operative
and unskilled level jobs).

ORI - ~ = ~ 2B PR PBP LRI » S e - i
AV | (Ftpdsep - B R Ao ~ 30~ #Rfes RIERT ) o

(b) Please add in column (A) titles of any technical jobs not mentioned in Appendices C 1, 2,
3,0or4"" and briefly describe them and indicate their skill levels.
INEIBSRE PR P TAEA EACIEAT ~ - 2~ 2 BP0 Fi- R (AP
PRI 2 (R RS .

* Note 1 : For employers of the textile industry, please refer to Appendix C1, for the clothing industry, please
refer to Appendix C2, for employers of the footwear and handbag industries, please refer to
Appendix C3, while for employers of trading of textile or clothing products, please refer to
Appendix C4.

* OB L BRI RN -  BI E RIS o QT R R
SRAT IS ] AR 9 IES T ST P -

(c) Please classify an employee according to his/her main duty irrespective of any additional
secondary duties he/she may be required to perform, e.g. an operative who works mainly
as a dyeing machine tender but is also required to perform the work of a preparatory
machine tender occasionally should be classified as a dyeing machine tender and not as a
preparatory machine tender; a technician who works mainly as a merchandiser but is also
required to perform the work of a quality controller occasionally, should be classified as a
merchandiser and not as a quality controller.

PEVKIBENS BRI [ 8RS PTG - B - £
EIJ_' BIBI R T [ IE B RECE D (B Rl e RS
= PR AR f”gF"F'“ RIS EVEVEITRE o (I 1 PR
T - i ﬁ@ﬁ%gsﬁl I -

Monthly Income - Column (B)

5 B

Please fill in column (B) the code for total monthly income for each type of employees. The
income should include basic wages, regular overtime pay, cost of living allowance, meal
allowance etc., if any. If you have more than one employee doing the same job, please enter the
average figure. (Please refer to the codes in the last column of the questionnaire)

Gk (B)W@‘JE@FUFWWEJF@F FIF LRGN (R 2
afa 3{ Eﬁ QTR - ¥ E D (OB B E'ﬁ“’”' . (i
aa .

RYAREE)
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10.

Number of Employees at Date of Survey (Excluding Trainees*z) - Column (C)

FERE B (SRH IR —(OR

Please fill in the total number of employees (excluding trainees %) for any one job in your

establishment. ‘Employees’ refer to those who have worked for the same employer for

4 weeks or more and for not less than 18 hours in each week. The number should include local

staff being posted outside Hong Kong.

i e ey CORHRID) 57 P e TIBED ) AL FE 2 B
(B2 1B BT o IR SRR (B bR 7R - I'A*E\TE”E“N?FH’TFE Pt

+ FIJF,H»['EF Yo

Number of Vacancies at Date of Survey (Excluding Trainees*z) - Column (D)

FEFHEE COFH RN — DI

Please fill in the number of existing vacancies (excluding those for trainees ° ).
‘Existing Vacancies’ refer to those unfilled, immediately available job openings for which the
establishment is actively trying to recruit personnel at date of survey.

?ﬁ? FURHRE 2 0t | (SF"H7 GG IR9) -
| i—_ﬁsfw&'* o L G TR D AR R AR

Forecast of Number of Emplovees 12 Months from Now (Excluding Trainees*z) - Column (E)

TR = WEEMRE S B CORH BRI — (B

Please fill in the number of employees (excluding trainees 2) against each principal job you
will be employing 12 months from now, i.e. August 2008.

fiE R = W E & A2 OO & 1 EEOfRES “E(CFHOR) -

Number of Trainees > at Date of Survey - Column (F)

HETRH” (DM

Please fill in the total number of employees undergoing training, including all trainees
receiving any form of training and apprentice under a contract of apprenticeship.

[FB S STRGRI AR VLR TR g
o 45 3 |

*Note 2 : The term ‘trainees’ includes all trainees receiving any form of training and
apprentices under a contract of apprenticeship.

*[;ﬁpi_tz: F.man:gJ cﬂﬁli—'iﬁvkﬁa"mw*—' ,I;'}y'ﬁ“J?FLFL‘ lg }:—“;F:T.lg%f@o
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PART IT
51 s

11.

12.

13.

Emplovees Outside Hong Kong

EBF |99 mE

Please fill in the number of technologists, technicians and craftsmen who had been deployed to
work in Mainland or offshore plants/offices for more than 6 months during the 12 months prior
to the survey.

%@W@#ﬂ 21T FVE BB S Y R /B 3T (R85 ] pud
7~ HerE IR * B

Employees Working in Mainland and Offshore under Your Company’s Control”

#f| R RIS BBV 9 e R T (AR

Please fill in the total number of local employees (excluding Hong Kong residents) working in
operations in Mainland or offshore plants/offices which manufacture products for your
company and are under your company’s control.” All local employees involved in engineering,
management, clerical and production work in such operations should be included (but
employees seconded from Hong Kong should be excluded). Please dis-regard the name or
ownership of such operations.

QBT S BB S UL O 45, 4k
_@aawsm i F'H*"EFM@’TEN?”*E TN ST R
i M F', ( IF.'T ;,J}-Flpfrr F{If'gj ‘EfIJ %4 'F'IEJQIHW’E’F” ﬁ?ﬂ?*\/ﬁts 0

# The meaning of ‘Operations in Mainland and offshore under Your Company’s Control’ refers to any operations which
satisfy the following conditions:

T 12 R AR - B AN 9 SR ) SR S ¢

(1)  there are staff in your company posted to the Mainland or offshore operations to manage the
activities on a part-time or full-time basis; or/and

FI 2 FNEEE RN R AT T B 9 W T (5

(2) your company/top management of your company is involved in making important
management decisions concerning the Mainland or offshore operations.

FI 2 IR L2 FIR IR R S B9 68, 567 3 PR R IR -

Internal Promotion
PR

An internal promotion is the promotion of an employee to a higher level job by virtue of his
performance or abilities. Please fill in the number of internal promotion from “Technician to
Technologist”, from “Craftsman to Technician” and from “Others to Craftsman” in the past 12
months in the respective columns.

(T ARIGIRYIPA (AL S R 1 - T
HiHisE3 o = ﬁFﬁﬁ[ﬁWﬁﬁﬁ ﬂ:ﬁw Wﬁ*?ﬂ:ﬁﬁp,lbnﬂﬁ
,EI;RE‘FI‘F[TH FleET
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14.

15.

16.

17.

Number of Employees Over Age of 50
el D e

Please fill in the number of employees over age of 50 at technologist, technician, craftsman and
operative levels.

P R BRI AR T B S B

Education and Training an Employee Should Have

FREL 3 o) R

Please fill in the boxes your view on the education and training which an employee in each job
level (i.e. technologist, technician, craftsman and operative) should have if he/she has to carry
out his/her work competently according to the codes specified in the questionnaire.
i A5 14 Fa;?]ﬁ?%ﬁfjﬁlﬁi PR - FRAFED BT WD RRpVREL S ) [FAE R
]iﬂé B?ngﬁﬁ& , —1’]'5]"55 FH~ (2. ﬁﬁ%fﬁglﬁﬁ i[’]gﬁ?/UF'ejiﬂ% o

Recruitment of Employees

RE

(I) Please tick the box(es) or fill in your views on the reason(s) of recruitment
difficulties if your company has experienced in the past 12 months.

ﬁ?;ﬁ*ﬁf“ﬁprv BRI ROE]  TISEF 1200 F I PR P R E g
PR <

(I) Please fill in the total number of Compliance Manager and/or Compliance
Supervisor who will be employed by your company in the coming 12 months.

T BE] 2 PR 120 2 PR IR A RIS A
16~ e

Example
="

To facilitate proper completion, an example is given hereinafter for your reference.

BV i N SR o FUK I ISRt > Pt .
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6S¢

Example - Textile Industry

[l

— A K

(A) B) © (D) (E) (F)
Job Monthly No. of Employees No. of Forecast of No. of
T e Income at Date of Survey Vacancies No. of Employees Trainees”
EEET (excl. trainees#) at Date of 12 Months at Date of
iﬂ?’ﬁ FUEMREY S B Survey from Now Survey
( %‘7’?"%#[&3 ) (excl. trainees#) (excl.trainees#) EJ‘EJ %‘7’?"1%#
PE FEdE S S TR e hea
CEH ) PEEL g
CoR B9
Rec. Job
Title Type No.
i
8-10 11 12-15 16-18 19-22 23-25
Maintenance Supervisor 2 0 6 1 2 1
AL EY
Textile Mechanic 2 0 5 4 2 4
AR P
2 || 1 || 1 ||
2 || 1 || 1 ||
2 || 1 || 1 ||
2 || 1 || 1 ||
2 || 1 || 1 ||
2 || 1 || 1 ||
2 || 1 || 1 ||
2 || 1 || 1 ||
2 || 1 || 1 ||
2 || 1 || 1 ||

Enter in column (B) employee's
average monthly income range
according to the following codes
R IBESOT £ L i
FONIABELE (B) AP

Code Monthly Income

e FEE
1 Under $5,001 I'J ™
2 $5,001 - $6,500
3 $6,501 - $8,000
4 $8,001 - $10,000
5 $10,001 - $15,000
6 $15,001 - $20,000
7 $20,001 - $30,000
8 Over $30,000 '}







Example - Clothing Industry

fls — g+ ¥

)

09¢

B) © (D) (E) (F)
Monthly No. of Employees No. of Forecast of No. of
Income at Date of Survey Vacancies No. of Employees Trainees”
Code (excl. trainees#) at Date of 12 Months at Date of
EE[p FUEMREY S B Survey from Now Survey
ﬁf‘]?ﬁ‘f ( %‘7’?"%#[&3 91) (excl. trainees#) (excl.trainees#) EJ‘EJ %‘7’?"1%#
P FEdE S I TR e “Er
CREHEI) MREY * G
CoR B9
Rec. Job
Title Type No.
%
8-10 11 12-15 16-18 19-22 23-25
Merchandiser 2 4 5 | | | | | 1 | | | | |
FRAREE E
Sample Maker 2 4 3 | | 1 | | | 3 | | 1 | | |
Bl
2 1 || 1 ||
2 1 || 1 ||
2 1 || 1 ||
2 1 || 1 ||
2 1 || 1 ||
2 1 || 1 ||
2 1 || 1 ||
2 1 || 1 ||
2 1 || 1 ||

Enter in column (B) employee's
average monthly income range
according to the following codes
R IBESOT £ L i
FONTIAHBELE (B) AP

Code Monthly Income
W B

1 Under $5,001 I'J ™
2 $5,001 - $6,500
3 $6,501 - $8,000
4 $8,001 - $10,000
5 $10,001 - $15,000
6 $15,001 - $20,000
7 $20,001 - $30,000
8 Over $30,000 I'] -




19¢

D

Example - Footwear and Handbag Industries

] =" — g o b = 5§

(A) (B) © D) E) ()
Job Monthly No. of Employees No. of Forecast of No. of
e Income at Date of Survey Vacancies No. of Employees Trainees”
Code (excl. trainees#) at Date of 12 Months at Date of
R ;iJ?J pgp b Survey from Now Survey
w“fr’}%‘?* vl !ﬁ#ﬂ,ﬂ% 1) (excl. trainees#) (excl.trainees#) PEpTR é‘{#
E A E FEH R i
CEH ) fRES g
CoF I
Rec. Job
Title Type No.
B ALl G A9k
K%
8-10 11 12-15 16-18 19-22 23-25
Pattern Maker 2 2 | 6 | 5 | | | | | 1 | | | | |
TR £
Finishing/Polishing Workes 2 4 | 6 | 2 | | | | | 1 | | 1 | | |
B3 E
N L[ || L] ||
L L[ || L[] ||
L] L[ || L] ||
L L[ || L[] ||
N L[ || L] ||
L L[ || L[] ||
N L[ || L] ||
L L[ || L[] ||
N L[ || L] ||
L L[ || L[] ||

Enter in column (B) employee's

average monthly income range

according to the following codes
HTREIT 155 P
£ SURNSR (B BT

Code

1

2

Monthly Income
B

Under $5,001 I'J™
$5,001 - $6,500
$6,501 - $8,000
$8,001 - $10,000

$10,001 - $15,000

$15,001 - $20,000
$20,001 - $30,000

Over $30,000 I']




Appendix 3(d)
fffE4% 3(d)

Questionnaire Explanatory Note (Appendix C1)

IR AT )

JOB DESCRIPTIONS FOR PRINCIPAL JOBS

IN THE TEXTILE INDUSTRY

WBY  pBos T (B3

SPINNING BRANCH

5 &) P 2

Code
No.

S

Job Title
£ S

Job Description
= (ER

" TECHNOLOGIST LEVEL

Foif

101

Mill Manager

i

Responsible to the general manager or equivalent,
plans, organises, directs and co-ordinates, together
with engineers and executives, all activities
including research and development, and all
resources related to production in a spinning mill.

FIRERSRIES i - py i s ,@5 st

BN ~ A s [ ¥ i (=

) ?ﬁﬁm“ CR R o

102

Department Engineer

A

Responsible to the mill manager or equivalent,
plans, organizes, directs and co-ordinates, in
liaison with other sections/departments, all
activities related to the efficient and economic use
of resources for production in a spinning mill.
I 8 g S 0
gl %Ef" ~ARE bijﬁ—r» FI- fi llp’ (AT
R i”ﬁ: UJFF“J_‘%F f= ITFI"\*W%

103

Production Engineer

T (%) 2 [

Responsible to the department engineer or
equivalent, plans and executes production systems
for spinning plant. Takes charge of production,
manages and directs the production department
personnel to maintain quality and productivity and
to minimize manpower and raw material wastage
in all production processes in a spinning mill.

*%WﬁPﬁ*ﬁﬁ%:ﬁEﬁﬁﬁ%ﬁf
WWi@%% G i
A MRl EE L YR Jf e ?E’?i'»’?l’?
oy J”vr}%'del
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Code
No.

b

Job Title
£ S

Job Description
= (ER

" TECHNOLOGIST LEVEL (Continued)

B> G

104

Maintenance Engineer

===

Responsible to the department engineer or
equivalent, plans and executes maintenance
systems for spinning plant. Installs new
machinery, carries out plan modification and
maintenance to meet production requirements so
as to minimize down-time and improve production
efficiency. Maintains workshop facilities such as
air-conditioning system, steam plant, water and
electrical supply and factory building, and liaises
with equipment suppliers on matters concerning
services if needed.
1 PR A~ Y EI 5 IR
Wlﬁx%ﬂ% HEprpeRy > o AR BT 5
P”&@%@’I s I -
@f:}f"r <3 %[EJJ% Uk’/ﬁﬁ[@gﬂ JQFEIF%[TFJ v[
ST SR R R b
%@Eﬁ%ﬁ@ﬁﬁfo

105

Quality Control Engineer

TNAEYE:

Responsible to the mill manager or equivalent,
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/specifications for raw
materials and finished products.

[FJ 'grv'%ﬁ‘} ke F‘[FL’IEFG Ly Efﬁg{)fa{ﬁ: ’ "JEI
73/}“'[ E’lf ’Flﬁ#[ﬁm%ﬁ F I:Ff] :‘a&% N CISF—Q
AL i 2 SHROR S o
AL -

106

Shift Engineer

(%) B[R

Responsible to the production engineer or
equivalent, manages and supervises the production
and personnel of the spinning department in one
shift in accordance with production plan.

ﬂ%@(ﬁ@>jFWP%k EHEUH
A %‘r@bf‘ﬂ% (s T ’ﬁgfgui A

kqi# ]ll_—‘Ao
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Code

No Job Title Job Description
Py % N
S k) = (ER

" TECHNOLOGIST LEVEL (Continued)

B> G

107

Section Maintenance Engineer

Responsible to the maintenance engineer or
equivalent, manages and supervises the
maintenance work and personnel in spinning
sections in accordance with maintenance schedule.
BE = Ry 0 E R SRR
HEDR LRI T 6

108

Merchandising Manager

iR

Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and
supervises the co-ordination and presentation of
sample and quotations, negotiates with buyers.
Oversees and follows up buyers’ orders, liaises
with appropriate departments to ensure prompt

shipment of buyer’s order.

T AR ) b1%#@WW

%ﬂ‘@ﬂﬁbﬁﬁﬂlﬁ%w@
O R T R, IR *ij9JFk R

éﬁ*ﬂ?ﬁ DR RRAITA R pERUE e

HTf- (AT

109

Marketing/Sales Manager
(or equivalent)

188, e
R A%

Plans, organizes, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market
requirements.  Contacts clients personally to
promote sales.

POl > AR~ P wﬁw1% "
ib#ﬁ%ip;u ° ffﬁﬁﬁﬂ 250 m*’T?HvI ay
mﬂﬁﬁ%b/ﬁwJﬁjiﬁwgf# HEpE=g
gg’%} I #ﬁ%lihj °

110

Product Development Manager

2 lf[#[fﬁ A

Plans, organises and controls research and
development work relating to new technical
process, new products and utilization of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.
TS~ S T %@

< mipof %%}# 5 P
s

“:—L?g-,ﬂ
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Code
No.

b

Job Title
£ S

Job Description
T OESM

" TECHNOLOGIST LEVEL (Continued)

B> G

111 | Compliance Manager

IEHFRAGAEE

Takes charge of the full compliance function of the
company. Responsible for developing policies and
procedures and implementing proper practices on
vendor compliance. Provides inputs to
management on long term strategic direction on
compliance issues. Keeps abreast of the global
development on aspects like human rights and
international standards and alerts management on
high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers
for continuous enhancement on compliance
practices.
B S Ff%#wwmwoﬁ%
ﬂfﬁwb@ﬁ PRI R A
e R R JT‘%EJﬁE Pt fjﬁﬁ%i'?
%wLﬁOJ% SRS ¢ B
i T’Fﬂf %E'F.éf‘tj‘ e lRE
%‘T e kF ﬁgrgblﬂ"%
mgfﬁﬁ"%gﬁm%mﬁwa [=-

TECHNICIAN LEVEL

5 3

201 | Production Supervisor

EX: e APl ke

Responsible to the shift engineer or equivalent,
takes charge of the spinning department/section for
production according to the schedule. Manages
the personnel of the department/section to
maintain quality and productivity.
ﬂﬁw<ﬁ@>ﬂ%wkmkgﬁ%;m%ﬁ
o= O Rl ERE N I LS *‘iﬂfff'lﬁﬁu
SERNIE L FLEEL S

205 | Quality Controller/

Laboratory Supervisor

BTV BRI 5T

Responsible to the quality control engineer or
equivalent, controls the product quality in all
stages of spinning processing and maintains the
quality standard of the products according to test
results. Manages and directs the work of the
subordinates. Takes charge of the laboratory
testing and development work including testing of
textile materials if needed.
[mﬁETiFﬁ9P%‘E FIf  RUSRRRAR -
ﬁl a[ﬁ\};ﬁ—&i@ %EJE%FF g - & FE?[TE,IB
¢m“ S MR EIRIR EP?%"??,P@EEVS@L
B R ﬁﬁfﬂ%\%&%’*’ﬂﬁli%fﬂﬁ% °
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Code

No Job Title Job D,escﬁription

S E (e

' TECHNICIAN LEVEL (Continued) %/ 1% (1)

208 | Maintenance Supervisor Responsible to the section maintenance engineer
or equivalent, takes charge of all maintenance,
machine erection and conversion work, in one or
more sections. Manages and directs the work of
the subordinates.

REFSTER L 2 G (U2 RIS 52 f5 s~ F g B
IR RS T [ B SR
AN T [

209 | Electrical and Mechanical Responsible to the maintenance engineer or
Technician equivalent, performs technical tasks contributory
(Electrical/Electronics/ to installation, operation, maintenance and repair
Mechanical/Air-conditioning) of electrical systems and equipment, electronic

devices and equipment as well as air conditioning
plant in the spinning factory. Manages and directs
the work of the subordinates.
e o IR 2 5 R S EY T s B R e
(s /[ /49, 40 |12 (5 [t s P ISEEE
AR R R SR
pENT AN T TR

211 | Merchandiser Assists in the negotiation with buyers and
preparation of quotations. Handles buyers
production orders and samples. Follows up buyers
orders including liaising with other departments on
the quality requirements of buyers and tracing the
progress of production to ensure prompt shipment.

FrEfiFREE o 21 IR e A T (R e R

L o e N (s il
PSS E | TSk TRORISR 2 L 4 s
F RS FTETS N 5E
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Code

No Job Title Job Description
Py % N
S k! ToEmM

" TECHNICIAN LEVEL (Continued)

Herst i Gt

212

Compliance Supervisor

e I A 7

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers and
other non-management groups. Establishes and
maintains positive relationships with appropriate
local religious, labour, political and business
leaders through sharing information and giving
advice.  Provides assessments, analyses and
forecasts of local, political, cultural and economic
conditions.

AR EHIEA AR50 ) PR v A
kO« T M R T
ﬁﬁ%wﬁﬁﬁﬁg‘%%ﬂ%%aﬁWW*gqé
[ AT (R I A
£ IR B (EROAL -
e M HGLR R SRR BT R ST ¥
UF M IR 0 R S - B
i~ [ AR i P -

CRAFTSMAN LEVEL L Ak

301

Section Leader

(SR T

Assumes responsibility for supervising production
work, instructs on standard working methods,
checks and corrects faulty products and supervises
the cleaning work under the direction of the
production supervisor in one or more sections of a
spinning mill.

RN R AV L Ll e IE O E?'E’f%ﬁ’ﬁif
BSRRC PV B 215 dpal e o ie s 15
Ay ﬂﬁ&fmé i R TR
[E:o
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Code
No.

b

Job Title
£ S

Job Description
= (ER

" CRAFTSMAN LEVEL (Continued)

A (AR

302

Textile Mechanic

RS

Undertakes erection, setting, maintenance,
overhauling, converting and repairs of machinery
and bench fitting work under the direction of the
maintenance supervisor in one or more sections.
AEEHEE W “J?Tﬁﬂ* VRE AT
AOBSIb 4L ~ BLYE (& - T~ S I’SIE‘

—}SITFIIE_L—“ 'll_—‘Ao

304

Electrician/Electronics
Craftsman

R

Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors electronics devices and equipment under
the direction of the electrical technician or the
person in charge of electrical work.

o=

R R R
= ’?%I*%a@ Vo P - SR
4 %:E%II’}S/%UJF

SEL PR 7

—r]ll:o

305

Air-conditioning Mechanic

-

Undertakes installation, maintenance, cleaning and
repair of air-conditioning equipment under the
direction of the air-conditioning technician or the
person in charge of air-conditioning work

e 1“’?%‘3 ety 1“’3#@5’:59 E IEF[] PH T (EU
Trpd™ o 5 Wl RS ITH“%‘%I?F

306

Boiler Mechanic

SR

Operates, cleans and maintains steam boiler(s) and
fuel tank(s) under the direction of the electrical
technician or maintenance supervisor or the person
in charge of boiler maintenance work.
i A e o M AV
TR O OESEE WRAR  eE
%‘@?bﬁéﬁﬁkwmo

321

Winding Machine Leader

Assumes responsibility for supervising production
work, instructs on standard work methods, checks
and corrects faulty products and supervises
cleaning work in the winding section.

FIEUE:F‘H@?E\ pJffEaf: [ ;r'F’,xaEJrAEMﬂﬁ

S - S R R
ol ST A
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Code

No Job Title Job Description
Py % N
e k) = (ER

OPERATIVE LEVEL T

401

Blowing Room Machine Tender

e

Operates and cleans all the machinery and
equipment in the blowing room. Removes all the
droppings from under beaters and scutcher.

B[R EEE (LI ifF'F [FORG i ) TR
LCRGIE N S R Ul T

402

Carding Machine Tender

AR

Operates and cleans carding machines. Pieces
slivers, doffs full cans and delivers to drawing
section, brings back empty cans. Sweeps floor and
sorts different types of waste.

=R EEARARES © P TR TR
(S » SREVIA] ’}H[ﬂ'*""b
15253 I 40 o

403

Drawing/Sliver Lap/Ribbon
Lap/Combing Machine Tender

R/ 1%E S S
RS i =

Operates and cleans drawing/sliver lap/ribbon
lap/combing machines according to schedule.
Delivers full cans/laps to next process and sweeps
the surrounding places.

T (BB B R R TR j‘/lv’ff"*“/
RERES DA 15 s E T - T
WA IR

404

Roving Frame Tender

RS i =

Operates and cleans roving frames. Piece ends,
keeps roving frame supplied with sliver and
replaces with empty bobbins. Doffs with full
bobbins and starts ends with empty bobbins.
Sweeps floor under adjacent to roving frame.
BB E RV o i el F ik Bup) o #E
Ff' » TeAp R S BE /ﬁ?@*pﬁiﬁf‘jpl

405

Spinning Frame Tender
(ring/open-end)

S
(YL H5)

Operates and cleans  spinning  frames
(ring/open-end), pieces of broken ends, doffs full
bobbins and replaces with empty bobbins. Starts
ends and creels roving bobbins. Separates wastes.
Sweeps floor under and adjacent to spinning
frame.

(RIS CRIGE ) o B TR AL
PO 4P R 0 IS R
WP
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Code

No. Job Title Job D/e;cﬁription

S E (e

" OPERATIVE LEVEL (Continued) (=~ 7% (&)

406 | Winding Machine Tender Operates and cleans winding machines, removes
full packages and replaces with empty cones, knots
broken ends. Sweeps floor under and adjacent to
winding machines.

;IGEL:T [FI Qlﬁi&[’;@ﬁ[ 4I‘t1 FFKITIE& i EF[ ’ T Fl %Eﬁ ’ %?ﬁﬁﬁ%
Wnii**‘jpl
407 | Twisting Frame Tender/ Tends and cleans doubling/twisting frames, places
Doubling Machine Tender packages of yarn on creels, knots broken ends and
doffs twisted yarn bobbins.
(8L SR 0 R RS, S B % i T
B R

408 | Reeling Machine Tender Operates and cleans reeling machines including
arranging cones and cheeses in position, knotting
broken ends, typing tie bands and doffing full
hanks. Sweeps floor under and adjacent to reeling
machines.

FEA PRSI 2 ﬁé l‘mw*?f%w 2 Ellfﬁl‘“ [R5 e
A EN R ibléwi EREIT
Wl’ﬂ‘ AT e

409 | Warping Machine Tender Operates a warping machine to produce proper and
predetermined warper’s beams including knotting
broken ends, creeling cones and doffing beams.
Cleans the machines and cone creels.

BRI I8 (EEREERS) | % 7 UIEREN > S T A
ApR o TRACHIO B RGERP R R A
WA o

410 | Textured Yarn Operative Operative who tends false twisting machines for
production, or carry any other operative work as
assigned by the supervisor, e.g. yarn inspection.

G BRI (D o e T
R [ U A -
411 | Baling/Bundling Machine Operates and cleans the baling/bundling press.

Tender

7 RS

B ER BT g
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Code
No.

b

Job Title
£ S

Job Description
T [EF M

" OPERATIVE LEVEL (Continued)

=T GE)

412

Tester/Investigator/Statistical
Assistant

BT F R

Carries out daily spot checks, tests, records and
investigates fibre lap, sliver, roving and yarn
quality.  Carries out processing checks and
statistical calculations from investigation records.
Prepares control charts.

25 [ ~ GBS FSBREROR ~ -5 - il
R AR < S5 BRI « 2
PRI S S ST 5 AR -

429

Other Operative

H g

Operative who may undertake semi-skilled work
or operate machines for production, or carry other
operative work as assigned by the supervisor.

VB B (R SR % T (= g
FUEE ~ EHaT s ferepd s (e

430

Recorder

FE e

Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to the superior.

B 25 7 ORI ~Ireighe 2 ighc X
Y 2

UNSKILLED LEVEL

I - Fh

501

General Worker

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing, weighing
or packing materials, cleaning and sweeping;
lubricates and assists to operate machines.

PR RS T [R ISR - W ST
SIE BT S IR S SRR
TR
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Questionnaire Explanatory Note (Appendix C1)

A AT )

JOB DESCRIPTIONS FOR PRINCIPAL JOBS

IN THE TEXTILE INDUSTRY

LR e R I

WEAVING BRANCH
4 55 i 4
(Ii\(l)(c)le Job Title Job Description
civhe E T BN
TECHNOLOGIST LEVEL Feff

101 | Mill Manager

s

Responsible to the general manager or
equivalent, plans, organizes, directs and
co-ordinates, together with managers and
executives, all activities including research and
development, and all resources related to
production in a weaving mill.
Wﬂ$$%ﬁ9F%kE i == H Py A

[P Al e e B [
Eljﬁlwhbé@ﬂ 0

102 | Department Engineer

TR TS

Responsible to mill manager or equivalent, plans,
organizes, directs and co-ordinates, in liaison
with other sections/departments, all activities
related to the efficient and economic use of
resources for production in a weaving mill.

IR [ A
Sl ~ A %ﬁ‘%ﬁbﬁ%ﬁ? Fﬂ@w

SEH ] o R I T AR -

103 | Production Engineer

NES DN

Responsible to department engineering or
equivalent, plans and executes production
systems for weaving plant. Takes charge of
production and manages and directs the
production department personnel to maintain
quality and productivity and to minimize
manpower and raw material wastage in all
production processes in a weaving mill.
AR S Fﬁﬁ%<§
UER: ST RS e
%@%@ﬁﬁﬂﬁﬂdﬂ%%Tfi et
] RO
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Code
No.

ABE

Job Title
£ S

Job Description
T (ERLp

TEC

HNOLOGIST LEVEL (Continued)

R G

104

Maintenance Engineer

CEENE

Responsible to department engineer or
equivalent, plans and executes maintenance
systems for weaving plant. Installs new
machinery, carries out plant modification and
maintenance to meet production requirements so
as to minimize down-time and improve
production efficiency. = Maintains workshop
facilities such as air-conditioning system, steam
plant, water and electrical supply and factory
building, and liaises with equipment suppliers on
matters concerning services if needed

[Fi) " FEERY Ak~ B R B AR
W%%%fﬂ%ﬂ%ﬁ’wﬂb$§$Jﬁw

Fﬁi@}%’.Tﬁbﬁ T g

eﬁ*:~%ﬁﬂuweﬁWTeﬂ%w iy
A R WA S
@@:w%@@ﬁ@ :

105

Quality Control Engineer

AT i

Responsible to the mill manager or equivalent,
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/specifications for raw
materials and finished products

[l Ry A & BRI s SEi ) AR > 1O
AT TR R
T LT [ 2 BRI GRS Y ETE
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106

Shift Engineer

A (F ) B

Responsible to the production engineer or
equivalent, manages and supervises the
production and personnel in the weaving mill in
one shift in accordance with production plan.

[[ipErE (&) = f WF@*%%%'E%ﬁ
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"TECHNOLOGIST LEVEL (Continued)

R G

108

Merchandising Manager

Keeps abreast of the up-to-date fashion and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, negotiates
with buyers. Oversees and follows up buyers’
orders, liaises with appropriate departments to
ensure prompt shipment of buyer’s order.

PG AR FAE ) T T
TR LN s T b
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109

Marketing/Sales Manager
(or equivalent)

RS
(o i)

Plans, organizes, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market
requirements.  Contacts clients personally to
promote sales.

OB A~ O BRSO - )
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110

Product Development Manager

A

Plans, organises and controls research and
development work relating to new technical
process, new products and utilization of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.
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" TEC

HNOLOGIST LEVEL (Continued)

R G

111

Compliance Manager

M AR

Takes charge of the full compliance function of
the company. Responsible for developing
policies and procedures and implementing proper
practices on vendor compliance. Provides inputs
to management on long term strategic direction
on compliance issues. Keeps abreast of the
global development on aspects like human rights
and international standards and alerts
management on high risk areas. Interfaces with
merchandising  personnel, QA  personnel,
customers and suppliers for continuous
enhancement on compliance practices.
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TEC

HNICIAN LEVEL e (o f e

201

Production Supervisor

ER: e APt CiEs

Responsible to the shift engineer or equivalent,
takes charge of the department/section for
production according to the schedule. Manages
the personnel of the department/section to
maintain quality and productivity.

R ) BRPL  Ppp P
R S R (e R

) R TR 2 ke

202

Production Supervisor
(Warp/Rope Dyeing)

ST
(g RPRYT)

Responsible to the shift engineer or equivalent,
takes charge of the warp/rope dyeing
department/section for production according to
the schedule. Manages the personnel of the
department/section to maintain quality and
productivity.
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" TEC

HNICIAN LEVEL (Continued)

et i)

203

Production Supervisor
(Cloth Room)

ER: SrE APt CiEs
Gy

Responsible to the production engineer or
equivalent, takes charge of the department/
section for inspection and grading of finished
products to a form presentable to the buyer in
accordance with the management’s
pre-determined specifications. = Manages the
personnel of the department/section to maintain
quality and productivity.

S (7 ) = (g5 bR S E AT
I Eﬂ (SR }{"’@J?yﬁ#lﬁ%, SIERR
oo fpi - g b
Wra B 4 Fk o

207

Quality Control Supervisor

e

Responsible to the quality control engineer or
equivalent, controls the product quality in all
stages of weaving processing and maintains the
quality standard of the products according to test
results. Manages and directs the work of the
subordinates. Takes charge of laboratory testing
and development work including testing of
textile materials if needed.
AT (7 R T
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TfleW Fg’;ﬂgu dg,lﬁﬁ FIR :ia&%ﬁmﬁa’srﬂ
‘Wﬁ’WﬁﬂMﬁW%%ﬂﬂﬁio

208

Maintenance Supervisor

FEISTR L B G

Responsible to the maintenance engineer or
equivalent, takes charges of all maintenance,
machine erection and conversion work in one or
more sections. Manages and directs the work of
the subordinates.

IR ERIR /B gy R g TR
I B [ By R
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210

Pattern Design Supervisor

AP

Responsible to the department engineer or
equivalent, creates designs and analyses patterns,
including the use of CAD system. Manages and
directs personnel of the pattern design section.
1= A ﬂ?%ﬁ‘} Fxke M E) F"IEFU i Rt
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"TECHNICIAN LEVEL (Continued)

et i)

211

Merchandiser

Assists in the negotiation with buyers and
preparation of quotations.  Handles buyers
production orders and samples. Follows up
buyers orders including liaising with other
departments on the quality requirements of
buyers and tracing the progress of production to
ensure prompt shipment.
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212

Compliance Supervisor

EERPR AL g

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, cultural and
economic conditions.
FERL U B 520 7 7
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' CRAFTSMAN LEVEL o

301

Section Leader

FI\ W/}‘F[zgj‘

Assumes  responsibility  for  supervising
production work, instructs on standard working
methods, checks and corrects faulty products and
supervises the cleaning work under the direction
of production supervisor in one or more sections
of a weaving mill.
&ﬁéﬁﬁﬁ/éﬁﬁwﬁﬁ“’ﬁﬁﬂ e
IFF[FIF IV E TR fRa T RS (R
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302

Textile Mechanic

e

Undertakes erection, setting, maintenance,
overhauling, converting and repairs of
machinery, bench fitting work etc. under the
direction of the maintenance supervisor in one or
more sections.
i e et ﬁ
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304

Electrician/Electronics Craftsman

I
Ry
P
b
N

ap

Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors electronics devices and equipment under
the direction of the electrical technician or the
person in charge of electrical work.
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306

Boiler Mechanic

S

Operates, cleans and maintains steam boiler(s)
and fuel tank(s) under the direction of
maintenance supervisor or person in charge of
boiler maintenance work.
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"CRAFTSMAN LEVEL (Continued)

e (1)

307 | Sizing Machine Leader

7J<1 AR =

Supervises and directs the work of preparing
sizing mixtures, creeling warps beams, threading
up, leasing, doffing and gaiting sized beams,
cleaning, repairing breaks etc. during processing
Jﬁ?fj‘fﬂf AT f"ﬁ%‘fg FWHF . H:H}JI .

B - ﬂw\n;\%% CHHE R

=

308 | Warp/Rope Yarn Dyeing
Machine Leader

Supervises and directs the work of the warp/rope
dyeing machines to dye yarns produced.
Assumes responsibility for preparing dyeing
solutions and chemicals.

TRt B GERE H)’ég*ﬂiﬁél’ﬁ A R T
[’E s TR ER e B H/F’\ffz o

309 | Pattern Preparer

E

Prepares patterns according to given designs
under the direction of pattern design supervisor.

AAPIRE R R - AR -

310 | Colour Matcher

EfE[ & E'I

Prescribes a recipe and uses certain dyestuffs to
prepare a dyed or printed sample until it matches
the colour of the given sample.

PR » MU TSHIR L 2
At CAER AT ) Bk

321 | Winding Machine Leader

&g o St =
T R - e

Assumes  responsibility  for  supervising
production work, instructs on standard work
methods, checks and corrects faulty products and
supervises cleaning work in the winding section.

I EARRIOE o [ g

et 7553 ['EJ_:;EJ i ST "[El['{éiﬁ]t
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OPERATIVE LEVEL

PR Ak

406 | Winding Machine Tender

:TEL:TJ/ frl :JIE&‘],E[EI

Operates and cleans winding machines, removes
full packages and replaces with empty cones,
knots broken ends. Sweeps floor under the
adjacent to winding machines.
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"OPERATIVE LEVEL (Continued)

w2 G

409

Warping Machine Tender

BRI

Operates a warping machine to produce proper
and predetermined warper’s beams including
knotting broken ends, creeling cones and doffing
beams. Cleans the machines, cone creels and
floor under and adjacent to the machine.
HRIEEACR! ) 2 o saslll - 0y e S
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B~ S IR

411

Baling/Bundling Machine Tender

£ i

Operates and cleans baling/bundling press; seams
gunny cloth; weighs and marks bundles.

TICE S SR RE R
b -

413

Sizing Machine Tender

SRS

Assists the sizing machine leader in operating
and cleaning sizing machine, including preparing
size mixings, creeling warpers beams, threading
up, leasing, gaiting up and doffing fully sized
beams, repairing broken ends etc.
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414

Warp/Rope Yarn Dyeing
Machine Tender

Assists the warp/rope yarn dyeing machine leader
in operating the yarn dyeing machines. Carries
out yarn dyeing operations including dissolving
dyestuffs and chemicals and loading them into
the machines.

B R ’ﬁﬂk# B~ e B  AE
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415

Drawing-in Operator

Draws warp ends through drop-wires, wire
healds and reeds according to fabric patterns.

IR 0518 SRR A R
i
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"OPERATIVE LEVEL (Continued)

w2 G

416

Beam Gaiter/Warp Tying
Machine Operator

R

Gaits the full weaver’ s beams when it is finished
at the weaving looms, including oiling, setting,
and starting the weaving loom.  Operates
warp-tying machine in tying the warp from the
weaver’s beams and the warp from the weaving
looms.
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A HRRERT o

417

Weaver

IRt

Operates one or more weaving machines to
produce fabric systematically and continuously,
inspects fabrics produced and warps, pieces
broken ends, repairs minor fabric faults, replaces
faulty weft etc. Assists the foreman to check and
piece weaver’s beams for production, and repairs
faulty fabrics on looms

R B ) ARSI W 7
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418

Fabric Inspector/
Fabric Examiner

=l PR

Inspects piece goods, detects and records fabric
faults and marks the position of the faults. Cleans
minor oil stain. Repairs minor fabric faults if
needed. Examines piece goods from the mending
section. Checks the fabrics for weaving faults,
repairs, records and marks any un-repaired faults.
B = PSR RL i TSR i
%FF[%; fl%&bi@r: ifﬁ%%[éyp ri]}%k, EaTal HJ
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419

Fabric Mender

Repairs faults that have been marked in the
fabric.

(SR b e IENJL%P

420

Cloth Folding
Machine Tender

ST S il =

Operates the cloth folding machine. Measures
and records the yardage of pieces of cloth
produced from the Weaving department/section.
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"OPERATIVE LEVEL (Continued)

= % ()

421 | Carpet Maker

Uses trimming tools to raise patterns on carpet
after making. Produces a carpet in accordance to
the pre-determined patterns or design by machine
or hand.

FUSTRRENE e AR ] Sl S35y Z‘%ﬁ‘%ﬁ'iﬁfwﬂ%
[P st IS EY‘PL&

429 | Other Operative

(=T

Operative who may undertake semi-skilled work
or operate machines for production, or carry other
operative work as assigned by the supervisor.
PEC A BT (B S e E R T [
FIAVE S RIS PRt [

430 | Recorder

HF[L R

—m|

Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt

daily reports to his/her superior.
ﬁmi@b@ﬂw - e R
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UNSKILLED LEVEL ZER: e

ST
s

ik

501 General Worker

T’
]

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials, cleaning and
sweeping; lubricates and assists to operate
machines.
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Appendix 3(d)
ff#% 3(d)

Questionnaire Explanatory Note (Appendix C1)

A AT )

JOB DESCRIPTIONS FOR PRINCIPAL JOBS

IN THE TEXTILE INDUSTRY

s 2 el 2% T (BRI

KNITTING BRANCH
5 585 1
Code
No. Job Title Job Description
B B T ERLM
TECHNOLOGIST LEVEL P
101 | Mill Manager Responsible to the general manager or equivalent,
plans, organizes, directs and co-ordinates, together
with other managers and executives, all activities
including research and development, and all
resources related to production in a knitting mill.
= [flﬁ?ié’;%ﬁ/f?& S H Fffl—Fﬁ P EE PSS BV
G 28 g (2o o [
quﬁ’ffﬁ?}lﬁwggF -
103 | Production Engineer Responsible to the mill manager or equivalent,

(%) 2

plans and executes production systems for knitting
plant. Takes charge of production and manages the
production department personnel to maintain
quality and productivity and to minimize
manpower and raw material wastage in all
production processes in a knitting mill.
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TECHNOLOGIST LEVEL (Continued)

R Gi

104

Maintenance Engineer

===

Responsible to the mill manager or equivalent,
plans and executes maintenance systems for
knitting plant. Installs new machinery, carries out
plant modification and maintenance to meet
production requirements so as to minimize
down-time and improve production efficiency.
Maintains ~ workshop  facilities such as
air-conditioning system, steam plant, water and
electrical supply and factory building, and liaises
with equipment suppliers on matters concerning
services if needed.
[l ey Bk S EYETE s PRI BT A
Iﬁx%ﬁb S E‘Vﬂblﬁkgﬁf“ I
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110

Product Development Manager

A

Plans, organises and controls research and
development work relating to new technical
process, new products and utilization of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.
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No.
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e

TECHNOLOGIST LEVEL (Continued)

R Gi

111

Compliance Manager

IEHR G

Takes charge of the full compliance function of the
company. Responsible for developing policies and
procedures and implementing proper practices on
vendor compliance. Provides inputs to
management on long term strategic direction on
compliance issues. Keeps abreast of the global
development on aspects like human rights and
international standards and alerts management on
high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers
for continuous enhancement on compliance
practices.
QpE%%Féﬁ s i
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TECHNICIAN LEVEL e o e

201

Production Supervisor

Responsible to the production engineer or
equivalent, takes charges of one or more
department(s)/section(s) for production according
to the schedule. Manages the personnel of the
department/section to maintain quality and
productivity.
Wﬁw(ﬁé)iFWFﬁkﬁﬁ%?%%é
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205

Quality Controller/
Laboratory Supervisor

SHEVIER Y BRI 5T

Responsible to the quality control engineer or
equivalent, controls the product quality in all
stages of knitting processing and maintains the
quality standard of the products according to test
results. Manages and directs the work of the
subordinates. Takes charge of laboratory testing
and development work including testing of textile
materials if needed.
U L P R
5l ﬁﬁ§@@%W§ﬁﬁi’fﬁ%E
i Fg-;;pﬁ 5 SRR F SR U
T SRS S T

285




Code
No.

Job Title
£ S

Job Description
e

TECHNICIAN LEVEL (Continued)

Rt i)

208

Maintenance Supervisor

REFSTTRIEL 2

Responsible to the maintenance engineer or
equivalent. Takes charge of all maintenance,
machine erection and conversion work in the
knitting factory. Manages and directs the work of
subordinates in the maintenance section and assists
production section in the changing of fabric
designs, structures and patterns.
IS 2 [ it s st
I [ B DRER e
TTEJ%EN W (= e E (£ &) i R
APt S TR -

210

Pattern Design Supervisor

AP

Responsible to the production engineer or
equivalent, creates designs and analyses patterns,
including the use of CAD system. Manages and
directs personnel of the pattern design section.
W%@(%&)éFWFﬁkﬁﬁ%‘%ﬂﬁ
L I PR
Bt AP (25 -

211

Merchandiser

FrARE £

Assists in the negotiation with buyers and
preparation of quotations. Handles buyers
production orders and samples. Follows up buyers
orders including liaising with other departments on
the quality requirements of buyers and tracing the
progress of production to ensure prompt shipment.
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e

TECHNICIAN LEVEL (Continued)

Rt i)

212

Compliance Supervisor

A e 0

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers and
other non-management groups. Establishes and
maintains positive relationships with appropriate
local religious, labour, political and business
leaders through sharing information and giving
advice.  Provides assessments, analyses and
forecasts of local, political, cultural and economic
conditions.
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CRAFTSMAN LEVEL Heo Ak

301

Section Leader

R

Assumes responsibility for supervising production
work, instructs on standard working methods,
checks and corrects faulty products and supervises
the cleaning work under the direction of the
production supervisor in one or more sections of a
knitting mill.
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CRAFTSMAN LEVEL (Continued)

e % Gl

303

Knitting Mechanic

SR

Undertakes  erection, setting, maintenance,
overhauling, converting, repairs of machinery and
changing of fabric designs for production under the
direction of the maintenance supervisor in a
knitting mill.
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304

Electrician

ol

X

i

Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors under the direction of the maintenance
supervisor or the person in charge of electrical
work.
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321

Winding Machine Leader

:TECI’J’/ [FIJ ¢2 ,E

Assumes responsibility for supervising production
work, instructs on standard work methods, checks
and corrects faulty products and supervises
cleaning work in the winding section.
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OPERATIVE LEVEL

(=

406

Winding Machine Tender

ey :T /fﬂ It{&[:ﬁjﬁ[

Operates and cleans cone winding machines,
removes full packages and replaces with empty
cones and knots broken ends. Sweeps floor under
and adjacent to winding machines.
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418

Fabric Inspector

a1

Inspects piece goods, detects fabric faults and
marks the positions of the faults. Cleans minor oil
stains. Repairs minor fabric faults if needed.
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No.

Job Title
O

Job Description
T ER P

OPERATIVE LEVEL (Continued)

w2 G

419

Fabric Mender

i

Repairs faults that have been marked in the fabrics.

Sl ,"e@ﬁ[gsj%o

422

Knitting Machine Tender

STRS i~

Operates one or more knitting machines, mends
broken ends and replaces broken knitting elements
such as needles, and sinkers, cleans the machines
etc.

(S IR > P RARS R
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429

Other Operative

ST

Operative who may undertake semi-skilled work
or operate machines for production, or carry other
operative work as assigned by the supervisor.
VS BT (SRR T (s
FUEE » EHR T ferspd s (e

430

Recorder

B e

Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt

daily reports to his/her superior.
s 2 W FURREI - gk 2 SghT -
jj‘hgw'[ﬁﬁ// s By fI [F,J_F;J;Lﬁ;f[ o

UNS

KILLED LEVEL R e

501

General Worker

i

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing, weighing
or packing materials, cleaning and sweeping;
lubricates and assists to operate machines.

PRI - 9 (% SRR - SR - ST
SVE S EE B S EER TR SRS
TR
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Appendix 3(d)

fif£4 3(d)
Questionnaire Explanatory Note (Appendix C1)
% I\ é{: I\ / '—’\ .
?%ﬁl 7 ﬁn“ﬁ# EESN .
JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TEXTILE INDUSTRY
R GE I BRI e |
FINISHING BRANCH
Je 85 i 251
(I:\(I)(()ie Job Title Job Description
No. 3 Fo3 B == A
e e TOEHM
" TECHNOLOGIST LEVEL Fe
101 | Mill Manager Responsible to the general manager or equivalent,
plans, organizes, directs and co-ordinates,
together with other managers and executives, all
activities including research and development and
all resources related to production in a dyeing,
printing and finishing mill.
Fip= F" “Fﬂﬁ:@g& Bk MBI =R FB[’—?FI ~EIH
i [“JE'” 5 H@b;rﬁg;lrrrg ey ]ETJFIJ
=% ulj}‘F[F)l“bggF °
103 | Production Manager Responsible to mill manager or equivalent, plans

and executes production systems for dyeing,
printing and finishing plant. Takes charge of
production and manages the production
department personnel to maintain quality and
productivity and to minimize manpower and raw
material wastage in all production processes in a
dyeing, printing and finishing mill.
ES %= VT £3¢: wwﬁﬁfﬁkﬂﬁ%:ﬁaaﬂﬁ$m
M o st e I 1
& IS AL RN U YR | ?‘i %W ”"’T
R R Ul -
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Job Title
£ S

Job Description
T (ERLp

" TECHNOLOGIST LEVEL (Continued)

R Gi

104

Maintenance Manager

W= A28 W= 2 2

Responsible to the mill manager or equivalent,
plans and executes maintenance systems for
dyeing, printing and finishing plant. Installs new
machinery, carries out plant modification and
maintenance to meet production requirements so
as to minimize down-time and improve
production efficiency. = Maintains workshop
facilities such as air-conditioning system, steam
plant, water and electrical supply and factory
building, equipment suppliers on matters
concerning services if needed.
IR A 4 Fi G T B TR
WI&%W ot SRS E'yﬂblﬁxéﬁf‘ J*?%‘—}*W
TS R i I - sl
@ﬁ\wﬁ%NMVﬁwap%ﬁvﬂ
£ A ~ S0 e R
e *Iﬁ%rﬂﬁxﬁt s

» R /

105

Technical Manager

PR

Responsible to the mill manager or equivalent,
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/specifications for raw
materials and finished products.

ST A I fﬁf{tﬁiﬁ{& Ll
b?,ﬁlf ,Flfﬁ[},@’rm%gﬁ IEFG:EE? . cl;fﬁli
?zbg“ﬂwar,@ﬂ?%w@wﬁ

G- (AR

106

Department/Section Head
(Winding, Grey Cloth, Scouring
and Bleaching, Pattern Design/
Engraving/Screen Making,
Dyeing, Printing, Finishing,
Inspecting/Packaging/Make-up,
Quality Control, Laboratory and
Electrical/Mechanical)
HIFE 97

(AR~ R *WTL” :
T'L"%i?;;f /#ZU/%J“E?

HITS ~ g2~ B/ B

dad ik jﬁbr%%“/
)

E"I N

Responsible to the production manager/technical
manager/maintenance managers or equivalent,
manages and supervises the production or work
and personnel in the respective department/
section in the dyeing, printing and finishing
factory in accordance with production plan.

[pi AR 2 R 2 A
/#*ZFWF@Lﬁﬁ%:L%iéﬂﬁ’

*@b?ﬁw ﬁ%ﬁqwﬁ i[CERERV
i e
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No.

s

Job Title
£ S

Job Description
T (ERLp

" TECHNOLOGIST LEVEL (Continued)

R Gi

108

Merchandising Manager

SRR

Keeps abreast of the up-to-date fashion and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, negotiates
with buyers. Oversees and follows up buyers’
orders, liaises with appropriate departments to
ensure prompt shipment of buyer’s order.

7 gg,g.%:—“”]?pj{lﬁ% /IEH]:%]E bj i%tj‘lﬂ
i R
AR 5 [ v Ty R
il R R R
R -

110

Product Development Manager

Plans, organises and controls research and
development work relating to new technical
process, new products and utilization of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.

] ~ AR AR o e e
e %%%# BT PU
&£%W$ﬁo

111

Compliance Manager

Sl esd

Takes charge of the full compliance function of
the company.  Responsible for developing
policies and procedures and implementing proper
practices on vendor compliance. Provides inputs
to management on long term strategic direction on
compliance issues. Keeps abreast of the global
development on aspects like human rights and
international standards and alerts management on
high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers
for continuous enhancement on compliance
practices

ISR T e o
ﬂ*ﬂﬁbﬂﬁ %£W%mﬁwq YRR

ko RERT APPSR AT R
mﬁ#ﬁuiqa R P e
ﬁfk’?"ﬁﬁé“ﬁﬂ%ﬂgﬁmﬁﬁbqgﬁf HIfFo
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No.

s

Job Title
£ S

Job Description
T (ERLp

" TECHNICIAN LEVEL

Fe P 17

204

Production Supervisor

(Winding, Grey Cloth, Scouring
and Bleaching, Dyeing, Print
Pasting, Printing, Finishing,
Garment Washing and Dyeing,
Pattern Design/Engraving/Screen
Making, or/and Inspecting/
Packaging/Make Up)

Tl (F %) fp
e/ 7~ TR~
Yedi ~ FREE < L S W S Y
e~ LR MR )
S W BRI WA W )

Responsible to the department/section head of
respective department/section or equivalent, takes
charge of the package winding, grey cloth,
scouring and bleaching, dyeing, print pasting,
printing, finishing, garment washing and dyeing,
pattern design/engraving/screen making or/and
inspecting/packaging/make up department(s)/
section(s) for production according to the
schedule. Manages the personnel of the
department/section to maintain quality and
productivity.

PRI 38 * [V S 5
W’ijw/wa\w i~ e - i
e ff A [t e
/55 Fﬁﬁ?/b% ] /E[J%E/E‘yﬂ HERER: ?
SELE *@ﬁww&ﬂ T
& I o

206

Laboratory Supervisor

(R

Responsible to the department/section head of
respective department/section or equivalent, takes
charge of the laboratory testing and development
work according to the production schedule.
Manages and directs the work of the subordinates.
FFRIFIAR AR9 50~ £ FiTh » (R e
Heo piE (TR [ R ALY R

bﬁf{ﬁi* Egmgw'[fjj [ o

207

Quality Control Supervisor

Responsible to the department/section head of
respective  department/section or equivalent,
controls the product quality in all stages of dyeing
and finishing processing and maintains the quality
standard of the products according to test results.
Manages and directs the work of the subordinates.
Takes charge of laboratory testing and
development work including testing of textile
materials if needed.

il %ﬁﬁﬂﬂ*fwrf&kgwg  fUERER
%’ﬁia% i@g@w@@ﬁ%,ﬁg
%ﬂy&ﬁ%—k FETF“ =F d]E;,IEHJf F"[:Fﬁ R
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Job Title
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Job Description
T (ERLp

" TECHNICIAN LEVEL (Continued)

Rt i)

208

Maintenance Supervisor

el
gy
=N
it
AT
BE

Responsible to the department/section head of
respective department/section or equivalent, takes
charge of all maintenance, machine erection and
conversion work in dyeing, printing and finishing
factory. Manages and directs the work of the
subordinates

Jﬂff FH= ps ik~ BV s B ple

fre ﬁ“"%ﬁ”lﬁ\% = ﬁ‘#‘ij%ﬂ’c'ﬁ%’
* @b’*ﬁ@* BT B

209

Maintenance Supervisor
(Electrical/Electronics)

TEY Rk
(%)

Responsible to the department/section head of
respective  department/section or equivalent,
takes charge of the electrical installation and
maintenance work as well as the electronic
devices and equipment in the dyeing, printing
and finishing factory. Manages and directs the
work of the subordinates.
RIS (259 ik~ FEIR S BB R
W st e FIFIA5E > ™= H&«%M“‘
PSR e ?[fﬁﬁ' SR VR TR

LF[EJ_R Fg’jpj =X

211

Merchandiser

FrARE £

Assists in the negotiation with buyers and
preparation of quotations.  Handles buyers
production orders and samples. Follows up
buyers orders including liaising with other
departments on the quality requirements of buyers
and tracing the progress of production to ensure
prompt shipment.
JW%@ﬂaﬂb%@wﬂﬁwﬁﬁﬁwi@
JLE b?f‘%i%% Fﬁhg et s lujsz[g
Taet T&éﬁ*lﬂ:ﬂf @’rgugﬁwbﬁg\iif‘pf’ﬁ@
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Code

No Job Title Job Description
No. 3 Fo3 B == A
e £ = fER
" TECHNICIAN LEVEL (Continued) et izk (38)
212 | Compliance Supervisor Ensures vendor understanding and completes

compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, cultural and
economic conditions.

EPRR A R g e i FH B A PR 2 $R 5 7 5 AR A e B 2
RESRIR o SRR M - R
E3il i .fE‘IJ%plfF #ﬁﬁfﬂ?'ﬁﬁﬁ} PRy~ g
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CRAFTSMAN LEVEL Heo Ak

302 | Textile Mechanic Undertakes erection, setting, maintenance,

overhauling, converting and repairing of

machinery and bench fitting work under the

direction of the supervisor (mechanical) in a

dyeing, printing and finishing mill.

T dwﬁfifﬁﬂ T YRR T RS
® Iﬁ‘% T ﬁ[ N l;lsr%:E N lzfﬁlbﬁ[ﬁj‘_' I‘l:-o

304 | Electrician Undertakes electrical wiring work, installation,
maintenance and repairs of electrical fittings and
motors under the direction of the supervisor
(electrical) or the person in charge of electrical
work in a dyeing, printing and finishing mill.

i SR I R [ TR 9
T IR A (U (SRR
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No.

s

Job Title
£ S

Job Description
T (ERLp

" CRAFTSMAN LEVEL (Continued)

e % Gl

306 | Boiler Mechanic Operates, cleans and maintains steam boiler(s)
and fuel tank(s) under the direction of mechanical
supervisor or the person in charge of boiler
maintenance work in a dyeing, printing and
finishing mill.

e P L WA et S
(e TR (B IR PO S =

310 | Colour Matcher Prescribes a recipe and uses certain dyestuffs to
prepare a dyed or printed sample until it matches
the colour of the given sample.

eI R - P SUBTEN ER  f
e IR ABIRRT) Hi -
311 | Singeing/Scouring and Bleaching | Assumes responsibility for the running of the
Machine Leader singeing/scouring and bleaching machine and
allocating work to operatives.
ST BT s S S 5 R
E UT (B

312 | Mercerizing Machine Leader Assumes responsibility for the running of the
mercerizing machine and allocating work to
operatives.

ain A = FIF AR SR 5 STl ST T e

313 | Dyeing Machine Leader Assumes responsibility for the running of the

dyeing machine and allocating work to operatives.
YRR F1T e R T A O (e

314 | Printing Machine Leader Assumes responsibility for the running of the

printing machine and allocating work to operatives.
I Pk = ET I TR SR 5 Pl 88 i (e

315 | Calendering Machine Leader Assumes responsibility for the running of the
calendering machine and allocating work to
operatives.

kAR I RS R R 0 [
316 | Stentering Machine Leader Assumes responsibility for the running of the

stentering machine and allocating work to

operatives.
Al ‘Fﬁ}if}“f/”' R o) Pl e

R
F{fjj =
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No.

s

Job Title
£ S

Job Description
T (ERLp

" CRAFTSMAN LEVEL (Continued)

e % Gl

317

Pre-shrinking Machine Leader

R e

Assumes responsibility for the running of the
pre-shrinking machine and allocating work to
operatives.

EI R AR 5 el T U (R

318

Open Width Washing
Machine Leader

e e &

Assumes responsibility for the running of the
open width washing machine and allocating work
to operative.

FIF1 T v A s g 5 il g iR (= Y

Sl

319

Raising/Shearing/Emerizing
Machine Leader

PRE S R R

Assumes responsibility for the running of the
raising/shearing/emerizing machine and
allocating work to operatives.

PN 91 e BSOS 1 )

=T VT (R

320

Inspection and Make-up
Section Leader

ﬁ%ﬂjﬁ’?ﬁﬁ#ﬁ\f%

Assumes  responsibility  for  supervising
production work, instructs on standard methods,
checks and corrects faulty products and supervises
the cleaning work in the section of the dyeing,
printing and finishing.

Eﬁ’fﬁ“ﬂﬁfﬁﬂﬁf@ B[R T JI%E;JEIfJTQi%
P A O PR g
BPEE D (=

321

Winding Machine Leader

s/ R R

Assumes  responsibility  for  supervising
production work, instructs on standard work
methods, checks and corrects faulty products and
supervises cleaning work in the winding section.

BRI [ it e

(B8 A T S PR > A R

322

Screen Maker

Bl

Undertakes screen making work including
application of laser technology.  Assumes
responsibility for the maintenance, storage and
repairs of screens, including flat and rotary.
R RO I
TR - i R (e
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(I:\(I)(()i,e Job Title Job Qescgiption
?)I:’"}% 5 e Ui B ==
" CRAFTSMAN LEVEL (Continued) e (GE)
323 | Chemical Tester Undertakes laboratory testing work under the
direction of the laboratory supervisor.
[~EREd o TR BT TR (R
324 | Garment Washing and Dyeing Assumes responsibility for the running of the
Machine Leader garment washing and dyeing machine and
allocating work to operatives.
Ry AT~ F1 1 Y A R SR b 5 il Tl g [T
AU [
OPERATIVE LEVEL =T qk
406 | Winding Machine Tender Operates and cleans the winding machines,
removes full packages and replaces with empty
cones, knots broken ends. Sweeps floor under the
adjacent to winding machines.
SR RS I %ﬁw%?m?<mw>%’%m'mFiw
F R - R Gy ) BRI
418 | Fabric Inspector Inspects grey and finished fabrics in according
with quality standards laid down by the company.
B 2 PP » ARRTEL ™ iy =
H ﬂjLF,ﬁFF
423 | Preparatory Machine Tender Operates the preparatory machine, such as
(Singeing/Scouring/Bleaching/ singeing, scouring, bleaching or mercerizing the
Mercerising) machines etc.
RS = R RS VIR B - R ~ B
(s SRR | R
424 | Dyeing Machine Tender Operates any type of dyeing machines, carries out
dyeing operations including dissolving dyestuffs
and chemicals and loading them into the
machines.
Y i TS 7~ B <S5 (e
R (S T A R
425 | Printing Machine Tender Operates the printing equipment or the printing
machine (flat or rotary) to print designs on fabrics.
TR R B TR RITERS GRS AR
P - -
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No.

s

Job Title
£ S

Job Description
BN

" OPERATIVE LEVEL (Continued)

= G

426 | Finishing Machine Tender Operates any type of finishing machines (e.g.
(Calendering/Raising/Shearing/ | calandering/raising/shearing/emerizing/stentering
Emerizing/Stentering/ /pre-shrinking/washing/garment  washing and
Pre-shrinking/Washing/Garment | dyeing/drying)

Washing and Dyeing/Drying)

RS T A — SHPVIEZEAS S (k1= /]
SRS L S D S iV Ve

ffﬁ/ RSN P b N N A B e i 7))

EusV e L )

427 | Recipe and Print Paste Preparer | Weighs out dyestuffs and chemicals from a given
formula or prepares the print paste according to
the prescriptions for production uses, including
uses of auto-colour kitchen, to be used on the
dyeing and finishing machines.

R A I LTI R R
%{[fl }‘F ) Eljﬁ:[ R _.1: é'T_I;; Ty
A Tubwl*}‘s:ﬁé |F| °

428 | Electronic Data Processor Operates computers and related equipment.
Enters production data to machine plant and
processes information printouts and records.

PR EE ?‘%l’p Ij[ L %%fﬁ JEE el ey SRS
F:' aﬂﬁ’y%br—ﬂ»l%&

429 | Other Operative Operative who may undertake semi-skilled work
or operate machines for production, or carry other
operative work as assigned by the supervisor.

H = PEC T BT (B ESHEe 2 R T =
[URTE S RIS Rt [

430 | Recorder Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to the superior.

e g [ 2 R T g
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L

Job Title
B

Job Description
OERM

" UNSKILLED LEVEL JER e~

Fii

501

General Worker

i

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials. Cleans, sweeps,
lubricates and assists to operate machines.

T AR [ SIS 5
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Appendix 3(d)

i 3(d)
Questionnaire Explanatory Note (Appendix C2)
A NG
%ﬁ@,.MTﬁA(ﬁﬁ%&[J )
JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE CLOTHING INDUSTRY
Bl A% 2 RIE T (BF M
?\?ge Job Title Job Description
. ; B A=Y- ] - =3y HE
i b = ERH ~OERM
TECHNOLOGIST LEVEL Ff
141 Production Manager Plans, organises, directs and controls all aspects of

FEAEE ()

production, including the co-ordination of associated
areas to ensure the most effective and economical

means of production.
u:ﬁﬁ:_fjl}[V&,F[ ]‘I:a 'E[J

TR ~ AP e o i
&%ﬁﬁEw (B PIREfb b & Ik 7

Sl
142 | Quality Manager Plans, organises, directs and controls quality control
procedures in all stages of production to ensure
incoming materials and products comply with
required standards and speciﬁcations
N e R~ A d A www;
ﬁj\” [EF - '] FEIJé\j #[Jr}ﬂ*kf FF”«IFI
f J)fﬂﬁ‘:bifﬁfﬁ
143 | Fashion Designer Creates designs for clothing products, harmonizing
aesthetic considerations with technical, merchandising
and costing requirements.
St .«@Wﬁw%ﬁ%ﬁﬁwpﬁw“%wb@@@
F ot
144 | Merchandising Manager Keeps abreast of the up-to-date fashion and quality

B ERRAAE

requirements of the markets; plans, approves and
supervises the co-ordination and presentation of
sample and quotations, negotiates with buyers.
Oversees and follows up buyers’ orders, liaises with
appropriate departments to ensure prompt shipment of
buyer’s order.
7 %Tiaﬁj”pjﬁﬁ%l/ﬁ;ﬁ%i: 73/‘1 ﬁ},%—ﬂ"f @TF[JQE
o G #ﬁb?ﬁﬁﬁ@ﬁ@%ﬁthb
wﬁ”w»ﬁ@$ﬁ3ﬁ’ﬁsb%$$*iﬁ
T w%ﬁ*ﬁ?"'pﬂﬁﬁ*rﬁﬁ < AIPYRTED

301




Code
No.

9

Job Title
T OER ]

Job Description
T ER P

TECHNOLOGIST LEVEL (Continued) FefRe (R

145

Industrial Engineer

A

Plans and directs engineering/management services
programmes associated to production including plant
layouts, work study, time study, utilization of
resources to ensure optimum production efficiency.
Executes plants and machinery repairs, adjustments
and modifications to meet changing requirements
mgiﬂbrﬁﬁﬁ’i EE |REpS %E/FT% 5t El &y
A e WA~ R 0 ]
5% R é @ﬁi«i« %M—fﬁfaﬁ'%}?l/'? I PR

F%ﬂb ]'gciiri Vil REp Jﬁj\

146

Product Development
Manager

A

Plans, organises and controls research and
development work relating to new technical process,
new products and utilization of different materials to
meet the market requirements.  Participates in
formulating research and product development
policies

[l ~ AR ﬁ;:“%#%@? A Pk ﬁ’ﬁ“"f
PR ] PR + B O
'V,'\’EIEI °

147

Marketing/Sales Manager
(or equivalent)

2L =2
(PIFIA)

Plans, organises, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market requirements.
Contacts clients personally to promote sales.

Wg}” SO F‘Eibﬂfﬂj ﬁ&aﬁp SOl e G
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(Ii\(l)(c)le Job Title Job Description
b S T (R

" TECHNOLOGIST LEVEL (Continued) Fefj (A1)

148 | Compliance Manager Takes charge of the full compliance function of the
company. Responsible for developing policies and
procedures and implementing proper practices on
vendor compliance. Provides inputs to management
on long term strategic direction on compliance issues.
Keeps abreast of the global development on aspects
like human rights and international standards and
alerts management on high risk areas. Interfaces
with merchandising personnel, QA personnel,
customers and suppliers for continuous enhancement
on compliance practices.

VR R A TR S B T 5 B o -
el g @rpfrmﬁ‘* s B
R eI SRR S5t il E*% eﬁ%ﬂ flo
LS s i T B R e
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FA YEFIpYT =
TECHNICIAN LEVEL e (o f
241 | Production Department In charge of the production department, plans and
Supervisor controls production efficiently and assists in
production schedule and work study.
F AT () B A T R L o
S ki o -
242 | Production Section In charge of a section in the production department,
Supervisor including directing preparation work prior to
production, controlling production quality and
allocation of work to each machine.
ié&i‘”lﬁlﬁ SR [fri @%{FIH[ TR qj;ff[ "l;rE:L:E@FIJEJ{H’[fF
= PRI BT 270
243 | Production Co-ordinator / Assists in  production co-ordination, prepares
Production Planner production schedule, compares new orders with old
orders and recommends machinery and ancillary
equipment to be used for production.
FEAREE fe b B 7 il A PR PR
g5 £ Tt Jﬁ&g'bﬁgﬂj@[fﬁ

244 | Pattern Maker Designs and makes patterns for various parts of and

whole garments.
AERR £} IS B AR

303




Code
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TECHNICIAN LEVEL (Continued

et ()

245

Pattern Grading/Marker
Making Supervisor

SR T TR

In charge of the pattern grading/marker making room.
Devises grading rules and marker making
requirements. Trains and retrains new and existing
pattern graders and marker makers in new techniques.
Grades full ranges of different sizes of patterns.
RIS IR HE
ARPTEY T W [ SR IR S %égﬁ e
A e E IEG Tt -

246

Quality Control Technician

AL T

Controls quality of incoming materials, work in
progress and finished products, and advises quality
requirements. Supervises quality control/inspection
personnel for inspecting the quality of products at all
stages of processing and maintaining the quality
standards and specifications of finished products
fHJ PRI~ 7% i 3 ) | 0% 4 g
" mf IR AN EL - PR 8
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247

Merchandiser

Assists in the negotiation with buyers and preparation
of quotations. Handles buyers production orders and
samples. Follows up buyers orders including liaising
with other departments on the quality requirements of
buyers and tracing the progress of production to
ensure prompt shipment.

ERESr Irpfrakbﬁvf?fﬁﬁ (o & 1% & J%E
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248

Fashion/Sample
Co-ordinator

i BB ETE

Co-ordinates sample production, interprets fashion
designers’ sketches and buyers requirements; devises
sample making standards and recommends the
machinery and attachments to be used. Liaises with
other departments for patterns, raw materials and
accessories for the production of new samples.
PORIRBES 7 [ AR 1%
o LA Jﬁfﬁff 1 (R ke
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TECHNICIAN LEVEL (Continued

et ()

249

Knitting Technician

SR FL IR

Designs and writes knitting instructions according to
drawings, specifications, designs or ideas for hand and
power operated knitting machine operators.

FELBSETIH - *F“Ff, : Jﬁﬁ&ﬁﬁ'%b%ﬁ%ﬁﬁj =
R 1) e s B WiE ) -

250

CAD Technician

PR P et e e

In charge of the CAD department, prepares
instructions for computerized knitting machines by
using the CAD system.

IR ?‘?‘ﬁ”@ﬁ,ﬁﬁﬁﬁf ST o S8 ?‘CT‘T%?E“JEWJ%% e
I TR 4 R st )

251

Master Furrier

R Mo

Adapts, styles, cuts, makes resets, alters, remodels and
repairs fur garment. Plans and supervises the
production and utilization of fur materials.

R SR - EUSGTRE 7
Sl - g[;sir?;_gl {5 (SR NEERIEE o ]
AR R PR -

252

Industrial Engineering
Technician

R

In charge of the maintenance/engineering section,
supervises all installation, maintenance, and
conversion  work. Implements  engineering
development programmes and performs technical
tasks.

*E??%ﬁ?%l"%/: RdAE o FTEELATE LA ~ RS iR
DR LTI E e o S R e EO

253

Garment Washing
Technician

Ry A

Responsible to the department/section head of
respective department/section or equivalent, takes
charge of the garment washing department/section for
production and quality control according to the
production plan and the specification requirements of
finished products. Manages the personnel of the
department/section to maintain productivity and
quality.
R A AT E TR
75 VAR Fel T S A BT S R £
=R e
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TECHNICIAN LEVEL (Continued

et ()

254 | Compliance Supervisor

A 0

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for compliance
to ensure that they have developed, implemented and
maintained proper personnel policies, procedures and
factory condition. Establishes system/procedure to
elicit honest feedback about factory condition from
workers and other non-management groups.
Establishes and maintains positive relationships with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses and
forecasts of local, political, cultural and economic
conditions.

T i PS40 I £ B A RIA S 2
RS ML R R T
EIIHJP “f' ;c»‘ﬁl—:ﬁlqrﬁ;eﬁﬁ’g i8] L:J”?-T*v'*

' A () SR
Ljé{[——' 1= LLF[H Fd oﬁlﬁ} A=A Elj@ﬁﬁ,&‘,
F T F%H\J S L%’?Fbrpfr TR
A F‘%I’

;ﬁw%éﬂ N %:@ﬂ%?lﬂu—f*l [
SIATFIERR - : ﬁ

CRAFTSMAN LEVEL

e

ST
P

341

AR

Clothing Machine Mechanic

Installs, converts, overhauls, maintains, repairs,
designs and makes attachments for sewing machinery.
PEC SRR S puAb R S O N (R S B2
BRI (=

342

SR

Knitting Machine Mechanic

Installs, converts, overhauls, maintains,
designs and makes attachments for
machinery.

T SR OD B T S s
A IE TR

repairs,
knitting

S S

343 Pattern Grader/Marker

Maker

ok P ES

According to size specifications, produces full range
of different sizes of patterns from master patterns,
designs marker lays for production orders.
Hzﬂﬁfiﬁﬁﬁf“f BRG] 178 IS T Ny
SR el %ﬂ?%$Wlﬂi§
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CRAFTSMAN LEVEL (Continued)

e (1)

344

Computer Pattern
Grader/Marker Maker

R I

Inputs grading rules, marker making requirements and
sizes data. Operates a computer to grade full ranges
of different sizes of patterns from master patterns and
designs marker lays for production orders.

fiy SRS BRI NV - S
b SRR - (M SR
TET'E

345

Clothing Operator Instructor

SESTEAT

Trains trainees for one or more jobs at operative level.

Retrains and provides further training for existing
operatives in new and existing skills.

R [T SRR BT~ TS ST (e g

EFFJ LS B[Fljfﬁ?%&%é =N ﬁ%i%lﬁ?”?ﬁ?l  fiEE
L -

346

Sample Maker

B

Cuts, sews, assembles, finishes and presses different
types of clothing by hand tools and machines
according to customers requirements, production
samples, manufacturing specifications and patterns.
Interprets work sketches and suggests making-up
methods for production.

BUSH TSR o AR LSRR -
SO - Ik 2 ) - RO
Y M EREE REE S A %Fjﬁ@ﬁ%@% £y [%'i“?

A A A (R

347

Quality Control Inspector

i

According to quality control specifications, carries out
control/inspection programmes, and prepares quality
control reports and charts.
FUBETTLIPRS B T ()
iﬂfﬁﬂfﬁ#@?ﬂfﬁﬂﬁ%ﬁﬁlﬁ@ o

348

Repairing Craftsman
(Knitted Products)

A SR (S

Carries out major clothing repairing/mending work at
a high skill standard.  Reconstructs the whole
substandard clothing according to the quality
specifications. Recuts or crochets damaged clothing
parts. Mends by hand defective parts in knitted
fabrics and knitwears.

IR o 2 B i [
gﬁﬁwg%ﬁﬁgﬁ@?ﬁgoﬁm@m@%w
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CRAFTSMAN LEVEL (Continued)

e (1)

349 | Repairing Craftsman Carries out major clothing repairing/mending work at
(Woven Products) a high skill standard.  Reconstructs the whole
substandard clothing according to the quality
specifications. Recuts or crochets damaged clothing
parts
WA PERT R 9) | I sis s 4 02 RIESHY (=« RUg ey
ffﬁ FOPRSEIETE Ry AR €T« WD (SR HIRE
H[ °
350 | Knitwear / Sample Knitter Assists in writing of knitting instructions according to
size specifications. Produces full range of different
sized of patterns from master patterns and supervises
the production of knitwear samples.
SR ORRERSEI T | SRR » BRI STAT [RR o USSR
15 2 T [ N S P
TREE -
351 | Garment Washing Leader Responsible for the running of garment washing and
drying machines and allocating work to operatives
Ry A EIF A A TR EEE 5§ il ffh R T (R
352 | Furrier Cuts, makes, alters and repairs fur garments by
applying principles of fur garment construction and
styling
AT () [ 2 TR S BRI ] B
K LA
353 | Fur Tailor/Finisher Assembles fur shells with linings. Alters and repairs
fur garments by hand or sewing machine.
WEERE S FRIET FIF = R ﬁxﬂ Jf“f?ﬂ [0 B = iy i
%JAHEIIK;ISP“ J-'\Lq
354 | Fur Sorter Assorts fur skins into single-garment bundles
according to shading, colour, sizes, patter lustre,
texture and density of fur.
5y R FEUEE AT~ NS 0 TR T R

W5 HE AR -
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" CRAFTSMAN LEVEL (Continued) e AR ()

355 | Plant Maintenance Mechanic | Maintains, overhauls and repairs all electrical and
mechanical equipment, including small motors,
electrical and mechanical hand tools and associated
control equipment, and also maintains simple boiler
and pressing equipment under the direction of a
supervisory grade employee.

P FETEIAR  FIAOHE (P SRR SR
b%ﬁ&%&?,‘ , Ep;ri[ Jf{JgCT‘EI*J% . f%gk_f /7;/4*,%&7 Ety
L R N
ik
OPERATIVE LEVEL (=T Gk

441 Inspection Operative Inspects materials, fabrics, garment parts and
garments for fault and quality.

I B P8~ I ] 5 A W i T

442 | Cutter/Cutting Room Cuts cloth into parts of garments by hand or machine

Operative from the market lay plan. Spreads cloth into layers
to facilitate cutting and undertakes other duties such
as die cutting, bundling, ticketing, etc.

BIT B S R R T S R R
IRIRCHRA 110 I e 5 000 > s
s MRS (RS 58 217 g
i

443 | Sewing Machine Operator Operates a lockstitch and special purpose sewing
machine for sewing the component parts of garments.

HistT SR T AR SR S AT -

444 | Knitting Machine Operator | Operates hand or power knitting machines to produce
knitted panels and parts.

S J 5 PRI FEDSTRRS © ABIAE S 100 -

445 | Linking Machine Operator Links knitted panels and parts by means of a linking
machine.

S 5 RS IR £ A0 -

446 | Hand Stitcher Stitches by hand garment/knitwear parts and
trimmings.

PO P Podlihe o= b s it » R (R -
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OPERATIVE LEVEL (Continued)

mi=T 2 G

447 | Garment Washing Operative | Operates garment washing machines for unfinished
garments and knitwear according to the prescribed
washing receipes.

Ry A R (AP PO A il 6 (BRY A 5 A RS £ A TR
By HIE (AT T [

448 | Fur Sewing Operator Sews cut fur pelts and those pelts with repaired small
holes into strips and then sew the fur strips into
garment parts.

LB I st R B ARAERELR R » 49121 T35 31 L e
F/_\I,;g_ @.ﬁﬂ;g' . %\t{ﬁl o l’r;;gi[%@%fjju’ RLJ?W > flﬁ
=R RES LA

449 | Presser Presses clothing parts by hand iron or pressing
machine.

R P 11 S PRPRIEST 02 JOSRng A1 B <

450 | Other Operative Operative who may undertake semi-skilled work of a
garment repairer and utility operator or any other
operative work as assigned by the supervisor.

P e FECISHPVE (BGEE) > 27 geffer (ApE
RS ) F IR S EHRVES e [

UNSKILLED LEVEL R

541 | General Worker Unskilled workers who may undertake the work of a
trimmer, a cone winder, a packer, a floor helper or a
cleaner, etc.

o VRO 1T T R T R

T VI [
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JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE FOOTWEAR AND HANDBAG INDUSTRIES
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Code
No.

s

Job Title
EE

Job Description

= (e

TECHNOLOGIST LEVEL

FET

161

Production Manager

Plans, organises, directs and controls all aspects of

production, including the co-ordination of associated

areas to ensure the most effective and economical means

of production.

PR~ AR draR AR S R TR g

%ijfulgfjﬁ{,r{%‘ ) IJ?@W\IH: EJE{J@EE 3 ﬁfﬁ,ﬁ“\;%
e

162

Merchandising Manager

-/

(i G

Plans, organises, directs and controls marketing, sales
and promotion activities. Reviews market and sales
analyses to determine local and/or overseas market
requirements. Follows up buyers’ orders, liaises with
appropriate departments to ensure prompt delivery of
buyers’ order.

I ~ AR S5 RIS RS HI
o BT % ST T A B R 91
SO o B T RS -
& TS [ 32 <

163

Marketing/Sales Manager
(or equivalent)

RS
(o i)

Plans, organizes, directs and controls an establishment’s
marketing, sales and promotion activities. Reviews
market and sales analyses to determine local and/or
overseas market requirements. Contacts clients
personally to promote sales.

C A P SRR H  FTO
R O TIIE Sk Bt RN = S T2
w@%m%mﬁﬁoﬁqggﬂ%%’ﬂﬁﬁiﬁ°

'\—'\—‘—_j:fi
NE

164

Shoe Designer

BRI

Creates designs for shoe products, harmonizing aesthetic
considerations with technical merchandising and costing
requirements.
FIHPRIRRHERT 2 i s e
# ot -
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TECHNOLOGIST LEVEL (Continued)

B> G

165

Handbag Designer

= ]

Creates designs for handbag products, harmonizing
aesthetic considerations with technical merchandising

and costing requirements.
J‘I%‘LEF‘EUT%'LEIJ%?H%?}?E T R Rt

S R -

166

Product Development
Manager

RS

Plans, organises and controls research and development
work relating to new technical process, new products and
utilization of different materials to meet the market
requirements. Participates in formulating research and
product development policies.

[ A QA e e
ﬁfﬁﬁjﬁ%=oﬁJ%FT%b@ﬁﬁﬁwj

167

Compliance Manager

IERFR G

Takes charge of the full compliance function of the
company. Responsible for developing policies and
procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long
term strategic direction on compliance issues. Keeps
abreast of the global development on aspects like human
rights and international standards and alerts management
on high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers for
continuous enhancement on compliance practices.
E*ETE B RS ng[ **L””‘E‘Jﬁﬂﬁ" il
A enait m*ﬁyﬁ%ﬁiﬁﬁl
/H:E[IJFIJWEF 'T'T'EIX_‘U%% [ %'TiEJ E“Lﬁrj#lﬂ :%TLEI o I EJZJLT—*
o @bb‘ﬁ%‘*ﬁﬁﬁliﬁﬁé@ o ?Ef ﬁ”ﬁj mf
P EHINREROSEL - R0 ) U U L -
%bw%mgfwe.%mﬁm%qpwa [Ee

TECHNICIAN LEVEL

He 5

261

Production Department
Supervisor

* i ARG

In charge of the production department, plans and
controls production efficiently and assists in production
schedule and work study

FII‘FI:E%: B ’ ,‘ yy%ﬁt—iimﬁlﬂbﬁi’_j‘ Byl r}
Pt A béﬁ_ﬁﬁ%o

262

Pattern Maker

R £

Prepares patterns for use as guides in cutting parts of
footwears/handbags or in preparation of cutting dies,
prepares different kinds of samples and gives technical
advice

’Fg"ﬁi’ = %&iﬂﬂfﬁ‘/‘

Eﬂ b ‘FI& {EI?’%& B J
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TECHNICIAN LEVEL (Continued) #7152 (G#1)

263

Merchandiser

FrfiRiE

Co-ordinates samples and prepares quotations. Follows
up buyers’ orders and contacts clients to promote sales.

p%ﬁi%Jﬂ?%Fw@*”*F“;Efﬂﬁﬂiﬁ
R R A

264

Quality Controller

I

Responsible to production manager, controls product
quality in all stages of production to ensure that incoming
material and products comply with required standards
and specifications.

[l B AR TR ET%“BE“EBEJPF upzie U* s I
[5\[ E ?ﬁ'“ﬁlﬂbﬁﬂiﬁflm?}@ k’tfj

265

Cost Estimator

w4 3 ETES

Estimates costs of products, prepares quotations.
Calculates raw materials and accessories consumption
and analyses production costs according to samples.
Liaises with buyers, the Sales Department and Production
Department on cost estimates.

i%@ﬁ%i T - ﬂ%ﬁﬁaﬁﬁaﬂwp

EITIATE R E o R E FTA’?WI? (i dr==gi

KA AR

266

Compliance Supervisor

R AL 1

Ensures vendor understanding and completes compliance
with the company’s code of vendor conduct and all local
laws and regulations. Regularly visits the factories to
inspect for compliance to ensure that they have
developed, implemented and maintained proper
personnel policies, procedures and factory condition.
Establishes system/procedure to elicit honest feedback
about factory condition from workers and other
non-management groups. Establishes and maintains
positive relationships with appropriate local religious,
labour, political and business leaders through sharing
information and giving advice. Provides assessments,
analyses and forecasts of local, political, cultural and
economic conditions
Tt e PP AR 2V ﬁﬁ*ﬁ%‘f?@f“‘ﬂﬁﬂi%#%
N o= A | I 5 i g‘ TR i‘fflﬁ"ﬂﬁjpl
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" CRAFTSMAN LEVEL e e

361 | Foreman Supervises and directs the work of operative in a
production section.

T e o A T T (e

362 | Maintenance Mechanic Installs, converts, overhauls, maintains and repairs
handbag machinery including sewing and related
machinery.

By Ve BHE N U SR R - Wi
i I
363 | Shoe Cuts, sews, lasts, assembles and repairs different kinds of
Maker/Make-Through footwears by hand tools and machines according to
Craftsman customer requirements
E S T‘i%?és’ PR P SRR ik B
=a fl kﬁftﬁ °
364 | Handbag Cuts, sews and assembles different kinds of handbags by
Maker/Make-Through hand tools and machines according to customer
Craftsman requirements.
FRPLE BT BYSE R T S RBH - IR
Sl S
OPERATIVE LEVEL BB Gk
461 | Leather/Laminate Operates machine to finish/laminate leather, fabrics or
Preparer fibre boards.
WRET AN T | BRI i A RS (D 5 -

462 | Cutter Cuts materials according to patterns by hand tools or by

power press machine (clicker).
LSS i | SRR EIES TR -

463 | Skiving/Folding Worker | Cuts out bits round the edge of the upper to make it
thinner so as to facilitate folding and sewing, or operates
folding machine to fold and press precemented edges of
shoe parts together.

%RL/?FQ EJ* }{ E%P'jf;ﬁj j;f R[HH J,:r s IEIJE' Vg o I *E[?Fa Enym_
LA e R B
AT
F |
464 | Sewing Machine Operator | Operates sewing machine(s) for sewing the component
(Footwear and Handbag) parts of footwear or handbag
Hisds (BN = 4 B (B g R = 42 ff (7]
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" OPERATIVE LEVEL (Continued) W 7 Ga)

465 | Lasting Worker

S

Lasts and shapes forepants, waists or seat sections of
shoes by hand tools or lasting machines.
M= A ﬁ&ﬁé[‘eiﬁﬁ%&%ﬁj’ﬁ'ﬁ] . Hl’i%lﬁ‘} féZE%ﬁﬁf@ ETﬁ‘

B5 T o

466 | Finishing/Polishing

Worker
[SEf]™ B

Polishes footwears or handbags to smoothness and sprays
products with finishes such as wax, lacquer or paint.

}{fjﬁ%ﬁ‘}f SR E‘}lﬁ’{[l—ﬂpj ) ﬁjﬂpl—@g’g{ ~ RS
TS

467 | Accessories Assembler

R e

Assembles fittings and accessories to footwears or
handbags including fasteners, metal parts, etc.

TR S ST - £ i

468 | Other Operative

(Footwear)

e e (GRE)

Operative who may undertake one or more semi-skilled
work such as sanding, insole processing, moulding,
soft-soles preparing inspecting, etc.

T SRS O R (IR R AR
SR = Al

469 | Other Operative

Operative who may undertake one or more semi-skilled

(Handbag) work such as high frequency welding, braiding, etc.
TPgreT (F40) VR I 2o S0 (RIBpEiae s - AR .
UNSKILLED LEVEL EJE s
561 | General Worker Unskilled workers who may undertake the work of a

o

packer, cleaner, a cementer, puncher, etc.
JELTWHET CURET - PRI e T

SR (.

315




Appendix 3(d)
fffEA% 3(d)

Questionnaire Explanatory Note (Appendix C4)

AN

CPRFEs )

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TRADING SECTOR OF THE TEXTILE,
CLOTHING, FOOTWEAR AND HANDBAG INDUSTRIES
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Code
No.

;\rxl} %

Job Title
T OER ]

Job Description
T (R

TECHNOLOGIST LEVEL

e

181

Mill Manager/
Production Manager

LYy FEs 3

Plans, organises, directs and controls all aspects of
production, including the co-ordination of associated
arcas to ensure the most effective and economical
means of production.
U FFIE }‘U[zgj_b ﬁﬂi’ _@E—fjpl [/Q*E =% &)
E&%%ﬁEW*ﬁ; e A S R
pl

182

Production Engineer

TR R

Responsible to the mill manager or equivalent, plans
and executes production systems for the plant.
Takes charge of production, manages and directs the
production department personnel to maintain quality
and productivity and to minimize manpower and raw
material wastage in all production processes in a
knitting mill.

W%*@ﬁF%kF%p%'TE %&mgwmui@ﬂj
I A TP TR
;HFQE uliE{L’a[‘[’,—ﬁIﬂ /§< :[- F{‘ F)—}FI - Jb}FL*I

183

Product Development
Manager

A

Plans, organises and controls research and
development work relating to new technical process,
new products and utilization of different materials to
meet the market requirements.  Participates in
formulating research and product development
policies

; o F[Eb ﬁf

J?H
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" TECHNOLOGIST LEVEL (Continued) Fef (A1)

184 | Merchandising Manager Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and
supervises the co-ordination and presentation of
sample and quotations, negotiates with buyers.
Oversees and follows up buyers’ orders, liaises with
appropriate departments to ensure prompt shipment
of buyer’s order.

?ﬁﬁﬁgﬂjﬁ g W%,YJBFP:{.LE;@; /Eﬂj%g bj bt it v
T ﬂjU ﬁﬁbg—ﬁﬁfﬁp%iﬁﬂ?@ﬁj [F"b
?fz_if‘* =X ﬁﬁ’?ﬁ* [FFQJE* P RE R TR
S R S IR TSR (R -
185 | Quality Manager/ Plans, organises, directs and controls quality control
Technical Manager procedures in all stages of production to ensure
incoming materials and products comply with
required standards and speciﬁcations
Fﬁ#lﬁ/ﬁfﬁgfﬁ' jEIU AP iﬁﬁib HENE TR ﬁﬁ“?ﬁﬁu
EE&U (BRI IR * ERISIHAVE R 'li
IR o
186 | Marketing/Sales Manager | Plans, organizes, directs and controls an
(or equivalent) establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market requirements.
Contacts clients personally to promote sales.
188 SR RETREEEN fg‘mmﬁu RS 8
QR D) iﬁ?ﬂp&li BT i’TEﬁH & JFJFTT¢%
R I iﬁ,gu%ﬂw %J Sy g T ;c&r?[
5

187 | Fashion Designer Creates designs for clothing products, harmonizing
aesthetic considerations with technical,
merchandising and costing requirements.

ARt FJ S P RUTI R A a8 4% 05 S0 o Sl 1)
B -

188 | Shoe Designer Creates designs for shoe products, harmonizing
aesthetic considerations with technical merchandising
and costing requirements.

R PSP RUI R B - 0 4 0 i W B
S -
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TECHNOLOGIST LEVEL (Continued)

R G

189 | Handbag Designer

= R

Creates designs for handbag products, harmonizing
aesthetic considerations with technical merchandising
and costing requirements.

MRS U e e SE T
(=54 pUmp

190 | Compliance Manager

Takes charge of the full compliance function of the
company. Responsible for developing policies and
procedures and implementing proper practices on
vendor compliance. Provides inputs to management
on long term strategic direction on compliance issues.
Keeps abreast of the global development on aspects
like human rights and international standards and
alerts management on high risk areas. Interfaces
with merchandising personnel, QA personnel,
customers and suppliers for continuous enhancement
on compliance practices.

I YRR B SR T T e
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TECHNICIAN LEVEL FaE 1abe

281 Merchandiser

FrARE £

Assists in the negotiation with buyers and preparation
of quotations. Handles buyers production orders
and samples. Follows up buyers orders including
liaising with other departments on the quality
requirements of buyers and tracing the progress of
production to ensure prompt shipment.
Pw%ﬁﬂaﬂﬁﬁﬁﬁﬁﬁwﬁﬁﬁﬁﬁéﬁﬁ
2 =2 %; %*rtﬁf’W???fu%fWﬂ?ﬁéE
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282 | Quality Technician/ Controls quality of incoming materials, work in
Technical Technician progress and finished products and prescribes quality
standards and specifications and liaises with suppliers
on quality requirements. Supervises quality
control/inspection personnel for inspecting the quality
of products at all stages of processing and
maintaining the quality standards and specifications
of finished products. Carries out studies on the
methods and systems for upgrading quality
T ﬁku TIPRIZETER] ~ 2 i fl ot S5 b’?‘ﬂ"ﬁiﬁ
ﬁ“U mﬁ«%%fr& == Ui ¢t
mﬁﬂf Tof‘ﬁiﬁ @m s e
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[;@ﬁﬂbﬁj o T H ) Fﬁ[ @'rpﬁjj;tb
f i
283 Quality Inspector Advises on the quality requirements of incoming
merchandise. Inspects quality of products at all
stages of merchandising to maintain the quality
standards and specifications of ﬁnished products.
BT | B O ITRRHL L 5 SRR RS
A ASRTE i B ’f*‘
284 | Fashion/Sample Co-ordinates sample production, interprets fashion
Co-ordinator designers’ sketches and buyers requirements; devises
sample making standards and recommends the
machinery and attachments to be used. Liaises with
other departments for patterns, raw materials and
accessories for the production of new samples.
4 PR T RS [ DL |
ﬁﬁ:j\ AR e JifJiffw BRITH PN Y
i - ap R AR Ry I
%f A
285 | Production Supervisor In charge of the production department, plans and
controls quality production efficiently and assists in
production schedule and work study.
F R [k @g[ R R f”ﬁ‘ fl T
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286 | Pattern Maker Designs and makes patterns for various parts of and
whole garments.
AP R ST RS 4 S AR -
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5 TR T [ER
" TECHNICIAN LEVEL (Continued) et ink (38)
287 | Pattern Grading/Marker In charge of the pattern grading/marker making room.
Making Supervisor Devises grading rules and marker making
requirements. Trains and retrains new and existing
pattern graders and marker makers in new techniques.
Grades full ranges of different sizes of patterns
Wt/ [ A A HEH ﬂa/P A [TERVRATRS M PRSI T - 7
AP M [ L Wr?}i/lb#‘ Ak %l% fag"
Tﬁzl Iz'hl FWF?J?

288 | Knitting Technician Designs and writes knitting instructions according to
drawings, specifications, designs or ideas for hand
and power operated knitting machine operators.

Sl o FUSSH - $PA RIS Rt (e
SRR fe e R AR

289 | CAD Technician In charge of the CAD department, prepares
instructions for computerized knitting machines by
using the CAD system.

FIREBERE ST | o A 2 e
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290 Master Furrier Adapts, styles, cuts, makes resets, alters, remodels
and repairs fur garment. Plans and supervises the
production and utilization of fur materials.
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Code
No.

ek B

Job Title
T OER ]

Job Description
T RS

TECHNICIAN LEVEL (Continued) Rerst e G

291

Compliance Supervisor

A 0

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers and
other non-management groups. Establishes and
maintains positive relationships with appropriate
local religious, labour, political and business leaders
through sharing information and giving advice.
Provides assessments, analyses and forecasts of local,
political, cultural and economic conditions.
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CRAFTSMAN LEVEL

Ak

381

Computer Pattern
Grader/Marker Maker

F‘-f %Wﬁa/ = F

Inputs grading rules, marker making requirements
and sizes data. Operates a computer to grade full
ranges of different sizes of patterns from master
patterns and designs marker lays for production
orders.

fiay WF%‘«*?“FE PRI G MR e
gl <77 SRR > ML R
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382

Sample Maker

Bt

Cuts, sews, assembles, finishes and presses different
types of clothing by hand tools and machines
according to customers requirements, production
samples, manufacturing specifications and patterns.
Interprets work sketches and suggests making-up
methods for production.
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Appendix 3(d)
ff#% 3(d)

Questionnaire Explanatory Note (Appendix C4)

A AT )

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE SERVICING SECTOR (TEXTILE TESTING HOUSES) OF THE
TEXTILE, CLOTHING, FOOTWEAR AND HANDBAG INDUSTRIES

s~ IR R = R R G A E R R )
= RIS (ESM

(Ij\‘;fe Job Title
No. W
;@F-}?-ﬁ? &

Job Description
e

TECHNOLOGIST LEVEL P

171 | Laboratory Director/
Assistant General Manager

AR SRR

Responsible to the general manager or equivalent,
plans and directs laboratory policy, operations and
procedures to conform to specified standards.
Takes charge of marketing and laboratory testing
and development work. = Communicates and
liaises with clients. Solves the technical problems
and handles complaints.
p?ﬁ%wk@kﬁp%’m%wi R
(b~ S e F AR 1T AR
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172 | Textile Manager/
Laboratory Manager

T Rl

Responsible to laboratory director or equivalent,
takes charge of one or more groups/sections and
the laboratory testing and development work.
Manages and supervises the subordinates to carry
out daily technical operations and to handle
difficult tests. Develops and reviews new testing
procedures and methods. Executes and directs
training programmes. Re-checks the testing
reports prepared by the subordinates.
FIRSBRILIARED i ~ F T s B o)
I P [
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Job Description
e

et ()

Takes charge of the full compliance function of
the company. Responsible for developing policies
and procedures and implementing proper
practices on vendor compliance. Provides inputs
to management on long term strategic direction on
compliance issues. Keeps abreast of the global
development on aspects like human rights and
international standards and alerts management on
high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers
for continuous enhancement on compliance
practices
%Tj’é&"f“@ﬁ”j i PR g
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(Ij\‘;fe Job Title
e s
B Tg&
TECHNOLOGIST LEVEL (Continued)
173 | Compliance Manager
YEHR A A
TECHNICIAN LEVEL
271 | Supervisor/Assistant
Supervisor
=

Responsible to laboratory manager or equivalent,
takes charge one or more groups/sections for any
daily and technical operation of the testing
functions as well as development work. Manages
and supervises the work of the subordinates in the
regard of training and daily operation. Develops
and reviews new testing procedures and methods.
Checks the reports prepared by the subordinates.
Contacts and liaises with customers for technical
operations
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Code
No.

Job Title
£ S

Job Description
e

TECHNICIAN LEVEL (Continued)

Rt i)

272 | Senior Engineer/ Responsible to supervisor or equivalent, conducts
Senior Textile Engineer laboratory tests and prepares reports. Assists the
supervisors in training subordinates. Carries out
research and development for the new tests
assigned by the Seniors.
P R T R | R ER LR SRR [
I T B
VERRTRRERT [ i R
273 | Engineer/Assistant Responsible to Senior Engineer or equivalent,
Engineer/Textile conducts laboratory tests and prepares reports.
Engineer/Assistant Assists the supervisors in training subordinates.
Textile Engineer Carries out research and development for the new
tests assigned by the Seniors.
= AR R AR I B 8 [ R
B A e A 2 i
SIS A E'[F’%Kijpj SRR [ lzl—fﬁJI“,lub,ﬁF
274 | Senior Technician/ Responsible to supervisor or equivalent, conducts
Laboratory Technician laboratory tests. Maintains all testing equipment
and tool in good condition and reports for damage,
repair and addition. Oversees housekeeping
routines in the laboratory.
ﬁ.ﬁkﬁr’ﬁﬁ /RSB TRL P [HP (il Avpy ke & ES F‘TIEFG =i O = }{ﬁ’ B
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AT =
275 | Technician/Junior Responsible to senior engineer or equivalent,

Laboratory Technician

PLsEl ¥R R P

carries out simple laboratory tests. Maintains all
testing equipment and tools in good condition and
reports for damage, repair and addition.
Maintains good housekeeping routines in the
laboratory.
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Code
No.

Job Title
O

Job Description
T [ERp

TECHNICIAN LEVEL (Continued)

Rt i)

276

Service Maintenance
Technician

S 1

Responsible to supervisor or equivalent, takes
charge of the services, maintenance and minor
repairing work. Maintains and calibrates all
testing equipment and apparatus in good and
accurate condition.
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277

Compliance Supervisor

A e 0

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, cultural and
economic conditions.
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CRAFTSMAN LEVEL Heo ik

371

Laboratory Assistant

reviele] 2!

Responsible to senior engineer or equivalent,
carries out simple testing and sample preparation.
Cleans and maintains all testing equipment in
good condition.
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Textile and Clothing Courses Offered under Skills Upgrading Scheme

Appendix 4

et 4

I

Course No.

T A

Course Name

(SR B

Teaching Hour

B

Course Provider

CT228A

RS G

Elementary Vocational English for Merchandising

24

3)

CT229A

= %\ *EM Fl %’\
Intermediate \/f catlonal English for Merchandising

28

3)

CT2550

] ﬂ\n [FI i
Advanced Vocatlonal English for Merchandising

30

3)

CT2570

RRAR TR B AR - b
Pattern Design and Fundamental Modelling
Techniques for Pattern Making — Upper Body

20

(1)

CT2580

?%ﬁf%?rbj HE BIRARES -
Pattern Design and Fundamental Modelling
Techniques for Pattern Making — Lower Body

20

(1)

CT223A

Y 1 gfgfgirﬁ . o
Fundamental Knowledge of Dyeing and Finishing

20

(2)

CT236A

S g - & g ie
General Understanding, Production Practice and
Structural Analysis on Knitted Fabrics

27.5

(2)

CT234A

Al VR e
Fundamental Knowledge and Identification Methods
for Textile Fibres

17.5

(2)

CT2590

Microsoft Office i [ vt 5] A 3 v/
Application of MS Office in Clothing Industry

20

4

Tk

Course Provider

B
Address

F
Telephone

e Er

Fax

LHER ¥ (63 B

2754 4802

(1) ;!j‘i’ﬂg”%w%ll' EJEJ—'
63 Tai Yip Street, Kowloon Bay, Kowloon

Clothing Industry Training
Authority

2758 9935

(2)

EHE § ?”:I\W T
s ?”'T\W F]' =

%‘7'39?%?13 19 5%

2494 4282

VTC Textile Industry
Training Centre

§rr'\wl:]| uﬁjf —k;ﬁg{ 7%{

7/F VTC Kwai Chung Training Centre Complex
13-19 San Kwai Street, Kwai Chung, N.T.

2487 6330

(3) |75 IR
ong Kong Wearing

Apparel Industry

Employees’ General Union

PO i X 6 31

JeFE I B 469-471 B

6/F, Sunbeam Commercial Building
469-471 Nathan Road, Kowloon

2715 6671

23855709

(4) [ e AR
Federation of Hong Kong
and Kowloon Labour

Unions

5/F, Union Park Centre

771-775, Nathan Road, Kowloon

JuBER PR 771-775 SRR PS5 4

2787 9967

2787 5707
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