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The 2017 Manpower Survey Report
of the Accountancy Sector

Executive Summary

Objective

1. The Accountancy Training Board (ACTB), with the assistance of the Census and
Statistics Department (C&SD), conducted a biennial manpower survey from January to May
2017 with the aim of furnishing users with information on the manpower situation and
training needs of personnel in the accountancy sector.

Scope of the Survey

2. The Training Board decided on the sampling frame to cover accounting firms,
some government departments and some large non-governmental organisations and statutory
bodies, commerce and services establishments with ten or more employees and industrial
establishments with ten or more employees. Employers of the sampled establishments were
requested to report only the manpower statistics of employees engaged in functions related to
accounting, auditing, taxation, financial or accountancy training in their establishments.
Using the stratified random sampling method, a sample of 1569 establishments were
subsequently selected from the central register maintained by the C&SD.

3. The survey covered samples of 302 accounting firms, 41 government
departments, non-governmental organisations and statutory bodies, 993 commerce and
services establishments and 233 industrial establishments within the specified frame. Data
collected from these branches were grossed up statistically to give an overall picture of the
manpower situation of the accountancy sector with the exception of the branch “Government
Departments, Non-governmental Organisations and Statutory Bodies” where the figures were
actual manpower statistics of 41 government departments, non-governmental organisations
and statutory bodies.

Survey Findings
Existing Manpower Structure

4. The survey revealed that in January 2017, 104 247 persons were engaged in the
accountancy sector, with 23 266 (22.3%) in accounting firms, 6 122 (5.9%) in government
departments, non-governmental organisations and statutory bodies, 69 600 (66.8%) in
commerce and services establishments, and 5 259 (5.0%) in industrial establishments. In
terms of job levels, there were 5 242 (5.0%) Partners/Principals/Directors/Chief Financial
Officers, 12 068 (11.6%) Senior Managers/Financial Controllers, 9 611 (9.2%) Managers,
23 926 (23.0%) Supervisors/Seniors, 52 546 (50.4%) Clerks/Associates and 854 (0.8%)
Trainers/Teachers.



Job duties of the six job levels are as follows:

(i)

(i)

(iii)

(iv)

Partner/Principal/Director/Chief Financial Officer

Owners, partners, principals directors or chief financial officers of
accounting firms who are responsible for the administration and
management of accounting firms. This category also includes those
persons like chief financial officers working in commercial, servicing
and industrial establishments.

Senior Manager/Financial Controller/Manager

Persons responsible for some or all of the following functions:

(1) supervision and co-ordination of the activities of accounting,
auditing and financial personnel;

(2) establishment and implementation of accounting, auditing and
financial policies;

3) design, evaluation and implementation of accounting systems;
(4) preparation and consolidation of financial or costing reports;
(5)  preparation of budgets and forecasts;

(6) implementation of budgetary control, cash control and credit
control;

(7) internal control and audit; and
(8) treasury control and administration.

Senior Managers/Financial Controllers should normally have no less
than five years’ managerial experience in accountancy.

Managers have less than five years’ managerial experience in
accountancy.

Principal jobs include chief accountants, financial accountants, group
accountants, management accountants, auditors, treasurers and
controllers, etc.

Supervisor/Senior

Persons who normally perform some of the functions of Senior
Managers/Financial Controllers/Managers as listed above. They are
usually under the supervision of a manager and are often in charge of
one or more subordinates. They include assistants to managerial posts,
e.g. assistants to cost accountants, audit supervisors/seniors and chief
clerks, etc.

Clerk/Associate

Persons who are normally engaged in compiling, classifying and
recording data, verifying records, posting entries, balancing books and
preparing reports. They include accounting clerks, data input clerks,
junior audit staft/staff accountants, tax juniors and similar positions.
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(v) Trainer/Teacher

Persons who are engaged in training or teaching people to perform
accounting related functions.

6. Figures 1 and 2 below show the manpower structure and the distribution of
persons engaged by branch and by job level.

Figure 1: Manpower Structure

By Branch
Total: 104 247

Commerce and Indgstrial
Services Estabhshmints
Establishments 5259 (5.0%)
69 600 (66.8%)
Government
Depts, Non-
Governmental Accounting Firms
Organisations and 23 266 (22.3%)
Statutory Bodies

6 122 (5.9%)

By Job Level
Total: 104 247

Clerk Associate

Supervisor/ Senior
52 546 (50.4%)

23 926 (23.0%)

Senior Manager/
Financial
Controller

12 068 (11.6%)

Trainer/Teacher
854 (0.8%)

Partner/Principal/ Manager
Director/Chief 9611 (9.2%)
Financial Officer
5242 (5.0%)

Remarks: Total percentage may not equal 100% due to rounding.
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Figure 2 : No. of Persons Engaged
by Branch and by Job Level

Accounting Firms
Total: 23 266

Supervisor/ Senior

Clerk/Associate
5472 (23.5%)

8920 (38.3%)

Trainer/Teacher

103 (0.4%) .
Partner/Principal/

Director/Chief
Financial Officer
4182 (18.0%)

Senior Manager/
Financial
Controller

Manager
1 950 (8.4%) 2 639 (11.3%)

Government Departments, Non-governmental Organisations and
Statutory Bodies
Total: 6 122

Clerk/Associate
3127 (51.1%)

Supervisor/
Senior
1 557 (25.4%)

Trainer/Teacher
352 (5.7%)

Senior Manager/ Partner/Principal/

Financial Director/Chief
Controller Financial Officer
601 (9.8%) Manager 92 (1.5%)

393 (6.4%)

Remarks: Total percentage may not equal 100% due to rounding.
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Commerce and Services Establishments

Total: 69 600

Clerk/Associate

Supervisor/
37 335 (53.6%)

Senior
15 628 (22.5%)

Partner/Principal/
Director/Chief
Financial Officer
926 (1.3%)

Trainer/Teacher
399 (0.6%)

Senior Manager/
Financial
Controller Manager
9196 (13.2%) 6116 (8.8%)

Industrial Establishments
Total: 5 259

Clerk/Associate
3164 (60.2%)

Supervisor/ Senior

) 1269 (24.1%)
Trainer/Teacher

0 (0.0%)
Partner/Principal/
Director/Chief
Senior Manager/ Financial Officer
Financial Controller 42 (0.8%)

321 (6.1%) Manager

463 (8.8%)

Remarks: Total percentage may not equal 100% due to rounding.



Comparison of the Manpower Structure
of Accounting Personnel between 2017 and 2015

7. At the time of the survey, 104 247 full-time accounting personnel were engaged
in the four branches. Persons engaged have increased by 1 079 persons, or 1.0% when
compared with figure in the 2015 Survey. Table 1 and table 2 show the distribution of
accounting personnel by branch and by job level respectively in two surveys.

Table 1: Distribution of Accounting Personnel by Branch

Number of Accounting Personnel (%)

Branch
2015 2017
Accounting Firms 21 844 (21.2%) 23 266 (22.3%)
Government Departments, 6 014 (5.8%) 6 122 (5.9%)
Non-governmental
Organisations and Statutory
Bodies
Commerce and Services 69 867 (67.7%) 69 600 (66.8%)
Establishments
Industrial Establishments 5 443 (5.3%) 5 259 (5.0%)
All Branches 103 168 (100%) 104 247 (100%)
Table 2: Distribution of Accounting Personnel by Job Level
Number of Accounting Personnel (%)
Job Level
2015 2017
Partner/Principal/Director/ 4 483 (4.3%) 5 242 (5.0%)
Chief Financial Officer
Senior Manager/Financial Controller 11 218 (10.9%) 12 068 (11.6%)
Manager 8 530 (8.3%) 9 611 (9.2%)
Sub-total of Managerial Level 24 231 (23.5%) 26 921 (25.8%)
Supervisor/Senior 21 971 (21.3%) 23 926 (23.0%)
Clerk/Associate 56 153 (54.4%) 52 546 (50.4%)
Trainer/Teacher 813 (0.8%) 854 (0.8%)
Total 103 168 (100%) 104 247 (100%)

Remarks: Total percentage may not equal 100% due to rounding.
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Number of Vacancies in the Accountancy Sector

8. In January 2017, there were 1 604 vacancies in the four branches, representing
1.5% of the manpower demand of 105 851. Manpower demand is defined as the existing
manpower plus vacancies. The distribution of vacancies is shown in Table 3 and the
comparison of the vacancies in 2015 and 2017 Surveys is shown in Table 4.

Table 3: Number of Vacancies with Percentage
of Manpower Demand by Job Level

Partner/
Principal/
Director/ Senior
Chief Manager/
Financial Financial Supervisor/ Clerk/ Trainer/
Officer Controller  Manager Senior Associate Teacher Total*
Accounting Firms 16 23 70 125 818 1 1053
(1.0%)
Government 3 12 21 38 43 5 122
Departments, (0.1%0)
Non-governmental
Organisations and
Statutory Bodies
Commerce and - 9 17 209 171 - 406
Services (0.4%0)
Establishments
Industrial - - 7 1 15 - 23
Establishments (<0.1%)
Total** 19 44 115 373 1047 6 1604
(0.4%) (0.4%) (1.2%) (1.5%) (2.0%0) (0.7%) (1.5%)
Manpower 5261 12 112 9726 24 299 53 593 860 105 851

Demand

* As a percentage of total manpower demand.
**  As a percentage of manpower demand in a job level.
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Table 4: Comparison of Vacancies

2015 2017
Percentage Percentage
to to
Number of Manpower Manpower Number of Manpower Manpower
Job Level Vacancies = Demand Demand Vacancies = Demand Demand
Partner/Principal/ 5 4 488 0.1% 19 5 261 0.4%
Director/Chief
Financial Officer
Senior Manager/ 17 11 235 0.2% 44 12 112 0.4%
Financial
Controller
Manager 202 8 732 2.3% 115 9 726 1.2%
Sub-total of 224 24 455 0.9% 178 27 099 0.7%
Managerial
Level
Supervisor/Senior 350 22 321 1.6% 373 24 299 1.5%
Clerk/Associate 1173 57 326 2.0% 1047 53 593 2.0%
Trainer/Teacher 9 822 1.1% 6 860 0.7%
Total 1756 104 924 1.7% 1604 105 851 1.5%
Manpower Growth
0. Employers forecast that the accountancy sector would require 413 additional

employees by January 2019 or an increase of 0.4% when compared with the manpower
demand of 2017.

Minimum Education Requirement
of Accounting Employees

10. As reported by the respondents, 40.7% of the accounting positions required the
job holders to possess a university degree or above, 18.2% to possess a sub-degree education
level and 32.1% of the accounting positions required a level at senior secondary level or
equivalent.

Professional Qualifications Requirement
of Accounting Employees

11. Employers generally preferred their employees at managerial and supervisory
level and staff members engaging in training/teaching functions to possess professional
qualifications. A total of 33.0% of the accounting personnel at various job levels were
required to possess professional qualifications.
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Employees’ Minimum Requirement on
Year(s) of Experience in the Industry

12. Employers indicated that about 64.2% of managerial job holders should possess
a minimum of six to more than ten years’ working experience in the industry. For clerical
staff, the majority of them were those who had less than three years of experience.

Distribution of Accounting Personnel
By Average Age Range

13. The majority of the accounting personnel at the job levels of “Managerial”,
“Supervisor/Senior” and “Trainer/ Teacher” ranged from 35 to 50 years old whereas over 40%
of Clerks/Associates were below 35.

Staff Turnover

14. Employers reported that 8 039 employees had left the companies in the twelve
months prior to the manpower survey. During the same period, 7 973 employees were
recruited to fill the vacancies. The staff turnover rate of the accountancy sector was 7.7%.

Internal Promotion

15. The Survey showed that job level of Manager/Senior Manager/Financial
Controller had relatively better internal promotion opportunity. 74.8% of the total recruits
of Partner/Principal/Director/Chief Financial Officer were promoted from the job level of
Manager.

Reasons of Recruitment Difficulties

16. Employers reported that the main reasons of recruitment difficulties were “lack
of candidates with relevant experience and training” and “working conditions/remuneration
package could not meet recruits’ expectations”. The ratios of these two reasons to the total
figure were 35.9% and 56.7% respectively.

Number of Hong Kong Accounting Employees
Having to Work in the mainland of China

17. The Survey revealed that there were 5 059 accounting employees who had to
work in the mainland of China during the survey period. Of these, 61 (1.2%) were on
stationed basis and 4 998 (98.8%) were on travelling basis.

Moving of the Accounting Function
Out of Hong Kong

18. 32 495 establishments (99.3%) indicated that they had not moved their
accounting function outside Hong Kong. 2 respondents indicated that they had moved their
accounting function outside Hong Kong while there were 227 cases which did not give a
response to this part of the survey.
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Comparison of Training Expenses of the Previous Year
and Training Budget for the Next Year

19. The Survey revealed that 87 (0.4%) and 224 (0.9%) establishments had
increased their in-house and external staff training expenses respectively in 2016 when
compared with the figure in 2015. With regard to the training budget for 2017, 119 (0.5%)
and 214 (0.9%) establishments indicated that they would increase their in-house and external
staff training budget for 2017 respectively. In addition, 22 594 (94.5%) and 22 499 (94.1%)
establishments would not change their in-house and external staff training budget
respectively.

Number of Part-time Accounting Staff Employed

20. In addition to 104 247 full-time staff in the accountancy sector, the four branches
also employed 1 616 part-time staff to help perform accounting related functions.

Recommendations

21. Hong Kong had a 4.3% economic growth in real terms in the first quarter of
2017. Economists have a forecast that the local economy will have a two-percent growth in
2017 as a whole, after taking into account of the fact that interest rate hike cycle has already
started. In fact, the steady growth in the demand for manpower in the accountancy sector as
reflected by survey findings is considered to be consistent with the current situation in Hong
Kong that the labour market is basically stable. The manpower demand of the accountancy
sector in the coming two years is believed to remain steady. As one of the leading financial
centres, Hong Kong has a consistent demand for accounting personnel. With a pool of
accounting talents, enterprises of the Mainland and high net worth clients will be able to
obtain professional accounting support.

22. Emerging technologies and tools are transforming every aspect of businesses,
and the accountancy sector is of no exception. Drivers like cloud computing, data analytics,
blockchain technology, and artificial intelligence etc indicate a shift towards being
client-centric. In addition to providing conventional assurance services, clients are now
expecting CPA firms to allow more time to be spent in complex and judgmental areas.
According to a membership survey conducted by the Hong Kong Institute of Certified Public
Accountants (HKICPA) in late 2016, although the four main traditional services of CPA firms
in auditing, accounting, taxation and company secretarial are still the core income generators,
there are signs that CPA firms have been expanding their service scope to better serve their
clients. On the other hand, due to tighter rules and regulations imposed by regulatory bodies,
the demand for relevant job holders has increased. Tighter control represents the fact that
accounting personnel will play a more significant role in providing clients with compliance
and regulatory advice.

23. As the establishments selected for the survey have sufficient representation, the
Training Board recommends that the survey results could be used as a reference when
employers formulate manpower training and development strategies for their employees with
specific recommendations as follows:

(1) Employers should help plan the career paths of individual employee.
Specific guidelines on their training and development as well as the
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(i)

(iii)

promotion routes should be conveyed to each employee. The
provision of a better prospect to accounting employees would be an
effective strategy to attract and retain talents.

Besides systematic in-house training programmes provided to their
employees, employers should make good use of services provided by
external training course providers and utilize government support such
as the Continuing Education Fund or the New Technology Training
Scheme administered by the Vocational Training Council.

In addition to traditional accounting, auditing and taxation subjects, a
wider spectrum of training programmes should be provided to
accounting employees. The provision of training to employees not
only upgrades the job knowledge and skills of employees, it also
broadens and deepens the exposures of employees to different trades/
industries. With regard to training courses/programmes, the overall
top five types/topics of training for various job levels listed in the order
of the number of times chosen by respondents are summarised below:

I:  Types/Topics of Training for Partners/Principals/Directors/
Chief Financial Officers

Updates of Accounting Standards
Auditing

Company Law and Practice
Financial Accounting

A e e

Accrued-based Accounting

II: Types/Topics of Training for Senior Managers/Financial
Controllers

Financial Accounting

Updates of Accounting Standards
Strategic Management

Cost and Management Accounting

A

Problem Solving & Decision Making

III: Types/Topics of Training for Managers

Updates of Accounting Standards
Coaching & Counseling
Time Management

Financial Accounting

A

Strategic Management
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IV: Types/Topics of Training for Supervisors/Seniors

Updates of Accounting Standards
Financial Accounting

Time Management

Performance Management

A

Financial Management

V: Types/Topics of Training for Clerks/Associates

1. Information Systems Application Skills

2. Updates of Accounting Standards

3. Cross-exposure to Other Accounting Functions
4. Financial Accounting

5. English Writing

VI. Types/Topics of Training for Trainers/Teachers

Updates of Accounting Standards
Financial Accounting
Business Law

Economics and Statistics

A

Cost and Management Accounting

(iv) There is a need to organise accountancy seminars regularly. Topics of
seminars related to career development targeted at junior accounting
personnel and/or students of tertiary institutions/secondary schools
could also help promote the career prospects and training opportunities
of young accounting personnel. Furthermore, seminars related to the
auditing and accounting standards are also recommended for the
accounting personnel.
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SECTION I

SURVEY PURPOSE AND SCOPE

The Training Board

1.1 The Accountancy Training Board (ACTB) of the Vocational Training Council
(VTC) is appointed by the HKSAR Government to advise the VTC on matters pertaining to
manpower training to meet industry development needs. The Training Board comprises
members nominated by professional bodies, accounting firms, trade associations, commercial
establishments, industrial establishments, educational/training institutions and government
departments. The memberships of the Training Board and the Working Party on 2017
Manpower Survey are listed in Appendices 1 and la. The terms of reference of the Training
Board are given in Appendix 2.

Purpose of the Survey

1.2 With the assistance of the Census and Statistics Department (C&SD), the Training
Board conducted the 2017 Manpower Survey in the first half of 2017 with the following
objectives:

(1) To assess the manpower and training needs of principal jobs
in the accountancy sector;

(i1) To forecast the growth of the accountancy manpower; and

(i11)) To recommend measures to meet the training needs and
manpower demand of the accountancy profession.

1.3 Similar to the arrangement of the 2013 and 2015 manpower surveys, the ACTB
agreed to synchronize its 2017 Manpower Survey with the manpower surveys of the banking
and finance industry and the insurance industry. The fieldwork of these three surveys were
planned to be carried out from 9 January 2017 to 8 March 2017. However, the fieldwork of
the survey of the accountancy sector was extended to 9 May 2017 for the inclusion of
respondents with a large number of accounting personnel. Survey findings of these three
surveys are expected to provide comprehensive manpower statistics which would help the
community formulate manpower training and development strategies for the entire financial
services sector.



Scope of the Survey

1.4 In this report, all references to the terms ‘Partner/Principal/Director/Chief
Financial Officer”, “Senior Manager/Financial Controller ”, “Manager ”, “Supervisor/Senior”,
“Clerk/Associate” and “Trainer/Teacher” refer to those performing accounting, auditing,
taxation, corporate restructuring and insolvency, corporate finance, company liquidation,
accountancy training or other accounting related functions. It is believed that the
establishments selected had sufficient representation of the accountancy sector. The
distribution of establishments in the survey sample is shown in Appendix 3.

Procedures of the Survey

1.5 The fieldwork of the manpower survey commenced on 9 January 2017. One
week before the survey, a copy of the printed questionnaire together with the explanatory
notes (Appendix 4) was sent to each sampled establishment. The reference date of the
manpower data was fixed on 2 January 2017. During the survey period, interviewing
officers of the C&SD contacted each sampled establishment to collect the questionnaire and,
where necessary, to provide assistance in the completion of the questionnaire. The
fieldwork of the survey was longer than expected that the cut-off date of the survey was
extended to 9 May 2017 with a view to improving the response rate and enhancing the
reliability of the survey findings. Completed questionnaires were scrutinized and rechecked
with respondents in case of doubts. The data collected was then processed by the C&SD.

1.6 After the cut-off date, data obtained from sampled establishments were
statistically grossed up (except for the branch of government departments, non-governmental
organisations and statutory bodies whose figures were actual manpower statistics of the 40
government departments, non-governmental organisations and statutory bodies) to obtain a
full picture of the accounting personnel in all the establishments of those branches.

Analysis of Survey Respondents

1.7 The responses to the survey are analysed in Appendix 5. Out of those 1 569
sampled establishments, 1 312 completed and returned the questionnaires, 111 establishments
declined to answer the questionnaires and the effective response rate of the survey is 92.2%.
For the remaining 146 establishments, 46 either closed, temporarily ceased operations or
merged with other establishments and 100 either not yet started operation, moved or could
not be contacted.



1.8 For those 1312 respondents, 244 (of which 123 were respondents from the
branch “Commerce and Services Establishments™) establishments indicated that they did not
have any accounting personnel because their accounting function was either contracted out to
professional accounting firms or handled by the proprietors or family members who were
neither full-time nor part-time employees.

Presentation of Survey Findings

1.9 A summary of the survey findings and their analyses are presented in Section II of
the survey report while the Training Board’s recommendations are listed in Section III of the
survey report.



SECTION II

SUMMARY OF SURVEY FINDINGS

Introduction

2.1 The survey aims at obtaining up-to-date employment and training statistics on the
accounting personnel employed in the following four branches:

(a) accounting firms;

(b) major government departments, major non-governmental
organisations, statutory bodies and post-secondary
educational institutions employing a substantial number of
accounting employees;

(c) commerce and services establishments with ten or more
employees including those involved in the wholesale, retail
and import/export trades, restaurants and hotels, transport,
storage and  communications, information and
communications, finance, insurance, real estate and business
services, community, commercial and secondary schools,
educational and personal services; and

(d) industrial establishments with ten or more employees
including those involved in public utilities, manufacturing
and construction businesses.

2.2 In this report, all references to the terms ‘Partner/Principal/Director/Chief
Financial Officer”, “Senior Manager/Financial Controller ”, “Manager ”, “Supervisor/Senior”,
“Clerk/Associate” and “Trainer/Teacher” refer to those performing accounting, auditing,
taxation, corporate restructuring and insolvency, corporate finance, company liquidation,
accountancy training or other accounting related functions.

23 In the survey, in addition to Trainer/Teacher, the Training Board specified five
job levels (viz. Partner/Principal/Director/Chief Financial Officer, Senior Manager/Financial
Controller, Manager, Supervisor/Senior and Clerk/Associate). The establishments were
requested to classify their accounting personnel according to the job specifications based on the
duties they performed rather than the job titles they held within the establishment. Details of
job duties of various job levels are listed in the explanatory notes of Appendix 4.



Survey Findings of Core Manpower Statistics
(Appendix 6 — Table 1)

2.4 As at 2 January 2017, 104 247 full-time accounting personnel were engaged in the
four branches spreading in a total of 24 451 establishments. Detailed figures are shown in
Table 1 of Appendix 6. The distribution of establishments and accounting personnel engaged
by branch and by employment size is shown in Table A below. The distribution of full-time
accounting personnel by job level is shown in Table B and the manpower structure in Figure 1.
Detailed figures of the part-time accounting employees are shown in Table 9 of Appendix 6.

Table A : No. of Establishments and Accounting Personnel
Engaged by Branch and by Employment Size

Employment No. of No. of Accounting

Branch Size Establishments Personnel Engaged

(Y0)
Accounting Firms 1-49 2 457 9653 (41.5%)
50 - 499 25 2637 (11.3%)
500 and above 9 10976 (47.2%)
Subo-total 2491 23266 (100.0%)

(%) (10.2%) (22.3%)

Government Departments, 20-199 12 201 (3.3%)
Non-governmental 200 - 499 7 97 1.6%
Organisations and (1.6%)
Statutory Bodies 500 and above 21 5 824 (95.1%)

Subo-total 40 6122 (100.0%)
(%) (0.2%) (5.9%)
Commerce and Services 10-99 17 680 44 897 (64.5%)
Establishments 100 - 199 918 6212 (8.9%)
200 - 499 608 6972 (10.0%)
500 and above 368 11519 (16.6%)
Subo-total 19 574 69 600 (100.0%)
(%) (80.1%) (66.8%)
Industrial Establishments 10 -99 2166 3 583 (68.1%)
100 - 199 80 313 (6.0%)
200 - 499 65 363 (6.9%)
500 and above 35 1 000 (19.0%)
Subo-total 2 346 5259 (100.0%)
(%) (9.6%) (5.0%)
Total 24 451 104 247
(%) (100%) (100%)

Remarks: Total percentage may not equal 100% due to rounding.



Branch

Accounting *
Firms

Government
Departments,
Non-governmental
Organisations
and Statutory
Bodies

Commerce and
Services
Establishments

Industrial
Establishments

Table B : No. of Accounting Personnel Engaged by Job Level

Partner/
Principal/
Director/ Senior

Chief Manager/

Employment  Financial Financial
Size Officer Controller#
1-49 2962 621
50 - 499 193 212
500 and over 1027 1117
Sub-total 4182 1950
(%)@ (18.0%) (8.4%)
20-199 8 35
200 - 499 2 10
500 and over 82 556
Sub-total 92 601
()@ (1.5%) (9.8%)
10-99 267 5321
100 -199 209 956
200 - 499 285 1307
500 and over 165 1612
Sub-total 926 9196
()@ (1.3%) (13.2%)
10-99 0 162
100 -199 10 19
200 - 499 11 40
500 and over 21 100
Sub-total 42 321
()@ (0.8%) (6.1%)
Total 5242 12 068
(%)@ (5.0%) (11.6%)

Supervisor/ Clerk/ Trainer/
Manager# Senior Associate  Teacher
465 1142 4 463 0
155 806 1238 33
2019 3524 3219 70
2 639 5472 8920 103
(11.3%) (23.5%) (38.3%) (0.4%)
43 51 49 15

7 16 51 11

343 1490 3027 326

393 1557 3127 352
(6.4%) (25.4%) (51.1%) (5.7%)
2942 9 633 26 439 295
628 1149 3174 96
709 1 657 3006 8

1 837 3189 4716 0
6116 15 628 37335 399
(8.8%) (22.5%) (53.6%) (0.6%)
241 774 2 406 -

45 81 158 -

27 99 186 -

150 315 414 -

463 1269 3164 -
(8.8%) (24.1%) (60.2%) )
9611 23 926 52 546 854
(9.2%) (23.0%) (50.4%) (0.8%)

(100.0%)

104 247

(100.0%)

* It should be noted that in the branch “Accounting Firms”, there are a large number of Partners/Principals/Directors/Chief
Financial Officers in small accounting firms with employment size of “1 to 49” who supervise accounting employees directly
that the ratio of Partners/Chief Financial Officers/Principals/Directors to Senior Managers/Financial Controllers/Managers is
around 3:1 (2 962+1 086). On the contrary, in large accounting firms, the ratio of Partners/Principals/Directors/Chief Financial
Officers to Senior Managers/Financial Controllers/Managers is 3:10 (1 027+3 136), which means that a Partner/Principal/
Director / Chief Financial Officer has to supervise more Senior Managers/Managers in large accounting firms.

# It should be noted that Senior Managers/Financial Controllers supervise Supervisors/Seniors directly in most establishments.
Therefore, the number of Managers in the accountancy sector was less than the number of Senior Managers/Financial Controllers
and the organisation structure reflected in the 2017 Survey was slightly different from the traditional “Pyramid” organisation

structure.

@ Total percentage may not equal 100% due to rounding.



Figure 1: Manpower Structure

By Branch
Total: 104 247

Commerce and

Industrial
Services Establishmints
Establishments 5259 (5.0%)
69 600 (66.8%)
Government
Depts, Non-
Governmental Accounting
Organisations Firms 23 266
and Statutory

(22.3%)
Bodies
6 122 (5.9%)

(b) By Job Level
Total: 104 247
‘ Supervisor/
Clerk Associate Senior 23 926
52 546 (50.4%) (23.0%)
Senior Manager/
Trainer/Teacher Financial
854 (0.8%) Controller 12 068
(11.6%)
Partner/Principal/
Director/Chief Manager
Financial Officer 9611 (9.2%)
5242 (5.0%)
Remarks:

Total percentage may not equal 100% due to rounding.



(©) Accounting Firms

Total: 23 266

Supervisor/ Senior

Clerk/Associate 5472 (23.5%)

8920 (38.3%)

Trainer/Teacher

103 (0.4%)
Partner/Principal/

Director/Chief
Financial Officer
4182 (18.0%)

Senior Manager/
Financial
Controller

1 950 (8.4%) Manager

2639 (11.3%)

(d) Government Departments, Non-governmental Organisations
and Statutory Bodies
Total: 6 122

Clerk/Associate
3127 (51.1%)

Supervisor/
Senior
1 557 (25.4%)

Trainer/Teacher
352 (5.7%)

. Partner/Principal/

Senior Manager/ Director/Chief
Financial Financial Officer
Controller Manager 92 (1.5%)
601 (9.8%) 393 (6.4%)

Remarks:  Total percentage may not equal 100% due to rounding.



(e) Commerce and Services Establishments

Total: 69 600

Clerk/Associate

Supervisor/
37 335 (53.6%)

Senior
15 628 (22.5%)

Partner/Principal/
Director/Chief
Financial Officer
926 (1.3%)

Trainer/Teacher
399 (0.6%)

Senior Manager/
Financial
Controller Manager
9196 (13.2%) 6 116 (8.8%)
§§) Industrial Establishments

Total: 5 259

Clerk/Associate
3164 (60.2%)

Supervisor/ Senior
1 269 (24.1%)

Trainer/Teacher
0 (0.0%)
Partner/Principal/
Director/Chief

Senior Manager/ Financial Officer
Financial 42 (0.8%)
Controller Manager
321 (6.1%) 463 (8.8%)

Remarks:  Total percentage may not equal 100% due to rounding.



Number of Establishments in 2017
2.5 There were 24 451 establishments in the frame of the 2017 Survey of the

Accountancy Sector as at 2 January 2017. The distribution of establishments in each branch is
summarized in Table C below:

Table C: Number of Establishments by Branch

Government
Departments,
Non-governmental Commerce
Accounting  Organisations and and Services Industrial
Firms Statutory Bodies  Establishments  Establishments Total
2015 2471 34 21977 2415 26 897
2017 2491 40 19 574 2 346 24 451
Change 20 6 -2 403 -69 -2 446
(%) (0.8%) (17.6%) (-10.9%) (-2.9%) (-9.1%)
2.6 The total number of establishments in the frame of the 2017 Survey of the

accountancy sector has decreased from 26 897 in 2015 to 24 451 in 2017.

Analyses of Manpower Statistics

2.7 As accounting personnel are required in various types of organisations, the
Training Board defined the scope of the survey to include accounting firms, government
departments, major non-governmental organisations and statutory bodies, commercial
establishments as well as industrial establishments. In order to generalise the characteristics of
accounting personnel working in different types of organisations, the manpower statistics
collected in the 2017 Survey would be analysed in segments of the following four branches,
namely, “Accounting Firms”, “Government Departments, Non-governmental Organisations
and Statutory Bodies”, “Commerce and Services Establishments” and “Industrial
Establishments”.
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Changes in the 2017 Survey

2.8 In order to have a basic idea about the monthly income range of accounting
practitioners, a question was set to collect relevant data.

2.9 In the 2017 Survey, the categorization of various education levels was updated so
as to reflect the current situation in Hong Kong.

2.10 Owing to the changes of the survey questionnaire design, the data collected in the
2015 Survey and 2017 Survey may not be directly comparable. Readers of the manpower
survey report are advised to take note of this when they compare the manpower statistics in the
two manpower survey reports.
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Comparison of Manpower Statistics
of Accounting Personnel Engaged in 2015 and 2017

2.11

The number of accounting personnel has increased from 103 168 in January 2015 to 104 247 in January 2017. The increase of 1 079 (1.0%)
accounting personnel over the past two years indicated that employers were recruiting more people to aid business development. It grows at a moderate rate
of 1.0% which is slightly lower than the growth rate in the 2015 Survey. The changes in the number of accounting personnel by job level in various branches
of the accountancy sector are summarised in Table D.

Table D: Comparison of Accounting Personnel Engaged
in 2015 and 2017 by Branch by Job Level
Number of Employees
Partner/Principal/Director/ Senior Manager/ . . . .
Branch Chief Financial Officer Financial Controller Manager Supervisor/Senior Clerk/Associate Trainer/Teacher Total
Increase Increase Increase Increase Increase Increase Increase
2015 2017 (Decrease) | 2015 2017 (Decrease) | 2015 2017 (Decrease) | 2015 2017 (Decrease) | 2015 2017 (Decrease) | 2015 2017 (Decrease) 2015 2017 (Decrease)
Accounting Firms 3497 4182 685 1592 1950 358 | 2215 2 639 424 | 4878 5472 594 | 9521 8920 -601 141 103 -38 21 844 23 266 1422
19.6% 22.5% 19.1% 12.2% -6.3% -27.0% 6.5%
Government 80 92 12 661 601 -60 335 393 58| 1488 1557 69| 3095 3127 32 355 352 -3 6014 6122 108
Departments, Non- 15.0% -9.1% 17.3% 4.6% 1.0% -0.8% 1.8%
Governmental
Organisations and
Statutory Bodies
Commerce and 864 926 62| 8680 9 196 516| 5431 6116 685 | 14 445 15 628 118340130 37335 -2 795 317 399 82 69 867 69 600 -267
Servi 7.2% 5.9% 12.6% 8.2% -7.0% 25.9% -0.4%
ervices
Establishments
Industrial 42 42 0 285 321 36 549 463 -86| 1160 1269 109 | 3407 3164 -243 - - - 5443 5259 -184
Establishments 0.0% 12.6% -15.7% 9.4% -71.1% - -3.4%
All Branches 4483 5242 759 11218 | 12 068 850 | 8530 9611 108121971 23926 1955|56 153| 52546 -3 607 813 854 41| 103 168| 104247 1079
16.9% 7.6% 12.7% 8.9% -6.4% 5.0% 1.0%




Manpower Changes

2.12

The total number of full-time persons engaged in the four branches of the
accountancy sector was 104 247 as at 2 January 2017. Compared with 103 168 in 2015, the
manpower has increased by 1 079 persons (1.0%). Figure 2 shows the manpower changes in
2017 when compared with the figures in 2015 by branch.

Figure 2: Manpower Changes (2015-2017)

No. of Persons Engaged

80000

70000

60000

50000

40000

30000

20000

10000

2.13

23 266

0,
21 844 (16570

6 122

6 014 (+1.8%)

69 600
69 867 (-0.4%)

02015
2017

5259
5443 (-3.4%)

Accounting Firms Government Departments,

Non-governmental

Organisations and Statutory

Bodies

Commerce and Services
Establishments

Industrial Establishments

Branch

As shown in Table D, the branch “Accounting Firms” has had the highest
manpower growth (6.5%) over the past two years whereas the number of accounting
employees in the branch “Government Departments, Non-governmental Organisations and
Statutory Bodies” has had a moderate growth of 1.8%. On the other hand, “Commerce and
Services Establishments” and “Industrial Establishments” have had a decline 0of 0.4% and 3.4%
respectively when compared with the figures in 2015.
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2.14 With regard to the growth rate by job level, it should be noted that the growth
rates of the job levels Managerial (Partner / Principal/Director / Chief Financial Officer /
Senior Manager / Financial Controller / Manager), Supervisory (Supervisor / Senior) and
Trainer / Teacher were 11.1%, 8.9% and 5.0% respectively whereas the job level of Clerical
(Clerk/Associate) experienced a decline of 6.4%.

Manpower Structure of Accounting Personnel in 2017
(Tables A and B of paragraph 2.4)

2.15 As at 2 January 2017, 104 247 full-time accounting personnel were engaged in the
four branches. As shown in Table E below, 69 600 accounting personnel worked in the branch
“Commerce and Services Establishments” and it had the largest percentage of accounting
employees (66.8%) among the four branches. It is understandable that out of 24 451
establishments, 19 574 (80.1%) were commerce and services establishments. The branch
“Accounting Firms” employed 23 266 (22.3%) of the accounting personnel which was the
second highest among the four branches. The 2017 Survey revealed that 2 491 or 10.2% of
those 24 451 establishments were accounting firms.

Table E:  Distribution of Accounting Personnel by Branch

Number of Accounting Personnel (%)

Branch
2015 2017

Accounting Firms 21844 (21.2%) 23266 (22.3%)
Government Departments, Non- 6014 (5.8%) 6122 (5.9%)

governmental Organisations and

Statutory Bodies
Commerce and Services 69 867 (67.7%) 69 600 (66.8%)

Establishments
Industrial Establishments 5443 (5.3%) 5259 (5.0%)

All Branches 103168 (100.0%) 104 247 (100.0%)

Remarks:  Total percentage may not equal 100% due to rounding.
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2.16 With regard to the manpower distribution by job level, 5.0% were
Partners/Principals/Directors/Chief Financial Officers, 11.6% were Senior Managers/
Financial Controllers, 9.2% were Managers, 23.0% were Supervisors/Seniors, 50.4% were
Clerks/Associates and 0.8% were Trainers/Teachers. Details of the manpower distribution by
job level are given in Table F.

Table F:  Distribution of Accounting Personnel by Job Level

Number of Accounting Personnel (%)

Job Level
2015 2017
Partner/Principal/Director/ 4483 (4.3%) 5242 (5.0%)
Chief Financial Officer
Senior Manager/ 11218 (10.9%) 12068 (11.6%)
Financial Controller
Manager 8530 (8.3%) 9611 (9.2%)
Sub-total of Managerial Level 24 231 (23.5%) 26921 (25.8%)
Supervisor/Senior 21971 (21.3%) 23926 (23.0%)
Clerk/Associate 56 153 (54.4%) 52546 (50.4%)
Trainer/Teacher 813 (0.8%) 854 (0.8%)
Total 103168 (100%) 104 247 (100%)

Remarks:  Total percentage may not equal 100% due to rounding.
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Manpower Trend in the Past Eight Years

2.17 Generally speaking, the stage of economic cycle, the business environment as
well as government policies, etc. have great impacts on the manpower demand of the sector.
Table G and Figure 3 show the manpower trend of the accountancy sector in the past eight
years. It should be noted that the overall manpower of the accountancy sector has been
increasing over the past eight years.

Table G:  Manpower Trend of the Accountancy Sector
in the Past Eight Years

Number of Employees Engaged in the Industry

Job Level Jan. 2009 Jan. 2011 Jan. 2013 Jan. 2015 Jan. 2017
Partner/Principal/Director/ 2739 2 804 3159 4 483 5242
Chief Financial Officer
Senior Manager/ 12 529 11 061 10 065 11218 12 068
Financial Controller
Manager 4147 6116 8 345 8 530 9611
Sub-total of Managerial Level 19 415 19 981 21 569 24 231 26 921
Supervisor/Senior 22 487 22 753 22714 21971 23 926
Clerk/Associate 52 760 54 739 56 029 56 153 52 546
Trainer/Teacher 856 921 1061 813 854
Total 95518 98 394 101 373 103 168 104 247
Manpower Change (%)* +2 876 (+3.0%) +2979(+3.0%) +1 795(+1.8%) +1 079 (+1.0%)

(%)* The manpower change is derived by using the manpower figure of the previous survey.

Figure 3: Manpower Trend of the Accountancy Sector
in the Past Eight Years
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Number of Vacancies in the Accountancy Sector
(Appendix 6 — Table 1)

2.18 In January 2017, there were 1 604 vacancies in the four branches, representing
1.5% of the manpower demand of 105 851. The manpower demand is defined as the existing
manpower plus vacancies. Detailed figures are shown in Table 1 of Appendix 6. The

distribution of vacancies is shown in Table H and Figure 4.

Table H: Number of Vacancies and Vacancy as a Percentage
of Manpower Demand by Job Level

Partner/
Principal/ )
Director/ Senior
Chief Manager/
Financial ~ Financial Supervisor/ Clerk/ Trainer/
Officer Controller =~ Manager Senior Associate  Teacher Total*
Accounting Firms 16 23 70 125 818 1 1053
(1.0%)
Government 3 12 21 38 43 5 122
Departments,
Non-governmental (0.1%)
Organisations and
Statutory Bodies
Commerce and - 9 17 209 171 - 406
Services
Establishments (0.4%)
Industrial - - 7 1 15 - 23
Establishments (<0.1%)
Total** 19 44 115 373 1047 6 1604
(0.4%) (0.4%) (1.2%) (1.5%) (2.0%) (0.7%) (1.5%)
Manpower 5261 12112 9726 24 299 53593 860 105 851
Demand
* As a percentage of total manpower demand.
** As a percentage of manpower demand in a job level.
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Figure 4: Analysis of Vacancies with
Percentage of Manpower Demand by Job Level
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2.19 The 2017 Survey revealed that there were 1 604 vacancies in the accountancy
sector. In comparison with the 1 756 vacancies reported in the 2015 Survey, there has been an
decrease of 152 vacancies (-8.7%). Table I shows the distribution of vacancies by job level.
The vacancy rate for the job level of “Clerk/Associate level” is the highest (2.0%) among all
job levels. There were 373 vacancies at the Supervisor/Senior, representing 1.5% of the
manpower demand at that job level.

Table I : Comparison of Vacancies
2015 2017
Percentage Percentage
to to
Number of Manpower Manpower Number of Manpower Manpower
Job Level Vacancies = Demand Demand Vacancies  Demand Demand
Partner/Principal/ 5 4 488 0.1% 19 5261 0.4%
Director/Chief
Financial Officer
Senior Manager/ 17 11235 0.2% 44 12112 0.4%
Financial
Controller
Manager 202 8732 2.3% 115 9 726 1.2%
Sub-total of 224 24 455 0.9% 178 27099 0.7%
Managerial
Level
Supervisor/Senior 350 22321 1.6% 373 24299 1.5%
Clerk/Associate 1173 57 326 2.0% 1 047 53593 2.0%
Trainer/Teacher 9 822 1.1% 6 860 0.7%
Total 1756 104 924 1.7% 1604 105 851 1.5%
2.20 The number of vacancies reported in the 2017 Survey was slightly less than the

number of vacancies reported in the 2015 Survey. This might reflect the fact that the
manpower situation of the accountancy sector has become relatively more stable.
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Minimum Education Requirement of Accounting Employees
(Appendix 6 — Table 2)

2.21 Table J shows the minimum education requirement of accounting employees. 40.7% (0.9%+39.8%) of the accounting positions required job holders
to possess a university degree or above whereas 18.2% required a sub-degree education level. 32.1% of the accounting positions required a level at senior
secondary level or equivalent.

Table J: Minimum Education Requirement
of Employees of the Accountancy Sector

Minimum Education Requirement

Senior Secondary: Junior

0¢

Postgraduate: Higher Sub-degree: Secondary 4-6, Dip., Secondary;
Degrees (e.g. Master First Degree AD/HD/PD/ High HKDSE, DVE/ FD/ Secondary 1-3 Total
Degree) or equivalent or equivalent Cert or equivalent  Yi Ji Dip. or equivalent or equivalent Unspecified (%)
Partner/Principal/Director/ 233 4 550 29 - - 430 5242
Chief Financial Officer
Senior Manager/ 319 10 075 223 - - 1451 12 068
Financial Controller
Manager 225 7 741 491 30 - 1124 9611
Sub-total of 777 22 366 743 30 - 3005 26 921
Managerial Level (2.9) (83.1%) (2.8%) (0.1%) -) (11.2%) (100.0%)
Supervisor/Senior 2 11 150 7415 3013 - 2 346 23 926
(<0.1%) (46.6%) (31.0%) (12.6%) ) (9.8%) (100.0%)
Clerk/Associate - 7307 10 834 30409 550 3 446 52 546
) (13.9%) (20.6%) (57.9%) (1.0%) (6.6%) (100.0%)
Trainer/Teacher 143 661 - - - 50 854
(16.7%) (77.4%) ) () ) (5.9%) (100.0%)
Total 922 41 484 18 992 33452 550 8 847 104 247
(0.9%) (39.8%) (18.2%) 32.1%) (0.5%) (8.5%) (100.0%)

Remarks: Total percentage may not equal 100% due to rounding.



2.22

level.

Following the increase in the provision of high-end services like capital market
activities, accounting employees are required to possess higher education/professional
knowledge to deliver those services. It was evidenced by the survey findings that employers
preferred their employees at managerial and supervisory levels to possess higher education

For clerical staff, senior secondary level and sub-degree level were normally the

minimum education requirement in the accountancy sector. Table K shows the three highest
percentages of the minimum education requirement of employees at various job levels.

Job Level

Table K :

Postgraduate:
Higher
Degrees (e.g.
Master
Degree) or
equivalent

Minimum Education

Requirement of Accounting Personnel

First Degree
or equivalent

Managerial
(Partner/
Principal/
Director/
Chief
Financial
Officer/
Senior
Manager/
Financial
Controller/
Manager)

Supervisor/
Senior

Clerk/
Associate

Trainer/
Teacher

2.9%

16.7%

83.1%

46.6%

13.9%

77.4%

Education

Sub-degree:
AD/HD/PD/
High Cert or

equivalent
2.8%

31.0%

20.6%

Senior
Secondary:
Secondary 4-6,
Dip., HKDSE,
DVE/ FD/ Yi Ji
Dip. or
equivalent

12.6%

57.9%

Junior
Secondary;
Secondary 1-3

or equivalent

Total*

88.8%

90.2%

92.4%

94.1%

*  Total percentages may not equal 100% because the table only includes the three highest percentages of the
minimum education requirement of employees at various job levels.
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Professional Qualification Requirement
of Accounting Employees
(Appendix 6 — Table 3)

2.23 Generally speaking, employers preferred their employees at managerial level to
possess professional qualifications. The statistics of the types of professional qualifications
required to be possessed by accounting employees by job level are shown in Table L below. It
was evidenced in the survey findings that a total of 33.0% (6.7%+17.4%+8.9%) of the
accounting personnel at various job levels were required to possess professional qualifications.

Table L : Professional Qualification
Requirement of Accounting Employees

Number of Employees

HKICPA Qualified  Accounting Not Total
Job Level (Practising) Accountant Technician Applicable  Unspecified (%)
Partner/Principal/ 3538 767 - 4 933 5242
Director/Chief
Financial
Officer
Senior Manager/ 1451 7 468 319 996 1 834 12 068
Financial
Controller
Manager 1130 4741 343 1230 2167 9611
Sub-total of 6119 12 976 662 2230 4934 26 921
Managerial (22.7%) (48.2%) (2.5%) (8.3%) (18.3%) (100.0%)
Level
Supervisor/Senior 794 4140 2 446 13 050 3 496 23 926
(3.3%) (17.3%) (10.2%) (54.5%) (14.6%) (100.0%)
Clerk/Associate - 906 6173 40 723 4 744 52 546
) (1.7%) (11.7%) (77.5%) (9.0%) (100.0%)
Trainer/Teacher 67 87 1 647 52 854
(7.8%) (10.2%) (0.1%) (75.8%) (6.1%) (100.0%)
Total 6980 18 109 9282 56 650 13 226 104 247
(6.7%) (17.4%) (8.9%) (54.3%) (12.7%) (100.0%)
Remarks: Total percentage may not equal 100% due to rounding.
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Employees’ Minimum Requirement on
Year(s) of Experience in the Industry
(Appendix 6 — Table 4)

2.24 Table M shows the employees’ minimum requirement on year(s) of experience in
the accountancy sector. Generally speaking, members of the managerial level were required to
possess richer working experience in the industry.

Table M:  Employees’ Minimum Requirement on
Year(s) of Experience in the Accountancy Sector

Number of Employees

3Yearsto 6 Years to

Less Than Less Than Less Than 10 Years Total
Job Level 3 Years 6 Years 10 Years or Above  Unspecified (%)
Partner/Principal/ 14 282 1950 2503 493 5242
Director/Chief
Financial
Officer
Senior Manager/ - 1 883 6 095 2 535 1 555 12 068
Financial
Controller
Manager 46 4039 3876 316 1334 9611
Sub-total of 60 6204 11 921 5 354 3382 26 921

Managerial (0.2%) (23.0%) (44.3%) (19.9%) (12.6%) (100.0%)
Level

Supervisor/Senior 2 880 15471 2 965 39 2571 23 926
(12.0%) (64.7%) (12.4%) (0.2%) (10.7%) (100.0%)
Clerk/Associate 40 957 6 824 781 42 3942 52 546
(77.9%) (13.0%) (1.5%) (0.1%) (7.5%) (100.0%)
Trainer/Teacher 202 396 190 14 52 854
(23.7%) (46.4%) (22.2%) (1.6%) (6.1%) (100.0%)
Total 44 099 28 895 15 857 5449 9 947 104 247
(42.3%) (27.7%) (15.2%) (5.2%) (9.5%) (100.0%)
Remarks: Total percentage may not equal 100% due to rounding.
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2.25 The survey findings showed that 64.2% (44.3%+19.9%) of employers required
their employees at managerial level to have six to more than ten years’ working experience in
the accountancy sector. When compared with the figure in 2015, a lesser percentage of
employees at “Managerial” and “Trainer/Teacher” job levels having less than three years
working experience in the industry would be accepted by employers. On the other hand, 12.0%
of Supervisors/Seniors and 77.9% of Clerks/ Associates with less than three years working
experience were accepted by employers in the 2017 Survey whereas 11.0% of
Supervisors/Seniors and 70.2% of Clerks/ Associates with less than three years working
experience were accepted by employers in 2015. The statistics for the two surveys are shown
below.

Comparison of Employees’ Minimum Requirement
on Year(s) of Experience in the Industry
of the 2017 Survey with the 2015 Survey

Less than 3 years

Job Level 2015 2017

Managerial 0.4% 0.2%
(Partner/Principal/Director/
Chief Financial Officer/Senior Manager/
Financial Controller/Manager)

Supervisor/Senior 11.0% 12.0%
Clerk/Associate 70.2% 77.9%
Trainer/Teacher 28.9% 23.7%

2.26 The three highest percentages of the minimum requirement on year(s) of

experience of accounting personnel are shown in Table N.

Table N : Minimum Requirement on Year(s) of
Experience of Accounting Personnel

Year(s) of Experience

3 Years to 6 Years to
Less Than  Less Than Less Than 10 Years

Job Level 3 Years 6 Years 10 Years or Above Unspecified Total*
Managerial 23.0% 44.3% 19.9% 87.2%
(Partner/Principal/
Director/ Chief

Financial Officer
/Senior Manager/
Financial Controller/

Manager)
Supervisor/Senior 12.0% 64.7% 12.4% 89.1%
Clerk/Associate 77.9% 13.0% 7.5% 98.4%
Trainer/Teacher 23.7% 46.4% 22.2% 92.3%

*  The total percentage is not 100% because it only includes the three highest percentages of the minimum requirement on

year(s) of experience of accounting personnel.
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Distribution of Accounting Personnel
by Average Monthly Income Range
(Appendix 6 — Table 5)

2.27 Table O shows the distribution of accounting personnel by average monthly income range at different job levels. It should be noted that it is not the
intention of this survey to collect information on the income of accounting personnel and the following income data only serve to cross-check the reliability of
manpower data at various job levels.

Table O:  Number of Accounting Personnel by
Average Monthly Income Range by Job Level

Number of Employees
$8,000 $10,001 $20,001 $30,001 $40,001 $60,001 $80,001

Job Level Below to to to to to to to Above . Total
o $8.000 $10,000  $20,000 $30.000 $40.000 $60.000 $80,000  $100,000  $100,000  Unspecified (%)
Partner/Principal/ - - - 114 341 643 462 334 802 2 546 5242
Director/Chief Financial
Officer
Senior Manager/Financial - - 2 602 2103 2832 1014 1018 221 4276 12 068
Controller
Manager - - 178 567 2520 2235 220 46 - 3 845 9611
Sub-total of - - 180 1283 4964 5710 1696 1398 1023 10 667 26 921
Managerial Level ©) ©) (0.7%) 4.8%)  (184%)  (21.2%) (6.3%) (5:2%) (3.8%)  (39.6%) (100.0%)
Supervisor/ Senior - - 3224 9218 3366 513 - - - 7605 23 926
) ) (13.5%) (38.5%) (14.1%) (2.1%) ) ) ) (31.8%) (100.0%)
Clerk/ Associate 23 1 660 33311 2621 206 - - - - 14 725 52 546
(<0.1) (3.2%) (63.4%) (5.0%) (0.4%) (-) -) (-) -) (28.0%) (100.0%)
Trainer/Teacher - - - 17 204 269 112 129 36 87 854
) ) ) (2.0%) (23.9%) (31.5%) (13.1%) (15.1%) (4.2%) (10.2%) (100.0%)
Total 23 1 660 36 715 13 139 8740 6 492 1808 1527 1059 33 084 104 247
(<0.1%)  (1.6%) (35.2%) (12.6%) (8.4%) (6.2%) (1.7%) (1.5%) (1.0%) (31.7%) (100.0%)

Remarks: Total percentage may not equal 100% due to rounding.



Distribution of Accounting Personnel

By Average Age Range

(Appendix 6 — Table 6)

2.28 Table P shows the distribution of accounting personnel by average age range at

different job levels.

The majority of the accounting personnel at the job levels of

“Managerial”, “Supervisor/Senior” and “Trainer/ Teacher” ranged from 35 to 50 years old
whereas over 40% of Clerks/Associates were below 35.

Table P: Number of Accounting Personnel by
Average Age Range by Job Level

Number of Emplovees

Total
Job Level Below 35 35-50 Over 50  Unspecified (%)
Partner/Principal/ 74 1614 1936 1618 5242
Director/Chief
Financial Officer
Senior Manager/ 968 6 056 1475 3569 12 068
Financial Controller
Manager 870 5667 317 2757 9611
Sub-total of 1912 13 337 3728 7 944 26 921
Managerial Level (7.1%) (49.5%) (13.8%) (29.5%) (100.0%)
Supervisor/Senior 5386 11567 945 6 028 23 926
(22.5%) (48.3%) (3.9%) (25.2%) (100.0%)
Clerk/Associate 22 796 16 338 1 833 11579 52 546
(43.4%) (31.1%) (3.5%) (22.0%) (100.0%)
Trainer/Teacher 75 659 29 91 854
(8.8%) (77.2%) (3.4%) (10.7%) (100.0%)
Total 30169 41 901 6 535 25 642 104 247
(28.9%) (40.2%) (6.3%) (24.6%) (100.0%)
Remarks: Total percentage may not equal 100% due to rounding.
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Staff Turnover in the Past Twelve Months
(Appendix 6 — Table 7, Tables 7.1 to 7.4)

2.29 In the twelve months prior to the fieldwork of the 2017 Survey (observation
period), 8 039 accounting employees left their companies. During the same period, employers
recruited 7 973 accounting employees to fill the vacancies. Table Q below shows the staff
turnover statistics of the accountancy sector in the observation period. It indicated that for the
job level of Clerk/Associate, the number of recruits was the largest among the six job levels of
the accountancy sector (5 620 out of a total of 7 973 employees recruited).

Table Q:  Staff Turnover of the Accountancy Sector
in the Past Twelve Months

Number of Employees

Partner/
Principal/
Director/ Senior
Chief Manager/ Sub-total of
Staff Financial  Financial Managerial Supervisor/ Clerk/ Trainer/
Turnover Officer Controller Manager Level Senior Associate  Teacher Total
Number of 27 344 408 779 1519 5620 55 7973
Employees
Recruited
Number of 38 462 544 1044 1788 5167 40 8039
Employees
Left
Net Effect 1 118 -136 265 2269 453 15 .66
Increase/
Decrease
2.30 In the twelve months prior to the fieldwork of the 2017 Survey, the staff turnover

rate was 7.7% in 2017 which was lower than that of 13.0% in 2015. Table R below shows the
staff turnover of individual branches of the accountancy sector.

Table R : Staff Turnover in the
Past Twelve Months by Branch

Number of Employees Number of Employees Number Staff *
Branch Left (%) Recruited (%) of Employees  Turnover Rate
Accounting Firms 3485 (43.4%) 3242 (40.7%) 23 266 (15.0%)
Government Departments,
Non-governmental o o o
Organisations and 253 (3.1%) 399 (5.0%) 6122 (4.1%)
Statutory Bodies
Commerce and Services o o o
Establishments 4118 (51.2%) 4169 (52.3%) 69 600 (5.9%)
Industrial Establishments 183 (2.3%) 163 (2.0%) 5259 (3.5%)
All Branches# 8039 (100.0%) 7973  (100.0%) 104 247 (7.7%)
*  Staff Turnover Rate in a _ _No. of Employees Left in the Specified Period of Time
Specified Period of Time Average No. of Employees in the Specified Period of Time

The average no. of employees could be the no. of employees at the end of the specified period if the no. of employees is
stable throughout that specified period.
# Total percentage may not equal 100% due to rounding.
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2.31 Accounting personnel, who have had sufficient working experience in accounting
firms and got the professional designations, could change their jobs from accounting firms to
commercial/industrial firms. The staff turnover rate of the branch “Accounting Firms” was
15.0%. This branch recorded 1 053 vacancies which was the highest among the four branches.
The staff turnover rate of the branch “Commerce and Services Establishments” was the second
highest (5.9%) among the four branches, of which 406 vacancies were recorded at the date of
survey.

2.32 Table S shows the average period of employment of resigned employees before
they left the company. About 63.3% of the employees had been employed for a period of less

than three years before they left the company.

Table S: Average Period of Employment of
Resigned Employees before Leaving the Company
Number of Year(s)
1 Year to 3 Yearsto 5 Yearsto
Less Than Less Than Less Than Less Than 10 Years Total
Job Level 1 Year 3 Years 5 Years 10 Years or Above Unspecified (%)
Managerial 112 210 152 316 224 30 1 044
(Partner/Principal/ (10.7%) (20.1%) (14.6 %) (30.3%) 21.5%) 2.9%) (100.0%)
Director/Chief
Financial Officer/
Senior Manager/
Financial Controller/
Manager)
Supervisor/Senior 167 634 457 396 90 44 1788
(9.3%) (35.5%) (25.6%) 22.1%) (5.0%) 2.5%) (100.0%)
Clerk/Associate 1382 2 561 242 422 339 221 5167
(26.7%) (49.6%) 4.7%) (8.2%) (6.6%) 4.3%) (100.0%)
Trainer/Teacher 11 8 2 10 9 - 40
27.5%) (20.0%) (5.0%) (25.0%) 22.5%) ) (100.0%)
Total 1672 3413 853 1144 662 295 8 039
(20.8%) (42.5%) (10.6%) (14.2%) (8.2%) (3.7%) (100.0%)

Remarks: Total percentage may not equal 100% due to rounding.
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2.33

In the past twelve months, 5 935 or 74.4% of the new recruits came from an
accounting position of other companies. Only 375 recruits or 4.7% of the total number of
recruits were employed from a non-accounting position of other companies. In addition, there
were 1 175 qualified accountants out of these 7 973 recruits.

Table T : Number of Recruits in the
Past Twelve Months by Source
Partner/
Principal/
Director Senior
Chief =~ Manager/
Financial Financial Supervisor/  Clerk/ Trainer/ Total
Source Officer Controller Manager Senior Associate  Teacher (%)*
(a) From an accounting 18 295 312 1397 3 864 49 5935
position of another (74.4%)
company
(b) From a non-accounting - 18 57 59 240 1 375
position of another 4.7%)
company
(¢) From a college/school
direct
(i) Graduate of - - 2 11 1280 4 1297
university degree or (16.3%)
above
(il) Sub-degree holder - - 1 - 112 - 113
(HD/AD/D/HC/C or (1.4%)
equivalent)
(iii) Secondary school - - - - 16 - 16
leaver or below (0.2%)
(d) Other sources 9 24 31 32 8 - 104
(1.3%)
(e)  Sources unclassified - 7 5 20 100 1 133
(1.7%)
Total 27 344 408 1519 5620 55 7973
(%)* (0.3%) (4.3%) (51%) (19.1%) (70.5%) 0.7%) (100.0%)
No. of Qualified Accountants 27 255 260 504 111 18 1175
Recruited in the Past 12 (100.0%) (74.1%) (63.7%) (33.2%) (2.0%) (32.7%) (14.7%)

Months *

* As a percentage of the total number of recruits and the total percentage may not equal 100% due to rounding.
# As a percentage of the total number of recruits at the same job level.
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2.34 On the other hand, employers mainly employed local personnel to fill the
vacancies where the percentage was 91.6%. Only 670 recruits or 8.4% of the total number of
recruits were not employed locally or employers did not specify the geographic origin.

Table U : Number of Recruits in the
Past Twelve Months by Geographic Origin

Partner/
Principal/
Director Senior
Chief Manager/
Financial Financial Supervisor/  Clerk/ Trainer/ Total
Geographic Origin Officer  Controller Manager Senior Associate  Teacher (%)*
(a) Hong Kong 6 263 297 1316 5387 34 7303
(91.6%)
(b) The mainland of China - 1 4 5 84 2 96
1.2%)
(c) Macau - - - 1 12 - 13
0.2%)
(d) Taiwan - - - - 1 - 1
(<0.1%)
(e) Other places 1 5 3 10 14 4 37
(0.5%)
(f)  Sources unclassified 20 75 104 187 122 15 523
(6.6%)
Total 27 344 408 1519 5620 55 7973
(%)* (0.3%) (4.3%) B51%) (19.1%) (70.5%) 0.7%) (100.0%)

* As a percentage of the total number of recruits and the total percentage may not equal 100% due to rounding.
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2.35

Concerning new recruits whose geographic origin was the mainland of China as

shown in the previous paragraph, 69.8% of them had obtained their first qualification
(certificate or above) from the mainland of China.

Table V :

Place of origin of the first qualification (certificate or above)
acquired by new recruits from the mainland of China

Partner/
Principal/
Director Senior
Chief Manager/
Financial ~ Financial Supervisor/  Clerk/ Trainer/ Total
Geographic Origin Officer Controller Manager Senior Associate Teacher (%)*
(a) The mainland of China - 1 4 3 57 2 67
(69.8%)
(b) Hong Kong - - - 1 22 - 23
(24.0%)
(¢) Europe/North America - - - 1 5 - 6
(6.3%)
(d) Other places - - - - - - -
O]
(e) Sources unclassified - - - - - - -
O]
Total - 1 4 5 84 2 96
(Yo)* () (1.0%) (4.2%) (52%) (87.5%) (2.1%) (100.0%)

* As a percentage of the total number of recruits and the total percentage may not equal 100% due to rounding.
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Number of Internal Promotions in the Past Twelve Months
(Appendix 6 — Table 8)

2.36 There were 2 594 (2.5% of 104 247 persons engaged in the accountancy sector)
accounting employees promoted within the establishments in the accountancy sector. The
number of internal promotions from various job levels is summarised in Table W below. It
indicated that organisations had a tendency to fill managerial positions by internal promotions,
e.g. 74.8% of Partner/Principal/Director/Chief Financial Officer positions were taken up by
Manager/Senior Manager/Financial Controller and 61.8% of Manager positions were taken up
by Supervisor/Senior via internal promotion.

Table W: Number of Internal Promotions of the
Accountancy Sector in the Past Twelve Months

Percentage of
No. of Internal

No. of Internal Total No. of Promotions to
Job Level Promotions Recruits* Total No. of Recruits
From Manager/Senior 80 107 74.8%
Manager/Financial
Controller to
Partner/Principal/Director/
Chief Financial Officer
From Manager to 200 544 36.8%
Senior Manager/
Financial Controller
From Supervisor/Senior 659 1 067 61.8%
to Manager
From Clerk/Associate 1462 2 981 49.0%
to Supervisor/ Senior
From Others to 193 5813 3.3%
Clerk/Associate
From Others to 0 55 0.0%
Trainer/Teacher
Total 2594 10 567 24.5%

*  Total number of recruits is equal to the summation of the number of internal promotions and the number of
employees recruited as shown in Table Q.
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Part-time Accounting Employees
Employed in the Accountancy Sector
(Appendix 6 — Table 9)

2.37 In the 2017 Survey, 1 616 part-time accounting employees were employed in the
accountancy sector to help full-time accounting employees perform accounting related
functions. Table X shows the statistics of part-time accounting employees in 2017 and 2015.
The number of part-time accounting employees has decreased from 2 770 in 2015 to 1 616 in
2017 where the percentage decrease was 41.7%. The 2017 Survey revealed that at managerial
level, the number of part-time employees has decreased from 219 in 2015 to 66 in 2017. In
addition, the number of part-time at Clerk/Associate levels has decreased from 2 449 in 2015 to
1 483 in 2017 whereas Supervisor/Senior has decreased from 96 in 2015 to 61 in 2017.

Table X:  Comparison of Part-time Accounting Employees in 2015 and 2017

2015 2017 Changes of
Part-time
Full-time Part-time Full-time Part-time Employees
Accounting  Accounting  Accounting  Accounting Increase
Job level Employees _Employees _Employees _Employees  (Decrease)
Partner/Principal/Director/ 4483 179 5242 24 - 155
Chief Financial Officer
Senior Manager/ 11218 1 12 068 39 38
Financial Controller
Manager 8530 39 9611 3 -36
Sub-total of 24 231 219 26 921 66 -153
Managerial Level
Supervisor/Senior 21971 96 23 926 61 -35
Clerk/Associate 56 153 2 449 52 546 1433 - 966
Trainer/Teacher 813 6 854 6 0
Total 103 168 2770 104 247 1616 -1154
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Wastage
(Appendix 6 — Table 7, Tables 7.1 to 7.4)

2.38 During the observation period, 1 478 accounting personnel were reported to have
either left the accounting field (including retrenchment), emigrated, relocated workplace,
retired, repatriated or gone on to further studies as shown in Table Y. The wastage of 1 478
persons represented 1.4% of the manpower demand of 105 851 in 2017. However, it is
expected that the wastage rate could be higher if the 860 accounting personnel who had
resigned for “Other Reasons” and “Reasons Unknown” were taken into account.

Table Y : Number of Accounting Personnel who Left the
Accountancy Sector in the Past Twelve Months

Reason Number of Employees who Left
Taking up another accounting 5057
position in Hong Kong
Taking up a non-accounting 840 N\
position in Hong Kong
Emigration 22
Repatriation 106
Relocation of workplace 22 > 1478
Retirement 378
Further studies 66
Retrenchment” 44/
Other reasons* 367 (excluding
those initiated
Reasons unknown 493 by the
company)
Total 7 395
Manpower Demand in 2017 105 851

# Based on the experience in previous surveys, most of the employees who left
the company due to retrenchment might not join the accountancy sector
again.

*  Other reasons include health problems, taking care of the family and personal
reasons, etc.
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2.39 Table Z shows the breakdown of the reasons for taking up a non-accounting
position in Hong Kong. 840 (11.4%) of the 7 351 (7 395 - 44) resignations left the accounting
field for better working conditions/prospects. Details of the staff turnover statistics of
individual branches are given in Tables 7.1 to 7.4 of Appendix 6.

Table Z : Reasons for Taking up a Non-Accounting
Position in Hong Kong

Number of
Reason Resignations  (Percentage)
Better working hours 28 (3.3%)
Better remuneration package 665 (79.2%)
Better prospects 124 (14.8%)
Others* 23 (2.7%)
Total** 840 (100.0%)

*  Others include pursuing personal interest in other fields, etc.

** Total percentage may not equal 100% due to rounding.
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Staff to be Recruited by Education Level
(Appendix 6 — Table 10)

2.40
level.

Table AA shows the estimated number of employees to be recruited by education
Generally speaking, managerial staff and trainer/teacher were normally required to

possess a University Degree or above. However, as a certain number of respondents did not
give information for this part, readers of this report should exercise due care when they

examine the findings of Table AA.

Table AA :

by Type of Education Level

Number of Staff to be Recruited in the Next 24 Months

Number of Employees

Graduate of No. of
University Sub-degree Holder Secondary Qualified
Degtree (HD/AD/D/HC/C School Leaver Total Accountants
or Above or Equivalent) or Below Unspecified (%)* (%)*
Partner/Principal/ 34 - - - 34 19
Director/Chief
Financial
Officer
Senior Manager/ 33 - - - 33 22
Financial
Controller
Manager 150 1 - - 151 105
Sub-total of 217 1 - - 218 146
Managerial (99.5(%)) (0.50/0) - - (100.0(%)) (67.0(%))
Level
Supervisor/Senior 663 63 1 - 727 326
(91.2%) (8.7%) (0.1%) - (100.0%) (44.8%)
Clerk/Associate 1652 162 174 - 1988 30
(83.1%) (8.1%) (8.8%) - (100.0%) (1.5%)
Trainer/Teacher 4 - - - 4 3
(100.0%) - - - (100.0%) (75.0%)
Total 2536 226 175 - 2937 505
(%)* (86.3%) (7.7%) (6.0%) - (100.0%) (17.2%)

* As a percentage of the total number of staff to be recruited in the job level and the total percentage may not equal 100% due to rounding.

36



Recruitment Difficulties
(Appendix 6 — Tables 11 to 12, 12.1 to 12.4)

2.41

The 2017 Survey revealed that among a total of 24 451 establishments

(838 establishments out of a total of 24 451 establishments did not answer the question on
“recruitment difficulties”) in the accountancy sector, the majority of the establishments had not
tried to recruit employees to fill vacancies in the twelve months prior to the fieldwork of the
2017 Survey.

242

Table AB shows the number of establishments which encountered recruitment

difficulties in the twelve months prior to the fieldwork of the 2017 Survey. 0.3% of the
establishments experienced difficulties in recruiting senior manager/ financial controller and
supervisor/ senior and for clerical staff, the percentage was 3.6%.

Table AB: Number of Establishments Encountered
Recruitment Difficulties in the Past Twelve Months

Number of Establishments (%)

Partner/ Senior
Principal/ Manager/
Recruitment Director/ Chief Financial Supervisor/ Clerk/ Trainer/
Difficulties  Financial Officer Controller Manager Senior Associate Teacher
Yes 15 (0.1%) 65 (0.3%) 34 (0.1%) 63 (0.3%) 879 (3.6%) 2 (<0.1%)
No 6 (<0.1%) 175 (0.7%) 109 (0.4%) 656 (2.7%) 1740 (7.1%) 7 (<0.1%)
Have not
recrmted 23592 (96.5%) 23373 (95.6%) 23470  (96.0%) 22894  (93.6%) 20994  (85.9%) 23604 (96.5%)
or tried to
recruit
Refusal 838 (3.4%) 838 (3.4%) 838 (3.4%) 838 (3.4%) 838 (3.4%) 838 (3.4%)
cases
Total 24451  (100.0%) 24451  (100.0%) 24451  (100.0%) 24451 (100.0%) 24451 (100.0%) 24451 (100.0%)
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2.43 Employers who had encountered recruitment difficulties reported that the main
reasons of recruitment difficulties were “lack of candidates with relevant experience and
training” and “working conditions/remuneration package could not meet recruits’
expectations”. The ratios of these two reasons to the total figure were 35.9% and 56.7%
respectively. Moreover, 2.3% of the employers reported that the reasons of recruitment
difficulties were “insufficient accounting graduates from tertiary institutions”. Table AC
shows the reasons of recruitment difficulties and their respective percentages.

Table AC: Reasons of Recruitment Difficulties
in the Past Twelve Months

Job Level
Partner/
Principal/
Director/ Senior
Chief Manager/
Financial  Financial Supervisor/ Clerk/ Trainer/

Reason Officer Controller ~Manager Senior Associate  Teacher Total**
Insufficient - - - 2 28 - 30

accountancy (2.3%)

graduates from

tertiary institutions
Lack of candidates 15 63 30 51 311 2 472

with relevant (35.9%)

experience and

training
Working conditions/ 15 8 13 31 677 1 745

remuneration (56.7%)

package could not

meet recruits’

expectations
Other reasons* - - 2 3 62 - 67

(5.1%)

Total** 30 71 45 87 1078 3 1314

23%)  (54%)  (3.4%) (6.6%)  (82.0%) (0.2%)  (100.0%)

*  Other reasons include “work place too far from home” and “lack of candidates with positive working
attitude”, etc.

** Total percentage may not equal 100% due to rounding.
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Number of Hong Kong Accounting Employees
Having to Work in the mainland of China
(Appendix 6 — Table 13)

2.44 The 2017 Survey revealed that there were 5 059 accounting employees who had
to work in the mainland of China during the survey period. Of these, 61 (1.2%) were on
stationed basis and 4 998 (98.8%) were on travelling basis. The comparison of the figures in
2015 and 2017 is summarised in Table AD. As shown in the table, the number of Hong Kong
accounting employees having to station in the mainland of China because of operational needs
has decreased by 868 persons, representing a decrease of 93.4% in comparison with 929
persons in 2015. During the same period, the number of Hong Kong accounting employees
who participated in mainland operations on travelling basis has decreased by 1 421 persons, or
22.1% when compared with 6 419 persons in 2015. The accounting personnel on travelling
basis were mainly to support the operations of the company in the mainland of China.

Table AD: Comparison of the Number of Hong Kong Accounting Employees
Having to Work in the mainland of China in 2015 and 2017

Number of Employees

Changes
Working Mode 2015 2017 % Increase (Decrease)
Stationed Basis 929 61 (868)
12.6% 1.2% (93.4%)
Travelling Basis 6419 4 998 (1421)
87.4% 98.8% (22.1%)
Total 7 348 5059 (2 289)
100.0% 100.0% (31.2%)
2.45 Employers were also requested to estimate the number of employees to be

stationed or travelled to the mainland of China because of operational needs in January 2019.
The forecast is shown below:

Projected Number of Employees

Working Mode In January 2019
Stationed Basis 61
Travelling Basis 5422
Total 5483
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Effects of Mainland Operations
on Hong Kong Accounting Employees
(Appendix 6 — Table 14)

2.46 The 2017 Survey revealed that 1 332 additional accounting employees were to be
recruited as a result of mainland operations. Employers further reported that 635 existing
accounting employees had to be trained for the purpose of handling operations in the mainland
of China. Because of the close business relationship between the Mainland and Hong Kong,
there was an increase in the demand for additional accounting employees. Meanwhile, there
was a drop in the number of existing employees to be trained for mainland operations. It might
be due to the fact that some of the employees had been fully trained to cope with the mainland
operations in previous years. The comparison of the effects of mainland operations on Hong
Kong accounting employees in 2015 and 2017 is summarised in Table AE.

Table AE: Comparison of the Effects of Mainland Operations
on Hong Kong Accounting Employees in 2015 and 2017

Number of Employees

Changes
Effects 2015 2017 Increase (Decrease)
Additional Accounting Employees 512 1332 820
Need to be Recruited 160.2%
Number of Existing Accounting Employees 2233 635 (1598)
to be Trained for Mainland Operations (71.6%)
2.47 Employers were also requested to estimate the number of additional employees to

be recruited and the number of existing employees to be trained to deal with operations in the
Mainland in January 2019. The forecast is shown as follows:

Effects Projected Number of Employees in January 2019
Additional Accounting Employees 1367
Need to be Recruited
Number of Existing Accounting Employees 702

to be Trained for Mainland Operations

Total 2 069
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Moving of the Accounting Function Out of Hong Kong

(Appendix 6 — Tables 15 to 16)

2.48 In the 2017 Survey, employers were asked whether the accounting related
functions of their establishments had been moved to subsidiaries/affiliates outside Hong Kong
and the percentage of the number of accounting employees working in subsidiaries/affiliates
outside Hong Kong as a result of the movement of the accounting function. It is shown that
32 495 establishments or 99.3% of a total of 32 724 establishments did not move their
accounting function outside Hong Kong. Details of the survey findings are summarised in

Table AF.
Table AF:  Movement of the Accounting Function
Outside Hong Kong in the Accountancy Sector
Number of Establishments (%)*
Unspecified/
Branch Yes No Refusal Cases Total
Accounting Firms - (0.0%) 2434  (97.7%) 57 (2.3%) 2491 (100.0%)
Government Departments, - (0.0%) 39 (95.1%) 2 (4.9%) (100.0%)
Non-governmental
Organisations and
Statutory Bodies
Commerce and Services 1 (<0.1%) 26 609 (99.4%) 166  (0.6%) 26776 (100.0%)
Establishments
Industrial Establishments 1 (<0.1%) 3413  (99.9%) 2 (0.1%) 3416 (100.0%)
Total** 2 (<0.1%) 32495 (99.3%) 227 (0.7%) 32724 (100.0%)*

*ok

As a percentage of the total number of establishments in the same branch.

As a percentage of the total number of establishments. Total percentage may not equal 100% due to rounding.

This figure of the total number of establishments is different from the total number of establishments in previous paragraphs as this

figure also includes companies without technical manpower. As a result of the movement of accounting function to subsidiaries/
affiliates outside Hong Kong, some companies may no longer have accounting employees.

Percentage of the No. of Accounting

Number of Establishments

Employees Transferred to Work in Mainland
Subsidiaries/Affiliates outside Hong Kong of China Macau Taiwan Other places Total
<10% 1 - - - 1
10% - 30% - - - - -
31% - 50% - - - - -
> 50% - - - - -
Total* 1 0 0 0 1
(100%) (0.0%) (0.0%) (0.0%) (100%)
Remarks: The total number of establishments did not include 1 refusal/unspecified case.
2.49 As shown in Table AF, 2 respondents reported that they had moved their

accounting function out of Hong Kong.
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Outsourcing of Accounting Related Functions

(Appendix 6 — Table 17)

2.50

In the 2017 Survey, employers were asked whether the accounting related

functions of their establishments had been outsourced to local companies or companies outside
Hong Kong. Details of the survey findings are summarised in Table AG.

Table AG: Outsourcing of Accounting Related Functions

to Local Companies or Companies Outside Hong Kong

Number of Establishments (%)

Mainland Other Not
Branch Hong Kong China Macau Taiwan Places Applicable  Unspecified Total
Accounting Firms - - - - - 2434 - 2434
Government 1 - - - - 38 - 39
Departments,
Non-governmental
Organisations and
Statutory Bodies
Commerce and 4438 61 - - - 22110 1 26 610
Services
Establishments
Industrial 612 - - - - 2736 66 3414
Establishments
Total* 5051 61 0 0 0 27 318 67 32497
(15.5%) (0.2%) (0.0%) (0.0%) (0.0%) (84.1%) (0.2%) (100.0%)

* Total percentage may not equal 100% due to rounding.

Remarks: The total number of establishments did not include 227 refusal cases.

2.51

It indicated that out of a total of 5 112 establishments that had outsourced

accounting related functions to other companies in Hong Kong, the mainland of China or other
places, 5 051 establishments chose local companies as the service provider.
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Estimated Percentage of Training and Total Training Hours Provided by
External Course Providers in the Next Twelve Months
(Appendix 6 — Table 18)

2.52 The 2017 Survey revealed that some establishments would sponsor their
employees to take part in training programmes provided by external course providers in the
next twelve months. Detailed figures are shown in Table AH. For all job levels except
“Trainer/Teacher”, the number of establishments fully relied on training programmes provided
by external course providers was more than the number of establishments sourcing out only
part of their staff training functions to external course providers. It should be noted that for
establishments which did not sponsor employees to attend external training programmes might
or might not provide in-house training to their employees as this survey did not ask for this
piece of information. In addition, the majority of establishments would provide a total of less
than 50 training hours to their employees.

Table AH: Estimated Percentage of Training Provided by
External Course Providers in the Next Twelve Months

Number of Establishments

Job Level 0% >0% -24% >24%-49% >49% - 74% >74% - <100% 100%
Partner/Principal/ 6 696 183 35 53 74 1405
Director/Chief Financial Officer/

Senior Manager/
Financial Controller/
Manager
Supervisor/Senior 8 554 243 44 18 60 791
Clerk/Associate 17 594 238 49 38 70 1247
Trainer/Teacher 172 9 1 4 25 11
Estimated Total Training Hours* Provided by External Course Providers in the Next Twelve Months

Number of Establishments

Job Level >0-10 >10-50 >50 - 100 >100-200 >200 - 1000 >1000
Partner/Principal/ 206 1281 87 60 4 1

Director/Chief Financial Officer/
Senior Manager/
Financial Controller/

Manager

Supervisor/Senior 372 563 79 4 2
Clerk/Associate 667 719 48 66 9
Trainer/Teacher 2 46 - 2 -

* As quite a number of respondents did not provide the estimated total number of training hours, readers of this report should be mindful of this
when they interpret the information.
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Comparison of Training Expenses of the Previous Year
and Training Budget for the Next Year
(Appendix 6 — Tables 19 to 20)

2.53 For in-house training, the 2017 Survey revealed that 22 626 (94.6% of 23 921)
establishments had kept their staff training expenses more or less the same in 2015 and 2016.
87 (0.4% of 23 921) establishments reported that they had increased their staff training
expenses in 2016. For external training, the result revealed that 22 487 (94.0% of 23 921)
establishments had maintained their staff training expenses more or less the same in 2015 and
2016 while 224 (0.9% of 23 921) establishments reported that they had increased their staff
training expenses in 2016. Details of the changes are summarised in Table Al

Table AI:  Comparison of Training Expenses

in 2015 and 2016
In-house Training External Training
Training Expenses Number of Number of
0f 2016 vs 2015 Establishments  (Percentage)*  Establishments  (Percentage)*
No Change 22 626 (94.6%) 22 487 (94.0%)
lereaseby  >50% o <01%) 4 (<01%)
>20% - 50% 9 (<0.1%) 9 (<0.1%)
>10% - 20% 5 (<0.1%) 28 (0.1%)
5% -10% 49 (0.2%) 142 (0.6%)
<5% 23 (0.1%) 41 (0.2%)
© Subtotal 7 04%) 24 0.9%)
Decrease by > 50% - Q) - )
>20% - 50% - ©) - )
>10% - 20% 1 (<0.1%) 1 (<0.1%)
5% -10% 1 (<0.1%) 1 (<0.1%)
<5% - () 2 (<0.1%)
© Subtotal %) £ (<0.1%)
Unspecified/Refusal Cases 1206 (5.0%) 1206 (5.0%)
Total 23 921* (100.0%) 23 921* (100.0%)

*  Total percentage may not equal 100% due to rounding.
#  This figure of total number of establishments is different from the total number of establishments in previous paragraphs

as it does not include companies which only have part-time employees. As reported by respondents, these companies
would not provide part-time employees with training resources.
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2.54 With regard to in-house training budget for 2017, survey findings showed that
22 594 (94.5% of 23 921) establishments had planned to maintain the same training budget for
2017 when compared with the expenses in 2016. For the budget of external training, 22 499
(94.1% of 23 921) establishments had planned to maintain the same training budget for 2017
when compared with the expenses in 2016. Table AJ shows the statistics reflected by the 2017
Survey.

Table AJ: Comparison of Training Budget for 2017
with Training Expenses of 2016

In-house Training External Training
Training Budget of 2017 vs Number of Number of
Training Expenses of 2016 ~ Establishments = (Percentage)*  Establishments  (Percentage)*
No Change 22 594 (94.5%) 22 499 (94.1%)
ncreaseby  >50% 15 (01%) 20 (0.1%)
>20% - 50% 18 (0.1%) 14 (0.1%)
>10% - 20% 15 (0.1%) 34 (0.1%)
5% -10% 44 (0.2%) 129 (0.5%)
<5% 27 (0.1%) 17 (0.1%)
 Sub-total m ©05%) 214 (0.9%)
Decrease by > 50% - ) - )
>20% - 50% - Q) - )
>10% - 20% - ) - )
5% -10% 2 (<0.1%) 2 (<0.1%)
<5% - ) - )
 Sub-total ? <01%) : (<0.1%)
Unspecified/Refusal Cases 1206 (5.0%) 1206 (5.0%)
Total 23 921* (100.0%) 23 921* (100.0%)

*  Total percentage may not equal 100% due to rounding.

#  This figure of total number of establishments is different from the total number of establishments in previous paragraphs
as it does not include companies which only have part-time employees. As reported by respondents, these companies
would not provide part-time employees with training resources.

2.55 119 (0.5% 023 921) and 214 (0.9% of 23 921) establishments indicated that they
would increase their in-house and external staff training budget respectively at various ranges
for 2017. The majority of establishments would not reduce their staff training expenses as the
training function is important in manpower development and employers in the accountancy
sector are willing to continue providing employees with effective training and development
programmes.
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Types/Topics of Training

for Manpower Development

(Appendix 6 — Table 21, Tables 21.1 to 21.4)

2.56 In the 2017 Survey, employers were asked to give ideas on the training
types/topics which were important to the manpower development of the accountancy
sector. The overall top five types/topics of training for various job levels listed in the order of
the number of times chosen by employers are summarised in Tables AK to AP. For the
types/topics of training by branch and by job level, they are shown in Tables 21.1 to 21.4 of

Appendix 6 of this report.

Table AK:

A

Table AL:

A A

Table AM:
1
2.
3.
4
5

Table AN:

A e

Types/Topics of Training for Partners/Principals/Directors
/Chief Financial Officers

Updates of Accounting Standards
Auditing

Company Law and Practice
Financial Accounting
Accrued-based Accounting

Types/Topics of Training for Senior Managers/
Financial Controllers

Financial Accounting

Updates of Accounting Standards
Strategic Management

Cost and Management Accounting
Problem Solving & Decision Making

Types/Topics of Training for Managers

Updates of Accounting Standards
Coaching & Counselling

Time Management

Financial Accounting

Strategic Management

Types/Topics of Training for Supervisors/Seniors

Updates of Accounting Standards
Financial Accounting

Time Management

Performance Management
Financial Management
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Table AO: Types/Topics of Training for Clerks/Associates

Information Systems Application Skills
Updates of Accounting Standards

1
2
3. Cross-exposure to Other Accounting Functions
4 Financial Accounting

5

English Writing

Table AP: Types/Topics of Training for Trainers/Teachers

Updates of Accounting Standards
Financial Accounting

1
2.
3. Business Law
4 Economics and Statistics
5

Cost and Management Accounting
2.57 Generally speaking, “Updates of Accounting Standards”, “Financial Accounting”
and “Strategic Management” are important training types/topics for managerial staff.

“Updates of Accounting Standards” and “Financial Accounting” etc. are crucial to
Supervisors/Seniors, Clerks/Associates and Trainers/Teachers.
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Incentives to Encourage Employers
to Provide Training to Their Employees
(Appendix 6 — Table 22)

2.58 In the 2017 Survey, employers were requested to suggest means to encourage
establishments to provide training to their employees. Survey findings showed that
“reimbursement of course fees to employers”, “provision of subsidy to employers” and
“government loan/grant to employers” were the incentives to encourage employers to invest in
staff training function. The percentages of the number of establishments suggested the above
three means were 52.7%, 51.7% and 25.5% respectively.
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6%

Forecast of Manpower in 2019
(Appendix 6 — Table 1)

2.59

Employers were asked to forecast their manpower in 2019 in the 2017 Survey. The forecast number of employees in January 2019 was
106 264 or an increase of 413 persons (0.4%) when compared with the manpower demand of 105 851 persons in January 2017. Table AP shows the
distribution of manpower forecast in the four branches.

Table AQ : Forecast of Manpower in 2019

by Branch by Job Level
Manpower Demand
Partner/Principal/Director/ Senior Manager/
Branch Chief Financial Officer Financial Controller Manager Sub-total of Managerial Level Supervisor/Senior Clerk/Associate Trainer/Teacher Total
Increase Increase Increase Increase Increase Increase Increase Increase
2017 2019 | (Decrease) | 2017 2019 | (Decrease) 2017 2019 (Decrease) 2017 2019 (Decrease) 2017 2019 | (Decrease) | 2017 2019 (Decrease) 2017 2019 | (Decrease) | 2017 2019 | (Decrease)
Accounting 4198 4202 4 19731 1972 -1f 2709 2716 7] 8880| 8890 10 5597 5681 84| 9738 10005 267 104 104 0 24319 24680 361
Firms 0.1% -0.1% 0.3% 0.1% 1.5% 2.7% 0.0% 1.5%
Government 95 95 0 613 613 0 414 417 31 1122 1125 3 1595 1 605 10| 3170f 3169 -1 357 357 0| 6244 6256 12
Departments, 0.0% 0.0% 0.7% 0.3% 0.6% <-0.1% 0.0% 0.2%
Non-governmental
Organisations and
Statutory Bodies
Commerce 926 926 0] 9205 9204 -1 6133 6137 4| 16 264| 16 267 3] 15837] 15852 15| 37 506( 37 532 26 399 399 0 70 006 70 050 44
and Services 0.0% <-0.1% 0.1% <0.1% 0.1% 0.1% 0.0% 0.1%
Establishments
Industrial 42 42 0 321 321 0 470 472 2 833 835 21 12701 1270 0 3179 3173 -6 - - -| 5282 5278 -4
Establishments 0.0% 0.0% 0.4% 0.2% 0.0% -0.2% - -0.1%
All Branches 5261 5265 4| 12112 12110 =21 9726] 9742 16| 27 099( 27 117 18] 24299| 24408 109| 53593( 53879 286 860 860 0 105 851 106 264 413
0.1% <-0.1% 0.2% 0.1% 0.4% 0.5% 0.0% 0.4%




2.60 Employers forecasted that the total number of accounting personnel would
increase from 105 851 in 2017 to 106 264 in 2019, representing a growth rate of 0.4%.
Because of the uncertainty in the business outlook of the global economy, many employers
were quite conservative in estimating their manpower needs in 2019. Therefore, a modest
manpower growth rate was reported.

2.61 The forecast manpower demand of 106 264 means that employers expected the
net demand for accountancy manpower in the next 24 months to be 2 017 persons:

Forecast manpower demand in January 2019 106 264
Current manpower demand in January 2017 105 851
Forecast net increase 413
Add: Inputs to fill existing vacancies in 2017 1 604

Total 2017

Projection of Manpower
(Appendix 6 — Table 1)

2.62 Employers were requested to forecast their manpower requirements for the next
24 months by job level. Details of the forecast are summarised as follows:

Manpower Demand Forecast Manpower
in 2017 Demand in 2019 Growth (%)

Partner/Principal/Director/
Chief Financial Officer > 261 > 265 4 0.1%
Senior Manager/ o
Financial Controller 12112 12110 2 <0.1%
Manager 9726 9742 16 0.2%
Sub-total of o

Managerial Level 27099 27117 18 0.1%
Supervisor/Senior 24 299 24 408 109 0.4%
Clerk/Associate 53593 53 879 286 0.5%
Trainer/Teacher 860 860 0 0.0%

Total 105 851 106 264 413 0.4%
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2.63 In accordance with employers’ forecast, manpower projections are then translated
into projected additional manpower requirements for 2019 by job level as shown in Table AR
below.

Table AR:  Projected Additional Manpower Requirements for 2019
(Based on Employers’ Forecast)

Projected Additional
Employers’ Forecast Manpower Requirements for 2019
Job Level
Managerial 18
Supervisor/Senior 109
Clerk/Associate 286
Trainer/Teacher 0
Sub-total 413
Replacement for Wastage™
Estimated at 1.4%" of the Manpower Demand 1482
of 105 851 in 2017
Estimated at 1.4%" of the Manpower Demand 1485
of 106 057%in 2018
Total 3380

*  Wastage refers to those employees who left the accountancy field due to retrenchment, retirement, emigration, relocation of
workplace, repatriation, further studies or taking up a non-accounting position in Hong Kong. Establishments have to
recruit staff as a replacement for the wastage.

~  The wastage rates are derived from Table Y and assumed to be constant from 2017 to 2019.

# The manpower demand of 2018 is projected according to the growth rate derived from the employers’ forecast number of
employees in 2019 with the assumption that the annual growth rate is constant from 2017 to 2019.

2.64 Table AR shows that in 2019, the accountancy sector would need to recruit 3 380
accounting employees to cope with the demand resulting from manpower growth and replacing
those leaving the sector permanently because of retrenchment, retirement, emigration,
relocation of workplace, repatriation, further studies and taking up a non-accounting position in
Hong Kong.
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Manpower Projection for 2018-2022 by the Labour Market Analysis Method

2.65

methods are summarised as follows:

Besides employers’ forecast, the Labour Market Analysis (LMA Method) and the
Adaptive Filtering Method (AFM) can also be used to project the manpower of the
accountancy sector for the years 2018-2022. A detailed description of the LMA Method is
given in Appendix 7. The projected manpower requirements for 2018-2022 using the two

Table AS:  Projected Manpower for 2018-2022
Year Manpower | Projected (LMA) Projected (AFM) Projected (EF)
Demand
2017 105 851
2018 106 500 (+0.6%%*) | 106 285 (+0.4%*)
2019 107 194 (+0.7%**) | 106 629 (+0.3%**) | 106 264 (+0.4%*)
2020 107 868 (+0.6%**) | 106 909 (+0.3%**)
2021 108 528 (+0.6%**) | 107 138 (+0.2%**)
2022 109 173 (+0.6%**) | 107 323 (+0.2%**)

* as percentage change vs manpower demand in 2017
** as percentage change vs projected manpower in previous year

LMA: Labour Market Analysis
AFM: Adaptive Filtering Method
EF: Employers’ Forecast at the date of the survey
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2.66 The Adaptive Filtering Method uses historical manpower data to project the
manpower requirements for future years. This method does not take into account qualitative
factors which may have impacts on manpower. Both LMA and AFM methods show an
increasing manpower trend for 2018-2022 while the forecast of manpower growth reported by
employers in the 2017 Survey was 0.4% that the additional manpower for the industry in 2019
are 413 employees. The LMA approach has the advantage of objectivity and allows interim
manpower projection updates when economic indicators become available. The AFM
approach is based on historical pattern in manpower series to extrapolate the future, assuming
all other variables remain unchanged whereas employers’ forecast is based on personal guess
and industry experience of the respondents who predicted a moderate growth in 2019. In
previous surveys, the LM A was used to project the manpower requirements for the industry. In
accordance with the manpower projection derived from the LMA method, the projected
additional manpower requirements for 2019 have been worked out and shown in Table AT
below.

Table AT:  Projected Additional Manpower
Requirements for 2019 (LMA Method)

Projected

Manpower Manpower Projected Additional

Manpower Projection Projection Additional Manpower
Demand for 2018 for 2019 Employees Replacement Requirements

Job Level in 2017 (LMA Method)* (LMA Method)* for 2019 for Wastage” for 2019

(a) (b) (c) (=@ -@ (=laHb)]x1.4% (H=(d)t(e)
Managerial 27099 27503 27 682 583 764 1347
Supervisor/Senior 24299 24 443 24 602 303 682 985
Clerk/Associate 53593 53682 54 032 439 1502 1941
Trainer/Teacher 860 872 878 18 24 42
Total 105 851 106 500 107 194 1343 2972 4315

#  The projected number of employees at the four job levels are derived from the projected manpower demand in 2018 and 2019 under
LMA Method (paragraph 2.64) and the ratio of manpower structure (paragraph 2.4).

n The wastage rates are derived from Table Y and assumed to be constant from 2017 to 2019

53



Manpower Supply and Demand
Demand for Accounting Personnel

2.67 In accordance with the projected additional manpower requirements for 2019
listed in Table AT, the accountancy sector requires additional employees to take up 1 347
managerial positions, 985 supervisory positions, 1 941 clerical positions and 42 trainer/teacher
positions. Regarding the analysis of minimum education requirement of employees as shown
in Table J of paragraph 2.21, the accountancy sector requires 1 927 (1 158 + 459 + 270 + 40)
persons who possess a university degree or above to take up positions of the above four job
levels. In addition, the accountancy sector needs to recruit 742 (37 + 305 + 400) persons who
possess sub-degree/associate degree qualifications to take up positions of the above four job
levels.

Supply of Accounting Personnel
2.68 Based on the information provided by the University Grants Committee of Hong
Kong (UGC), the Vocational Training Council (VTC) and course providers* running

accounting courses, the planned number of graduates in the accounting discipline is summed
up in Table AU.

Table AU :  Supply of Accounting Graduates

Estimated Number of Estimated Number of
Graduates in 2017/2018 Graduates in 2018/2019
Degree 2 535 2 406
Sub-degree 447* 329¢%

* The Training Board wrote to local course providers requesting for their estimated number of degree and
sub-degree graduates in 2017/2018 and 2018/2019. 41.4% of the course providers replied. The estimated
number of graduates reported by these course providers has been included in the figures as shown in Table
AU. Users of the survey findings should note that the data collected might not be comprehensive.

# Readers should note that not all sub-degree graduates would enter the job market immediately after
graduation. Quite a number of those graduates would opt for further study.
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2.69 The manpower demand for local accounting graduates in the next 24 months is
presented below:

Table AV : Demand for Local Graduates of
Accounting Discipline in the Next 24 Months

Demand for Graduates
of Accounting Discipline

Degree 1927
Sub-degree 742
Total 2 669
2.70 It appears from Tables AU and AV that the supply of local graduates of the

accounting discipline from tertiary institutions in the next 24 months should be able to meet the
demand. In addition, some local graduates of accounting discipline who did not join the
accountancy sector might work in other economic sectors in the community or pursue further
studies. It should be noted that the net manpower growth for the next two years as shown in
paragraph 2.65 above is 1 343. Added to this is a wastage of about 1.4% of the manpower
demand of 105 851 in 2017 and projected manpower demand of 106 500 in 2018 (a total of
2 972 persons). Therefore, the required number of fresh input to the accountancy sector should
be 4 315 (1 343 +2972) which could be met by graduates from tertiary institutions and
secondary school leavers.
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SECTION 11l

RECOMMENDATIONS

Utilisation of the 2017 Manpower Survey Report

3.1 The 2017 Manpower Survey Report was compiled with the aim of furnishing
users with information on the manpower situation and training needs of personnel in the
accountancy sector. Users are advised to take note that after the fieldwork of the survey,
changes in the business environment might have some effects on the projected manpower
supply and demand situation in the accountancy sector. Users are advised to be cautious
when quoting the survey findings as reference materials.

Survey Findings

3.2 Hong Kong had a 4.3% economic growth in real terms in the first quarter of
2017. Economists have a forecast that the local economy will have a two-percent growth in
2017 as a whole, after taking into account of the fact that interest rate hike cycle has already
started. In fact, the steady growth in the demand for manpower in the accountancy sector as
reflected by survey findings is considered to be consistent with the current situation in Hong
Kong that the labour market is basically stable. The manpower demand of the accountancy
sector in the coming two years is believed to remain steady. As one of the leading financial
centres, Hong Kong has a consistent demand for accounting personnel. With a pool of
accounting talents, enterprises of the Mainland and high net worth clients will be able to
obtain professional accounting support.

3.3 Emerging technologies and tools are transforming every aspect of businesses,
and the accountancy sector is of no exception. Drivers like mega-sized e-commerce
platform, cloud computing, data analytics, blockchain technology, and artificial intelligence
etc. indicate a shift towards being client-centric. Because of the change in the business
model and advancement in technology, there is a noticeable change in business processes and
the ways that accounting information is captured to improve the efficiency and effectiveness
of business operations. With the help of digitalisation of business transactions, some of the
accounting processes could be automated and the repetitive job tasks could also be eliminated.
On the other hand, security and compliance issues are the major concerns of the industry
when using advanced technology tools. In addition to providing conventional assurance
services, clients are now expecting CPA firms to allow more time to be spent in complex and
judgmental areas. According to a membership survey conducted by the Hong Kong
Institute of Certified Public Accountants (HKICPA) in late 2016, although the four main
traditional services of CPA firms in auditing, accounting, taxation and company secretarial
are still the core income generators, there are signs that CPA firms have been expanding their
service scope to better serve their clients. On the other hand, due to tighter rules and
regulations imposed by regulatory bodies, the demand for relevant job holders has increased.
Tighter control represents the fact that accounting personnel will play a more significant role
in providing clients with compliance and regulatory advice.

3.4 After analyzing the survey findings, the Training Board accepts that the findings

have reflected the manpower and training situation of the accounting personnel in the
surveyed establishments. As the establishments selected for the survey had sufficient

56



representation of the accountancy sector, the Training Board recommends that the survey
results could be used as a reference when employers formulate manpower training and
development strategies for their employees.

35 The Training Board would also like to thank all members for their valuable
views and comments on the analysis of manpower statistics of the 2017 Manpower Survey,
business outlook of the accountancy profession and the manpower training and development
strategies for accounting personnel. Their views have been incorporated into relevant
sections of the manpower survey report for public reference.

Future Surveys

3.6 The Training Board considers that the current practice of conducting manpower
surveys at a two-year interval is useful in building a series of historical data for comparison
and for projecting future manpower requirements. As Hong Kong’s economy is changing
rapidly, it is essential that the situation of manpower demand and supply be closely monitored
to enable the Training Board to recommend measures to meet the training requirements of the
accountancy sector.

Manpower Demand and Training Requirements in the Accountancy Sector

3.7 Based on the manpower forecast for the next 24 months using the Labour Market
Analysis Method (LMA), the Training Board has projected the future manpower and training
requirements for the next 24 months by job level. With reference to the projected additional
manpower requirements for 2019 listed in Table AS of paragraph 2.65, the Training Board
recommends that the accountancy sector should cater for the training needs of about 110 165
persons working in the accountancy sector as shown in Table AW.

Table AW: Recommended Training Requirements for 2019

Training Requirements

Manpower for Projected Additional Total Training

Job Level Demand in 2017 Manpower for 2019 Requirements
Managerial 27 099 1347 28 446
Supervisory/Senior 24 299 985 25 284
Clerical/Associate 53 593 1940 55 533
Trainer/Teacher 860 42 902
Total 105 851 4314 110 165

Strategies to Attract and Retain Talents
3.8 Employers play a vital role in attracting and retaining talents of the accountancy

sector by planning the career path of their employees. Employees will be better motivated if
clear messages and specific guidelines on the route of training and development as well as the

57



promotion path could be conveyed to them. The provision of a better prospect to accounting
personnel would be an effective strategy to attract and retain talents. This is also the
motivation for youngsters to accept relatively long working hours in the accountancy sector.

3.9 Accounting is actually a language of business and is very important in all
businesses, and for an entrepreneur, he or she should have to understand the basic principles
of accounting in order to run the business. In addition, there are a number of famous
entrepreneurs possessing an accounting qualification but eventually they pursued their career
in other professions. Students should be educated about the diversified career opportunities
arising from studying accounting. Both accounting courses and the accountancy profession
are popular. Many secondary school leavers would like to further their study in accounting.
Those youngsters require the support of both education institutions and the accountancy
sector to equip and prepare them for the workplace.

Manpower Training

3.10 According to the “Report on Hong Kong Trade in Services Statistics” published
by the Census and Statistics Department in February 2017, export of accounting, auditing,
book-keeping and tax consulting services amounted to HKD1 613 million in 2015 which has
an increase of 6.3% when compared with 2014. Mainland is one of the largest export
markets for Hong Kong’s accounting services. As an international financial centre as well
as a leading trading and service hub, many state-owned and privately-owned enterprises in
the Mainland would like to take good advantage of Hong Kong as a platform to search for
business opportunities globally. In this connection, many such enterprises will set up
regional offices in Hong Kong and this will then lead to a demand for more accounting
personnel. This will in turn increase the demand for professionals such as accounting
practitioners, analysts as well as lawyers, etc. to provide professional services for these
operations.

3.11 In January 2017, the HKICPA introduced a new Qualification Programme (QP)
which will be implemented in June 2019. The aim is to ensure that professional accountants
are equipped with the latest skills, expertise and ethics to support Hong Kong as one of the
international business and financial centres. The new QP will have an increased emphasis
on developing and assessing higher-order enabling skills such as problem solving, critical and
lateral thinking. These qualities are important from the perspectives of clients.

3.12 The Training Board further considers that in order for Hong Kong to maintain its
status as an international financial centre, employers should make long-term plans on their
manpower training and development. Nowadays, there are strong demand for asset
management and financial management services in the community, accounting personnel
should upgrade themselves continuously in order to meet the increasing demand for high
level job skills and knowledge in the business community.  Also, fresh graduates should also
enhance their English proficiency as English is a major medium in business communication.

3.13 With regard to the mode of training, the Training Board recommends that in
addition to the systematic in-house training programmes provided to their employees,
employers should make good use of services provided by external training course providers.
Apart from the Continuing Education Fund to support the lifelong learning process for
employees’ self-development, employers indicated that means such as reimbursement of
course fees to employers, provision of subsidy to employers and government loan/grant to
employers would help encourage them to provide training to their employees. On the other
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hand, the Vocational Training Council also offers services to help employers organise their
training schemes. For example, the New Technology Training Scheme provides financial
assistance to local companies up to a maximum of 50% of the training cost for their
employees to be trained in new technologies. The Scheme covers various types of training
mode including overseas training courses or industrial attachment, local training courses, and
tailor-made local training courses / industrial attachments for individual companies.

Training Programmes

3.14 As evidenced by employers’ suggestions on the training types/topics which are
important to the manpower development in the accountancy sector, a wide spectrum of
training programmes should be provided to accounting employees. The provision of
training to employees not only upgrades the job knowledge and skills of employees, but also
broadens and deepens the exposure of employees to different trades/ industries.

3.15 With regard to training courses/programmes, the following types/topics are
recommended:

(i) Types/Topics of Training for Managerial Staff

“Updates of Accounting Standards”, “Financial Accounting” and “Strategic
Management” are the major types/topics of training to be recommended for
accounting personnel of the managerial level,

(if) Accounting Related Knowledge

Topics related to “Financial Accounting”, “Updates of Accounting
Standards” and “Financial Management” are recommended to be offered to
supervisory and clerical levels of accounting personnel.

(iii) Generic Skills

Language courses like “English Writing” and generic skill training in
“Cross-exposure to other Accounting Functions”, “Information Systems
Application Skills” and “Time Management” are recommended to be run
for supervisory and clerical levels of accounting personnel.

3.16 Furthermore, same topic of training courses could be offered to accounting
personnel at various job levels with depth of content adjusted to the needs of target
participants to enhance the effectiveness of training.

Accountancy Seminars

3.17 The Training Board considers that there is a need to organise accountancy
seminars regularly. The objectives are to provide a platform for accounting personnel at
different levels to share their valuable experience and skills as well as the discussion of issues
concerning the development of the accountancy profession. In addition, topics of seminars
related to career development targeted at junior accounting personnel and/or students of
tertiary institutions/secondary schools could also help promote the career prospects and
training opportunities of young accounting personnel. Furthermore, seminars related to the
auditing and accounting standards are also recommended for the accounting personnel.
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10.

11.

12.

Appendix 2

Accountancy Training Board

Terms of Reference

To determine the manpower demand of the industry, including the collection
and analysis of relevant manpower and student/trainee statistics and
information on socio-economic, technological and labour market
developments.

To assess and review whether the manpower supply for the industry matches
with the manpower demand.

To recommend to the Vocational Training Council (the Council) the
development of vocational and professional education and training (VPET)
facilities to meet the assessed manpower demand.

To advise the Council on the strategic development and quality assurance of its
programmes in the relevant disciplines.

To prescribe job specifications for the principal jobs in the industry defining the
skills and knowledge and advise on relevant training programme specifying the
time a trainee needs to spend on each skill element.

To tender advice in respect of skill assessments, trade tests and certification for
in-service workers, apprentices and trainees, for the purpose of ascertaining
that the specified skill standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for
the promotion of VPET as well as participation in international competitions.

To liaise with relevant bodies, including employers, employers’ associations,
trade unions, professional institutions, training and educational institutions and
government departments, on matters pertaining to the development and
promotion of VPET in the industry.

To organise seminars/conferences/symposia on VPET for the industry.

To advise on the publicity relating to the activities of the Training Board and
relevant VPET programmes of the Council.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with
Section 7 of the Vocational Training Council Ordinance.
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Distribution of Survey Samples
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Size of Frame Total No. of
Employment Size (as at September 2016) Sample Size  Establishments
PN R E RAEH  (EEEE L
(201649 HEF )
1-49 2717 274 10.1%
50 -499 22 22 100%
500 and over 6 6 100%
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24 302
All sizes with a o4 41 100%
relatively substantial
number of accounting
employees
NEAR— - HEAHE
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10-19 17 962 110 0.6%
20-99 13 400 199 1.5%
100 - 199 1218 100 8.2%
200 - 499 613 176 28.7%
500 and over 408 408 100%
SINEY
33601 993 .
10-19 2330 54 2.3%
20-99 1574 72 4.6%
100 - 199 139 26 18.7%
200 - 499 97 36 37.1%
500 and over 45 45 100%
SIPNE
4185 233
Total
AL 40 572 1 569
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Vocational Training Council B %395

Headquarters (Industry Partnership) 8 F (17 ¥ & 1)

30F. Billion Plaza I, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon, Hong Kong
FEBANMBELIMEMGTLORMERRAS 2301

www.vtc.edu.hk

AC/4/2 (2017)

VTC

Dear Sir/Madam, 2 January 2017

The 2017 Manpower Survey of the Accountancy Sector

I am writing to solicit your cooperation in the 2017 Manpower Survey conducted by the Accountancy
Training Board of the Vocational Training Council.

The Accountancy Training Board is appointed by the Chief Executive of the Hong Kong Special
Administrative Region (HKSAR) to advise on matters pertaining to manpower training of the accountancy sector.
In order to collect information on the latest manpower situation and formulate meaningful recommendations on
manpower training for the sector, the Training Board will conduct the captioned survey from 9 January 2017 to
8 February 2017.

Over the past years, the manpower survey findings have been widely used by employers and training
institutions as reference materials for formulating their manpower and business plans. Your participation in the
survey is important to its success and I sincerely hope that the survey will provide you with relevant manpower
statistics to assist in the formulation of human resources development plans and strategies of your company.

I enclose one copy each of the Survey Questionnaire and Explanatory Notes for your reference and
completion. Staff of the Census and Statistics Department (C&SD) will make telephone contacts with or visit
individual establishments to assist respondents in completing questionnaires or to collect completed ones.

I wish to assure you that the information collected will be handled in strict confidence and will be
published only in the form of statistical summaries without reference to individual organisations. May I also draw
your kind attention to the fact that the Government of the HKSAR may use the data collected from this survey to
assist in the formulation of manpower development policies. In compliance with the Personal Data (Privacy)
Ordinance, we wish to solicit your consent for us to share the data with the Government of the HKSAR for the
specific purpose of government’s manpower planning and training, with the understanding that confidentiality will

again be strictly observed.

Manpower survey reports of previous years can be found at http://actb.vtc.edu.hk. Upon
completion of the 2017 Manpower Survey, the manpower survey report will also be uploaded to the website of the
VTC. Kindly provide us with your email address in the enclosed questionnaire and you will be informed of the
release of the survey report in due course.

Thank you for your kind participation and contribution to the manpower survey of the accountancy
sector. Should you have any questions in connection with the survey, please contact the Manpower Statistics
Section of the C&SD at 2116 8301.

Yours faithfully,

G2

(Terence Cheung)
Chairman
Accountancy Training Board
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Appendix A
5k A

CONFIDENTIAL A BB % R
WHEN ENTERED WITH DATA i ®w X
VOCATIONAL TRAINING COUNCIL
A & =

THE 2017 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
o 2007 £ A K W OE
QUESTIONNAIRE (ESTABLISHMENT PARTICULARS)
AR R BB B R

(PLEASE READ THE ATTACHED EXPLANATORY NOTES BEFORE COMPLETING THIS QUESTIONNAIRE)
GRS

For Official Use Only:
It EE S

No. of Employees

Rec. Survey Industry Establishment Enumerator's  Editor's Check Covered by the
Type Code Code No. No. No. Digit Questionnaire
) Gl CIT I T T LTI T O] Ol L] LT
1 2 3 4 5 6 7 8 9 10 1 12 13 4 15 16 17 18 19 20 2 2 3 24 25 26 27
Name of Establishment:
B L M
Address:
o ohE
Total No. of Full-time Employees in Your Establishment:
BN 2 R E B # %
Nature of Business:
¥ B M OH
Accountancy Firms D Government Department \:‘ Manufacturing
BT B o
D Electricity, Gas & Water D Construction ‘:‘ Wholesale, Retail & Import / Export traders, Catering & Hotels
B ARFOKIR feisics O 3, 228 T B
D Transport, Storage & Communication D Information and Communications I:‘ Financing, Insurance, Real Estate & Business Services
Ay, BRI AR B R R AR s excluding Accounting & Auditing Firm
Rl ORRE  P05E R SRR TS (&t Bt bRoh)
D Community, Social & Personal Services D Secondary and Primary schools ‘:‘ Non-governmental organisations and statutory bodies
EanER AR =P 4PN 27 rREREL/\E2 BURTEIFT ~ FEBUT RS A E A4
For others, please specify HAth, FHsEHH
Name of Person to Contact: ‘ ‘ ‘ | ‘ ‘ ‘ | ‘ ‘ ‘ ‘ | ‘ ‘ ‘ | ‘ ‘ ‘ |
7 NI I
P 47
Position:
W fir
wvos || L L] Fucto:
48 55 56 63
- B S fEE
g || L PP PP PP PP
. 64 98
ol

In your answers to the following questions, please note that only persons engaged in accounting and accounting-related functions such
as accounting, auditing, taxation, corporate restructuring and insolvency, corporate finance, company liquidation and accountancy
training, etc. should be counted; all other categories of persons engaged should be excluded.

(B THIRERS - RS G et s TR - gt ~ &8 B - IR EA R E - TR - AFDE R NG
SIS TR R RRVERL - HAE SAVERAIBEER -
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26

27

28

29

30

31

32

33

34

35

Part |

[ itV
VOCATIONAL TRAINING COUNCIL
A
BEINKRF
THE 2017 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
2
A R0TE N NHEE
QUESTIONNAIRE (PART I)
HERCGE - D)
(A) (B) ©) (D) (E) F) ©) (H) o @)
No. of Employees No. of Vacancies Forecast No. of Minimum Type of Minimum Average Average Age | Please use the following Codes for
as at asat2.1.2017 Employees in Education Professional | Requirement | Monthly Range Columns (E), (F), (G), (H) and (I).
Principal Jobs 2.1.2017 FE 2.1.2017 2% 24 Months’ Time Requirement | Qualification | on Year(s) Income SRS | S RA4RSR HLA(E), (F), (G), (H)E(T)
TR 1£2.1.2017 2 73 545 TEM for the Required of Range (see A -
[H=IN 24 {E H &1 Principal Job for the Experience | “FHf5H Column J ) For Column (E)
(RENB SLERRER | Principal Job | inthe | UM | (LI (B
WSS | BLEEWE | Industry (see Codo Education Level
fwEsk | =k | A% | Colimnl) ucation Leve
1 o (see AN | AT | (LI S HERE
Leve Rec. ode R sk steraduate: Hi S
P Type o (C(;\E“}‘;Fﬁj )) m(;f:] 1 (:;Jez 1 Postgraduate: Higher degrees
Column J) | ColumnJ) (¢.g. master degrees) or
(I | (RIHH equivalent
Wigele: e (ARt
8-10 11-14 15-17 18-21 22 23 24 25 26 FEREERY ) » WEFHER
i3
Partner/Principal/Director/ 2 First degree or equivalent
Chief Financial Officer B s[ES S ERE
e hamEmsE | 2 | 1 | o | [ [ |1 ] 3 Sub-degree: AD/ HD/ PD/
Senior Manager/ High Cert. or equivalent
Financial Controller BIEM: Bt iy g
SRR s > 2o [ [ |11 B RS - SRR
Manager J=pidi
& 2 3 | 0 | | | | | | | | | 4 Senior Secondary: Secondary
Supervisor/Senior 4-6, Dip., HKDSE, DVE/ FD/
EE 2 4 | 0 | | | | | | | | | Yi Ji Dip. or equivalent
Clerk/Associate b chpuEds s OB
X 2 | s ]o] L] [ [ PRSP
Trainer/Teacher B I FOESOR
BRIAE 2 |6 ]ol [ [ [ AR
5 Junior Secondary; Secondary
2 | | | | | | | | | | 1-3 or equivalent
g — s R P=
2 L | L | | | L[ | EEE CE
2 | | | | | | | | | | For Column (F)
BrE)
2 | | | | | | | | | | Code Professional Qualification
i HEH
2 | ] |1 ] | ] | 1 ] 1 HKICPA (Practising)
PG
2 | | | | | | | | | | 2 Qualified Accountant (e.g.
members of the HKICPA or
2 | | | | | | | | | | other accounting bodies)
EYEGEET (a0
2 [ | [ [ EREHEAE
A EREE S)
2 | | | | | | | | | | 3 Accounting Technician
R BETE
2 [ | 1 | || | 1 |
For Column (G)
2 || [ 1 | || [ 1 | BHG
Year(s) of Experience
2 | | | | | | | | | | Code in the Industry
% LRt TSR
2 | | | | | | | | | | A Less than 3 Years
W34
2 | | | | | | | | | | B 3 Years - Less than 6 Years
JEEDR 64
2 | | | | | | | | | | C 6 Years - Less than 10 Years
6 R 1047
2 | | | | | | | | | | D 10 Years or Above
10 B E
2 [ | [ || [
For Column (H)
2 [ | 1 | || | 1 | [
Code  Average Monthly Income Range
2 L | L1 L | L | Y PHERWAREY
1 Below $8,000 DL
2 || [ || I 2 $8,000-$10,000
3 $10,001 - $20,000
2 | ] |1 ] | ] | 1 ] 4 $20,001 - $30,000
5 $30,001 - $40,000
2 | ] | 1] | ] [ 6 $40,001 - $60,000
7 $60,001 - $80,000
2 | L] [ [ 8 $80,001 - $100,000
9 Above $100,000 2L _F
2 L | [ || I
For Column (T)
2 [ | [ || [ B
C/(zdc Average Age Range
2 [ | 1 | || | 1 | . IS
1 Below 35
2 || [ 1 | || [ 1 | 35 BRBIT
2 35-50
2 || [ || I 35 R S0 %
3 Over 50
2 L L1 1 L1 L1 | 50 AL

L] 1f additional lines are necessary, please tick here and enter on supplementary sheet(s).

WILEAHER - 55

AR SRESTER -
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Part IT

E_H
VOCATIONAL TRAINING COUNCIL For Official Use Only
BEI &S IS
THE 2017 MANPOWER SURVEY OF THE
ACCOUNTANCY SECTOR
FERW0WITEANHAE Er. No.
QUESTIONNAIRE (PART II)
HER (B8 7) Est. No.

1. The number of employees who left in the past twelve months (1.1.2016 to 31.12.2016) by reason:
S - B9 12 AR (112016 3 31.12.2016) SHELIIRE NS, :

D Leaving of the company is initiated by the employee

Hh e & B A R
Partner/
Reason Principzlll/]girl'ectnr/ Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer Financial Controller Manager Senior Associate Teacher
J;% . EUNEE/EEMBE SIS el EE X&8 BEIIAE
(a) Taking up another accounting | | | | | | | | | | | I | | | | | | | | | | |
position in Hong Kong 3 I 7 i =0 53
A S — F'aﬁffxﬂ%%
EEG T

(b) Taking up a non-accounting position in Hong Kong

AR S — R IR g S TS
(i) Better Working Hours N e O I s

B AR %6 29 3 35 33 al
(ii) BetterRemuneratlonPackage| | | | | | | | | | | | | | | | | | | | | | |

T4 MBEANEAE £n a7 50 53 56 5
(iii) Better Prospects I e O O e A I O O I O O O R

ii{:jé]:ﬁ;ﬁﬁﬁ 62 65 68 71 74 77
(iv) Others I e s O

ﬁ:,f.m 80 83 86 89 92 95

Please specify

n}EJ aniEDq

(¢) Emigration N N s O O

*%E} 98 101 104 107 110 113

Rematria
() Repatriation N e e I O

@ 116 119 122 125 128 131

(e) Relocation of workplace
B T ARG
(i) Tothemainlandof China/ | | | | | [ | | [ [ [ | [ [ [ | L[| ] []]

Macau/Taiwan 134 137 140 43 146 149

AP &
i1) To oth tri
(i1) - To other countries RN

?I/E\:{mﬁ 152 155 158 161 164 167
(f) Retirement N ) I o O
}E‘_!{* 170 173 176 179 182 185

her studi
(g) Further studies e

d i
EHTER 188 191 194 197 200 203

h) Oth
(h) Other reasons e

HoAtt A 706 709 12 713 718 721
Please specify
EepaE!
For Official Use Only
SRR S |224| L |227| || |230| || |233| || |236| || |239| |
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an

Leaving of the company is initiated by the company

A TR S B
Reason Princif;;rlt/lll)eirr/ector/ Senior Manager/ Supervisor/ Clerk/ Trainer/
J? Chief F inagc??l OfﬁceL E_inal}p;ial Controlle{ Manager Sepisr Assocl_i‘ate Tiacheru
25 SYNBEEREE | S g T & BIIAA
@ ohment R e o O Y A O T
WA 242 245 248 251 254 257
(b) Re-structure / Closure of the
Company N S e s e O A A
N 260 263 266 260 272 275
© R moymenteontaety ) L L) L L
(EEHEENEEN 278 281 284 287 290 293
(d) Poor performance
TAEFH K E 5 e s e O O A
296 299 302 305 308 311
(e) Removal of the company
out of Hong Kong T e e N O e O O
INE B 314 317 320 323 326 320
(f)  Other reasons
Hofthr A N N s e N O O O
332 335 338 341 344 347
Please specify
sHaEHH
For Official Use Only
[y |350 L |353 L] Iml || Iml | ] Iml || |365| || IWI
Please indicate the number of resigned employees according to the average period of employment before they left
the company.
AT R BT B AT EY 3 T RIS T i B A8 -
Number OerarS PrinciF;)Z:l/?)C;r/ector/ Senior Manager/ Supervisor/ Clerk/ Trainer/
ﬂig& Chiet‘Fi'nanc??ll Ot‘fjlce/r. ) E_inancial anlro!ler Ma'nager Sen‘i(‘)r Associale TEacheL
SPNEEERETEE SO i TE XA BRI
Less than 1
(a) Less T N T s e s I e A O
DA 360 372 375 378 381 384
(b) lyeartolessthan3years | | | | | | | | [ | [ | L || LI L} L1111
1 FEZ/DHA 3 4 387 390 393 396 399 302
(c) 3yearstolessthanSyears | | | | [ | | | [ [ | | [ [ | ][ [} [ | ]]
3EFE/PHN S F 405 408 4T 414 417 420
R YA I 1 I O O O A O A
5 E'E‘E//]\E/\\\ 10 ﬁi 423 426 429 432 435 438
e) 10 years or above
© e e
[ Use Only T Y e A O A R B
AR R 759 ) 365 763 77T 773 777
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3.

The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by source :
HeAERS » B2 12 AR (112016 5 31.12.2016) FrAMEEEE AW

Partner/
Source Principal/Director/ Senior Manager/ Supervisor/ Clerk/ Trainer/
5*_63}? Chief Financial Officer Financial Controller Manager Senior Associate Teacher
N S NAER EEEE SR R s X XE IS

(a) From an accounting position | | | | | | | | | | | | | | | | | | | | | | |

of another company 78 38T %4 87 90 493
KE ST IE
Gt &

(b) From a non-accounting N ) I O

position of another company 496 499 502 505 508 31T
REH SR IIE T
IEEET S E

(c) From a college/school direct

HERERER 2
(i) Graduate of NN e N Y e s Y N O

University Degree or Above 514 317 520 523 326 529

RELEAT A ESREAE

(i1) Sub-degree Holder
(HD/AD/D/HC/CorEquivalenty | | | | [ [ | | [ [ | [ L[ [ [ L[| 1]

e SHET S0 VA 2 o s g -
At SUR kg

A e B[R] FER )

(iii) Secondary School Leaver N Y O s O O

or Below 350 553 356 359 562 565

FEAREELLT

(d) Other sources AN
ﬁﬁt%/ﬁ 568 571 574 577 580 583

Please specify
ik

For Official Use Only
For Official Us L Ll L L ) L]

604

For the number of recruits as shown in Question 3 above, please indicate the number of qualified accountants (e.g.,
members of the HKICPA or other accounting bodies):

g LALRRE 3 Pt 2 ER R B A BT S e E R EEt AR (WEEGE ARSI ERE )

P; /
Principzlit/[]‘)cirreclor/ Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer Financial Controller Manager Senior Associate Teacher
EMNEGEFMEE SRS s e XE HEHIAE
Number of Qualified N s s s s A O O
Accountants 605 608 611 614 617 620
BRI
For Official Use Only
LA A RS 63
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5.

The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by geographic origin :
PR AORE Sy - B2 12 @AW (1.1.2016 F 31.12.2016) FrifdiEfyiE & A% :

Geo graphic Or] gln C}Frip;i)??/ﬁ{{eélg/ F.Seniqr ll\éanalgefl/ " Su}s)erYisor/ ACler].(/l ”]{rair::r/
Hiss AR N s e 8 LR
(2) Hong Kong e s s A I
; 624 627 630 633 636 639
(b) Mainland China N S s s s T O I
R A e 642 645 648 651 654 657
(c) Macau
M L L L L L
d) Tai
e T e A O N B O O B
= 678 681 684 687 690 693
() Quttr places T e Y v O O I O
E ﬁﬂi‘[ﬁﬁ 696 699 702 705 708 711
Please specify
B!
(If there was no recruit from (b) Mainland China for all the six job levels, please go to Question Seven.)
(A7 B AR A 2 H (b) R B AT EES (B B > SEHEEIRE 7 BEEE <)
For Official Use Only
[ Iml || Iml || Iml || Iml | Iml || Iml || IB_ZI
6. For those employees whose geographic origin is Mainland China as shown in Question Five above, please indicate
the number of recruits according to the place of origin of their first qualification (Certificate or above):
St ACRARE 5 B 2 IR A B AR (R B b - s TR A (2R (FEEEI L) 2
Bt RGS T H AR R e B
Partner/
Principal/Director/ Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer Financial Controller Manager Senior Associate Teacher
LPNEEERREYE SO ps] T XE BIAA
(2) Mainland China I s s O A O
R A 733 736 739 742 745 748
(b) Hong Kong S e e s A I
/ 751 754 757 760 763 766
(¢) Burope / North America N S e s s A I
EES 769 772 775 778 7T 7T
() Qptter places T e o 0 O B A O
HoAMsth 5 787 790 793 796 799 802
Please specify
R
[ Use Only T Y e A O e R I
BEHRT R RS 505 508 811 814 817 820 53
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7.

The number of internal promotions in the past twelve months (1.1.2016 to 31.12.2016) :
W12 A AN(1.1.2016 £ 31.12.2016) N BT EE AEL -

From

H

(a) Manager/Senior Manager/
Financial Controller
KPR e gl S S A

(b) Manager
s

To
E

Partner/
Principal/Director/
Chief Financial Officer

BB NRE BRI E

Senior Manager/
Financial Controller
e AR AT T 4B

No. of Internal Promotions

EELEEIS= PRSI SUN

:

0|

24

:

o0

27

(©) Sugwisor/Senior %%%ager B

(d) %%MAssociate Siuggrvisor/Senior N

(e) %?{%%E 5 g{lc;é\ldAssociate N

® S S 1]
For Official Use Only u
LM R 532

8. If your company employs part-time staff to perform accounting-related duties in addition to those full-time accounting-related
employees reported in Part I, please state the total number of these part-time staff.

PR TESE—E o =G TR 250 > A BRREIIA S AR R T E G TF - SAie (S | AR

Present No.
of Full-time Accounting Employees
(Re%)ggﬂr%lg%ﬂ D No. of Part-time
er=HEE Ay Accounting Employees

5| e T
(TE55— B H R BEE ) AT R S\

(a) Partner/Principal/Director/Chief Financial Officer

e NEE AT BE

(b) Senior Manager/Financial Controller

T AR AR AR

(c) Manager
aes)

(d) Supervisor/Senior
FE

(e) Clerk/Associate
XE

(f) Trainer/Teacher
A&

L]

843

L]

851

L

859

L

867

L

875

L

883

.

847

L]

855

L

863

L

871

L]

879

L]

887

For Official Use Only
AT HAE RS

]

891
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9. Please estimate the number of staff to be recruited in the next 24 months by type of education level.
ATEBETREE Y o P BRI THE TR 24 (8 HIERHI R E A KL -
. Partner/
Educatlon Level P_rincipal/[?ircctor/ _Scniqr Manager/ Supcr\_/isor/ Clcrl_(/ Trainer/
HETLE O e R s

(a)  Graduate of
University Degree or Above L] R s I O O O
ﬁ%%ﬁiil«ii%%% 892 895 898 901 904 907

(b)  Sub-degree Holder
(HD/AD/D/HC/C or Equivalent) | | | | | R s T O I O
B2 Ar B4 (P 0R 910 913 976 919 92 935
RISt OB,/ SR
R i B [F] SRR )

(¢} Secondary School Leaver L] R s I O O O
or ]%elow . 928 931 934 937 940 943
HERFEE B LT

Ehrame L] N O A

UL R 946 949 952 953 958 96T 964

10. For the number of staff to be recruited in the next 24 months as shown in Question Nine above, please indicate the

number of qualified accountants (e.g., members of the HKICPA or other accounting bodies):

wL L AERTRE 9 FIH 2 R 24 (8 HAEHSHI R E B S & B G Hal B (OEEG RIS e Mg

SHEREEE)

Partner/
Principal/Director/ Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer Financial Controller Manager Senior Associate Teacher
EY R EEREE SR & ES S X& s
Number of Qualified N T I I N s O
Accountants 965 968 971 974 977 980
BEBEETHIAE
For Official Use Only u
EEAR RS 93

- End of Questionnaire (Part II) -

- HER (

S — )

H—n
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Part III
e — 3

=y

VOCATIONAL TRAINING COUNCIL

BmENKE

THE 2017 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
i E 01TEANNFE

QUESTIONNAIRE (PART III)

HWER (B=EH59)

1. Has your company experienced any recruitment difficulty in the past 12 months (1.1.2016 to 31.12.2016)?
BE 2PN (1.1.2016 £ 31.12.2016) SHEMEIEEIEEIFA S ESIREE ?

Partner/

Principal/Director/ Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer Financial Controller Manager Senior Associate Teacher
EBNEEERTEE SRR sz ¥ XE Hll AR
(a) Yes |:| I:I
o84 985 986 987 088 989
() No [ ] [ ] [ ]
eE=t 990 99T 992 993 994 995
(¢) Has not recruited or tried |:| I:I I:I I:I I:I
to recruit in the past twelve months **° 97 % 999 1000 oot
M2 12 i ARG FERS R
REEHEEREA
(If (b) or (c) is selected for all the six job levels, please go to Question Three)
(7S ERRER T EE (D) E(c) H - SRR 3 BEIFE)
2. If your company has experienced recruitment difficulty in the past 12 months (1.1.2016 to 31.12.2016),
what do you think are the reasons? (You may provide more than one reason for each job level.)
41 PR 12 (BH 79112016 % 31.122016)7 5308 B TO7HBSIREE - (K505 R 2
(RN AT 22 it — IR )
Partner/
Reason Principal/Director/ Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer Financial Controller Manager Senior Associate Teacher
);% S NG L i A T S L &K IE XE =nlPNY
(a) Insufficient accountancy graduates |:|
from tertiary institutions 1002 1003 1004 1005 1006 1007
B EhefcE st A NBCR 2
(b) Lack of candidates with relevant
experience and training 1008 1009 1010 1011 1012 1013

= HAHRR B Ko IIZE’JH%HEEE

(c) Working conditions/remuneration
package could not meet recruits’ I%I I;l I%I Q I%I
expectations
ARSI HrBARRE R &
KIS AR
(d) Other reasons
SR o " " - -
Please specify
LA
For Official Use Only
B |

1026

1027
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The number of accounting employees of your company who have to work in Mainland China
(only those still under Hong Kong company's payroll should be included):
JRAE PRI TR EatE B A B REEEEHEEAEHIIER) ¢

(c) Manager

(b) Senior Manager/Financial Controller

As at 2 January 2017 Projected no. for January 2019
201741 H2H £ 2019 £ 1 HHITEHI ALY

(a) Partner/

Principal/Director/Chief Financial Officer
E N AN BE
- Stationed Basis

R

- Travelling Basis

FRRAE

T AR AR AR

- Stationed Basis

&

- Travelling Basis

FRREE

sl

- Stationed Basis

REE

- Travelling Basis

JEREE

- EEEE
- EEEE

1052 1055

:
:

1058 1061

(d) Supervisor/Senior

(e) Clerk/Associate

(f) Trainer/Teacher

FE
- Stationed Basis

&

- Travelling Basis

FRRAE

XA

- Stationed Basis

RE

- Travelling Basis

JRRAEE

HHIANE

- Stationed Basis

- Travelling Basis

JEREE

S = = = = S
O o0 o0 ~J ~J [N
J;E WE NE O\E OE J;E
—| —| —| —| —| —|
S = = = = S|
I I ) 3 3 |
N = 3 3 oS! 3

Note: Stationed Basis is defined as the duration to which an employee stays in Mainland China accounts for 50% or above

A
o

of the working time.

REEE— (8 B2 e H A TR MG B TR M E o 2 ATl b -

For Official Use Only
IR RE R

1100 1101 1102

~
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4. The effects of Mainland operations on your Hong Kong accounting personnel:

MR B A EEt N BRI

As at 2 January 2017 Projected no. for January 2019
FE2017 1 2 H f2019fﬁl HE’J?E/E'J)\%Q

(a) The number of additional Hong Kong

accounting employees need to be recruited as
a result of development in Mainland operation 1103 1106

DRIAE Py sth 32 Fee S5 T R HE
ES =R VN

(b) The number of existing Hong Kong
accounting employees to be trained
to deal with Mainland operations in
terms of control, communication
skills and Mainland regulations.

o F R A SRS I A Pz T
BRI K PR ERR T THI ) 4R
HIER A S e B A -

1109 1112

(c) Any other effects
Kiif-Z

Please specify
u)ﬁ DE%

5. Has any of the accounting-related functions of your company been moved out of Hong Kong in the past twelve
months (1.1.2016 to 31.12.2016)?

EHREIEEE 12 [HHN.1.2016 £ 31.12.2016)5 A& AHRN T/EBEEE I 2

Yes (Please specify the location Z5zFHHHIEL: )
115 =}

No  (Please go to Question Seven)

L & G 7 e

6. The number of accounting employees who have been transferred to work in the subsidiaries / affiliates outside Hong
Kong as a result of the moving out of the accounting-related functions (only those under the subsidiaries' / affiliates'
payroll should be included) as a percentage of the total number of existing accounting personnel.
B S S PR LR B B M AR 2 B NI 8 A 5] IRV &=t B (R A BN & A 5] 50#
e B ERIR 5T A\ S48 H oLE ¢

<10% 10% - 30% >30% - 50% >50%
(a) Mainland China
e o e o .
(b) Macau | ] | ] | ] [ ]
JEPH 1121 1122 1123 1124
(©) Taiwan [ ] [ ] ] [ ]
L 125 1126 1127 1128
Please specify
st
For Official Use Only ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘
LA RNE R 1133 1134 1135 1136 1137 1138 1139 1140
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7. If your company in Hong Kong outsourced the accounting-related functions to another company in/outside Hong
Kong, please advise the major place where the jobs were actually carried out. (You can only select one option.)
W ERE B E T RN LIRS NAISE TR Bt A =] RS MYEA A E] - SR E R T IS TRy £
HRE o (AR (BT - )

(a) Hong Kong
it [ ]
(b) Mainland China I:I
R At

(c) Macau
bl
=

(e) Other places
HoAthih 77

e
(d) lﬁ%ﬁ\;ﬁian I;l
[ ]

Please specify

amat
(f) Not Known
ey [ ]
(g) Not Applicable
R [ ]
For Official Use Only
IEAR RS 1148
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Please give information on the training expenses of your company from 2015 to 2017.
ARt ERSH 2015 R F 2017 FFEAVEISRSZ HAE M
(a) The training expenses in 2016 (b)  The training budget for 2017 as

as compared with those in 2015 compared with the training expenses
2016 S8 2015 & in 2016
| S B i e 2017 A $RFA L TR

B 2016 A/ GRFH ST AYEEER

In-house Training ~ External Training  In-house Training External Training

REIGLE SMNETEN SR REIGLE ANETENN SR
() NoChange 2H
1149 1150 1151 1152
(ii) Increased by B
>50%
1153 1154 1155 1156
>20% - 50%
1157 1158 1159 1160
>10% - 20%
1161 1162 1163 1164
5% - 10%
1165 1166 1167 1168
<5%
1169 1170 1171 1172
(iii) Decreased by /)
>50%
1173 1174 1175 1176
>20% - 50%
1177 1178 1179 1180
>10% - 20%
1181 1182 1183 1184
5% - 10%
1185 1186 1187 1188
<5%
1189 1190 1191 1192
For Official Use Only
UL ESE AN A T R I R B N
1193 1194 1195 1196 1197
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Please estimate the percentage of training to be provided by external course providers to your employees in the next twelve
months.

A flETFEARAK 12 {E A i s ME IR e (LAl ek T St e RAVE /3L -

Partner/Principal/Director/Chief Financial Officer/

Senior Manager/ Financial Controller/Manager Supervisor/Senior Clerk/Associate Trainer/Teacher
G N AT B /o R A P A B/ 4R TE XE& HHIAE
o . N o
1198 1199 1200 1201
o N o o
1202 1203 1204 1205
] u o .

)
S
=y
I~
S
3
I~
S
>
|
S
3

>49% - 74% [ ] [ ]
>74% - <100% [ ] [ ]

100% I;l I:I
1219
|

[]
L]

)

S
=
=
I~}
|
W)

L]
L]

9|
s
1)
w
I
(=2}
)
|

Estimated Total

B
o]

Training hours 1222 1226 1230 1234

(R GEllEIES

For Official Use Only ‘ | ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ | ‘
IEAR AR R 1238 1239 1240 1241 1242 1243
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. Please suggest several types/topics of training that are considered the most important to the development of accounting
manpower. (Examples of training topics are given as follows for reference)
Rt ETER R E R E AR 2 R E R EIE S SR R (B SRR BT AR 1% DA
%)
Please specify if the suggested type/topic of training is not included in the
Code list of examples provided.

ot ARV SR SR A B R TR A PR BN > EEEAEER

(@)  Partner/Principal/Director/
Chief Financial Officer prm
EBNERERREY || |

1247

1250

I
1253

1256

(b) Senior Manager/
Financial Controller

ERAEA T
1262
1265
L |
1268
(c) Manager 1271
e
1274
1277
1280
1283
(d) Supervisor/Senior 1286
B
=
1289
L | |
1292
1295
1298
1301
1304
1307
(e) Clerk/Associate 1310
=1
X8
1313
1316
1319
1322
(f) Trainer/Teacher 1325
HEHEIAE
1328
1331
1334
1337
1340
For Official Use Only ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ | | | | |
=
IR R
1343 1344 1345 1346 1347 1348 1349
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M

Code Skills/Knowledge (1
S FeREFEH:

General Management Knowledge

— AR AR

101 Principles & Practice of Management
BRI

102 Problem Solving & Decision Making
g R B R

103 Strategic Management
RIgEH

104 Marketing Management
M EH

105 Quality Management
EERBEE

106 Risk Management
JE\ R B

107 Stress Management
JBE TR B

108 Crisis Management
fEtkE

109 Human Resources Management
NITEREH

110 Leadership
SHEAHE

1 Team Building
iz ava

112 Motivation
D]

113 Coaching & Counseling
EllEcy-& Ay

114 Dealing with Conflict
PP 28

115 Implementing Change
HefT8E

116 Time Management
TR

117 1SO Audit
ISO &%

118 Public Relations
AFRAG

119 Performance Management
e

Examples of Training Topics

3 SRR 11
Code Skills/Knowledge
S5 FCRE/FOE

Basic Job-related Knowledge

BT AT

201 Financial Accounting
et

202 Cost and Management Accounting
ARIE gt

203 Internal Control and Compliance
WEEEZE ~ REIB TSR E R

204 Tax Compliance and Planning

BERTA NI SR

205 Auditing

Tt

206 Business Law
(e FN

207 Company Law and Practice
ANEERIETS

208 Economics and Statistics
Kom RS2

209 Financial Management
W

210 Management Information System
EHER RS

211 PRC Accounting System
b illics

212 PRC Taxation System
PR S I P

213 Updates of Accounting Standards
RoRrEETEd

214 Accrued-based Accounting
et st

215 Financial Instruments
e TE

216 Common Law Jurisdiction
TEk AR

217 China Business Studies
[ P A R

218 Corporate Financing
REERNE

81

an

Code Skills/Knowledge

S FCRE RIS

Generic Skills

HAERE

301 English Writing
P ER

302 Spoken English
BB

303 Chinese Writing
PIEH

304 Cantonese
[ B

305 Putonghua
s

306 Interpersonal Skills
NBERA(GETS

307 Marketing/Selling Skills
Dipzid Vi =i as]

308 Information Systems
Application Skills
EHASIER R

309 Presentation Skills
R

310 Cross-exposure to Other

Accounting Functions
HoAth gt AAE TR

311 Effective Influencing and
Negotiation Skills

SR B ) IR



11. What incentives do you think may encourage employers to provide training to their employees?
(You may select more than one option.)

TRER Ry H EIE 774 A R i e T el ek T HAg 2?7 (TR — (558 - )

1350

1351

1352

1353

Reimbursement of course fees to employers

e L IRE R R

Provision of subsidy to employers

fefit e BalleERE TR X

Government loan/grant to employers

BURF4E T8 £ S/ iBh &

Others (Please specify) e.g. Best Employer Award
HA (GEEER) Bl e (e 4%

(1)

(i)

(iii)

For Official Use Only
AT HAE RS

1354

- End of Questionnaire (Part IIT) -
- PER (B=EHT) 5% -

Thank you for your co-operation

EL =iz
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The 2017 Manpower Survey of the Accountancy Sector

Explanatory Notes

1. Scope of the Survey

The scope of this survey includes accounting practising firms; government
departments and non-governmental organisations; and commercial, servicing and industrial
establishments.

2. Please complete all parts of the questionnaire.

3. Column ‘A’ - Definition of Job Levels

This survey deals with the manpower requirements and training needs of the persons
engaged in accounting and accounting-related functions such as accounting, auditing,
taxation, corporate restructuring and insolvency, corporate finance, company
liquidation and accountancy training, etc. in your organisation. In the enclosed
questionnaire, all references to partners/principals/directors/chief financial officers
(including working proprietors), senior managers/finance controllers, managers,
supervisors/seniors, clerks/associates and trainers/teachers are restricted to those who are
principally engaged (50% or more of the working time) in some or all of these areas of
responsibility. The grades of staff are distinguished in terms of duties an employee performs
rather than the seniority or title he/she happens to hold. Partners/Principals/Directors/Chief
Financial Officers, Senior Managers/Financial Controllers, Managers, Supervisors/Seniors,
Clerks/Associates and Trainers/Teachers are defined as follows:

Partners/Principals/Directors/Chief Financial Officers

Owners, partners, principals or directors of accounting firms who are responsible for
the administration and management of the accounting firms. This category also includes
those professionally qualified persons like chief financial officers working in commercial,
servicing and industrial establishments.
Senior Managers/Financial Controllers/Managers

Persons responsible for some or all of the following functions:

(1) supervision and co-ordination of the activities of accounting, auditing and
financial personnel;

(2) establishment and implementation of accounting, auditing and financial
policies;

(3) design, evaluation and implementation of accounting systems;
(4) preparation and consolidation of financial or costing reports;

(5) preparation of budgets and forecasts;
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(6) implementation of budgetary control, cash control and credit control;

(7) internal control and audit; and

(8) treasury control and administration.

They are normally professionally qualified persons and can include chief accountants,
financial accountants, group accountants, management accountants, auditors, treasurers and

controllers.

Senior Managers/Financial Controllers should normally have at least five years’
accounting managerial experience.

Managers have less than five years’ accounting managerial experience.
Supervisors/Seniors

Persons who normally perform some of the functions of Senior Managers/Financial
Controllers/Managers as listed above. They are usually under the supervision of a manager,
and are often themselves in charge of one or more subordinates. They include assistants to
the managerial posts, e.g. assistants to cost accountants, audit supervisors/seniors and chief
clerks.
Clerks/Associates

Persons who are normally engaged in compiling, classifying and recording data,
verifying records, posting entries, balancing books and preparing reports. They include
accounting clerks, data input clerks, junior audit staff/staff accountants, tax juniors and
similar positions.
Trainers/Teachers

Persons who are engaged to train or teach people to perform accounting or

accounting-related functions.

4. Column ‘B’ - Number of Employees as at 2.1.2017

‘Employees’ refer to those working full-time under the payroll of the company.
These include proprietors, and partners working full-time for the company. This definition
also applies to ‘employee(s)’ appearing in other parts of the questionnaire.

5.  Column ‘C’ - Number of VVacancies as at 2.1.2017

‘Number of Vacancies as at 2.1.2017’ refers to those unfilled, immediately available
job openings as at 2.1.2017 for which the company is actively trying to recruit.

&4



6. Column ‘D’ - Forecast Number of Employees in 24 Months’ Time

Please fill in the forecast number of employees you will be employing for each
principal job in the next 24 months. The number given could be more/less than that in
Column *B’ if an expansion/a contraction is expected.

7. Column ‘E’ - Minimum Education Requirement for the Principal Job

Please enter in Column ‘E’ the appropriate code number as given in Column *J’
showing the minimum education level which an employer requires his employee(s) should
POSSESS.

8. Column ‘F’ - Type of Professional Qualification Required for the Principal Job

Please enter in Column ‘F’ the appropriate code number as given in Column *J’
showing the professional qualification in the industry that an employer requires his
employee(s) should possess.

9. Column ‘G’ - Minimum Requirement on Year(s) of Experience in the Industry

Please enter in Column ‘G’ the appropriate code number as given in Column *‘J’
showing the minimum year(s) of experience in the industry that an employer requires his
employee(s) should possess.

10. Column ‘H’ - Average Monthly Income Range

Please fill in the average monthly income range of employees in each principal job in
accordance with the codes in Column “J’ of the questionnaire. The monthly income should
include basic salary, overtime pay, other allowances, commission and bonus. If you have
more than one employee doing the same principal job, please enter in this column the average
monthly income range for that principal job which is given by:

Total amount of monthly income of all employees performing that principal job
Total number of employees performing that principal job

11. Column ‘I’ - Average Age Range

Please enter in Column ‘I’ the appropriate code number as given in Column *J’
showing the average age range of employees.
Note:

The information collected will be treated in strict confidence and will be published only in
the form of statistical summaries without reference to individual organisations.

&5



St 2017 A A
t B

R RO B AR G ST RS T - BUR BT R IR BUT AR > DL s
¥ B KR TEMKE -

2. EEEFHHERFAEE T -

3. (A) 1 — WaheR

AGHEHAE SHEA REGT R HBABRE O&t %8 -
BiF - BEBEARKE HKEBE QAFFEREHNEIELFNESDN
ANTERINKFTK - KIFNHERANFIE KSR N BEE Y5
E (BEERBACBRORE) SR&H# " MHEEE &3 285 XA
REHING > T3 EEAT (b — 5L LAy TAER ) 25 56 s 88 5 70 54
EWITENAR - B TRRGIEL B &7 A0 F R H & SR A 47 -
AREB AN/ HE ERUHBE  SS&HE HEHEE - &8 £8 - X
BREINABNEROT ¢

BBAN/BE/BEFEUMBEE

GETAIEHEL - a8 ANEE  BEEZFHEIMNTERREHR
TAE - %%AET@%%%E%E% SR N A > AAERESE ~ IR R L
ERBEROVERVBE

K HE B EH

Eés?ﬂ% >G4 ER AR

BEBR GG - BB AR IE
%ﬁ@%ﬁaﬁ 2 BB B 15 BUR
HE ~ B AL EHETT G Et K

B B R 5 T RS B A

B HA BUTH S R THOA

HATHE ~ HEREEZEHFLFE
REIS A=Y 4

BB B B S T AF -

OO\IO?U‘I-&OOI\JH
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WEG N BB LG MEE RN B GHE  M @
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SR MR BLFESR gt EEH &R -

G BLFLITN gt EHER -
*E

—RE R LS H SRR A E o B - il R
B REHEHGAE  MASNAE -2XZHTE -  LTESABBEEHED)
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X8
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LR AL -
| PN =

5 H gt Eg s B RS Ay Bl D AE

4. (B) fll — 1F2.1.2017 Z{EE )\

"EE R BEEEBANEBRITENZHAE HPTEEELAEAN 2
BIFOREREG®E A - FHERMELRY "EE, —& > EFEILE -
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W72 TL 0 W T B E RO S0 08 A B -

6. (D) Ml — FEMIARAK 24 (& HHV(E S N\E
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8. (F) 1 — feSAEIITHRAYEFEETOR

s fg () WA R IIE (B E58 B (B B & H i A I ERERE A (F)
A e

9. (G) il — {EEAEIITHRAEAFEIOR

EiE ) WA R RIS R LR AR B EHW A LT R EAE
HEKEA (G) WA -

10. (H) # — 395 AU A GRS

FIRBHEAER ) WAHEIE LS EEB R 8 FEEF A W AR
& - G HWABRER & - BE R - HAER - s T - BRaA
il - EEREHEEENIE  FRAMERSZBBN-FEEH WA
MR > SFEJTAM T ¢

(e Sz B N P ff B U SRR
EHZ B E BN

11. () t — “PEFR

s i% () AT R 4R 9tIE & £ HIEH B R AY-FHEFREA (1) WA -

st
ARG EMEHRE R ERTEFHER - LA &7 ME B -
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Appendix 5

fif % 5
Analysis of Responses
G El A
Establishments
No. of With Without Closed or Establishments
Employment  Establishments = Accounting Accounting Not Yet Started Moved or
Branch Size Selected Staff Staff Operations Not Contacted No Response
P EEAE  EEHEEE HieH WHIER  CUFESCREE iR B e L =]
@it AE AR ISR H ERETTEREEE RIS
HUREIEEE  AUBREEHE BH

Accounting Firms All Sizes 302 263 1 14 8 16
RIS T NEA—
Government Departments, All Sizes 41 36 1 0 1 3

Non-governmental N &

Organisations and

Statutory Bodies
BURERFT, IR BUR S K

A TE A
Commerce and Services 10 and Over 993 633 169 23 84 84

Establishments 10 AB DL
EEIEETmE i
Industrial Establishments 10 and Over 233 137 73 9 6 8
TREMERE UPNE

Total 1 569 1 069 244 46 99 111



Appendix 6
b5k 6

Statistical Tables

etk

Table 1 :  Manpower Statistics
(Accountancy Sector)

1 L ADEH
(Fa138)

Table 2 : Minimum Education Requirement of Employees
(Accountancy Sector)

*®2 o [EEEAHEREEEK
(Fa138)

Table 3 - Type of Professional Qualifications Required by Job Level
(Accountancy Sector)

*®3 D B EORE SRRV
(Fa138)

Table 4 : Employees’ Minimum Requirement on Year(s) of Experience in the Industry

(Accountancy Sector)

£4 0 (REMITROEAEEIR
(@38

Table 5 . Average Monthly Income Range of Employees
(Accountancy Sector)

%5 - RETIE AU HIERE
(F38)

Table 6 . Employees’ Average Age Range in the Industry
(Accountancy Sector)

#£6 ¢ (REGITHENTIER
(r3)

Table 7 :  Staff Turnover in the Past Twelve Months (1.1.2016 to 31.12.2016)
by Reason, by Source and by Geographic Origin
(Accountancy Sector)

= 7 o EHT{HHPNA.1.2016 £ 31.12.2016)E 28N &L
(BRI~ AT A g )
(3t5)
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Table 7.1

%= 7.1

Table 7.2

12

Table 7.3

= 713

Table 7.4

= 74

Table 8

%= 8

Table 9

%9

Table 10

Z= 10

Staff Turnover in the Past Twelve Months (1.1.2016 to 31.12.2016)
by Reason, by Source and by Geographic Origin
(Accounting Firms)

BETZEHAMNA.1.2016 £ 31.12.2016)f8 B ENEN
GZEERR A ~ N JHACE B 5 sk oy 35)
(G=TEIEHFT)

Staff Turnover in the Past Twelve Months (1.1.2016 to 31.12.2016)
by Reason, by Source and by Geographic Origin
(Government Departments, Non-governmental Organisations and Statutory Bodies)

A EH AN(1.1.2016 Z 31.12.2016)(E E55811E
(B R ~ AT AE R, BT A 5 #3550 48
(BURERFT ~ FEBURBRRERT A E 4H48%)

Staff Turnover in the Past Twelve Months (1.1.2016 to 31.12.2016)
by Reason, by Source and by Geographic Origin
(Commerce and Services Establishments)

BETZEHAMNA.1.2016 £ 31.12.2016)f8 BENEN
GZEERR A ~ N JHACE s B 5 #idsk oy 35)
(BSE R IR T TS R)

Staff Turnover in the Past Twelve Months (1.1.2016 to 31.12.2016)
by Reason, by Source and by Geographic Origin
(Industrial Establishments)

BETZEHAMNA.1.2016 £ 31.12.2016)f8 R ENEN
Gz BRI A ~ AT s Pk 5 sk o 50)
(Et%d)

Number of Internal Promotions in the Past Twelve Months (1.1.2016 to 31.12.2016)
(Accountancy Sector)

WA EAN.1.2016 F 31.12.2016)AY N E0ET A
CRED)

Number of Part-time Accounting Employees Employed
(Accountancy Sector)

i A= TAR =D
(Fa138)

The Number of Recruits in the Next 24 Months by Type of Educational Level

(Accountancy Sector)

HESERRE 15 » A H PR A
()
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Table 11

z= 11

Table 12

= 12

Table 12.1

= 12.1

Table 12.2

< 122

Table 12.3

Z< 123

Table 12.4

%= 124

Table 13

%= 13

Number of Establishments Encountering
Recruitment Difficulties in the Past Twelve Months (1.1.2016 to 31.12.2016)
(Accountancy Sector)

WA EH.1.2016%31.12.2016)EFHEEE & T RERHIHREES H
CRED)

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2016 to 31.12.2016)
(Accountancy Sector)

WA (E A R(.1.2016 F 31.12.2016)E8E 8 T 5 HEER
CHED)

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2016 to 31.12.2016)
(Accounting Firms)

W+ EER(1.1.2016 F 31.12.2016)FE8 8 T4 KA EH
CREIES:ED)

Reasons of Recruitment Difficulties

in the Past Twelve Months (1.1.2016 to 31.12.2016)

(Government Departments, Non-governmental Organisations and Statutory
Bodies)

WA (E A R(.1.2016 F 31.12.2016)E8E 8 T 5 R ER
(BURFERFT ~ FEBUT AR E 4 4E)

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2016 to 31.12.2016)
(Commerce and Services Establishments)

WA (EAR(.1.2016 F 31.12.2016)E8E 8 T 5 HEER
(P S RIS T M)

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2016 to 31.12.2016)
(Industrial Establishments)

W+ EER(1.1.2016 F 31.12.2016)FE8 8 T4 KA EH
(@)

Number of Accounting Employees
Required to Work in the mainland of China
(Accountancy Sector)

AP T et A B
()
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Table 14 . Effects of Mainland Operations on Hong Kong
Accounting Employees
(Accountancy Sector)

* 14 D NHCEBE A E R A B E
(Fat3%)
Table 15 : Number of Establishments Which Have Moved Their Accounting-related

Functions Out of Hong Kong in the Past Twelve Months
(1.1.2016 t0 31.12.2016)
(Accountancy Sector)

= 1S D BETEARNA1.2016 F 31.12.2016)A FE st TAEEHES ARREEH
(Fat%)
Table 16 . Percentage of the No. of Accounting Employees

Transferred to Work in Subsidiaries/ Affiliates outside HK
as a Result of the Moving out of the Accounting-related Functions
(Accountancy Sector)

* 16 D NgEHHE Y LF RS A M R E
/%57 BFT a6 2 =] TAER St B B H HY o EE
(Fa138)

Table 17 : Location for which the accounting-related functions

outsourced by company in Hong Kong to other company
in/outside Hong Kong actually carried out
(Accountancy Sector)

=17 : )%EI’JT&’%?HﬁUZA%)% / BINEAMLAE]RY
b2 MR = Stk i
(Fat%)

Table 18 :  Estimated Percentage of Training Provided by

External Course Providers in the Next Twelve Months
(Accountancy Sector)

% 18 : fé”riﬁﬂiJr {8 H ATt e (R e B SR (G 7 7
FalF)
Table 19 . Information on Training Expenses in 2016 Compared with Those in 2015
(Accountancy Sector)
*z 19 : 2016 AR % B <7 Bl 2015 FEZ)I| S B <7 A ERER
Fit2E)
Table 20 . Comparison of the Training Budget for 2017 with Training Expenses in 2016

(Accountancy Sector)

20 DT L R0
a )
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Table 21 :  The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Accountancy Sector)

* 21 D WEET AR % iR R T G| SRR AR
(Fat3¥)
Table 21.1 The Top Five Types/Topics of Training

Mostly Chosen by Respondents for Manpower Development
(Accounting Firms)

#* 211 AT AT T3 2 SR PR T T SR )/ R
(GETEIEHFT)
Table 21.2 :  The Top Five Types/Topics of Training

Mostly Chosen by Respondents for Manpower Development
(Government Departments, Non-governmental Organisations and Statutory

Bodies)
% 212 D HEEt AT SRR T IS AR

(BURFERFT ~ FEEURTEREAAE A )

Table 21.3 : The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Commerce and Services Establishments)

* 213 o R AT S RN 1 Y | SRS/ R
(P R IR TSR R)

Table 21.4 : The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Industrial Establishments)

% 214 o Rt A\ B a S R 1 TR | SR AR
(T ZEH%AE)
Table 22 . The Incentives to Encourage Employers to Provide Training to Their Employees

(Accountancy Sector)

B R M
@)

94



Table 1 :

Manpower Statistics
(Accountancy Sector)

Fz1: ATIER
(F:13%)
Forecast No.
No. of No. of of Employees
Employees as | Vacancies as at in 24 Months’
at 2.1.2017 2.1.2017 Manpower Time
Branch Job Level 1£2.1.20172 | 7£2.1.20172 Demand TEE24(E H 1%
P Tk [BE B e H NTREK HIIRE A
ggﬁgﬁg% ’Fﬁ }ifrms ggiCZg}g%%%%/Chief Financial Officer 4182 16 4198 4202
%%zéﬁg;gﬂirégnmal Controller 1950 23 1973 1972
e 2639 70 2709 2716
SypervisorSenor 5472 125 5597 5681
G Assoctate 8920 818 9738 10 005
e acher 103 1 104 104
s 23 266 1053 24319 24 680
Government Departments Partner/Principal/Director/Chief Financial Officer
Non-governmental G N S TR E 92 3 95 95
Begamisations and Statutory EZE;Q—%%}%;%%?“”I Controller 601 12 613 613
BURFHPY ~ SFEUPIRE Nanager
TR o 393 21 414 417
Sypervisor/Senior 1557 38 1595 1 605
G Associate 3127 43 3170 3169
e Leecher 352 5 357 357
s 6122 122 6 244 6 256
g;)tr;lbrﬁ:l(;rel :rrllt(; Services ggiCZg}g%%%%/Chief Financial Of-ﬁcer 926 } 926 926
S AL ARG o - =
P RIS T %%Zéﬁgg—gﬁirégnmal Controller 9196 9 9205 9204
e 6116 17 6133 6137
Sypervisor/Senior 15 628 209 15 837 15 852
G Associate 37335 171 37506 37532
et 399 . 399 399
ey 69 600 406 70 006 70 050
Industrial Establishments Partner/Principal/Director/Chief Financial Officer 42 42 42
T N o -
Senior Manager/Financial Controller
ST 321 - 321 321
e 463 7 470 472
Supervisor/Senior 1269 1 1270 1270
G Assoctate 3 164 15 3179 3173
Trainer/Teacher
DN - - - -
i 5259 23 5282 5278
All Branches Partner/Principal/Director/Chief Financial Officer
2P BRI 5242 19 5261 5 265
O i Controller 12 068 44 12112 12110
N ager 9611 115 9726 9742
Jpervisor/Sentor 23926 373 24299 24 408
SR Associate 52 546 1047 | 53593 53 879
g eher 854 6 860 860
e 104 247 1604 | 105851 106 264
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Table 2 : Minimum Education Requirement of Employees

=2

(Accountancy Sector)

(B BREALFIREEK

(@:130)

Number of Employees

& 5 A8

Postgraduate: Higher Sub-degree: Senior Secondary : Secondary 4-6,| Junior Secondary:
Branch Job Level degrees (e.g. master First Degree| AD/HD/PD/High Cert.| Dip., HKDSE, DVE/FD/Y1iJi Dip. Secondaryl-3 or
P8 Tk &R degree) or equivalent | or equivalent| or equivalent or equivalent equivalent
TFERT © m AR | B o | BB B mER| meh hUESS  SOB - & w0 h— s
TEARIEER) - BUE]| EEHE| S EHE G | PERSCEBER - PEEE EE| R =mEEHE| Unspecified Total
FHEEE T2 8 2 /RSB E F AT [=lcs KA S:T
Accounting Firms | Partner/Principal/Director/
@Ef%m‘%%fiﬁ Chitei‘FinangizllQIjﬁcer 168 3 655 29 - - 330 4182
BN ER S E
Senior Manager/Financial Controller
R ‘ 8 1902 16 - - 24 | 1950
P - 2571 16 14 - 38 | 2639
S cotBentot - 5058 249 135 - 30 | 5472
S oete - 3922 3486 1308 - 204 | 8920
Trainer/Teacher
Trer T i 103 i i i i 103
vy 176 17 211 3796 1457 0 626 | 23266
Government Partner/Principal/Director/
Departments, Non-| Chief Financial Officer 4 87 - - - 1 92
governmental . SR NEG EREBE
Organisations anc enior Manager/Financial Controller
Sljulory Bodies %—\g&@%/%gf%éé% ! Controll 30 51 8 1 - - 52 601
BURFERFT ~ JEEL Manager
FERHERISAEA | sgmm 332 - - - 60 393
Sy orSenter 2 853 47 619 - 36 | 1557
G/ Associe - 728 182 2172 - 45 | 3127
Trainer/Teacher
A 139 213 - - - - 352
vy 176 2731 230 2791 0 194 | 6122
Commerce Partner/Principal/Director/
and Services Chief Financial Officer 49 788 - - - 89 926
Establishments é%,}\/é%/ﬁﬁﬁ?%%-ﬁ
Dt | S MansserFosncial Comeller | 7 7442 134 - - 1350 | 9196
Manager 220 4579 330 16 i 971 | 6116
e oenior - 4892 6575 2 004 - 2157 | 15628
G/ Associte - 2616 6 706 24 529 550 2934 | 37335
ey 4 345 - - - 50 399
o 543 20662 | 13745 26 549 550 7551 | 69 600
Industrial Partner/Principal/Director/
Establishments Chief Financial Officer 12 20 - - - 10 42
TR é‘%}\/é%/ﬁﬁﬁ?ﬁﬁ
%Zﬁ;r\'\é%%;&%%gnc1al Controller 11 21 3 72 - - 25 32 1
P 4 259 145 - - 55 463
S CotBentot - 347 544 255 - 123 | 1269
o o - 41 460 2400 - 263 | 3164
Trainer/Teacher
AR - - - - - - -
oy 27 880 1221 2 655 0 476 | 5259
All Branches Partner/Principal/Director/
SR | Chiel Financial Offce 233 4550 29 0 0 430 | 5242
ﬁ%/\/é‘%‘\%/ﬁhﬁ i a‘%.g
s e Conoller 319 10 075 223 0 0 1451 | 12068
Mamnger 225 7741 491 30 0 1124 | 9611
SupervisorSenior 2 11150 7415 3013 0 2346 | 23926
G Asocire 0 7307 10 834 30 409 550 3446 | 52 546
Trainer/Teacher
Traner T 143 661 0 0 0 50 | 854
vy 922 41484 | 18992 33452 550 8847 (104 247
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Table 3 :

x= 3:

Type of Professional Qualifications Required by Job Level

(Accountancy Sector)

SRR B R
(@)

Number of Employees
Branch Job Level HKICPA Qualiied Y ﬁ' A Lt Nor
P Bkl o uatitic ceounting © Unspecified Total
(Practising) ccountan Technician Applicable e -
g it " FmR g i ekl st
Accounting Firms Partner/Principal/Director/
GRS Chief Financial Officer 3281 69 - - 832 4182
AN
it 872 690 10 - 378 1950
o 1039 605 105 42 848 2639
SepprisorSenior 786 1085 213 1952 1436 5472
G fssoeme - 651 757 5672 1 840 8920
vy 67 31 - 3 2 103
oy 6 045 3131 1085 7 669 5336 23266
Government Partner/Principal/Director/
Departments, Non- | Chief Financial Officer 7 85 - - - 92
goverr?me.mal SN BRI E
g;gti?;iilg:s;:d ;;};% l;g;;igéggnmal Controller 20 528 _ 1 52 601
BURFEF ~ SRR |
PR | - 330 - 3 60 393
SupervisoriSenor . 331 142 1048 36 1557
Gy ssocite - - 774 2308 45 3127
et - 56 - 296 - 352
ey 27 1330 916 3656 193 6122
Commerce Partner/Principal/Director/
and Services Chief Financial Officer 23 3 599 - 4 90 926
Establishments G N RS E
P KRS enior Manager/Financial Controller
i e 551 6144 239 886 1376 9196
e 91 3 660 232 935 1198 6116
SupgrisorSenor 8 2563 2058 9 066 1933 15 628
G ssoeme - 255 4433 29982 2 665 37335
Lo eeher ; ; 1 348 50 399
ey 883 13221 6963 41221 7312 69 600
Industrial Partner/Principal/Director/
Establishments Chief Financial Officer 17 14 - - 11 42
Tt N
;z@;&;@;gmal Controller 8 1 06 70 109 28 321
o - 146 6 250 61 463
SepprisorSenior - 161 33 984 91 1269
Gy ssocite - - 209 2761 194 3164
Trainer/Teacher
BRIAS - - - - - 0
iy 25 427 318 4104 385 5259
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Number of Employees

Branch Job Level B B N %
| Bkl HK'IQ.)A Qualified [Accounting Technician| N.Ol Unspecified Total
S ey S B Appante Ei oy ot
All Branches Partner/Principal/Director/ -
E Chief Financial Officer 3538 767 0 4 933 5242
G N AR S E
e 1451 7 468 319 996 1834 12 068
i 1130 4741 343 1230 2 167 9611
Sypervisor/Senor 794 4140 2 446 13 050 3496 23 926
G sociee 0 906 6173 40 723 4744 52 546
L Leeher 67 87 1 647 52 854
ot 6 980 18 109 9282 56 650 13 226 104 247
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Table 4 : Employees’ Minimum Requirement on Year(s)
of Experience in the Industry
(Accountancy Sector)

R4 (EEAEIITRAFAETTOR

(fr3t)
Number of Employees
& & N
Branch Job Level 3 Years - 6 Years -
ek 4R Less Than Less Than 10 10 Years
Less Than 6 Years Years or Above
3 Years JEFE 6EE 1055 Unspecified Total
VA3 DIA6A VA0 DL KA &5t
ggf;n?%}g;};gms Péa%?ji//zlg%gglgﬁ;%%/chmfF1nanc1al Officer 14 279 1 689 1814 386 4182
%fgé%%égéia;g;%réggncml Controller _ 78 1611 227 34 1950
i 18 1282 | 1285 16 38 2639
SegprisonSenior 1015 | 3926 455 14 62 5472
S Assochats 8102 | 426 - 42 350 8920
by d - 3 3 87 8 2 103
Py 9152 | 5994 | 5127 | 2121 872 23 266
Government Partner/Principal/Director/Chief Financial Officer
Departments, Non- SN E R E - - - 91 1 92
overnmental enior Manager/Financial Controller
%rganisations and %g&gggé/gﬁg%%ég% ! Controll - 416 36 97 52 601
Statutory Bodies
EORFAT ~ FEEOE | s - 235 31 67 60 393
AR éupervisor/Senior
s 954 318 249 - 36 1557
i/ Associate 2260 95 727 - 45 3127
by d - 51 192 103 6 - 352
Py 3265 | 1256 | 1146 261 194 6122
g;)rr\rllir;lé:srcc and Péa%lj{//zgg/i}glg%%%/chicf Financial Officer _ _ 252 578 96 926
Establishmentf Senior Manager/Financial Controller
PEE R ITE R ST R PR G - 1329 4320 2103 1444 9196
{5
i 28 2273 | 2476 | 158 | 1181 6116
SegprisonSenior 783 | 10515 | 1980 - 2350 | 15628
G Associate 28325 | 5736 30 - 3244 | 37335
o he 148 201 - - 50 399
Py 29284 | 20054 | 9058 | 2839 | 8365 | 69600
}ans(z:]ig;ilmems Péa%lj{//zgg/i}glg%%%/chicf Financial Officer _ 3 9 20 10 42
TEREHS enior Manager/Financial Controller
o T - 60 128 108 25 321
e - 249 84 75 55 463
SegprisonSenior 128 712 281 25 123 1269
Clerk/Associate
Gl 2270 | 567 24 i 303 3164
Trainer/Teacher
BA S - - - - - 0
Py 2398 | 1591 526 228 516 5259
;lgg;;%;hes Péa%rﬁgg%g%/ﬁgg%m/cmef Financial Officer 14 282 1950 2503 493 5242
R R e Controller 0 1883 | 6095 | 2535 | 1555 12 068
oot 46 4039 3876 316 1334 9611
S or/Sentor 2880 | 15471 | 2965 39 2571 | 23926
S sociate 40957 | 6824 781 42 3942 | 52546
Rt 202 396 190 14 52 854
i 44099 | 28895 | 15857 | 5449 | 9947 | 104247
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Table 5 :

Average Monthly Income Range of Employees

(Accountancy Sector)

x5 BB FHEEFHWARERE
(F5t3%)
Number of Employees
& B A %
Branch Job Level
[k e TaR Below $8,000 $10,001 $20,001 $30,001- $40,001 $60,001 $80,001 Above
$8,000 - - - - - - - $100,000 | Unspecified Total
IV $10,000 $20,000 $30,000 $40,000 $60,000 $80,000 | $100,000 PAE KA &st
Accounting Firms Partner/f;rin&ipal/Director/C-hief
L _ Financial Officer - - 114 341 617 351 141 584 2034 4182
BEHEE SN
8%62)/1{);5@ léa/%%g}e%ré Q%an01al Controller ] _ 48 292 280 59 754 4 513 1950
e - 14 118 110 1328 ] - - 1069 | 2639
SypervisorSenor . 231 | 1850 | 1526 - - . . 1865 | 5472
S Associate 12 181 5476 254 - - - - - 2997 | 8920
g%}ﬁj{% eacher _ _ _ 67 26 3 - - 7 103
gé’;;' 12 181 5721 2384 2336 2251 413 895 588 8485 | 23266
Government Partner/Principal/Director/Chief
i ial Offi - - - - - -
Departments, Non- Fé%n;\l%%}%%ﬂ i 1 31 60 92
Jgovernmental Senior Manager/Financial Controller
Organisations and T A AR A T S - - - 1 18 16 35 57 474 601
Statutory Bodies Me;ne;ger —
FURE  SREORTHE | - - - : 2 7 ’ - 270 3
HERS £ A4 Supervsor Senior ] i 73 169 123 ] ] - 1192 | 1557
g{leé\k/Associate _ 366 247 40 - - - - 2474 3127
g{;%iﬁj{%e“her - - - 40 11 109 129 36 27 352
war 0 366 320 251 194 196 174 124 | 4497 | 6122
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Number of Employees

Branch Job Level LS
FAE k4R Below $8,000 $10,001 $20,001 $30,001- $40,001 $60,001 $80,001 Above
$8,000 - - - - - - - $100,000 | Unspecified Total
IV $10,000 $20,000 $30,000 $40,000 $60,000 $80,000 | $100,000 PAE KA &st
Commerce and Partner/Principal/Director/C-hief
: Financial Officer - - - - - 17 111 188 181 429 926
S e |BE par
P BRI T S ool - - - 554 1776 | 2393 924 222 155 3172 | 919
g - : 164 347 | 2340 | 730 149 37 i 2349 | 6116
SypervisorSenor - - 2854 | 6704 | 1466 | 354 - - - 4250 | 15628
G Assoctate 11 1346 | 25128 | 2044 166 - - - - 8640 | 37335
i Scher - - - 17 97 232 - - - 53 399
o 1 1346 | 28146 | 9666 | 5845 | 3726 | 1184 447 336 | 18893 | 69600
Industrial Partner/Principal/Director/Chief
p Financial Officer - - - - - 9 - 4 6 23 42
e SN T
%J_erzlﬁc;rﬁ:i l;gré%gf%ré%anmal Controller _ _ 2 _ 34 141 15 7 5 117 321
e - : : 102 69 135 - i i 157 463
Sppervisor/Senior - - 139 591 205 36 - - - 298 1269
G Associate - 133 2341 76 - - - - - 614 3164
Trainer/Teacher
G - - - - - - - - - - 0
e 0 133 2482 769 308 321 15 11 1 1209 | 5259
All Branches Partner/Principal/Director/Chief
Financial Officer 114 41 4 462 4 2 254 242
el i . 0 0 0 3 643 6 33 80 546 | 5
o Controller 0 0 2 602 | 2103 | 2832 | 1014 | 1018 | 221 4276 | 12068
e 0 0 178 567 2520 | 2235 220 46 0 3845 | 9611
Sppervisor/Senior 0 0 3224 | 9218 | 3366 513 0 0 0 7605 | 23926
Sy Associate 23 1660 | 33311 | 2621 206 0 0 0 0 14725 | 52546
g e 0 0 0 17 204 269 112 129 36 87 854
ey 23 1660 | 36715 | 13139 | 8740 | 6492 | 1808 | 1527 | 1059 | 33084 | 104247




Table 6 : Employees’ Average Age Range

in the Industry

(Accountancy Sector)

*6: (EEAEIITRENVIER

(@5H)
Number of Employees
Branch Job Level =D\
P8 ke Below 35 35-50 Over 50 Unspecified Total
355 T 355% E5055% 50p% L0 1 FA WREt
R R I T T YT
R s | 137 | e | 4 | 1om
e 469 1141 36 993 2639
Spgrvisor/Senior 3118 786 29 1539 | 5472
S e 5923 534 154 2309 8920
pynorLeacher 2 98 1 2 103
s 9 670 5270 1875 6 451 23266
ggz?;gairéﬁigsflnents, ggji//zlggj%g%%gChief Financial Officer _ 7 27 58 92
8;%i?éi;tg)§;iigd ?%Sg;zrg l;g/rﬁ;gg%rg/\ggncial Controller _ 93 33 475 601
ORI - SB[ Nopager
FLEEAH SR s - 176 2 215 393
i 5 490 82 980 1557
S e 161 1133 - 1833 | 3127
ga%)iﬁl)c{//é cacher - 285 28 39 352
P 166 2184 172 3600 | 6122
g:;;gﬁ::lcri:;(sl Services ggj{//zlggj%g%%(gcmefFinancial Officer 1 214 376 335 926
PEE MRS T A% %gﬁz@%ﬁrﬁ;ﬁg\;‘ggncml Controller 378 4402 1286 2630 9196
e 401 4029 204 1482 | 6116
SpervisorSenior 2187 9262 760 3419 | 15628
S o 15198 13 419 1 609 7109 | 37335
pynorLeacher 73 276 - 50 399
oy 18738 31 602 4235 15025 | 69600
Industrial Establishments Partner/Principal/Director/Chief Financial Officer
T i AR I - 19 12 11 42
Senior Manager/Financial Controller
LT i 5 224 22 70 321
s - 321 75 67 463
Spgrvisor/Senior 76 1029 74 90 1269
S e 1514 1252 70 328 3 164
Trainer/Teacher
BB - - - - 0
Total
i 1595 2 845 253 566 5259
gg;%lghes Péa%lﬁé%%%)%/ﬁ];g%or/cmef Financial Officer 74 1614 1936 1618 5242
e T 968 6 056 1475 3569 | 12068
pad 870 5667 317 2757 | 9611
Sy visor/Sentor 5386 11567 945 6028 | 23926
S soclate 22796 16 338 1833 11579 | 52546
L e 75 659 29 91 854
Py 30 169 41901 6 535 25642 | 104 247
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Table 7 : Staff Turnover in the Past Twelve Months (1.1.2016 to 31.12.2016)
by Reason, by Source and by Geographic Origin
(Accountancy Sector)

% 7 AT TEAMNA.1.2016 E 31.12.2016)(8 EiEhE R
(AN ~ A AR ATk B8 I6)

(Fat3#%)
1. The number of employees who left in the past twelve months (1.1.2016 to 31.12.2016) by reason:
Pl RISy 0 2 12 (8 HN(1.1.2016 2 31.12.2016)8ER Y 1E & N\
I(D Leaving of the company is initiated by the employee
thi & B E 81 H S5
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Reason B NEEE | SRESH/ | Manager | Senior | Associate | 35l Total
J& EEVEE | MR | FE XE AE #ET
(a) | Taking up another accounting
position in Hong Kong
B 5 R (1 17 266 358 1208 3200 8 5057
ST
(b) | Taking up a non-accounting
position in Hong Kong
WA S —[EI RS
EEIEeg RS
(i) Better Working Hours
et T {E ) 2 2 20 4 ) 28
(il) Better Remuneration
Package - 1 4 9 651 - 665
BB < KRR R
(iii) Better Prospects
e TIERTR - 12 10 40 62 - 124
(iv) Others
1 - 6 3 10 3 1 23
(c) | Emigration
B - 1 3 17 - 1 22
(d) | Repatriation
] 3 21 21 39 22 - 106
(e) | Relocation of workplace
BT ARG
(i) To the Mainland of China/
Macau/Taiwan - 2 3 4 3 - 12
EFENHARFY G
(ii)) To other countries
SR ) 4 2 3 : ) 10
(f) | Retirement
Stk 14 19 11 66 264 4 378
(g) | Further studies
(h) | Other reasons
A 2 25 31 213 88 8 367
(1) | Reasons unknown
R - 60 24 66 343 - 493
i 36 420 | 473 | 1711 | 4688 | 23 | 7351
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|(II) Leaving of the company is initiated by the company

N FZHEE B R
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Reason GRNAEET | =543/ | Manager | Senior | Associate | 5%l Total
JFH EHEMBE | WEdE | & FE XE AE &ET
(a) | Retrenchment
e - 8 35 1 - - 44
(b) | Re-structure/Closure of the
company 1 1 - - 91 - 93
AR S
(c) | Expiry of employment contract
IR 54 J : ) 6 pal I
(d) | Poor performance
(e) | Removal of the company out of
Hong Kong - - - - - - 0
NGB T
(f) | Other reasons
(g) | Reasons unknown 0
JFRAAEE ) ) ) ) ) )
Sub-total
et 2 42 71 77 479 17 688
pes 38 462 | 544 | 1788 | 5167 | 40 | 8039
2. The average period of employment of resigned employees before they left the company
R e S AERER TP TR
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Number of Years GRNAEEE | =&/ | Manager | Senior | Associate | 553l Total
FH EHEMBE | MBlE | & FE X & A& &ET
(a) | Less than 1 year
A 1 4 1 52 59 167 1382 11 1672
(b) | 1 year to less than 3 years
| BT 3 4 4 98 108 634 2 561 8 3413
(c) | 3 years to less than 5 years
S bt gt s dr 2 38 | 112 | 457 | 242 2 853
(d) | 5 years to less than 10 years
S e 10 b 15 115 | 186 | 396 | 422 | 10 | 1144
(e) | 10 years or above
10 ZEEE DL b 15 141 68 90 339 9 662
(f) | Unspecified
SR 1 18 11 44 221 - 295
Total
gzt 38 462 544 1788 5167 40 8039
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3.

The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by source:
FARE 7y o a2 12 fEH A (1.1.2016 2 31.12.2016)FiHERS IR B AE

Source

AR

Partner/Principal/
Director/
Chief Financial
Officer
G NIHEEE/
HEMEE

Senior
Manager/
Financial
Controller

AR AT
W 4REs

Manager
sl

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher
B3l

AB

Total
4Bt

(a)

From an accounting position
of another company

RKE S AR IHE L
Gt E

18

295

312

1397

3 864

49

5935

(b)

From a non-accounting
position of another company
RE 55— Rt g
FEE ST

18

57

59

240

375

(©)

From a college/school direct

HRER E Bef BRI

(i) Graduate of University
Degree or Above

REEAT LA FRIEE

11

1280

1297

(il) Sub-degree Holder
(HD/AD/D/HC/C or
Equivalent)
Ell=dinA==
(SRR A/
EBESEEEEE
B [E FEEE)

112

113

(iii)

Secondary School Leaver
or Below

ERRRE S A

16

16

(d)

Other sources

HAAIER

24

31

32

8

104

(e)

Sources unclassified

AR R

7

5

20

100

1

133

Total
4Bt

27

344

408

1519

5620

55

7973

4.

The number of recruits is a qualified accountants (e.g., members of the HKIC

PA or other

HEEEAET  SERGHEIABQE RGN M EHEEER)

accounting bodies):

Number of Qualified Accountants

SES G ETET A

27

255

260

504

111

18

1175

105




5. The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by geographic origin:
PSS 7y > 385 12 (A A A(1.1.2016 % 31.12.2016)FrHERSAY (R & A8
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Geographic Origin ERNAEET | =4k &3HE/ |Manager |  Senior | Associate | FF3ll Total
HEAI HIEWBEE | WEEE | & FE X & N &ET
Hong K
(@) Lo fone 6 263 | 297 | 1316 | 5387 | 34 | 7303
(b) | The mainland of China
P 1 4 5 84 2 96
(c) | Macau
P 1 12 13
d) | Tai
(e) | Other places
ot st 75 1 5 3 10 14 4 37
(f) | Sources unclassified
SR B 20 75 104 187 122 15 523
Total
gzt 27 344 408 1519 5620 55 7973
W
6. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by
employees whose geographic origin is the mainland of China:
TR TR R B T o HE (SR EGEE L L) ERU R B 2B
Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin ERNEEET | =43/ |Manager| Senior | Associate | EZ3 Total
IR HEVBE | MEME | & +E XE AE 8ET
(a) | The mainland of China
P 1 4 3 57 2 67
(b) | Hong Kong
B - - - 1 22 - 23
(c) | Europe/ North America | 5 6
HES ) ) ) )
(d) | Other places 0
HAtith 5
(e) | Sources unclassified 0
AIFARRE T
Total
gzt 0 1 4 5 84 2 96
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Table 7.1 : Staff Turnover in the Past Twelve Months (1.1.2016 to 31.12.2016)
by Reason, by Source and by Geographic Origin

(Accounting Firms)

= 7.1 @BEFT{EAN1.1.2016 £ 31.12.2016){g E R Bh1E 5

CEEERIR N ~ A IACR R AT 5 #sk s 45)

(&

STEISEH5AT)

1. The number of employees who left in the past twelve months (1.1.2016 to 31.12.2016) by reason:
Pl RISy 0 2 12 (8 HN(1.1.2016 2 31.12.2016)8ER Y 1E & N\

I(D Leaving of the company is initiated by the employee

Fh i 2 B = 55
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Reason B NEEE | SRESH/ | Manager | Senior | Associate | 35l Total
J& HEWBE | WEE | & FE XE AE #ET
(a) | Taking up another accounting
P T T 12 117 | 218 | 753 | 1495 | 1 | 2596
ST
(b) | Taking up a non-accounting
position in Hong Kong
L AR 5 — [t g
EEIRE TS
(i) Better Working Hours
et T {E ) 2 2 18 4 ) 26
(il) Better Remuneration
Package - 1 1 9 47 - 58
BB < KRR R
(iii) Better Prospects
o . 4 1 10 . . 15
(c) %négratlon ) | 3 ) ) 1 7
(| ypatriation 3 21 21 39 22 . 106
(e) | Relocation of workplace
BT AE LSS
(i) To the Mainland of China/
Macau/Taiwan - 2 3 4 3 - 12
EFENHARFY G
(ii)) To other countries
SR ) 4 2 3 : ) 10
O S 9 1 4 . 14 . 28
© | : 1 1 14 21 . 37
O eone 2 20 29 | 113 48 7 219
(1) | Reasons unknown
JE Kgi = - = 2 54 = 56
i 26 186 | 294 | 1002 | 1737 | 9 | 3254
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|(II) Leaving of the company is initiated by the company

N FZHEE B R
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Reason GRNAEET | =543/ | Manager | Senior | Associate | 5%l Total
JFH EHEMBE | WEdE | & FE XE AE &ET
(a) | Retrenchment ) 1 } ) ) ) 1
#HE
(b) | Re-structure/Closure of the
company - - - - 85 - 85
AT
(c) | Expiry of employment contract
IR 54 : 30 3
(d) | Poor performance
(e) | Removal of the company out of
Hong Kong - - - - - - 0
NGB T
(f) | Other reasons 0
HAt)HA ) ) ) ) ) )
(g) | Reasons unknown ) ) ) ) ) ) 0
JFRAAEE
Sub-total
st 1 13 22 31 164 0 231
pes 27 199 | 316 | 1033 | 1901 | 9 | 3485
2. Ihe average Berio\d’ of employment of resigned employees before they left the company
BT B AT BT -2 AR A
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Number of Years GRNAEEE | =&/ | Manager | Senior | Associate | 553l Total
FH EHEMBE | MBlE | & FE X & A& &ET
(a) | Less than 1 year
A 1 4 - 22 52 111 432 2 619
(b) | 1 year to less than 3 years
| BT 3 4 3 41 78 544 1207 3 1876
(c) | 3 years to less than 5 years
g g 2 35 77 | 296 | 105 2 517
(d) | 5 years to less than 10 years
5 FEZE A 10 42 12 59 98 71 44 1 285
(e) | 10 years or above
10 ZEEE DL b 10 42 11 11 17 1 92
(f) | Unspecified
A %6 %6
Total
Py 27 199 | 316 | 1033 | 1901 9 3485

108




3.

31.12.2016)FririGaY (e 5 A

The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by source:
PR E 7y o A 12 B N(1.1.2016 2

Source

AR

Partner/Principal/
Director/
Chief Financial
Officer
G NIHEEE/
HEMEE

Senior
Manager/
Financial
Controller

AR AT
W 4REs

Manager
sl

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher
B3l
ANE

Total
4Bt

(a)

From an accounting position
of another company

RKE S AR IHE L
Gt E

14

84

143

549

916

15

1721

(b)

From a non-accounting
position of another company

R E S — B AT
EEEIEE

22

40

146

213

(©)

From a college/school direct

HRER E Bef BRI

(i) Graduate of University
Degree or Above

REEAT LA FRIEE

1147

1147

(il) Sub-degree Holder
(HD/AD/D/HC/C or
Equivalent)
Ell=dinA==
(SRR
j,%/,_lz‘&*l\zi A-7‘:%

FEA=YS A=

o5 B2 )

47

47

(iii)

Secondary School Leaver
or Below

ERRRE S A

12

12

(d)

Other sources

HAAIER

23

31

32

102

(e)

Sources unclassified

AR R

Total
st

23

112

196

621

2275

15

3242

4.

The number of recruits is a qualified accountants (e.g.,

members of the HKIC
A EE AR > &SR A B E AT A g HAM

PA or other

FHEEEE) :

accounting bodies):

Number of Qualified Accountants

SES G ETET A

23

107

171

323

26

15

665
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5. The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by geographic origin:
PSS 7y > 385 12 (A A A(1.1.2016 % 31.12.2016)FrHERSAY (R & A8
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Geographic Origin ERNAEET | =4k &3HE/ |Manager |  Senior | Associate | FF3ll Total
A HIEWBEE | WEEE | & FE X & N &ET
Hong K
(2) | Hong Kong 3 34 87 | 422 | 2042 - | 2588
wH
(b) | The mainland of China
P 3 3 84 90
(c) | Macau
P 1 12 13
d) | Tai
@ | Taivan : T
/=
(e) | Other places
(f) | Sources unclassified
SR B 20 75 104 187 122 15 523
Total
Py 23 112 | 196 | 621 | 2275 | 15 | 3242
W
6. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by
employees whose geographic origin is the mainland of China:
TR TR R B T o HE (SR EGEE L L) ERU R B 2B
Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin ERNEEET | =43/ |Manager| Senior | Associate | EZ3 Total
IR HEMWBE | WBEE | & +E XA AE 8ET
(a) | The mainland of China
o B P 3 3 2 57 62
(b) | Hong Kong
B - - - 1 22 - 23
(c) | Europe/ North America 5 5
HES ) ) ) ) )
(d) | Other places 0
HAtith 5
(e) | Sources unclassified 0
AIFARRE T
Total
gzt 0 0 3 3 84 0 90
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Table 7.2 : Staff Turnover in the Past Twelve Months (1.1.2016 to 31.12.2016)
by Reason, by Source and by Geographic Origin

(Government Departments, Non-governmental Organisations and
Statutory Bodies)

= 7.2

BETEAN(1.1.2016 2 31.12.2016)(8 & H L

CEEERIR N ~ A IACR R ATAR 5 #sk 3 45)

(BURFERFT ~ FRBUR RN E A AR

NS

1. The number of employees who left in the past twelve months (1.1.2016 to 31.12.2016) by reason:
WFE 12 @ ARN1.1.2016 F 31.12.2016)81EE A3

I(D Leaving of the company is initiated by the employee
rh{E B = B S5

Reason

I

Partner/Principal/
Director/
Chief Financial
Officer
= N
HEMWHE

Senior
Manager/
Financial
Controller

R EASE
B R

Manager
Acsei

Supervisor/
Senior

]

Clerk/
Associate

X &

Trainer/
Teacher
sl
ANE

Total

(a)

Taking up another accounting
position in Hong Kong
A S — R E (T

73T

18

32

67

(b)

Taking up a non-accounting
position in Hong Kong
WA S —EI R
EEIRE TS
(i) Better Working Hours
B AR

Better Remuneration
Package
BT B R AR IR

(i)

(iii)

Better Prospects
BE TAERTER

Others
HAth,

(iv)

(©)

Emigration

BE

(d)

Repatriation

1]z

(e)

Relocation of workplace

BT /F ARG
(i) To the Mainland of China/
Macau/Taiwan

R P P £

To other countries
TR A 2

(i)

®

Retirement

B

(2

Further studies

(h)

Other reasons

LA

(1)

Reasons unknown

A

15

74

91

Sub-total
/NEt

19

14

45

130

12

225
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|(II) Leaving of the company is initiated by the company

N FZHEE B R
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Reason GRNAEET | =543/ | Manager | Senior | Associate | 5%l Total
JFH EHEMBE | WEdE | & FE XE AE &ET
(a) | Retrenchment 0
#HE
(b) | Re-structure/Closure of the
company - - - - - - 0
AT
(c) | Expiry of employment contract
IR 54 2 : 7
(d) | Poor performance ) 1 1 4
TAERB R EE
(e) | Removal of the company out of
Hong Kong - - - - - - 0
NGB T
(f) | Other reasons 0
HAt)HA
(g) | Reasons unknown 0
JFRAAEE
Sub-total
Net 0 0 2 3 6 17 28
Total
gzt 5 19 16 48 136 29 253
2. The average period of employment of resigned employees before they left the company
BT B AT BT -2 AR A
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Number of Years GRNAEEE | =&/ | Manager | Senior | Associate | 553l Total
FH EHEMBE | MBlE | & FE X & A& &ET
(a) | Less than 1 year
A 1 4 - 1 - 15 52 8 76
(b) | 1 year to less than 3 years
(c) | 3 years to less than 5 years
(d) | 5 years to less than 10 years
(e) | 10 years or above
10 ZEEE DL b 5 14 4 13 28 8 72
(f) | Unspecified
SR 1 1 1 2 5
Total
ot 5 19 16 48 136 29 253
SET
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3.

The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by source:
FARE 7y o a2 12 fEH A (1.1.2016 2 31.12.2016)FiHERS IR B AE

Source

AR

Partner/Principal/
Director/
Chief Financial
Officer
G NIHEEE/
HEMEE

Senior
Manager/
Financial

Controller
AR AT
W 4REs

Manager
sl

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher
B3l
ANE

Total
4Bt

(a)

From an accounting position
of another company

RKE S AR IHE L
Gt E

12

29

61

72

31

205

(b)

From a non-accounting
position of another company

R E S — B AT
EEEIEE

12

27

13

17

69

(©)

From a college/school direct

HRER E Bef BRI

(i) Graduate of University
Degree or Above

REEAT LA FRIEE

21

25

(il) Sub-degree Holder
(HD/AD/D/HC/C or
Equivalent)
Ell=dinA==
(SRR
j %/,_JZ‘&*Z\%E A-7‘:%

FEA=YS A=

SEFERAE)

(iii)

Secondary School Leaver
or Below

ERRRE S A

(d)

Other sources

HAAIER

(e)

Sources unclassified

AR R

1

1

16

81

1

100

Total
st

0

25

57

90

191

36

399

4.

The number of recruits is a qualified accountants (e.g.,

members of the HKIC
A EE AR > &SR A B E AT A g HAM

PA or other

FHEEEE) :

accounting bodies):

Number of Qualified Accountants

SES G ETET A

0

6

21

10

10

48
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5. The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by geographic origin:
P ACEE Sy 0 @2 12 {8 N(1.1.2016 & 31.12.2016)F AR & A8 :
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Geographic Origin ERNAEET | =4k &3HE/ |Manager |  Senior | Associate | FF3ll Total
HEAI BHEVBE | WdE | & FE X & AE &ET
(@) Lo fone ; 23 57 90 191 30 391
s
(b) | The mainland of China ) 1 ) ) ) ) 3
 ER At
(c) | Macau 0
Ll ) ) ) ) ) )
(d) | Taiwan 0
58 ) ) ) ) ) )
(e) | Other places
St s ) ! ) ) ) 4 S
(f) | Sources unclassified 0
RIFARE R ) ) ) ) ) )
s 0 25 | 57 | 90 | 191 | 36 | 399
6. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by
employees whose geographic origin is the mainland of China:
TR TR R B T o HE (SR EGEE L L) ERU R B 2B
Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin G NSRS | SRS/ |Manager| Senior | Associate | 5%l Total
IR HEVBE | MEME | & +E XE AE gt
(a) | The mainland of China 1 ) 3
o B P 3 ) ) ) )
(b) | Hong Kong 0
wH ) ) ) ) ) )
(c) | Europe/ North America
HES ) ) ) ) ) ) 0
(d) | Other places 0
HAthh )7 ) ) ) ) ) )
(e) | Sources unclassified 0
AIFARRE T ) ) ) ) ) )
Total
gzt 0 1 0 0 0 2 3
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Table 7.3 : Staff Turnover in the Past Twelve Months (1.1.2016 to 31.12.2016)
by Reason, by Source and by Geographic Origin

(Commerce and Services Establishments)

= 73:

BETEAN(1.1.2016 2 31.12.2016)(8 & H

CEEERIE N ~ A IACR R ATAR H #sk s 45)

(B3R B IR 1 TSR

1. The number of employees who left in the past twelve months (1.1.2016 to 31.12.2016) by reason:
Pl RISy 0 2 12 (8 HN(1.1.2016 2 31.12.2016)8ER Y 1E & N\

FH (5 8 5 A

I(D Leaving of the company is initiated by the employee

Reason

I

Partner/Principal/
Director/
Chief Financial
Officer
BN/ HEES/
HEWHE

Senior
Manager/
Financial
Controller

R EASE
s

Manager
Aceei

Supervisor/
Senior

EE

Clerk/
Associate

X &

Trainer/
Teacher
sl

AE

Total

(a)

Taking up another accounting
position in Hong Kong
A S — TR A (T

73 T

132

127

414

1 605

2282

(b) | Taking up a non-accounting
position in Hong Kong
A S — EI R
EEIRE TS

(i) Better Working Hours

B AR

Better Remuneration
Package
BT B KA

(i)

604

607

(iii)

Better Prospects
BE TAERTR

29

34

Others
HiAth,

(iv)

(©)

Emigration

PR

14

14

(d)

Repatriation

1]z

(e) | Relocation of workplace
BT ARG
(i) To the Mainland of China/
Macau/Taiwan

R P P

To other countries
TE A 22

(i)

(f) | Retirement
Bk

14

230

251

Further studies
RrEE

(2

26

29

Other reasons

LA

(h)

100

31

136

(1) | Reasons unknown

JFIAA

59

23

49

207

338

Sub-total
/gt

201

160

599

2734

3699
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|(II) Leaving of the company is initiated by the company

N FZHEE B R
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Reason GRNAEET | =543/ | Manager | Senior | Associate | 5%l Total
JFH EHEMBE | WEdE | & FE XE AE &ET
(a) | Retrenchment
HE - 7 35 1 - - 43
(b) | Re-structure/Closure of the
company 1 1 _ ; 4 ; 6
AT
(c) | Expiry of employment contract ) ) ) 4 7 ) 11
(R S 4TH
(d) | Poor performance
TR - - 8 27 285 - 320
(e) | Removal of the company out of
Hong Kong - - - - - - 0
NGB T
(f) | Other reasons
(g) | Reasons unknown ) ) ) ) ) ) 0
JFRAAEE
Sub-total
Net 1 29 47 43 299 0 419
pes 4 230 | 207 | 642 | 3033 | 2 | 4118
2. The average period of employment of resigned employees before they left the company
BT B AT BT -2 AR A
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Number of Years GRNAEEE | =&/ | Manager | Senior | Associate | 553l Total
FH EHEMBE | MBlE | & FE X & A& &ET
(a) | Less than 1 year
A 1 4 1 22 7 39 866 1 936
(b) | 1 year to less than 3 years
| BT 3 4 - 57 22 79 1278 - 1436
(c) | 3 years to less than 5 years
3 2L 5 4E - 3 31 132 117 - 283
(d) | 5 years to less than 10 years
5 EEZE /DA 10 4F 2 46 84 325 366 1 824
(e) | 10 years or above
10 ZEEE DL b - 85 53 24 294 - 456
(f) | Unspecified
SR 1 17 10 43 112 183
Total
Py 4 230 | 207 | 642 | 3033 2 4118
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3.

31.12.2016)FririGaY (e 5 A

The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by source:
PR E 7y o A 12 B N(1.1.2016 2

Source

AR

Partner/Principal/

Director/

Chief Financial

Officer

EL 2%
HEMBE

Senior
Manager/
Financial

Controller
AR AT
W 4REs

Manager
sl

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher
B3l
ANE

Total
4Bt

(a)

From an accounting position
of another company

RKE S AR IHE L
Gt E

190

135

736

2791

3859

(b)

From a non-accounting
position of another company

R E S — B AT
EEEIEE

76

920

(©)

From a college/school direct

HRER E Bef BRI

(i) Graduate of University
Degree or Above

REEAT LA FRIEE

11

109

122

(il) Sub-degree Holder
(HD/AD/D/HC/C or
Equivalent)
Ell=dinA==
(SRR
j,%/,_lz‘&*l\zi A-7‘:%

FEA=YS A=

SEFERAE)

59

60

(iii)

Secondary School Leaver
or Below

ERRRE S A

(d)

Other sources

HAAIER

1

(e)

Sources unclassified

AR R

6

4

4

19

33

Total
st

4

197

150

755

3059

4

4169

4.

The number of recruits is a qualified accountants (e.g.,

members of the HKIC
A EE AR > &SR A B E AT A g HAM

PA or other

FHEEEE) :

accounting bodies):

Number of Qualified Accountants

SES G ETET A

4

132

68

171

75

452
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5. The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by geographic origin:
P ACEE Sy 0 @2 12 {8 N(1.1.2016 & 31.12.2016)F AR & A8 :
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Geographic Origin ERNAEET | =4k &3HE/ |Manager |  Senior | Associate | FF3ll Total
HEAI HIEWBEE | WEEE | & FE X & AE &ET
® | B fone 3 197 | 148 | 751 | 3059 | 4 | 4162
(b) | The mainland of China ) ) 1 ) ) ) 3
 ER At
(c) | Macau ) ) ) ) ) ) 0
Ll
(d) | Taiwan 0
=D ] ) ) . ) ) )
(e) | Other places
Ehiubi Iy ! ) ! 2 ) ) 4
(f) | Sources unclassified 0
RIFARE R ) ) ) ) ) )
s 4 197 | 150 | 755 | 3059 | 4 | 4169
6. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by
employees whose geographic origin is the mainland of China:
TR TR R B T o HE (SR EGEE L L) ERU R B 2B
Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin G NSRS | SRS/ |Manager| Senior | Associate | 5%l Total
IR HEVBE | MEME | & +E XE AE 8ET
(a) | The mainland of China ) ) 1 1 ) ) 2
o B P 3
(b) | Hong Kong 0
wH ) ) ) ) ) )
(c) | Europe/ North America ) ) ) | ) ) 1
HES
(d) | Other places 0
HAthh )7 ) ) ) ) ) )
(e) | Sources unclassified 0
AIFARRE T ) ) ) ) ) )
Total
gzt 0 0 1 2 0 0 3
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Table 7.4 : Staff Turnover in the Past Twelve Months (1.1.2016 to 31.12.2016)
by Reason, by Source and by Geographic Origin

(Industrial Establishments)

= 74:

BETEAN(1.1.2016 2 31.12.2016)(8 & H

CEEERIR N ~ A JACR R AT AR 5 sk 3 45)

(T3EHAE)

1. The number of employees who left in the past twelve months (1.1.2016 to 31.12.2016) by reason:
Pl RISy 0 2 12 (8 HN(1.1.2016 2 31.12.2016)8ER Y 1E & N\

FH (5 8 5 A

I(D Leaving of the company is initiated by the employee

Reason

I

Partner/Principal/
Director/
Chief Financial
Officer
BN/ HEES/
HEWHE

Senior
Manager/
Financial
Controller

R EASE
s

Manager
Aceei

Supervisor/
Senior

EE

Clerk/
Associate

X &

Trainer/
Teacher
sl
ANE

Total

(a)

Taking up another accounting
position in Hong Kong
A S — TR A (T

73 T

14

23

68

112

(b) | Taking up a non-accounting
position in Hong Kong
A S — EI R
EEIRE TS

(i) Better Working Hours

B AR

Better Remuneration
Package
BT B KA

(i)

(iii)

Better Prospects
BE TAERTR

Others
HiAth,

(iv)

(©)

Emigration

PR

(d)

Repatriation

1]z

(e) | Relocation of workplace

BT ARG

(i) To the Mainland of China/
Macau/Taiwan

R P P

To other countries
TE A 22

(i)

(f) | Retirement
Bk

Further studies
RrEE

(2

Other reasons

LA

(h)

(1) | Reasons unknown

JFIAA

Sub-total
/gt

14

65

87

173
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|(II) Leaving of the company is initiated by the company

N FZHEE B R
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Reason GRNAEET | =543/ | Manager | Senior | Associate | 5%l Total
JFH EHEMBE | WEdE | & FE XE AE &ET
(a) | Retrenchment 0
#HE ) ) ) ) ) )
(b) | Re-structure/Closure of the
company - - - - 2 - 2
AR S
(c) | Expiry of employment contract 0
(R S 4TH ) ) ) ) ) )
(d) | Poor performance ) ) ) ) 8 ) 8
TAERB R EE
(e) | Removal of the company out of
Hong Kong - - - - - - 0
NGB T
(f) | Other reasons 0
HAth )= ) ) ) ) ) )
(g) | Reasons unknown 0
JFRAAEE ) ) ) ) ) )
Sub-total
st 0 0 0 0 10 0 10
Total
gzt 2 14 5 65 97 0 183
2. The average period of employment of resigned employees before they left the company
R e S AERER TP TR
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Number of Years GRNAEEE | =&/ | Manager | Senior | Associate | 553l Total
FH EHEMBE | MBlE | & FE X & A& &ET
(a) | Less than 1 year
A - 7 - 2 32 - 41
(b) | 1 year to less than 3 years
| BT 3 4 1 - 4 2 47 - 54
(c) | 3 years to less than 5 years
3T 5 4 - - 1 19 7 - 27
(d) | 5 years to less than 10 years 1 7 } } } } 8
5 /DR 10 4
(e) | 10 years or above
10 fEbl b - - - 42 - - 42
(f) | Unspecified
A ] ] ] ] i ] -
Total
gzt 2 14 5 65 97 0 183
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3.

The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by source:
FARE 7y o a2 12 fEH A (1.1.2016 2 31.12.2016)FiHERS IR B AE

Source

AR

Partner/Principal/
Director/
Chief Financial
Officer
G NIHEEE/
HEMEE

Senior
Manager/
Financial
Controller

AR AT
W 4REs

Manager
sl

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher
B3l
ANE

Total
4Bt

(a)

From an accounting position
of another company

RKE S AR IHE L
Gt E

51

85

150

(b)

From a non-accounting
position of another company

R E S — B AT
EEEIEE

(©)

From a college/school direct

HRER E Bef BRI

(i) Graduate of University
Degree or Above

REEAT LA FRIEE

(il) Sub-degree Holder
(HD/AD/D/HC/C or
Equivalent)
Ell=dinA==
(SRR
j %/,_JZ‘&*Z\%E A-7‘:%

FEA=YS A=

SEFERAE)

(iii)

Secondary School Leaver
or Below

ERRRE S A

(d)

Other sources

HAAIER

(e)

Sources unclassified

AR R

Total
st

0

10

5

53

95

0

163

4.

The number of recruits is a qualified accountants (e.g.,

members of the HKIC
A EE AR > &SR A B E AT A g HAM

PA or other

FHEEEE) :

accounting bodies):

Number of Qualified Accountants

SES G ETET A

0

10

0

0

10
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5. The number of recruits in the past twelve months (1.1.2016 to 31.12.2016) by geographic origin:
P ACEE Sy 0 @2 12 {8 N(1.1.2016 & 31.12.2016)F AR & A8 :
Partner/Principal/ |  Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ Teacher
Geographic Origin ERNAEET | =4k &3HE/ |Manager |  Senior | Associate | FF3ll Total
HEAI BHEVBE | WdE | & FE X & AE Kt
(a) | Hong Kong
ks - 9 5 53 95 - 162
(b) | The mainland of China 0
 ER At ) ) ) ) ) )
(c) | Macau ) ) ) ) ) ) 0
Ll
(d) | Taiwan 0
58 ) ) ) ) ) )
(e) | Other places ) 1 ) ) ) ) 1
H A5
(f) | Sources unclassified 0
RIFARE R ) ) ) ) ) )
Total
gzt 0 10 5 53 95 0 163
6. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by
employees whose geographic origin is the mainland of China:
TR TR R B T o HE (SR EGEE L L) ERU R B 2B
Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin G NSRS | SRS/ |Manager| Senior | Associate | 5%l Total
IR HEVBE | MEME | & +E XE AE gt
(a) | The mainland of China 0
o B P 3 ) ) ) ) ) )
(b) | Hong Kong 0
wH ) ) ) ) ) )
(c) | Europe/ North America
BR ) ) ) ) ) ) 0
(d) | Other places 0
HAthh )7 ) ) ) ) ) )
(e) | Sources unclassified 0
AIFARRE T ) ) ) ) ) )
Total
gzt 0 0 0 0 0 0 0
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Table 8 :

(1.1.2016 t0 31.12.2016)

Number of Internal Promotions in the Past Twelve Months

(Accountancy Sector)

=8

A EHANA.1.2016 F 31.12.2016)AY AN B ST AL

(@)

No. of Internal No. of New Total No. of
No. of Promotions Recruits Recruits Percentage of No. of
Employees as in the in the in the Internal Promotions to
at2.1.2017 Past 12 Months Past 12 Months Past 12 Months Total No. of Recruits
#£2.1.2017.2 A AE A BE{EH BE{EH WERETHEAEIAIE A
Bragch Job Level [N ¢ EAMEIAR | HHEEAR B EIEEOPN 4 BHTE I
FtE k4K (a) (b) (c) (d)=(b)+(c) (e)=(b)/(d)
Accounting From Manager/Senior Manager/Financial Controller
Firms To Partner/Principal/Director/Chief Financial Officer 4182 75 23 98 76.5%
e S s i ey AN
Frzgfg%fgggzggg/eﬁjﬁ%%mger/l:inancial Controller 1950 159 112 271 58 7%
rmm | or To Manager 2639 534 196 730 73.2%
l;go}r;él;ﬂjd‘:gsociate To Supervisor/Senior 5 472 1293 621 1 9 1 4 676%
he lerk/. i
P 8920 105 2275 2380 4.4%
From Others To Trainer/Teacher
SR SR AR 103 - 15 15 -
Total
i 23 266 2 166 3242 5 408 40.1%
Government From Manager/Senior Manager/Financial Controller
Departments, To Partner/Principal/Director/Chief Financial Officer 92 3 - 3 100.0%
Non- A S AR S A B N AR SRS E
governmental From Manager To Senior Manager/Financial Controller
Organisations T/ T A 60 1 1 2 25 37 324%
and Statutory /Senior To M
Bodies Egj_;%:zgm\\if;or enor o et 393 10 57 67 14.9%
BUFHFT ~ IF [ From Clerk/Associate To Supervisor/Se
B{ﬁ;ﬁﬁ%ﬂ],ﬁ Féo)\x:ﬁg{ésocmte 0 Supervisor/Senior 1557 25 90 115 21.7%
TEAR SR h lerk/Associ
oy e soctate 3127 58 191 249 23.3%
From Others To Trainer/Teacher
SR I 352 - 36 36 -
Total
égl? 6122 108 399 507 21.3%
Commerce and From Manager/Senior Manager/Financial Controller
Services To Partner/Principal/Director/Chief Financial Officer 926 1 4 5 20.0%
Establishments | E14CHE E 4R A T4 5 A \ AR RIS S
=2y I FZ I Fi Manager To Senior M: /Fi ial C 11
PR | e 9 196 25 197 222 11.3%
B From Supery v Senor To Manager 6116 110 150 260 42.3%
l‘;;o;léfglj/iz:gssociate To Supervisor/Senior 1 5 628 123 755 878 140%
Fi Others To Clerk/Associ
From Others To Clek/Associate 37335 26 3059 3085 0.8%
From Others To Trainer/Teacher
B AR SRR A B 399 - 4 4 _
Total
&é\)-‘i? 69 600 285 4169 4 454 6.4%
Industrial From Manager/Senior Manager/Financial Controller
Establishments | To Partner/Principal/Director/Chief Financial Officer 42 1 - 1 100.0%
T S R R S 5 A R B
Fr(;gfglg%g%ggggg;%gager/l-‘inancial Controller 32 1 4 1 0 14 28 6%
ll;;osz_négzgisor/&nior To Manager 463 5 1 O 500%
l‘;;(géfglj(/igsociate To Supervisor/Senior 1 269 2 1 53 74 28 4%
e 3164 95 99 4.0%
From Others To Trainer/Teacher
AR IR - - - - -
Total
_— 5259 35 163 198 17.7%
All Branches From M /Senior M /Fi ial Controller
ol To Partner/Principal/Director/Chief Financial Officer 5242 80 27 107 74.8%
R S RS A N BB E
TR Conereller 12 068 200 344 544 36.8%
g Nanager 9611 659 408 1067 61.8%
ggn;g;/éssociate To Supervisor/Senior 23 926 1 462 1 5 1 9 2 98 1 490%
F Others To Clerk/A: i
ey 52 546 193 5620 5813 3.3%
From Others To Trainer/Teacher
B E R 854 - 55 35 -
Total
égl? 104 247 2594 7973 10 567 24.5%
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Table 9 : Number of Part-time Accounting Employees Employed

(Accountancy Sector)

£9: FBMEHEEAK
(@)

Number of Employees

Branch Job Level - ELEUN ot -
P ek 4% Present No. of Full-time No. qf Part-time
: Accounting Employees Accounting Employees
A SN EHEE AR FREE SRS AL
Accounting Firms Partner/Principal/Director/Chief Financial Officer 4182 24
ST G NS SRR
Senior Manager/Financial Controller
AT B P 1950 38
M
e 2639 2
ggggrvisor/Senior 5472 18
g{leé\k/Associate 2920 340
Trainer/Teacher
B3 103 -
Total
prots 23 266 422
Government Departments, Non- | Partner/Principal/Director/Chief Financial Officer 92
covernmental Organisations and | &% A\ /4R8I E B
Statutory Bodies Senior Manager/Financial Controller 601
EREET ~ JEBURMSRERIAT | o 4R e e e B
4H %5 Manage
o 393 -
Sj;lgrvisor/Senior 1557 1
g{le’é\k/Associate 3127 9
Trainer/Teacher
NG 352 6
Total
prrces 6122 16
Commerce and Services Partner/Principal/Director/Chief Financial Officer
Establishments G NAEE SR E 926 B
" st
FISE RS TR Senior Manager/Financial Controller 9196 1
o AR A A T A
M. o
e 6116 :
Sj;lgrvisor/Senior 15 628 42
Clerk/Associat
e 37335 1043
Trainer/Teacher
HEIA 399 -
Total
gzt 69 600 1 087
Industrial Establishments Partner/Princile/Director/Chief Financial Officer 42
TS P NGB BB E B
Senior Manager/Financial Controller 32
R T 1 -
Manager
P 463 -
Suggrvisor/Senior 1269 _
g{leé\k/Associate 3164 91
Trainer/Teacher
AR B B
Total
proes 5259 91
All Branches Partner/Principal/Director/Chief Financial Officer 5242 24
2EFPE BN EEMEE
Senior Manager/Financial Controller
R T A 12 068 39
Manager 9611 3
Supervisor/Senior 23 926 61
Clerk/Associati
3\{% ssociate 52 546 1483
Trainer/Teacher
B AR 854 6
Total
prots 104 247 1616
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Table 10 : The Number of Recruits in the Next 24 Months by Type of Educational Level

(Accountancy Sector)

% 10 BEEREHS - FA04E A PEARIIR BB

(Er:t5)

Number of Employees

[N
Sub-degree Holder
(HD/AD/D/HC/C or
B; g&%h Jog%;j;el Graduate of Equivalent) Number of
” ” University Degree or =T iva e ) Qualified
Above B/EIE Secondary School Accountants
REZEEAL Leaver or Below Unspecified Total B
- DL B TPERRZE RN FA R Yt N
Accounting Firms Partner/Principal/Director/Chief Financial Officer
e T S NEE SR E 34 - - - 34 19
Senior Manager/Financial Controller
FEARALER A T 25 - - - 25 15
Manager
s 115 - - - 115 78
Supervisor/Senior
£ 550 28 - - 578 238
Clerk/Associate
XE 1627 96 44 - 1767 30
Trainer/Teacher
sl AR 3 - - - 3 3
Total
4t 2354 124 44 0 2522 383
Government Partner/Principal/Director/Chief Financial Of?lcer
Departments, Non- | &% \AE: S E - - - - 0 0
governmental Senior Manager/Financial Controller
Organisations and | repalsg i7ganes 4 - - - 4 4
Statutory Bodies PTTTe
EURFEPT ~ JEEURE | ) 2naeer
s | S 13 - - - 13 13
Supervisor/Senior
Ea 18 1 - - 19 9
Clerk/Associate
XE 5 2 4 - 11 0
Trainer/Teacher
TN 1 - - - 1 0
Total
ezt 41 3 4 0 48 26
Commerce Partner/Principal/Director/Chief Financial Officer
and Services BN SRR E - - - - 0 0
Establishments Senior Manager/Financial Controller
P R FERALER A TS 4 - - - 4 3
TS
Manager
ha] 14 1 - - 15 11
Supervisor/Senior
T 95 34 1 - 130 79
Clerk/Associate
R 16 61 122 - 199 0
Trainer/Teacher
N - - - - 0 0
Total
fmst 129 96 123 0 348 93
Industrial Partner/Principal/Director/Chief Financial Officer
Establishments N - - - - 0
Tt Senior Manager/Financial Controller
S R R TS A - - - - 0
Manager
e 8 - - - 8 3
Supervisor/Senior
E - - - - 0 0
Clerk/Associate
XE 4 3 4 - 11 0
Trainer/Teacher
N - - - - 0 0
Total
st 12 3 4 0 19 3
All Branches Partner/Principal/Director/Chief Financial
SEFE Officer 34 - - - 34
B8N 19
Senior Manager/Financial Controller
AR R 33 - - - 33 22
Manager
150 1 - - 151 105
Supervisor/Senior
663 63 1 - 727 326
Clerk/Associate
X8 1652 162 174 - 1 988 30
Trainer/Teacher
AR 4 - - - 4 3
Total
gt 2536 226 175 0 2937 505
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Table 11 : Number of Establishments Encountering
Recruitment Difficulties in the Past Twelve Months (1.1.2016 to 31.12.2016)

(Accountancy Sector)

&

(F52%)
e e Oy’ | i Contoter Mg Supersor Senior Cle s Traen Tesher
Branch Recruitment Difficultics =Y Nl Vi) A A T = = = =
L FHIS RIS No. of No. of No. of No. of No. of No. of
Establishments | Percentage | Establishments [ Percentage | Establishments [ Percentage | Establishments | Percentage | Establishments | Percentage | Establishments | Percentage
pemE | Eobt | e | Eoth | mememE | Eott | gemwmE | eott | memE | Eatt | mswe | otk
fecounting | ¥ 15 0.6% 9 0.4% 24 1.0% 41 1.6% 336 13.5% - -
ELEE S 2 0.1% 3 0.1% 2 0.1% 7 0.3% 152 6.1% 1 <0.1%
/’iﬁ . 0 . 0 . 0 . 0 . 0 . 0
P 2423 | 973% | 2428 | 97.5% | 2414 | 96.9% | 2392 | 96.0% | 1952 | 784% | 2439 | 97.9%
st oy 51 2.0% 51 2.0% 51 2.0% 51 2.0% 51 2.0% 51 2.0%
P 2491 | 100% | 2491 | 100% | 2491 | 100% | 2491 | 100% | 2491 | 100% | 2491 | 100%
Do | - - 5 12.5% 5 12.5% - - 3 7.5% 1 2.5%
e mental | 2241 - - 3 7.5% 4 10.0% 12 30.0% 12 30.0% 5 12.5%
O iions | RSk A ARAT 35 [ 815% | 271 [ e15% | 26 | 65.0% | 23 [ 575% | 20 [500% | 20 | 72.5%
Bodics i e oo 5 12.5% 5 12.5% 5 12.5% 5 12.5% 5 12.5% 5 12.5%
A e NN==s Total
ITRRAATEAD gt 40 100% 40 100% 40 100% 40 100% 40 100% 40 100%
Sommerce and | Fes - - 51 0.3% 4 <0.1% 21 0.1% 537 2.7% 1 <0.1%
Seghhments | 4 <0.1% 161 0.8% 102 0.5% 589 3.0% 1534 7.8% 1 <0.1%
s ety [ Hoenotreenuliador tied o reerul 18897 | 96.5% | 18689 | 955% | 18795 | 96.0% | 18291 | 93.4% | 16830 | 86.0% | 18899 | 96.6%
st oy 673 3.4% 673 3.4% 673 3.4% 673 3.4% 673 3.4% 673 3.4%
s 19574 | 100% | 19574 | 100% | 19574 | 100% | 19574 | 100% | 19574 | 100% | 19574 | 100%
;gf;;g;ﬁgm 5 - - - - 1 <0.1% 1 <0.1% 3 0.1% - -
LIRS B - - 8 0.3% 1 <0.1% 48 2.0% 42 1.8% - -
P L 2237 | 954% | 2229 | 950% | 2235 | 953% | 2188 | 933% | 2192 | 934% | 2237 | 954%
e oo 109 4.6% 109 4.6% 109 4.6% 109 4.6% 109 4.6% 109 4.6%
s 2346 | 100% | 2346 | 100% | 2346 | 100% | 2346 | 100% | 2346 | 100% | 2346 | 100%
pRtii i 15 0.1% 65 0.3% 34 0.1% 63 0.3% 879 3.6% 2 <0.1%
b 6 <0.1% 175 0.7% 109 0.4% 656 2.7% 1740 7.1% 7 <0.1%
e s 23592 | 96.5% | 23373 | 95.6% | 23470 | 96.0% | 22894 | 93.6% | 20994 | 85.9% | 23604 | 96.5%
oLyt 838 3.4% 838 3.4% 838 3.4% 838 3.4% 838 3.4% 838 3.4%
war 24451 | 100% | 24451 | 100% | 24451 | 100% | 24451 | 100% | 24451 | 100% | 24451 | 100%

Remarks: Total percentage may not equal 100 due to rounding.




Table 12 : Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2016 to 31.12.2016)
(Accountancy Sector)

% 12 EEF{HARNA.1.2016 £ 31.12.2016)iE8E 8 T ERENIER
CRED)

Partner/
Principal/
Director/ Senior

Chief Manager/
Financial Financial

Officer Controller Supervisor/ Clerk/ Trainer/

Reason G N/EEEE | S8 ECHE/ | Manager Senior Associate Teacher Total

JFA IERVBE | WBEE & +E XE NS “HET

(a) |Insufficient
accountancy
graduates from
tertiary institutions - - - 2 28 - 30

E Sl id=pcs
ENEA R

(b) |Lack of candidates
with relevant
experience and

training 15 63 30 51 311 2 472

= HAH R R K
Sl GRER AL F 5

(c) |Working conditions/
remuneration
package could not

meet recruits’ 15 8 13 31 677 1 745

expectations
AR R AR R A BE
FrEKIE 20K

(d) |Other reasons
HofE - - 2 3 62 - 67

Total
P 30 71 45 87 1078 3 1314

127




Table 12.1 : Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2016 to 31.12.2016)
(Accounting Firms)

% 12,1 BEFHEARNA.1.2016 £ 31.12.2016)iE8E 8 T ARENYERE

CRpESEED)
Partner/
Principal/
Director/ Senior
Chief Manager/
Financial Financial
Officer Controller Supervisor/ Clerk/ Trainer/
Reason G N/EEEE | S8 ECHE/ | Manager Senior Associate Teacher Total
JFN TEREMBE | WH4EE: s +E X8 I PN = gt
(a) |Insufficient
accountancy
graduates from
tertiary institutions - - - 2 26 - 28
B EpeicEstaEsE
ENEARE
(b) |Lack of candidates
with relevant
experience and
training 15 8 22 32 108 - 185
ik = ELAHRER A SR
o I SRAY R (1L HH 55
(c) |Working conditions/
remuneration
package could not
meet recruits 15 7 7 11 240 - 280
expectations
AR R AR R A BE
FrEKIE 20K
(d) |Other reasons
HAth )= - - 2 2 34 - 38
Total
wazt 30 15 31 47 408 0 531
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Table 12.2 : Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2016 to 31.12.2016)

(Government Departments, Non-governmental Organisations and Statutory Bodies)

£ 122 BEFHEARNA.1.2016 £ 31.12.2016)iE8E 8 T ARENYERE

(BURFERFT ~ FREBUFTRREAIAE 4L ER)

Reason

JFA

Partner/
Principal/
Director/

Chief
Financial
Officer
B NGRS
IEEMEE

Senior
Manager/
Financial
Controller

AR AT
s s

Manager
s

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher

NS

Total
4T

(a)

Insufficient
accountancy
graduates from
tertiary institutions

e S
£ NBF

(b)

Lack of candidates
with relevant
experience and
training

ik = ELAHRA A5 K
3l SR A7 FR B

11

(©)

Working conditions/
remuneration
package could not
meet recruits’
expectations

AR R AR AE
e KA R

(d)

Other reasons

HAMR

Total
4T

18
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Table 12.3 : Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2016 to 31.12.2016)

(Commerce and Services Establishments)

£ 123 BEEFEHARNA.1.2016 £ 31.12.2016)HEE T AR ER

(B3R R IR 1 TSR

Reason

JFA

Partner/
Principal/
Director/

Chief
Financial
Officer
G N/EEE
IEEMHEE

Senior
Manager/
Financial
Controller

AR AT
s s

Manager
st

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher

NS

Total
4T

(a)

Insufficient
accountancy
graduates from
tertiary institutions

5 B gatEsk
ENEA 2

(b)

Lack of candidates
with relevant
experience and
training

k= ELAH RS K
S SR AL FH B

51

18

199

272

(©)

Working conditions/
remuneration
package could not
meet recruits’
expectations

AR5 R PR A RE
FFEKE 2R

20

432

456

(d)

Other reasons

LA A

27

28

Total
4T

51

39

660

758
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Table 12.4 : Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2016 to 31.12.2016)

(Industrial Establishments)

% 124 BE+HEHARNA.1.2016 £ 31.12.2016)HEE T AR ER

(T3EHAE)

Reason

JFA

Partner/
Principal/
Director/

Chief
Financial
Officer
B NGRS
IEEMEE

Senior
Manager/
Financial
Controller

AR AT
s s

Manager
st

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher

NS

Total
4T

(a)

Insufficient
accountancy
graduates from
tertiary institutions

E Sl id=pcs
ENEA R

(b)

Lack of candidates
with relevant
experience and
training

ik = ELAHRA A5 K
3l SR A7 FR B

(©)

Working conditions/
remuneration
package could not
meet recruits’
expectations

AR R AR AE
e KA R

(d)

Other reasons

HAMR

Total
4T
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Table 13 : Number of Accounting Employees

Required to Work in the mainland of China
(Accountancy Sector)

13 FHEAETEANM TS NS AE

(F&13E)
No. of Employees
Branch Job Level Working Mode Asal {Eﬁj\ﬁgrojection Tor
% 4 2t
P Ll TIPS 2 January 2017 January 2019
1E20174F1 H2H | THMHITE20194:1 H
Accounting Firms Partner/Principal/ Stationed Basis
ERIES Director/Chief EE: ) )
Financial Officer Travelling Basis
B NI/ JEEE: 545 547
BEVBE Sub-total
INEF 545 547
Senior Manager/ Stationed Basis 12 12
Financial Controller EE
[ER eSS =Nyl Travelling Basis
JEEE: 191 192
Sub-total
INEF 203 204
Manager Stationed Basis 4 4
& £E
Travelling Basis
JEEE: 355 366
Sub-total
INEF 359 370
Supervisor/Senior Stationed Basis
*E £E i i
Travelling Basis
JEEE: 868 873
Sub-total
INEF 868 873
Clerk/Associate Stationed Basis 4 4
X B £E
Travelling Basis
JEEE: 1 544 1952
Sub-total
INEF 1548 1956
Trainer/Teacher Stationed Basis
IR £E i i
Travelling Basis
JFEE: 10 10
Sub-total
INEF 10 10
Total Stationed Basis
it EE 20 20
Travelling Basis
JEEE: 3513 3940
Total
P 3533 3960
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Branch

PP

Job Level

Working Mode
TAE=

No. of Employees
SN

As at
2 January 2017
E20174E1 H2H

Projection for
January 2019
FEHAE201941 H

Government Departments, Non-
governmental Organisations and
Statutory Bodies

BURFERFT ~ FEBURFSIRATEE

Partner/Principal/
Director/Chief
Financial Officer

ER NI/
BHEVHE

Stationed Basis

R=EE

Travelling Basis

FERAEE

Sub-total
/NGT

Senior Manager/
Financial Controller

e AR A A TS 4

Stationed Basis

R=EE

Travelling Basis

FEREE

Sub-total
gt

Manager
sl

Stationed Basis

R=EE

Travelling Basis

FERAEE

Sub-total
/NGT

Supervisor/Senior
*E

Stationed Basis

R=EE

Travelling Basis

FEREE

Sub-total
gt

Clerk/Associate
X &

Stationed Basis

R=EE

Travelling Basis

FEREE

Sub-total
/NGT

Trainer/Teacher
B AE

Stationed Basis

R=EE

Travelling Basis

FERAEE

Sub-total
/NGT

Total
4T

Stationed Basis

R=EE

Travelling Basis

FEREE

Total

=
wo g
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Branch

PP

Job Level

Working Mode
TAE=

No. of Employees
SN

As at
2 January 2017
E20174E1 H2H

Projection for
January 2019

TEHIE20194E1

Commerce and Services
Establishments

PSR R IR TR

Partner/Principal/
Director/Chief
Financial Officer

ER NI/
BHEVHE

Stationed Basis

R=EE

Travelling Basis

FERAEE

89

89

Sub-total
/NGT

89

89

Senior Manager/
Financial Controller
AR AR A T 4

Stationed Basis

R=EE

Travelling Basis

FEREE

499

499

Sub-total
gt

499

499

Manager
sl

Stationed Basis

R=EE

Travelling Basis

FERAEE

145

145

Sub-total
/NGT

146

146

Supervisor/Senior
*E

Stationed Basis

R=EE

40

40

Travelling Basis

FEREE

636

636

Sub-total
gt

676

676

Clerk/Associate
X &

Stationed Basis

R=EE

Travelling Basis

FEREE

55

55

Sub-total
/NGT

55

55

Trainer/Teacher
B AE

Stationed Basis

R=EE

Travelling Basis

FERAEE

Sub-total
/NGT

Total
4T

Stationed Basis

R=EE

41

41

Travelling Basis

FEREE

1424

1424

Total
QT

1465

1465
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Branch

PP

Job Level

Working Mode
TAE=

No. of Employees
SN

As at
2 January 2017
E20174E1 H2H

Projection for
January 2019

TEHIE20194E1

Industrial Establishments

TR

Partner/Principal/
Director/Chief
Financial Officer

B NI/
HEVHE

Stationed Basis

R=EE

Travelling Basis

FERAEE

Sub-total
/NGT

Senior Manager/
Financial Controller

e AR A A TS 4

Stationed Basis

R=EE

Travelling Basis

FEREE

Sub-total
gt

Manager
sl

Stationed Basis

R=EE

Travelling Basis

FERAEE

Sub-total
/NGT

Supervisor/Senior
*E

Stationed Basis

R=EE

Travelling Basis

FEREE

23

23

Sub-total
gt

23

23

Clerk/Associate
X &

Stationed Basis

R=EE

Travelling Basis

FEREE

26

26

Sub-total
/NGT

26

26

Trainer/Teacher
B AE

Stationed Basis

R=EE

Travelling Basis

FERAEE

Sub-total
/NGT

Total
4T

Stationed Basis

R=EE

Travelling Basis

FEREE

56

56

Total

=
wo g

56

56
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No. of Employees
Branch Job Level Working Mode Aol {Eﬁj\ﬁgrojection Tor
kN A 2=t
P Ll LIRS 2 January 2017 January 2019
1E20174E1 H2H | FEHI{E20194E1 5
All Branches Partner/Principal/ Stationed Basis
2 PE Director/Chief EE B B
Financial Officer Travelling Basi
s rav;lE E%% asis 634 636
HEMWBE .
iyt 634 636
Senior Manager/ Stationed Basis 12 12
Financial Controller EE
e Ve SEN by p it b i i
= Gl Trav;llzlj;% Jj]E?;asm 695 696
iyt 707 708
Manager Stationed Basis
e FBE > >
Trav;llzlj;% Jj]E?;asm 503 514
iyt 508 519
Supervisor/Senior Stationed Basis
i EE 40 40
fraveling bast 1528 1533
iyt 1568 1573
Clerk/Associate Stationed Basis 4 4
XE =5k
fraveling Dasi 1625 2033
iyt 1629 2037
Trainer/Teacher Stationed Basis
2 IPN= =5k i i
Travelling Basis
JEEEE 13 10
Su/lj):g)l-tal 13 10
Total Stationed Basis
st BEE o1 o1
Travge'lalggEE Basis 4998 5422
Ny
Total
P 5059 5483
Note:  Stationed Basis means 50% or above of the working time that an employee has to stay in the mainland of China.
Ei FEHE I REFH S A+ LW T e A R B A -
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Table 14 :

%= 14

Accounting Employees

Effects of Mainland Operations on Hong Kong

(Accountancy Sector)

st SR A R G ST N B8

CEHES)

Branch

I3

Effects

=
57

Number of Employees
BB AH

As at
2 January 2017
F20174E1 H2H

Projection for
January 2019
FEHITE20194E1 5

Accounting Firms

GRS

Additional accounting
employees need to recruit

JARERSH R N BB H

118

154

Number of existing accounting
employees to be trained for
Mainland Operations
DR PR P S SE 55 1T o 2
ElREREN AR PN e

624

658

Government Departments,
Non-governmental
Organisations and Statutory
Bodies

BURFERFT ~ JEBURFHSIEALE

Additional accounting
employees need to recruit

ARERSH SR N BB H

Number of existing accounting
employees to be trained for
Mainland Operations
DR PR P S SE 55 1T o =2
ElREREN AR PN e

Commerce and Services
Establishements

SRR S

Additional accounting
employees need to recruit

AR g AR

1 144

1143

Number of existing accounting
employees to be trained for
Mainland Operations

DRI ER P Y 255 T 7R 2
ElEEREN AR PNC LS

38

Industrial Establishments

TS

Additional accounting
employees need to recruit

AR g AR EH

70

70

Number of existing accounting
employees to be trained for
Mainland Operations

DR EE P Y 55 1T 7R 2
EIEEREN ARPNC U S

All Branches
2EFIS

Additional accounting
employees need to recruit

A EET AR BE

1332

1367

Number of existing
accounting employees to be
trained for Mainland
Operations

PRI Pt SEFS T AR 12
JIGRAVERBE T A SEH

635

702
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Table 15 : Number of Establishments Which Have Moved Their Accounting-related Functions

Out of Hong Kong in the Past Twelve Months (1.1.2016 to 1.12.2016)

(Accountancy Sector)

15 BEFEHRNA.1.2016 F 31.12.2016)H K= HHHE Y TAEBEEE BRI E

(F5t3%)
Accounting-related Functions No. of
Branch moved out of Hong Kong Establishments Percentage
Rk Rraat LIEERE A& R E Sz
Accounting Firms Yes
STETEE BT A ) )
e 2 434 97.7%
Unspecified / Refusal Cases o
KA | AR 7 2%
ot 2 491 100%
Government Departments, Yes
Non-governmental <) B B
Organisations and Statutory No
Bodies P 39 95.1%
BUNELPT - FFBURTRRTLA Unspecified / Refusal Cases o
TEAR FARY AR 2 4.9%
e M 100%
Commerce and Services Yes
Establishements =1 1 <0.1%
st A e
PSR R IR s TSR No 26 609 99 4%
BH
Unspecified / Refusal Cases
AR R 166 0.6%
e 26776 100%
I;_%;;E% Establishments Yﬁes 1 <0.1%
e 3413 99.9%
Unspecified / Refusal Cases 5 0.1%
AAF / RA RS o
P 3416 100%
All Branches Yes
%ﬁﬁf"ﬁﬁﬁ ;ﬁ‘ 2 <0.1%
N
o 32 495 99.3%
Unspecified / Refusal Cases
KA | KA 227 0.7%
ot 32724 100%

Remarks: Total percentage may not equal 100% due to rounding.
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Table 16 : Percentage of the No. of Accounting Employees
Transferred to Work in Subsidiaries/Affiliates outside HK

as a Result of the Moving out of the Accounting-related Functions

(Accountancy Sector)

%= 16

g st BR Y TAF R & A M

AN R E TR et e BB H AT s EE

EED)

Percentage of the No. of

No. of Establishments

Accounting Employees SR E
Transferred to Work in
Subsidiaries/Affiliates
outside HK
Branch RN AR N B A B A Mainland China Macau Taiwan Other Places
[E HEsHE B - ERE st HH R P 3 AP =0 HAtirith 7
?i(;fr?:ntlng <10% ) ) ) )
AT
10% — 30% - - - -
>30% — 50% - - - -
> 50% - - - -
Total
Py 0 0 0 0
Government
Departments, <10% - - - -
Non-
governmental 10% —30% - - - -
Organisations
and Statutory >30% — 50% - - - -
BRI ~ JEE
FreRE AR | 7 0% - - - -
&%
Total
Py 0 0 0 0
S| 1 - - -
Establishments
PR REETTEE | 10% - 30% 0 - - -
i 1
>30% — 50% 0 - - -
> 50% 0 - - -
Total
e 1 0 0 0
Industrial
Establishments <10% - - - -
TR
10% — 30% - - - -
>30% — 50% - - - -
> 50% - - - -
Total
e 0 0 0 0
AllB h
e R 1 : - :
10% —30% 0 - - -
>30% — 50% 0 - - -
>50% 0 - - -
Total
P 1 0 0 0
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Table 17 : Location for which the accounting-related functions
outsourced by company in Hong Kong to other company

in/outside Hong Kong actually carried out

(Accountancy Sector)

R 17 BANEBINIGE D BINEA A F
75 PRI T Er B T
(F5t3E)
No. of Establishments
HEEE
(Percentage)
(H72Eb)
Mainland Not
Branch Hong Kong China Macau | Taiwan | Other Places | Unspecified | Applicable Total
P A HPEAHE | R =0 HAth 7 FAH NI CLE
Acizounting Iiirms - - - - - - 2434 2434
LR (-) (-) -) | () (-) (-) (100%) | (100%)
Government
Departments, Non-
governmental 1 _ _ _ _ . 38 39
Organisations and
Statutory Bodies Q6%) | (<) | () | () (-) (=) | (97.4%) | (100%)
BURTERFT ~ FEBURT
TS EE 4RSS
Commerce and
]Séemc,es 4438 61 - - - 1 22110 26 610
stablishments
rase T | (16.7%) | (0.2%) | (-) | (-) (-) (<0.1%) | (83.1%) | (100%)
1#
industrial 612 - - - - 66 2736 | 3414
stablishments o o o
TS (17.9%) (-) -) | () (-) (1.9) | (80.1%) | (100%)
All Branches 5051 61 - - - 67 27 318 32497
2HFPE (15.5%) | (02%) | (-) | (-) (-) 02%) | (84.1%) | (100%)

Remarks: Total percentage may not equal 100% due to rounding.
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Table 18 : Estimated Percentage of Training Provided by
External Course Providers in the Next Twelve Months

(Accountancy Sector)

R 18 {liEt AR H M AR B AV SR AT (5 o EE

(EEED)

Branch

P

Estimated Percentage of Trainingj
CEEEEllEreEll N
P E 7 H

Job Level
T

Number of Establishments

it =

0%

>0% — 24%

>24% —49%

>49% — 74%

>74% — <100%

100%

Accounting
Firms

EIREIE e

Partner/Principal/Director/C-hief Financial Officer/
Senior Manager/Financial Controller/Manager
SN AR TS B e RS A g A

1487

48

8

40

37

720

Supervisor/Senior
TE

273

41

14

10

24

142

Clerk/Associate
XE

637

42

33

31

8

230

Trainer/Teacher
B AR

2

Total
St

2403

131

55

83

69

1094

Government
Departments,
Non-
governmental
Organisations
and Statutory
Bodies
BUFERT ~ JE
BUNHEIS LA

Partner/Principal/Director/Chief Financial Officer/
Senior Manager/Financial Controller/Manager

SR NAREL B S B e R A A B

17

Supervisor/Senior
TE

16

Clerk/Associate
XE

18

Trainer/Teacher
B AR

10

Total
St

61

11

20

Commerce and
Services
Establishments
P SR TT
SEIRE

Partner/Principal/Director/Chief Financial Officer/
Senior Manager/Financial Controller/Manager
B N E A B e R A A A B A

4909

131

24

36

600

Supervisor/Senior
TE

7 543

189

26

34

577

Clerk/Associate
XE

15259

184

11

60

834

Trainer/Teacher
FHIAE

156

25

Total
&t

27 867

512

61

155

2020

Industrial
Establishments

TSt

Partner/Principal/Director/Chief Financial Officer/
Senior Manager/Financial Controller/Manager
B N E A B e R A A A B A

283

78

Supervisor/Senior
TE

722

65

Clerk/Associate
XE

1 680

177

Trainer/Teacher
IS

Total
&t

2 685

19

320

All Branches
2EFE

Partner/Principal/Director/Chief Financial Officer/
Senior Manager/Financial Controller/Manager
B N A B e R A s AR R A

6 696

183

35

53

74

1 405

Supervisor/Senior
TE

8554

243

44

18

60

791

Clerk/Associate
XE

17 594

238

49

38

70

1247

Trainer/Teacher
B AR

172

25

11

Total

dat

33016

673

129

113

229

3454
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Table 19 : Information on Training Expenses in 2016

Compared with Those in 2015

(Accountancy Sector)

19 : 20165 AFISRBH S 811201 53| SR BH S I LLER

CHES)

The Training Expenses in 2016

No. of Establishments

i 4B

(Percentage)

(H47Eb)

Branch as compared with those in 2015 In-house Training External Training
P 20165F 61201 SEFFI S BA SCHYELRE RIS SNEEIR
%;g%%%ggms No Change 4% 2308 (92.7) | 2263 (90.8)
>50% - () 4 (0.2)
>20% - 50% (0.3) & (0.3)
o by > 10% - 20% 4 (02 24 (1.0)
5% - 10% 20 (0.8) 42 (1.7)
<5% 15 (0.6) 14 (0.6)
> 50% - () - ()
>20% - 50% - (-) - ()
%;f/ﬁease by > 10% - 20% - (-) - (-)
5% - 10% - (-) - (=)
<5% - (-) - ()
Unspecified / Refusal Cases KA / KA R 136 (5.9) 136 (5.5)
Total &5t 2491 (100) 2491 (100)
N ol %> | No Change 47252 30 (75.0) 29 (72.5)
g(r)%ieilgsisations and Statutory\ > 50% 1 25 - (5)
%gggﬁ + FRBURHRARALA > 20% - 50% 1 (2.5) 1 (2.5)
vt > 10% - 20% - (-) - (-)
5% - 10% 1 (2.5) 1 (25)
<5% 1 (2.5) 2 (5.0)
> 50% - () - (-)
>20% - 50% - (-) - (1)
%gjr\ease by > 10% - 20% - (-) - (-)
5% - 10% - () - (=)
<5% - (-) 1 (2.5)
Unspecified / Refusal Cases KAV / RATEEEER 6 (15.0) 6 (15.0)
Total &85t 40 (100) 40 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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The Training Expenses in 2016

No. of Establishments
TR E

(Percentage)

(B

Branch as compared with those in 2015 In-house Training External Training
sk 20164F 81201 S SR BH AV ELER P14k PNEIIES
Compmetce and Services No Change 44 18 124 (94.8) | 18036 (94.3)
e EEARE S5 i >50% - (9) - (5)
>20% - 50% - () - (=)
o by > 10% - 20% 1 (<0.1) 1 (<0.1)
5%-10% 28 (0.1) 96 (0.5)
<5% 5 (<0.1) 24 (0.1)
> 50% - () - ()
>20% - 50% - (-) - ()
%;Z[{ease by > 10% - 20% 1 (<0.1) 1 (<0.1)
5% - 10% - (-) - (=)
<5% - (-) 1 (<0.1)
Unspecified / Refusal Cases K AR / KA A ER 966 (5.1) 966 (5.1)
Total {83t 19125 (100) | 19125 (100)
ﬁ%{%g%mﬂbﬁshmm No Change ;4% 2164 (95.5) 2159 (95.3)
> 50% - () - ()
>20% - 50% - (-) - ()
o by > 10% - 20% - (-) 3 (0.1)
5% - 10% - () 3 (0.1)
<5% 2 (0.1) 1 (<0.1)
> 50% - () (-)
>20% - 50% - (-) - ()
%;f/ﬁease by > 10% - 20% - (-) - (-)
5% - 10% 1 (<0.1) 1 (<0.1)
<5% - (-) - (-)
Unspecified / Refusal Cases KA / A HEL LR 98 (4.3) 98 (4.3)
Total 485t 2265 (100) 2265 (100)
;g%ghes No Change /AT 22626 (94.6) | 22487 (94.0)
>50% 1 (<0.1) 4 (<0.1)
>20% - 50% 9 (<0.1) 9 (<0.1)
ig%rne"se by >10% - 20% 5 (<0.1) 28 (0.1
5% -10% 49 (0.2) 142 (0.6)
<5% 23 (0.1) 41 (0.2)
>50% - () - ()
>20% - 50% - (-) - ()
%@fem by >10% - 20% 1 (<0.1) 1 (<0.1)
5% -10% 1 (<0.1) 1 (<0.1)
<5% - (-) 2 (<0.1)
ST | SR 1206 (50) | 1206 (5.0)
Total {83t 23921 (100) | 23921 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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Table 20 : Comparison of the Training Budget for 2017

with Training Expenses in 2016

(Accountancy Sector)

20 1 20175 SREH S FHR B0 1 6CEAY I SREH <7 ELE

CEHED

The Training Budget for 2017 as compared

No. of Establishments

i 4B

(Percentage)

(H47Eb)

Branch with Training Expenses in 2016 In-house Training External Training
FoE 201 7AE L1468 B <7 TE L0 | 643105 37 LR P &R &k PN
%fggg;ﬁ%g%ggms No Change J4245% 2280 (91.5) | 2254 (90.5)
>50% 14 (0.6) 18 (0.7)
>20% - 50% 13 (0.5) 9 (04)
;g;%gaseby > 10% - 20% 12 (0.5) 32 (1.3)
5%-10% 17 (0.7) 28 (1.1)
<5% 19 (0.8) 14 (0.6)
> 50% - () - ()
>20% - 50% - (-) - ()
I R - () - ()
5% - 10% - (-) - (-)
<s% - () )
Unspecified / Refusal Cases FH#RH / KA A ER 136 (5.5) 136 (5.5)
Total 48t 2491 (100) 2491 (100)
Nl 5 | No Change 22 30 (75.0) 30 (75.0)
g(r)%?gsisations and Statutory > 50% 1 (2.5) 1 25)
3] N 4 N
%g;gﬁ FEBURTRIERLE . ~20% - 50% - (9) - (-)
prov >10% - 20% 1 (2.5) 1 (2.5)
5% - 10% - () - (-)
<5% 1 (25 1 (2%
> 50% - (-) - (-)
>20% - 50% - (-) - ()
N () ()
5% - 10% 1 (2.5) 1 (2.5)
<5% - (-) - ()
Unspecified / Refusal Cases KA / KA R 6 (15.0) 6 (15.0)
Total 485t 40 (100) 40 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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No. of Establishments
st E
(Percentage)
The Training Budget for 2017 as compared (H5)
Branch with Training Expenses in 2016 In-house Training External Training
P4 20174 SRR < TE R ER201 64F-AY3I1 4K BA S bhae EEIEIESS AN
g;ﬁ?ﬁ;ﬁ;ﬁi Services No Change ;4 A8 18119 (94.7) | 18055 (94.4)
T R RS T > 50% - (-) 1 (<0.1)
>20% - 50% 5 (<0.1) 5 (<0.1)
g%;‘;gase by > 10% - 20% 2 (<0.1) 1 (<0.1)
5%-10% 27 (0.1) 96 (0.5)
<5% 6 (<0.1) 1 (<0.1)
> 50% - () - ()
>20% - 50% - (-) - (-)
%gjr\ease by > 10% - 20% - (-) - (-)
5%-10% - (-) - ()
<5% - (-) - (-)
Unspecified / Refusal Cases RARIH / KA ER} 966 (5.1) 966 (5.1)
Total 485t 19125 (100) 19125 (100)
dustrial Establish N
Ij{ %;g%ma 1shments No Change 48 2165 (95.6) 2160 (95.4)
> 50% - (-) - ()
>20% - 50% - (-) - (=)
i‘%‘gage by > 10% - 20% - (-) - (-)
5% - 10% - () 5 (0.2)
<5% 1 (<0.1) 1 (<0.1)
> 50% - (-) - (9
>20% - 50% - (-) - (=)
iaad > 10% - 20% - (-) - (-)
5% - 10% 1 (<0.1) 1 (<0.1)
<5% - (-) - (-)
Unspecified / Refusal Cases ARAAN / RATRAEER 98 (4.3) 98 (4.3)
Total §F 2265 (100) 2265 (100)
All Branch ;
et No Change S A7(% 22594 (94.5) | 22499 (%94.1)
>50% 15 (0.1) 20 (0.1)
>20% - 50% 18 (0.1) 14 (0.1)
;g%rnease by > 10% - 20% 15 (0.1) 34 (0.1)
5% -10% 44 (0.2) 129 (0.5)
<5% 27 (0.1) 17 (0.1)
>50% - () - ()
>20% - 50% - (-) - (-)
ety >10% - 20% - (-) - )
5% -10% 2 (<0.1) 2 (<0.1)
<5% = ( -) - ( - )
S SRR, 1206 (5.0) | 1206 (5.0)
Total 485t 23921 (100) 23921 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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Table 21

The Top Five Types/Topics of Training

Mostly Chosen by Respondents for Manpower Development

(Accountancy Sector)

%= 21

BErat AT e 2 (R R T T SR 5 /R

(@)

Frequency to be Chosen

Job Level (1to 5, 1is chosen by Topics of Training
TRk companies most frequently) Bl &S
1350 1 Ryl Nl
Partner/Principal 1 Updates of Accounting Standards
Director/Chief BoR e st AEA
Financial Officer 5 Auditing
EMN Fit
e 3 Company Law and Practice
INEEMERS
4 Financial Accounting
M Est
4 Accrued-based Accounting
JEEH I EEt
Senior Manager/ 1 Financial Accounting
Financial gt
Controller ) Updates of Accounting Standards
[SRE s B gt
gl 3 Strategic Management
b
4 Cost and Management Accounting
PRAME B G 5
5 Problem S‘olving & Decision Making
SR R SR
Manager 1 Updates of Accounting Standards
] SN Eial
5 Coaching & Counseling
I s T
3 Time Management
R BB
4 Financial Accounting
A Est
5 Strategic Management
SR E
Supervisor/Senior 1 Updates of Accounting Standards
FE TR
5 Financial Accounting
st
3 Time Management
RS
4 Performance Management
fErE
5 Financial Management
A E R
Clerk/Associate | Information Systems Application Skills
e BN AR RIS
2 Updates of Accounting Standards
B gt
3 Cross-exposure to Other Accounting Functions
Hpth EE eI A
4 Financial Accounting
st
5 English Writing
JLER
Trainer/Teacher 1 Updates of Accounting Standards
== IN= B gt
5 Financial Accounting
st
3 Business Law
e
4 Efonomics and Statistics
SOREERIGRATEE
5 Cost and Management Accounting

JR AT E B S
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Table 21.1: The Top Five Types/Topics of Training

Mostly Chosen by Respondents for Manpower Development

(Accounting Firms)

* 211 WEEt NI 2 R R 1 T/ B

(G TRIEEAT)

Frequency to be Chosen
Job Level (1to 5, 1is chosen by Topics of Training
Hika companies most frequently) BlIFcE S
1350 1 i Nl
Partner/Principal | Updates of Accounting Standards
Director/Chief BoR e st AEA
Financial Officer 5 Auditing
ENESEE FaTe
B E 3 Company Law and Practice
NELEER
4 Accrued-based Accounting
e
5 Financial Accounting
st
Senior Manager/ | Updates of Accounting Standards
Financial HofrE st AEAl
Controller 5 Auditing
AR ALY FHaTe
AP 3 Company Law and Practice
INEEMERS
4 Financial Accounting
st
5 Tax Compliance and Planning
BRI ]
Manager 1 Updates of Accounting Standards
] TN
2 Accrued-based Accounting
e
3 Auditing
it
4 Tax Compliance and Planning
BRI ]
5 Financial Accounting
W Est
Supervisor/Senior 1 Updates of Accounting Standards
FE B gt
5 Auditing
Fit
3 Financial Accounting
Mt
4 Tax Compliance and Planning
EREURIRR SR
5 Company Law and Practice
INELEFER
Clerk/Associate 1 Updates of Accounting Standards
<& TN
5 Auditing
i
3 Accrued-based Accounting
e
4 Company Law and Practice
NELEMER
5 liffm?zlﬁ(?— Eggﬁ;s Application Skills
Hall 1S
Trainer/Teacher 1 Auditing
BN e
2 Coaching & Counseling
|6 2 T
3 Financial Accounting
st
4 Updates of Accounting Standards
B gt
5 Presentation Skills
JHER RS
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Table 21.2: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development

(Government Departments, Non-governmental Organisations and Statutory

Bodies)

* 21.2: BEET NI 2 (R RN 1 T/ B
(BURFERFT ~ BTN E A AR

Frequency to be Chosen

Job Level (1to 5, 1is chosen by Topics of Training
TRk companies most frequently) SSERRE
1350 1 i Nl
Partner/Principal 1 Strategic Management
Director/Chief g EH
Financial Officer Leadership
B N R 2 EA A
e 5 Internal Control and Compliance
EBERES ~ RBISTRIMSEE R
2 Implementing Change
T
5 Risk Management
JeE\ g
2 Crisis Management
et EE
Senior Manager/ | Problem Solving & Decision Making
Financial fiE R R R R
Controller ) Strategic Management
[SRyE L FIZER
s HERE 3 Updates of Accounting Standards
B gt
4 Legdership
FUHARE
4 Coaching & Counseling
| 6 2 2 T
Manager 1 Leadership
e2E] FEARE
1 Internal Control and Compliance
NEBEESE - REISTRIMEE R
1 Team Building
B Z I
4 Problem Solving & Decision Making
fE R AR SO ER
4 Updates of Accounting Standards
oW st
Supervisor/Senior 1 Financial Accounting
FE A ast
5 Updates of Accounting Standards
TN
3 Coaching & Counseling
ElEEiE NG
4 Time Management
R B
5 Performance Management
e
5 Financial Management
I E R

148




Frequency to be Chosen

Job Level (1to 5, 1is chosen by Topics of Training
it 2 companies most frequently) BlES & S5
1250 1 Bl sk
Clerk/Associate 1 Financial Accounting
XE st
1 Updates of Accounting Standards
B gt
3 Information Systems Application Skills
HRRSEREDS
3 Interpersonal Skills
NBERRREDS
5 Cross-exposure to Other Accounting Functions Eift &zt
SREEAAH A
Trainer/Teacher 1 Updates of Accounting Standards
ERIA& B gt
2 Interpersonal Skills
NBERRREDTS
5 Internal Control and Compliance
EBEREE ~ RBISTRIMSEE R
5 PRC Accounting System
Pt &=
5 Financial Accounting
A ast
5 Coaching & Counseling
Bl NG
5 Financial Management
aptad
5 Implementing Change
TS
5 Company Law and Practice
NELEER
5 Tax Compliance and Planning
BRI ]
5 Business Law
e
5 PRC Taxation System
Pt LS Il
5 Financial Instruments
SR TH
5 China B}lsiness Studies
- (581 7 2 A
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Table 21.3: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development

(Commerce and Services Establishments)

F 21.3: g

st A\ T3 55 2% A8 AR 7 IR )| SR /AR e

(B3R B IR 1 TSR

Frequency to be Chosen

Job Level (1to 5, 1is chosen by Topics of Training
TRk companies most frequently) Bl &S
1350 1 R\l
Partner/Principal 1 Principles & Practice of Management
Director/Chief BT R B
Financial Officer 5 Problem Solving & Decision Making
R NAERG E f R RIRE AR
e 3 Strategic Management
FIZER
3 Risk Management
JE\RE R
5 Crisis Management
fEtEE R
Senior Manager/ 1 Financial Accounting
Financial gt
Controller ) Updates of Accounting Standard
[SRE s B gt
gl 3 Strategic Management
b
4 Cost and Management Accounting
PRAME B G 5
5 Problem S‘olving & Decision Making
SR R SR
Manager 1 Coaching & Counseling
o] ElE-EiE NG
5 Updates of Accounting Standard
TR
3 Time Management
R BB
4 Strategic Management
S
5 Financial Accounting
st
Supervisor/Senior 1 Updates of Accounting Standard
FE TR
5 Financial Accounting
st
3 Time Management
RS
4 Performance Management
e
5 Cost and Management Accounting
PRANE R G S
Clerk/Associate | Information Systems Application Skills
e BN AR RIS
2 Updates of Accounting Standard
B gt
3 Cross-exposure to Other Accounting Functions
Hpth EE eI A
4 Financial Accounting
st
5 English Writing
JLER
Trainer/Teacher 1 Updates of Accounting Standard
== IN= B gt
5 Financial Accounting
st
Economics and Statistics
3 AL
4 Cost and Management Accounting
RAFE R E
4 Business Law
e
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Table 21.4: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development

(Industrial Establishments)

214 BEET N )R 2 (R RN 1 I [/ BRE

(T3EHAE)

Frequency to be Chosen
Job Level (1to 5, 1is chosen by Topics of Training
TRk companies most frequently) Bl &S
1350 1 Ryl Nl
Partner/Principal | Updates of Accounting Standards
Director/Chief BoRr e st AEA
Financial Officer ) Cost and Management Accounting
R NAERG E RARIE ST
e 3 Principles & Practice of Management
EHE BLE
3 Leadership
FEARE
3 Human Resources Management
ANEFER
3 ISO Audit
1SO &%
Senior Manager/ 1 Principles & Practice of Management
Financial BRI
Controller ) Problem Solving & Decision Making
[SRE s f R IR BOR TR
B 4aEs 2 PRC Accounting System
Pt i
4 PRC Taxation System
PSR S Rl
5 Financial Accounting
st
Manager 1 Leadership
S FEARE
2 Human Resources Management
AEFEH
3 Time Management
R B
4 Coaching & Counseling
1|6 e 2 T
4 Dealing with Conflict
PRI E S
Supervisor/Senior 1 Updates of Accounting Standards
¥ TN
2 Financial Accounting
A Est
3 Financial Management
gt
4 Problem Solving & Decision Making
fE R AR RO ER
5 PRC Taxation System
PSS R
Clerk/Associate | Information Systems Application Skills
e AR RIS
5 Cross-exposure to Other Accounting Functions
HAth SRR A
3 Updates of Accounting Standards
B gt
4 Financial Accounting
st
5 English Writing
JLER
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Table 22 : The Incentives to Encourage Employers

to Provide Training to Their Employees
(Accountancy Sector)

* 22 ARG R EER ISR T (R B TTE

(G=t3E)
Incentives to Encourage Employers Total No. of
Branch to Provide Training to Their Employees No. of Establishments| Establishments Percentage
P ARG e LR A SR 2Ry )5k P MRS Hookh
Accounting Firms Reimbursement of course fees to employers
T T B 1487 2 491 59.7%
Provision of subsidy to employers
B R SRR T R 1385 55.6%
Government loan/grant to employers
BLRS T SR i & 650 26.1%
e 30 1.2%
R pents 136 5.5%
Government Reimbursement of course fees to employers
Departments, Non- | [f{jg 0 g B2 27 40 67.5%
governmental Provisi f subsid: 1
Organisations and ﬁé?;gl{séggug;\ggﬁy%(}érg Ve 24 60.0%
Statutory Bodies
EORFHIFT « JEEURT | oeet s e io employers 21 52.5%
PR o -
Hit 1 2.5%
Refusal Cases
FAHRBETTR S 12.5%
e aments 1 2.5%
Commerce and Reimbursement of course fees to employers
Services AR IR R B 9755 19 574 49.8%
Establishments Provision of subsidy to employers
EORRRHHTR | R0t Al T 10199 52.1%
Government loan/grant to employers
BLRS T S i 2 4 886 25.0%
i 51 0.3%
Sgﬁg%ggﬁ 1689 8.6%
S aments 2007 10.3%
Industrial Reimbursement of course fees to employers
Establishments e TIRE (R &2 1615 2 346 68.8%
TSt Provision of subsidy to employers
HR (R BRI T e 1031 43.9%
Government loan/grant to employers
B4 T e T SR BN 5 689 29.4%
i 67 2.9%
e 104 Nl
S aments 125 5.3%
All Branches Reimbursement of course fees to employers
LR [ IR B R 12 884 24451 32.7%
Provision of subsidy to employers
HR(HR BRI T e 12 639 SL7%
Government loan/grant to employers
RS T 08 T S/ i & 6 246 25.5%
i 149 0.6%
ey 2007 8.2%
g 2269 9.3%

Remarks: Total percentage may not equal 100% due to rounding.
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Appendix 7

Manpower Projection for Accountancy Sector
2018-2022

Methodology

The Labour Market Analysis (LMA) approach first examines a group of key statistical
data collected by a reliable and independent authority that reflect important changes in the
local economy, demography and labour market. It then selects some of the data as
independent variables and builds a statistical model that can be used to project manpower
demand in the economic sector under study. In other words, the model makes use of some
relevant and reliable economic indicators to project manpower demand in the short and

medium term.

2.  The LMA approach has been successfully applied to manpower projection for the

Accountancy Sector since 2004.

3. The building of a statistical model comprises two main steps. The first step is called
‘Diagnostic’ when two sets of statistical data are tested to select independent variables as
determinants. Set I comprises 9 core statistics in the National Accounts (e.g. Gross
Domestic Products (GDP) and its components) of Hong Kong. These statistics provide
information about our key economic activities. Set II comprises 42 economic indicators
with more disaggregate information about various economic sectors. Such information
includes consumption, investment, trade, tourism, property and related activities, and
information about the labour market, etc. From these two data sets, some determinants can
be found. To minimize Types I & II and other errors, these determinants are statistically
tested for multi-collinearity before they are grouped into Principal Components (PCs). The
second step of statistical modeling is called “Prognostic” because the PCs found in the first

step are used to build the statistical model for manpower projection.

Manpower Projection for Accountancy Sector

4. For Accountancy Sector, seven determinants below have been identified and grouped
into PCs.

1) Gross Domestic Fixed Capital Formation [GDFCF]

2) Composite Consumer Price Index [CCPI]

3) Export of Services [ XSER]

4) Loans and Advance [LA]

5) Retails Sales in Volume Index [RSVOL]
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6) Export of Goods in Volume Index [ XGDS]
7) Number of Visitor Arrival [VA]

5. At the “Diagnostic” step, Principal Component Analysis (PCA) is used to group these
determinants into Principal Components (PCs). It is found that about 98.7% of the total
variation can be explained by these PCs and thus they can be safely used to project the
manpower requirements in the near future. At the second “Prognostic” step, Principal
Component Regression (PCR) is applied to build the statistical model. The model indicates
that there is a strong positive correlation between the actual manpower data and the PCs.
The adjusted R-square worked out to be 0.95, indicating that about 95% of the variation of

the manpower requirements can be explained by the model.
6. The manpower demand for the Accountancy Sector in 2018-2022 is projected using 3
methods, namely Labour Market Analysis (LMA), Adaptive Filtering Method (AFM) and

Employers’ Forecast (EF). A summary table is provided as below.

Table 1: Summary of Manpower Projections by LMA, AFM and EF.

Year Manpower | Projected (LMA) Projected (AFM) Projected (EF)
Demand

2017 105 851

2018 106 500 (+0.6%*) | 106 285 (+0.4%%*)

2019 107 194 (+0.7%**) | 106 629 (+0.3%**) | 106 264 (+0.4%%*)

2020 107 868 (+0.6%**) | 106 909 (+0.3%**)

2021 108 528 (+0.6%**) | 107 138 (+0.2%**)

2022 109 173 (+0.6%**) | 107 323 (+0.2%*%*)

* as percentage change vs manpower demand in 2017

** as percentage change vs projected manpower in previous year

LMA: Labour Market Analysis
AFM: Adaptive Filtering Method
EF: Employers’ Forecast at the date of the survey
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Figure 1: Summary of Manpower Projection by LMA, AFM and EF.
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7.  Both LMA and AFM methods show an increasing manpower trend for 2018-2022.
The LMA approach has the advantage of objectivity and allows interim manpower
projection updates when economic indicators become available, whereas the AFM
approach is based on historical pattern in manpower series to extrapolate the future
assuming all other variables remain unchanged. Finally, EF which is based on personal

guess and industry experience of the respondents predicts a positive growth in 2019.
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