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The 2007 Manpower Survey Report
of the Accountancy Sector

Executive Summary

Objective

1. In the first quarter of 2007, the Accountancy Training Board conducted a survey
to collect the latest manpower information on the accountancy sector with a view to
determining the current and future manpower requirements of the sector and making
recommendations to meet the demands.

Scope of the Survey

2. The Training Board decided on the sampling frame to cover all accounting firms,
some government departments and large subvented organizations, and all commerce and
services, and industrial establishments with 10 or more employees. Employers of the
sampled establishments were requested to report only the manpower statistics of employees
engaged in functions of accounting, auditing, taxation, financial or accountancy training in
their establishments. Using the stratified random sampling method, a sample of 1462
establishments was subsequently selected from the central register maintained by the Census
and Statistics Department.

3. The survey covered samples of 276 accounting firms, 34 government
departments and subvented organizations, 945 commerce and services establishments and
207 industrial establishments within the specified frame. The data for these branches
presented below have been grossed up statistically (except the branch of government
departments and subvented organizations whose figures were actual manpower statistics of
the 34 government departments and subvented organizaitons) to give an overall picture of the
manpower situation of the sector.

Survey Findings

Existing Manpower Structure

4, The survey reveals that in January 2007, 90 185 persons were engaged in the
accountancy sector, with 15 257 (16.9%) in accounting firms, 5139 (5.7%) in government
departments and subvented organizations, 63477 (70.4%) in commerce and services
establishments, and 6 312 (7.0%) in industrial establishments. In terms of job levels, there
were 14541 (16.1%) Senior Managers, 3876 (4.3%) Managers, 21648 (24.0%)
Supervisors/Seniors, 49 381 (54.8%) Clerks/Associates and 739 (0.8%) Trainers/Teachers.



6.

Job duties of the 5 job levels are as follows:

(i)

(i)

(iii)

(iv)

Senior Managers/Managers (including working proprietors and partners)

Persons who are responsible for some or all of the following functions:

1) supervision and co-ordination of the activities of accounting,
auditing or financial personnel;

@) establishment and implementation of accounting, auditing and
financial policies;

3) design, evaluation and implementation of accounting systems;
4) preparation and consolidation of financial or costing reports;
(5) preparation of budgets and forecasts;

(6) implementation of budgetary control, cash control and credit
control;

@) internal control and audit; and

(8) treasury control and administration.

Senior Manager has no less than 3 years’ managerial experience.
Manager has less than 3 years’ managerial experience.

Principal jobs include chief accountants, financial accountants, group
accountants, management accountants, auditors, chief financial officers,

treasurers and controllers.

Supervisors/Seniors

Persons who normally perform some of the functions listed above under
the control of a manager and are often in charge of one or more
subordinates. They include assistants to the managerial posts, e.g.
assistant to cost accountant, audit supervisor/senior and chief clerk.

Clerks/Associates

Persons who are normally engaged in compiling, classifying and
recording data, verifying records, posting entries, balancing books and
preparing reports. They include accounting clerks, data input clerks,
junior audit staff/staff accountants, tax juniors and similar positions.

Trainers/Teachers

Persons who are engaged in training or teaching people to perform
accounting functions.

Figures 1 and 2 below show the manpower structure and the distribution of
persons engaged by branch and by job level.



Figure 1. Manpower Structure

By Branch
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Manpower Growth

7. Employers forecast that the accountancy sector would require 702 additional
employees or 0.8% of the manpower demand of 2007 by January 2008.

Minimum Education/Qualification Requirement
of Accounting Employees

8. About 36.9% of the accounting positions required the job holders to possess a
university degree or a professional qualification, about 16.6% to possess a
sub-degree/associate degree qualification and 43.2% of the accounting positions required
matriculants or secondary 5 graduates.

Employees’ Minimum Requirement on
Year(s) of Experience in the Industry

0. The Survey reveals that 82.7% of Senior Managers have been working in the
accountancy sector from a minimum of 5 years to more than 10 years. For the majority of
clerical staff, the minimum experience requirement was less than 3 years.

Distribution of Accounting Personnel by Monthly Income Range

10. The distribution of accounting personnel by monthly income range varies widely at
various job levels. The monthly income ranges including the 2 highest percentages of
employees at various job levels are as follows:

(i) Senior Manager/ : 44.8% of the Senior Managers/Managers

Manager earned between $20,001 to $40,000 per
month;

(i)  Supervisor/Senior : 82.1% of the Supervisors/Seniors earned

between $10,001 to $30,000 per month;

(i)  Clerk/Associate  : 88.8% of the Clerks/Associates earned
between $6,001 to $20,000 per month; and

(iv)  Trainer/Teacher  : 36.3% of Trainers/Teachers earned
between $20,001 to 30,000 per month and
26.4% of this job level earned between
$40,001 to $60,000 per month.

Staff Turnover
11. Employers reported that 9 891 employees left the companies in the past 12 months.

During the same period, 11 494 employees were recruited to fill the vacancies. The staff
turnover rate for the accountancy sector was 11.0%.

VI



Internal Promotion

12. The Survey shows that job levels of Clerk/Associate and Supervisor/Senior had
better opportunity to get promotion. Among the 2 279 internal promotions, 66.0% were from
Clerk/Associate to Supervisor/Senior and 20.9% were from Supervisor/Senior to Manager.

Recruitment Difficulties

13. Employers reported that the main reasons of recruitment difficulties were
“Working conditions/remuneration package could not meet recruits’expectations” and “Lack
of candidates with relevant experience and training”. The rates of these 2 reasons to total
reasons were 48.9% and 34.7% respectively.

Number of Hong Kong Accounting Employees
Having to Work in Mainland

14. The Survey reveals that there were 11 689 accounting employees who had to
work in Mainland during the survey period. Of these, 485 (4.1%) were on Stationed Basis
and 11 204 (95.9%) were on Travelling Basis.

Estimated Training Plans for
Employees in the Next 12 Months

15. Employers estimated that the total trainee hours required for employees in the
next 12 months were 1153453. The trainee hours estimated are 20.0 per Senior
Manager/Manager, 12.6 per Supervisor/Senior, 9.7 per Clerk/Associate and 4.0 per
Trainer/Teacher.

Number of Part-time Accounting Staff Employed

16. In addition to 90 185 full-time accounting staff in the accountancy sector, the 4
branches also employed 2 289 part-time staff to perform the accounting and related functions.

Manpower Statistics of Accounting-related Employees
in Subsidiaries/Associates and Other Group Companies in Mainland

17. The Survey reveals that there were 33 130 accounting-related employees
working in subsidiaries/associates and other group companies in Mainland. 478
accounting-related employees in Hong Kong were transferred to/recruited for the
subsidiaries/associates and other group companies in Mainland in the 12 months prior to the
Survey. Employers estimated that 622 accounting-related employees in Hong Kong would
be transferred to/recruited for the subsidiaries/associates and other group companies in
Mainland in the next 12 months.
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Recommendations

18.

The Training Board’s major recommendations are:

(i)

(i)

(iii)

(iv)

v)

(vi)

Training will be provided to 93 402 persons engaged in the accountancy
sector in 2008. Of the 93 402 persons, 3 217 persons will be recruited
to meet the needs of the projected manpower growth in 2008, the other
90 185 are existing accounting employees. With regard to the types of
training programmes, basic knowledge and training courses in the
accountancy field will be desirable for new entrants to the accountancy
sector whereas skills upgrading training programmes will be more
appropriate for experienced accounting personnel.

Employers should help plan the career paths of individual employee.
Specific guidelines on their training and development as well as the
promotion routes should be conveyed to each employee. The
provision of a better prospect to accounting employees would be an
effective strategy to attract and retain talents.

In-service accounting personnel should upgrade themselves through a
lifelong learning process to prepare themselves for further advancement
in their career paths. As a result, the tertiary institutions and other
training organizations in Hong Kong are recommended to provide not
only basic accountancy education to youngsters, but also appropriate
professional training for in-service accounting personnel in order to help
them meet the changing needs of the employers in Hong Kong,
Mainland and the region.

Apart from systematic in-house training programmes provided to their
employees, employers should make good use of services provided by
external training course providers. Furthermore, subsidies would be
granted by the Government via the Continuing Education Fund to
support the lifelong learning process for employees’ self-development.

To catch up with the market needs, training programmes provided to
accounting personnel should not be confined to traditional accounting,
auditing and taxation subjects. Instead, a wider spectrum of training
topics such as capital financing, investment advisory services, asset
management and financial management services, etc. should be offered
in order to enrich their job knowledge in the financial services sector.

There is a need to organize accountancy conferences and seminars
regularly. Topics of the seminars relating to the career development
targeted at junior accounting personnel and/or students of tertiary
institutions could help promote the career prospects and training
opportunities of young accounting personnel. Furthermore,
conferences and seminars aim at promoting knowledge exchanges
between Hong Kong and Mainland are also recommended.

VIl



SECTION |

INTRODUCTION

The Training Board

11 The Accountancy Training Board (ACTB) of the Vocational Training Council is
appointed by the HKSAR Government to be responsible for, among other duties, assessing
the manpower situation and training needs in the accountancy sector and recommending to
the Vocational Training Council measures to meet the demand for trained personnel in the
sector. The Training Board comprises members nominated by professional bodies,
accounting firms, trade associations, educational/training institutions and government
departments. The memberships of the Training Board and the Working Party on 2007
Manpower Survey are listed in Appendices 1 and la. A focus group comprising
practitioners from accounting firms, commercial and industrial establishments as well as
non-governmental organization, an academic and a human resources consultant was set up to
give expert advice on various aspects of the manpower situation of the accountancy
profession. Its membership list is listed in Appendix 1b. The terms of reference of the
Training Board are given in Appendix 2.

Purpose of the Survey

1.2 The Training Board conducted the 2007 Manpower Survey in the first half of
2007 with the following objectives:

(i) To assess the manpower and training needs of principal jobs
in the accountancy sector;

(i) To forecast the growth of the accountancy manpower; and

(ili) To recommend measures to meet the training needs and
manpower demand of the accountancy profession.

1.3 In the past, the ACTB conducted the manpower survey biennially. The previous
manpower survey was conducted in August 2004.  As requested by the Advisory Committee
on Human Resources Development in the Financial Services Sector (FinMan Committee) of
the Financial Services and the Treasury Bureau, the ACTB agreed to synchronize its 2007
Manpower Survey with the Banking and Finance Industry Manpower Survey and the
Insurance Manpower Survey. The fieldwork of these 3 surveys were planned to be carried
out from 8™ January 2007 to 8" March 2007. However, the fieldwork of the survey of the
Accountancy Sector had been extended to end of May for inclusion of respondents with large
number of accounting personnel.  Survey findings of these 3 surveys are expected to provide
comprehensive manpower statistics which would help the community in formulating the
manpower training and development strategies for the entire financial services sector.



Scope of the Survey

1.4 As accounting personnel are found not only in accounting firms but also in other
types of establishments, the survey should cover the whole spectrum of commercial,
industrial, educational and governmental organizations in Hong Kong. With the advice of
the Census and Statistics Department (C&SD), the Training Board has narrowed down the
sampling frame to cover all accounting firms, some government departments and large
subvented organizations, and all commerce and services and industrial establishments with 10
or more employees. Using the stratified random sampling method, a sample of 1462
establishments was subsequently selected from the central register maintained by the C&SD.
It is believed that the establishments selected had sufficient representation of the accountancy
sector. The distribution of establishments in the survey sample is shown in Appendix 3.

1.5 As there are a large number of non-governmental organizations (NGOSs), the
focus group suggested that sampling on NGOs in future manpower surveys could be
considered by the ACTB.

Procedures of the Survey

1.6 The fieldwork of the manpower survey commenced on 8" January 2007. One
week before the survey, a copy of the printed questionnaire together with the explanatory
notes (Appendix 5) was sent to each selected establishment. The reference date of the
manpower data was fixed on 2™ January 2007. During the survey period, interviewing
officers of the C&SD visited each selected establishment to collect the questionnaire and,
where necessary, to assist the completion. The fieldwork of the survey was so much longer
than expected that the cut-off date for the survey was extended to end of May 2007 with a
view to improving the response rate and thus to enhancing the reliability of the survey
findings. Completed questionnaires were scrutinized and rechecked with respondents in
case of doubts. The data collected were processed by the C&SD.

1.7 After the cut-off date, data obtained from the selected establishments were
statistically grossed up (except for the branch of government departments and subvented
organizations whose figures were actual manpower statistics of the 34 government
departments and subvented organizations) to obtain a full picture of the accounting personnel
in all the establishments in those branches.

Analysis of Survey Respondents

1.8 The responses to the survey are analysed in Appendix 4. Out of the 1462
establishments selected, 1 309 had completed and returned the questionnaires, only 52
establishments had declined to answer the questionnaires, the effective response rate of the
survey is 96.2%. Of the remaining 101 non-responding establishments, 26 had either closed
or temporary ceased their operations and 75 had either moved or could not be contacted.



1.9 Of the 1309 respondents, 208 (of which 155 were respondents from the
Commerce and Services Establishments Branch) indicated that they did not have any
accounting personnel because their accounting function was either contracted out to
professional accounting firms or handled by the proprietors or their family members who
were neither full-time nor part-time employees.

Presentation of Survey Findings

1.10 A summary of the survey findings is presented in Section Il of the survey report
while the Training Board’s conclusions and recommendations are in Section Ill and Section
IV respectively.



SECTION II

ANALYSIS OF SURVEY FINDINGS

Introduction

2.1 The survey aims at obtaining up-to-date employment and training statistics on the
accounting personnel employed in the 4 branches of:

(@) accounting firms;

(b) major government departments, major subvented
organizations and post-secondary educational institutions
employing a substantial number of accounting employees;

(c) commerce and services establishments with 10 or more
employees including those involved in the wholesale, retail
and import/export trades, restaurants and hotels, transport,
storage and communications, finance, insurance, real estate
and business services, community, commercial and
secondary schools, educational and personal services; and

(d) industrial establishments with 10 or more employees
including those involved in public utilities, the
manufacturing and construction businesses.

2.2 In this report, all references to the terms “Senior Manager ”, “Manager ”,
“Supervisor/Senior”, “Clerk/Associate” and “Trainer/Teacher” refer to those performing
accounting, auditing, taxation, accountancy training or other accounting-related functions.

2.3 In the survey, in addition to trainer/teacher, the Training Board specified four job
levels (viz. Senior Manager, Manager, Supervisor/Senior and Clerk/Associate). The
establishments were requested to classify their accounting personnel according to the job
specifications based on the duties they performed rather than the job titles they held within the
establishment. Details of job duties of various job levels were listed out in the explanatory
notes of Appendix 5.



Changes in the 2007 Survey

2.4 In the 2007 Survey, the scope of the “Accounting Firms Branch” included the
practising accounting firms only, whereas the commercial firms providing bookkeeping and
accounting-related services to the community were included in the “Commerce and Services
Establishments Branch”. In the previous 2004 Survey, these commercial firms were grouped
under the “Accounting Firms Branch”.

2.5 In the 2007 Survey, Senior Managers are defined as managers with no less than 3
years’ managerial experience, while Managers are defined as managers with less than 3 years’
managerial experience. In the 2004 Survey, Senior Managers were defined as managers with
no less than 5 years’ managerial experience and Managers were defined as managers with less
than 5 years’ managerial experience.

2.6 Following China’s accession to the World Trade Organization (WTO) and the
implementation of the Closer Economic Partnership Arrangement (CEPA), large international
accounting firms as well as small and medium practitioners (SMPs) have expanded their
operations to Mainland.  Hence, the number of accounting personnel working in
subsidiaries/associates and other group companies in Mainland would be one of the factors to
be considered when employers plan their manpower training and development strategies.
Therefore, the ACTB has decided to collect manpower statistics of respondents’ subsidiaries in
Mainland in the 2007 Survey.

2.7 In the 2007 Survey, respondents were asked to provide information on training
plans for their accounting employees instead of providing the competency rating of employees’
performance in various areas. It is expected that information collected with respect to their
training plans may reflect the manpower requirement direct for the accountancy sector. Users
of the manpower survey report, in particular the course providers could plan their course
portfolios to meet the market needs.

2.8 Owing to the changes of the survey questionnaire design, the manpower statistics
of the “Accounting Firms Branch” and the “Commerce and Services Establishments Branch”,
as well as the manpower statistics of the “Senior Manager Level” and “Manager Level”, the
data collected in 2004 Survey and 2007 Survey are not directly comparable. Readers of the
manpower survey report should exercise due care when they compare these data in the two
manpower survey reports.

Number of Accounting Personnel Engaged

2.9 At the time of the survey, 90 185 full-time accounting personnel were engaged in
the 4 branches. Detailed figures are shown in Table 1 of Appendix 6. The distribution of
establishments and accounting personnel engaged by branch and by employment size is shown
in Table A below. The distribution of full-time accounting personnel by job level is shown in
Table B and the manpower structure in Figure 1 below. Detailed figures of the part-time
accounting employees are shown in Table 13 of Appendix 6.



Table A : No. of Establishments and Accounting Personnel
Engaged by Branch and by Employment Size

Employment No. of Accounting
Branch Size No. of Establishments  Personnel Engaged
(%)
Accounting Firms 1-49 1811 7400 (48.5)
50 - 499 16 1736 (11.4)
500 and over 4 6121  (40.1)
Sub-total 1831 15 257 (100)
% (7.4) (16.9)
Government Departments 200 - 499 7 283 (5.5)
and Subvented 500 and over 19 4856  (94.5)
Organizations
Sub-total 26 5139 (100)
% 0.2) (5.7)
Commerce and Services 10-99 18 643 43100 (67.9)
Establishments 100 - 199 774 5565 (8.8)
200 - 499 495 6 043 9.5
500 and over 296 8769  (13.8)
Sub-total 20 208 63 477 (100)
% (81.8) (70.4)
Industrial Establishments 10-99 2 389 3943 (62.4)
100 - 199 125 635 (10.1)
200 - 499 105 826  (13.1)
500 and over 31 908 (14.4)
Sub-total 2 650 6 312 (100)
% (10.7) (7.0
Total 24 715 90 185
% (100) (100)



Branch

Accounting
Firms

Government
Departments
and Subvented
Organizations

Commerce and
Services
Establishments

Industrial
Establishments

Table B : No. of Accounting Personnel Engaged by Job Level

Employment Senior Supervisor/ Clerk/ Trainer/

Size Manager  Manager Senior Associate  Teacher Total
1-49 2168 229 1061 3942 - 7 400
50 - 499 188 89 379 1068 12 1736
500 and over 977 577 1992 2501 74 6121
Sub-total 3333 895 3432 7511 86 15 257
(%) (21.8) (5.9) (22.5) (49.2) (0.6) (100)
200 - 499 51 36 93 92 11 283
500 and over 746 92 1181 2567 270 4 856
Sub-total 797 128 1274 2659 281 5139
(%) (15.5) (2.5) (24.8) (51.7) (5.5) (100)
10-99 6 655 1646 10 055 24 440 304 43100
100 -199 856 206 1462 3010 31 5565
200 - 499 857 314 1526 3344 2 6 043
500 and over 1334 531 2 555 4314 35 8 769
Sub-total 9702 2 697 15598 35108 372 63 477
(%) (15.3) 4.2) (24.6) (55.3) (0.6) (100)
10-99 359 28 752 2804 - 3943
100 -199 115 50 135 335 - 635
200 - 499 108 52 196 470 - 826
500 and over 127 26 261 494 - 908
Sub-total 709 156 1344 4103 - 6312
(%) (11.2) (2.5) (21.3) (65.0) ) (100)
Total 14 541 3876 21648 49 381 739 90 185
(%) (16.1) 4.3) (24.0) (54.8) (0.8) (100)



Figure 1: Manpower Structure

(@) By Branch
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2.10 The overall ratios of Senior Managers to Managers to Supervisors/Seniors to
Clerks/Associates were approximately 1:0.3:1.5:3.4 at the time of the survey. Generally
speaking, on average 13 senior managers and managers, 15 supervisors/seniors and 34
clerks/associates were working in an establishment. It seemed that the number of clerical
supporting staff decreased as a result of the advancement in technologies.

2.11 The 2007 Survey reveals that 739 Trainers/Teachers engaged in the accountancy
sector. The “Accounting Firms Branch” had employed 86 Trainers, “Government
Departments and Subvented Organizations Branch” had employed 281 Trainers/Teachers. For
the 372 Trainers/Teachers in the “Commerce and Services Establishments Branch”, 337 were
teachers teaching accounting subjects in secondary schools and primary schools, the remaining
35 were either trainers of accounting-related functions in commercial firms or teachers
teaching accounting subjects in commercial schools.

Number of Current Vacancies

2.12 In January 2007, there were altogether 1923 vacancies in the 4 branches,
representing 2.1% of the manpower demand of 92 108. The manpower demand is defined as
the existing manpower plus current vacancies. Table C reveals that the current vacancy rate for
“Accounting Firms Branch” was 0.6% and for “Commerce and Services Establishments
Branch” 1.3%. As 81.8% of the total 24 715 establishments (20 208) in the accountancy sector
were commercial firms, the number of vacancy in this branch is the highest among others.
1 230 vacancies out of 1 923 total vacancies in the accountancy sector were reported. Detailed
figures are shown in Table 1 of Appendix 6. The distribution of vacancies is shown in Table C
and Figure 2.

Table C : Number of Current Vacancies with Percentage
of Manpower Demand by Job Level

Senior Supervisor/ Clerk/ Trainer/
Manager Manager Senior Associate Teacher Total
Accounting Firms 8 50 96 420 7 581
(0.1%) (1.2%) (0.4%) (0.8%) (0.9%) (0.6%)
Government 18 16 21 7 7 69
Departments (0.1%) (0.4%) (0.1%) ) (0.9%) (0.1%)
and Subvented
Organizations
Commerce and 217 71 204 738 - 1230
Services (1.5%) (1.8%) (0.9%) (1.5%) ) (1.3%)
Establishments
Industrial - 11 16 16 - 43
Establishments ) (0.3%) (0.1%) ) ) )
Total 243 148 337 1181 14 1923
(1.6%) (3.7%) (1.5%) (2.3%) (1.9%) (2.1%)
Manpower 14784 4024 21985 50 562 753 92108
Demand
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Figure 2: Analysis of Current Vacancies with
Percentage of Manpower Demand by Job Level

Number of Employees

60000—

1181

(2.3%)
50000
40000
30000 50 562

337
(1.5%)
20000 243
(1.6%)
10000 21985
14 784 148
(3.7%)
14
4024 (19%) 755
1 1 1 1 Job Level
Senior Manager Manager Supervisor/Senior  Clerk/Associate Trainer/Teacher
H Vacancies

& Manpower Demand

12



€T

Comparison of Manpower Statistics

of Accounting Personnel Engaged in 2007 and 2004

2.13

The number of accounting personnel increased from 82 911 in August 2004 to 90 185 in January 2007. The increase of 7 274 (8.8%)
accounting personnel over the past 2 years indicated that as a result of the business boom following the recovery of the economy, the demand for
accounting personnel was high. The increase of accounting personnel by job level in various branches in the accountancy sector are summarized in

Table D.
Table D: Comparison of Accounting Personnel Engaged
in 2007 and 2004 by Branch by Job Level
Number of Employees
Branch Senior Manager Manager Supervisor/Senior Clerk/Associate Trainer/Teacher Total
Increase Increase Increase Increase Increase Increase
2004 2007 (Decrease) 2004 2007 (Decrease) 2004 2007 (Decrease) 2004 2007 (Decrease) 2004 2007 (Decrease) 2004 2007 (Decrease)
Accounting 2559 3333 774 999 895 (104) 2661 3432 771 5841 7511 1670 50 86 36 12110 | 15257 3147
Firms 30.2% -10.4% (29.0%) 28.6% 72.0% 26.0%
Commerce 7920 9702 1782 3885 2697 (1188) 14499 | 15598 1099 32855 | 35108 2253 305 372 67 59464 | 63477 4013
and Services 22.5% -30.6% 7.6% 6.9% 22.0% 6.7%
Establishments
Sub-total 10479 | 13035 2556 4884 3592 (1292) 17160 | 19030 1870 38696 | 42619 3923 355 458 103 71574 | 78734 7160
24.4% -26.5% 10.9% 10.1% 29.0% 10.0%
Government 670 797 127 211 128 83) 1219 1274 55 2693 2659 (34) 192 281 89 4985 5139 154
Departments 19.0% -39.3% 4.5% -1.3% 46.4% 3.1%
and Subvented
Organizations
Industrial 544 709 165 309 156 (153) 1292 1344 52 4207 4103 (104) 6352 6312 (40)
Establishments 30.3% -49.5% 4.0% -2.5% -0.6%
All Branches 11693 | 14541 2848 5404 3876 (1528) 19671 | 21648 1977 45596 | 49381 3785 547 739 192 82911 | 90185 7274
24.4% -28.3% 10.1% 8.3% 35.1% 8.8%
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2.14 Table D shows the changes of manpower at various job levels of the accountancy sector over the past 2 years. Inthe 2007 Survey, as the
number of years’ managerial experience of Senior Managers has been revised from no less than 5 years to no less than 3 years whereas the number of
years’ managerial experience of Managers has been revised from less than 5 years to less than 3 years, some managerial staff who used to be counted
as Managers in the 2004 Survey have been classified as Senior Managers in the 2007 Survey according to the revised managerial experience
requirement. Therefore, to minimize the effects on the changes in the definition of these 2 job levels, it is suggested to combine the manpower data of
these 2 job levels in subsequent data analyses.

Forecast of Manpower in 2008

2.15 Employers were asked to forecast their manpower in 2008 in the 2007 Survey. The forecast number of employees in January 2008 was
92 810, an increase of 702 persons (0.8%) in comparison with the manpower demand of 92 108 persons engaged in January 2007. Table E shows the
distribution of manpower forecast in the 4 branches.

Table E:  Forecast of Manpower in 2008
by Branch by Job Level

Manpower Demand

Branch Senior Manager Manager Sub-total Supervisor/Senior Clerk/Associate Trainer/Teacher Total

Increase Increase Increase Increase Increase Increase Increase
2007 2008 (Decrease) 2007 2008 (Decrease) 2007 2008 (Decrease) 2007 2008 (Decrease) 2007 2008 (Decrease) 2007 2008 (Decrease) 2007 2008 (Decrease)

Accounting 3341 3536 195 945 802 (143) 4286 4338 52 3528 3574 46 7931 8107 176 93 94 1 15838 | 16113 275
Firms 5.8% -15.1% 1.2% 1.3% 2.2% 11% 1.7%
Government 815 816 1 144 144 - 959 960 1 1295 1298 3 2666 2665 (] 288 288 - 5208 5211 3
Departments 0.1% - 0.1% 0.2% - - -

and Subvented
Organizations

Commerce 9919 | 10061 142 2768 2691 77) 12687 | 12752 65 15802 | 15912 110 35846 | 35887 41 372 387 15 64707 | 64938 231
and Services 1.4% -2.8% 0.5% 0.7% 0.1% 4.0% 0.4%
Establishments

Industrial 709 719 10 167 159 ) 876 878 2 1360 1349 (1) 4119 4321 202 - - - 6355 6548 193
Establishments 1.4% -4.8% 0.2% -0.8% 4.9% - 3.0%
All Branches 14784 | 15132 348 4024 3796 (255) 18808 | 18928 120 21985 | 22133 148 50562 | 50980 418 753 769 16 92108 | 92810 702

24% -6.3% 0.6% 0.7% 0.8% 2.1% 0.8%
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Minimum Education/Qualification Requirement
of Accounting Employees

2.16 Table F shows the minimum education/qualification requirement of accounting employees. About 36.9% of the accounting positions
required the job holders to possess a University Degree or a Professional Qualification, about 16.6% to possess a sub-degree/associate degree
qualification and 43.2% of the accounting positions required matriculants or secondary 5 graduates.

Table F:  Minimum Education/Qualification Requirement
of Employees of the Accountancy Sector

Minimum Education/Qualification Requirement

Job Level Professional Diploma/Higher
— Qualification Higher Diploma/ Certificate/ Matriculation/
(CPA or University Associate Degree Certificate Secondary 5 Below
equivalent) Degree or Above or equivalent or equivalent or equivalent Secondary 5 Unspecified Total
Senior Manager 7124 6670 244 - - - 503 14541
Manager 1431 2192 57 - - - 196 3876
Sub-total 8555 8 862 301 - - - 699 18 417
46.5% 48.1% 1.6% - - - 3.8% 100%
Supervisor/Senior 571 9443 8536 1430 1102 - 566 21 648
2.7% 43.6% 39.4% 6.6% 5.1% - 2.6% 100%
Clerk/Associate - 5113 1388 3318 37 879 235 1448 49 381
- 10.4% 2.8% 6.7% 76.7% 0.5% 2.9% 100%
Trainer/Teacher 72 631 - - - - 36 739
9.7% 85.4% - - - - 4.9% 100%
Total 9198 24 049 10 225 4748 38981 235 2749 90 185

10.2% 26.7% 11.3% 5.3% 43.2% 0.3% 3.0% 100%



Employees’ Minimum Requirement on
Year(s) of Experience in the Industry

2.17 Table G shows the employees’” minimum requirement on year(s) of experience in the
industry (accountancy sector). The 2007 Survey reveals that 82.7% of Senior Managers have
been working in the accountancy sector from minimum 5 years to more than 10 years. For the
majority of clerical staff, the minimum experience requirement was less than 3 years.

Table G:  Employees’ Minimum Requirement on
Year(s) of Experience in the Industry

Number of Employees

Job Level 3Yearsto 5 Yearsto
Less Than Less Than Less Than 10 Years
3 Years 5 Years 10 Years  or Above Unspecified Total

Senior Manager 50 1770 7493 4536 692 14 541
0.3% 12.2% 51.5% 31.2% 4.8% 100%

Manager 367 797 2195 215 302 3876
9.5% 20.6% 56.6% 5.5% 7.8% 100%

Sub-total 417 2 567 9 688 4751 994 18 417
2.3% 13.9%  52.6% 25.8% 5.4% 100%

Supervisor/Senior 1707 10 714 7 896 292 1039 21 648
7.9% 49.5% 36.5% 1.3% 4.8% 100%

Clerk/Associate 42 007 5118 273 - 1983 49 381
85.1% 10.4% 0.5% - 4.0% 100%

Trainer/Teacher 379 217 94 2 47 739
51.3% 29.4% 12.7% 0.3% 6.3% 100%

Total 44510 18616 17951 5045 4 063 90 185
49.4% 20.6%  19.9% 5.6% 4.5% 100%
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Distribution of Accounting Personnel
by Average Monthly Income Range

2.18 Table H shows the distribution of accounting personnel by average monthly income range at different job levels. It should be noted that it is
not the intention of this survey to collect information on the income of accounting personnel and the following income data only serve to cross-check the
reliability of manpower data at various job levels.

Table H:  Number of Accounting Personnel by
Average Monthly Income Range by Job Level

Number of Employees

Job Level $6,001 $10,001 $20,001 $30,001 $40,001 $60,001 $80,001
Below to to to to to to to Above
$6,000 $10,000 $20,000 $30,000 $40,000 $60,000 $80,000 $100,000 $100,000 Unspecified Total

Senior Manager - - 286 3037 2823 2 583 1993 480 118 3221 14 541
- - 2.0% 20.9% 19.4% 17.8% 13.7% 3.3% 0.8% 22.1% 100%

Manager - - 31 1117 1263 877 134 28 - 426 3876
- - 0.8% 28.8% 32.6% 22.6% 3.5% 0.7% - 11.0% 100%

Sub-total - - 317 4154 4 086 3460 2127 508 118 3647 18 417

- - 1.7% 22.6% 22.2% 18.8% 11.5% 2.8% 0.6% 19.8% 100%

Supervisor/ - 100 9821 7963 1050 137 147 - - 2430 21648
Senior - 0.5% 45.3% 36.8% 4.9% 0.6% 0.7% - - 11.2% 100%
Clerk/Associate 438 22 034 21 808 274 28 - - - - 4799 49 381
0.9% 44.6% 44.2% 0.5% 0.1% - - - - 9.7% 100%

Trainer/Teacher - - 44 268 125 195 38 22 - 47 739
- - 6.0% 36.3% 16.9% 26.4% 5.1% 3.0% - 6.3% 100%

Total 438 22 134 31990 12 659 5289 3792 2312 530 118 10923 90 185

0.5% 24.5% 35.5% 14.0% 5.9% 4.2% 2.6% 0.6% 0.1% 12.1% 100%



Staff Turnover in the Past 12 Months

2.19 In the past 12 months (i.e. in the 12 months prior to the fieldwork of the 2007 Survey),
9 891 accounting employees left their companies. During the same period, employers recruited
11 494 accounting employees to fill the vacancies and to meet the increased market needs resulting
from the business expansion. Table | below shows the staff turnover statistics for the accountancy
sector in the past 12 months. It indicated that for the job level of clerk/associate, the number of
recruitment was 129.5% of the number of employees left in the accountancy sector. The staff
turnover rate for the accountancy sector is 11.0% (9 891 employees left out of the total 90 185
persons engaged in the accountancy sector).

Table I:  Staff Turnover of the Accountancy Sector
in the Past 12 Months

Number of Employees

Staff Turnover Senior Supervisor/  Clerk/  Trainer/
Manager Manager Sub-total _ Senior Associate  Teacher  Total
Number of Employees 371 812 1183 2434 7786 91 11494
Recruited
Number of Employees Left 375 959 1334 2334 6014 209 9891
Net Effect 4 (247 (152) 100 1772 (118) 1603

Increase (Decrease)

Number of Internal Promotions in the Past 12 Months

2.20 There have been 2 279 (2.5% of the 90 185 persons engaged) accounting employees
promoted within the establishments in the accountancy sector. The number of internal promotions
from various job levels are summarized in Table J below. It indicated that accounting employees
at the job level of Clerk/Associate had a better opportunity to get promotion. 66% of the internal
promotions were from Clerk/Associate to Supervisor/Senior which is the highest among various
job levels.

Table J:  Number of Internal Promotions of the
Accountancy Sector in the Past 12 Months

No. of Internal Percentage to
Job Level Promotions Total Internal Promotions
From Manager to Senior Manager 246 (10.8%)
From Supervisor/Senior to Manager 475 (20.9%)
From Clerk/Associate to Supervisor/ Senior 1505 (66.0%)
From Others to Clerk/Associate 50 (2.2%)
From Others to Trainer/Teacher 3 (0.1%)
Total 2279 (100%)
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Recruitment Difficulties

2.21 The 2007 Survey reveals that among the total 24617 establishments
(98 establishments from the total 24 715 establishments did not answer the question on
“experience of recruitment difficulties”) in the accountancy sector, majority of the establishments
had not encountered any recruitment difficulties in the 12 months prior to the fieldwork of the
Survey. Further analysis by the size of establishment shows that a larger percentage of the 1 780
large establishments with 100 or above employees had experienced difficulties in recruiting
employees. For the 22 837 small establishments with less than 100 employees, employers might
not have recruitment difficulties as these small establishments had not tried to recruit employees
to fill the vacancies of accounting positions because of their small operations. Their accounting
function was of so small a scale that it could be taken up by other staff members.

2.22 Table K shows the number of large establishments (with 100 or above employees)
which had encountered recruitment difficulties in the 12 months prior to the fieldwork of the 2007
Survey. 14.3% of the total 1 780 large establishments reported that they had encountered
difficulties in recruiting staff at the job level of Clerk/Associate.
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Table K:  Number of Large Establishments Encountered
Recruitment Difficulties in the Past 12 Months
Number of Large Establishments (%)
Recruitment Senior Supervisor/ Clerk/ Trainer/
Difficulties Manager Manager Senior Associate Teacher
Yes 51 (2.9) 77 (4.3) 85 (4.8) 254 (14.3) 3 (0.2)
No 103 (5.8) 132 (7.4) 234 (13.1) 410 (23.0) 29 (1.6)
Have not recruited 1626 (91.3) 1571 (88.3) 1461 (82.1) 1116 (62.7) 1748 (98.2)
or tried to recruit
Total 1780 (100) 1780 (100) 1780 (100) 1780 (100) 1780 (100)



2.23 Employers who have encountered recruitment difficulties reported that the main
reasons of recruitment difficulties were “Working conditions/remuneration package could not
meet recruits’ expectations” and “Lack of candidates with relevant experience and training”. The
rates of these 2 reasons to the total reasons were 48.9% and 34.7% respectively. Table L shows
the reasons of recruitment difficulties and their respective percentages.

Table L:  Reasons of Recruitment Difficulties
in the Past 12 Months

Number of Establishments

Reason Senior Supervisor/ Clerk/ Trainer/
Manager Manager Sub-total Senior Associate  Teacher Total
General labour 31 46 77 28 124 - 229
shortage in Hong Kong 9.9%
Insufficient accountancy 20 21 41 - 30 - 71
graduates from 3.1%
tertiary institutions
Lack of candidates with 101 66 167 153 483 2 805
relevant experience 34.7%
and training
Working conditions/ 42 96 138 334 660 2 1134
remuneration package 48.9%

could not meet recruits
expectations

Other reasons* 1 - 1 - 78 1 80
3.4%

Total 195 229 424 515 1375 5 2319

100%

*  Other reasons included shift duties and work place too far from home, etc.

Number of Hong Kong Accounting Employees
Having to Work in Mainland

2.24 The 2007 Survey reveals that there were 11 689 accounting employees who had to
work in Mainland during the survey period. Of these, 485 (4.1%) were on Stationed Basis and
11 204 (95.9%) were on Travelling Basis. Comparison of the numbers of Hong Kong accounting
employees who had to work in Mainland in 2007 and 2004 is summarized in Table M.

Table M:  Comparison of the Number of Hong Kong Accounting Employees
Having to Work in Mainland in 2007 and 2004

Number of Employees

Working Mode Changes
2004 2007 Increase (Decrease)

Stationed Basis 1067 485 (582)

(8.8%) (4.1%) -54.5%

Travelling Basis 11127 11 204 77

(91.2%) (95.9%) 0.7%

Total 12 194 11 689 (505)

(100%) (100%) -4.1%
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Effects of Mainland Operations
on Hong Kong Accounting Employees

2.25 The 2007 Survey reveals that 242 additional accounting employees needed to be
recruited as a result of Mainland operations. Employers further reported that 741 existing
accounting employees had to be trained for the purposes of handling operations in Mainland.
Comparison of the effects of Mainland operations on Hong Kong accounting employees in 2007
and 2004 is summarized in Table N.

Table N:  Comparison of Effects of Mainland Operations
on Hong Kong Accounting Employees in 2007 and 2004

Number of Employees

2004 2007 Increase (Decrease)
Additional Accounting employees 30 242 212
need to be recruited 706.7%
Number of Existing Accounting Employees 2872 741 (2131)
to be Trained for Mainland Operations -714.2%

Estimated Training Plans for Employees
in the Next 12 Months

2.26 In the 2007 Survey, employers were requested to estimate the total trainee hours
required for their employees in 3 areas for the next 12 months, namely “General Management
Knowledge”, “Basic Job-related Knowledge re-phrased as Basic Accounting - related
Knowledge” and “Generic Skills”. Table O shows the estimated total trainee hours in the 3 areas
by job level. The total trainee hours estimated by employers in all the 3 areas were 1 153 453.
The topics of training in all the 3 areas and the respective estimated total trainee hours required are
summarized in Table 11 of Appendix 6.

Table O:  Estimated Total Trainee Hours
Required in the Next 12 Months

Estimated Total Trainee Hours

Skills/Knowledge Supervisor
Senior / Clerk/ Trainer/
Manager ~ Manager  Sub-total Senior Associate  Teacher Total

General Management 179 250 18 109 197 359 43 868 26 686 2027 269 940

Knowledge 60.3% 22.5% 52.3% 15.8% 5.4% 65.7% 23.4%

Basic Accounting - 89 990 55 803 145 793 183939 315002 225 644 959

related Knowledge 30.3% 69.2% 38.6% 66.2% 63.6% 7.3% 55.9%

Generic Skills 27 853 6714 34 567 49 981 153 174 832 238 554

9.4% 8.3% 9.1% 18.0% 31.0% 27.0% 20.7%

Total 297093 80 626 377719 277788 494 862 3084 1153 453

100% 100% 100% 100% 100% 100% 100%

Estimated Manpower 15132 3796 18 928 22133 50 980 769 92 810
Demand in 2008

Trainee Hours per 19.6 21.2 20.0 12.6 9.7 4.0 12.4

Employee
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Estimated Trainee Hours Provided by
External Course Providers in the Next 12 Months

2.27 The 2007 Survey reveals that there would be a minimum of 822 560 estimated
trainee hours provided by external course providers in the next 12 months. Details of the topics of
training courses/programmes for various job levels in different branches are shown in Tables 11 to
11.4 of Appendix 6.

Table P:  Estimated Trainee Hours Provided by
External Course Providers in the Next 12 Months

Trainee Hours Provided by External Course
Providers Analysed by Percentage of Total Training Provisions

25% - 50% - 75% -

Job Level Less Than 25%* Less Than 50%* Less Than 75%* Less Than 100%* 100%
Senior Manager 33225 10 345 2276 15299 235948
Manager 7481 6 888 713 694 64 850

Sub-total 40 706 17 233 2989 15993 300 798
Supervisor/Senio 64 133 11155 7822 49 018 145 660
r
Clerk/Associate 113742 73 141 20 394 14 414 273171
Trainer/Teacher 51 866 16 - 2151

Total 218 632 102 395 31221 79 425 721780

*  The number of estimated trainee hours to be provided by external course providers could be derived by using the
lower edge of the range in each interval.

Part-time Accounting Employees
Employed in the Accountancy Sector

2.28 In the 2007 Survey, 2 289 part-time accounting employees were employed in the
accountancy sector to help the full-time accounting employees perform the accounting-related
functions. Table Q shows the part-time accounting employees’ statistics in 2007 and 2004. The
number of part-time accounting employees had decreased from 2 632 in 2004 to 2 289 in 2007.

Table Q:  Comparison of Part-time Accounting Employees in 2007 and 2004

2004 2007
Job level FuII-tirr_1e Part-tirr_]e Full-time Part-time ?nrligg:
Ermployees  Employees  Cmployess.  Cmployess. (0299
Senior Manager 11 693 377 14541 307 (70)
Manager 5404 36 3876 21 (15)
Sub-total 17 097 413 18 417 328 (85)
Supervisor/Senio 19671 245 21 648 14 (231)
r

Clerk/Associate 45 596 1885 49 381 1842 (43)
Trainer/Teacher 547 89 739 105 16
Total 82911 2632 90 185 2289 (343)
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Number of Accounting-related Employees in
Subsidiaries/Associates and Other Group Companies in Mainland

2.29 The 2007 Survey reveals that there were 33 130 accounting-related employees
working in subsidiaries/associates and other group companies in Mainland. The ratios of Senior
Manager to Manager to Supervisor/Senior to Clerk/Associate were: 1:1.8:7.4:26.6. That means
10 Senior Managers were supported by 18 Managers, 74 Supervisors/Seniors and 266
Clerks/Associates in performing accounting-related functions in Mainland. These ratios in
Hong Kong and Mainland are different. The ratios in Hong Kong are 1:0.3:1.5:3.4. The
accounting-related manpower statistics by job level are summarized in Table R below:

Table R:  Accounting-related Manpower
Statistics in Subsidiaries/Associates
and Other Group Companies in Mainland

Job Level Number of Accounting-related Employees (%)
Senior Manager 898 (2.7%)
Manager 1583 (4.8%)
Supervisor/Senior 6671 (20.1%)
Clerk/Associate 23 905 (72.2%)
Trainer/Teacher 73 (0.2%)

Total 33130 (100%)

Number of Accounting-related Employees in
Hong Kong Transferred to/Recruited for Subsidiaries/Associates
and Other Group Companies in Mainland in the Past 12 Months

2.30 The 2007 Survey reveals that there were 478 accounting-related employees in Hong
Kong who were transferred to/recruited for the subsidiaries/associates and other group companies
in Mainland in the past 12 months. Table S below shows the distribution of these accounting
employees by job level.

Table S:  Number of Accounting-related Employees in Hong Kong
Transferred to/Recruited for Subsidiaries/Associates and
Other Group Companies in Mainland in the Past 12 Months

Job Level Number of Accounting-related Employees
Senior Manager 19
Manager 4
Supervisor/Senior 43
Clerk/Associate 412
Trainer/Teacher -
Total 478

23



Number of Accounting-related Employees in
Hong Kong to be Transferred to/Recruited for Subsidiaries/Associates
and Other Group Companies in Mainland in the Next 12 Months

2.31 The 2007 Survey reveals that there would be 622 accounting-related employees in
Hong Kong to be transferred to/recruited for the subsidiaries/associates and other group
companies in Mainland in the next 12 months. Table T below shows the distribution of these
accounting employees by job level.

Table T:  Number of Accounting-related Employees in Hong Kong
to be Transferred to/Recruited for Subsidiaries/Associates and
Other Group Companies in Mainland in the Next 12 Months

Job L evel Number of Accounting-related Employees
Senior Manager 2
Manager 128
Supervisor/Senior 120
Clerk/Associate 372
Trainer/Teacher -
Total 622
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SECTION Il

CONCLUSIONS

Survey Findings

3.1 Having analyzed the survey findings, the Training Board accepts that the findings
reflect the manpower and training situation of the accounting personnel in the surveyed
establishments. As the establishments selected for the survey had sufficient representation of
the accountancy sector, the Training Board recommends that the survey results could be used
as a reference when employers formulate manpower training and development strategies for
their employees.

3.2 The Training Board would also like to thank all focus group members for their
valuable views and comments on the analyses of manpower statistics of the 2007 Manpower
Survey, business outlook of the accountancy profession and the manpower training and
development strategies for accounting personnel. Their views have been incorporated into
relevant sections of the manpower survey report for public reference.

The Number of Establishments in 2007

3.3 There were 24 715 establishments in the accountancy sector at the time of the
survey. The distribution of the establishments in each branch is summarized in Table U below:

Table U : Number of Establishments

Government
Departments Commerce
Accounting  and Subvented and Services Industrial
Firms Organizations  Establishments  Establishments
Branch Branch Branch Branch Total
2007 1831 26 20 208 2 650 24 715
2004 1683 24 17 950 2541 22 198
Change 148 2 2 258 109 2517
(%) 8.8% 8.3% 12.6% 4.3% 11.3%
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3.4 The total number of establishments in the accountancy sector had increased from
22 198 in 2004 to 24 715 in 2007. The increase of 2 517 (11.3%) establishments indicated that
the economy was recovering from the economic downturn in the past 2 years. The increase in
the number of establishments evidenced that during the business boom, more individuals and
corporations were interested to join the business community and share the economic growth by
starting up their own business or expanding their operations through setting up branches. Asa
result, the number of manpower demand had increased to support the business expansion.

Analyses of Manpower Statistics

3.5 As accounting personnel are required in various types of organizations, the
Training Board has defined the scope of the survey to include accounting firms, government
departments and subvented organizations, commercial and industrial establishments. In order
to generalize the characteristics of the accounting personnel working in different types of
organizations, the manpower statistics collected in the 2007 Survey will be anlaysed as before
by the following 4 branches, namely, the “Accounting Firms Branch”, “Government
Departments and Subvented Organizations Branch”, “Commerce and Services Establishments
Branch” and “Industrial Establishments Branch”.

3.6 However, the coverage of the “Accounting Firms Branch” and the “Commerce
and Services Establishments Branch” in the 2007 Survey was different from and that in the
2004 Survey. In 2004, the scope of the “Accounting Firms Branch” was expanded to include
commercial firms providing bookkeeping and accounting-related services to the community.
These commercial firms were now included into the “Commerce and Services Establishments
Branch” in the 2007 Survey. For comparison purpose, the manpower statistics of the
“Accounting Firms Branch” and the “Commerce and Services Establishments Branch” will be
grouped together where necessary. Furthermore, as the number of years of managerial
experience required for “Senior Manager” and “Manager” had been changed in 2007 Survey
and 2004 Survey, to avoid misinterpretation of the survey findings, manpower statistics of
these 2 job levels will be grouped for analysis where necessary.
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Manpower Changes
(Appendix 6 — Table 1)

3.7 The total number of full-time persons engaged in the 4 branches of the
accountancy sector was 90 185 at the time of survey. Compared with 82 911 in 2004, the
manpower has increased by 7 274 persons (8.8%). Table V and Figure 3 show the manpower
changes by branch by job level.

Table V:  Manpower Changes

Senior Supervisor/ Clerk/ Trainer/

Manager Manager Sub-total Senior Associate  Teacher Total
Accounting Firms
2007 3333 895 4228 3432 7511 86 15 257
2004 2559 999 3558 2 661 5841 50 12 110
Change 774 -104 670 771 1670 36 3147
(%) (30.2%)  (-10.4%) (18.8%0) (29.0%) (28.6%) (72.0%) (26.0%0)
Commerce and
Services Establishments
2007 9702 2 697 12 399 15598 35108 372 63 477
2004 7920 3885 11 805 14 499 32 855 305 59 464
Change 1782 -1188 594 1099 2 253 67 4013
(%) (22.5%) (-30.6%) (5.0%) (7.6%) (6.9%) (22.0%) (6.7%)
Sub-total
2007 13035 3592 16 627 19 030 42 619 458 78 734
2004 10 479 4884 15 363 17 160 38 696 355 71574
Change 2 556 -1292 1264 1870 3923 103 7160
(%) (24.4%)  (-26.5%) (8.2%) (10.9%) (10.1%)  (29.0%) (10.0%0)
Government
Departments and
Subvented
Organizations
2007 797 128 925 1274 2 659 281 5139
2004 670 211 881 1219 2693 192 4985
Change 127 -83 44 55 -34 89 154
(%) (19.0%) (-39.3%) (5.0%) (4.5%) (-1.3%) (46.4%) (3.1%)
Industrial
Establishments
2007 709 156 865 1344 4103 - 6 312
2004 544 309 853 1292 4 207 - 6 352
Change 165 -153 12 52 -104 - -40
(%) (30.3%)  (-49.5%) (1.4%) (4.0%) (-2.5%) - (-0.6%)
Total
2007 14541 3876 18 417 21 648 49 381 739 90 185
2004 11 693 5404 17 097 19671 45 596 547 82911
Change 2 848 -1528 1320 1977 3785 192 7274
(%) (24.4%) (-28.3%) (7.7%) (10.1%) (8.3%) (35.1%) (8.8%0)
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Figure 3: Manpower Changes (2004 - 2007)

No. of Persons Engaged
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3.8 As shown in Table V, the “Accounting Firms Branch” had the highest manpower

growth (26.0%) in the past 2 years. The “Commerce and Services Establishments Branch” also
had a high manpower growth rate of 6.7%. It is understandable that following the
implementation of the Closer Economic Partnership Arrangement (CEPA) effective from
2004, some accounting firms had expanded their operations to Mainland and the demand for
accounting practitioners was high. With regard to the commercial firms, when business
activities increased during the economic recovery, the demand for accounting personnel was
high. As a result, more potential job seekers attracted by the market demand had joined the
accountancy sector. It should be noted that the accounting personnel in “Industrial
Establishments Branch” remained stable over the past 2 years. As accounting is a supporting
function to industrial firms, economy recovery might not raise a large demand on accounting
personnel working for these establishments. In addition, the “Government Departments and
Subvented Organizations Branch” had a mild increase in the number of accounting employees
over the past 2 years. The demand for accounting staff was lower in the public sector than
those in commercial firms in times of economy recovery.
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3.9 With regard to the manpower changes by job level, all the 4 job levels (Senior
Manager/Manager, Supervisor/Senior, Clerk/Associate and Trainer/Teacher) had high growth
rate. Reasons for the manpower growth could be summarized as follows:

(i) In view of the shortage of accounting staff in the past 2 years, course
providers and training institutions had expanded their course portfolios
with a view to enhancing supply. The job level of “Trainer/Teacher”
had the highest growth rate (35.1%) among the 4 job levels; the 2007
Survey also reveals that there was no trainer/teacher engaged in the
“Industrial Establishments Branch”. It is understandable that industrial
firms are seldom recruiting full-time trainers to train up staff on
accounting-related functions.

(i) The job level of “Supervisor/Senior” also experienced high growth rate
(10.1%). Generally speaking, supervisory level staff provide a linkage
between managerial staff and clerical supporting staff in an
organization. Supervisors could not only lead clerical staff in carrying
out accounting-related functions of the organization, but also assist the
managerial staff in supervising the overall operations of the
organization; and

(i) The managerial staff (Senior Manager and Manager Levels) had
witnessed large increase (7.7%) too in the past 2 years. It seems that
when the industry prospers or under business boom, more managerial
staff are required to formulate the organization’s developmental
strategies and lead a team to accomplish the organization’s goals as
well. As recommended by the focus group, Senior Manager should
have more years of managerial experience in the accountancy sector. A
minimum of 3 years’ managerial experience might not be sufficient.

Manpower Structure of Accounting Personnel in 2007
(Tables A and B of paragraph 2.9)

3.10 At the time of the survey, 90 185 full-time accounting personnel were engaged in
the 4 branches. As shown in Table W below, 63 477 accounting personnel were working in the
“Commerce and Services Establishments Branch”. The distribution rate is the highest (70.4%)
among the 4 branches. It is understandable that out of the 24 715 establishments, 20 208
(81.8%) were commercial and services establishments. The “Accounting Firms Branch”
employed 15 257 accounting personnel, the distribution rate of 16.9% was the second highest
among the 4 branches. The 2007 Survey reveals that 7.4% of the 24 715 establishments
(1 831) were accounting firms. It should be noted that one of the contributing factors to the
increased demand of accounting personnel was the expansion of service to the market on the
Mainland.
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Table W : Distribution of Accounting Personnel by Branch

Number of Accounting Personnel (%)

Branch
2004 2007

Accounting Firms 12110 (14.6%) 15257 (16.9%)
Government Departments 4985 (6.0%) 5139 (5.7%)

and Subvented Organizations
Commerce and Services 59 464 (71.7%) 63 477 (70.4%)

Establishments
Industrial Establishments 6 352 (7.7%) 6312 (7.0%)

All Branches 82911 (100%) 90185 (100%0)

3.11 With regard to the manpower distribution by job level, 20.4% were of managerial

level (Senior Manager/Manager), 24.0% were Supervisors/Seniors, 54.8% were Clerks/
Associates and 0.8% were Trainers/Teachers. The ratios of Managerial Staff to Supervisory
Staff to Clerical Staff were 1:1.2:2.7. Details of the manpower distribution by job level are
given in Table X.

Table X : Distribution of Accounting Personnel by Job Level

Number of Accounting Personnel (%)

Job Level
2004 2007
Senior Manager 11693 (14.1%) 14 541 (16.1%)
Manager 5404 (6.5%) 3876 (4.3%)
Sub-total 17 097 (20.6%) 18417 (20.4%)
Supervisor/Senior 19671 (23.7%) 21 648 (24.0%)
Clerk/Associate 45596 (55.0%) 49 381 (54.8%)
Trainer/Teacher 547 (0.7%) 739 (0.8%)
Total 82911 (100%) 90 185 (100%)
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Number of Vacancies in the Accountancy Sector

3.12 The 2007 Survey reveals that there were 1923 vacancies in the accountancy
sector. In comparison with the 1 528 vacancies reported in the 2004 Survey, there was an
increase of 395 vacancies. Table Y shows the distribution of vacancies by job level. The
vacancy rate for the job level of Clerk/Associate is the highest (2.3%) among all job levels.
There were 391 vacancies at the managerial level, about 2.1% of the manpower demand at that
job level.

Table Y : Distribution of VVacancies with Percentage of
Manpower Demand by Job Level

Percentage to

Job Level Number of Vacancies = Manpower Demand Manpower Demand
Senior Manager 243 14784 1.6%
Manager 148 4024 3.7%

Sub-total 391 18 808 2.1%
Supervisor/Senior 337 21 985 1.5%
Clerk/Associate 1181 50 562 2.3%
Trainer/Teacher 14 753 1.9%

Total 1923 92 108 2.1%
3.13 The number of vacancies reported seemed low. As the reference date of the

manpower statistics was fixed on 2" January, employees would usually leave the companies
after receiving the annual bonus which would generally be paid after the Chinese New Year.

3.14 Another contributing factor to low vacancies reported might be due to the
recruitment of Mainland graduates by Hong Kong companies to take up job positions in Hong
Kong. As a result, low available vacancies were reported.

3.15 It is expected that low vacancies would continuously be reported by employers as
it would be the trend that organizations for the purpose of reducing their staff costs would
decrease their headcounts. The workload would be re-distributed. Work efficiency would also
be enhanced with the advancement in technology.

3.16 There were mismatches of manpower at managerial level, supervisory level and
clerical levels depending on the nature of business of the companies. The ratios of vacancies to
manpower demand for these 3 job levels were 2.1%, 1.5% and 2.3% respectively.
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Hurdles in the Mobility of
Manpower Across the Border

3.17 To address the problem of manpower mismatch, importation of accounting
personnel from Mainland to Hong Kong might not be feasible. There were some differences in
business ethics knowledge, financial accounting standards and the jobs skills between
accounting personnel in Hong Kong and Mainland. Managerial staff would be required to
work in Mainland to help modify Mainland’s business practices to meet the standards adopted
in Hong Kong and internationally.

Part-time Accounting Personnel

3.18 As shown in Table Q of paragraph 2.28, the number of part-time accounting
employees had decreased by 343 persons (13.0%) in the past 2 years. As business prospers,
employers might incline to employ full-time instead of part-time accounting staff to carry out
the accounting-related functions.

Minimum Education/Qualification Requirement
of Accounting Personnel
(Table F of paragraph 2.16)

3.19 The survey findings showed that employers preferred their employees at the
managerial and supervisory levels to possess higher education and/or professional
qualifications.  For clerical staff, matriculation and secondary 5 were the minimum
education/qualification requirement of employees in the accountancy sector. Table Z shows
the 3 highest percentages of the minimum education/qualification requirement of employees at
various job levels.

Table Z: Minimum Education/Qualification
Requirement of Accounting Personnel

Education/ Senior Manager/  Supervisor/ Clerk/ Trainer/
Qualification Manager Senior Associate Teacher
Professional Qualification 46.5% 9.7%
(CPA or equivalent)
University Degree or Above 48.1% 43.6% 10.4% 85.4%
Higher Diploma/ Associate 1.6% 39.4%
Degree or equivalent
Diploma/Higher Certificate/ 6.6% 6.7%

Certificate or equivalent

Matriculation/Secondary 5 76.7%
or equivalent

Total 96.2% 89.6% 93.8% 95.1%

32



Minimum Requirement on Year(s) of
Experience of Accounting Personnel
(Table G of paragraph 2.17)

3.20 The survey findings showed that most employers required their employees at
managerial level to have from 5 to more than 10 years’ working experience in the accountancy
sector. For supervisory staff, the requirement was from 3 years to less than 10 years. The
requirement for clerical staff was less than 3 years. It should be noted that the experience
requirement in the accountancy sector for Trainer/Teacher was less than 3 years. The 3 highest
percentages of minimum requirement on year(s) of experience of accounting personnel are
shown in Table AA.

Table AA : Minimum Requirement on Year(s) of
Experience of Accounting Personnel

Number of Employees

Senior Manager/  Supervisor/ Clerk/ Trainer/

Year(s) of Experience Manager Senior Associate Teacher

Less Than 3 Years 7.9% 85.1% 51.3%

3 Yearsto Less Than 5 Years 13.9% 49.5% 10.4% 29.4%

5 Yearsto Less Than 10 Years 52.6% 36.5% 0.5% 12.7%
10 Years or Above 25.8%

Total 92.3% 93.9% 96.0% 93.4%

Average Monthly Income Range
of Accounting Personnel
(Table H of paragraph 2.18)

3.21 With regard to the average monthly income range, 44.8% of Senior Managers and
Managers earned between $20,001 to $40,000 per month. 82.1% of Supervisors/Seniors
earned between $10,001 to $30,000 per month. As for Clerks/Associates, 88.8% earned
between $6,001 to $20,000 per month. The average income range of Trainers/Teachers was
widely spread that it varied from $20,001 to $60,000 per month.
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Staff Turnover in the Past 12 Months
(Appendix 6 — Table 5)

3.22 In the 12 months prior to the fieldwork of the 2007 Survey, 9 891 accounting
employees left their companies while 11 494 persons were recruited to fill the vacancies. The
staff turnover rate* was 11.0% in 2007 which was lower than that of 13.2% in 2004. One of the
reasons for the high staff turnover rate in 2004 might be due to economic downturn following
the outbreak of SARS. Table AB below shows the staff turnover of individual branches of the
accountancy sector.

Table AB : Staff Turnover in the
Past 12 Months by Branch

Branch Number of Employees Number of Employees Number Staff

Left (%) Recruited (%) of Employees  Turnover Rate
Accounting Firms 1882 (19.0%) 3027 (26.4%) 15 257 12.3%
Government Departments 275 (2.8%) 234  (2.0%) 5139 5.3%

and Subvented
Organizations

Commerce and Services 7043 (71.2%) 7450 (64.8%) 63 477 11.1%
Establishments
Industrial Establishments 691 (7.0%) 783 (6.8%) 6312 10.9%
All Branches 9891 (100%0) 11494 (100%) 90 185 11.0%
* Staff Turnover Rateina _ No. of Employees Left in the Specified Period of Time

Specified Period of Time ~  Average No. of Employees in the Specified Period of Time

The average no. of employees could be the no. of employees at the end of the specified period if the no. of
employees is stable throughout that specified period.

3.23 The staff turnover rate seemed to be consistent with the distribution of vacancies
among branches. Accounting personnel, having had sufficient working experience in
accounting firms and got the professional designations, could change their jobs from
accounting firms to commercial/industrial firms. The staff turnover rate of “Accounting Firms
Branch” was the highest (12.3%) among the 4 branches. This Branch recorded 581 vacancies
which was the second highest among the 4 branches.
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Wastage
(Appendix 6 — Tables 5, 5.1 to 5.4)

3.24 During the past 12 months, 2 054 accounting personnel were reported to have
either left the accounting field (including retrenchment), emigrated, retired, repatriated or gone
on to further studies as shown in Table AC. The wastage of 2 054 persons represented 2.2% of
the manpower demand of 92 108 in 2007. However, it is expected that the wastage rate could
be higher if the 1 690 accounting personnel who had resigned for “Other Reasons” and
“Reasons Unknown” were taken into account. The Training Board decided to adopt a 2.2%
wastage rate to be on the conservative side.

Table AC : Number of Accounting Personnel Leaving the
Accountancy Sector in the Past 12 Months

Reason Number of Employees Left

Taking up another accounting 5494

position in Hong Kong
Taking up a non-accounting 1257

position in Hong Kong
Emigration 125
Repatriation 13 > 2 054
Retirement 335
Further studies 230
Retrenchment 94
Other reasons* 487
Reasons unknown 1203
Total 9238
Manpower Demand in 2007 92108

* QOther reasons included health problems, taking care of family and personal
reasons, etc.
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3.25 Table AD shows the breakdown of the reasons for taking up a non-accounting
position in Hong Kong. 1 257 (13.7%) of the 9 144 resignations were leaving the accounting
field for better working conditions/prospects. Details of the staff turnover statistics of
individual branches are given in Tables 5.1 to 5.4 of Appendix 6.

Table AD : Reasons for Taking up a Non-accounting
Position in Hong Kong

Number of
Reason Resignations (%)
Better working hours 226 (18.0%)
Better remuneration package 279 (22.2%)
Better prospects 568 (45.2%)
Others* 184 (14.6%)
Total 1257 (100%0)

* QOthers included pursuing personal interest and setting up business in other
fields, etc.

Reasons of Recruitment Difficulties
(Table L of paragraph 2.23)

3.26 The 2007 Survey reveals that some employers had encountered recruitment
difficulties in the past 12 months. The 2 main reasons for recruitment difficulties were
“Working condition/remuneration package could not meet recruits’ expectations” and “Lack
of candidates with relevant experience and training”. It should be noted that if employers want
to maintain their staff members or to attract new entrants to the accountancy profession, they
might need to review the working conditions and remuneration package for accounting
employees.

Impacts on Hong Kong Accounting
Personnel with Respect to Mainland Operations
(Table M of paragraph 2.24 and Table N of paragraph 2.25)

3.27 As shown in Table M in paragraph 2.24, the number of Hong Kong accounting
employees who had to station on the Mainland for operational needs had decreased by 582
persons. A decrease of 54.5% in comparison with the 1 067 persons in 2004. During the same
period, the number of Hong Kong accounting employees who had participated on the Mainland
operations on travelling basis had slightly increased by 77 persons, or 0.7% of the 11 127
persons in 2004.
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3.28 The 2007 Survey also reveals that employers had to recruit 212 additional
accounting employees in Hong Kong to cater for the business development on the Mainland.

3.29 It can be concluded that over the past few years, accounting personnel had already
surmounted entry barriers into markets on the Mainland. The linkage of business had been
well established so that the trend of accounting employees under payroll of Hong Kong
companies having to work on the Mainland on stationed basis had decreased significantly.
Following the trend of localization, more and more Mainland entities had employed their staff
members on the Mainland. The number of existing accounting employees to be trained for
Mainland operations had decreased from 2 872 persons in 2004 to 741 persons in 2007.

Manpower Statistics of Subsidiaries on the Mainland
(Paragraphs 2.29 to 2.31)

3.30 The 2007 Survey reveals that there were 33 130 accounting-related employees
working in the subsidiaries/associates and other group companies (Subsidiaries) on the
Mainland. In the past 12 months, 478 accounting-related employees had been transferred to or
recruited for Subsidiaries on the Mainland. Employers further estimated that 622
accounting-related employees would be transferred to or recruited for Subsidiaries on the
Mainland in the next 12 months. This is the first time that the Training Board collected the
manpower statistics on the Mainland, the response rates to these questions exceeded 90%.
However, some respondents could not provide relevant statistics due to the independent
administrative procedures under different entities. Users of these survey findings are advised
to take note of these limitations when they use the data as reference materials.

Forecast of Manpower Growth
(Appendix 6 — Table 1)

3.31 Employers forecast that the total number of accounting personnel would increase
from 92 108 in 2007 to 92 810 in 2008, representing a growth rate of 0.8% (Table E of
paragraph 2.15). It can be concluded that given the current economic situation, the business
outlook of the accountancy profession is prosperous. Nevertheless, many responding
employers were quite conservative in estimating their manpower needs in 2008. Therefore, a
modest manpower growth rate was reported.

3.32 The forecast manpower demand of 92 810 means that employers expected the net
demand for accountancy manpower in the next 12 months to be 2 625 persons:

Forecast manpower demand in 2008 92 810
Current manpower demand in 2007 92108
Forecast net increase 702
Add: Inputs to fill existing vacancies in 2007 1923

Total 2 625
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Projection of Manpower
(Appendix 6 — Table 1)

3.33 Employers were requested to forecast their manpower requirements for the next
12 months by job level (Table E of paragraph 2.15). Details of the forecast are summarized as
follows:

Manpower Demand  Forecast Manpower Average Annual
in 2007 Demand in 2008 Growth (%)
Senior Manager 14 784 15132 348 (2.4%)
Manager 4024 3796 -255 (-6.3%)
Sub-total 18 808 18 928 120 (0.6%)
Supervisor/Senior 21985 22133 148 (0.7%)
Clerk/Associate 50 562 50 980 418 (0.8%)
Trainer/Teacher 753 769 16 (2.1%)
Total 92108 92 810 702 (0.8%)
3.34 In accordance with employers’ forecast, manpower projections are then translated

into projected additional manpower requirements for 2008 by job level as shown in Table AE
below:

Table AE : Projected Additional Manpower Requirements for 2008

Projected Additional

Employers’ Forecast Manpower Requirements for 2008

Job Level

Managerial 120

Supervisory 148

Clerical 418

Trainer/Teacher 16
Sub-total 702

Replacement for Wastage*

Estimated at 2.2% of the Manpower Demand 2027

of 92 108 per annum
Reserves
For Employees to be Transferred to Subsidiaries 622

on the Mainland

Total 3351

* Wastage refers to those employees who left the accountancy field due to retrenchment, retirement, emigration,
repatriation, further studies or taking up a non-accounting position in Hong Kong. Establishments have to
recruit staff as replacement for the wastage.
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3.35 Table AE shows that in 2008, the accountancy sector would need to recruit 3 351
accounting employees to cope with the demand resulting from manpower growth and to
replace those leaving the sector permanently through retrenchment, retirement, emigration,
repatriation, further studies and taking up a non-accounting position in Hong Kong.

Manpower Projection for 2008-2010 by the Labour Market Analysis Approach

3.36 Apart from the employers’ forecast, the Labour Market Analysis (LMA)
Approach has been used to project the manpower of the Accountancy Sector for the years
2008-2010. A detailed description of the LMA approach is given in Appendix 7. The
projected manpower requirements for 2008-2010 are summarized as follows:

Projected Manpower for 2008-2010

Projected Projected
Year Actual (LMA) (EF)
2007 92 108
2008f 92 676 92 810
(0.6%)* (0.8%)*
2009f 94 763
(2.3%)**
2010f 97 138
(2.5%)**
* As percentage increase / decrease of the actual manpower against 2007
** As percentage increase / decrease of the projected manpower against the year
before, i.e. 2008 and 2009 respectively
LMA Labour Market Analysis
EF Employers’ Forecast (at the date of survey)
3.37 In accordance with the manpower projection derived from the LMA approach, the

projected additional manpower requirements for 2008 have been worked out and shown in
Table AF below.

Table AF : Projected Additional Manpower
Requirements for 2008 (LMA Approach)

Projected

Additional

Manpower Projected Manpower

Projection Manpower  Additional Requirement
for 2008 Demand Employees Replacement Reserves S

Job Level (LMA Approach)* in 2007 for 2008 for Wastage  for Transfer for 2008
Managerial 18 906 18 808 98 414 130 642
Supervisory 22 242 21985 257 484 120 861
Clerical 50 787 50 562 225 1112 372 1709
Trainer/Teacher 741 753 -12 17 - 5
Total 92 676 92 108 568 2027 622 3217

# The projected number of employees at 4 job levels are derived from the Projected Manpower 2008 under
LMA Approach (paragraph 3.36) and the ratio of manpower structure (paragraph 3.11).
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Manpower Supply and Demand

Demand for Accounting Personnel

3.38 In accordance with the projected additional manpower requirements for 2008
listed in Table AF, the accountancy sector need additional employees to take up 642
managerial positions, 861 supervisory positions, 1 709 clerical positions and 5 trainer/teacher
positions. Regarding the analysis of minimum education/qualification requirement of
employees as shown in Table Z of paragraph 3.19, the accountancy sector need 1 167 (608 +
376 + 178 + 5) persons who possess a university degree or a professional qualification to take
up positions of the above 4 job levels. In addition, the accountancy sector need to recruit 523
(11 + 397 + 115) persons who possess sub-degree/associate degree qualifications to take up
positions of the above 4 job levels.

Supply of Accounting Personnel

3.39 Based on the information provided by the University Grants Committee of Hong
Kong (UGC), the Hong Kong Institute of VVocational Education (IVE) and course providers*
running accounting-related courses which had been accredited by the Hong Kong Council for
Accreditation of Academic and Vocational Qualifications, the planned number of graduates in
accountancy and accounting-related disciplines is summed up in Table AG.

Table AG : Supply of Accounting-related Graduates

Estimated Number of
Graduates in 2007/2008

Degree** 1922
Sub-degree/Associate Degree 3623
Total 5 545

* The Training Board wrote to course providers requesting for their estimated number of sub-degree/associate
degree graduates in 2007/2008. However, only 30% of the course providers replied. Users of the survey
findings should note that the data collected might not be comprehensive.

**  Among the 1 922 graduates, 643 would be graduates of accountancy major. The remaining 1 279 would be
graduates of accounting-related disciplines such as finance and business studies, etc.
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3.40 The manpower supply of and demand for local accounting graduates in the next 12
months are presented below:

Table AH :  Supply of and Demand for Local Graduates of
Accounting-related Disciplines
in the Next 12 Months

Employers’ Demand for

Estimated Number Accounting Employees with
of Graduates Degree or Sub-degree/
in 2007/2008 Associate Degree Qualifications
Degree 1922 1167
Sub-degree/Associate Degree 3623 523
Total 5545 1690
341 It appears from Table AH that the supply of 5545 local graduates of

accounting-related disciplines from tertiary institutions in the next 12 months should be able to
meet the demand. According to the Graduate Employment Survey conducted by UGC-funded
institutions up to December of 2006, about 86% of graduates in Business & Management
Disciplines had full-time job, i.e. about 3 855 graduates who had not joined the accountancy
sector might work in other economic sectors in the community or pursuing further studies
particularly for Sub-degree/Associate Degree holders. Nevertheless, it should be noted that the
net manpower growth for the next year as shown in paragraph 3.37 above is 568. Added to this
is a wastage of about 2.2% of the manpower demand of 92 108 (approximately 2 027 persons),
1 923 recruits to fill the existing vacancies in 2007 and 622 recruits to reserve for transfer to
Mainland. Therefore, the required number of fresh input to the accountancy sector should be
5140 (568 + 2 027 + 1 923 + 622). The shortfall would be recruited from secondary school
leavers, graduates from outside Hong Kong or even graduates of non-accounting disciplines.

Estimated Training Plans for the Next 12 Months
(Appendix 6 — Tables 11, 11.1 to 11.4)

3.42 In the 2007 Survey, employers were asked to report training plans for their
employees in the next 12 months. Table O of paragraph 2.26 shows that a total of 1 153 453
trainee hours were required for accounting employees in the next 12 months. Among the
estimated 1 153 453 trainee hours, 55.9% (644 959) were on basic accounting-related
knowledge, 23.4% (269 940) were on general management knowledge and 20.7% (238 554)
were on generic skills. The estimated total trainee hours per Senior Manager/Manager were
20.0, 12.6 per Supervisor/Senior, 9.7 per Clerk/Associate and 4.0 per Trainer/Teacher. It
should be noted that the 2007 Survey only counted the estimated trainee hours sponsored by
employers, the trainee hours per employee, in particular for clerical staff (9.7) seemed a bit
low. In fact, clerical staff might need more training to prepare themselves for future
promotions.
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3.43 Topics of training for the accountancy sector with the 5 highest percentages in the
3 areas are summarized in the Table Al below:

Table Al :  Distribution of Estimated Trainee Hours
by Topics of Training

Skills/Knowledge Estimated Trainee Hours %

General Management Knowledge

Principles of Management 63 380 23.5%

Human Resources Management 51 887 19.2%

Strategic Management 44 692 16.6%

Marketing Management 38710 14.3%

Risk Management 32 989 12.2%
Sub-total 231 658

Basic Accounting-related Knowledge

Financial Accounting 166 608 25.8%

Cost and Management Accounting 72 849 11.3%

Auditing 68 487 10.6%

Tax Compliance and Planning 65 505 10.2%

Business Law 44 351 6.9%
Sub-total 417 800

Generic Skills

Putonghua 64 090 26.9%

English Written Skills 45 383 19.0%

Information Systems Application Skills 41273 17.3%

English Oral Skills 35999 15.1%

Interpersonal Skills 23 233 9.7%
Sub-total 209 978
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3.44 With regard to the training needs by job level, Table AJ shows the distribution of
estimated trainee hours in the 3 areas by job level. It can be concluded that most managerial
staff need training on general management knowledge and that 73.1% of the 269 940 trainee
hours are required by “Senior Managers” and “Managers”. Senior Managers nowadays not
only performed accounting-related functions, but also took care of managerial functions such
as planning for their subordinates’ career paths, building up an effective team within the
department and coordinating with other departments within the organization. With respect to
the basic accounting-related knowledge, personnel at all the job levels need this type of
training, in particular about half (48.9%) of the 644 959 trainee hours are required by
“Clerks/Associates”. For the generic skills, “Supervisors/Seniors” and “Clerks/Associates”
also need this type of training; the percentages of distribution at these 2 job levels are 21.0%
and 64.2% respectively.

Table AJ: Distribution of Estimated
Trainee Hours by Job Level

Senior Manager/  Supervisor/ Clerk/ Trainer/
Skill/Knowledge Manager Senior Associate Teacher Total

General Management 197 359 43 868 26 686 2027 269 940
Knowledge 73.1% 16.2% 9.9% 0.8% 100%
Basic Accounting-related 145 793 183 939 315 002 225 644 959
Knowledge 22.6% 28.5% 48.9% - 100%
Generic Skills 34 567 49 981 153174 832 238 554
14.5% 21.0% 64.2% 0.3% 100%
Total 377719 277 788 494 862 3084 1153453
32.7% 24.1% 42.9% 0.3% 100%

3.45 Apart from the topics of training listed in Table 11 of Appendix 6, respondents

also planned training hours for the following areas:

General Management Knowledge

(i) I1SO Audit
(i) Public Relations
(iii) Performance Management

Basic Accounting-related Knowledge

(i) Updates of Accounting Standard
(i) Accrued-based Accounting

(iii) Financial Instruments

(iv) Common Law Jurisdiction
Generic Skills

Q) Presentation Skills
(i) Cross-exposure to Other Accounting Functions

(iii)  Effective Influencing and Negotiation Skills
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SECTION IV

RECOMMENDATIONS

Business Outlook

4.1 Hong Kong and Mainland have signed the Supplement IV of the Closer
Economic Partnership Arrangement (CEPA) shortly before the 10™ Anniversary of
establishment of the HKSAR. After the implementation of the first phase of CEPA in early
2004 and the continuing cooperations in trade in goods, trade in services and trade in
investment facilitation under the CEPA over the past 4 years, some services sectors such as
accounting, banking, securities, insurance and legal services, etc. have established their
network or developed their business on the Mainland. It is expected that the introduction of
various kind of renminbi financial services in Hong Kong, the implementation of the
Qualified Foreign Institutional Investor (QFII) and Qualified Domestic Institutional Investor
(QDII) schemes would enhance the flow of funds between Hong Kong and Mainland. Thus,
there would be a great demand for financial services as well as accounting professionals to
provide consultancy services, in particular in capital financing and merger and acquisition
advice.

4.2 In 2006, the Minister of Finance of the Chinese Government has announced that
it would adopt the International Accounting Standards in January 2007. In the same year,
the Chinese Government had started training up finance and accounting staff. 3 000
accounting personnel are planned to be trained in the next 5 to 10 years. The Hong Kong
Institute of Certified Public Accountants (HKICPA) had commissioned a consultancy firm to
review the demand and supply of accounting personnel in September 2006.  Survey findings
indicated that there was a shortage of accounting personnel. Furthermore, following the
provision of services to clients on the Mainland, the big four international accounting firms as
well as medium accounting firms had expanded their operations by recruiting more
accounting personnel. As a result, accounting employees are in great demand and they
could be able to obtain better remuneration package through changing jobs.

4.3 In view of the development of the accounting profession and the increasing
manpower demand in the market, the HKICPA had signed a memorandum with the Chinese
Institute of Certified Public Accountants (CICPA) in October 2006 to train up 1500
accounting personnel on the Mainland to become Certified Public Accountants in Hong Kong
in the next 10 years.

4.4 Mainland is a large market of financial and accounting services for Hong Kong.
The 2007 Survey showed that there were 33 130 accounting personnel working in
subsidiaries/associates and other group companies of employers in Hong Kong. It was
about 37% of 90 185 persons engaged in the accountancy sector in Hong Kong. It should be
noted that Hong Kong companies had already expanded their business on the Mainland.
Their subsidiaries on the Mainland employed quite a large number of employees to support
the accounting-related functions that the ratio of manpower supporting the accounting-related
functions between Hong Kong and Mainland is 3:1. The Hong Kong accounting personnel
are advised to acquire the knowledge on accounting and taxation systems on the Mainland for
the purpose of preparing consolidated financial statements in 2 places for management’s
consideration.
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4.5 Following the economic recovery and the continuing implementation of CEPA,
the Training Board believes that the business outlook of the accountancy profession is
prosperous in the next few years.

Impacts on Manpower

4.6 The business of accounting personnel would be related to operations in Mainland.
Firms in Mainland would need capital financing plans, investment advisory services, merger
and acquisition services, etc. In addition, foreign companies planned to enter the Mainland
markets would need financial management and tax planning advisory services, etc. These
services are expected to be provided by accounting and banking personnel in Hong Kong.

4.7 In the short-run and medium term, there would be high demand for accounting
personnel as Mainland colleagues would need Hong Kong’s help in providing
accounting-related services. Universities and tertiary institutions had developed courses and
training programmes to train up accounting personnel. Supply of university graduates is
expected to be sufficient to meet the manpower demand.

4.8 If an economic downturn occurred, the demand for accounting personnel might
not be high. As a result, some experienced accounting personnel in Hong Kong might be
exported to serve companies/employers in other counties.

Utilization of the 2007 Manpower Survey Report

4.9 The 2007 Manpower Survey Report was compiled with the aim to furnishing
users with information on manpower situation and training needs of in-service personnel in
the Accountancy Sector. Users are advised to take note that after the fieldwork of the
Survey, there might be changes in the business environment which might have some effects
on the manpower supply and demand situation in the Accountancy Sector.

Future Surveys

4.10 The Training Board considers that the current practice of conducting manpower
surveys at a 2-year interval is useful in building a series of historical data for comparison and
for projecting future manpower requirements. As Hong Kong’s economy is changing so
rapidly, it is essential that the manpower demand and supply situation must be closely
monitored through biennial manpower surveys to enable the Training Board to recommend
measures to meet training requirements of the accountancy sector.
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Manpower Demand and Training Reguirements in the Accountancy Sector

4.11 Based on the manpower forecast for the next year made under the Labour Market
Analysis Approach (LMA), the Training Board has projected the future manpower and
training requirements for the next year by job level. With reference to the projected
additional manpower requirements for 2008 listed in Table AF of paragraph 3.37, the
Training Board recommends that the accountancy sector should cater for the training needs of
about 93 402 persons working in the accountancy sector as shown in Table AK.

Table AK: Recommended Training Requirements for 2008

Training Requirements

Current Number for Projected Additional Total Training

Job Level of Employees Manpower for 2008 Requirements
Managerial 18 417 642 19 059
Supervisory 21 648 861 22 509
Clerical 49 381 1709 51090
Trainer/Teacher 739 5 744
Total 90 185 3217 93 402

Strategies to Attract and Retain Talents

4.12 Nowadays, young accounting personnel look for balance of life. They might
not like to take up the accountancy profession because the nature of accounting job is a bit
boring.  Furthermore, long working hours required is another factor that discourage
youngsters to join the accountancy profession.

4.13 To attract and retain talents, employers should help plan the career paths of
individual employee. Clear messages and specific guidelines on their training and
development as well as the promotion routes should be conveyed to each employee. The
provision of a better prospect to accounting employees would be an effective strategy to
attract and retain talents. This is also the motivation for youngsters to accept long working
hours in the accountancy sector.

4.14 University graduates and sub-degree/associate degree holders are fresh that they
will be recruited to take up junior posts whereas existing accounting personnel will be
promoted to take up senior positions. Therefore, existing accounting personnel should
upgrade themselves through a lifelong learning process so that they will be well-equipped for
further advancement in their career paths. Furthermore, the tertiary institutions and other
training organizations in Hong Kong are recommended to provide not only basic accountancy
education to youngsters, but also appropriate professional training for in-service accounting
personnel in order to help them meet the changing needs of the employers in Hong Kong,
Mainland and the region.
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4.15 It is recommended to review and restructure the remuneration package for
accounting personnel. For example, fringe benefits on cash terms will be granted to
youngsters whereas non-monetary incentives will be provided to senior grade staff.

4.16 Following the continuing cooperations of the CEPA between Hong Kong and
Mainland, the Training Board believes that there would be a trend of Mainland entities to
demand for capital financing and/or investment advice in Hong Kong, therefore, there would
be a high demand for professionals such as accounting practitioners, financial planners and
analysts as well as lawyers, etc. to provide professional services.

4.17 The Training Board further considers that in order for Hong Kong to maintain its
status as an international financial centre, employers should make long-term plans on their
manpower training and development. Nowadays, there are strong demand for asset
management and financial management services in the community, not only accounting
personnel but also banking and finance personnel should upgrade themselves continuously in
order to meet the increasing demand for high level job skills and knowledge in the business
community.

4.18 With regard to the mode of training, the Training Board recommends that apart
from the systematic in-house training programmes provided to their employees, employers
should make good use of services provided by external training course providers.
Furthermore, subsidies would be granted by the Government via the Continuing Education
Fund to support the lifelong learning process for employees’ self-development.

Training Programmes

4.19 As evidenced by the employers’ estimated training plans in the next 12 months,
about 1.15 million trainee hours scattered among the 3 areas of “General Management
Knowledge”, “Basic Accounting-related Knowledge” and “Generic Skills” were planned.
The provision of training to employees not only upgrades the job knowledge and skills of
employees, but also broadens and deepens the exposures of employees to different trades/
industries.

4.20 The Training Board further recommends that to catch up with the market needs,
training programmes provided to accounting personnel should not be confined to traditional
accounting, auditing and taxation subjects, instead, a wider spectrum of training topics should
be offered in order to enrich their job knowledge in the financial services sector.
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4.21 With regard to training courses/programmes, the following topics are
recommended:

(i) General Management Knowledge

Courses on Principles of Management, Human Resources Management,
Strategic Management, Marketing Management and Risk Management
are recommended to provide to managerial level of accounting
personnel,

(if) Basic Accounting-related Knowledge

Courses on Financial Accounting, Cost and Management Accounting,
Auditing, Tax Compliance and Planning, and Business Law are
recommended to offer to supervisory and clerical levels of accounting
personnel. In addition, training programmes of the following topics
could also be organized for accounting personnel:

- Financial analysis skills

- Rules of merger and acquisition

- Financial advisory services

- Capital financing

- Listing rules in stock exchanges in Hong Kong, Mainland and
international financial markets. Rules and trading practices of
securities and futures in Hong Kong and Mainland

- Specific training programme on corporate governance e.g. Sarbanes
Oxley Acts; and

(iii)  Generic Skills

Language courses such as Putonghua as well as English Oral Skills, and
courses on English Written Skills, Information Systems Application
Skills and Interpersonal Skills are recommended to be run for
supervisory and clerical levels of accounting personnel.

4.22 Furthermore, same topic of training courses could be offered to accounting
personnel at various job levels. Nevertheless, the content of training courses should be
developed in accordance with the needs of target participants to enhance the training
effectiveness.

Accountancy Conferences and Seminars

4.23 The Training Board considers that there is a need to organize accountancy
conferences and seminars regularly. The objectives are to provide a forum for accounting
personnel at different levels to share their valuable experiences and skills, and to discuss
issues concerning the development of the accountancy profession. In addition, topics of the
seminars relating to the career development targeted at junior accounting personnel and/or
students of tertiary institutions could also help promote the career prospects and training
opportunities of young accounting personnel. Furthermore, conferences and seminars aim
at promoting knowledge exchanges between Hong Kong and Mainland are also
recommended.
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Appendix 1

Accountancy Training Board
Membership List

(as at 30.6.2007)
Chairman:

Mr Kennedy Liu (nominated by a major international

accounting firm)
Members:

Ms Susanna Chan (representing the Executive Director of the
Vocational Training Council)

Mr William Chan (ad personam)

Ms Bolivia Cheung (nominated by the Federation of Hong Kong
Industries)

Ms Diana Chung (nominated by The Hong Kong Institute of
Chartered Secretaries)

Mr Wilson Fung (nominated by the Hong Kong Institute of
Certified Public Accountants)

Mr George Ho (ad personam)

Dr William Ho (nominated by a local small and medium
accounting firm)

Mr Marvin Hsu (nominated by The Chinese Manufacturers’
Association of Hong Kong)

Mr Johnson Kong (nominated by The Hong Kong Institute of
Accredited  Accounting  Technicians
Limited)

Mr Danny Lau (representing the Commissioner for Labour)

Mr Tenny Leung (nominated by a local small and medium

accounting firm)
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Professor LIN Zhi-jun (nominated by a local tertiary institution)

Mr Godwin Lo (nominated by the Employers’ Federation of
Hong Kong)
Mr Johnny Ng (nominated by a commerce and services

establishment)

Mr Richard Tse (nominated by the Hong Kong Institute of
Certified Public Accountants)

Dr Dickson Wong (nominated by The Chinese General Chamber
of Commerce)
Miss Virginia Wong (nominated by an industry establishment)
Mr David Yip (nominated by a local tertiary institution)
Secretary:
Miss Betty Wong (Vocational Training Council)
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Appendix la

Accountancy Training Board

Working Party on 2007 Manpower Survey
Membership List

Convener:
Mr Kennedy Liu Partner
PricewaterhouseCoopers
Members:
Ms Susanna Chan Principal
Hong Kong Institute of Vocational Education
(Tsing Yi)
Vocational Training Council
Dr Anthony Cheng Chief Industrial Training Officer
Vocational Training Council
Ms Diana Chung Director
Corporate Services
Tricor Services Limited
Mr Marvin Hsu Director
Diaward Steel Works Limited
Mr Johnson Kong Director
BDO McCabe Lo Limited
Mr Godwin Lo Chief Accountant
Swire Properties Limited
Mr Johnny Ng Chief Executive
Tricor Services Limited
Mr David Yip Visiting Associate Professor
Department of Accountancy
City University of Hong Kong
Ms Winnie Cheung Chief Executive and Registrar
Hong Kong Institute of Certified Public
Accountants
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Ms Stella Cheung

Mr William Lam

Secretary:

Miss Betty Wong

Statistician
Census and Statistics Department, HKSAR

Statistician
Census and Statistics Department, HKSAR

Vocational Training Council
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Appendix 1b

Accountancy Training Board

Focus Group of 2007 Manpower Survey
of the Accountancy Sector
Membership List

Convener:
Mr Kennedy Liu Partner
PricewaterhouseCoopers
Members:
Mr Charles Cheung Senior Manager
Group Financial Reporting
Hutchison Whampoa Limited
Dr Stella Cho Associate Professor
Accounting and Finance Department
The Hong Kong Polytechnic University
Ms Paula DeLisle Vice President, International Practice, Asia
Pacific
Watson Wyatt Hong Kong Ltd.
Mr Johnson Kong Director
BDO McCabe Lo Limited
Mr Frankie Kwan Senior Manager-Finance
The Hong Kong & China Gas Co. Ltd.
Mr Raymond Tse Proprietor
Raymond Y .K. Tse & Co.
Mrs Millan Yeung Financial Controller
Tung Wah Group of Hospitals
Mr Andrew Tsang Senior Industrial Training Officer
Vocational Training Council
Miss Gigi Ho Industrial Training Officer (Econometrician)
Vocational Training Council
Secretary:
Miss Betty Wong Vocational Training Council
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10.

11.

12.

13.

14.

Appendix 2

Accountancy Training Board

Terms of Reference

To determine the manpower demand of the industry, including the collection and
analysis of relevant manpower and student/trainee statistics and information on
socio-economic, technological and labour market developments.

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

To recommend to the Vocational Training Council the development of vocational
education and training facilities to meet the assessed manpower demand.

To advise the Hong Kong Institute of Vocational Education (IVE) and training &
development centres on the direction and strategic development of their programmes in
the relevant disciplines.

To advise on the course planning, curriculum development and quality assurance
systems of the IVE and training & development centres.

To prescribe job specifications for the principal jobs in the industry defining the skills,
knowledge and training required.

To advise on training programmes for the principal jobs in the industry specifying the
time a trainee needs to spend on each skill elements.

To tender advice in respect of skill assessments, trade tests and certification for
in-service workers, apprentices and trainees, for the purpose of ascertaining that the
specified skill standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of vocational education and training as well as participation in international
competitions.

To liaise with relevant bodies on matters pertaining to the development and promotion
of vocational education and training in the industry, including employers, employers’
associations, trade unions, professional institutions, training and educational
institutions and government departments.

To organize seminars/conferences/symposia on vocational education and training for
the industry.

To advise on the publicity relating to the activities of the Training Board and relevant
vocational education and training programmes of the VTC.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with Section
7 of the Vocational Training Council Ordinance.
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Appendix 3
M 3

Distribution of Survey Samples

R Ao )T

Size of Frame
Employment Size (as at September 2006) Sample Size
MREY * G FytEat | A g
(Z OO # -5 [F§)

Accounting Firms 1-49 1960 256

fr=tHE 50 - 499 16 16

500 and over 4 4

500 * »I'] -

1980 276

Government Departments  All sizes with a 34 34

and Subvented relatively substantial
Organizations number of accounting

PRI e 2 employees
SEET - o (PR A
HRE g -

Commerce and Services 10-19 16 214 130
Establishments 20 - 99 11 696 279
F}Jéﬁf BEJF;%‘;? BE § T;&;?fﬁ 100 - 199 986 93
200 - 499 534 143
500 and over 300 300
500 * & I| _
29730 945
Industrial Establishments 10-19 2190 29
- iq‘%‘;‘%ﬁ 20-99 2 065 69
100 - 199 195 27
200 - 499 108 39
500 and over 43 43

500 * K]
4601 207
Total 36 345 1462
’:'?Ei%? ===== -—===
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Accounting Firms

frHE

Government Departments and
Subvented Organizations

PRI 2

Commerce and Services
Establishments

CEEL RS T

Industrial Establishments

Total
il

Appendix 4

[ 4 4
Analysis of Responses
Fp
Establishments Establishments
No. of With Closed or Moved or
Employment  Establishments ~ Accounting  Accounting Not Yet Started Not Contacted
Size Selected Staff Operations or No Response
MRES - EEBRET R HE R RE AR SRR ARE SRR X
IJ*%\&*#E!FE i ufawiérﬁ e L e
PR YT
All Sizes 276 252 10 13
SR -
All Sizes 34 30 - 3
s
10 and Over 945 681 11 98
10 * w1 -
10 and Over 207 138 5 13
10 w1 -
1462 1101 26 127



Vocational Training Council

A[mendix 5 Headquarters Division Two
. X 16/Fl., VTC Tower
B[T %5"‘ S 27 Wood Road, Wanchai
Hong Kong

LTS T T
427
~H, % q§” /%ﬁ& Iil«L ‘k +§ 16 +€I

?:,—“*ﬂ?f', Telephone No:
@ Facsimile No:
#+ LM%k Our Reference:

AC/1/2 (2007)
#\Eﬂ%’é@'% Your Reference:

2" January 2007
Dear Sir/Madam,

The 2007 Manpower Survey of the
Accountancy Sector

I am writing to solicit your cooperation in the 2007 Manpower Survey, conducted by the
Accountancy Training Board of the Vocational Training Council.

The Accountancy Training Board is appointed by the Chief Executive of the Hong Kong
Special Administrative Region (HKSAR) to be responsible for training matters in the accountancy field.
To enable it to assess the manpower situation of the sector and formulate training plans, the Training
Board has been conducting manpower surveys on a biennial basis. The 2007 Manpower Survey will
be conducted from 8" January 2007 to 8" February 2007.

I enclose one copy each of the Survey Questionnaire and Explanatory Notes for your
reference and completion. During the survey period, an officer of the Census and Statistics
Department (C&SD) will call at your office to see you or your authorized representative. The officer
will answer any queries you may have and collect the completed questionnaire for data processing.

I wish to assure you that the information collected will be handled in strict confidence and
will be published only in the form of statistical summaries without reference to individual organizations.
May | also draw your kind attention to the fact that the Education and Manpower Bureau (EMB), a
policy branch of the HKSAR, will base on our findings/recommendations in addition to their own
surveys to formulate manpower development policies of the HKSAR. In this connection, they may
make use of the data collected from this survey if necessary. For compliance with the Privacy
Ordinance, we wish to solicit your explicit consent for us to share our data with the EMB for the
specific purpose of government’s manpower planning, with the understanding that confidentiality will
again be strictly observed.

The Manpower Survey Report will be uploaded onto the VTC website at
http://actb.vtc.edu.hk. You may download the Survey Report when it is ready. Kindly provide us
with your e-mail address in the enclosed questionnaire and you will be informed of the release of the
Survey Report in due course.

Should you have any queries in connection with the survey, please contact the Manpower
Statistics Section of the C&SD by telephoning 2887 5627.

Yours faithfully,

1~ o, Roshod

(John H. Rasheed)
Chairman
Accountancy Training Board

=] Vocational

TRilININg COUNCIL
HEE(FAS)
M- H BN A

www.vic.edu. hk
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2007 Manpower Survey of the Accountancy Sector

Explanatory Notes

Definition of job levels

1. This survey deals with the training needs of the persons engaged in accounting,
auditing, financial functions or accountancy training in your organization. In the appended
questionnaire, all references to senior managers (including working proprietors and partners),
managers, supervisors/seniors, clerks/associates and trainers are restricted to those who are
principally engaged (50% or more of the time) in some or all of these areas of responsibility.
The grades of staff are distinguished in terms of duties an employee performs rather than the
seniority or title he happens to hold. Senior managers, managers, supervisors/seniors,
clerks/associates and trainers are defined as follows:

Senior Managers/Managers

Persons responsible for some or all of the following functions:

(1) supervision and co-ordination of the activities of accounting,
auditing and financial personnel;

(2) establishment and implementation of accounting, auditing and
financial policies;

(3) design, evaluation and implementation of accounting systems;
(4) preparation and consolidation of financial or costing reports;
(5) preparation of budgets and forecasts;

(6) implementation of budgetary control, cash control and credit
control,

(7) internal control and audit; and

(8) treasury control and administration.

They are normally professionally qualified persons and can include chief
accountants, financial accountants, group accountants, management accountants, auditors,
chief financial officers, treasurers and controllers.

Senior Manager has no less than 3 to 5 years’ managerial experience.

Manager has less than 3 to 5 years’ managerial experience.
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Supervisors/Seniors

Persons who normally perform some of the functions listed above. They are
usually under the control of a manager, and are often themselves in charge of one or more
subordinates. They include assistants to the managerial posts, e.g. assistant to cost
accountants, audit supervisors/seniors and chief clerks.

Clerks/Associates

Persons who are normally engaged in compiling, classifying and recording data,
verifying records, posting entries, balancing books and preparing reports. They include
accounting clerks, data input clerks, junior audit staff, staff accountants, tax juniors and
similar positions.

Trainers/Teachers

Persons who are engaged to train or teach people to perform accounting
functions.

Average Monthly Income Range

2. Please fill in the average monthly income range of employees by job level in
accordance with the codes in Column H of the questionnaire. The monthly income should
include basic salary, overtime pay, other allowance, commission and bonus. If you have
more than one employee in that job level, please enter in this column the average monthly
income range for that job level which is given by:

Total amount of salaries of all employees in that job level
Total number of employees in that job level

3. Please fill in relevant columns of Questionnaire (Part I1).
4, Please fill in relevant columns of Questionnaire (Part 111).
Note:

The information collected will be treated in strict confidence and will be published
only in the form of statistics summaries without reference to individual organizations.
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Appendix A
i S A

CONFIDENTIAL 1 s A
WHEN ENTERED WITH DATA )[i-‘}’\ 3&; eV ﬁ:

VOCATIONAL TRAINING COUNCIL
B T

THE 2007 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
GFHE 20075 * o5

QUESTIONNAIRE (ESTABLISHMENT PARTICULARS)
A2 TR

(PLEASE READ THE EXPLANATORY NOTES BEFORE COMPLETING THIS QUESTIONNAIRE)
PSRN )

For Official Use Only:
P I
No. of Employees
Rec.  Survey Industry Establishment Enumerator's  Editor's Check Covered by the
Type  Code Code No. No. No. Digit Questionnaire
[ L] LTI O] o) OO L) CLLLT]
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27

Name of Establishment:

Address:
bl

Total No. of Full-time Employees in Your Establishment:

FSAEAY = B e Y AEe

Nature of Business:
FOFIEET

Name of Person to Contact: L rrrrrrtrrrrecr i1
E’ff’a;ﬁ%kt@ﬁ 28 47

Position:
i

TelNo: | | | [ P 1P -0t P11 Fax. No.:
’FP—,;FT‘F', 48 55 56 63 e

AL I A I B

[ %

In your answers to the following questions, please note that only persons engaged in accounting,
auditing, taxation, financial functions or accountancy training should be counted; all other
categories of persons engaged should be excluded.

i SRR n@@%@mgf Fp5e A B QRHRE T (EREIOROR
ﬂ%@gwﬂﬁ ) S -
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10

11

12

13

14

15

16

17

Part |

1 #i55
VOCATIONAL TRAINING COUNCIL
B PR
THE 2007 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
F? ¥ 2007 F & s
QUESTIONNAIRE (PARFT 1)
L NI D
QY ()] ©) () (5] () ©G) H)
Enter in Columns E, F and G
Minimum the minimum education/
Forecast Requirement qualification and year(s) of
Job Level No. of No. of No. of Minimum |on Year(s) of| Average experience in the industry
T Employees Vacancies Employees in | Education/ | Experience | Monthly requirements which employees
at Date of at Date of 12 Months’  |Qualification| in the Income of that job level should have and
Survey Survey Time Requirement| Industry Range the average monthly income range
FERES HE S AT | wi=E¥ | T ERE ]| according to the following codes:
g's FHgE | L2fEE | RS | pRlE | et | SR
fREs~ R | AR ffe 2 TR B ORI A
Rec. ORI (see (see TIHEF]E T JITJF\@ E
Category Type Code (see Column H) | Column H) /IJZ%!BJUE ok M (E) (F) &
K Rl R Column H) [ (FLHAE) | (GLHAE) | (G) P J
i CBLHAD
Education/
Code Qualification
B P T
8-10 11-14 15-17 18-21 22 23 24
1 Professional Qualification
. (CPA or equivalent)
Senior Manager f ﬁliﬁ(’ (Btﬂifﬁﬁﬂﬁ
iR 2 [1]0] | | | | | | | | P
2 University Degree
Manager or Above
=g 2 |2]o0] [ [ | [ | [ [ ] A -

i . 3 Higher Diploma/
Supervisor/Senior Associate Degree or
B 2 |s]o] [ [ | [ | [ [ ] equivalent

. ,,ﬁ&'w s
Clerk/Associate o s
T ES 2 |4 | 0 | | | | | | | | | 4 Diploma/Higher
. Certificate/Certificate or
Trainer/Teacher equivalent
'~ 2 |s]o] [ [ | [ | [ [ ] LR EE S S
' PP
5 Matriculation/
2 | | | | | | | | | | Secondary 5 or equivalent
R B TEE
6 Below Secondary 5
2 | | | [ [ | [ | [ [ ] iz
Year(s) of Experience
2 | | | | | | | | | | Code in the Industry
iﬂi’f TSRO Y
2 | | | | | | | | | | 1 Less Than 3 Years
’J)JJ'{‘\:;E
2 3 Years - Less Than 5 Years
2 | | | [ [ | [ | [ [ ] 3F 2 PirsE
3 5 Years - Less Than 10 Years
5E = PRN0F
2 | | | | | | | | | | 4 10 Years or Above
107 f5)) F
2 | | | [ [ | [ | [ [ ] Average Monthly
Code Income Range
HE T390 P R
2 | | | [ [ | [ | [ [ ]
1 Below $6,0001'] ™
2 $6,001 - $10,000
2 | | | | 1 | | | | | 3 $10,001 - $20,000
4 $20,001 - $30,000
5  $30,001 - $40,000
2 | | | | 1 | | | | | 6  $40,001 - $60,000
7 $60,001 - $80,000
8  $80,001 - $100,000
2 | | | | | | | | | | 9  Above $100,000/ | +
2 | | | L | | | | L | |

]

If additional lines are necessary, please tick here and enter on supplementary sheet(s).

i/Llrf l‘f

T rin] -

%ﬁ’ v RIS ﬁﬂ%li@ﬁi
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A
UESTIONNAIRE (PARET

AEERE
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f

() Leaving of the company is initiated by the employee

FPRES=

o

Reason

Senior
Manager

E[['I\E‘:I:IEJ

Manager

Supervisor/
Senior

=i

Er. No.

For Official Use Only
Pt 2 ;gﬁ:g ﬁ@

Est.
No.

The number of employees who left in the past 12 months (1.1.2006 to 31.12.2006) by reason:
G 12 fwF[] (1.1.2006 = 31.12.2006 ) EEHHVIRET By

Clerk/
Associate
T

Trainer/
Teacher

() Taking up another accounting | | | |

(b)

(©

(d)

(€)

®

(9)

position in Hong Kong
T A b TS
VR a3

Taking up a non-accounting
position In Hong Kong

L 1 [T f&wr;
2R

(i) Better Working Hours

i 7 (T

(ii) Better Remuneration
Package

ki B AR
(iii) Better Prospects
T (s

(iv) Others
Iy

Emigration
F2 A

Repatriation

[Hllgﬁl

Retirement

2kt

Further studies

SEE ST &
TEEE

Other reasons
E RN

Please specify

R
1
||

8

11

14

23

26

32

35

38

41

47

50

56

62

65

71

7

80

86

92

95

101

107

110

116

122

125

131

137

140

146

152

155

e

For Offigial Use Only
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(1) Leaving of the company is initiated by the company
H12 Rl PHEE RER

Senior Supervisor/ Clerk/ Trainer/
Reason Manager Manager Senior Associate Teacher
L ey el EX L ES B EY
(a) Retrenchment (N S S I N N I O B
%& Ell 174 177 180 183 186
(b) Company re-structured/closed | | | L L 1 L L L L]
FI c[y,\ /,_‘\:L[:i 189 192 195 198 201
(c) Expiry of employment N S I N I O B
contract 204 207 210 213 216
(R Ay
(d) Poor performance N S S N N O B
o I‘E%gﬂ ’yﬁ 219 222 225 228 231

(e) Other reasons (N N I O O I O S I O B

Fl I’ﬂj VF I{ Pd 234 237 240 243 246

Please specify

e

For Official Use Only N I I I s O O 0
R i 229 252 255 258 261 264

The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by source:
R pstlos o A 12 {7 (1.1.2006 = 31.12.2006 ) ﬁ”rﬁ{ﬁ%gu[’ggj ~Ee

Senior Supervisor/ Clerk/ Trainer/
Source Manager Manager Senior Associate Teacher

e i e =iy T f @ )

(@ Fromanaccountingpositon | | | || | | IC L L 1L L 1L VL 1 1

of another company 265 268 271 274 277
PP Féﬂ%}ﬁﬁﬁ.ﬁ;%[’g
{1t B

(b) From a non-accounting N N I O I O S I O

posmon of another company 280 283 286 289 292
I%L FEI E‘%‘EI’I }FFE[A
JIE%" BE O

(c) Fromacollege/schooldirect | | | | [ | | | | [ L 1 L L 1| 1|

ANl R 295 298 301 304 307
(d) Other sources (N N N O NN I R O S I O B

Fl I’ﬂj ‘F fFj 310 313 316 319 322

Please specify

e

For Official Use Only N S Y s O I N
A=) i 325 38 331 3% 337 340

68




3. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by geographic origin:
FrPastloy o @A 12 fW )7 (1.1.2006 = 31.12.2006 ) E{”rﬁ{?—%ﬁﬁ@ﬁﬁ T
Senior Supervisor/ Clerk/ Trainer/
Geographic Origin Manager Manager Senior Associate Teacher
B4l e A = T RN E
() Hong Kong N I N I O [ |
F 0 f’EF 341 344 347 350 353
(b) Mainland N T I A I I T | |
P Jflj 356 359 362 365 368
(c) Macau NN I S N I O [ |
({ﬁﬁﬂ 371 374 377 380 383
(d) Taiwan NN S I T O O N O O O O ||
—F I?ﬁ 386 389 392 395 398
(e) Others N N N S O || ||
*_[;[ [’_Uj 401 404 407 410 413
Please specify
% Fr|
For Official Use Only N S A [ T I N D A ||
Llﬁ,ﬁ;'ﬁgj ,E[@ Fﬁ' 416 419 422 425 428 431
4. No. of internal promotions in the past 12 months (1.1.2006 to 31.12.2006):

12 7 ]7] (112006 % 31.12.2006) [I1[* JHIE; - fOTRES B

(@)

(b)

(©)

(d)

(€)

From Manager to Senior Manager
e lec[ tv,Fg e

From Superwsor/Senior to Manager
H12 5 #] AT
[
From Clerk/Associate to Supervisor/Senior
i F'I?T‘F[ B = :g"r

From Others to Clerk/Associate
EHJEI [ 3 FI#‘[ £ F

From Others to Trainer/Teacher
i ﬁg‘g&,&»ﬂ FREEE L E

No. of InternaLI Promotlons
e lfﬁ T EVTREY S B

I_I_I_I

432

(N

435

I T

438

(I

441

I T

444

For Official Use Only L
P PE

- End of Questionnaire (Part Il) -

AT ENE
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Part 111
57— #5)
VOCATIONAL TRAINING COUNCIL
5 S

THE 2007 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR

f%%ooﬁ ~ J%‘ I

QUESTIONNAIRE (PLRT 1))

R (972 #157)

1. Have you experienced any difficulty in filling the accounting positions in the past 12 months
(1.1.2006 to 31.12.2006)?

s 12 FI 1) (1.1.2006 = 31.12.2006 ) 14511 A v 42 116 FF f IR REIMEE 2

Senior Supervisor/  Clerk/
Manager Manager Senior Associate  Trainer/Teacher
e A i g Ll 3
T T
(@ Yes |:| |:| |:| D D
t J 448 449 450 451 452
(b) No ] [] [] L] []
35 —EJ 453 454 455 456 457
(c) Have not recruited or tried to [] [] [] [] []
recruit in the past 12 months 458 459 460 461 462
S 1207 | ﬁf”i'ﬁ‘?
R PR

2. If you have experienced recruitment difficulty in the past 12 months, please state the reasons. You may wish
to choose more than 1 box for each job level.

INEURS A 120 P TP A T e SR (SRR ORI )

Senior Supervisor/  Clerk/
Manager Manager Senior Associate  Trainer/Teacher
e A i g Ll 3
T T
(a) General labour shortage [] [] [] [] []
in Hong Kong 463 464 465 466 467

VS I I
(b) Insufficient accountancy graduates [] [] [] [] []

from tertiary institutions 468 469 470 an 472

Eﬁ el b %A{E;]‘Elifif HrE ! RL
(c) Lack of candidates with relevant [] ] u [ -

experience and training 473 474 475 476 477

S 1T~ 5 RSB
(d) Working conditions/ remuneration [] [] [] [] []

package could not meet recruits' 478 479 480 481 482
expectations

RESHEL P AT

IR
(e) Other reasons [] [] [] [] ]
H IR 483 484 485 486 o

Please specify

e
For Official Use Only | |
1P = i3 B 488 489
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Number of Hong Kong accounting employees who have to work (on HK payroll) in Mainland:

FURA A3 fHuRatiept ~ g

At Date of Survey In January 2008
B 20087 15[

(@ Senior Manager

- Stationed Basis

an
o

LIL] L]

- Travelling Basis
EJEEE: 496 499

(b) Manager

- Stationed Basis

L] L]

- Travelling Basis
EIIEEEL 508 511

(c) Supervisor/Senior

S
E‘F“[

- Stationed Basis

L] L]

- Travelling Basis
ERE 520 523

(d) Clerk/Associate

Y

- Stationed Basis

L] L]

- Travelling Basis
ERE 532 535

(e) Trainer/Teacher
BRE" A

- Stationed Basis

LI L L]

- Travelling Basis
JERE 544 547

Note:  Stationed Basis means 50% or above of the working time that an employee has to stay in Mainland.
ﬂ%t : ;;gf#ﬁ# B PRESEF 15T A w9l bpu f‘Eﬁ?j r'gjﬁjﬁ‘f;;l& [ (e

For Official Use Only | | |_|
Uﬁfﬁgj ,E]i% Fh' 550 551 550
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4.

Effects on your Hong Kong accounting personnel as a result of Mainland operations:

PJfﬂjiﬁ”ﬂ%’?Jﬁ}"*ﬁii‘”ﬂﬁﬁ ~ EfuRyRE

At Date of Survey In January 2008
S 20087 15|
(@ How many additional accounting | | | |
employees do you need to recruit? 553 556

W@{%ﬁﬂimplwﬁ
IJ%AE‘f Egg‘glg J/‘?

(b) Number of existing accounting | | | |

employees to be trained to deal 559 562
with Mainland operations in
terms of control, communication
skills and Mainland regulations.
tr'r[’é"u/{‘l %ijjjlﬂ /*‘Iﬁg"fﬁr‘_‘% ~
j{ [ BRI
WW%%?% EXgET

(c) Any other effects?
[y 2

Please specify

% PE|

For Official Use Only | |
[P =) IS B 565
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Please estimate the total trainee hours# required for respective skills and knowledge training in the next 12 months.

%ﬁlri%?laﬁF i B I AT T AR EY A e o
Code Skills and/or Knowledge Total Trainee Hours Required in the Next 12 Months
i FRfE R A 7 e LD P AP E 2 R

Senior Supervisor/ Clerk/ Trainer/
General Management Knowledge Manager Manager Senior Associate Teacher
- R g el S < B2 L E

101 Principles of Management L e e e L
(e.g. Problem Solving, 566 5711 576 581 586
Decision Making, Leadership,
Crisis Management)
iR
CHTIPEFEER TR -
T ['VJT%“%)

102 Human Resources Management | | | | [ | [ [ | [ [ | (LI [ /] LLL L0 LLLT]]
(e.g. Motivation, Team 501 596 601 606 611
Building, Coaching &
Counseling, Stress Management)

PR
<mww% RV e
RSO B A )

103 Strategic Management L ettt et
ﬁ?‘ﬁ?ﬁ' 616 621 626 631 636

104  Marketing Management LLL e e e el
ﬂ | iﬁﬁ,[ 641 646 651 656 661

105  Quality Management L e e e e e
RETIR ST 666 671 676 681 686

106 Risk Management LI e e e b et
i g ’Eﬁ/[ 601 696 701 706 711

107 Time Management LI et et el
E?j? Féﬂ?l?i' 716 721 726 731 736

108  Others (Please specify)
Eﬁ(ﬁ?%)

(i) NN
741 746 751 756 761

(if) L e e e
766 771 776 781 786

(il NN
791 796 801 806 811

If additional lines are necessary, please tick here and enter on supplementary sheet(s).

Y TR R SR PIRERAR Y -

#  Total Trainee Hours Required in the Next 12 Months are defined as the planned training hours per employee
in the next 12 months times the no. of employees at various job levels.
A VR DS T e L2 RS A IR T R AR DR | e
MRETEY * Bee
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Code Skills and/or Knowledge Total Trainee Hours Required in the Next 12 Months

AR FefE 5 7 o e 10 RIS YR i B

Senior Supervisor/ Clerk/ Trainer/
Basic Job-related Knowledge Manager Manager Senior Associate Teacher
b i At A = A L H T

201 FinancialAccounting L e e e

35 5t 816 821 826 831 836

202 Cost and Management NN

Accounting 841 846 851 856 861

5k AR

203 Internal Control, Compliance [ | [ | [ | L/ [ | LLL L] LLLL0 Ll

and Corporate Governance 866 871 876 881 886

%{n’;}\

S AR if,
204 Tax Compliance and L e e e e e L

Planning 891 896 901 906 911
A R AR ]

205 Auditing L e ey el
W 916 921 926 931 936

206 Business Law L e L L

Pk 941 946 951 956 961

207 Company Law and L ey Lt

Practice 966 971 976 981 986
N FJ R

208 Economics and L e L Lt

Statistics 991 996 1001 1006 1011

R

209 Financial Management L e L Lt

E]‘ 5'»%‘ e | 1016 1021 1026 1031 1036

210 Management Ly L L

Information System 1041 1046 1051 1056 1061
eI

211 PRC Accounting System L et e e et
WEs] %’7 Gl ﬁjﬂ &t 1066 1071 1076 1081 1086

212 PRC Taxation System L e e Lt

P J By ;‘%‘ﬁ‘]” Fg'll 1091 1096 1101 1106 1111

213 Others (Please specify):

e ( % )

(i) LIttt ety e
1116 1121 1126 1131 1136

(ii) O O R I O
1141 1146 1151 1156 1161

(iii) LI ettty e
1166 1171 1176 1181 1186

If additional lines are necessary, please tick here and enter on supplementary sheet(s).

Y= TR %j v SREPIGEE R
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Code Skills and/or Knowledge

Total Trainee Hours Required in the Next 12 Months

i RS R P P e L2 [ AT R
Senior Supervisor/ Clerk/ Trainer/
Generic Skills Manager Manager Senior Associate Teacher
S e A B3 R et
— T T
301 Business Communication
§ki|ls (English)
R R ()
(i) Written 1 1 e o o o o o
:F‘[ H 1191 1196 1201 1206 1211
(i) Oral 1 1 1 e o o o o o
%’ﬁ %ﬁ 1216 1221 1226 1231 1236
302 Business Communication
§ki|ls (Chinese)
ELEESAGIED
(i) Written 1 1 e o o o o o
:F‘[ H 1241 1246 1251 1256 1261
(i) Cantonese 1 1 1 e o o o o o
’?ﬁﬁ\[%"ﬂ 1266 1271 1276 1281 1286
(i) Putonghua 1 1 e o o o o o
lF“f Iﬁjﬁjﬁ 1291 1296 1301 1306 1311
303 Interpersonal Skills 1 1 1 e o o o o o
o ﬁ?%‘féfé s 1316 1321 1326 1331 1336
304 Marketing/Selling Skills 1 1 e o o o o o
ﬁ Jﬁﬂﬁ@?} e ‘%ﬁj Fé[ ) 1341 1346 1351 1356 1361
305 Information Systems 1 1 1 e o o o o o
Application Skills 1366 1371 1376 1381 1386
YR AR
306 Others (Please specify):
HE (FRPD
(i) 1 1 e o o o o o
1391 1396 1401 1406 1411
(ii) 11 1 e o o o o o
1416 1421 1426 1431 1436
(iii) 1 1 e o o o o o
1441 1446 1451 1456 1461
0 If additional lines are necessary, please tick here and enter on supplementary sheet(s).
YPIT PR i o R BITER -
For OfficialUseonly [ [ [ [ [ [ LI [ [ [ [ L)Lt
[F=AE = 2F1kE 1466 1471 1476 1481 1486 1491
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6.

Please estimate the trainee hours provided by external course providers which your employees will join in the next
12 months. Please express your answer in percentage.

trainee hours provided by external course providers

Percentage = total trainee hours reported in Q. 5
ﬁ% (it o 12080 - FIRA M2 F U 3232 (9 TSGR B A R OR Ri %‘ 2 °

ey e = SRR L O R B
IE - TL—_f‘ 5.3;3’ @iﬁ%ﬂ@%@gngﬁaﬁsﬁgr

Senior Supervisor/ Clerk/ Trainer/

Manager Manager Senior Associate Teacher

fiARAE sl ER @ ff g
Less Than 25% [] [] [] [] []
25% ') 1492 1493 1494 1495 1496
25% - Less Than 50% [] [] [] [] []
25% = 50% '] ™~ 1497 1498 1499 1500 1501
50% - Less Than 75% [] [] [] [] []
50% = 75% I'] ™~ 1502 1503 1504 1505 1506
75% - Less Than 100% [] [] [] [] []
75% = 100% ']+ 1507 1508 1509 1510 1511
100%

1

I
-
N
=
I
=
w
=
I
=
ES
=
I
=
o
=
I
=
o

If your company employs part-time staff to perform accounting-related duties in addition to the total number of
full-time accounting-related employees reported in Part I, please state the total number of these part-time staff
(including working proprietors/partners) in the following spaces:

RRTIE m;f&wf@;wgg 9% - Z/DEJ%*‘*%W‘”E%“%%&E PR (e R S

ﬁgﬁ&ﬁt A ’T(CIJ?H%;&*—FU /F[T"gk
Present No.
of Full-time Accounting

Employees No. of Part-time

(Reported in Part 1) Accounting

S EE S Employees

%’?E;H’%égh e ’é’ﬂg‘%&ﬁ{fﬁ

(787 #1153 BB MR

(@) Senior Manager
ﬁ;ﬁg;\;;ﬂ 1517 1521

-
-

(b) Manager
jT*:E[ 1525 1529

-
-

(c) Supervisor/Senior
= FT 1533 1537
— 1

E
E

(d) Clerk/Associate
<3 FI 1541 1545

-
-

(e) Trainer/Teacher

i‘f{ E 1549 1553

E
E

[F=AE = “F1kE 1557 1558

For Official Use Only | |
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8.  Does your company have subsidiaries/associates and other group companies in Mainland?

FLBSRS 2|70 LB g

[] Yes (GotoQ9t0Q.11) [] No (GotoQ.11)
1569 (%[ﬂlhﬁ uE HTH - Egg) 1560 £ (rﬁ[ﬂ[ﬁ—gj_{ _ Egg)

9. Please state the total number of accounting-related employees in the subsidiaries/associates and other group
companies in Mainland

ik S Wb A S b Lo FIAE -

E

(@) Senior Manager

ﬁllﬁg,;«;il 1561

-

(b) Manager
;«\\:% 1565

-

(c) Supervisor/Senior
= ,E‘l« 1569

(d) Clerk/Assoicate
<3 gll 1573

-

(e) Trainer/Teacher

i‘fﬁ ' E‘l' 1577

-

10. Please state the total number of accounting-related employees in your Hong Kong company/new employees who were
transferred to/recruited for the subsidiaries/associates and other group companies in Mainland in the previous 12 months
and they were under the subsidiaries/associates and other group companies' payroll record.

A 120121 > £ g F EE B PR VIR IR EIT T [ B AL
P sl gyt -

(@ Senior Manager

E

F'IJ’:RB’:E% 1581

(b) Manager | | |
;«\\:% 1585

(c) Supervisor/Senior | | |
= 5 1589
=

(d) Clerk/Assoicate
<3 gll 1593

B¢

(e) Trainer/Teacher

BN ES 1507

For Official Use Only
F=Aig=d Elii;é] [ 1601 1602 1603

.
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11. Please estimate the total number of accounting-related employees in your Hong Kong company/new employees who
would be transferred to/recruited for the subsidiaries/associates and other group companies in Mainland in the next 12
months' time and their salaries would be under the subsidiaries/associates and other group companies' payroll record.
it o 1200 e - f] ?{Jﬁfj%’ﬁ?y SR PRI IAE RS PR RO R T R T B R R
g A 7 B -

(@ Senior Manager
F'IJ’%B’:EEI 1604

:

(b) Manager
;«\\:% 1608

-

(c) Supervisor/Senior
= :Fﬂv 1612

:

(d) Clerk/Assoicate
<3 gll 1616

-

(e) Trainer/Teacher

i?*'[ EA E;’[ 1620

:

For Official Use Only
[F=AE = 2F1kE HY 1624

-

- End of Questionnaire (Part I11) -
Pl A (9= ) R -

Thank you for your co-operation

-l

The completed questionnaire will be collected by an officer from the Census and Statistics Department.

BEREEHEIS £} @ ISR S R 2 -
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Vocational Training Council
Headquarters Division Two
16/Fl., VTC Tower

27 Wood Road, Wanchai
Hong Kong
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TR Jl I27?F
fmﬁ%g A eh A 16 48

f”ﬁﬂ Telephone No:
@ Facsimile No:
LB Our Reference:

AC/1/2 (2007)
$Eﬂﬁi’%ﬁ Your Reference:
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Table 1

%

Table 2

*

Table 3

*

Table 4

ES

Table 5

ke

Table 5.1

*

1

2

3

4

5.1

Appendix 6
fff &% 6

Statistical Tables
#*

Manpower Statistics
(Accountancy Sector)

Jeefd
(et

Minimum Education/Qualification Requirement of Employees
(Accountancy Sector)

LI 2P LR
CEED

Employees’ Minimum Requirement on Year(s)
of Experience in the Industry
(Accountancy Sector)

PREST =7 AUFL A & RYpnf
U‘“ajri )

Average Monthly Income Range of Employees
(Accountancy Sector)

[BEST 3445 7 1 (o
(%)
Staff Turnover in the Past 12 Months (1.1.2006 to 31.12.2006)

by Reason, by Source and by Geographic Origin
(Accountancy Sector)

A (112006 % 31.12.2006) fF Hfpifib
CHEER RN ~ * R Fiede FiL g ) 29 )
CEES

Staff Turnover in the Past 12 Months (1.1.2006 to 31.12.2006)
by Reason, by Source and by Geographic Origin
(Accounting Firms)

1[_} A2 { (112006 = 31.12.2006 ) [EFW,L *J[?iﬁd
CHPBERE + e e 11 5 )
(A

82



Table 5.2

5.2

*

Table 5.3

*

53

Table 5.4

ke

54

Table 6

#* 6

Table 7

* 7

Table 8

#* 8

Table 8.1

*

8.1

Staff Turnover in the Past 12 Months (1.1.2006 to 31.12.2006)
by Reason, by Source and by Geographic Origin
(Government Departments and Subvented Organizations)

i1 R R T (1 1.2006 = 31.12.2006) {&fiif gﬁ[?“iw
CHPESRR - - 1o B 1 Pl 7 1)
(E AR bR

Staff Turnover in the Past 12 Months (1.1.2006 to 31.12.2006)
by Reason, by Source and by Geographic Origin
(Commerce and Services Establishments)

A e (112006 = 3112.2006) (RfIFREIHIH
(FEERRUAN ~ & e yp e s | IEdei o) 1)
P 5 )

Staff Turnover in the Past 12 Months (1.1.2006 to 31.12.2006)
by Reason, by Source and by Geographic Origin
(Industrial Establishments)

A (112006 % 31.12.2006) fF HfpbIfib
CHEEREUN ~ * R Fiede P g ) 25
SET D

No. of Internal Promotions in the Past 12 Months
(1.1.2006 to 31.12.2006)
(Accountancy Sector)

iﬁ}?ﬂ ZfEEI) (1.1.2006 = 31.12.2006 )
Eifir“lﬁ{f%ﬁ‘l e

Cfrt ¥

Number of Establishments Encountered

Recruitment Difficulties in the Past 12 Months
(Accountancy Sector)

g = (L L st

[CEED

Reasons of Recruitment Difficulties in the
Past 12 Months (1.1.2006 to 31.12.2006)

(Accountancy Sector)

q A =R (1.1.2006 % 31.12.2006) fHFEIT BRIV

(e

Reasons of Recruitment Difficulties in the
Past 12 Months (1.1.2006 to 31.12.2006)

(Accounting Firms)

iﬁ[i—{ ~[HEI*] (21.1.2006 = 31.12.2006) }Td?%’ Fr | MEEVELN
()

83



Table 8.2

% 8.2

Table 8.3

% 83

Table 8.4

# 8.4

Table 9

%9

Table 10

% 10
Table 11
% 11

Table 11.1

111

Table 11.2

112

Table 11.3

. 11.3

Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2006 to 31.12.2006)
(Government Departments and Subvented Organizations)

2 = ][] (1.1.2006 = 31.12.2006) fMES T EAEEOR
ﬂ%ﬁwbﬂW%ﬁ)

Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2006 to 31.12.2006)
(Commerce and Services Establishments)

21 = HFI7] (11,2006 % 31.12.2006) PMELT ¢ MEGR
R 55 B

Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2006 to 31.12.2006)
(Industrial Establishments)

A A ] (1.1.2006 = 31.12.2006) f[{‘é%' YT [MEEHYRN
(2 HFHR)
Number of Hong Kong Accounting Employees

Required to Work in Mainland
(Accountancy Sector)

HII ['jif I I,EEIU%'A?;;I' . lgll k%’?‘
AR ) |

Effects of Mainland Operations on Hong Kong
Accounting Employees
(Accountancy Sector)

Py B S [
)

Estimated Total Trainee Hours Required in the Next 12 Months
(Accountancy Sector)

i WO LM i A e ATk Y g
()

Estimated Total Trainee Hours Required in the Next 12 Months
(Accountancy Firms)

b = ] R A T A e
(Rt )

Estimated Total Trainee Hours Required in the Next 12 Months
(Government Departments and Subvented Organizations)

i ﬁFn%%wﬁ%g?ﬁﬁﬁ‘
P AT FEEpESH )

Estimated Total Trainee Hours Required in the Next 12 Months
(Commerce and Services Establishments)

i e = (P R
(g% IS )
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Table 11.4 Estimated Total Trainee Hours Required in the Next 12 Months
(Industrial Establishments)

* 114 SN /= S e [ I%ﬁ%{ﬂ IS EIF AR
(2 HFHR)
Table 12 Percentage of Estimated Trainee Hours Provided by

External Course Providers in the Next 12 Months
(Accountancy Sector)

* 12 (et oA 1 = P ET ot Fel B 3 A A
7 AR 1) B
(frat%)
Table 13 - Number of Part-time Accounting Employees Employed
(Accountancy Sector)
# 13 : 3%&%“ SLEREY ~ B
<§%£
Table 14 - Number of Accounting-related Employees in Subsidiaries/

Associates and Other Group Companies in Mainland
(Accountancy Sector)

* 14 N i e %“%’fn - I‘P"E[FHFJBM%E M e
(“'Tﬂ‘%i)
Table 15 - Number of Accounting-related Employees in Hong Kong

Transferred to/Recruited for Subsidiaries/Associates and
Other Group Companies in Mainland in the Past 12 Months
(Accountancy Sector)

# 15 . iﬁﬁﬂ et = | 4 dhpo @ st EE&E‘%&/KJ@FT |5
oK AN FIJ [y * g
(st %)
Table 16 : Estimated Number of Accounting-related Employees in Hong Kong
to be Transferred to/Recruited for Subsidiaries/Associates
and Other Group Companies in the Next 12 Months
(Accountancy Sector)
% 16 CER R S IR s, I
Pt~ FIJ (Y~ B
(st %)
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Table1:

Manpower Statistics

(Accountancy Sector)

1~ Erg
( ﬂ;ﬁi )
No. of Forecast No.
No. of Vacancies at of Employees
Employees at Date of Manpower | in 12 Months’
Branch Job Level Date of Survey Survey Demand Time
i) T FUEPREN B | SR EgE . ’JJ%'T%Q R 12( ]
FUPREY “ B
Accounting Firms Senior Manager
Eﬁ% Eiﬂgﬁ‘ﬁfﬁfr ﬁn’ﬁg‘ﬁi' 3333 8 3341 3536
ﬁigager 895 50 945 802
e
iug;rwsor/Semor 3432 9% 3508 3574
— 1
g,'egr:‘/ Associate 7511 420 7931 8 107
%%'I'irgea‘:her 86 7 03 94
;“ég;l 15 257 581 15838 16 113
Government Departments Senior Manager
and Subvented Organizations | a2zt 97 18 815 816
PR Sy RS A
DR %@E,ﬁger 128 16 144 144
iug;rwsor/Semor 1274 21 1205 1208
— 1
g,'egr:‘/ Associate 2659 7 2 666 2 665
%ﬁ',r."irgea‘:her 281 7 288 288
;“ég;l 5139 69 5208 5211
Commerce and Services Senior Manager
Establishments ﬁn’ﬁg‘ﬁi' 9702 217 9919 10 061
:? /-;Sr,qjg;t‘:; VG
P AR %@E,ﬁger 2697 71 2768 2 691
i“%?rv'sor/ Senior 15598 204 15 802 15912
— 1
g,'egr:‘/ Associate 35108 738 35 846 35 887
%ﬁ',r."irgea‘:her 372 . 372 387
;“ég;l 63 477 1230 64 707 64 938
Industrial Establishments Senior Manager
Yk e g 709 : 709 719
%@E,ﬁger 156 11 167 159
iug;rwsor/Semor 1344 16 1360 1349
— 1
g,'egr:‘/ Associate 4103 16 4119 4321
Trainer/Teacher
;“ég;l 6312 43 6 355 6548
All Branches Senior Manager
2 ﬁBF'FJi%T Fr'[;&;; 14 541 243 14784 15132
g%‘ager 3876 148 4024 3796
Supervisor/Senio
r 21648 337 21985 22133
EX
?CI,'eE';k/ASSOC'ate 49 381 1181 50 562 50 980
%ﬂ;‘:ﬁfgfeaﬂ‘” 739 14 753 769
;‘gg 90 185 1923 92 108 92810
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Table 2 Minimum Education/Qualification Requirement of Employees
(Accountancy Sector)
£2 ¢ [REYLE ST SRR
( 'ﬁ?’riﬁ )
Number of Employees
fEEY B
Higher Diploma/
Professional Diploma/ Higher
Branch Job Level Qualification Associate Certificate/
i) T A (CPAor University Degree or | Certificate or| Matriculation/
equivalent) Degree or equivalent equivalent Secondary 5
il iﬂ'?ﬁf‘, Above L VA | or equivalent Below
( Lﬁ‘“’f s eSS Ei’lfi’?'ﬂ o BHEH | FELHE [ Secondary 5 | Unspecified|  Total
IS - IS5 ﬁ‘?(ﬂl?’%ﬂ' | RS fh=ry™ F EE AET
Accounting Firms| Senior Manager
fet | e 3058 206 - - - - 69 3333
Mepager 468 426 . - 3 ] 1 895
e
Supervisor/Senior 216 2815 380 16 - - 5 3432
EX
. : 4021 820 1106 1534 : 30 7511
Trainer/Teacher
e f) 9 M - - - - 36 86
Jotal 3751 7509 1200 1122 1534 0 141 15257
st
Government Senior Manager
Departments AR 313 871 ) ) ) ) 113 o
and Subvented Manager
Organizations el g 52 76 - - - - - 128
I : ;
cbls iuzer visor/Senior 14 465 621 55 - . 119 1274
G e . 57 35 . 2321 . 246 | 2659
'll%e%::]eir/;eacher 40 21 ) ) ) ) ) 281
Total 419 1210 656 55 2321 0 478 5139
st
Commerce Senior Manager
and Services s, 3504 5676 244 - - - 278 9702
Establishments | Manager
E &L zpl 825 1624 57 - - - 191 2697
T sor/Sen
di i“%fi”"s"” Senior 322 5749 6829 1205 1073 - 420 15598
p o . 964 449 1976 30454 235 1030 | 35108
Trainer/Teacher
B 23 349 - - - - - 372
;‘Q_;" 4674 14 362 7579 3181 31527 235 1919 63 477
il
Industrial Senior Manager
Establishments | 78 72f! 249 AL ] B } } 43 709
- 1 enyaer 86 66 : : : : 4 156
]
i“%ﬁ”’iso" Senior 19 414 706 154 29 - 22 1344
o . 7 84 236 3570 : 142 | 4103
Trainer/Teacher } 0
Bt g ) ) ) ) ) )
Total 354 968 790 390 3599 0 211 6312
A
All Branches Senior Manager
A N 7124 6670 244 - - - 503 14 541
Manager 1431 2192 57 ; ; ; 196 3876
paed]
i”pf”"s"” Senior 571 9443 8536 1430 1102 - 566 21648
S e . 5113 1388 3318 | 37879 235 1448 | 49381
Trainer/Teacher
g fi 72 631 - - - - 36 739
;‘Q_;" 9198 24049 10 225 4748 38981 235 2749 90 185
il
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Table 3 Employees’ Minimum Requirement on Year(s)
of Experience in the Industry

(Accountancy Sector)

£3 ¢ JREYTIEY[ORLE R

(ﬁﬁi)
Number of Employees
RE B
Branch Job Level 3 Years - 5 Years -
i) b Less Than | Less Than | 10 Years
Less Than 5 Yeas 10 Yeas or Above Unspecifie
3 Years 3F = b = 10 Y d Total
a3 S P10 I 3 A
Accounting Firms Senior Manager
st ey 50 239 1945 982 117 3333
%i;ager - 402 486 4 3 895
S_”Z?”"SO” Senior 47 2 464 900 4 17 3432
g,'g"’ Associate 7233 142 - - 136 7511
gg,ﬂ‘e{’ ;eaCher 1 3 33 2 47 86
BRI L E!
;ﬁ? 7331 3250 3364 992 320 15 257
Government Departments Senior Manager
and Subvented Organizations [ B 321 9 251 134 97
PRy Sk
(il 7 Manager 18 58 14 2 36 128
i“%?r‘"so” Senior 588 257 275 - 154 1274
g?:‘/ Associate 2267 118 - . 274 2659
%:gl’r'wekr/;eacher 140 118 23 i R 281
;;;‘;" 3013 872 403 253 598 5139
al
Commerce and Services Senior Manager
Establishments A - 1131 5113 3068 390 9702
—;{_ /-}Svlqj;jz:; v )}f_
AP XA %i;ager 335 271 1640 197 254 2697
S_”Z?”"SO” Senior 1027 7171 6304 288 808 15598
g,'g"’ Associate 29317 4193 245 - 1353 | 35108
gg,ﬂ‘e{’ ;eaCher 238 9% 38 - ; 372
T P
Total
ey 30917 12862 13340 3553 2805 63 477
Tgﬁ% Establishments %e;:wglgr l%?nager ) 79 344 235 51 709
- / T[> A~
Manager 14 66 55 12 9 156
iu%%rwsor/Semor 45 822 17 ) 60 1344
g?:‘/ Associate 3190 665 28 . 220 4103
Trainer/Teacher 0
R ) ) ) ) )
;Lé’;‘;" 3249 1632 844 247 340 6312
al
All Branches Senior Manager
= i gl 50 1770 7493 4536 692 14541
;T'\é?”ager 367 797 2195 215 302 3876
i“%?r"'sor/ Senior 1707 10714 7896 292 1039 21648
g,'egﬁk/Assoc'ate 42007 5118 273 - 1983 | 49381
];Q.',”f rge“her 379 217 94 2 47 739
Total
pvey 44510 18616 17951 5045 4063 90185
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Table 4 : Average Monthly Income Range of Employees
(Accountancy Sector)

F4c PREVTISEFE T VY
( F‘?? %)
Number of Employees
el
Branch Job Level " F il
g gt Below | $6,001 | $10,001 | $20,001 | $30,001- | $40,001 | $60,001 | $80,001 | Above
$6,000 to = to = to = to = to = to = to = $100,000 | Unspecified | Total
MIJ™h | $10,000 | $20,000 | $30,000 | $40,000 | $60,000 | $80,000 | $100,000 | MIJ* | FFFEM ARE
Accounting Firms Senior Manager - - 20 352 699 886 943 37 4 392
@S E ST ) 3333
f Manager
ccopl - - - 177 241 456 - - - 21 895
M|
iugifv'SOf’ Senior - . 671 2670 7 - - - - 84 3432
= P
g?ﬁ"/ Associate . 2713 | 4565 31 - . . - - 202 7511
Tragllrllekr/Teacher i ) ) B 15 22 2 _ - 47 86
B
Total
S 0 2713 5 256 3230 962 1364 945 37 4 746 15 257
RN
Government Departments Senior Manager i i i 6 3 57 354 246 ) 131 797
and Subvented Organizations ~ [[Hi*Ac-f!
P HITT 2 YR Miﬁ”[ager - - - 25 23 44 - - - 36 128
A=
iugifv'SOf’ Senior - - 618 238 269 1 - - - 148 1274
= P
g?ﬁ"/ Associate . 89 2287 17 - . . - - 266 2659
Trainer/T eacher - - - 62 49 112 36 22 - - 281
B
Total
ivds 0 89 2905 348 344 214 390 268 0 581 5139
AT




06

Number of Employees

fid £1 © B
Branch Job Level
it Tk Below $6,001 | $10,001 | $20,001 | $30,001- | $40,001 | $60,001 | $80,001 | Above
$6,000 to = to = to = to = to = to = to = $100,000 | Unspecified | Total
MIJ™h | $10,000 | $20,000 | $30,000 | $40,000 | $60,000 | $80,000 | $100,000 | *IJ - | FFFEM ARE
commetce :r:‘tg Services %‘T:‘L‘:C'\%?”ager - - 266 2354 | 2002 | 1542 676 183 111 2568 9702
1AV A
= IR S 5 A R i
R IETRE S o %@;ﬁger - - 21 822 972 366 130 28 - 358 2 697
i“%fi”'sor/ Senior - 100 7689 | 4645 746 136 147 - - 2135 15598
= P
g?ﬁ"/ Associate 402 | 17214 | 13416 | 214 - . . - - 3862 | 35108
%%',f‘irge“her : . a4 206 61 61 . - - - 372
;ﬁ%{,a' 402 17314 | 21436 | 8241 | 3781 | 2105 953 211 111 8923 63477
'j‘d%'i;&”% Establishments %‘T:‘L‘:C'\%?”ager - - - 325 119 98 20 14 3 130 709
B 1AV A
§ Manager
o) - - 10 93 27 11 4 - - 1 156
M|
i“%fi”'sor/ Senior - . 843 410 28 - - - - 63 1344
= Pt
%'egﬁk/ Associate 36 2018 1540 12 28 - - - - 469 4103
Trainer/Teacher 0
Total
el 36 2018 | 2393 840 202 109 24 14 3 673 6312
All Branches Senior Manager
oy - - 286 3037 | 2823 | 2583 | 1993 480 118 3221 14541
ER L PpAEE
%%ager - - 31 1117 | 1263 877 134 28 - 426 3876
3“%3”'50” Senior | 100 9821 | 7963 | 1050 137 147 - ; 2 430 21648
g,'egr.[k/Assoc'ate 438 22034 | 21808 274 28 - - - - 4799 49381
{%:;,'.”frgea‘:her - - 44 268 125 195 38 22 - 47 739
;ﬁ;fr" 438 22134 | 31990 | 12659 | 5289 | 3792 | 2312 530 118 10923 | 90185
H




Table 5 : Staff Turnover in the Past 12 Months (1.1.2006 to 31.12.2006)
by Reason, by Source and by Geographic

Origin

(Accountancy Sector)

#05:0 §id 4 < I (112006 % 31.12.2006) fREEEHN
(ng;ﬂ JELW .k *)J‘\Fi’gngp“r‘_‘]‘é Eliﬂji@?7}ﬁf)

(%)
1. The number of employees who left in the past 12 months (1.1.2006 to 31.12.2006) by reason:
FRUNEDY - s 12 fWF]7) (1.1.2006 = 31.12.2006) EEHSAVIRET B -
I(1) Leaving of the company is initiated by the employee
FIPRES S e
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Reason Fﬂﬂy Manager | Senior | Associate | FRF" Total
U g | s | 2w | v B
(a) | Taking up another accounting
position in Hong Kong
TS A WD - Fgﬂﬁ;%;%g 166 761 1781 2777 9 5494
L]
(b) | Taking up a non-accounting
position in Hong Kong
PO b RS IE
I
(i) Better Working Hours
fik l"Eﬁ\ﬂJ»: i 1 - 12 213 - 226
(ii) Better Remuneration
Package 5 7 40 227 - 279
T FE VIR
(iii) Better Prospects
T T (A 4 11 47 506 - 568
(iv) Others
o 4 1 - 179 - 184
(¢) | Emigration
AN 3 12 7 103 - 125
(d) | Repatriation
[Fi s 2 3 2 4 2 13
(e) | Retirement
Sk 17 24 45 247 2 335
(F) | Further studies
s - 1 21 193 15 230
(9) | Other reasons
IR 57 24 124 281 1 487
(h) | Reasons unknown
’FLWTF;E 67 44 227 714 151 1203
Sub-total
= 326 888 2 306 5444 180 9144
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|(II) Leaving of the company is initiated by the company

H12 pild PHEE RS
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Reason F Jw’& Manager | Senior | Associate B E" Total
FUP il e 2 | v £l E
(@) | Retrenchment
HES 5 3 13 69 4 94
(b) | Company re-structured/closed
o ’F[Ja’;r,;:g/;qg;,% - - - 190 - 190
(c) | Expiry of employment contract
G Fﬁi ;sygzﬁﬁ - 40 1 175 - 216
(d) | Poor performance
TR 1 2 1 91 9 104
(e) | Other reasons
H RN 43 26 8 29 14 120
(f) | Reasons unknown
lgl[ﬂjﬁé_p - - 5 16 2 23
Sub-total
| 5t 49 71 28 570 29 747
Total
S 375 959 2334 6014 209 9891
2. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by source:
YRRy o A 12 W F]7) (1.1.2006 = 31.12.2006 ) F’??”ﬁ»'pwl"égh M
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Source [ Manager | Senior | Associate | HHF" Total
P SR EE R (|
(a) | From an accounting position
of another company
FFpl- F'Eﬂig\%ﬁﬁl [Eiciss 265 712 1993 5060 16 8046
1t 5 H
(b) | From a non-accounting
position of another company
FEpl- [ E\W{Tﬁ‘]‘l e 9 9 131 465 - 614
- ]Eﬁ; FH%S'HJ:&
(c) | From a college/school direct
ﬁl B pieRt 2 - 1 31 1482 38 1552
(d) | Other sources
H R 1 - - 21 - 22
(e) | Source unclassified
RSUIES = B 96 90 279 758 37 1260
Total
St 371 812 2434 7786 91 11 494
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3. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by geographic origin:
Feslg]or - s 12 W F]7) (1.1.2006 = 31.12.2006 ) H’?ﬁﬁ%gfj@;ﬁ M
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Geographic Origin Fﬂﬂy Manager Senior | Associate B E" Total
Pyink A AEl = FIT Y & WE
(a) | Hong Kong
7FK' 358 768 2 346 7 650 45 11167
(b) | Mainland
[ 5 12 51 24 6 98
(c) | Macau
YR - - - 17 1 18
(d) | Taiwan
71 - - - - - 0
(e) | Others
Py 3 - 4 14 6 27
(f) | Source unclassified
RSUIES i S 5 32 33 81 33 184
Total
St 371 812 2434 7786 91 11 494
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Table 5.1 : Staff Turnover in the Past 12 Months (1.1.2006 to 31.12.2006)
by Reason, by Source and by Geographic

Origin

(Accounting Firms)

#05.1: i1 < 71| (112006 = 3112.2006) fR 1l
(ng;ﬂ JELW .k *)J‘\Fi’gngp“r‘_‘]‘é Eliﬂji@?7}ﬁf)

(Rt
1. The number of employees who left in the past 12 months (1.1.2006 to 31.12.2006) by reason:
FRUNEDY - s 12 fWF]7) (1.1.2006 = 31.12.2006) EEHSAVIRET ~ B -
I(1) Leaving of the company is initiated by the employee
RS o e
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Reason Fﬂﬂy Manager | Senior | Associate | FRF" Total
U g | s | 2w | v B
(a) | Taking up another accounting
position in Hong Kong
T A Wb - Féﬂt%%ﬁ%%g 34 94 258 886 - 1272
(iRt
(b) | Taking up a non-accounting
position in Hong Kong
M P R
I
(i) Better Working Hours
WET l"Eﬁ\ﬂj il - - - 10 - 10
(ii) Better Remuneration
Package . ; ) 18 ; 18
T HE VIR
(iii) Better Prospects
e T (EEE - - 8 62 - 70
(iv) Others
H - - - - ; 0
(¢) | Emigration
72 5 1 1 4 2 - 8
(d) | Repatriation
[Fi 3 2 3 1 4 - 10
(e) | Retirement
At 1 - - 6 - 7
(F) | Further studies
LSS - 1 8 52 - 61
(9) | Other reasons
H PR 5 20 106 39 - 170
(h) | Reasons gnknown
P - 2 9 101 - 112
Sub-total
= 43 121 394 1180 0 1738
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|(II) Leaving of the company is initiated by the company

sl PHEETEES

Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Reason Fﬂw’& Manager | Senior | Associate B F" Total
R RF | s 2 | v £l HE
(@) | Retrenchment
HES 4 - 12 47 - 63
(b) | Company re-structured/closed
Al : : : : : °
(c) | Expiry of employment contract
P T - - - 32 - 32
(d) | Poor performance
~ (R 1 2 1 28 - 32
(e) | Other reasons
RN 3 4 - 6 - 13
(f) | Reasons unknown
T : : : 4 : :
Sub-total
=" 8 6 13 117 0 144
Total
S 51 127 407 1297 0 1882
2. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by source:
YRRy o A 12 W F]7) (1.1.2006 = 31.12.2006 ) ﬁ?ﬁ{?—%pfjf@gﬁ M
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Source [ Manager | Senior | Associate | HHF" Total
P ¥fi = - N B e
(a) | From an accounting position
of another company
FFpl- F'Eﬂigé;#ﬁﬁlj}%g 32 88 207 626 2 955
1t 5 H
(b) | From a non-accounting
position of another company
FF b RIS B 1 4 : 109 ‘ He
AR
(c) | From a college/school direct
ﬁl B PRt 2 - - 22 1061 - 1083
(d) | Other sources
H PR - - - 12 - 12
(e) | Source unclassified
RSUIES = B 49 30 124 656 4 863
Total
S 82 122 353 2 464 6 3027
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3. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by geographic origin:
Frealg]or - s 12 W F]7) (1.1.2006 = 31.12.2006 ) H’?ﬁ{ﬁ%ﬁfjfg;ﬁ o i
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Geographic Origin Fﬂﬂy Manager Senior | Associate B F" Total
Pylnk A AEl = FIT S & WE
(a) | Hong Kong
7FK' 75 110 312 2377 6 2880
(b) | Mainland
[ 4 12 31 10 - 57
(c) | Macau
il - - - 17 - 17
(d) | Taiwan
1M - - - - - 0
(e) | Others
Y 1 - 4 14 - 19
(e) | Source unclassified
Vi S 2 . 6 46 i 54
Total
St 82 122 353 2 464 6 3027
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Table 5.2 : Staff Turnover in the Past 12 Months (1.1.2006 to 31.12.2006)
by Reason, by Source and by Geographic

Origin

(Government Departments and Subvented Organizations)

* 5.2 g A T {WF]7) (1.1.2006 = 31.12.2006) f’%gﬁ%gﬁ[ﬁﬁd
CHPEERRA ~ * e W B |1t 1)
(PRI 2Y20H )

1. The number of employees who left in the past 12 months (1.1.2006 to 31.12.2006) by reason:
FRUNEDY - s 12 fWF]7) (1.1.2006 = 31.12.2006) EEHSAVIRET ~ B -
I(1) Leaving of the company is initiated by the employee
FIPRESE e
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Reason Fﬂﬂy Manager | Senior | Associate | FRF" Total
U g | s | 2w | v B
(a) | Taking up another accounting
position in Hong Kong
3@{&7{: - Féﬂt%%ﬁ%%f{ 6 2 23 30 9 70
EE]
(b) | Taking up a non-accounting
position in Hong Kong
PO b RS IE
I
(i) Better Working Hours
i = e : - : : - 0
(ii) Better Remuneration
Package . ; ) 1 ; 1
T HE VIR
(iii) Better Prospects
TN - - 1 2 ] 3
(iv) Others
Yy - 1 - 1 - 2
(¢) | Emigration
A - - : - : 0
(d) | Repatriation
[ - - - - 2 2
(e) | Retirement
a2t 7 - 18 14 2 41
(F) | Further studies
LSS - - 2 2 - 4
(9) | Other reasons
IR 3 - 2 2 1 8
(h) | Reasons unknown
P 3 11 14 44 29 20 118
i
Sub-total
= 27 17 90 81 34 249
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|(II) Leaving of the company is initiated by the company

sl PHEETEES

Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Reason Fﬂw’& Manager | Senior | Associate B F" Total
R RF | s 2 | v £l HE
(@) | Retrenchment
HES 1 - - 1 4 6
(b) | Company re-structured/closed
Al : : : : : °
(c) | Expiry of employment contract
e ﬁ%ﬂ‘#ﬁgﬁﬁ - - 1 - - 1
(d) | Poor performance
NEERN : : ' ' : 0
(e) | Other reasons
H IR - 1 - 2 14 17
(f) | Reasons unknown
lgl[ﬂjﬁé_p - - - - 2 2
Sub-total
=i 1 1 1 3 20 26
Total
SUST 28 18 91 84 54 275
2. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by source:
YRRy o A 12 W F]7) (1.1.2006 = 31.12.2006 ) ﬁ?ﬁ{?—%pfjggh M
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Source [ Manager | Senior | Associate | HiF" Total
P ¥fi = - N B e
(a) | From an accounting position
of another company
FFpl- F'Eﬂigé/%#ﬁﬁlj}%,’{ 7 7 25 70 14 123
1t 5 H
(b) | From a non-accounting
position of another company
FE - RS A : : L 15 ' 10
AR
(c) | From a college/school direct
I IR S : : : 5 1 1
(d) | Other sources
H R : - : 1 ) 1
(e) | Source unclassified
VR fE SR 7 9 20 6 33 75
Total
S 14 16 46 97 61 234
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3. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by geographic origin:
Frealg]or - s 12 W F]7) (1.1.2006 = 31.12.2006 ) H’?ﬁﬁ%gfjfggﬁ o i
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Geographic Origin Fﬂﬂy Manager Senior | Associate B F" Total
Pylnk A AEl = FIT S & WE
(a) | Hong Kong
7FK' 14 7 42 91 15 169
(b) | Mainland
s - - - - 6 6
(c) Macau
TR - - - - 1 1
(d) | Taiwan
71 - - - - - 0
(e) | Others
H {4 - - - - 6 6
(f) | Source unclassified
VR SR - 9 4 6 33 52
Total
S 14 16 46 97 61 234
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Table 5.3 : Staff Turnover in the Past 12 Months (1.1.2006 to 31.12.2006)
by Reason, by Source and by Geographic

Origin

(Commerce and Services Establishments)

#0531 374 = [#7][| (112006 = 3112.2006) [ 1l
(ng;ﬂ JELW .k *)J‘\Fi’gngp“r‘_‘]‘é Eliﬂji@?7}ﬁf)

Py s A )
1. The number of employees who left in the past 12 months (1.1.2006 to 31.12.2006) by reason:
FRUNEDY - s 12 fWF]7) (1.1.2006 = 31.12.2006) EEHSAVIRET B -
I(1) Leaving of the company is initiated by the employee
FIPRES S e
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Reason Fﬂﬂy Manager | Senior | Associate | FRF" Total
U g | s | 2w | v B
(a) | Taking up another accounting
position in Hong Kong
T A WP - Féﬂt%%ﬁ%%f{ 99 604 1461 1604 - 3768
17t
(b) | Taking up a non-accounting
position in Hong Kong
LT 1 IS 1
I
(i) Better Working Hours
fik l"eﬁ\iji i 1 - 12 203 - 216
(ii) Better Remuneration
Package 5 2 39 198 - 244
T FE VIR
(iii) Better Prospects
T T (A 4 11 33 339 - 387
(iv) Others
Yy - - - 166 - 166
(¢) | Emigration
AN 2 11 3 101 - 117
(d) | Repatriation
[ - - 1 - - 1
(e) | Retirement
saLff 9 24 26 225 - 284
(F) | Further studies
SERElS - - 11 136 15 162
(9) | Other reasons
H PR 48 2 15 233 - 298
(h) | Reasons unknown
’F‘LW‘T\F%F’ 51 28 168 544 121 912
Sub-total
= 219 682 1769 3749 136 6 555
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|(II) Leaving of the company is initiated by the company

Fl il

U PR

Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Reason F Jw’& Manager | Senior | Associate B E" Total
FUP il e 2 | v £l E
(@) | Retrenchment
BES - - 1 21 - 22
(b) | Company re-structured/closed
o ’F[Ja;r;:g/;:g;,i - - - 190 - 190
(c) | Expiry of employment contract
G Fﬁi ;sygzﬁﬁ - 40 - 115 - 155
(d) | Poor performance
ek : : ' 8 ? Y
(e) | Other reasons
H RN 40 21 8 19 - 88
(f) | Reasons gnknown
I [“TEEE - - 5 11 - 16
Sub-total
| 5t 40 61 14 364 9 488
Total
S 259 743 1783 4113 145 7043
2. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by source:
YRRy o A 12 W F]7) (1.1.2006 = 31.12.2006 ) F’??”ﬁ»'pwl"égh M
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Source [ Manager | Senior | Associate | HHF" Total
P | R | 2w | I B e
(a) | From an accounting position
of another company
FFpl- F'Eﬂig\%ﬁm%f{ 197 552 1682 3833 - 6 264
1t 5 H
(b) | From a non-accounting
position of another company
FEpl- [ ﬁk?ﬁﬁp e 8 5 130 278 - 421
- ]Eﬁ; FH%S'HJ:&
(c) | From a college/school direct
ﬁq%qs FIleRt 25 - 1 9 406 24 440
(d) | Other sources
H 9 1 - - 8 ) o
(e) | Source unclassified
qsyq;jﬂj:gﬁaf;:g 40 51 135 90 - 316
Total
St 246 609 1956 4 615 24 7450
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3. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by geographic origin:
Feslg]or - s 12 W F]7) (1.1.2006 = 31.12.2006 ) H’?ﬁ{ﬁ%gfj@;ﬁ M

Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Geographic Origin Fﬂﬂy Manager Senior | Associate B E" Total
Pyink A A E = FIT Y & WE
(a) | Hong Kong
7FK' 240 586 1913 4578 24 7341
(b) | Mainland
I8 1 - 20 13 - 34
(c) Macau
Ll : - : : ) 0
(d) | Taiwan
M - - - - - 0
(e) | Others
AN 2 - - - - 2
(f) | Source unclassified 3 23 23 24 ) 73
P s
Total
o= 246 609 1956 4615 24 7450
RE
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Table 5.4 : Staff Turnover in the Past 12 Months (1.1.2006 to 31.12.2006)
by Reason, by Source and by Geographic

Origin

(Industrial Establishments)

# 54 374 < 71| (112006 = 3112.2006) [ 1l
(ng;ﬂ JELW .k *)J‘\Fi’gngp“r‘_‘]‘é Eliﬂji@?7}ﬁf)

(2 F81)
1. The number of employees who left in the past 12 months (1.1.2006 to 31.12.2006) by reason:
FRUNEDY - s 12 fWF]7) (1.1.2006 = 31.12.2006) EEHSAVIRET ~ B -
I(1) Leaving of the company is initiated by the employee
[RE Pl e
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Reason Fﬂﬂy Manager | Senior | Associate | FRF" Total
U g | s | 2w | v B
(a) | Taking up another accounting
position in Hong Kong
TS P R 27 61 39 257 - 384
EE]
(b) | Taking up a non-accounting
position in Hong Kong
BT 1 A 1
I
(i) Better Working Hours
i = e : - : : - 0
(ii) Better Remuneration
Package i} 5 1 10 i} 16
T HE VIR
(iii) Better Prospects
e T (EEE - - 5 103 - 108
(iv) Others
Yy 4 - - 12 - 16
(¢) | Emigration
(d) | Repatriation
[ } - - - - 0
(e) | Retirement
At - - 1 2 - 3
(F) | Further studies
(9) | Other reasons
IR 1 2 1 7 - 11
(h) | Reasons unknown
3 [“TF;E 5 - 6 40 10 61
Sub-total
5t 37 68 53 434 10 602
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|(II) Leaving of the company is initiated by the company

sl PHEETEES

Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Reason Fﬂw’& Manager | Senior | Associate B F" Total
R RF | s 2 | v £l HE
(@) | Retrenchment
B - 3 - - - 3
(b) | Company re-structured/closed
o ’F[Ja’sr;:g/;:g;,i - - - - - 0
(c) | Expiry of employment contract
P T - - - 28 - 28
(d) | Poor performance
ERE : : : > : >
(e) | Other reasons
H R - - - 2 - 2
(f) | Reasons unknown
FUST R ) ) ) ! ] !
Sub-total
=" 0 3 0 86 0 89
Total
S 37 71 53 520 10 691
2. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by source:
YRRy o A 12 W F]7) (1.1.2006 = 31.12.2006 ) ﬁ’%ﬁﬁ%pfjf@gﬁ M
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Source [ Manager | Senior | Associate | HHF" Total
P ¥fi = - N B e
(a) | From an accounting position
of another company
FFpl- F'Eﬂig\%ﬁﬁlj}%g 29 65 79 531 - 704
1t 5 H
(b) | From a non-accounting
position of another company
P B RET : - : 63 - 63
R
(c) | From a college/school direct
g bR i : - : 10 - 10
(d) | Other sources
E R - - - - - 0
(e) | Source unclassified
eI s - - - 6 - 6
Total
S 29 65 79 610 0 783
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3. The number of recruits in the past 12 months (1.1.2006 to 31.12.2006) by geographic origin:
Frealg]or - s 12 W F]7) (1.1.2006 = 31.12.2006 ) H’?ﬁﬁ%gfjfggﬁ o i
Senior Trainer/
Manager Supervisor/| Clerk/ | Teacher
Geographic Origin Fﬂﬂy Manager Senior | Associate B F" Total
Pylnk A AEl = FIT S & WE
(a) | Hong Kong
7FK' 29 65 79 604 - 777
(b) | Mainland
iE - - - 1 - 1
(c) Macau
Ll : - : : ) 0
(d) | Taiwan
71 - - - - - 0
(e) | Others
Rl - - - - - 0
(f) | Source unclassified
FVpiF oS - - - 5 - 5
Total
S 29 65 79 610 0 783
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Table 6 : Number of Internal Promotions in the Past 12 Months
(1.1.2006 to 31.12.2006)
(Accountancy Sector)
%6 ;fﬁ}ff - = £ (1.1.2006 = 31.12.2006 )
]l ik
S LED)
No. of Employees at No. of Internal Promotions
Branch Job Level Date of Survey in the Past 12 Months
i B e MRE S Wy %E*@e kS
TP A Y B
Accounting Firms Senior Manager L
ﬁﬁﬁﬂgﬁ"%ﬁ’? f/lllﬁ&{l‘}ﬁ‘l 3333 129
anager
el 895 294
iu%?rwsor/Semor 3432 882
%Ieg:dAssouate 7511 30
Trainer/Teacher 86
iﬁ?” K E’I -
%;%f;" 15 257 1335
Government Departments Senior Manager 797 4
and Subvented Organizations (Rt pl
PO Y2 RS A
i i %@E”,ager 128 17
iu%?rwsor/Semor 1274 a1
%Ieg:dAssouate 2 659 1
Trainer/Teach
e eacher 261 3
Total
S 5139 66
Commerce and Services Senior Manager
Establishments R 9702 108
FUS I RS I AN
P2 R 5 A ggglager » 697 150
iu%?rwsor/Semor 15 598 594
%Ieg:dAssouate 35108 14
Trainer/Teach
e eacher 372 :
;‘\E%?I 63 477 794
Industrial Establishments Senior Manager 709 7
= 3\’?&‘—;7% szl
%@E”,ager 156 14
iu%?rwsor/Semor 1344 58
%Ieg:dAssouate 4103 5
Trainer/Teacher i i
iﬁ?” K E’I
;‘\E%?I 6312 84
All Branches Senior Manager
EF I s 15 240
e der 3876 475
gu%)?rwsor/Semor 21 648 1505
gjleggk/%wmate 49381 50
Trainer/Teach
i%ﬂg.',“f rg‘.[ eacher 739 3
gg%?l 90 185 2279
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L0T

Table 7

Number of Establishments Encountered

Recruitment Difficulties in the Past 12 Months

(Accountancy Sector)

%7 7| = (LS I [ P
C @rrE) '
Senioy Manager Manager Supervisor/Senior Clerk/Associate Trainer/Teacher
Branch Recruitment Difficulties Pt A = e "
it P No. of No. of No. of No. of No. of
f Establishments [Percentage| Establishments |Percentage| Establishments [Percentage| Establishments [Percentage| Establishments [Percentage
ESREEE ! FIoibs | BSRERe! Fioibs | ESRERnE! Fioibs | BSERet! Fioibs | ESREErE! 2
gfffgg‘g??égms e 8 0.4 25 14 a7 26 230 126 1 0.1
Y 9 05 3 0.1 17 0.9 252 138 4 0.2
;"‘%’fé‘ﬁ;&?ﬁ;"ﬁi = j;;d tgrec”’” 1809 99.1 1798 98.5 1762 96.5 1344 73.6 1821 99.7
;Qg' 1826 100 1826 100 1826 100 1826 100 1826 100
Government Departments Yes
and Subvented Organizations | % 3 12.0 1 4.0 4 16.0 4 16.0 3 12.0
A R S AR
PRI b H ggg[ 3 12.0 6 24.0 8 32.0 11 44.0 5 20.0
;ave%‘f;;;ﬁ’f;"ﬁi = j;;d “g recruit 19 76.0 18 72.0 13 52.0 10 40.0 17 68.0
:ﬁi?' 25 100 25 100 25 100 25 100 25 100
Conmerce and Services e 103 05 80 0.4 369 18 693 3.4 : :
IE QIVE P e $5 T o
PR AR i'\;".g[ 92 05 459 2.3 772 3.9 2183 109 44 0.2
e é’fn’érﬂ“te{‘i j’:}“eg’;g;;”“" 19924 | 990 | 19580 | 97.3 | 18978 | 943 | 17243 | 87 | 20075 | 998
;Qﬂé?' 20119 100 20119 100 20119 100 20119 100 20119 100
'l‘d;‘t'% Establishments l(les 22 0.8 31 12 9 0.3 143 5.4 - -
i'\;".g[ 33 13 40 15 76 2.9 232 8.8 28 11
;al’f g%rﬂ“iﬁ‘éfr tg%?%fg recrult 2592 97.9 2576 97.3 2562 96.8 2272 85.8 2619 98.9
;Qﬂé?' 2647 100 2647 100 2 647 100 2647 100 2647 100
é'%ﬁgg‘;’ghes i 136 0.6 137 0.6 429 17 1070 44 4 -
3'\31{"?] 137 0.6 508 21 873 36 2678 109 81 03
;ag{g’tig;[“;}%ﬁ Orjﬁg[@dgto recrut 24344 | 988 | 23972 | 973 | 23315 | 947 | 20869 | 847 | 24532 | 997
g;‘;" 24617 100 24617 100 24617 100 24 617 100 24617 100




Table 8 : Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2006 to 31.12.2006)

(Accountancy Sector)

% 8¢ 47 o = (][] (1.1.2006 % 31.12.2006) HTEIT ¢ MBI

( ﬁ?’rﬁ" )
Senior Supervisor/ Clerk/ Trainer/
Reason Manager Manager Senior Associate Teacher Total
TRLH F,‘Jﬂyﬁi' A = FIT S iﬁﬁ?” S E A
(a) |General labour shortage in
HongKong 31 46 28 124 - 229
AT N T
(b) [(Insufficient accountancy
graduates from tertiary
institutions ) o 20 21 ) 30 i 7
B _Fetd %’??’rﬁ"% £ laq
s
(c) |Lack of candidates with
relevant experience and
:_:2"}9% e | 66 153 483 2 805
Bl L i o e
el i
(d) |Working conditions/
remuneration package
could not meet recruits’
expectations 42 96 334 660 2 1134
TSI BT R
TR
(e) |Other reasons
H IR 1 - - 78 1 80
Total
SISt 195 229 515 1375 5 2319
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Table 8.1:

Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2006 to 31.12.2006)

(Accounting Firms)

* 81t ”

WX (1.1.2006 = 31.12.2006) }7

BEIT EMEEIVRLN

(f:ﬁﬂﬁ§h§f?>

Senior Supervisor/ Clerk/ Trainer/
Reason Manager Manager Senior Associate Teacher Total
TRLH ﬁ,‘ﬁ&ﬁ;i' Al = EIT S iﬁ?” S E NET
(a) |General labour shortage in
HO”QPKO”Q 4 22 19 43 - 88
/fj %?I?W F[ '5
(b) Insuff|C|ent accountancy
graduates from tertiary
institutions ) ) ) 28 i )8
fi et R T
RL
(c) |Lack of candidates with
relevant experience and
tra':'”Ig . 6 19 36 143 - 204
(EI ' F I / A
‘;ygnv % T‘J
(d) |Working conditions/
remuneration package
could not meet recruits’
expectations 6 22 22 142 - 192
’%F/HJV%I“F/#P”%F 7]:/3
IR
(e) |Other reasons
H R ! - - 3 1 5
Total
SISt 17 63 77 359 1 517
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Table 8.2: Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2006 to 31.12.2006)

(Government Departments and Subvented Organizations)

%820 -

P‘”ﬁ‘ﬁf

[w [ (1.1.2006 % 31.12.2006) {4 £~ ¢ ([HEGYEA
WS )

Reason
U

Senior
Manager

AR

Manager
el

Supervisor/
Senior

o

—_“ffl,
4E|

Clerk/
Associate
< £

Trainer/
Teacher

ijl‘:r.[ugll IS E;l[

Total
AEt

@

General labour shortage in
Hong Kong

WS RN

(b)

Insuff|C|ent accountancy
graduates from tertiary
institutions

Ry L I 4 BT
EL

(©

Lack of candidates with
relevant experience and
training

Ar+FU%f ﬁgjiﬁTﬁiﬁF

‘;ygnv

12

(d)

Working conditions/
remuneration package
could not meet recruits’
expectations

RIS FPR A
FEBHRIT

10

©

Other reasons
H PR

Total
et

22
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Table 8.3: Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2006 to 31.12.2006)

(Commerce and Services Establishments)

% 8.3 i o = (][] (112006 % 31.12.2006) HMELT P [HEGIRA

CR¥ = s XA

Reason
U

Senior
Manager

Manager
A

Supervisor/
Senior

o

oAy

Clerk/
Associate
< £

Trainer/
Teacher

ijl‘:r.[ugll IS E;l[

Total
AEt

@

General labour shortage in
Hong Kong

A g

81

101

(b)

Insufficient accountancy
graduates from tertiary
institutions

F BRI 2 BT
L

(©

Lack of candidates with
relevant experience and
training

b Hlﬁ% MR ﬁ[%%g&%

‘;S',;jm/%w

93

38

105

282

518

(d)

Working conditions/
remuneration package
could not meet recruits’
expectations

TSI AP T
FHHER

12

47

301

469

829

©

Other reasons
E PR

25

25

Total
WEt

112

90

415

859

1476
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Table 8.4:

Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2006 to 31.12.2006)

(Industrial Establishments)

* 84 it C

WX (1.1.2006 = 31.12.2006) }7

BEIT EMEEIVRLN

<4ﬁ%%>

Reason
U

Senior
Manager

AR

Manager
A

Supervisor/
Senior

o

oAy

Clerk/
Associate
< £

Trainer/
Teacher

ijl‘:r.[ugll IS E;l[

Total
AEt

@

General labour shortage in
Hong Kong

W

20

20

40

(b)

Insuff|C|ent accountancy
graduates from tertiary
institutions

Ry R I 2 BT
EL

20

20

40

(©

Lack of candidates with
relevant experience and
training

I B AR

‘;ygnv

55

71

(d)

Working conditions/
remuneration package
could not meet recruits’
expectations

Pl dor
FBH IR

22

26

46

103

©

Other reasons
E PR

50

50

Total
WEt

62

74

17

151

304
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Table 9 :

Required to Work in Mainland

Number of Hong Kong Accounting Employees

(Accountancy Sector)

H90 HEIELIST (HOAF [ 0
o)
No. of Employees
Bran(ih Job I:evel Workjng Mgde fREY B
{il= e T At Dateof Survey | In January 2008
i 2008 1”| [
Accounting Firms Senior Manager Stationed Basis '
eENiiEloRn el RE 52 50
Trav;lzlg%fays 982 1083
S“,tj’f ;’fa' 1034 1133
gﬂ;%qager Statio;{eg:Basis 66 66
Travg}lzlgggfams 512 418
S“,tj’ft;)rta' 578 484
Supervisor/Senior i i
:;u%T Vi i Stanog%Bams 46 46
Trav;lzlg%fays 1530 1552
S“,tj’f ;’fa' 1576 1598
S{}Ieﬁ?dAssociate Statio;{eg:Basis 15 15
Tra"gggggfas's 2193 2 287
s ;Orta' 2 208 2302
Trainer/Teacher Stationed Basis
I =S II = - -
hﬁ” E =~
Trav;lzlg%fays 51 51
S“,tj’f ;’fa' 51 51
Total i i
;ﬁ()?’? Statlo%géBasw 179 177
Tra‘ﬁgg%fas's 5 268 5391
1»;%?[;"’{‘,' 5 447 5568
=]
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Branch

it

Job Level

P
B

Working Mode
ey

No. Of Employees
MREY* B

At Dateof Survey
i

In January 2008
2008 15|

Government Departments
and Subvented Organizations

BT S5 bR

Senior Manager

ﬁr’ﬁt el

Stationed Basis

=~k

Travelling Basis

ZEREE

11

11

Sub-total
il

11

11

Manager

Stationed Basis

=~k

Travelling Basis

B

Sub-total
15

Supervisor/Senior
5

Stationed Basis

=~k

Travelling Basis

ZEREE

Sub-total
1t

Clerk/Associate
J gﬁ

Stationed Basis

=~k

Travelling Basis

JERE

Sub-total
15

Trainer/Teacher

i P

Stationed Basis

=~k

Travelling Basis

ZEREE

Sub-total
1t

Total
et

Stationed Basis

=

Travelling Basis

IERE

17

17

Total
AET

17

17

114




No. of Employees

Bran(ih Job I:evel Workjng Mgde fREY B
i Wk ey At Dateof Survey | In January 2008
iy 2008 17| [
Commerce and Services Senior Manager Stationed Basis '
Establishments ' ﬁ,’ﬁ%}i’ = 22 22
R TR A Tling Basi
Tra"ji'g'gg;as's 1389 1614
S“,tj’f ;’fa' 1411 1636
v - -
ﬁ%glager Statmge;fams 11 11
Travg}lzlgggfams 497 500
s ;Orta' 508 511
Supervisor/Senior i i
éu%T Vi 1 StatloT%e%Basm 149 169
Tra"jgg%fas's 2 240 2221
S“,tj’f ;’fa' 2 389 2 390
Clerk/Associat i i
S egrj ssoclate Statmge;fams 124 124
Travg}lzlgggfams 1305 1345
S“,tj’ft;’rta' 1429 1469
Trainer/Teacher Stationed Basis
I =S II = - -
hﬁ” E =~
Travelling Basis i i
JERE
Sul?i;ital 0 0
Total Stationed Basis
s e 306 326
Tra‘ﬁgg%fas's 5 431 5 680
1»;%?[;"’{‘,' 5737 6 006
=]
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Branch

it

Job Level

P
B

Working Mode
ey

No. Of Employees
MREY* B

At Dateof Survey
i

In January 2008
2008 15|

Industrial Establishments

B Sl

Senior Manager

Stationed Basis

=~k

1

Travelling Basis

ZEREE

14

42

Sub-total
1t

14

43

Manager

Stationed Basis

=~k

Travelling Basis

B

15

18

Sub-total
15

15

18

Supervisor/Senior
5

Stationed Basis

=~k

Travelling Basis

ZEREE

74

74

Sub-total
1t

74

74

Clerk/Associate
J gﬁ

Stationed Basis

=~k

28

Travelling Basis

JERE

385

435

Sub-total
15

385

463

Trainer/Teacher

i P

Stationed Basis

=~k

Travelling Basis

ZEREE

Sub-total
1t

Total
et

Stationed Basis

=

29

Travelling Basis

IERE

488

569

Total
AET

488

598
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Branch

it

Job Level

P
B

Working Mode
ey

No. Of Employees
MREY* B

At Dateof Survey
i

In January 2008
2008 15|

All Branches

2 AT

Senior Manager
Fn'ﬁ@ﬁ,

Stationed Basis

=~k

74

73

Travelling Basis

ERE

2 396

2750

Sub-total
,J~ %

2470

2823

Manager

A

Stationed Basis

=

77

77

Travelling Basis

IERE

1024

936

Sub-total
T

1101

1013

Supervisor/Senior

EL

Stationed Basis

=~k

195

215

Travelling Basis

ERE

3 847

3850

Sub-total
,J~ %

4042

4 065

Clerk/Associate
< Fj

Stationed Basis

=

139

167

Travelling Basis

JERE

3883

4 067

Sub-total
gk

4022

4234

Trainer/Teacher

i?:iugll A Ej

Stationed Basis

=~k

Travelling Basis

RE

54

54

Sub-total
,J~ %

54

54

Total
et

Stationed Basis

=

485

532

Travelling Basis

IERE

11 204

11 657

Total
AET

11 689

12 189

Note:
=t

Stationed Basis means 50% or above of the working time that an employee has to stay in Mainland.

AR SRRV LY DA @I BT (IR R 1
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Table 10

Effects of Mainland Operations on Hong Kong

Accounting Employees

(Accountancy Sector)

[P st bt » FH IR

CEED

Branch

i

Effects

Ry

Number of Employees
MRE

At Date of Survey
i JIR

In January 2008
2008 1% [

Accounting Firms

AR

Additional accounting
employees need to recruit

PHTIE F ~ FYEeE

82

132

Number of existing
accounting employees to be
trained for Mainland
Operations
PRI R AT R
P A ]

170

220

Government Departments
and Subvented Organizations

g ﬁﬁ‘ﬁﬂ | J%Fﬁ

Additional accounting
employees need to recruit

I EE [t

Number of existing
accounting employees to be
trained for Mainland
Operations

e Sl
PR Fae

Commerce and Services
Establishements

R U B

Additional accounting
employees need to recruit

BT Yt

159

358

Number of existing
accounting employees to be
trained for Mainland
Operations

e STl
P A~ ]

554

273

Industrial Establishments

S Sl

Additional accounting
employees need to recruit

PHTIEO F ~ FYEeE

79

Number of existing
accounting employees to be
trained for Mainland
Operations

PBCE RS T O
I ¢ o

90

All Branches

2 AP

Additional accounting
employees need to recruit

B G E - I

242

570

Number of existing
accounting employees to be
trained for Mainland
Operations

LT e

RV G R  EIREE

741

586
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Table 11 : Estimated Total Trainee Hours Required in the Next 12 Months

(Accountancy Sector)

# 11 lEﬁEH\T\ﬂ || mrE[B AR EY AR B
s
Estimated Total Trainee Hours
. it
K Sklllls(/j Topics of Training - Iﬁ] i Wﬁgf -
et ST S =0 FE enior upervisor er rainer,
nowleage S S Sup / Clerk/ Trainer/
Fefj= /I Manager | Manager | Senior | Associate | Teacher Total
fEem | wm | cw | ep | sEcp | e
General 101 Principles of Management
Management (e.g. Problem Solving, Decision
Knowl Making, Leadership, Crisi
b "ﬁiﬁ'ﬁ?%% Moo 1P €St 37114 | 8349 | 12057 | 4252 | 708 | 63380
REDFE (g
AR A BT
102 Human Resources Management
(e.g. Motivation, Team Building,
Coaching & Counseling, Stress
Management) | 29254 | 5254 | 6921 | 10066 392 51887
R £ L CHIomgsy ~ Bifig
7[/']$ﬂ yrijyiF—zgj_‘k ET?]»”EP{
S
103 %?Sg%“"a”ageme”t 38327 | 1072 | 4835 44 414 44692
104 %"%J‘gl:“ﬁ? Management 36130 | 280 2236 64 . 38710
O 4231 | 592 | 5089 | 7727 30 17 669
] 55 EN
106 f;!%g %"‘r%’.}agemem 26327 | 1845 | 3635 758 424 32 989
107 %"%Tg%?ageme”t 7457 | 490 7946 | 3528 52 19473
108 Qe 410 207 249 247 7 1140
i‘fQJ}tOta' 179250 | 18109 | 43868 | 26686 | 2027 | 269940
Eﬁﬂ\‘,’vfe"gége'ate" 201 ;’;f;‘ﬁ%';'f“co“”“”g 12005 | 28573 | 37032 | 83898 10 166 608
N E H
3 I?@ T -
LR (202 g’%‘ ;g‘;“gggfmem Accounting | 6677 | 5293 | 25222 | 38647 10 72 849
fl/ 5]
203 Internal Control, Compliance and
Corporate vagrnange 8 888 2381 9392 17 034 10 37 705
[ B~ R AL
204 g%%p#g%%ﬁ'”m”g 10732 | 5531 | 28323 | 20909 10 65 505
205 Audine 7259 | 912 | 12020 | 48246 50 68 487
T 6517 | 1908 | 7518 | 28403 5 44 351
207 C";‘Ijg’j’;‘{,;a;’%a”d Practice 6388 | 1346 | 7903 | 18443 5 34085
Sl 3595 | 976 | 3402 | 6805 95 14873
209 g%ggﬂg%w'a”ageme”t 6948 | 3462 | 4568 | 14602 5 29 585
SENE
210 ';iig[afgejtfforma“o” System | 3387 | 2377 | 8524 | 13497 10 27790
211 PRC Accounting System
cco 8530 | 2487 | 19771 | 10233 10 41040
it
212 PRfﬁgfa;ﬁ’%syStem 7979 | 3133 | 18649 | 9253 5 39019
]
A8 o 991 424 | 1615 32 - 3062
i‘fQJ}tOta' 89990 | 55803 | 183939 | 315002 | 225 | 644959
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Estimated Total Trainee Hours

- o S 5 F | SIS
K Skllllsé Topics of Training : 'ﬁ‘ﬁ_ﬂ‘gﬂ IR AR :
nowledge S Senior Supervisor/ | Clerk/ Trainer/
ﬁﬂ“/ HIF Manager | Manager Sgnior Associate Teacher Total
ppssm | mm | ca | ep s | et
Generic Skills [301  Business Communication
ﬂg@ﬁﬁt Skills (English)
ik ’\u;iéﬂ’ P ()
® g,%;Fe” 2075 | 1058 | 8786 | 33459 5 45 383
ki
(i) %r% 1996 518 4807 | 28673 5 35 999
H
302 Business Communication
Skills (Chinese)
ﬁ;ﬂi’%ﬂ/ ﬁ?f‘z (H )
M ‘g"{fﬁ',;,te” 1971 | 184 1853 | 14080 85 18173
FID
(i)  Cantonese
?lﬁ‘llﬁ:tﬁ 260 24 214 766 80 1344
(i) ?‘gl%h”a 10603 | 1157 | 16662 | 35546 122 64 090
2HH
303 Interpersonal Skills
~ R S 3368 1095 7526 11 244 - 23233
304 Markéting/Selling Skills
e fefs 1924 32 706 3240 -
[ ol B e 5902
305 Information SyStems
Application Skills 5310 1818 8971 25164 10 41 273
EYH SRR [
306 %”[,frs 346 828 456 1002 525 3157
?Jl,’;mta' 27853 | 6714 | 49981 | 153174 | 832 | 238554
;;ézg? 297 093 80 626 277788 494 862 3084 1153 453
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Table 11.1 : Estimated Total Trainee Hours Required in the Next 12 Months
(Accountancy Firms)

* 111: IEﬁEHf\T‘ﬂ | H| FRIUSHE ;~§ll6wﬁil‘i%r
<féﬁHF§w§f?>

Estimated Total Trainee Hours

. [ET
K Sklllls(/j Topics of Training [EETARE IR AR
nowleage s Senior Superwsor/ Clerk/ Trainer/
ﬁH“/ I Manager | Manager Sgnior Associate | Teacher Total
PR | A Exl TE R EE
General 101 Principles of Management
Management (e.g. Problem Solving, Decision
Knowledge Making, Leadership, Crisis
n Jﬂgmqﬁg Management) 5198 3126 2990 1902 68 13 284
g ?(@W%ﬁ@%~wﬁ~
AR A BT
102 Human Resources Management
(e.g. Motivation, Team Building,
Coaching & Counseling, Stress
Management) ) 3978 314 1076 160 8 5536
ik mﬁg D CTOggy ~ Bz
7[/']$ﬂ yrijyiF—zgj_‘k ET?]»”EP{
ED
103 Strategic Management
SR 2 396 108 408 12 30 2954
104 Marketing Management )
ek 1930 208 416 12 2 566
105 Quality Management
BB AT 2442 258 2 288 1135 30 6 153
106 Risk Management
NS 2585 289 1416 540 40 4870
107 Time Management
B ) 2092 108 1578 504 30 4312
108 Others
£ iy - - - - - 0
i‘f%tmal 20621 | 4411 | 10172 | 4265 206 39 675
Basic Job-related |201  Financial Accounting
Knowledge e 5739 318 3860 33716 10 43 643
FLE IO (202 Cost and Management Accounting
W4 HIE 5 2914 400 2769 10 859 10 16 952
203 Internal Control, Compliance and
Corporate vagrnange 3399 370 1399 4924 10 10102
PIEE ~ R AL
204 Tax Compliance and Planning
e | 4795 428 2 296 11 357 10 18 886
205 ;“%'229 4557 788 5865 | 38267 50 49527
206 Business Law
o 2640 154 958 9177 5 12 934
207 Company Law and Practice
ST A 3073 216 1200 5 366 5 9 860
208 Economics and Statistics
YRS, 971 150 349 3199 5 4674
209 Financial Management
T 1820 290 418 3857 5 6 390
210 Management Information System
TR 1406 200 563 2942 10 5121
211 PRC Accounting System
gﬁ ﬂ”ﬂ@ 3706 260 1430 3804 10 9210
212 PRC axation System
B ﬂ’U@ 3174 162 1020 2014 5 6 375
213 Others '
H Y - 400 - - - 400
i‘f%tmal 38104 | 4136 | 22127 | 129482 | 135 | 194074
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Estimated Total Trainee Hours

; S 2 F S S
K Skllllsé Topics of Training : 'ﬁ‘ﬁ_ﬂ‘gﬂ IR AR :
nowledge S Senior Supervisor/ | Clerk/ Trainer/
ﬁﬂ“/ HIF Manager | Manager Sgnior Associate Teacher Total
pE | s | aay | R | @R | e
Generic Skills {301 Business Communication
IRNERTi Skills (English)
] ’55671’ B ()
® g,%;Fe” 346 780 906 5892 5 7929
il
(i) %r% 480 240 634 5613 5 6972
H
302 Business Communication
Skills (Chinese)
F}Ji’%ﬂ/ ﬁzj‘ﬁ (H )
M ‘g"{fﬁ',;,te” 270 140 574 5123 5 6 112
FID
(i)  Cantonese ] ]
?lﬁ‘lﬁgﬁ 70 54 178 302
(i) ?‘gl%h”a 1324 760 1870 9562 20 13536
2HH
303 Interpersonal Skills
~ R S 170 50 394 248 - 862
304 Markéting/Selling Skills
NPT N 688 8 4 8 -
[l o e [
305 Information SyStems
Application Skills 590 50 546 1412 10 2 608
YRS AR [
306 Others
o - - - - - 0
?Jl,’;mta' 3938 | 2028 | 4982 | 28036 45 39 029
IOtEaI 62 753 10575 37281 161 783 386 272778
et
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Table 11.2 :

Estimated Total Trainee Hours Required in the Next 12 Months

(Government Departments and Subvented Organizations)

*O102: A o

mrg[ﬂ J"I\F'[

EAF AR

(T E}Pﬁ*&%%

Estimated Total Trainee Hours

; (b S ok B E LSS e
< SklIIIs(/j Topics of Training (A 7 R B
nowledge Sl Senior Supervisor/ | Clerk/ Trainer/
jtiFJ“/ I Manager | Manager Senior Associate Teacher Tot_al
fiasp | R BN YH | HEE | e
General 101 Principles of Management
Management (e.g. Problem Solving, Decision
Knowledge Making, Leadership, Crisis
B ﬁgﬁﬁi{ D Management) 621 187 533 150 - 1491
AL ( |7J0DEJE1%F§JE'E
TR A B R
102 Human Resources Management
(e.g. Motivation, Team Building,
Coaching & Counseling, Stress
Management) U ] 831 142 416 80 - 1469
Jﬂw£%<mww@ [z
D PO )
ED
103 Strategic Management
Pieries 265 40 40 345
104 Marketing Management
55 - 60 - - 115
P8R
105 Quality Management ) .
TR I 225 40 50 315
106 Risk Management
NS 237 83 70 - - 390
107 Time Management
i g 221 56 119 10 22 428
108 Others
oy 392 49 189 7 7 644
i92§°m' 2847 597 1477 247 29 5197
IBasic Job-related (201  Financial Accounting
Knowledge s 470 40 1148 1073 - 2731
FLE SR (202 Cost and Management Accounting
W4 HIE G 5 100 - 98 246 - 444
203 Internal Control, Compliance and
Corporate vaernan_ce 747 13 1515 151 - 2426
[ IS ~ (TR S A Y
204 Tax Compliance and Planning
SRR RS 103 3 52 136 - 294
205 Auditing 1196 10 2562 151 - 3919
Kt
206 Business Law
o 100 - 40 136 - 276
207 Company Law and Practice
2 RNEFEOE 114 - 40 136 - 290
208 Economics and Statistics
SRS AR 100 - 40 136 - 276
209 Financial Management
s 154 - 90 896 - 1140
210 Management Information System
AT 133 5 950 361 - 1449
211 PRC Accounting System
A 69 - 40 - - 1
il EL;' .?’rﬁiﬂ@"i ”
212 PRC Taxation System
o ﬂ,ﬁ, 79 - 60 30 - 169
213 Others
iy 967 - 1575 - - 2542
i?gf“a' 4332 7 8210 | 3452 0 16 065
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Estimated Total Trainee Hours

: (o S 5 E |
K Skllllsé Topics of Training : ]ﬁ'ﬁ_ﬂ‘l&“ﬂ PR Rk :
nowledge S Senior Supervisor/ | Clerk/ Trainer/
Fefje /A Manager | Manager | Senior | Associate | Teacher Total
- g | wm | cw | Y[ | mEep | mE
Generic Skills 1301 Business Communication
Py R Skills (English)
FAF 5 (50
@ ﬂ,fgge” 328 70 547 459 - 1404
FID
(i) or;'_ 63 - 343 763 - 1169
(15
302 Business Communication
Skills (Chinese)
F}Ji’?—ﬁﬂ/ jlfifﬁ? (HI?P )
(M) Written 103 14 179 339 - 635
P
(i)  Cantonese ] ] ] ] . 0
B
(i) Putonghua 1271 63 1999 5 446 22 8 801
| DB
303 Interpersonal Skills
SRR T 415 - 433 403 - 1251
304 Marketing/Selling Skills ) ) ) ) ) 0
[P o e
305 Information Systems
Application Skills 1700 21 4815 7673 - 14 209
YA 5
306 %tFﬁrs 196 28 112 42 - 378
?JPQ;‘Ota' 4076 196 8428 | 15125 22 27 847
5]
Total
St 11 255 864 18 115 18 824 51 49 109
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Table 11.3 : Estimated Total Trainee Hours Required in the Next 12 Months
(Commerce and Services Establishments)

A 113 fhatt e (A VAR S AR i
Ry s k)

Estimated Total Trainee Hours

; (b S ok B E LSS e

< SklIIIs(/j Topics of Training _ ffi i FAF S B _

nowledge Sl Senior Supervisor/ | Clerk/ Trainer/
HH“/ I Manager | Manager Senior Associate Teacher Tot_al
fpsss | e = MR A

General 101 Principles of Management
Management (e.g. Problem Solving, Decision
Knowledge Making, Leadership, Crisis
B W@ D Management) 30 249 4874 7 266 2078 640 45107

AR ( |7J11DEJEH\FEJEE
TV REA Y B

102 Human Resources Management
(e.g. Motivation, Team Building,
Coaching & Counseling, Stress

Management) S ] 24 162 4766 4119 9570 384 43001
TR g TR ( |7Ji/['iaﬂfi}’*l [z
Vg @O R
HH)
103 Strategic Management
SR 35236 900 3331 32 384 39883
104 Marketing Management
o A 33791 48 1664 52 - 35555
105 Quality Ma”agemem 1386 204 2655 | 5600 - 9935
TR ST R
106 Risk Management
B A 23127 1441 2014 218 384 27 184
107 Time Management
) 4793 298 4 855 2614 - 12 560
108 Others
H 18 178 60 240 - 496
iﬁ“’m 152762 | 12799 | 25964 | 20404 | 1792 | 213721
IBasic Job-related (201  Financial Accounting
Knowledge e o 5 666 28 011 29 145 51 561 - 114 383
FLE SR (202 Cost and Management Accounting
Ry AR 6 3504 1783 19 322 24776 - 49 385
203 Internal Control, Compliance and
Corporate vaernan_ce 4432 1890 5911 10 906 - 23139
[~ RS A3
204 Tax Compliance and Planning
L | 5578 5100 23799 8 068 - 42 545
205 Auditing 1395 114 1479 8 490 - 11478
Tt
206 Business Law
Y 3521 1754 4424 14 682 - 24 381
207 Company Law and Practice
T RR A 2985 1130 4567 8533 - 17 215
208 Economics and Statistics
PR R 2428 826 917 2162 90 6423
209 Financial Management 4690 | 2812 1964 7761 - 17 227
A
210 Management Information System
PRIk 1747 2172 4915 4 606 - 13 440
211 PRC Accounting System
=1 4397 2125 17918 5281 - 29721
Ui ’
212 PRC Taxation System
ﬁyﬁﬁﬂﬂw 4344 2 905 17 222 6 061 - 30532
213 Others
H Py 24 24 40 32 - 120
iﬁ“’m 44711 | 50646 | 131623 | 152919 90 379 989
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Estimated Total Trainee Hours

H -+ Sf g 28 E LS 5
K Skllllsé Topics of Training : ]ﬁ'ﬁ_ﬂ‘l&“ﬂ PR Rk :
nowledge 2 Senior Supervisor/ | Clerk/ Trainer/
Ffj= /I Manager | Manager | Senior | Associate | Teacher Total
i T
Generic'Skills 301 Business Communication
Py R Skills (English)
e e ()
@ ﬂ,fgge” 1305 | 190 4713 | 24896 - 31104
ELD
(i) %r% 1357 260 3210 17 381 - 22 208
H
302 Business Communication
Skills (Chinese)
RS (1)
® _‘é’[‘{%?e” 1502 30 1004 | 7464 80 10 080
ELIY
(i)  Cantonese
on 94 24 64 204 80 466
P
(i) g?g%hua 7912 208 10113 | 17388 80 35791
il
303 Interpersonal Skills
rioebes 2687 1045 6579 10 081 - 20 392
304 Marketing/Selling Skills
1ing S 114 24 284 -
R, e 0 606 840 4610
305 Information Systems
Application Skills 2524 1715 2634 12 767 - 19 640
R
306 g?ﬁrs 30 800 104 600 525 2 059
ﬁg‘m 18551 | 4386 29027 | 93621 765 146 350
5]
;ﬁg’ 216024 | 67831 | 186614 | 266944 | 2647 | 740060
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Table 11.4 : Estimated Total Trainee Hours Required in the Next 12 Months
(Industrial Establishments)

114 fhath ] o (e PR FF R B

<eiee>
Estimated Total Trainee Hours
; (b S ok B E LSS e
< SklIIIs(/j Topics of Training _ ffi i FAF S B _
nowledge Sl Senior Supervisor/ | Clerk/ Trainer/
jtiFJ“/ I Manager | Manager Senior Associate Teacher Tot_al
fpsss | e BN MR A

General 101 Principles of Management
Management (e.g. Problem Solving, Decision
Knowledge Making, Leadership, Crisis
B HQW D Management) 1046 162 2168 122 - 3498

AR ( nJi/tIEJEH\FEJEE
TV REA Y B

102 Human Resources Management
(e.g. Motivation, Team Building,
Coaching & Counseling, Stress

Management) U ] 283 32 1310 256 - 1881
TR g TR ( |7Ji/['iﬁnfit*l [z
D PO )
ED
103 Strategic Management ) )
Pieries 430 24 1056 1510
104 Marketing Management
354 24 96 - - 474
P8R
105 Quality Management ) )
BT 178 96 992 1266
106 Risk Management
NS 378 32 135 - - 545
107 Time Management
i g 351 28 1394 400 - 2173
108 Others
RARC} . ) . . B 0
if‘gﬁm 3020 302 6 255 1770 - 11 347
IBasic Job-related (201  Financial Accounting
Knowledge s S 220 204 2879 2548 - 5851
FLE SR (202 Cost and Management Accounting
W4 HIE G 5 159 110 3033 2766 - 6 068
203 Internal Control, Compliance and
Corporate vaernan_ce 310 108 567 1053 - 2038
[~ RS A3
204 Tax Compliance and Planning
SRR RS 256 - 2176 1348 - 3780
205 Auditing
ko 111 - 2114 1338 - 3563
206 Business Law
T 256 - 2 096 4408 - 6 760
207 Company Law and Practice
2 RREAIEOT 216 - 2 096 4408 - 6720
208 Economics and Statistics
PRI 2 96 - 2096 1308 - 3500
209 Financial Management
s 284 360 2 096 2088 - 4828
210 Management Information System
TR Ak 96 - 2 096 5588 - 7780
211 PRC Accounting System
=1 367 102 383 1148 - 2
s 'é;f = ﬂ? D 000
212 PRC Taxation System
s H‘U [ 382 66 347 1148 - 1943
213 Others
H - - - - - 0
iﬁ“’m 2753 950 21979 | 29149 0 54 831
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Estimated Total Trainee Hours

i o S5 E | SIS
K Skllllsé Topics of Training : ]ﬁ'ﬁ_ﬂ‘l&“ﬂ PR Rk :
nowledge S Senior Supervisor/ | Clerk/ Trainer/
Fefje /A Manager | Manager | Senior | Associate | Teacher Total
T TN
Generic Skills 1301 Business Communication
Py R Skills (English)
F?ﬁfﬁ[j’ Bo (9)
® ﬂ.fgge” 9 18 2620 2212 - 4946
FID
(i) or;'_ 9% 18 620 4916 - 5650
(15
302 Business Communication
Skills (Chinese)
RS (1)
(i)  Written
i; W 96 - 96 1154 - 1346
(i) antonese
e 96 - 96 384 - 576
P
(i) Putonghua 96 36 2 680 3150 - 5962
| DB
303 Interpersonal Skills
304 Marketing/Selling Skills
s et - 2 )
B, o e 9 96 39 584
305 Information Systems
Application Skills 496 32 976 3312 - 4816
AR [T
306 Qe 120 . 240 360 - 720
?JPQ;‘Ota' 1288 104 7544 | 16392 - 25328
5]
Total
St 7061 1356 35778 47 311 0 91 506
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Table 12 : Estimated Trainee Hours Provided by
External Course Providers in the Next 12 Months
(Accountancy Sector)

K12 AR T B
e
./{ I:I: 4
(A
25% - 50% - 75% -
Less Than 50% | Less Than 75% |Less Than 100%
Branch Job Level Less Than 25% 25% = 50% = 75% =
i i 25%] | 50%! | * 750 | 100% " | 100%
%‘%ﬁg[‘%‘fﬁms e 10310 4830 1016 4762 | 41785
Mapager 2802 5 350 153 160 2110
SUREIVISOISENOr | 91 544 488 480 6635 | 8134
Qg hesocke 83 979 21680 14 200 3980 | 37944
:I'%i]rl\ekr/;eacher ) 370 16 ) )
Total
By 118 635 32768 15 865 15537 | 89973
Government Departments and | Senior Manager
Subvented Organizations sl 3574 1764 298 4 560 1059
[ AR e
PRI IR g?fﬁ”,ager 446 168 180 - 70
SURRIVISOSENIOr | 7 051 380 360 10084 | 240
Qg hesocke 4540 12 899 200 : 1185
Trainer/Teacher
iSFFIDg” S g"l 51 - = = -
Total
B, 15 662 15211 1038 14644 | 2554
Commerce and Services %ﬁ?{,‘:&"éﬁ"aqer 19 144 1109 938 5822 |189011
T L =
I S Manager 4225 1370 356 202 | 61678
SURRIVISOSENIOT | 35 412 7375 45630 5373|133 824
Qg hesocke 24 225 28 940 5210 8279  |200290
:I'%i]rl\ekr/;eacher ) 496 ) ) 2151
Total
By 83 006 39 290 11134 19676 | 586 954
7 I e 197 2592 24 155 | 4093
Manager 8 - 24 332 992
SiparvisorfSenier 126 2912 2352 26926 | 3462
Qg hesocke 998 9622 784 2155 | 33752
Trainer/Teacher
£ .Iugll S g"l - - = = -
e 1329 15126 3184 29568 | 42299
SHT e | 33225 10 345 2276 15299 | 235948
%a”ager 7481 6 888 713 694 | 64850
Sggrvisorisenior |64 133 11155 7822 49018 | 145 660
AR 113742 73141 20 394 14414 (273171
Gy oot 51 866 16 . 2151
B 218 632 102 395 31221 79425 | 721780
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Table 13 : Number of Part-time Accounting Employees Employed
(Accountancy Sector)

13 ¢ SUBQFRE 0T

SLED
Number of Employees
BE
Branch Job Level Present No. of Full-time
] I e Accounting Employees No. of Part-time
HE | B0 Accounting Employees
@EHRE - B B RS B
Accounting Firms Senior Manager ' '
Rt P2 3333 302
%‘;&ager 895 20
iu%clirwsor/Senlor 3432 10
— 1
%JGFI}IK/ASSOCIate 7511 202
Trainer/Teacher 86
i :
Total
St 15 257 534
Government Departments Senior Manager 797 5
and Subvented Organizations Ay
PRI e 2 S Manager
?Z sl 128 1
Supervisor/Senior 1274 4
%JGFI}IK/ASSOCIate 2 659 13
Trainer/Teacher
B b E 281 60
Total
e 5139 83
Commerce and Services Senior Manager 9702
Establishments Rl ]
PR AR A Manager
Supervisor/Senior 15 598
S i
%JGFI}IK/ASSOCIate 35 108 1378
Trainer/Teacher
i_;}:t,lugll A E[I 372 45
Total
St 63 477 1423
Indusgtieﬂ Establishments Sepithanager 709 i
- i&%% R
Manager 156
Supervisor/Senior 1344
S i
%JGFI}IK/ASSOCIate 4103 249
Trainer/Teacher
=N II - -
BRE" N E
Total
e 6312 249
All Branches Senior Manager
e P! 14541 307
ggf‘”ager 3876 21
gu%?rwsor/Senlor 21 648 14
%Ieggk/Assomate 49 381 1842
Trainer/Teacher
fﬁ?n X EJ 739 105
Total
st 90 185 2289
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Table 14 Number of Accounting-related Employees in Subsidiaries/
Associates and Other Group Companies in Mainland
(Accountancy Sector)
* 14 [P0 R pil P = @ 5t l’ilfﬁﬁﬂ [BEY B
=LY ! I M i
()
Branch Job Level Number of Employees
i B PEEN B
Accounting Firms Senior Manager 683
(it B
ﬂo‘\‘l\%irnager 974
iu%‘?rwsor/Semor 3512
— P
%Ieg&k/Assomate 7036
Trainer/Teacher 7
S
;\é’%?l 12 276
Government Departments and Subvented Organizations Senior Manager 5
PRI 2¥ 2R iy
Manager
Supervisor/Senior
N 4
Clerk/Associate
¥ 4
Trainer/Teacher 5
S
Total
et -
Commerce and Services Establishments Senior Manager 173
T A i
Manager 496
iu%‘?rwsor/Semor 2780
— P
%Ieg&k/Assomate 16 369
Trainer/Teacher i
S
;‘:%‘l’%__,?' 19818
Industrial Establishments Senior Manager 40
T A
Manager
) 1o
iu%‘?rwsor/Semor 375
— P
%Ieg&k/Assomate 496
Trainer/Teacher i
S
;\LE%? ! 1021
All Branches Sepiqr Manager 898
ES gt [
it 1583
iu%?rwsor/Senlor 6671
E:I’Ieggk/Assomate 23905
Trainer/Teacher 73
-
Total 33130
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Table 15

Number of Accounting-related Employees in Hong Kong
Transferred to/Recruited for Subsidiaries/Associates and
Other Group Companies in Mainland in the Past 12 Months

(Accountancy Sector)

i N RN o SIS

[t wIT (= L@\f

. ﬁﬁ%/@%@ﬁﬁ

<r§ﬁ>

Branch

ik

Job Level
T

Number of Employees
i s

Accounting Firms

At A

Senior Manager
A

Manager
A

Supervisor/Senior

L j

Clerk/Associate
Y EH

Trainer/Teacher

B < f

Total
A5t

Government Departments and Subvented Organizations

PRI FY2 DS

Senior Manager
A

Manager
peeed)

Supervisor/Senior

-

Clerk/Associate
Y

Trainer/Teacher

B < f

Total
A5t

Commerce and Services Establishments

A A A

Senior Manager

A

19

Manager
Acf!

Supervisor/Senior

ELj

43

Clerk/Associate
Y

406

Trainer/Teacher

B < f

Total
A5t

468

Industrial Establishments

T EB

Senior Manager
A

Manager
Acf!

Supervisor/Senior

BN

Clerk/Associate
Y

Trainer/Teacher

B <

Total
A5t

10

All Branches
EL

Senior Manager
ﬁ{[g‘&'rw

19

Manager

FEsd]

Supervisor/Senior

B

43

Clerk/Associate
2

412

Trainer/Teacher

2

:I"olal
R

478
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Table 16

. Estimated Number of Accounting-related Employees in Hong Kong
to be Transferred to/Recruited for Subsidiaries/Associates and Other
Group Companies in the Next 12 Months

(Accountancy Sector)

e
P Tl (e S g

[ WOt * i

%ﬁ/y%pu%

<fﬁ$>

Branch

ik

Job Level
s

Number of Employees
fd 1 *

Accounting Firms

Senior Manager

]

2

Manager
A

Supervisor/Senior
=

Clerk/Associate
Y

Trainer/Teacher

1)

:I“olal
e

Government Departments and Subvented Organizations

Senior Manager

]

Manager
A

Supervisor/Senior
=

Clerk/Associate
Y

Trainer/Teacher

1)

:I“olal
e

Commerce and Services Establishments

R

Senior Manager

i

Manager
A

100

Supervisor/Senior
=

120

Clerk/Associate
Y

164

Trainer/Teacher

1)

:I“olal
e

384

Industrial Establishments

Senior Manager

]

Manager
A

28

Supervisor/Senior
=

Clerk/Associate
Y

208

Trainer/Teacher

1)

:I“olal
e

236

All Branches

Senior Manager
ﬁ{[m&é'\:

Manager

H\‘r‘a

128

Supervisor/Senior

B

120

Clerk/Associate
< gj

372

Trainer/Teacher

k1

‘I"olal
ARE

622
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Appendix 7

Manpower Projection for the Accountancy Sector
2008 - 2010

Using the Labour Market Analysis (LMA) Approach

The LMA approach

1. LMA first examines a group of key statistical data collected by a reliable
and independent authority that reflect important changes in the local economy,
demography and labour market. (In this case, the authority is the Census & Statistics
Department, Hong Kong). It then selects some of the data as independent variables to
build a statistical model that can be used to project manpower requirements in the
economic sector under study. If successful, the model can make use of these relevant
and reliable leading economic indicators to project manpower demand in the short and
medium term.

2. Statistical modelling has been successfully applied to the Accountancy
Sector in 2004. The building of a statistical model comprises two main steps. The first
step is diagnostic, when two sets of statistical data are subjected to a battery of
rigorous statistical tests to extract the independent variables, called determinants. Set |
comprises the nine core statistics in the National Accounts of Hong Kong - e.g. Gross
Domestic Products (GDP) and its components. These statistics provide information
about our key economic activities. Set 1l comprises 42 economic indicators with more
disaggregate information about various sectors in the economy. Such information
includes consumption, investment, trade, visitor arrivals, restaurant receipt, property
and related activities, and information about the labour market, etc. From these two
data sets, some determinants can be found. To minimize Types | & Il and other errors,
these determinants are statistically tested for correlation (mutual dependence among
determinants), multi-collinearity (interdependence among determinants), and
orthogonality (independence among determinants) before they are grouped into
principal components (PCs).

134



Manpower Projection in the Accountancy Sector

3. In the Accountancy Sector, 8 determinants have been identified from the 51
economic indicators. The manpower requirements in the Accountancy Sector can thus
be explained by grouping these determinants into Principal Components:

1) Gross domestic fixed capital formation [GDFCF],
2) Composite consumer price index [CCPI],

3) Electricity consumption [EC],

4) Export of services in volume index [XSER],

5) Exports of goods in volume index [XGDS],

6) Loan and advance [LA],

7) Number of visitor arrival [VA],

8) Retail sales in volume index [RSVOL],

4. At the ‘Diagnostic’ step, Principal Component Analysis (PCA) has been
used to group these eight determinants into four Principal Components (PCs). From
recursive tests and regression analysis, it is found that the four PCs can explain most
of the variability (90%) of the variance (total information) in the manpower
requirements in the past 24 years; therefore, these PCs can safely be used to project
the manpower requirements in the near future. For the Accountancy Sector, the PCs
comprise the four determinants of GDFCF, LA, VA and CCPI with as their subsets the
other determinants of CCPI, EC, XSER and XGDS. At the second ‘Prognostic’ step,
Principal Component Regression (PCR) technique is then applied to build the
statistical model. The model indicates that there is a strong positive correlation
between manpower and the three PCs. The adjusted R-square worked out to be 0.9234
indicates that 92% of the variation of the manpower requirements can be explained by
the three PCs at the 5% level of significance.
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Summary of Manpower Projection by Using Different Methods

5. The manpower projection of the Accountancy Sector for 2008-2010 is

worked out using three methods, summary as in Table 1.

Table 1: Summary of Manpower Projections

Year Actual Projected Projected Projected
(LMA) (AFM) (EF)
2004 84 439
2005 82 570" 83 060" 85 120"
2006 85 005" 81 728"
2007 92 108 87 549" 80 444"
2008 92 676 94 686 92 810
(0.6%)* (2.8%)* (0.8%)*
2009 94 763 97 285
(2.3%)** (2.7%)**
2010 97 138 99 902
(2.5%)** (2.7%)**
! Using either the LMA model, the AFM and EF in the manpower survey in
2004
* As percentage increase / decrease of the actual manpower against 2007
** As percentage increase / decrease of the projected manpower against the
year before, i.e. 2008 and 2009 respectively
LMA Labour Market Analysis
AFM Adaptive Filtering Method
EF Employers’ Forecast (at the date of survey)
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Figure 1: Summary of manpower projection by different methods
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6. The first two methods, LMA and AFM, show an increasing manpower trend

for 2008-2010. The LMA approach has the advantage of objectivity as well as the
possibility of regular updating when quarterly / monthly statistical data become
available. The AFM is based on historical patterns in manpower series to extrapolate
the future and assumes ceteris paribus®. Finally, the employers’ forecast based on
educated guess depends necessarily on the personal experience of the respondents and
may be subjective.

L All other variables remain unchanged
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