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I. Executive Summary

A. Background

1.1 The Fashion and Textile Training Board (Training Board) of the Vocational Training
Council (VTC) is appointed by the HKSAR Government to analyse the manpower situation
and training needs of the fashion and textile industry. The Training Board conducted a
manpower survey of the industry from July to September 2019, with the data reference date as
of 1 July 2019. This report presents the survey findings of the latest manpower situation of
the industry and proposes recommendations on the manpower development to the industry,

employers, employees, training providers and government in response to the business outlook.

B. Survey Coverage

1.2 The survey covered the manufacturing sector and the trading and servicing sector of
the fashion and textile industry. A total of 1 309 establishments, comprising 237 from the
manufacturing sector and 1 072 from the trading and servicing sector, were selected to provide
manpower information based on the list of the principal jobs, which were defined and
considered significant by the Training Board. The principal jobs were classified in five levels,
i.e. (a) managerial/technologist level, (b) supervisory/technician level, (c) craftsman level, (d)
operative level, and (e) unskilled level, according to the level of responsibility, complexity of

jobs and the skills, knowledge and training required.

C. Methodology

Survey Methodology

1.3 The survey followed the sampling plan designed by the VTC. A stratified random
sampling method was adopted to draw 1 309 sampled establishments based on the Hong Kong
Standard Industrial Classification devised by the Census and Statistics Department of the
HKSAR Government and the recommendation by the Training Board. The selected samples
completed a questionnaire which comprised two parts: (a) quantitative manpower information
and (b) information related to manpower situation. The data collection and enumeration
processes were closely monitored and data was verified to ensure data quality. The effective

response rate was 95% after enumeration.



Manpower Projection Methodology

1.4 The survey adopted a forecasting method which rested on the weighted averages of
historical data for projecting manpower demand of the fashion and textile industry. Taking
consideration of the historical manpower data with heavier weighting given to the recent data,
market trends in a longer term, technological developments of the industry and other socio-
economic determinants, the Training Board made the decision on the manpower projection of
all job levels for the period from 2020 to 2023.

D. Findings

Number of Employees and Vacancies and Emplovers’ Forecasted Manpower Demand

1.5 Among 52 791 persons being employed at the time of the survey, 94.6% of the
employees worked in the trading and servicing sector, 74% were employed at the
supervisory/technician level and 18% at the managerial/technologist level as shown in Table
1.1. About 84% of the total employees worked in the merchandising, marketing and
sales areas, where the prominent vacancies (60.9% out of 379 vacancies) occurred, in addition

to the need of quality inspector (19.8%) and sample maker (5.8%).

1.6 Employers’ one-year manpower forecast, conducted in July 2019, reflected a mere
decline of 0.05% (-25 posts) from 53 170 in 2019 to 53 145 in 2020.

Table 1.1 Number of Employees and Vacancies by Job Level by Sector in 2019 and
Manpower Forecast for 2020
Manufacturing Sector Trading & Servicing Sector
Job Level No. of No. of No. of No. of
Employees Vacancies Employees Vacancies
Managerial/Technologist 244 0 9284 87
Supervisory/Technician 910 5 38 164 231
Craftsman 288 0 819 22
Operative 1276 9 1628 25
Unskilled 178 0 0 0
Total 2 896 14 49 895 365
Employers’ One-year Manpower Forecast for 2020
Total Manpower Demand in 2019 53170
Employers’ Forecasted Manpower Demand in 2020 53145




Preferred Education Level and Mode of Training

1.7 As shown in Table 1.1, the trading and servicing sector required more manpower
at the managerial/technologist and supervisory/technician levels, and therefore the sector
expected employees with higher education level at sub-degree and/or first degree, or above.
On-the-job training at different job levels was preferred over off-the-job training.

Recruitment Difficulties

1.8 With the bulk manpower population falling within the trading and servicing sector,
it conducted and experienced more recruitment difficulties than the manufacturing sector in the
past 12 months. Regardless the number of recruitment exercises conducted, employers of
both sectors found applicants lacked the relevant experience and training to take up the
job duties and applicants reflected the working conditions/remuneration package not
favourable. These difficulties seemed to hinder the recruitment of merchandising manager

and sample maker quite seriously.

E. Manpower Analysis

Manpower Changes

1.9 The number of establishments with manpower relating to the fashion and textile
industry decreased from 20 080 to 18 271 (-9.0%) since the last survey in 2015.  Consequently,
the overall manpower declined from 63 349 to 52 791 (-16.7%). The manpower changes in
the industry reflected that:

a. The industry’s development has anchored heavily to the trading and
servicing sector (over 90% of the total manpower), with a slowly rising trend
in testing services and laboratories;

b. Jobs in the trading and servicing sector, particularly the merchandising,
marketing and sales jobs, will continue to be the prominent manpower pool
(around 80% of the total manpower); and

c. Recruitment difficulties seemed to call for non-traditional recruitment
strategies to attract new talents.



Bevond the Numbers

1.10 The changes in the manpower trend reflected two major aspects of the industry’s
development: (a) transformation and (b) revitalisation. While global, regional and local
socio-economic factors have signalled the industry for industrial, business and job
transformation, the gradual contraction of the industry has been calling for revitalization which

may inform a roadmap for industrial and manpower development.

Business Outlook

Industry Prospect

1.11 The slowing down global economy, global trade tensions and geopolitical tensions
have become the threatening factors to the fashion and textile industry in Hong Kong. In
particular, the China-US trade tensions have resulted in a double-digit drop in the trade value
index and procurement index of the clothing industry throughout 2019, and a downward trend
in the export prospect of the clothing industry in 2020 is therefore expected. Major
geopolitical risks happened in 2019, such as cyberattacks, the China-US trade tensions, Brexit,
US sanctions, and military conflict will continue to bring out a gloomy economic outlook in
2020. These factors sum up to a softening of global demand and less optimistic business

environment in the years to come and aggregate a more stringent business development strategy.

The Latest Manufacturing, Production and Marketing Trends

1.12 In face of the global economic challenges, smart factory running Industry 4.0 can
better utilise resources and enhance efficiency. Higher value-added items, such as sustainable
clothing for circular economy, easy-care fabrics, functional and smart textiles, and athleisure
wear, have become the top product development trend. E-tailing is a must-go as online
shopping is increasingly popular, third-party payment has become mature, the growth of
technologies allows virtual sampling, virtual fitting, mobile snapshot for clothing and design
of personalised clothing items at one go. Putting pressure on the industry indeed, the quest
for the application of advanced technologies to run the manufacture, to develop new products,
and to catch the e-tailing trend worldwide is inevitably leading the industry from a sunset

atmosphere to an innovative era.

Manpower Projection and Annual Additional Manpower Requirement

1.13 The annual additional manpower requirement for 2020-2023 is projected based on

the historical manpower data, market trends in a longer term, technological developments of



the industry, other socio-economic determinants and wastage rates advised by the Training
Board. Table 1.2 shows that the supervisory/technician level has the greatest manpower

demand, while the craftsman level has the least in the coming years.

1.14 Together with the manpower supply from the local tertiary and vocational training
institutes offering related training programmes, the annual additional manpower requirement
for the managerial/technologist and craftsman levels seem to be met for 2020 and 2021. In
contrast, the manpower for the supervisory/technician level is in great demand in the
coming two years; thus pre-employment and in-service training for this particular level is

necessary.

Table 1.2  Estimated Annual Additional Manpower Requirement for 2020-2023

For 2020-2023 2020 2021
Job Level Estimated Annual Estimated Manpower
Additional Manpower Supply from Local
Requirement Training Providers
Managerial/Technologist 224 -274 375 446
Supervisory/Technician 902 - 1102 424 368
Craftsman 26 —-32 24 46
F. Recommendations
1.15 Based on the survey findings and analysis of the manpower changes, business

outlook and manpower projection, six areas of reccommendations are identified for the industry,
employers, employees, training providers and the government in this report. The key

recommendations are highlighted below:

a. On the technical side
i.  Research and development
- To support the industry and training institutes to conduct research
and development of new technologies and innovative materials
such as sustainable fabrics, functional textiles, wearable
technologies, etc. by the Government.
ii.  Use of advanced technologies
- To keep up to date with the latest technologies used in
manufacturing process, material development and e-tailing by
the industry, employers, employees and training providers.

iii.  Job transformation through life-long learning and skills-upgrading



- To offer training related to manufacturing technology, materials
development and e-tailing by the training providers and
employers.

On the brand building side
1. Industry image building
- To develop a positive industry image promoting the professional
training and career prospect of the industry to secondary schools,
life and career planning counsellors and parents by the
Government and the industry.
ii.  Employer branding
- To formulate new recruitment strategies emphasising on
employer branding and candidate experience of the company
culture to secure recruitment of new talents by the employers.
iii.  Career prospect
- To create a career prospect targeting the jobs relating to the design
and production of high-value added items for manpower
retention and recruitment by the industry.



II. Introduction

A. Background

2.1 The Fashion and Textile Training Board (Training Board) of the Vocational Training
Council (VTC) is appointed by the HKSAR Government to analyse the manpower situation
and training needs of the fashion and textile industry. The Training Board comprises members
nominated by major trade associations, trade unions, professional body, educational and
training institutions, and government departments. The Working Party on the Manpower
Survey is formed by the Chairman and selected members of the Training Board. The
membership and terms of reference are listed in Appendices 1, 2 and 3.

2.2 The fashion and textile manpower survey is conducted every four years starting
from 2019, followed by two periodic manpower updates through focus group and desk research
to better reflect the changing trends of the technical manpower situation.  Technical
manpower refers to the personnel who are employed in the principal jobs of the fashion and
textile industry to apply the industrial knowledge and technical skills required to complete the

work assigned.

23 Data of this manpower survey was collected from July to September 2019, with the
data reference date as of 1 July 2019. This report presents the survey findings and analysis
of the latest manpower situation of the industry and proposes recommendations on the
manpower development to the industry, employers, employees, training providers and the

government.

B. Objectives

2.4 The objectives of the manpower survey conducted for the fashion and textile

industry are:

To collect up-to-date manpower information by the principal jobs in the industry.
To assess the industry’s technical manpower situation.

To forecast training requirements in the near future.

/e o o P

To recommend to the VTC and relevant stakeholders the development of training

strategies to meet the needs.



C. Survey Coverage

2.5 The fashion and textile industry can be classified into two main sectors, (a) the
manufacturing sector and (b) the trading and servicing sector, with individual industry groups
and branches. A total of 1 309 establishments were selected for this survey with a survey

coverage as follows:

a. Manufacturing Sector
(1) Textile Industry
1. Spinning Branch
2. Weaving Branch
3. Knitting Branch
4. Finishing Branch
5. Non-woven Branch
(i) Clothing Industry
6. Garment Branch (exclude under/night garments)
7. Knitwear Branch (exclude knitted and crocheted underwear)
8. Under/Night Garments and Knitted/Crocheted Underwear Branch
(ii1) Fur, Footwear and Handbag Industries

9.  Fur, Footwear and Handbag Branch

b. Trading and Servicing Sector

(i) Trading Industry
10. Import/Export of Footwear Branch
11. Import/Export of Fabrics Branch
12. Import/Export of Wearing Apparel Branch
13. Import/Export of Cotton, Textile Fibre and Yarn Branch
14. Import/Export of Luggage Cases, Handbags and Similar Articles of

Leather or Leather Substitutes Branch
(i) Testing Services and Laboratories

15. Testing Services and Laboratories Branch



III. Methodology

A. Sample Design

3.1 The Training Board designed the sampling plan and selected sampled
establishments using the stratified random sampling method. Based on the Hong Kong
Standard Industrial Classification devised by the Census and Statistics Department and the
recommendation by the Training Board on the establishments from other business sectors with
manpower provision contributing to the surveyed industry, 237 establishments from the
manufacturing sector and 1 072 from the trading and servicing sector were sampled for this
survey, generating a sample size of 1 309 establishments. The detailed sampling plan is
shown in Appendix 4.

B. Questionnaire Design

3.2 The questionnaire designed for the survey comprised two parts. Part I collected
quantitative manpower information by job levels and by principal jobs, and Part II collected
information related to manpower situation. The list of principal jobs was defined by the
Training Board with detailed job descriptions given for each job and was classified in five skill

levels as follows:

a. Managerial/technologist level
b.  Supervisory/technician level
c.  Craftsman level

d. Operative level

e. Unskilled level

33 While job titles might vary across establishments, respondents were required to
provide manpower information corresponding to the job descriptions and the skill levels of the
principal jobs. The definition of terms and the survey documents including a sample
questionnaire, explanatory notes, and job descriptions for the principal jobs are given in
Appendices 5 and 6.

C. Data Collection

34 The data collection was carried out between July and September 2019. A pack of

survey documents was given to each invited establishment. The respondents of the



establishments were asked to provide manpower information of their establishment at the time
of the survey as of 1 July 2019. During the fieldwork period, enumerators assisted the

respondents to complete the questionnaire through phone calls or on-site visits.

3.5 Various measures were taken to assure the quality of the data collection process.
These included prior fieldwork preparation, thorough training of fieldwork staff, monitoring of
the fieldwork execution, measures to increase the response rate, checking of the completed
questionnaires, double data entry and validation of the collected data. The list of quality
control measures is shown in Appendix 7.

D. Data Analysis

3.6 Among the 809 valid sampled establishments', 771 were successfully enumerated,
giving an effective response rate of 95%. Taking into account (a) the satisfactory response
rate of individual sectors, (b) the satisfactory response rate from prominent and sizeable
establishments, and (c) the grossing-up of sample results based on the statistically-grounded
method, it could be concluded that the survey findings presented in this report contributed to a

significant level of representativeness. The response profile is shown in Appendix 8.

E. Manpower Projection Methodology

3.7 The Training Board adopts a forecasting method which rests on the weighted
averages of historical data for projecting manpower demand of the fashion and textile industry.
Taking consideration of the historical manpower data with heavier weighting given to the
recent data, market trends in a longer term, technological developments of the industry and
other socio-economic determinants, the Training Board made the decision on the manpower
projection of all job levels for the period from 2020 to 2023. The details of the manpower
projection methodology are provided in Appendix 9.

! Sampled establishments with suspended operation, change of industry, nil reply to the survey were

considered invalid.

10



IV. Survey Findings

A. Number of Employees

4.1 Among 52 791 persons being employed at the time of the survey, the majority of the
employees were working in the trading industry (92.6%), and employed at the
supervisory/technician level (74.0%) and the managerial/technologist level (18.0%) as shown in
Figure 4.1a and 4.1b.

Figure 4.1a Employees by Industry Figure 4.1b Employees by Job Level

Clothing Operative Unskilled
3.6% (1893)  Fur, Footwear and 5.5%(2904) 0.3% (178)
Handbag Craftsman
0.2% (90) 2.1% (1107)

Textile
1.7% (913)

Testing Services
and Laboratorie,
2.0% (103

Managerial/
Technologist
18.0% (9 528)

Total Number of
Employees :
52791

Total Number of
Employees :
52791

Supervisory/
Trading Technician
92.6% (48 861) 74.0% (39 074)

4.2 A comparison of the manpower distribution across industries reflected that the
trading and servicing sector required manpower with higher skill level (i.e.
supervisory/technician and above) while the manufacturing sector required manpower with lower
skill level (i.e. craftsman and below) as shown in Figure 4.2.

11



Figure 4.2  Employees by Job Level by Industry

Total Number of

|
Employees : 52791 i 913 1893 90 48 861 1034
100% |
|
18% I 19%
! B Managerial/
y ! 24% Technologist
75% .
| [ Supervisory/
} Technician
|
! . U Craftsman
0% | 75%
74% | % 0 ti
i 539 77% Operative
1 Unskilled
25% - !
|
|
} 1% 16%
0% - % % % FEEEE3%
Overall ! Textile Clothing  Fur, Footwear  Trading Testing
! and Handbag Services and
! Laboratories
!
Industry
Note: * Less than 0.5%
B. Prominent Principal Jobs
4.3 The prominent principal jobs, which accounted for 83.8% (44 239) of the total

number of employees, were all related to the merchandising, marketing and sales nature. The

distribution is shown in Table 4.1.

Table 4.1 Prominent Principal Jobs [% of total]
Job Level Principal Job
Managerial/ € Merchandising Manager [10.3%]
Technologist €  Marketing/Sales Manager [3.5%] 83.8% of
Supervisory/ € Merchandiser [58.6%] 52 791 employees
Technician €  Marketing/Sales Officer [8.2%]
Operative €  Sales Assistant [3.2%)]

C. Number of Vacancies

4.4 At the time of survey, the total number of vacancies was 379, representing a vacancy
rate of 0.7% of the total number of employees and vacancies (53 170) of the industry. Among
379 job vacancies, the majority were found in the trading industry (342) and they were

concentrated at the supervisory/technician (236) and managerial/technologist levels (87) as

12



shown in Figure 4.3a and 4.3b.

Figure 4.3a Vacancies by Industry
Testing Services Textlle
and Laboratorles [0. 40/ ] Clothmg

[22% i ’/[05%

Total number of
vacancies:
379 [0.7%]

e

Trading
342

[0.7%]

Note: Figures in [ ] brackets indicate the Vacancy Rate =
(for particular industry/job level)

D. Prominent Vacancies

Figure 4.3b Vacancies by Job Level
Operative
34 .
[1.2%] Managerial/
Craftsman \ Technologist
22 87
[1.9%] N\ [0.9%]

Total number of
vacancies:

379 [0.7%]

e

Supervisory/
Technician
236
[0.6%]

No. of full-time vacancies

No. of full-time employees + No. of full-time vacancies

4.5 The prominent vacancies, which accounted for 86.5% (328) of the total number of

vacancies, were mostly related to merchandising, marketing and sales nature.

is shown in Table 4.2.

Table 4.2

The distribution

Prominent Vacancies [% of total]

Job Level

Principal Job

86.5% of

379 vacancies

Managerial/ Technologist | 4  Merchandising Manager [20.6%]
€ Merchandiser [21.1%)]
Supervisory/ Technician € Marketing/Sales Officer [12.6%]
€ Quality Inspector [19.8%]
Craftsman € Sample Maker [5.8%]
Operative €  Sales Assistant [6.6%]

13



E. Employers’ Forecasted Manpower Demand

4.6 Employers’ one-year manpower forecast reflected a manpower decline of only 0.05%
(-25 posts) from 53 170 in 2019 to 53 145 in 2020.

F. Monthly Income

4.7 In the manufacturing sector, the average monthly income centralised to the range of
$10,001 to $20,000 (82.3%), which covered the income range of most employees, except those
at the managerial/technologist level whose average monthly income was above $20,000. The
distribution is shown in Table 4.3.

Table 4.3 Average Monthly Income of Employees in the Manufacturing Sector
(% of distribution)
$10,000 or| $10,001- | $15,001- | $20,001- | $25,001- Over
Job Level Total
below $15,000 | $20,000 | $25,000 @ $30,000 | $30,001
Managerial/
. - - 5.1 38.3 41.8 14.8 100%
Technologist
S isory/
HPETVIROLY i 7.9 73.1 17.9 11 i 100%
Technician
Craftsman 6.9 40.2 51.3 1.5 - - 100%
Operative 33 66.0 30.5 0.1 - - 100%
Unskilled 31.2 68.8 - - - - 100%
Overall 4.1 39.5 42.8 9.0 3.6 1.1 100%
Note: Significant figures are in bold.
4.8 In the trading and servicing sector, the average monthly income was generally higher
than that of manufacturing sector at the range of $15,001 to $25,000 (59%), which covered the
income range of managerial/technologist and the supervisory/technician levels. That of the

craftsman and operative levels centralized at $10,001 to $15,000. The distribution is shown in
Table 4.4.

14




Table 4.4 Average Monthly Income of Employees in the Trading and Servicing Sector
(% of distribution)
$10,000 or| $10,001- | $15,001- | $20,001- | $25,001- Over
Job Level Total
below $15,000 | $20,000 | $25,000 @ $30,000 | $30,001
Managerial/
. - - 4.7 28 27.7 39.6 100%
Technologist
Supervisory/
. 0.3 23.7 37.3 27.9 10.8 - 100%
Technician
Craftsman 16.7 63.6 19.7 - - - 100%
Operative 3.5 48.6 45.2 2.7 - - 100%
Unskilled - - - - - - -
Overall 0.6 21.7 32.5 26.5 12.8 59 100%

Note: Significant figures are bold

G. Age of Employees

4.9

issue was relatively obvious

Overall, 29.5% of the employees in the industry were over the age of 50. The aging
sector (over 50%) and at the

A retirement tide is

in the manufacturing
managerial/technologist, craftsman and operative levels (over 40%).

expected in the coming years. The distribution is shown in Figures 4.4a and 4.4b.

Figure 4.4a Employees over Age of 50 by Industry

Overall

Clothing

Manufacturing
Sector—

__Fur, Footwear and Handbag

Trading

Testing Services and Laboratories

10 20 30 40 50 60

% of Employees
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Figure 4.4b Employees over Age of 50 by Job Level

rcmoroeis. I o0
Technologist 41.6%
“Heemnicon T :+ 5

Technician

crafsman | <057

30 40 50 60

<
-
S
I
S

% of Employees

H. Preferred Education Level

4.10 In general, the trading and servicing sector expected the employees with higher
education level than the manufacturing sector. The managerial/technologist level required a
first degree or above. The supervisory/technician level needed a sub-degree and above. The
craftsman and operative levels required a diploma/certificate and above. The comparison is

shown in Figure 4.5.

Figure 4.5  Preferred Education Level

. Manufacturing
Managerial/
. Trading &
Technologist g, ;cino
Supervisory/ Manufacturing
Technician  Trading&
Servicing

Manufacturing 33%

Craftsman Trading &

Servicing

27% |

Manufacturing ‘ 38%
Operatlve Trading &
Servicing
75% 24% |
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
% of Employees
O Secondary 3 “ Secondary [ Diploma/ Certificate EISub-Degree ™ First Degree = Postgraduate Degree
Note: * Less than 0.5% or below 4t07
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I. Preferred Training Mode

4.11 On-the-job training was preferred by almost all companies of the industry. In terms
of the training duration, most companies expected training of 2 years or above for the
managerial/technologist level and training within 1-2 years for the lower skill levels. The
preference is shown in Figures 4.6 and 4.7.

Figure 4.6  Preferred Training Mode

CJOn-the-job training B Apprenticeship m Off-the-job training
100% 100% 99% 100%
80 -
60 -
40 -
20
0% * | * ol 1w 0% Sl 0w
Technologist Technician Craftsman Operative

Note: * Less than 0.5%

Figure 4.7  Preferred Training Period

. Manufacturing o 3 o
Managerial/ 1% | 63% 36%
. Trading & 2%
Technologist g, ;v ] - -
o 0 _ o

Supervisory/ Mt o [ { T sy 29% | 9% |
Technician  Trading&

Servicing =00 S5
ervicing 1% ] Q% ] 41%

Manufacturing W% | e T 6% e
Craftsman Trading &
Servicing 93y e 8]
Manufacturing 38% 45%‘ 9%
Operative Trading &
Servicing v e e
0% 10% 20% 30% 40% 50% 60% 70% 80% 90%  100%
% of Employees
Note: * Less than 0.5% OBelow 6 months &6 - 11 months 11 year to less than 2 years

02 years to less than 3 years | 3 years or above
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J. Recruitment Difficulties

4.12 Among the two sectors, the trading and servicing sector conducted more recruitment
exercises than the manufacturing sector in 2019, and consequently encountered more recruitment
difficulties. As shown in Figure 4.8a, over 95% of the employers from the trading and
servicing sector found it very difficult to recruit craftsman as “applicants lacked the relevant
experience and training” (85%) and “working conditions/remuneration package could not meet
applicants’ expectations” (78%). As shown in Figure 4.8b, around 75% of the employers from
the manufacturing sector found it difficult to recruit employees at the operative level due to the

labour shortage in Hong Kong.

Figure 4.8a Recruitment Difficulties Encountered in the Past 12 Months (Trading and

Servicing Sector)

Managerial/Technologist Supervisory/Technician Craftsman Operative
Encountered difficulties 48% 379% 96% 20%
Difficulties (multiple)
General labour shortage in Hong Kong 14% 15% 7%
Insufficient gr in relevant s from institutions 6% _ 2%
Applicants lacked the relevant experience and training 40% 15% 85% 12%
‘Working conditions/remuneration package could not meet
< ¢ " 17% 78% 6%
applicants' expectations
Other reasons | - 6% - 1%
0% 50% 100% 0% 50% 100% 0% 50% 100% 0% 50% 100%
No. of companies with recruitment in the past 12 months 50 179 27 86

Figure 4.8b Recruitment Difficulties Encountered in the Past 12 Months (Manufacturing
Sector)

Supervisory/Technician Craftsman Operative
Encountered difficulties 60% 57% 74%
Difficulties (multiple)
General labour shortage in Hong Kong 33% 57% 74%
Insufficient graduates in relevant disciplines from institutions
Applicants lacked the relevant experience and training 20% 4%
Working conditions/remuneration package could not meet o
) N . 20% 29% 4%
applicants' expectations °
Other reasons 20%
0% 50% 100% g9 50% 100% o% 0% 100%
No. of companies with recruitment in the past 12 months 15 7 23

Note: 5 companies have undergone recruitment exercise for Managerial/Technologist in the past 12 months and all of them reported not to have any recruitment difficulties.

18



K. Statistical Tables

4.13 The detailed manpower statistics showing the number of employees, trainees,
vacancies and employers’ one-year manpower forecast by branch is shown in Appendix 10 and

the distribution of average monthly income range by industry is shown in Appendix 11.
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V. Manpower Analysis

A. Manpower Changes

Number of Establishments in the Fashion and Textile Industry

5.1 According to the Census and Statistics Department and the Training Board, there
were 20 080 establishments with manpower relating to the fashion and textile industry in 2015.
The number decreased to 18 271 in 2019. A consequential decline in the number of
employees in the industry in 2019 is therefore expected. The spread of the establishments by
industry and employment size in 2019 is shown in Appendix 12.

Changes in Number of Employees by Industry

5.2 The overall manpower declined from 63 349 to 52 791 (-10 558, 16.7%) from 2015
to 2019 as shown in Figure 5.1. Over the years, the manpower in the textile industry and the
clothing industry of the manufacturing sector experienced a drop of nearly 50% (-2 699). The
trading industry, contributing over 90% of the manpower to the entire industry, lost over 7 800
employees (-13.9%).

53 The manpower distribution reflected a transformation from the manufacturing
sector to the trading and slowly increasing servicing sector of the industry. The shift is worth

the attention for manpower planning and training.

Figure 5.1 Changes in Number of Employees by Industry

No. of Increase Average Annual
/ Decrease Change in %

7Overall 2015 [T T T T T T T T 63 349 10 558 4.5%
2019 1 913
Textile 2015 [11792 879 -15.5%
Clothing 2019 M 1893 1820 15.5%
otIng - Ho15 [ 3713 - o
Fur, Footwear 2019 90
’ -12 -3.1%
and Handbag 2015 | 102 o
o209 . 43 861 N
Trading 2015 [T LT 5640 -7881 -3.7%
Testing Services 2019 I 1034
: 34 +0.8%
and Laboratories 2015 [1 1000 o

0 32500 65000

No. of Employees
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Changes in Number of Emplovyees by Job Level

5.4 As shown in Figure 5.2, over 90% of the total manpower population of the industry
was at the managerial/technologist and supervisory/technician levels, of which nearly 70% was
merchandising manager and merchandiser. An average decline of 14.2% was observed in the
merchandising and marketing jobs. Other jobs with notable decline included production
manager (-91.2%), production supervisor (-63.1%), quality technician (-56.5%) and quality
inspector (-31.1%) of the trading industry, and sewing machine operator (-48.4%) of the
clothing industry.

5.5 The overall manpower reduction could be the result of business transformation,
shrink in business size, plant relocation to Mainland China or nearby countries, or recruitment

took place in Mainland China.

Figure 5.2  Changes in Number of Employees by Job Level

No. of Increase Average Annual

/ Decrease Change in %
2019
Overall . | 63340 ~10558 4.5%
. .. 2019
Managerial/Technologist 2015 1949 -4.5%
Supervisory/Technician ;gi? _:_:_:_:_:_:_:_:_:_:_:_:_:_:_:_:_:_:_:_3:9_?_7‘445611 -6 537 -3.8%
2019 M 1107
Craftsman 2015 |7 1445 -338 -6.4%
. 2019 M 2904
Operative 2015 [1] 4284 -1380 -9.3%
. 2019 178
Unskilled 5, 512 -354 -23.9%
0 16 250 32500 48 750 65000
No. of Employees
Changes in Number of Vacancies
5.6 Compared to 2015 as shown in Figure 5.3, the vacancy rate in 2019 slightly

decreased from 1.0% to 0.7%. While the number of vacancy at the supervisory/technician
and operative levels showed a gradual decline, that at the managerial/technologist and
craftsman levels showed a subtle increase. A comparison (Table 5.1) between the prominent

principal jobs and prominent vacancies provides further details on the manpower situation.
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Figure 5.3

Changes in Number of Vacancies

— 379 [0.7%]

Overall 2019 e e
2015 ;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;:;\ 644 [1.0%]
Managerial/Technologist 2019 - 87 10.9%]
2015 [ 30 [0.3%]
Supervisory/Technician 2019 _ .2?6.[0.‘6%.] .........
2015 :1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:1:\ 571 [1.2%]
Craftsman 2019 B 22119%]
2015 4 [0.3%]
. 34[1.2%]
Operative 2019
P 2015 |11 39[0.9%]
0 100 200 300 400 500 600 700

Note: Figures in [

] brackets indicate the Vacancy rate =

No. of Vacancies

No. of full-time vacancies

No. of full-time employees + No. of full-time vacancies

Prominent Principal Jobs versus Prominent Vacancies

5.7

vacancies showed three manpower situations: (a) the most prominent principal jobs had
significant vacancies in 2019; (b) these prominent jobs and vacancies concentrated mostly on
the merchandising and marketing jobs at almost all levels; and (c¢) quality inspector and sample

marker in the import/export of wearing apparel branch were in great manpower demand,

though they were not prominent jobs.

The comparison (Table 5.1) between the prominent principal jobs and prominent

Table 5.1 Comparison between Prominent Principal Jobs and Prominent Vacancies
Percentage of Percentage of
Job Level Principal Jobs Prominent Prominent
Principal Jobs Vacancies
Managerial/ Merchandising Manager 10.3% (5 452) 20.6% (78)
Technologist Marketing/Sales Manager 3.5% (1 832) -
Merchandiser 58.6% (30 960) 21.1% (80)
Supervisory/ .
. Marketing/Sales Officer 8.2% (4 318) 12.6% (48)
Technician
Quality Inspector - 19.8% (75)
Craftsman Sample Maker - 5.8% (22)
Operative Sales Assistant 3.2% (1 667) 6.6% (25)
83.8% of 86.5% of
Total Number .
52 791 Employees 379 Vacancies
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Recruitment Difficulties Encountered in the Past 12 Months

5.8 While general labour shortage in Hong Kong has been a common recruitment
difficulty encountered by the 392 companies who conducted recruitment in the past 12 months,
other major recruitment difficulties occurred in “applicants lacked the relevant experience and

[3

training” and “working conditions/remuneration package could not meet applicants’
expectations”. These difficulties seemed to hinder the recruitment of merchandising manager
and sample maker quite seriously. Figure 5.4 presented the various recruitment difficulties

encountered by the industry.

Figure 5.4  Recruitment Difficulties Encountered in the Past 12 Months

Managerial/Technologist Supervisory/Technician Craftsman Operative

Encountered difficulties 44% 39% 88% 31%
Difficulties (multiple)
General labour shortage in Hong Kong 15% 24% 21%
Insufficient grad in relevant disciplines from institutions 50, _ 2%
Applicants lacked the relevant experience and training 36% 15% 68% 10%
‘Working conditions/remuneration package could not meet 18% .
applicants' expectations ° 68% 6%
Other reasons | - 7% - 1%
0% 50% 100% 0% 50% 100% 0% 50% 100% 0% 50% 100%
No. of companies with recruitment in the past 12 months 55 194 34 109
Beyond the Numbers
. . . N
5.9 The manpower changes in the industry showed that (a) the industry’s development

has anchored heavily to the trading and servicing sector; (b) jobs in the trading and servicing
sector, particularly the merchandising and marketing jobs, will continue to be the prominent
manpower pool; and (¢) recruitment difficulties seemed to call for non-traditional recruitment

strategies to attract new talents.

5.10 In short, the changes in the manpower trend reflected two major aspects of the
industry’s development: (a) transformation and (b) revitalisation. While global, regional and
local socio-economic factors have signalled the industry for industrial, business and job
transformation, the gradual contraction of the industry has been calling for revitalization which

may inform a roadmap for industrial and manpower development.
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B. Business Outlook

Industry Prospect

The Slowing Down Global Economy

5.11 According to the estimation of the output growth of advanced economies versus
developing economies released by the International Monetary Fund in October 2019, the
global economy may grow by 3.0% in 2019, the lowest level since the 2008-2009 financial
tsunami. Although the growth is projected to be 3.4% in 2020, it depends heavily on the
rebound of a number of currently underperforming developing economies.! Hong Kong’s
exports, therefore, expect a further decline in 2020 for the slowdown in the global economy
and the proliferation of protectionism, which has spread into broader economic and geopolitical

arenas and suggested an increased likelihood of a deep and protracted global slowdown.
The China-US Trade Tensions

5.12 The HKTDC Export Index recorded its lowest overall finding in the 4™ quarter of
2019 (18.8 at 4Q19 versus 39.2 at 1Q19) since its tracking of exporter sentiment in the 2™
quarter of 2006. Despite the progress made in the China-US trade negotiations, more than half
of the respondents reported they had already been adversely affected by the dispute.> In terms
of the overall export prospect, the clothing industry showed a continuous decline in the 4"
quarter, including a double-digit dive in the trade value index and procurement index, which
underlined a probability of price bargaining from buyers and a headcount reduction in the
clothing industry. To respond to the China-US trade tensions, more companies from the
clothing industry intended to increase the added value of products as the survival strategy, in
addition to exploring non-US markets, lowering unit prices and minimum order quantity and

downsizing the company.

! Tsang, A. (2019, December 18). Hong Kong Export Outlook For 2020: Strong Downside Risks as Protectionism
Proliferates and the Global Economy Slows. Retrieved January 21, 2020, from http://economists-pick-
research.hktdc.com/business-news/article/Research-Articles/Hong-Kong-Export-Outlook-For-2020-Strong-Downside-Risks-
as-Protectionism-Proliferates-and-the-Global-Economy-

Slows/rp/en/1/1X32LK39/1X0AJGM2.htm?utm_source=weky edmé&utm_campaign=edm promo_upd&utm medium=edm
&DCSext.dept=12&WT.mc_id=6230813

2 Fung, D. (2019, December 18). HKTDC Export Index 4Q19: Lingering China-US Trade Tensions Push Export Sentiment
to Record-Low. Retrieved January 21, 2020, from http://hong-kong-economy-research.hktdc.com/business-
news/article/HKTDC-Export-Index/HKTDC-Export-Index-4Q19-Lingering-China-US-Trade-Tensions-Push-Export-
Sentiment-to-Record-

Low/etihk/en/1/1X48TIKV/1X0AJGO0.htm?utm_source=weky edmé&utm_ campaign=edm_ promo upd&utm medium=ed
m&DCSext.dept=12&WT.mc_id=6230812
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Geopolitical Tensions

5.13 “Financial markets around the world are increasingly being pushed and pulled by
geopolitical dynamics.” stated in the Geopolitical Risks on the Rise by J.P. Morgan. * The
major geopolitical risks happened in 2019, such as cyberattacks suffered worldwide, the China-
US Trade Dispute, Brexit, US sanctions affecting oil supply from Iran/Saudi Arabia, military

conflict raised in Russia, etc, will likely bring to 2020 and affect the global economy.

The Latest Manufacturing, Production and Marketing Trends

5.14 In face of the global economic challenges, smart factory running Industry 4.0 can
better utilise resources and enhance efficiency. Higher value-added items, such as sustainable
clothing for circular economy, easy-care fabrics, functional and smart textiles, and athleisure
wear, have become the top product development trend. E-tailing is a must-go as online
shopping is increasingly popular, third-party payment has become mature, the growth of
technologies allows virtual sampling, virtual fitting, mobile snapshot for clothing and design
of personalised clothing items at one go. Putting pressure on the industry indeed, the quest
for the application of advanced technologies to run the manufacture, to develop new products,
and to catch the e-tailing trend worldwide is inevitably leading the industry from a sunset

atmosphere to an innovative era.

3 Geopolitical Risks on the Rise: J.P. Morgan. (2019, April 10). Retrieved January 18, 2020, from
https://www.jpmorgan.com/global/research/geopolitical-risk-on-rise
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C. Manpower Projection and Annual Additional Manpower Requirement

Manpower Projection

5.15 Considering the historical manpower data, market trends in a longer term,
technological developments of the industry and other socio-economic determinants, the
Training Board adopted the mid-term trend for the manpower projection for 2020-2023, which

reflected a mild manpower decline as presented in Figures 5.5a-5.5c¢.

Figure 5.5a Manpower Projection for 2020-2023 (Managerial/Technologist Level)

No. of Employees
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Figure 5.5b
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Annual Additional Manpower Requirement

5.16 As shown

in Table 5.2, the annual additional manpower requirement by job level for

2020-2023 is estimated based on the above manpower projection and the wastage rates as

advised by the Training Board. Wastage covers employees leaving the industry for good.

The estimation shows that the supervisory/technician level has the greatest manpower demand,
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while the craftsman level has the least in the coming years.

5.17 Together with the manpower supply from the local tertiary and vocational training
institutes offering related training programmes, the annual additional manpower requirement
for the managerial/technologist and craftsman levels seem to be met for 2020 and 2021. In
contrast, the manpower for the supervisory/technician level is in great demand in the coming

two years; thus pre-employment and in-service training for this particular level is necessary.

Table 5.2  Estimated Annual Additional Manpower Requirement for 2020-2023

For 2020-2023 2020 2021
Estimated Annual Estimated Manpower
Job Level .
Additional Manpower Supply from Local
Requirement Training Providers
Managerial/Technologist 224 -274 375 446
Supervisory/Technician 902 -1102 424 368
Craftsman 2632 24 46
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VI. Recommendations

6.1 Based on the survey findings and analysis of the manpower changes, business
outlook and manpower projection, a list of recommendations on manpower development is

drawn up for the consideration of different stakeholders of the fashion and textile industry.

Fashion and Textile Industry

a. To keep the industry up to date with the latest technologies used in manufacturing
process, material development and e-tailing.

b. To engage in research and development of new technologies or innovative materials
for high-value added items, such as sustainable fabrics, functional textiles, wearable

technologies, etc.

c. To promote life-long learning and skills-upgrading by making use of the
Reindustrialisation and Technology Training Programme under the Technology Talent
Scheme.

d. To create a career prospect targeting the jobs relating to the design and production of

high-value added items for manpower retention and recruitment.

Employers

e. To equip employees with the knowledge and skills in new technologies and product
trends, by making use of the government’s subsidy schemes.

f. To prepare employees for job transformation from the manufacturing sector to the
sales, marketing, merchandising and quality inspection areas so to transfer the
manufacturing experience to the new job role.

g. To formulate new recruitment strategies emphasising on employer branding and

candidate experience of the company culture to secure recruitment of new talents.

Employees

h. To devise a life-long learning plan with the employers for skills-upgrading or job
transformation.
1. To enhance technological capabilities for smart manufacturing, innovative material

and product development and e-tailing.
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Training Providers

J- To offer training related to manufacturing technology, materials development and
e-tailing for the fashion and textile industry.

k. To equip students of the fashion and textile related programmes with knowledge in
marketing, merchandising and quality inspection at the supervisory/technician
and managerial/technologist levels.

1. To support the industry in conducting research and development of new technologies

and innovative materials.
Government

m. To provide substantial support in research and development and upskilling of
technological capabilities.

n. To develop a positive industry image promoting the professional training and career
prospect of the fashion and textile industry to secondary schools, life and career

planning counsellors and parents.
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Appendix 1
gk 1

Membership of the Fashion and Textile Training Board
iSEEYs e Sl g Sy g S B

Chairman

T
Mr LAU Man-tung, Benjamin
BRI

Members

ZE5
Dr AU Sau-chuen, Joe

B 1t

Mr CHAN Ying-kit, Nick
PRILER A

Mr CHEN Tong-sang, Sam
ok A S A

Ms CHEUNG Kwai-ying
SR

Ms CHEUNG Suen-fei, Anne
sRIEIE L -

Mr CHEUNG Sun-kit, Danny
SR BRI

Ms CHOW Hoi-yu, Joanne
BB TRt

Mr FONG Chi-wang, Dennis
PRV e

(As at 1 September 2019)
(—O—FENHA—H)

(nominated by The Hong Kong Weaving Mills
Association)

(B BATI P G 1E44)

(nominated by The Hong Kong Polytechnic
University)

(BB T AREE)

(nominated by Hong Kong Knitwear Exporters &
Manufacturers Association)

(BAETGL O EHE)

(nominated by The Federation of Hong Kong Cotton
Weavers)

(EBMREEFSE A EE )

(nominated by Hong Kong and Kowloon Spinning,
Weaving and Dyeing Trade Workers General Union)

CEILAT 8B LA f249)

(nominated by Hong Kong Garment Manufacturers
Association)

(B BEAREFZE A EHE)

(nominated by The Federation of Hong Kong
Garment Manufacturers)

(EBRBARER P G 12 4)

(nominated by Federation of Hong Kong Industries

(BRI ERY)

(nominated by Hong Kong Fur Federation)
(AT RCERGIES)
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Ms FUNG Yuen-han, Mandy
ik R

Dr KAN Chi-wai
[GIRR G

Mr KUO Dah-chih, Stanford
Ely N e

Mr Matthew LAI
RS

Mr Michael LEUNG
EﬁY%éE

Ms LIN Nan-sze, Alida

MRBEEF 2L

Ms NG Wai-kwan, Jacqueline

SERZ

Mr SHIU King-wah

Mr WONG Ting-kau

TRER A

Mr YANG Si-kit, Kenny
P ERR v

Mr YOUNG Sheung-ching, Clement

i IES AR

Mr CHAN Chung-chi, Simon
PR e

Mr HON Raymond Siu-wing,
mEJRIRITAE

(nominated by Hong Kong Wearing Apparel Industry
Employees General Union)

(BB T D)

(nominated by Hong Kong Institution of Textile and
Apparel)

(BB &R g t)

(nominated by The Hong Kong Cotton Spinners
Association)

(B BMMYSEFEZE A ETER)

(nominated by Hong Kong General Chamber of
Commerce)

(BFREEGIED)

(nominated by Textile Council of Hong Kong)
(B EGHER G IE)

(nominated by The Chinese Manufacturers'
Association of Hong Kong)

(BT EREGEE?)

(nominated by Design Council of Hong Kong)
(BHEGTZAGIED)

(nominated by Hong Kong Association of Textile
Bleachers, Dyers, Printers and Finishers)

(BRI E R R G 12 )

(nominated by Hong Kong Footwear Association)

(BBEEERT G fE40)

(nominated by Hong Kong Woollen & Synthetic
Knitting Manufacturers' Association)

(BERFET LR gIED)

(nominated by The Hong Kong Chinese Textile Mills
Association)

(BBERSIEI G )

(representative of Director-General of Trade and
Industry)

(THRBEHEFRNAR)

(representative of Commissioner for Labour)

(%5 Lhaha f3R)
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Dr ONG Lay-lian (representative of Executive Director of The
FREHE AL Vocational Training Council)
(RIS s TR R TR

Secretary

W&
Ms LAI Wing-chi, Jackie (Vocational Training Council)
WkZUt: (REEdl k=)
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10.

1.

12.

Appendix 2

Fashion and Textile Training Board

Terms of Reference

To determine the manpower demand of the industry, including the collection and
analysis of relevant manpower and student/trainee statistics and information on
socio-economic, technological and labour market developments.

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

To recommend to the Vocational Training Council (the Council) the development of
vocational and professional education and training (VPET) facilities to meet the
assessed manpower demand.

To advise the Council on the strategic development and quality assurance of its
programmes in the relevant disciplines.

To prescribe job specifications for the principal jobs in the industry defining the skills
and knowledge and advise on relevant training programme specifying the time a
trainee needs to spend on each skill element.

To tender advice in respect of skill assessments, trade tests and certification for
in-service workers, apprentices and trainees, for the purpose of ascertaining that the
specified skill standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of VPET as well as participation in international competitions.

To liaise with relevant bodies, including employers, employers’ associations, trade
unions, professional institutions, training and educational institutions and government
departments, on matters pertaining to the development and promotion of VPET in the
industry.

To organise seminars/conferences/symposia on VPET for the industry.

To advise on the publicity relating to the activities of the Training Board and relevant
VPET programmes of the Council.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with Section
7 of the Vocational Training Council Ordinance.
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62



Appendix 3
i 3

Membership of the
Working Party on Fashion and Textile Manpower Survey

RFEE M S8 NTTsRE TR/ MR B R E

(As at 1 September 2019)
(—O—FENHA—H)

Chairman

ERE

Mr LAU Man-tung, Benjamin
BRI

Members
Z5
Dr AU Sau-chuen, Joe

B Wt

Ms CHEUNG Kwai-ying
RAESE A

Mr CHEUNG Sun-kit, Danny
SR BRI

Ms CHOW Hoi-yu, Joanne
BB TRt
Ms FUNG Yuen-han, Mandy

ictl R

Dr KAN Chi-wai
S ERL

Mr WONG Ting-kau
TRER A

Mr YOUNG Sheung-ching, Clement
e RS

(nominated by The Hong Kong Weaving Mills
Association)

(EARMREGIES)

(nominated by The Hong Kong Polytechnic
University)
(EBE T RS

(nominated by Hong Kong and Kowloon Spinning,
Weaving and Dyeing Trade Workers General Union)

GBI S T fE4)

(nominated by The Federation of Hong Kong
Garment Manufacturers)

(BB G 12 40)

(nominated by Federation of Hong Kong Industries

(BB IEMERY)

(nominated by Hong Kong Wearing Apparel Industry
Employees General Union)

(BB T a7 )

(nominated by Hong Kong Institution of Textile and
Apparel)

(BB 8RR E i)

(nominated by Hong Kong Footwear Association)

(BBEEERE TR

(nominated by The Hong Kong Chinese Textile Mills
Association)

(BRERGIEHGIED)
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Ms CHU Wai-ching, Alice
REIE 2

Ms LAM Yee-nee, Elita
R&HIE 2

Mr HWONG Yau-hung,
Benny

IR

Secretary
WE

Ms LAI Wing-chi, Jackie
RkZut:

(Technological and Higher Education Institute of
Hong Kong)

(BEESFLEFER)

(Hong Kong Design Institute)
(B ABRIE TR

(Pro-Act Training and Development Centre (Fashion
Textiles))

(B A S T (R S 852

(Vocational Training Council)

(B 40 )

64



Appendix 4

Sampling Plan for 2019 Manpower Survey of the Fashion and Textile Industry

Employment No. of Sample
Sector Branch Size Stratum Establishments  Size
A. Manufacturing
1 Spinning 1-9 1 7 7
(HSIC 131101, 131102, 131103, 131104, 10-19 2 1 1
131199, 139401, 139402, 139403, 139404 20-49 3 - -
and 139700) 50-99 4 - -
100-199 5 - -
200 & over 6 - -
Sub-total 8 8
2 Weaving 1-9 1 67 20
(HSIC 131201, 131202, 131203, 131204, 10-19 2 6 3
131299, 139300, 139500 and 139900) 20-49 3 5 5
50-99 4 3 3
100-199 5 2 2
200 & over 6 - -
Sub-total 83 33
3 Knitting 1-9 1
(HSIC 139101, 139102, 139199 and 143100) 10-19 2 2 2
20-49 3 - -
50-99 4 - -
100-199 5 - -
200 & over 6 - -
Sub-total 9 9
4 Finishing 1-9 1 101 30
(HSIC 131301, 131302, 131303, 131304, 10-19 2 3 3
131305, 131306, 131307 and 131399) 20-49 3 3 3
50-99 4 - -
100-199 5 - -
200 & over 6 - -
Sub-total 107 36
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Non-woven *

(Recommended by Training Board)

Garment
(excluding under/night garments)
(HSIC 141101, 141103 and 141199)

Knitwear
(exclude knitted and crocheted underwear)
(HSIC 143200)

Under/night Garments and
Knitted/Corcheted Underwear
(HSIC 141104 and 143300)

Fur, Handbags and Footwear
(HSIC 142000, 151200 and 152000)

1-9 1
10-19 2 4 4
20-49 1 1
Sub-total 14 14
1-9 1 179 45
10-19 2 26 13
20-49 3 7 7
50-99 4 5 5
100-199 5 1 1
200 & over 6 - -
Sub-total 218 71
1-9 1 44 11
10-19 2 10
20-49 3 9 9
50-99 4 3 3
100-199 5 - -
200 & over 6 - -
Sub-total 66 28
1-9 1 4 4
10-19 2 2 2
20-49 3 1 1
50-99 4 1 1
100-199 5 - -
200 & over 6 - -
Sub-total 8 8
1-9 1 24 24
10-19 2 2 2
20-49 3 - -
50-99 4 1 1
100-199 5 - -
200 & over 6 - -
Sub-total 27 27



B. Trading and Servicing

10 I/E of Footwear
(HSIC 451401 and 452401)

11 I/E of Fabrics
(HSIC 451402 and 452402)

12 1/E of Wearing Apparel
(HSIC 451404 and 452404)

13 I/E of Cotton, Textile Fiber and Yarn
(HSIC 451202 and 452202)

1-9 1 1117 112
10-19 2 49 10
20-49 3 35 18
50-99 4 2 2

100-199 5 3
200 & over 6 1 1
Sub-total 1207 146

1-9 1 1995 140
10-19 2 114 23
20-49 3 32 16
50-99 4 10 10

100-199 5 2 2
200 & over 6 1 1
Sub-total 2154 192

1-9 1 10 321 206
10-19 2 723 36
20-49 3 428 47
50-99 4 68 34

100-199 5 39 39
200 & over 6 13 13
Sub-total 11592 375

1-9 1 662 99
10-19 2 27 10
20-49 3 10 10
50-99 4 1 1

100-199 5 - -
200 & over 6 1 1
Sub-total 701 121



14 I/E of Luggage Cases, Handbags and 1-9 1 1921 154
Similar Articles of Leather or Leather 10-19 2 104 26
Substitutes 20-49 3 35 18
(HSIC 451411 and 452411) 50-99 4 3

100-199 5 2 2
200 & over 6 1 1
Sub-total 2 066 204

15  Testing Services and Laboratories of Textile 1-9 1 - -

Industry *
(Recommended by Training Board) 10-19 2 2 2
20-49 3 - -
50-99 4 1 1
100-199 5 2 2
200 & over 6
Sub-total 11 11
Total 18 271 1283

Notes:

(1) HSIC: Hong Kong Standard Industrial Classification

(2) * Data collected at company level.

(3) Additional 26 establishments with related manpower in fashion & textile industry were discovered during
survey period. Thus, a total of 1 309 samples were covered in the survey.
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~

HEGIARPTE
(HFlsiE gl

FRARFTE (AR AR )
(HSIC 141101, 141103 }7 141199)

RPN (N RIEST AR <) 1-9

(HSIC 143200)

A B S BT S8 KT TR
(HSIC 141104 & 143300)

FEEE ~ BB R TSR
(HSIC 142000, 151200 k7 152000)

1-9 1
10-19 2 4
20-49 1 1
Bt 14 14
1-9 1 179 45
10-19 2 26 13
20-49 3 7 7
50-99 4 5 5
100-199 5 1 1
200 =LA F 6 - -
aH 218 71
1 44 11
10-19 2 10
20-49 3 9 9
50-99 4 3 3
100-199 5 - -
200 =LA F 6 - -
aH 66 28
1-9 1 4 4
10-19 2 2 2
20-49 3 1 1
50-99 4 1 1
100-199 5 - -
200 2L F 6 - -
e 8 8
1-9 1 24 24
10-19 2 2 2
20-49 3 - -
50-99 4 1 1
100-199 5 - -
200 B2 6 - -
Gt 27 27
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Z. BHRIEH
10 EEEUHEH PP
(HSIC 451401 7 452401)

11 Ak P
(HSIC 451402 &, 452402)

12 fRECEHCPTEH
(HSIC 451404 &, 452404)

13 ARTE - SR Rt PR
(HSIC 451202 F; 452202)

1-9 1 1117 112
10-19 2 49 10
20-49 3 35 18
50-99 4 2 2

100-199 5 3
200 =2 | 6 1 1
aH 1207 146
1-9 1 1995 140
10-19 2 114 23
20-49 3 32 16
50-99 4 10 10
100-199 5 2 2

ED 6 1 1

aH 2 154 192
1-9 1 10 321 206
10-19 2 723 36
20-49 3 428 47
50-99 4 68 34
100-199 5 39 39

200 B2 | 6 13 13

G 11592 375

1-9 1 662 99

10-19 2 27 10

20-49 3 10 10
50-99 4 1 1
100-199 5 - -

200 B2 | 6 1 1
G 701 121



14 ZEEEUMEEIITRRE - FRK 1-9 1 1921 154
[EEY ) e S T PP 10-19 2 104 26
(HSIC 451411 J; 452411) 20-49 3 35 18

50-99 4 3 3

100-199 5 2 2

200 =LA F 6 1 1
Gt 2 066 204

15 AT MemE i TE * 1-9 1 - -

(HIlZ BT ER) 10-19 2 2 2
20-49 3 - -
50-99 4 1 1
100-199 5 2 2
200 B2 6 6 6
aH 11 11
QEET 18 271 1283

i

(L) HSIC: (B B T2 7734 )

(2) *7E 2N SR B BT #i1% ~

(3) 7EAEHIE » FEHET] 26 FKHFLER =N B el o NI Atz 7 1309 [FEER -
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Average monthly

income

Craftsman level

Diploma/Certificate

Employees

First degree

Operative level

Postgraduate degree

Secondary 4 to 7

Appendix 5

Definition of Terms

The monthly income, including the basic wage, regular
overtime pay, cost of living allowance, meal allowance,
commission and bonus. It is an average figure among

employees engaging in the same principal job.

A job level where a person is able to apply skills to a wide range
of jobs within the trade, with minimum direction and
supervision. A craftsman possesses practical skills and related
theoretical knowledge which enables the person to adapt to new

technologies.

Technical and vocational education programmes, including
Diploma/Certificate courses, Diploma of Foundation Studies,
Diploma of Vocational Education and programmes at the craft

level or equivalent.

Person who are under the payroll of the sampled
establishment/company for the specified job, disregarding
whether the employees are deployed to work in other places

(including the mainland of China).

The first degree(s) offered by local or non-local education

institutions, or equivalent.

A job level where a person performs tasks in the assembly of
products in accordance with predetermined job instructions or

operates machine(s) which have been set up by other persons.

A higher degree(s) (e.g. master degree) offered by local or non-

local education institutions, or equivalent.

The education programmes under the Hong Kong Certificate of
Education Examination (HKCEE), the Hong Kong Diploma of
Secondary Education (HKDSE) Examination, Diploma Yi Jin,

or equivalent.
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Sub-degree

Supervisory/Technician

level

Managerial/Technologist

level

Unskilled level

Vacancies

The Associate Degree, Higher Diploma, Professional Diploma,
Higher Certificate, Endorsement Certificate, Associateship or
equivalent programmes offered by local or non-local

institutions.

A job level between the manager/technologist and the
craftsman. The education, training and practical experience
enable the person at this job level to apply proven techniques
and procedures to carry out technical tasks, normally under the

guidance of a manager/technologist.

A job level where a person has the qualification and experience
equivalent to that required for corporate membership of a
professional institution. The person should be competent in
analysing and solving a wide range of technical problems,
taking personal responsibility for the development and
application of engineering principles, exercising original
thought and judgment, keeping abreast of the technology,
applying the latest techniques and supervising/developing sub-

ordinates.

A job level where a person is normally assigned to perform
repetitive work requiring only a narrow range of kills and short

period of training.
“Vacancies” refer to those unfilled, immediately available job

openings for which the establishment is actively trying to recruit

personnel at the time of survey.
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CONFIDENTIAL

WHEN ENTERED WITH DATA

usd

#® & Bk

F 3 PR

E

TN
1%

B¢

BEJKF

Tc VOCATIONAL TRAINING COUNCIL

THE 2019 MANPOWER SURVEY OF

THE FASHION AND TEXTILE INDUSTRY

R SIBE 2019 N TSR &

Appendix 6
by 6

The 2019 Manpower Survey of the Fashion and Textile Industry (FT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1 July 2019 by answering the questionnaire. Thank you.

IRHEG R 41 48R 20194E A\ TR B AE ERSEN AR &) - MA% L R RAR AT TSR AR T =

EREIRIE20194ET H 1 HAY A D IESUA R LTS - i afE -

Fik

R o ARE

Establishment Information

iR

TOTAL NO. OF PERSONS ENGAGED:

(For official use)
Industry Code

e B %A

Principal Line of Business:

FEEBUEE

[] Trading Sector
=0t bl

|:| Textile Industry —Spinning/ Weaving/ Knitting/ Finishing/
Non-woven Product

ke SRR - Vi Ay VA O iR

|:| Manufacturing of Fur, Footwear and Handbag
FPEE - BUEE T OO B S

[[J  Testing Services and Laboratories
NFETT R E F0

[] Clothing Industry [] Others:
B HAttr

Details of Contact Person*
YN
NAME OF PERSON TO CONTACT: POSITION:
k&8 N 4 % H& {1z
TEL. NO. : - FAX NO. :
EiE EE
E-MAIL :
B &

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PEEEEFHFHTEE AR H AT B/
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Survey Reference Date : 1 July 2019
st HEA : 2019 F£7H1H

Serial No.

Part I — Manpower Information

F—Hm — AJER

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under

Hong Kong company’s payroll, disregarding whether the employees are deployed to work in other places (including the mainland

of China).
IR EWRENSETH RN EE T ERSE 2EE - EEAE BASAEEBASERHNNEES  Tmetak

B A 5 TAE (RETEAR) -

Please complete columns ‘B’ to ‘F’  of the questionnaire according to the list of principal jobs by referring to Appendix B for job

description of individual job.

ARSI T B F TS - WS kB AR SRS H TIERIASER RN S B £ F i -

Principal Jobs (Full-time employees) =Rk (2FES)

Please refer to Appendix A for column explanations. 52 #E AN -ZMHAVERRH -

Job
Code]
T AT
4Ry

(A) (B) © (D) (E)

(F)

Principal Job

No. of Employees

No. of Vacancies

Forecasted No. of

No. of Trainees”

Average Monthly
Income
FHEEHRA
Code

4mk
1 $10,000 or below

F RS as at Survey as at Survey Employees as at Survey
(See Appendix B) Reference Date Reference Date as at July 2020 Reference Date
( SR8kT8% B) (Excl. trainees®) (Excl. trainees®) (Excl. trainees®)
' et B
S H ST H R THETAE20204 CEEWN
HIfE BB ZE AR ELSIE VN

(ZANEBRIN) CZANEBRSND CZANEBRSND

Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee.

WEARE =R ZIE > FHEIEAEA O -

NN R W

EAYNN

$10,001 - $15,000]
$15,001 - $20,000]
$20,001 - $25,000]
$25,001 - $30,000
$30,001 - $40,000
Over $40,000
DIk

e.g:
BlF:

Job Title A (3 employees, 1 trainee and 2
vacancies) 3 2 5 1

B CHER, 183231 E R2EZESD)

5

For Official Use

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

P2l ) EFSIEERZ S AL IR AERES IR EERE -
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PartI1
R

Internal Promotion

WERE

1. Please state the total number of internal promotion in the past 12 months.

pdllas

AR A T AN ET I EE AL -

Serial No.

From Technician to

Technologist Level
T B & T R amigk

From Craftsman to
Technician Level

R T T Refseifr S8k

From Others to
Craftsman Level

AR B T R T2

No. of employees

TRE A

Number of Employees Aged Over 50
FRMS0ZHIEEAR

2. Please state the number of employees aged over 50.
Yl BRSO E B N -

Technologist Level Technician Level Craftsman Level
FeAmaR et B4k TR

Operative Level
HAE T4

No. of employees

TRE A

Recruitment Difficulties

TERE R &

3. Please indicate the difficulties encountered in recruitment of employees in past 12 months.
Attt HAEMESE T (H H AN S ATE R HIREE -

Technologist Level Technician Level Craftsman Level Operative Level

eI ESng =34 R T4k EEETAR
(a) No recruitment was taken place
v [] [] [] []
(b) Recruitment was taken place and did not encounter difficulties in
recruitment D I:l D D

AIERS - A A BEEREH

(c) Recruitment was taken place and the difficulties encountered were:
(You may “v” one or more options.)
AN FrATIRYREER © (R V7 ELR—IH - )
(i)  General labour shortage in Hong Kong
LSS TRt

(i) Insufficient graduates in relevant disciplines from institutions

BEf A R B AT R

(iii)  Applicants lacked the relevant experience and training

SRIg h = AR <% e 311 6R

(iv) Working conditions/remuneration package could not meet
applicants' expectations

RIS R TR AERT & R 2R

O O oo
O O ood
O O oOod
O O oo

(v)  Others (Please specify)
oA (F5EREHD
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Preferred Level of Education, Mode of Training and Period of Training of Employees

BEEANEEER - JI877 %4

4.

Serial No.

Please choose preferred Level of Education, Mode of Training and Period of Training of employees (not as a trainee).

HEERE GEZIIE) BANEER  FI67 =0 e -

Job level Technologist Level Technician Level Craftsman Level Operative Level
B4k TR il B4R BT HR(ET 4%
(a) Level of Education (Please tick “v” 1 box for each job level)

BEREE (EREEH E—E)

(i) Postgraduate Degree
WFEEER AT

(ii) First Degree
A

(iii) Sub-degree (e.g. Higher Diploma)
RIS (BIAT=ECCR)

(iv) Diploma/Certificate
X EE

(v) Secondary 4 to 7
R E

(vi) Secondary 3 or below
P=ELT

I

O Oooog

O Ojo Qg

Oooood

(b) Mode of Training (Please tick “v” 1 box for each job
g5 (FREES Y BT

level)

(i) On-the-job training
TR 4R

(ii) Apprenticeship
B4R

(iii) Off-the-job training
S II4R

0o

0o

OOt

0o

(¢) Training Period (Please tick “v”’ 1 box for each job level)

e A" BETH)

(i) 4 years or above

PUEEELL B

(i1) 3 to less than 4 years
SEFEPFELLT

(iii) 2 to less than 3 years

THEREEFEDT

(iv) 1 to less than 2 years

—EEHEDT

(v) 6 months to less than 1 year

ANEHZEFLLT

(vi) Below 6 months

AEHLT

Oooodn

OO oodn

OO oo

Oooodn

End of Questionnaire. Thank You for Your Co-operation.

%5E - ZEETE -
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Appendix A
Fss A

The 2019 Manpower Survey of the
Fashion and Textile Industries

PR R 85K 2019 FEATTRRE

Explanatory Note
b &t
Part 1
e
1. Principal Jobs - Column ‘A’
TERG ‘AW
(a) Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For
detailed job descriptions for principal jobs, please refer to Appendix B.
HAE AR EIUER BN EEERGE - ARIEMENY TIERET - 52N B -
(b)  Please add in column ‘A’ titles of any principal jobs not mentioned in job descriptions (Appendix B);
briefly describe them in respect of the appropriate job categories.
W EE A R E R ARE TR (If8% B) » sF—0HEA A" BN > R 4
T ) W 5 0 ) e AR
(c)  The job titles may not be the same as those adopted by your establishment, but if the description of a
certain job in your establishment is the same or substantially the same as the job description of, for
example, Maintenance Engineer, then for the purpose of this survey you should regard the job holder as
a Maintenance Engineer regardless of his/her actual title in your establishment.
dH AR RAE T RE B H MR AV A ] > B0 E PR RO Ay T E B
A ERTEREE (Gl T ReEEEL ) HESRMET > AHEEZBBEE N RE B
HYE PR R fol - FER KRBT INERER "ReEEEL -
(d)  Inthe event where an employee’s duties in your establishment are split between two or more job titles,
please use the job title that best describes his/her principal responsibility.
W EREE R TSRS IEME - 555 M fpE S R R AT -
2. Number of Employees as at Survey Reference Date (Excl. Trainees) - Column ‘B’
et H Ry B A B (Zall&kRih) —— B
For each principal job, please fill in the total number of employees (excluding trainees) as at survey reference
date. ‘Employees’ refer to those who have worked for the same employer for 4 weeks or more and for not less
than 18 hours in each week. The number should include all employees under Hong Kong establishment’s
payroll, disregarding whether those are deployed to work in other places (including the mainland of China).
AR EPRENGET B R RS E E R R R B (&SN - TRE ) BIEE B
B TIRE 4 ZHIECL - EREETERDR 18/NFYET. - HEEEEE SEEBIEEEA
ERFINFAER » MmO A IREEEAN T TIF (BTN -
3. Number of Vacancies as at Survey Reference Date (Excl. Trainees) — Column ‘C’

FE4E T H BIRyZz8haE (ZFIREERIM) ‘C

Please fill in the total number of existing vacancies (excluding trainees) as at survey reference date for each type
of job. “Existing Vacancies” refer to those unfilled, immediately available job openings for which the
establishment is actively trying to recruit personnel as at survey reference date.

A b BT — EEBB S ST BB EsEE (BRI o TR H IR , B
WAL & Et B 22 > R IL 20 A o iR IR AR I S N B A -
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4. Forecast Number of Employees as at July 2020 (Excl. Trainees ) — Column ‘D’

FIRHE2020467 A €1 B AR CZlE BAb) D i

Please fill in the forecasted number of employees as of July 2020 (excl. trainees). The number given could be
less than that existing number of employees if a contraction is expected.

SFE A 2020 £ 7 A6 £ EBBS A THET B 8 A (2B FRIN) - Q05 ET e IR 56 551 & UL
8 > LEREPTE N BT DRI A R BN -

5. Number of Trainees as at Survey Reference Date — Column ‘E’

fE g Et H Y 230l & A8 ‘E

Please fill in the number of employees undergoing training for each type of jobs as at survey reference date.

SAHEES ST H A IEAE R 2 5|y (e BB -

The term ‘trainees’ includes all trainees receiving any form of training and apprentices under a contract of
apprenticeship.

"2 BRSNS AR SRS S RE -

6. Average Monthly Income Range — Column ‘F’

5 AFEERA ‘FOM

Please enter the code of average monthly remuneration package during the past 12 months for each principal job
of employee(s). This should include basic wages, regular overtime pay, cost of living allowance, meal
allowance, average monthly amount of year end bonus, etc., if any. If you have more than one employee doing
the same job, please enter the average range.

FE T REASE E RSB0 R S E AT E 5 & H FIF e Rt - 2 EREEHT - ERERTIE
T& - AERRS - BERORl - BH P2 EEGEALE - BIEERBETIENRE SN —% A
A -

Part 11

B

7. Question 1 — Internal Promotion

Ml — WEETT

An internal promotion is the promotion of an employee to a higher level job by virtue of his/her performance or
abilities. In Question 1, please fill in the number of internal promotion from “Technician to Technologist”, from
“Craftsman to Technician” and from “Others to Craftsman” in the past 12 months in the respective columns. If
an employee has more than one promotion during the year in your establishment, only the last and one
promotion should be counted.

WEETHE e e B N LIFRE B s B FATER 7 sE MG 2Rie (L - 557 FIRE 1 Frst e
AT ZEA BB BRI ST ERA > B IEAERNS - DURRHARA ST 2R TR
AN - a1 BRBREEE-FANESBE—XE > RETERR - RETHERERNA -

8. Question 2 — Number of Employees Aged Over 50

] R 2 S0 fE BN

In Question 2, please fill in the number of employees aged over 50 at technologist, technician, craftsman and
operative levels.

AL IR 2 WS ARZATAR, ~ e B8R ~ HLTAR R IR IE AR 50 By fe 8 A% -
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9.

10.

Question 3 — Recruitment Difficulties

3 —— HHSIREE

Please indicate the difficulties encountered in recruitment of employees of your establishment in the past 12
months.

At ERE A AT S e R AR REE -

Question 4 — Preferred Education, Mode of Training and Period of Training of Employees
it H 4 EEHEANHERE - JI4k 75 K3l 4

In Question 4, please tick the boxes the preferred education, mode of training and period of training which an
employee in each job level (i.e. technologist level, technician level, craftsman level and operative level ) should
have if he/she has to carry out his/her work competently. (Please tick 1 box for each job level).

AL 4 Z TR N ERFERCAMAR ~ Rt B4R ~ F TARARE LAk B B BFHEBE R - 3% 05 =
Bl - A REBHEE AR - (s HE—TH)

Definition of Preferred Level of Education:
HERSEENES

4 “Postgraduate Degree” refers to higher degrees (e.g. master degrees) offered by local or non-local
education institutions, or equivalent.

"WRFRARA  BREAMBGEAM B ERBRENSERM (WEERA) o KEE
HERE -

4 “First Degree” refers to first degrees offered by local or non-local education institutions, or
equivalent.
TR, BIEEAMBGERAM B EHERUANE L2 NESEHAFEE

4 “Sub-degree” refers to Associate Degrees, Higher Diplomas, Professional Diplomas, Higher

Certificates, Endorsement Certificates, Associateship or equivalent programmes offered by local or
non-local education institutions.

TR, BAEAH IR A B A MR MR R L - SSCCE  BEUE - sdGE
= MEES  REHREERE -
2 “Diploma/Certificate” refers to technical and vocational education programmes including

Diploma/Certificate courses, Diploma of Foundation Studies, Diploma of Vocational Education and
programmes at the craft level, or equivalent.

CXEEE RERMEMELERE Y 8 BE  BEREOE - BESUE
FEETIRENRE  NEFHEEE -
2 “Secondary 4 to 7 refers to Secondary 4-7, covering the education programmes in relation to the

Hong Kong Certificate of Education Examination (HKCEE), the Hong Kong Diploma of Secondary
Education (HKDSE) Examination, Diploma Yi Jin, or equivalent.

ThuEG L BEETNES L (AFEREFEETEEE - FERPEUEEH - R
BEMBENVHERE) NEAEHERE -

L 4 “Secondary 3 or below” refers to Secondary 3 or below, or equivalent.

TREHMT  RIETESRUT  RESHERE -

Definition of Preferred Mode of Training:
HAHNGRTAES

€  “On-the-job training” refers to an employee being trained or instructed by a trainer or supervisor when
doing his/her job.
TTEREFISR ) e e B LIEHAM - B EENE R BRI SREEE -

€  “Apprenticeship” refers to an employee being trained under a contract of apprenticeship.

FEETISR ) e (R B AT EE LA AN -

€  “Off-the-job training” refers to an employee away from normal work situations to another location to learn
new knowledge or skill.

TERANIIGR ) SRR IR BB IR R TR T B AR AL -
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Appendix B
ft5% B

The 2019 Manpower Survey of the Fashion and Textile Industries

PR R4 aRE 2019 FEATTIHE

Job Descriptions of Principal Jobs in the Textile Industries

G &k kX BB L F R Y

Spinning Branch

T

Job Description
TAEREA

FeEfigk

Responsible to the general manager or equivalent; plans,
organises, directs and co-ordinates, together with engineers
and executives, all activities including research and
development, and all resources related to production in a
spinning mill.

[EHEAE e FAR AN B R  BEHATEA B RE
SHAR ~ fRE BT B AR TE - BRI R
I

Responsible to the mill manager or equivalent; plans,
organises, directs and co-ordinates, in liaison with other
sections/departments, all activities related to the efficient
and economic use of resources for production in a spinning
mill.

IR e BB AT BLEANEFIS7F  SRE - 4545
1R - S RBERESTALAE - (H9740 RN R AR T IE

L AR A LTS Aok L
FRERT &85

Code No. Job Title
R Lk i
TECHNOLOGIST LEVEL

101 Mill Manager
e

102 Department Engineer
TR TH+&

103 Production Engineer
() BT

Responsible to the department engineer or equivalent; plans
and executes production systems for spinning plant. Takes
charge of production, manages and directs the production
department personnel to maintain quality and productivity
and to minimise manpower and raw material wastage in all
production processes in a spinning mill.

[ TAZRT, T REERANBAE - REEIITH 4 ED
FIVAETTST  HE T DR A E REAEAERCR -
5 R R RN S A AR P AR AT R -
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Code No.
i

Job Title
Tk

Job Description
TAERAA

TECHNOLOGIST LEVEL (Continued)

Fepmgh (48)

104

Maintenance Engineer

PR EAE

Responsible to the department engineer or equivalent; plans
and executes maintenance systems for spinning plant.
Installs new machinery, carries out plan modification and
maintenance to meet production requirements so as to
minimise down-time and improve production efficiency.
Maintains workshop facilities such as air-conditioning
system, steam plant, water and electrical supply and factory
building, and liaises with equipment suppliers on matters
concerning services if needed.

e TAZRT, T RECER AN BRE - RERHITHa0%
ERE T3t BT - R KRB A AR &4
FERRE » DUKIBME TG - & B mRes © 3R
B S SRR S THE R Q022 RHED - $80E - K - &
W EE o AEiirE B E A ERE R -

105

Quality Control Engineer

Responsible to the mill manager or equivalent; plans and
directs procedures to conform to specified standards.
Takes charge of laboratory testing and development work
and advises on quality control standards/specifications for
raw materials and finished products.

Eg R LR AN BB T BRSUERRE - KRB IEES
HenBEHER AR - R - ISR IIE
A R Y L B SR AR

106

Shift Engineer

HE (EE) BHE

Responsible to the production engineer or equivalent;
manages and supervises the production and personnel of the
spinning department in one shift in accordance with
production plan.

A (4E) EEERABEE  BIREERR
EER S E Em E S T N 47 4 B A R N A

107

Section Maintenance Engineer

frEfHR/FT

Responsible to the maintenance engineer or equivalent;
manages and supervises the maintenance work and
personnel in spinning sections in accordance with
maintenance schedule.

EprEEER ERAERE  MRREER - BEAE
B EHIIRE R AELAE -

108

Merchandising Manager

BRI

Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and supervises
the co-ordination and presentation of sample and
quotations, and negotiates with buyers. Oversees and
follows up buyers’ orders, liaises with appropriate
departments to ensure prompt shipment of buyers’ order.

ATV R R 2B R R SR A E YRR K > R
# b R EE R R F S AV & SRR E T
B FREEE - i MRS FETE - B RE T
& > LAEORE P BRAEMRIIT 2 -
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Code No.
i

Job Title
Tk

Job Description
TAERAA

TECHNOLOGIST LEVEL (Continued)

FeAmgk (48)

110

Product Development Manager

FE S FE AT

Plans, organises and controls research and development
work relating to new technical process, new products and
utilisation of different materials to meet the market
requirements.  Participates in formulating research and
product development policies.

RE| -~ G EHIRAN T LR~ B an i A S et
LUEFETS T K - S B THFT R a3 Y SRS -

111

Compliance Manager

AR A A

Takes charge of the full compliance function of the
company.  Responsible for developing policies and
procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term
strategic direction on compliance issues. Keeps abreast of
the global development on aspects like human rights,
environmental standards, international standards and alerts
management on high risk areas. Interfaces with
merchandising personnel, QA personnel, customers and
suppliers for continuous enhancement on compliance
practices.

EEAREMESTESHERINER - ARHETECR
FAgFp - BUE BB RAUS &R AIRIH0E - sia el
HIRISRES 78t M EEERACER - TR ARE -
BRORMEAE R PR o 8 e - IR E T LB
SRR - B AR  BERREAR - BE
KA TER R FGF - DAERENRAT S AERIEY TAF -

163

Marketing/ Sales Manager

IR —¢ = i

Plans, organises, directs and controls an establishment’s
marketing, sales and promotion activities. Reviews market
and sales analyses to determine local and/or overseas
market requirements.  Contacts clients personally to
promote sales.

SRE ~ HAR - BRI — IR TTS - B R
JEE - M T RCESE TR > DURET A K B
SNTIGHIRRK - B EEF M o RS

TECHNICIAN LEVEL St 4

201

Production Supervisor

FEEHEE EEEHT

Responsible to the shift engineer or equivalent; takes charge
of the spinning department/section for production according
to the schedule. Manages the personnel of the
department/section to maintain quality and productivity.
i (AE) RN ESFASET  RREERR
BRI AEE TSR  BHEEMAET » DIPRFFEL:
EEYENXIESY
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Code No.
i

Job Title
Tk

Job Description
TAERAA

TECHNICIAN LEVEL (Continued)

i Esk (8

205

Quality Control Supervisor/
Laboratory Supervisor

o' B SHBTEERGEHT

Responsible to the quality control engineer or equivalent;
controls the product quality in all stages of spinning
processing and maintains the quality standard of the
products according to test results. Manages and directs the
work of the subordinates. Takes charge of the laboratory
testing and development work including testing of textile
materials if needed.

EanE EESR ER AR AT - IREGUERGER - ZEHIB R
R BRI EME R o WEEREE B LIE
VER AT AR R TF - ARSI RHET
TE

208

Maintenance Supervisor

HEEEHE freEil

Responsible to the section maintenance engineer or
equivalent; takes charge of all maintenance, machine
erection and conversion work, in one or more sections.
Manages and directs the work of the subordinates.
EfRERRF LR R ABAE  EEHFINATAR
PREIPRE TAF ~ tRes LB Blis - WEH KEE B
AR -

209

Electrical and Mechanical
Technician

(Electrical/ Electronics/
Mechanical/ Air-conditioning)

BT =
(EHRET 22

Responsible to the maintenance engineer or equivalent;
performs technical tasks contributory to installation,
operation, maintenance and repair of electrical systems and
equipment, electronic devices and equipment as well as air
conditioning plant in the spinning factory. Manages and
directs the work of the subordinates.

R EAER ERA B AT IEEG O AR T
T8 AZE - 1BMF - (RENEHER RGBS - &
THEE RE T 280 WEHE R HE NEHY T -

211

Merchandiser

EHRIEE

Assists in the negotiation with buyers and preparation of
quotations. Handles buyers’ production orders and
samples. Follows up buyers’ orders including liaising with
other departments on the quality requirements of buyers and
tracking the progress of production to ensure prompt
shipment.

ABh L% F R R R R AR T AF - re B PRV ST R
B - HOER FETH > B BLEAE P IS A RS =
o B Y R R R A A 7 E T DU R P B T BELRE IR
i o
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Code No.
i

Job Title
Tk

Job Description
TAERAA

TECHNICIAN LEVEL (Continued)

Bk ()

212

Compliance Supervisor

AR

Ensures vendor understanding and completes compliance
with the company’s code of vendor conduct and all local
laws and regulations. Regularly visits the factories to
inspect for compliance to ensure that they have developed,
implemented and maintained proper personnel policies,
procedures and factory condition. Establishes
system/procedure to elicit honest feedback about factory
condition from workers and other non-management groups.
Establishes and maintains positive relationships with
appropriate local religious, labour, political and business
leaders through sharing information and giving advice.
Provides assessments, analyses and forecasts of local,
political, cultural, environmental and economic conditions.

Tk e I P B R Al PR AT S PR ol 2 AU RS R AR Y
0% - BRI TIRCK A > MR T a2 HIET »
FEITRIMERF B Y AEBOR ~ B R TAERET © 5721
& e WEARTRIFEHM A LH TERENE
R BRENNE RN - BAARRE - 51 - B
V6 B P S R TSI T AR (4 - AT G ~ SUE
BROR ~ SOBEIUETTRIS ~ ST RITEA] -

267

Marketing/ Sales Officer

M5B EL

Assists the marketing/sales manager in soliciting business,
preparing marketing plans and other promotional activities;
monitors market situations and reflects customer changing
requirements to management.

TS BRI AR > TS B RS
B BRRTISERGE  KRERE ERRRAVEE -

CRAFTSMAN LEVEL T4k

301

Section Leader

HE/TEET

Assumes responsibility for supervising production work,
instructs on standard working methods, checks and corrects
faulty products and supervises the cleaning work under the
direction of the production supervisor in one or more
sections of a spinning mill.

fEAEEEH A EESIHEE T - BEOREFIANT
FETAE  IHEAREETIRE - & W HNIEARRIE
WY  BETHERTAE -

302

Textile Mechanic

G AR T

Undertakes erection, setting, maintenance, overhauling,
converting and repairing of machinery, and bench fitting
work under the direction of the maintenance supervisor in
one or more sections.

FELEEEER redIHEE T - EEEPIREIRERZE
HE R~ R CPE S U IBE RS TAE -

304

Electrician/
Electronics Craftsman

BRN L/ ETRL

Undertakes electrical wiring work, installation, maintenance
and repair of electrical fittings and motors electronics
devices and equipment under the direction of the electrical
technician or the person in charge of electrical work.
FEERNME RSN ETEER LN EERESY
o EERG - T R BHEEREENEI
BB M ELLE -
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Code No.
i

Job Title
Tk

Job Description
TAERAA

CRAFTSMAN LEVEL (Continued)

RI&% &)

305

Air-conditioning Mechanic

ZEFH T

Undertakes installation, maintenance, cleaning and
repairing of air-conditioning equipment under the direction
of the air-conditioning technician or the person in charge of
air-conditioning work.

FEZE AR B/ 2 EI s A B = TAEN EEEE
o R RE TR B

306

Boiler Mechanic

SRR T

Operates, cleans and maintains steam boiler(s) and fuel
tank(s) under the direction of the electrical technician or
maintenance supervisor or the person in charge of boiler
maintenance work.

TEERET B ERE - EEEHE (ReEIIRA
HIRESENY EERET - #BF - B R RIRER
fiE FOHAE o

321

Winding Machine Leader

By ET R

Assumes responsibility for supervising production work,
instructs on standard work methods, checks and corrects
faulty products and supervises cleaning work in the winding
section.

BEER A4 ETIF - HEAMEEETEINE
I IHE IEA R E D - B RFE TSR0R -

OPERATIVE LEVEL

BETER

401

Blowing Room Machine Tender

AEHEEET

Operates and cleans all the machinery and equipment in the
blowing room. Removes all the droppings from under
beaters and scutcher.

HRE R R RIEB TN AU ES Rt © TR R A S
FTFRERE K AR TRERT -

402

Carding Machine Tender

fUtt%(E e T

Operates and cleans carding machines. Pieces slivers,
doffs full cans and delivers to drawing section, brings back
empty cans. Sweeps floor and sorts different types of
waste.

RAE ROB BT © B TEMRRAE o MEATEOFIRED -

PRI HNBIZER 5 JERMNE - KB KB R BB HRE
Hir8k o

403

Drawing/ Sliver Lap/ Ribbon Lap/
Combing Machine Tender

AV SV
T EE T

Operates and cleans drawing/ sliver lap/ ribbon lap/
combing machines according to schedule. Delivers full
cans/laps to next process and sweeps the surrounding
places.

R TIFEF R SOE ROt /G /Dt /T -
WG PG R T — L BREE KA,
i o

404

Roving Frame Tender

HHOPERET

Operates and cleans roving frames. Pieces ends, keeps
roving frame supplied with sliver and replaces with empty
bobbins. Doffs with full bobbins and starts ends with empty
bobbins. Sweeps floor under and adjacent to roving frame.
R RO RHAOE, - PR AD LR - i - EE > Teed
FATR - TR G KA -
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Code No.
i

Job Title
Tk

Job Description
TAERAA

OPERATIVE LEVEL (Continued)

#AF

T8 (8

405 Spinning Frame Tender Operates and cleans spinning frames (ring/ open-end),
(ring/open-end) pieces of broken ends, doffs full bobbins and replaces with
empty bobbins. Starts ends and creels roving bobbins.
Separates wastes. Sweeps floor under and adjacent to
spinning frame.
IR ERET BRRL&OE (BREE /2245 ) > $EEH > T840 RIRIRZERS - 4
(ERGE/229) BE > &Y > SIBIEHE o JERE KR

406 Winding Machine Tender Operates and cleans winding machines, removes full
packages and replaces with empty cones, knots broken
ends. Sweeps floor under and adjacent to winding
machines.

e ETR(EET HRIESETENE - AR0H - R(E - BB - RS R AT
M|
407 Twisting Frame Tender/ Tends and cleans doubling/twisting frames, places packages
Doubling Machine Tender of yarn on creels, knots broken ends and doffs twisted yarn
bobbins.
DR PRSRR (T ERE RO RGIER PRI > $EBH > 425 - TRED > BRI
RO -

408 Reeling Machine Tender Operates and cleans reeling machines including arranging
cones and cheeses in position, knotting broken ends, typing
tie bands and doffing full hanks. Sweeps floor under and
adjacent to reeling machines.

FRARE T R ROERIROTE - BRI TEEYRIENE - AF
A9 ~ PEEE ~ BREOEE 0 R G KM AT -

409 Warping Machine Tender Operates a warping machine to produce proper and
predetermined warper’s beams including knotting broken
ends, creeling cones and doffing beams. Cleans the
machines and cone creels.

BACHRE L T ERURRRACHE DU 7 RAT4CHh - BERIEF R4 E
e 8 S PR AR AV T - TR R AP -

410 Textured Yarn Operative Operative who tends false twisting machines for production,
or carries out any other operative work as assigned by the
supervisor, e.g. yarn inspection.

BHiYIREL BRI - 34 TR s BB A B R IR-F-Htr
TAE > Wpanted -
411 Baling/ Operates and cleans baling/bundling press.
Bundling Machine Tender
FIR/NVERR(EET R ROEBITR /IVE -
412 Tester/ Investigator/ Statistical Carries out daily spot checks, tests, records and investigates

Assistant

SR L AL AEt

fibre lap, sliver, roving and yarn quality. Carries out
processing checks and statistical calculations from
investigation records. Prepares control charts.

R © SRR PG OR - 65 - B - O R
UMD (TS RIS » WA AT
SO A HIEE -
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Code No.
i

Job Title
Tk

Job Description
TAERAA

OPERATIVE LEVEL (Continued)

BETH (8D

429 Other Operative Operative who may undertake semi-skilled work or operate
machines for production, or carry other operative work as
assigned by the supervisor.

HA#RE T AR TIPSR PRI A TAF - s EEA
BIEIRFHETAE -

430 Recorder Keeps all records on production and material consumption.
Takes responsibility for keeping records of labour
movement and making prompt daily reports to the
supervisor.

FiLB WA ORFFAZE SFURDEFERY — VIR0 8% - 08k T AREN K
¥ - g H A R4 -

481 Sales Assistant Assists the marketing/ sales manager or officer in collecting
marketing information, following up sales orders and
implementing marketing plans and other promotional
activities.

(E i NS E R s E R T ERN - IR EEE]

BT T A R SO E -

UNSKILLED LEVEL  JERiffi T A4k

501

General Worker

FET

Carries out general unskilled duties such as collecting,
carrying, sorting, distributing, weighing or packing
materials, cleaning and sweeping; lubricates and assists to
operate machines.

PEAE— RS TAF - EREUEE ~ R ~ 30 UK - B
B~ B THRRSTE . REsIUH o WCHABNERE -
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The 2019 Manpower Survey of the Fashion and Textile Industries

PR R4 aRE 2019 FEATTIHE

Job Descriptions of Principal Jobs in the Textile Industries

&k R X B ROB L (EsR M

Weaving Branch

g e
Code No. Job Title Job Description
w5k ki T {EsREH
TECHNOLOGIST LEVEL FEmgk

101 Mill Manager

Responsible to the general manager or equivalent; plans,
organises, directs and co-ordinates, together with managers
and executives, all activities including research and
development, and all resources related to production in a
weaving mill.

[EIRALE e ER AN B AT § BHANTEOA B 2L ESRE -
& ~ fEE RTERTE ERSA R LIE - IR R
SRR

Responsible to mill manager or equivalent; plans,
organises, directs and co-ordinates, in liaison with other
sections/ departments, all activities related to the efficient
and economic use of resources for production in a weaving
mill.

R RE ESRA B AR  BLHAEF T & 0F > SR8 - 454 -
B~ FE R SIETIE > 8RR R e

L 5 NG SE A e
HBERT &84

102 Department Engineer
TR TH&
103 Production Engineer

A (L) EE

Responsible to the department engineering or equivalent;
plans and executes production systems for weaving plant.
Takes charge of production, manages and directs the
production department personnel to maintain quality and
productivity and to minimise manpower and raw material
wastage in all production processes in a weaving mill.

e THEAT, TRl ESR AR AR © SREE TS AT
FIRVAEEETTST © <HE T8 LAORFFE fnE R ER
Fo WHEBBPIRBEMRASEERFAT AT KR -
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Code No. Job Title

Job Description
TAERAA

FRRmgs (48)

Responsible to the department engineer or equivalent;
plans and executes maintenance systems for weaving plant.
Installs new machinery, carries out plant modification and
maintenance to meet production requirements so as to
minimise down-time and improve production efficiency.
Maintains workshop facilities such as air-conditioning
system, steam plant, water and electrical supply and factory
building, and liaises with equipment suppliers on matters
concerning services if needed.

e TAEAT, THRE R AR R R © R R T AR%
PRERETT#T  BEEHTE - R R IRER AR &4
FERRHE » LICKI/ M2 T - fEedEieR © B
B S BN S TR A2 RaMED  sebE ~ /K &
WEE o AEiirE B H A ERE R -

sk i
TECHNOLOGIST LEVEL (Continued)
104 Maintenance Engineer
REFAE
105 Quality Control Engineer
o8 FAE:

Responsible to the mill manager or equivalent; plans and
directs procedures to conform to specified standards.
Takes charge of laboratory testing and development work
and advises on quality control standards/specifications for
raw materials and finished products.

R EARAB AT  EIRERERE - RE e
HmBEHER © AR - R~ R REIE
A R LY L ) B R AR

106 Shift Engineer

HE () BHE

Responsible to the production engineer or equivalent;
manages and supervises the production and personnel in
the weaving mill in one shift in accordance with production
plan.

R (BE) EERERARET  BRAERR
TR S K e (R P P 4B R ey A o e N A

108 Merchandising Manager

Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and
supervises the co-ordination and presentation of sample and
quotations, and negotiates with buyers. Oversees and
follows up buyers’ orders, liaises with appropriate
departments to ensure prompt shipment of buyers’ order.

B PR AETE VI R AR < B e R S E HIRE K 0 R
# A e BB R B PR AV & R ELAE
AL FRERE - U8 MR EE FETH - A BIAREED T
& o DIBECRE P ET BRI 2 -

110 Product Development Manager Plans, organises and controls research and development
work relating to new technical process, new products and
utilisation of different materials to meet the market
requirements.  Participates in formulating research and
product development policies.

FE i JEE S RE] ~ RHERERIRAT LR HE fn L AR

LUBFET 5K © SBERTIIFT M fndd R SR -
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Code No.
4w

Job Title
Tk

Job Description
TAERAA

TECHNOLOGIST LEVEL (Continued)

FRRmgs (48)

111

Compliance Manager

AR A A

Takes charge of the full compliance function of the
company.  Responsible for developing policies and
procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term
strategic direction on compliance issues. Keeps abreast of
the global development on aspects like human rights,
environmental standards, international standards and alerts
management on high risk areas. Interfaces with
merchandising personnel, QA personnel, customers and
suppliers for continuous enhancement on compliance
practices.

HEEARSEE LTS SHERINER - BFHETECR
FAgFe - BUEHER RS & AIRIE0E - siFFaZEfl
HIRIHRES 58t - mEEERIEER - THREKREA
FE ~ BROREAE S B E R iR 8 e - MR B E L
BRI EERRE - BEIREAS - BRRSAR

B AL ERE B A F - DUEESE NS SRR T
fE -

163

Marketing/ Sales Manager

i ¢ = S

Plans, organises, directs and controls an establishment’s
marketing, sales and promotion activities. = Reviews
market and sales analyses to determine local and/or
overseas market requirements. Contacts clients personally
to promote sales.

o]~ s~ B E R RIS B R HERR
B - s TS KA TR R > DIEET A K 20k
SMTIGHIRR K « B EEF M - RS

TECHNICIAN LEVEL T B4k

201 Production Supervisor Responsible to the shift engineer or equivalent; takes
charge of the department/ section for production according
to the schedule. Manages the personnel of the
department/ section to maintain quality and productivity.

GEEM S HEEMEDT e (BE) BRSERARER R4 ERERT
BEAENLIE ) EHEFETL - DORFEmE R KX
202 Production Supervisor Responsible to the shift engineer or equivalent; takes

(Warp/ Rope Dyeing)

SEEHE EEE
(P2 diRAED )

charge of the warp/rope dyeing department/section for
production according to the schedule. Manages the
personnel of the department/section to maintain quality and
productivity.

e (BE) BHREERARETE ) RIBAERR -
BEH AR AR E T BRI AT
PACRFFEE S 2R SRR -
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4w

Job Title
Tk

Job Description
TAERAA

TECHNICIAN LEVEL (Continued)

B gk (8

203

Production Supervisor
(Cloth Room)

FEEHE EEET
(it

Responsible to the production engineer or equivalent; takes
charge of the department/ section for inspection and
grading of finished products to a form presentable to the
buyer in accordance with the management’s pre-determined
specifications. Manages the personnel of the department/
section to maintain quality and productivity.

[ (BE) EESCERABERT | IRRERTeET
THYRIE o R hnREE - S EEE  INEE - &
BEFIVE T > DIORFF M E R R AR ERCR -

205

Quality Control Supervisor/
Laboratory Supervisor

o E SHBEEER T

Responsible to the quality control engineer or equivalent;
controls the product quality in all stages of weaving
processing and maintains the quality standard of the
products according to test results. Manages and directs
the work of the subordinates. Takes charge of laboratory
testing and development work including testing of textile
materials if needed.

EanE EESR ER A B AT  EEERER - ZEHIBiR
R EsEnEnE R - WEBEREE NS ITIE
VEREEFRETE A R TR - S SYRhET
TE

208

Maintenance Supervisor

HEEEHE fraeEil

Responsible to the maintenance engineer or equivalent;
takes charges of all maintenance, machine erection and
conversion work in one or more sections. Manages and
directs the work of the subordinates.

[ PR EER LR SRR BB EMINATA IR
BILAF ~ pas 2R > WE T R H A N Y LA

210

Pattern Design Supervisor

BYEGTEEER

Responsible to the department engineer or equivalent;
creates designs and analyses patterns, including the use of
CAD system. Manages and directs personnel of the
pattern design section.

o] TAZEN THRERABRAE  s&at koaotriEE

BEGE B RSGE E  EER HEATRE TR P TR A
E\ o

211

Merchandiser

EHRIEE

Assists in the negotiation with buyers and preparation of
quotations.  Handles buyers’ production orders and
samples. Follows up buyers’ orders including liaising
with other departments on the quality requirements of
buyers and tracking the progress of production to ensure
prompt shipment.

ARSI F R sk SR (BT LAF - R PHIEESTE R
T - BUER FETE > B BLHAMA TR A R
oo B FOY SR o R A 7 M T DA OR % P B T B AR AR
i o
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Code No.
4w

Job Title
Tk

Job Description
TAERAA

TECHNICIAN LEVEL (Continued)

i Esk (8

212

Compliance Supervisor

AR

Ensures vendor understanding and completes compliance
with the company’s code of vendor conduct and all local
laws and regulations. Regularly visits the factories to
inspect for compliance to ensure that they have developed,
implemented and maintained proper personnel policies,
procedures and factory condition. Establishes system/
procedure to elicit honest feedback about factory condition
from workers and other non-management groups.
Establishes and maintains positive relationships with
appropriate local religious, labour, political and business
leaders through sharing information and giving advice.
Provides assessments, analyses and forecasts of local,
political, cultural, environmental and economic conditions.

Tk O (38 iy T PR AT 5 A P il U R A st AR
HIECE » R TRKE - MEOROS T LRI T
5]~ HEMTAIMERPE E Y A SEBOR ~ f2Fp R LIRS - 5T
IHIE R o WEER T RIFEHE AN TR
BR - BEERE RO - EARARSRE - 551

V6 B P SR TR TSI T R RA (A - L AHIUBUE ~ XX
b~ BROR - EOBEIOEITRHE ~ S ArRI T -

267

Marketing/ Sales Officer

M5B EL

Assists the marketing/ sales manager in soliciting business,
preparing marketing plans and other promotional activities;
monitors market situations and reflects customer changing
requirements to management.

B, SRR A R > BETH B HE R T H RS
B BRRMSERGE KR RE ERRRAVEE -

CRAFTSMAN LEVEL T4k

301

Section Leader

HE/TEET

Assumes responsibility for supervising production work,
instructs on standard working methods, checks and corrects
faulty products and supervises the cleaning work under the
direction of production supervisor in one or more sections
of a weaving mill.

EAEEHEE MEEGIHEE T - BESERREFINe
AETAF  IREARRERE TR - EINIEA R
HIFES » BETHHEETAE -

302

Textile Mechanic

SR T

Undertakes erection, setting, maintenance, overhauling,
converting and repairing of machinery, and bench fitting
work etc. under the direction of the maintenance supervisor
in one or more sections.

FEHEEBEEE ReEEIHEE T - BESFIARIRIRZ
BE o~ RetE  ORE  SPEE - UE - BEL R TF -

304

Electrician/
Electronics Craftsman

Undertakes  electrical ~ wiring  work, installation,
maintenance and repair of electrical fittings and motors
electronics devices and equipment under the direction of
the electrical technician or the person in charge of electrical
work.

FEERAKTE ERHEINETEER LI EEEE
o EERER - 2 R BHEEREE K EH
B E R ELAE -
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Code No. Job Title Job Description

R it TAEsREH

CRAFTSMAN LEVEL (Continued) R T4k (48)

306 Boiler Mechanic Operates, cleans and maintains steam boiler(s) and fuel
tank(s) under the direction of the maintenance supervisor or
person in charge of boiler maintenance work.

SRR T TEEBEEE (e NE B REMEN EEEE
T o R B R RESIE SO -

307 Sizing Machine Leader Supervises and directs the work of preparing sizing
mixtures, creeling warps beams, threading up, leasing,
doffing and gaiting sized beams, cleaning, repairing breaks
etc. during processing.

SO R PAAELDIERE T B O - R4S A28 - 5140 -
TyEE S TR~ BR - ERERTEE TE -
308 Warp/ Rope Yarn Dyeing Supervises and directs the work of the warp/ rope dyeing
Machine Leader machines to dye yarns produced. Assumes responsibility
for preparing dyeing solutions and chemicals.
&b ARG R BB GRS E L R e TAF - WfcHd
Aot R EE2aIB -

309 Pattern Preparer Prepares patterns according to given designs under the

direction of pattern design supervisor.
BIERT FESYEGETEHAIRE N - GEBYE -

310 Colour Matcher Prescribes a recipe and uses certain dyestuffs to prepare a
dyed or printed sample until it matches the colour of the
given sample.

fcta & BEfC )T - A REEREL BN B - Epei e (Bl
BUEE BB Kk -

321 Winding Machine Leader Assumes responsibility for supervising production work,
instructs on standard work methods, checks and corrects
faulty products and supervises cleaning work in the
winding section.

& fET R BREERONEETIE  IHEARINVERETIEITE
I EIEIEAERAVE S - BB RF SRR -
OPERATIVE LEVEL FE(ET 4R

406 Winding Machine Tender Operates and cleans winding machines, removes full
packages and replaces with empty cones, knots broken
ends. Sweeps floor under and adjacent to winding
machines.

B4 ETRERET RIS ~ 4200 - Y51E - BEEH - DEIRA TR R LR AT
AT

409 Warping Machine Tender Operates a warping machine to produce proper and
predetermined warper’s beams including knotting broken
ends, creeling cones and doffing beams. Cleans the
machines, cone creels and floor under and adjacent to the
machine.

B E T PRUPERACHR DI e RATESHh - AIERE TEEE 4 b
ALY & A - TR b€ S RS2l Bliwe AT
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Code No. Job Title Job Description
S i TAERREA
OPERATIVE LEVEL (Continued) ERET 4R (48)
411 Baling/ Operates and cleans baling/ bundling press; seams gunny
Bundling Machine Tender cloth; weighs and marks bundles.
FIR /IR T PR ROBRBF TR/ IV, 5 SESH - A8 KRBT -

413 Sizing Machine Tender Assists the sizing machine leader in operating and cleaning
sizing machine, including preparing size mixings, creeling
warpers beams, threading up, leasing, gaiting up and
doffing fully sized beams, repairing broken ends etc.

HEAHR(E T T BRI RARME FOBREEAOHE - EFETHEE - O
SI&0 ~ oy a8 ~ A ~ ARBH - & Tmih ~ REREEAS TIF -
414 Warp/ Rope Yarn Dyeing Assists the warp/rope yarn dyeing machine leader in
Machine Tender operating the yarn dyeing machines. Carries out yarn
dyeing operations including dissolving dyestuffs and
chemicals and loading them into the machines.
P AR AR E T R FNE SR S ERSS E e Sy A G S
(BRI SRS 220 B Y& wie= i I AN B AP e S
]7;] °

415 Drawing-in Operator Draws warp ends through drop-wires, wire healds and

reeds according to fabric patterns.

o FRIATAVAHSS - RIEOZFBIEE R ~ SRR -

416 Beam Gaiter/ Warp Tying Machine | Gaits the full weaver’s beams when it is finished at the

Operator weaving looms, including oiling, setting, and starting the
weaving loom. Operates warp-tying machine in tying the
warp from the weaver’s beams and the warp from the
weaving looms.

A R Pl T TEATHE T 22l S 2R kit - Do BT R 22 R
BREL Ry Lk o #RIFREGAME - BESUSAT I S Akl 284D -

417 Weaver Operates one or more weaving machines to produce fabric
systematically and continuously, inspects fabrics produced
and warps, pieces broken ends, repairs minor fabric faults,
replaces faulty weft etc. Assists the foreman to check and
piece weaver’s beams for production, and repairs faulty
fabrics on looms.

aAn BT ERIRERATEE - A LM A FEAT E 5 A AT T R4
&~ EEEERY - BRI - EIEBIRIVEL o BB
BT A RRECTr AT EE LA B © (SHHARIE
418 Fabric Inspector/ Inspects piece goods, detects and records fabric faults and
Fabric Examiner marks the position of the faults. Cleans minor oil stain.
Repairs minor fabric faults if needed. Examines piece
goods from the mending section. Checks the fabrics for
weaving faults, repairs, records and marks any un-repaired
faults.
L i L i & CEAFHAN C R & A RIEHERE - METHIE - &
5% R EEC o A BB p AR E o FR AR (F AR ST e Ed
B 5 BPREGORT - N EERHE RN E SRR -
419 Fabric Mender Repairs faults that have been marked in the fabrics.
(EZiTm AR E L EMFIZECHYIRERS -
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4w

Job Title
Tk

Job Description
TAERAA

OPERATIVE LEVEL (Continued) ¥

TEL& ()

420 Cloth Folding Machine Tender Operates the cloth folding machine. Measures and
records the yardage of pieces of cloth produced from the
weaving department/section.

BT (B EE T ERURTRALE - RAEGECHER R BE AT A A AT E S -

421 Carpet Maker Uses trimming tools to raise patterns on carpet after
making.  Produces a carpet in accordance to the
pre-determined patterns or design by machine or hand.

HEET. (P 7 ELAE LR O30 85 L P 5 - I
it PItRER SN FAEAERNEE -

429 Other Operative Operative who may undertake semi-skilled work or operate
machines for production, or carry other operative work as
assigned by the supervisor.

HAERET PEAE P AR AR SR PRI B A A > s E A
BfEIRFH it A -

430 Recorder Keeps all records on production and material consumption.
Takes responsibility for keeping records of labour
movement and making prompt daily reports to the
Supervisor.

FHiLB WA ORFFAEEE KRR — VIR0 8% - WECs T A RENH
¥ - g H A 8 -

481 Sales Assistant Assists the marketing/ sales manager or officer in
collecting marketing information, following up sales orders
and implementing marketing plans and other promotional
activities.

S BT, E R B F U SR T &R IR =T

BRI T R B RO EE -

UNSKILLED LEVEL  JEFRiffi T A%K

501

General Worker

FET

Carries out general unskilled duties such as collecting,
carrying, sorting, distributing, weighing or packing
materials, cleaning and sweeping; lubricates and assists to
operate machines.

PEAE— AR LAF - BREUCER - FRE - 08 0Tk~ B
B~ ERRST  REEsIUH > W iBHERE -
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&k R X B ROB L (EsR M

Knitting Branch

PRI
Code No. Job Title Job Description
Gmat et TERHA
TECHNOLOGIST LEVEL ATk

101 Mill Manager Responsible to the general manager or equivalent; plans,
organises, directs and co-ordinates, together with other
managers and executives, all activities including research
and development, and all resources related to production in a
knitting mill.

Rt [FIARACHE R AN B BT BEHATEA B L E SRE -

& - FEE R ATET A BESH A RIRY TIF - BRI R
BRI

103 Production Engineer Responsible to the mill manager or equivalent; plans and

executes production systems for knitting plant. Takes
charge of production and manages the production
department personnel to maintain quality and productivity
and to minimise manpower and raw material wastage in all
production processes in a knitting mill.

A (L) EE AR BB &R - REI B TR E TS
Bt HETE o DR EME REAESCE - WEER
RIRBE AN L ER AT AT R R -

104 Maintenance Engineer Responsible to the mill manager or equivalent; plans and
executes maintenance systems for knitting plant. Installs
new machinery, carries out plant modification and
maintenance to meet production requirements so as to
minimise down-time and improve production efficiency.
Maintains workshop facilities such as air-conditioning
system, steam plant, water and electrical supply and factory
building, and liaises with equipment suppliers on matters
concerning services if needed.

PRETIE R RN B EE  REIT IR R ' T
B BEEMTE - R RIRESE ARG EERE
LUK M= TG - 2 ERCR DR RS R4
R TR - A2 5RGRED - 8 - K - B EE
Wt rE S E B E R fRET S -
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Code No.
i

Job Title
g

Job Description
TAEREA

TECHNOLOGIST LEVEL (Continued)

Fepmgs (48)

108

Merchandising Manager

BRI

Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and supervises
the co-ordination and presentation of sample and quotations,
and negotiates with buyers. Oversees and follows up
buyers’ orders, liaises with appropriate departments to
ensure prompt shipment of buyers’ order.

eV BBl Z WA R T S B YRR K 0 R
# it BB R B F R E IS e ELE
W FERE - iE e BE FET B - A B BH AP
& o DAECRE P ET HRE I 2 -

110

Product Development Manager

FE A AL

Plans, organises and controls research and development
work relating to new technical process, new products and
utilisation of different materials to meet the market
requirements.  Participates in formulating research and
product development policies.

RE ~ SR RERIRATSR LR ~ M anBUE F S8k
DUERET SRR K - 2 BlEETHIFE R E Snds R SR -

111

Compliance Manager

AERIFE f A

Takes charge of the full compliance function of the
company. Responsible for developing policies and
procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term
strategic direction on compliance issues. Keeps abreast of
the global development on aspects like human rights,
environmental standards, international standards and alerts
management on high risk areas. Interfaces with
merchandising personnel, QA personnel, customers and
suppliers for continuous enhancement on compliance
practices.

EEARMEMEE LTS SHERINEE - BFEHETBOR
K2R - MUEMER BRI & RIS - siaZER]
ARSI 78t > M EEER R R o TAREBREARE -
BRORIEAE S B Y RT3t i > IR EH R R
Z LR FRERIRED - BIEREAL - BREEREAR - BE
Rt e R S F - LAERENRrT S2ERIHY TIF -

163

Marketing/Sales Manager

¢~ s

Plans, organises, directs and controls an establishment’s
marketing, sales and promotion activities. Reviews market
and sales analyses to determine local and/or overseas market
requirements. Contacts clients personally to promote sales.

TRE] ~ AHA ~ EE R AT - B AR
JEE o feal TS OB SRR - DIERT A K Bk
SMHEGHIRRK © B HEF R - DHEREES -
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i

Job Title
g

Job Description
TAEREA

TECHNICIAN LEVEL Tt B4k

201

Production Supervisor

GEEHER HEEEN

Responsible to the production engineer or equivalent; takes
charges of one or more department(s)/ section(s) for
production according to the schedule.  Manages the
personnel of the department/ section to maintain quality and
productivity.

[ EE (fE) EERERABRARE ) IRIBEERR -
SEFEFIANEYEE TR  EHEEFIVET - DURFELS
CEVENIIESY

205

Quality Control Supervisor/
Laboratory Supervisor

B HIEEEREDE

Responsible to the quality control engineer or equivalent;
controls the product quality in all stages of knitting
processing and maintains the quality standard of the
products according to test results. Manages and directs the
work of the subordinates. Takes charge of laboratory
testing and development work including testing of textile
materials if needed.

o) E EAES B A B BT - IREEERGER - fEH SR
Fr& e EBRNELER  WEHKHEE TBILE
DEIF A BB ST R F - AiEHSYRET
TE

208

Maintenance Supervisor

HEEHE freEil

Responsible to the maintenance engineer or equivalent.
Takes charge of all maintenance, machine erection and
conversion work in the knitting factory. Manages and
directs the work of subordinates in the maintenance section
and assists production section in the changing of fabric
designs, structures and patterns.

EfRe EAES ERANB AT 5 BB SRR T A TR
TRELAF ~ tas BB B R EE NEHYLE
B (4EE) & Bt - R AL -

210

Pattern Design Supervisor

BYEGtEHEA

Responsible to the production engineer or equivalent;
creates designs and analyses patterns, including the use of
CAD system. Manages and directs personnel of the pattern
design section.

[ (L) EERERABET S G ROITEZ -
BFEE B EE B R AT I TIEAS -

211

Merchandiser

EHRIEE

Assists in the negotiation with buyers and preparation of
quotations. Handles buyers’ production orders and
samples. Follows up buyers’ orders including liaising with
other departments on the quality requirements of buyers and
tracking the progress of production to ensure prompt
shipment.

fip Bh B2 PR Bk S R B Y TAF - BRELE PRV AR ST B R
By - BB FETE > SRR EAE FIRSAEE P
o B R e R A A o T DA DR P BT B AR AR A1)
3 o
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Code No. Job Title

Job Description
TAEREA

i gk (8

Rt i
TECHNICIAN LEVEL (Continued)
212 Compliance Supervisor
AR R

Ensures vendor understanding and completes compliance
with the company’s code of vendor conduct and all local
laws and regulations. Regularly visits the factories to
inspect for compliance to ensure that they have developed,
implemented and maintained proper personnel policies,
procedures and factory condition. Establishes
system/procedure to elicit honest feedback about factory
condition from workers and other non-management groups.
Establishes and maintains positive relationships with
appropriate local religious, labour, political and business
leaders through sharing information and giving advice.
Provides assessments, analyses and forecasts of local,
political, cultural, environmental and economic conditions.
TifE e (s O L PR AT E R BT 4 U R AR A AR Y
0% - & MIEI TRKE - HECRIOTERT & 2ERITHRIHIET
TR B E Y NS BUR ~ 18/ R TIFERST - 5111
&R WEATRIFEHEE A LH TIFREE
R BMENRERIOM - BAMAR S - 551 B
V6 B R SRR AT T 4 AR (5 » SEANEOS ~ 3B
BRir ~ ZOBBEICETTRIS ~ S ATRITEA] -

267 Marketing/ Sales Officer

M5B EL

Assists the marketing/ sales manager in soliciting business,
preparing marketing plans and other promotional activities;
monitors market situations and reflects customer changing
requirements to management.

BT R EER AR > BRI BR8] ROE
#)  BETSERE - KGRI S EOREVEL -

CRAFTSMAN LEVEL R T4k

301 Section Leader

HE/T5ET

Assumes responsibility for supervising production work,
instructs on standard working methods, checks and corrects
faulty products and supervises the cleaning work under the
direction of the production supervisor in one or more
sections of a knitting mill.

FAEEMHE MEEETHEET - SRR IR
AT  EEARVEETIRL & SUEA R
Y Sh - B T E R A -

303 Knitting Mechanic

Undertakes erection, setting, maintenance, overhauling,
converting, repairing of machinery and changing of fabric
designs for production under the direction of the
maintenance supervisor in a knitting mill.

P RE T FEEBEEE TREFIHEET » PSSR A E LR
TG~ AR~ PR - PE - R BEE - B RSB
HEIIE -

304 Electrician Undertakes electrical wiring work, installation, maintenance
and repair of electrical fittings and motors under the
direction of the maintenance supervisor or the person in
charge of electrical work.

BRNT FERBEHE (redlaTERLIFN EEEH

T EERER - 2 - 8  BHEBEREEREPRSE
TAE
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i Tt TAEEREH

CRAFTSMAN LEVEL (Continued) T4k (48)

321 Winding Machine Leader Assumes responsibility for supervising production work,
instructs on standard work methods, checks and corrects
faulty products and supervises cleaning work in the winding
section.

®&ET R BEREEESONEE T  fEARMIVEETIETE
A IEA RV o - B E IR LG5 -
OPERATIVE LEVEL FRE 4]

406 Winding Machine Tender Operates and cleans cone winding machines, removes full
packages and replaces with empty cones and knots broken
ends. Sweeps floor under and adjacent to winding
machines.

e B EET ERUREETERE - A25H - R ~ B - BRI R AT
AT

418 Fabric Inspector Inspects piece goods, detects fabric faults and marks the
positions of the faults. Cleans minor oil stains. Repairs
minor fabric faults if needed.

Bt T BB AYATE - HATIEE (FER S R ae 8% 5 B PRI
T o NEIRHEAAT E LIS RS -
419 Fabric Mender Repairs faults that have been marked in the fabrics.
e L TR C L EMFIEEECHIERS -

422 Knitting Machine Tender Operates one or more knitting machines, mends broken ends
and replaces broken knitting elements such as needles, and
sinkers, cleans the machines etc.

PSR EE T ERPEstants  BEEY) - IR ERST Dk
F o TR -

429 Other Operative Operative who may undertake semi-skilled work or operate
machines for production, or carry other operative work as
assigned by the supervisor.

HAthR(ET AT AR TR SR E IR S AR T > SCHEELA
BFEIRFRM A -

430 Recorder Keeps all records on production and material consumption.
Takes responsibility for keeping records of labour movement
and making prompt daily reports to his/her supervisor.

HLB MEE ORIEAE B RO FERY — VIR0 8% - WECsk T AR EN K
- BHm B

481 Sales Assistant Assists the marketing/ sales manager or officer in collecting
marketing information, following up sales orders and
implementing marketing plans and other promotional
activities.

S Wi, SR EEWET S ER - g ERET
BT B HE RS T E s -
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i

Job Title
g

Job Description
TAEREA

UNSKILLED LEVEL  JERifli T A4k

501

General Worker

FET

Carries out general unskilled duties such as collecting,
carrying, sorting, distributing, weighing or packing
materials, cleaning and sweeping; lubricates and assists to
operate machines.

PEAE— O L AF > EFUEE ~ R~ 08 UK B
B HRRST  Rtesirh o Wi BhERE -
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G &k X EBR B L F R Y

Finishing Branch

FEEF T

Job Description
I{/EA./\

QIS

Responsible to the general manager or equivalent; plans,
organises, directs and co-ordinates, together with other
managers and executives, all activities including research
and development and all resources related to production in
a dyeing, printing and finishing mill.
[EIHEACHEY PR AN BB 5 BLHANT TR B 2L E SRE] -
ARE - FEE RSB T A BB RAAY TF - BFEITE
BRI -

Responsible to mill manager or equivalent; plans and
executes production systems for dyeing, printing and
finishing plant. Takes charge of production and manages
the production department personnel to maintain quality
and productivity and to minimise manpower and raw
material wastage in all production processes in a dyeing,
printing and finishing mill.

IR R B EAR A BB ¢ SR E R T e R I A
gt FE TS > DR EMEREEENCR > THE
Ao B N 2 AR EERR P R D R

Code No. Job Title
R LR A
TECHNOLOGIST LEVEL
101 Mill Manager
103 Production Manager
ST A E T
104 Maintenance Manager
PR aEH

Responsible to the mill manager or equivalent; plans and
executes maintenance systems for dyeing, printing and
finishing plant. Installs new machinery, carries out plant
modification and maintenance to meet production
requirements so as to minimise down-time and improve
production efficiency. Maintains workshop facilities such
as air-conditioning system, steam plant, water and
electrical supply and factory building, and liaises with
equipment suppliers on matters concerning services if
needed.

g RE B B AR SRE T AN R & TS
Bt AENTE - R IR ER AR RS L ERE
PICKIBME T - e AR M\%Hfﬁiﬂ)i’zﬁﬁﬂ“
WW%IE Seff o JIZESEEHED - B - K B B

TR ORE S H L A E R ORI -
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Code No.
i

Job Title
g

Job Description
TAERAA

TECHNOLOGIST LEVEL (Continued)

Fehmgs (48)

105 Technical Manager Responsible to the mill manager or equivalent; plans and
directs procedures to conform to specified standards.
Takes charge of laboratory testing and development work
and advises on quality control standards/ specifications for
raw materials and finished products.
RotraeE R LR BEE  ERAERE - B 5 E %
HinEHEHE » anslbe - B~ B ETE
A R LY L Y S E R AL
106 Department/ Section Head Responsible to the production manager/ technical manager/
(Winding, Grey Cloth, Scouring and | maintenance managers or equivalent; manages and
Bleaching, Pattern Design/ supervises the production or work and personnel in the
Engraving/ Screen Making, Dyeing, | respective department/ section in the dyeing, printing and
Printing, Finishing, Inspecting/ finishing factory in accordance with production plan.
Packaging/ Make-up, Quality
Control, Laboratory and Electrical/
Mechanical)
HFEE 1R S S e S S Y R R - S - e e S Al S N
(4840 /1~ J5AT ~ R fUAE | BAE  BRAERSF - B EEIEIRRAN AR
st HEZ B - et AT - | PIRVASE R AELAE -
R Bpn BB pi >~ E -
AR R BRI
108 Merchandising Manager Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and
supervises the co-ordination and presentation of sample
and quotations, and negotiates with buyers. Oversees and
follows up buyers’ orders, liaises with appropriate
departments to ensure prompt shipment of buyers’ order.
B ATV R Roi < B e RS A E B K 0 R
# ~ fHofe R ETE RSB E R E IO & SR ELAE
A FRERK - 48R MR B P ET L > NGB R AP T
& > LIMECRET P T BRRE(RINI 2 -
110 Product Development Manager Plans, organises and controls research and development

B
20

nak e H

work relating to new technical process, new products and
utilisation of different materials to meet the market
requirements. Participates in formulating research and
product development policies.

RE| G SERIBETORT LR~ Hr e B A 2k
LUBRETSEROK - S BEEETHTT K% fmis R Y SR -
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Code No.
i

Job Title
g

Job Description
TAERAA

TECHNOLOGIST LEVEL (Continued)

FREmEk (48)

111

Compliance Manager

AR A% A

Takes charge of the full compliance function of the
company. Responsible for developing policies and
procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term
strategic direction on compliance issues. Keeps abreast
of the global development on aspects like human rights,
environmental standards, international standards and alerts
management on high risk areas. Interfaces with
merchandising personnel, QA personnel, customers and
suppliers for continuous enhancement on compliance
practices.

SEEAMEEE LT SHERINEE - BEHETECR
KRR » BUE SHER SRAU & ZERIRIECE - siir a2l
MRS T8t > EEEREER - TH2KEA
FE ~ BRORIEAE K BPE AR O i 38 e - W FR B ek
BAESLHEMEIRE - BHREA L - BRREAE
B R ERRESF - DMEESEIETF SN T
e -

163

Marketing/ Sales Manager

IR s

Plans, organises, directs and controls an establishment’s
marketing, sales and promotion activities. = Reviews
market and sales analyses to determine local and/or
overseas market requirements. Contacts  clients
personally to promote sales.

TRE] ~ AHA ~ B R R TS ~ B SE R
EE) - e TS B TERL ) DIEETAR K 50
SMTIGHIRRK © M B EE F R - DIERSES -

TECHNICIAN LEVEL

R 28k

204

Production Supervisor

(Winding, Grey Cloth, Scouring and
Bleaching, Dyeing, Print Pasting,
Printing, Finishing, Garment
Washing and Dyeing, Pattern
Design/ Engraving/ Screen Making,
or/ and Inspecting/ Packaging/
Make-up)

(4 ) AL

(48> /fEIT JRAT ~ RO~ Ze
FCHE ~ ENFE ~ B3 ~ gV ~ 16
frasct REZ], B e BT
/B Fn)

Responsible to the department/ section head of respective
department/ section or equivalent; takes charge of the
package winding, grey cloth, scouring and bleaching,
dyeing, print pasting, printing, finishing, garment washing
and dyeing, pattern design/ engraving/ screen making or/
and inspecting/ packaging/ make up department(s)/
section(s) for production according to the schedule.
Manages the personnel of the department/ section to
maintain quality and productivity.

AT EER ESRABRER © (REERER > &7
& TR JFAT ~ B SR~ FOBT - EDTE - BeE
RRATEAS ~ Tebkaat REZ Ak, fo i e/
ReanER PR AR TR - EHEEFIR R T - DIRRESE
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Code No.
i

Job Title
g

Job Description
TAERAA

TECHNICIAN LEVEL (Continued)

i gk (8

205

Quality Control Supervisor/
Laboratory Supervisor

o' E YHBEEEREHT

Responsible to the department/ section head of respective
department/ section or equivalent; controls the product
quality in all stages of dyeing and finishing processing and
maintains the quality standard of the products according to
test results. Manages and directs the work of the
subordinates. Takes charge of laboratory testing and
development work including testing of textile materials if
needed.

EARE I EER RN EET  RIEEERER - 250
BORFF AR A AR R A A 2R 0 WE T R HE Y L
T8 ERF AT R 7T B LIF - BG4 EYk
HEATIRE -

208

Maintenance Supervisor

EEEHE fraeEil

Responsible to the maintenance manager or equivalent;
takes charge of all maintenance, machine erection and
conversion work in dyeing, printing and finishing factory.
Manages and directs the work of the subordinates.

PR HEsl R B BT BB AR A T At
AIORE LAF ~ MES L 4Bl - WEHE R HE Y L
g -

209

Maintenance Supervisor
(Electrical/ Electronics)

HEEHE fraeEil
(ERET)

Responsible to the department/ section head of respective
department/ section or equivalent; takes charge of the
electrical installation and maintenance work as well as the
electronic devices and equipment in the dyeing, printing
and finishing factory. Manages and directs the work of
the subordinates.

EARIE P EES RN BET | EEIRENRER A BT
PETAF - BFZEE -~ 117 - (8 BT E R LS B
B FHENE - WEH R EE B LE -

211

Merchandiser

EHRER

Assists in the negotiation with buyers and preparation of
quotations.  Handles buyers’ production orders and
samples. Follows up buyers’ orders including liaising
with other departments on the quality requirements of
buyers and tracking the progress of production to ensure
prompt shipment.

AL F R sk S (B TAF - B R PR TR
B - BRAER FETH - iR IS A RS P
o B FOY R e PR A 7 o P DARRE PR = 5 T B RE A
i o
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Code No.
i

Job Title
g

Job Description
TAERAA

TECHNICIAN LEVEL (Continued)

iRk (8

212

Compliance Supervisor

RERIF ST A

Ensures vendor understanding and completes compliance
with the company’s code of vendor conduct and all local
laws and regulations. Regularly visits the factories to
inspect for compliance to ensure that they have developed,
implemented and maintained proper personnel policies,
procedures and factory condition. Establishes system/
procedure to elicit honest feedback about factory condition
from workers and other non-management groups.
Establishes and maintains positive relationships with
appropriate local religious, labour, political and business
leaders through sharing information and giving advice.
Provides assessments, analyses and forecasts of local,
political, cultural, environmental and economic conditions.

Tk o 48 JEE P DI L2 PR LTS5 PR S £ il IR A it A 4
AIROE » RIS TRKE > ORI ERT S ZERITHE
2]~ HEATRIMERT B E A ABECR ~ B R LIEERET © 5T
ILHIE R WEER TR IFE S A\ L TR
B - EEER N E RO - AR R 55T
BUS K SRR AR RAFRR (A o BLAHIBCS ~ 3L
b~ BROR ~ SOBEDUETTEHS ~ SRR -

267

Marketing/ Sales Officer

5B EE

Assists the marketing/ sales manager in soliciting business,
preparing marketing plans and other promotional activities;
monitors market situations and reflects customer changing
requirements to management.

BT, AR AEEE AT SET BT B RS
B BRTSERE - KGRI P EREVEL -

CRAFTSMAN LEVEL R T4k

302

Textile Mechanic

G AR T

Undertakes erection, setting, maintenance, overhauling,
converting and repairing of machinery, and bench fitting
work under the direction of the maintenance supervisor in
a dyeing, printing and finishing mill.

FEBEHE (RETIHEE T - BN RRRAHIH
P2 ~ e ~ (R ~ PR~ SO~ (BB REESH T -

304

Electrician

ERN T

Undertakes  electrical ~ wiring  work, installation,
maintenance and repairing of electrical fittings and motors
under the direction of the maintenance supervisor
(electrical) or the person in charge of electrical work in a
dyeing, printing and finishing mill.

TR E G Redbt (BR) AFBERLIIFE
EIGE T JELAENRMANATEESR ~ 28 - IR - B
ERAE R EMEETAE -

306

Boiler Mechanic

SRR T

Operates, cleans and maintains steam boiler(s) and fuel
tank(s) under the direction of maintenance supervisor or
the person in charge of boiler maintenance work in a
dyeing, printing and finishing mill.

FEEBEH R/ redii sl & TR EmEN L EEE
o R B TSR ORE AN S SOHAE
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Code No. Job Title Job Description

Aok Mt TAERREA

CRAFTSMAN LEVEL (Continued) R4k (48)

310 Colour Matcher Prescribes a recipe and uses certain dyestuffs to prepare a
dyed or printed sample until it matches the colour of the
given sample.

it & BB )T - BRI e ek - ERee (Bl
BUEE O Rk -

311 Singeing/ Scouring and Bleaching Assumes responsibility for the running of the singeing/

Machine Leader scouring and bleaching machine and allocating work to
operatives.
BRI R BTRET RS 5 oy O TR LAY AE -

312 Mercerizing Machine Leader Assumes responsibility for the running of the mercerizing
machine and allocating work to operatives.

SOt B TEAR R R O TR TRy A -

313 Dyeing Machine Leader Assumes responsibility for the running of the dyeing

machine and allocating work to operatives.
St E £ F TR R ST TER(E TR TAF -

314 Printing Machine Leader Assumes responsibility for the running of the printing

machine and allocating work to operatives.
ETEtEAE R BT ENFORER R K oy e/ TR TRy A -

315 Calendering Machine Leader Assumes responsibility for the running of the calendering

machine and allocating work to operatives.
FLeHAH & BT HLD R R O TR TRy TR -

316 Stentering Machine Leader Assumes responsibility for the running of the stentering

machine and allocating work to operatives.
gL E R R BTEHH E ARG K oy B TR E LAY AR -

317 Pre-shrinking Machine Leader Assumes responsibility for the running of the pre-shrinking
machine and allocating work to operatives.

“E/K IR SR H/KEH S R o FC S TR E TR TR -

318 Open Width Washing Assumes responsibility for the running of the open width
Machine Leader washing machine and allocating work to operatives.
PSR R ST PRSP K Sy e T R TR A -

319 Raising/ Shearing/ Emerising Assumes responsibility for the running of the raising/
Machine Leader shearing/ emerising machine and allocating work to

operatives.
ICEVE-LEEV st ER =S BEINEBE TR Ry B8 T R E LAY
TAE -
320 Inspection and Make-up Assumes responsibility for supervising production work,

Section Leader

Bt el

instructs on standard methods, checks and corrects faulty
products and supervises the cleaning work in the section of
the dyeing, printing and finishing.

BRI EN R AP IRY AR A L AF - fe A RERIARAE TRy
% BN AR EM - BB TS ERTIE -
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Code No. Job Title Job Description

Aok i TAERREA

CRAFTSMAN LEVEL (Continued) R4k (48)

321 Winding Machine Leader Assumes responsibility for supervising production work,
instructs on standard work methods, checks and corrects
faulty products and supervises cleaning work in the
winding section.

&b R BEEEKONERETE  IHEAERIERE T
ARSI AR » B E R 5% -

322 Screen Maker Undertakes screen making work including application of
laser technology. Assumes responsibility for the
maintenance, storage and repairs of screens, including flat
and rotary.

AR T PTEAEE TIF - EREGE A S SRR - A E R
4~ e S (S ER AR R4 S A -

323 Chemical Tester Undertakes laboratory testing work under the direction of
the laboratory supervisor.

(= 3= FEALERHIIEE T TR IIE -
324 Garment Washing and Dyeing Assumes responsibility for the running of the garment
Machine Leader washing and dyeing machine and allocating work to
operatives.
RAR At = BT RAR AR S R oy e 8 T R LY AR -
OPERATIVE LEVEL  ##{E T4k

406 Winding Machine Tender Operates and cleans the winding machines, removes full
packages and replaces with empty cones and knots broken
ends. Sweeps floor under and adjacent to winding
machines.

&Bab R TIRERET BEROERE T (B8 1% %% R bZ=FE - B -
FIRET (564 BB -

418 Fabric Inspector Inspects grey and finished fabrics in according with quality
standards laid down by the company.

Bt T PN EIRUE RSB AR - AR BRIRAT K A an AT E YIRS -

423 Preparatory Machine Tender Operates the preparatory machine, such as singeing,

(Singeing/ Scouring/ Bleaching/ scouring, bleaching or mercerising machines etc.

Mercerising)

IR S BRI RN > SRR - ORI TR e
Q=S VE VLIS VAT, %

424 Dyeing Machine Tender Operates any type of dyeing machines, carries out dyeing
operations including dissolving dyestuffs and chemicals
and loading them into the machines.

FOEEE T BRI O - BT RO TR BRI R
{EEREE L - WRFH AT EREA

425 Printing Machine Tender Operates the printing equipment or the printing machine
(flat or rotary) to print designs on fabrics.

ENTEA%(E T ERVRENTCE A sRENTEHE (MEHREdEfE ) - R EN LIE
;f\' °
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Code No. Job Title Job Description

Rt i TAERREA
OPERATIVE LEVEL (Continued) — #{E T4k (45)
426 Finishing Machine Tender Operates any type of finishing machines (e.g. calandering/
(Calendering/ Raising/ Shearing/ raising/ shearing/ emerising/ stentering/ pre-shrinking/
Emerising/ Stentering/ washing/ garment washing and dyeing/ drying).

Pre-shrinking/ Washing/ Garment

Washing and Dyeing/ Drying)

REHR(ERE T B —SRRREEA (08l INE 7T TEE
(H /BB EE M| B ERL WK K AR )

L BB MK HoK S AR

g/ WEEZ)

427 Recipe and Print Paste Preparer Weighs out dyestuffs and chemicals from a given formula

or prepares the print paste according to the prescriptions

for production uses, including uses of auto-colour kitchen,

to be used on the dyeing and finishing machines.

TRl R B & ?ﬁ@i‘ﬁﬁﬁﬁ%ﬂ‘% FEH TR A9k e Ab 2 - SR CED
 EFE R RS BC I S SR DAL B B - ENTE SRR ER AR

%FZ?H

428 Electronic Data Processor Operates computers and related equipment.  Enters
production data to machine plant and processes
information printouts and records.

BRHERER 3‘ R BRI ECARARR M - KR SR A BRI A4 B
BRI E R S ik

429 Other Operative Operative who may undertake semi-skilled work or operate
machines for production, or carry other operative work as
assigned by the supervisor.

HAr#RET AL TAESGRFRIR I A E TR - SR EEA
BRI TAE -

430 Recorder Keeps all records on production and material consumption.
Takes responsibility for keeping records of labour
movement and making prompt daily reports to the
supervisor.

HiLR R SR VIEE - R R TAREER - &H
[a]_E&R R

481 Sales Assistant Assists the marketing/ sales manager or officer in
collecting marketing information, following up sales orders
and implementing marketing plans and other promotional
activities.

BRE ’rmﬂ)ﬁﬁ?%/ SRACH B AR TS &R USR]
BRI T T S SO EE) -

UNSKILLED LEVEL  JEFRifli T A4k

501 General Worker Carries out general unskilled duties such as collecting,
carrying, sorting, distributing, weighing or packing
materials, cleaning and sweeping, lubricates and assists to
operate machines.

HET B TAF - RG0SR ~ 0 - 280 2R - B
B~ B THRRSTE RSSO o WCRABNERLE -
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&k R X B ROB L (EsR M

Non-Woven Branch

i

Code No.
w5k

Job Title
T

Job Description
TAEEREA

TECHNOLOGIST LEVEL

FERmEk

101

Mill Manager

Responsible to the general manager or equivalent; plans,
organises, directs and co-ordinates, together with other
managers and executives, all activities including research
and development, and all resources related to production
in a non-woven mill.

EEESHEARS YN SI=E SR RN ik ay 2 ON=ENEES R
SHA - T R E ATA BURGT A RN F - BIETE R
BRI -

102

Department Engineer

THehl TH+&

Responsible to mill manager or equivalent; plans,
organises, directs and co-ordinates, in liaison with other
sections/ departments, all activities related to the efficient
and economic use of resources for production in a
non-woven mill.

FIRg R BB A E  BLHA T & 1F - SR8 404
154 i3 KRS TR - (BIRGIRA E EER I

MBER & 8RG ©

103

Production Engineer

A (4E) EE

Responsible to the department engineer or equivalent;
plans and executes production systems for non-woven
plant. Takes charge of production, manages and directs
the production department personnel to maintain quality
and productivity and to minimise manpower and raw
material wastage in all production processes in a
non-woven mill.

5] TAZRT, TR ER A B AR REI B T
FIRVAETTST ¢ B & - DURFE B R A
o R IREMAN S EER AT AT KR -
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Code No.
4w

Job Title

Job Description
TAEERAA

TECHNOLOGIST LEVEL (Continued)

FRRmaR (48)

104

Maintenance Engineer

PR E£AE

Responsible to the department engineer or equivalent;
plans and executes maintenance systems for non-woven
plant. Installs new machinery, carries out plant
modification and maintenance to meet production
requirements so as to minimise down-time and improve
production efficiency. = Maintains workshop facilities
such as air-conditioning system, steam plant, water and
electrical supply and factory building, and liaises with
equipment suppliers on matters concerning services if
needed.

e T2 T Re B N B AT SR R TiRa i
PRORE TS BB - R R RER AT AR &4
FERRE » ORISR - fEm R AReR - IR
B s SRR S TEE > Q022 RERED - i~ K &
RS WprEEH A ER R -

105

Quality Control Engineer

Responsible to the mill manager or equivalent; plans and
directs procedures to conform to specified standards.
Takes charge of laboratory testing and development work
and advises on quality control standards/ specifications for
raw materials and finished products.
R A B AT BIRHERLE  RE M E%
HinEHETE R AFHER - B R ELIE
A R B Y B R AR -

106

Shift Engineer

HE () BHE

Responsible to the production engineer or equivalent;
manages and supervises the production and personnel in
the non-woven mill in one shift in accordance with
production plan.

I (FE) FERERABRT  BRAERR
B R i (B I R P R R A A S N LA -

108

Merchandising Manager

BRI

Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and
supervises the co-ordination and presentation of sample
and quotations, and negotiates with buyers. Oversees
and follows up buyers’ orders, liaises with appropriate
departments to ensure prompt shipment of buyers’ order.

NEE V) B o Z W R R S BRI K TR
# o KB R A B B AV & SR FE TR
B F K - a8 R B P ETER > B R D T
& DABECRSE P ETELRE I 2 -

110

Product Development Manager

FE S A

Plans, organises and controls research and development
work relating to new technical process, new products and
utilisation of different materials to meet the market
requirements. Participates in formulating research and
product development policies.

RE ~ dRPEREHIRRISHT LR ~ Hes B ] & 5k
LUERETTISEE K - S B THHIT S i ey RIS -
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Code No.
4w

Job Title

Job Description
TAEERAA

TECHNOLOGIST LEVEL (Continued)

FRRmgk (48)

112

Quality Assurance Manager

nnE PR AL

Takes charge of the QA function of the company.
Responsible for designing, implementing and managing
an effective and efficient operational QA system. Keep
abreast of the global development on aspects like ISO,
continuous improvement, international standards and
regulations.

AN S TR - SRS BT
B — (A R S RS i E (RaS S8 T B
HRUPEAE CAHAETRE  FrEE - BRI BHY
BORT S JEE

163

Marketing/ Sales Manager

i ¢ = S

Plans, organises, directs and controls an establishment’s
marketing, sales and promotion activities. Reviews
market and sales analyses to determine local and/or
overseas market requirements. Contacts  clients
personally to promote sales.

ORI ~ R B R R TIRRERAIT  ERE R HEE
JEE - MRl TG OB SRR R AR T A e Bt
SNTGIVERK B B Pl - DIHERERS -

TECHNICIAN LEVEL Fiir B4

201

Production Supervisor

FEEHEE EEET

Responsible to the shift engineer or equivalent; takes
charge of the department/ section for production according
to the schedule.  Manages the personnel of the
department/ section to maintain quality and productivity.

R () PHRECESRAN B &R {RIBEERR
BEAENLE EEEFNE L DR ELERR

205

Quality Control Supervisor/
Laboratory Supervisor

anEHEEERADE

Responsible to the quality control engineer or equivalent;
controls the product quality in all stages of processing and
maintains the quality standard of the products according
to test results. Manages and directs the work of the
subordinates. Takes charge of laboratory testing and
development work including testing of materials if
needed.

i E B B A S EET  RIESERGE R - fEH8
triF S A E B EME R - WWEH R EE TSR L
5 DR A FBRE R R TIF - Bk
R -

208

Maintenance Supervisor

EEEHE freEil

Responsible to the maintenance engineer or equivalent;
takes charges of all maintenance, machine erection and
conversion work in one or more sections. Manages and
directs the work of the subordinates.

FfRe EESR ERABAE S BEEFIAFTA D
PR TLAF ~ tas e RIS - WEHE REE TSI T
ff -
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Code No.
4w

Job Title

Job Description
TAEERAA

TECHNICIAN LEVEL (Continued)

it

B8 (8D

210

Pattern Design Supervisor

BYEGTEEEA

Responsible to the production engineer or equivalent;
creates designs and analyses patterns, including the use of
CAD system. Manages and directs personnel of the
pattern design section.

A (BE) FERERABAR ) s&at aiE
o HEERERGE R R ARG T
(N

211

Merchandiser

EHRIEE

Assists in the negotiation with buyers and preparation of
quotations.  Handles buyers’ production orders and
samples. Follows up buyers’ orders including liaising
with other departments on the quality requirements of
buyers and tracking the progress of production to ensure
prompt shipment.

Toh BB P R sk R R (BN T AF - FR B PRV AR R TR K
B - U FETH - AR B EAN AP TR AR & P
mn B Y SR R R A 7 M T DA OR T P R T BERE ARSI
3 o

214

Quality Assurance Supervisor

I%
15

il

an'E O

alk

Assists in
effective

Responsible to the QA manager or equivalent.

the design and takes charge of the
implementation of the QA system.

A E PReg B sl R N BB Gt AR E
PREE R AR RENT -

267

Marketing/ Sales Officer

BT

Assists the marketing/ sales manager in soliciting
business, preparing marketing plans and other promotional
activities; monitors market situations and reflects
customer changing requirements to management.
BT E R A R BT R G T E S s
B 5 BEREETGEIRE - RIS PRV -

CRAFTSMAN LEVEL

TR

302

Textile Mechanic

S AR T

Undertakes erection, setting, maintenance, overhauling,
converting and repairing of machinery, and bench fitting
work etc. under the direction of the maintenance
supervisor in one or more sections.

FEBEHE IreEIIEE T B EEFINATRERZ
AR~ ORE -~ FE - S - B RS TE -

304

Electrician/
Electronics Craftsman

BRI BFHT

Undertakes  electrical ~ wiring  work, installation,
maintenance and repair of electrical fittings and motors
electronics devices and equipment under the direction of
the electrical technician or the person in charge of
electrical work.

FEERTE RN ETER L EERE
T B - 2 R BEEREENEI
BT RE R ELE -
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Code No. Job Title Job Description

S MRt TAERREA

CRAFTSMAN LEVEL (Continued)  $% T 4% (4

306 Boiler Mechanic Operates, cleans and maintains steam boiler(s) and fuel
tank(s) under the direction of maintenance supervisor or
person in charge of boiler maintenance work.

SRR T TEEBEE R IR I A R IREEN T ETEE
N RAE B R RN SOHA -

309 Pattern Preparer Prepares patterns according to given designs under the

direction of pattern design supervisor.
FERCT FEEYFGEHEHAEE T  @E8YE%X -

310 Colour Matcher Prescribes a recipe and uses certain dyestuffs to prepare a
dyed or printed sample until it matches the colour of the
given sample.

it & BB )T - AR BN T ek - ERE e (Bl
BUEE R Rk -
OPERATIVE LEVEL  #E{ET4%
411 Baling/ Bundling Machine Tender Operates and cleans baling/ bundling press.
FIR /IR T HAERORBITR //VELt -
418 Fabric Inspector/ Inspects piece goods, detects and records fabric faults and
Fabric Examiner marks the position of the faults. Cleans minor oil stain.
Repairs minor fabric faults if needed. Examines piece
goods from the mending section. Checks the fabrics for
faults, repairs, records and marks any un-repaired faults.
L2V L i A CAELFHIAT T & A 16 A RIEIERE - T THIE - &0
Bk RATED o ARBRBL A HIANE - FR AT (R R ST
5 ERRESHIOHTS - DN EERHEARAT E B OAAEERS -

421 Carpet Maker Uses trimming tools to raise patterns on carpet after
making.  Produces a carpet in accordance to the
pre-determined patterns or design by machine or hand.

HHET (5P 7) ELAEBUBRATS S | 6 5 TR - (TR
af > MRS A T AR EE -

429 Other Operative Operative who may undertake semi-skilled work or
operate machines for production, or carry other operative
work as assigned by the supervisor.

HAERET PEAEF R A SR E AR e A LA s B A
BRI TAE -

430 Recorder Keeps all records on production and material
consumption. Takes responsibility for keeping records
of labour movement and making prompt daily reports to
the supervisor.

FiLB WEEE ORI E SRR MR — U508k - WECE T ARENE
- FHE LS -
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Code No.
4w

Job Title

Job Description
TAEERAA

OPERATIVE LEVEL(Continued)

BRETER (8

481

Sales Assistant

S

Assists  the marketing/ sales manager or officer in
collecting marketing information, following up sales
orders and implementing marketing plans and other
promotional activities.

BT, B E R EEWETTISEN - RS
ST B I BS e E A E ST E -

UNSKILLED LEVEL  JEFRiflT T A%K

501

General Worker

Carries out general unskilled duties such as collecting,
carrying, sorting, distributing, weighing or packing
materials, cleaning and sweeping; lubricates and assists to
operate machines.

PEAE— RS L AF - EFEUEE ~ R ~ 08~ TR~ B
B B EREAT  REESIH - IBhERIE -
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BRELXLEBSE LIFHRHA

Code No. Job Title Job Description
s i LA{ERA
TECHNOLOGIST LEVEL AT
108 Merchandising Manager Keeps abreast of the up-to-date fashion and quality requirements

BRI

of the markets; plans, approves and supervises the co-ordination
and presentation of sample and quotations, and negotiates with
buyers. Oversees and follows up buyers’ orders, liaises with
appropriate departments to ensure prompt shipment of buyers’
order.

e VI R Z AU ) R s e E YRR K - SR
A R B B B B (B iC & R HF LA - WK
FRK o HEE R EE FETE - WELARIE IS - DIEfRE
FETERREMRIVI 2 -

110

Product Development Manager

P it P A EH

Plans, organises and controls research and development work
relating to new technical process, new products and utilisation of
different materials to meet the market requirements.
Participates in formulating research and product development
policies.

RE -~ Gt ERIRR T L ~ B an BUE ] 2SR DU
JETI5RK - 2B T R fndd R SR -

111

Compliance Manager

2Pl PRy

Takes charge of the full compliance function of the company.
Responsible for developing policies and procedures and
implementing proper practices on vendor compliance. Provides
inputs to management on long term strategic direction on
compliance issues. Keeps abreast of the global development on
aspects like human rights, environmental standards, international
standards and alerts management on high risk areas. Interfaces
with merchandising personnel, QA personnel, customers and
suppliers for continuous enhancement on compliance practices.
EEHAMEE LTSS ERNEE - ARFETBORRAR
Fr o B BB BRI S 2B AIEUE - A& 2B A R IIR
WE5Et o MEHERMAER o THERYE AR  BRIRERE K
BUFEARAE 3t e - WARRE B L R A 5 B IR
i - BB R - HEREAR - BE A ERREEE
DA IR T & 2 AR TAF -

141

Production Manager

FESHE (FR)

Plans, organises, directs and controls all aspects of production,
including the co-ordination of associated areas to ensure the most
effective and economical means of production.

R~ Gk~ IEE R E R A E TR Z STHTAF > EiE
AR TAF > DARECR S A R R S AR IR AL -
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Code No.
4wk

Job Title
Tk

Job Description
TAERAA

TECHNOLOGIST LEVEL (Continued)

FREmgk (48)

142

Quality/Technical Manager

Y= P P s

Plans, organises, directs and controls quality control procedures
in all stages of production to ensure incoming materials and
products comply with required standards and specifications.

RE ~ GRPE -~ FEE RE S A E T S P B S E ) AR
Fr o DABEGR ARRAY R R ZE S fF & ST T HIREAE R ARAS -

143

Fashion Designer

R s il

Creates designs for clothing products, harmonising aesthetic
considerations with technical, merchandising and costing
requirements.

LIS SR s TR 2RIl B R ~ SRS S B R A R K -

145

Industrial Engineer

TETARAT

Plans and directs engineering/management services programmes
associated to production including plant layouts, work study,
time study, utilisation of resources to ensure optimum production
efficiency. Executes plants and machinery repairs, adjustments
and modifications to meet changing requirements.

RE e HBE EARBN LR B E - SrEmE
B~ LFJTERRCERSE - ERER - DI R SRR -
YT E e B MBI ZEHE - SR S AE AT BB FROK -

163

Marketing/Sales Manager

[ s

Plans, organises, directs and controls an establishment’s
marketing, sales and promotion activities. Reviews market and
sales analyses to determine local and/or overseas market
requirements. Contacts clients personally to promote sales.
RE| ~ 2~ B AR — IR T S B RS -
Tt 5 BB SE &R - DUEET A e B8O MTIGHY 7R
Ko MRS SR - DIHERESEFS -

TECHNICIAN LEVEL

R 54k

211

Merchandiser

EHRIEE

Assists in the negotiation with buyers and preparation of
quotations. Handles buyers’ production orders and samples.
Follows up buyers’ orders including liaising with other
departments on the quality requirements of buyers and tracking
the progress of production to ensure prompt shipment.
TRBNELE P Rk S R (Y TAF - BB P Ay EST B R
oo BOER FETH - AR PR AS A R A P E Y
TR R pRAE A R - DAECRE P T BLRE I 4 -
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Code No.
4wk

Job Title
Tk

Job Description
TAERAA

TECHNICIAN LEVEL (Continued)

R gk (8

212

Compliance Supervisor

AR

Ensures vendor understanding and completes compliance with
the company’s code of vendor conduct and all local laws and
regulations.  Regularly visits the factories to inspect for
compliance to ensure that they have developed, implemented and
maintained proper personnel policies, procedures and factory
condition. Establishes system/procedure to elicit honest
feedback about factory condition from workers and other
non-management groups. Establishes and maintains positive
relationships with appropriate local religious, labour, political
and business leaders through sharing information and giving
advice. Provides assessments, analyses and forecasts of local,
political, cultural, environmental and economic conditions.

Tk O (1% Y Py P AR 102 PR DU 5 A o S DR A L 5 A O i
A o FEMIEI TGRS - RO SRR EHIET ~ 1T
FOMERFE B A SBOR ~ B R TR - sTIHE By
Wik B TR IFEHE N L TIEREAER - BRERRE
FAOR » BARHARASRE - 551~ BUA R SR Al TG 4
R BRAFBAR » sRAHLEDS ~ SUE ~ BRIR ~ SOBBIOET TR -
SIFTAOTECA] ©

241

Production Department Supervisor

AEEEE (I%)

In charge of the production department, plans and controls
production efficiently and assists in production schedule and
work study.

BN DIARUTARE ERIERE - WipBhdmaE4E
T2 Fe BOfErT RIS -

242

Production Section Supervisor

fEEEHS (HR)

In charge of a section in the production department, including
directing preparation work prior to production, controlling
production quality and allocation of work to each machine.
EEEAEAEMPIN—/ N - SIS EA RN EE TIE - B
A A E R T IRTAF

243

Production Co-ordinator /
Production Planner

I

LEGEA

3

Assists in production co-ordination, prepares production
schedule, compares new orders with old orders and recommends
machinery and ancillary equipment to be used for production.
B AR ER & TIF - B EDHIAR - ChEcH s T Bl ek
Az P FH RS S B -

244

Pattern Maker

SR G|

Designs and makes patterns for various parts of and whole
garments.

s T R A B RS R L R iR

245

Pattern Grading/
Marker Making Supervisor

JBkE W ARHE TR

In charge of the pattern grading/ marker making room. Devises
grading rules and marker making requirements. Trains and
retrains new and existing pattern graders and marker makers in
new techniques. Grades full ranges of different sizes of
patterns.

EREIURE AR BIE U RIS RAHPRIERCK - Sl B
K I BEIRIIRE IR BT R RGN R - SRR -
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Code No. Job Title
4wk Tk

Job Description
TAERAA

TECHNICIAN LEVEL (Continued)

R gk (8

246 Quality Control Technician

B FZERIE T &

Controls quality of incoming materials, work in progress and
finished products, and advises quality requirements. Supervises
quality control/inspection personnel for inspecting the quality of
products at all stages of processing and maintaining the quality
standards and specifications of finished products.
EHATEHEERCH} ~ A TP R PR AR S TR
B FORIRAE A - EESE RS et A B DR E A EH
TP S PPV AL - MOHECRAR i B S R AR -

248 Fashion/
Sample Co-ordinator

Rk BEEE B

Co-ordinates sample production, interprets fashion designers’
sketches and buyers’ requirements; devises sample making
standards and recommends the machinery and attachments to be
used. Liaises with other departments for patterns, raw materials
and accessories for the production of new samples.
GrER A E LAF > BARRHESGETRTH A B K AR K
BEE BB UERY RIS G SR AT FHHI R RS S - SR B
PRAVAREE ~ R ~ EORI SR BUA R4S

249 Knitting Technician

&

Designs and writes knitting instructions according to drawings,
specifications, designs or ideas for hand and power operated
knitting machine operators.

RIS 4aE ~ Bk - st B iEEest - BEE ST IR » DL
(L TENEL RSP R THE 2 H -

250 CAD Technician

BB T

In charge of the CAD department, prepares instructions for
computerised knitting machines by using the CAD system.

SREHEEEBIRGTHT - A ESHERGT SRR HETE
RS < BLEE RS B Eh AR -

252 Industrial Engineering Technician

TRER R

In charge of the maintenance/ engineering section, supervises all
installation, maintenance, and conversion work. Implements
engineering development programmes and performs technical
tasks.

BB TR BERTE R - G R R A
BT AR S et SN Rt TIE -

253 Garment Washing Technician

AR KBl &

Responsible to the department/ section head of respective
department/ section or equivalent; takes charge of the garment
washing department/ section for production and quality control
according to the production plan and the specification
requirements of finished products. Manages the personnel of
the department/ section to maintain productivity and quality.

EFTEEFI EE S B AN BB T  RIBEER AR
FREDREFT AR KE T » EEEFTE T - DURFRE A E

R e

267 Marketing/ Sales Officer

M/ EEEE

Assists the marketing/ sales manager in soliciting business,
preparing marketing plans and other promotional activities;
monitors market situations and reflects customer changing
requirements to management.

TRBNTTT, /S ARTEE A R ST B RS D)
BESITTSYEIRE - RS RIME S AR -
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Code No. Job Title Job Description

SR it TAEsREH

CRAFTSMAN LEVEL T4

341 Clothing Machine Mechanic Installs, converts, overhauls, maintains, repairs, designs and
makes attachments for sewing machinery.

U T BB B A28 - O~ RIE - IRE -~ B - 3Gt R
BRI TAF -

342 Knitting Machine Mechanic Installs, converts, overhauls, maintains, repairs, designs and

makes attachments for knitting machinery.
BT T BEst @Ry ~ U - KRB~ R - (BB - BeEt R EUE
B A A -
343 Pattern Grader/ According to size specifications, produces full range of different
Marker Maker sizes of patterns from master patterns, designs marker lays for
production orders.
kB E IR REEARS » IRR R ARG B AR (R AN REEAYAREE - (K
BETH - SETHPRHE DLAE AR E -
344 Computer Pattern Grader/ Marker | Inputs grading rules, marker making requirements and sizes data.
Maker Operates a computer to grade full ranges of different sizes of
patterns from master patterns and designs marker lays for
production orders.
i Pl 223 = i AR > BERITE R R REEER - IREERASE RS A
[ER/NRESHARES - IIRETH - st HpRHE DAL AR ZE -

345 Clothing Operator Instructor Trains trainees for one or more jobs at operative level. Retrains
and provides further training for existing operatives in new and
existing skills.

HRIEEE I SRERAE TARAV R R T — TSI TAF - JRATEEE
SR K [ BB e TR - (B RGE -

346 Sample Maker Cuts, sews, assembles, finishes and presses different types of
clothing by hand tools and machines according to customers’
requirements, production samples, manufacturing specifications
and patterns. Interprets work sketches and suggests making-up
methods for production.

PER SR T TRIBR P 20K AR ~ BUSHYRASRIAEE - HF TR K
PREREE] - B4 - A - B RS SRR REE,
PHRTA - BRI A4 A RN A HAE AR e -

347 Quality Control Inspector According to quality control specifications, carries out
control/inspection programmes, and prepares quality control
reports and charts.

o B e B MR E RIS BT B P B & LA - WAm b E
PR AR -

348 Repairing Craftsman Carries out major clothing repairing/ mending work at a high

(Knitted Products) skill standard. Reconstructs the whole substandard clothing
according to the quality specifications. Recuts or crochets
damaged clothing parts. Mends by hand defective parts in
knitted fabrics and knitwears.

FRAKIERI T ($H&RY)) DA BT TRICR Y EEE @l TIF - IR E RS -
EHOUS R RARKE - st EMERNER -
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Code No. Job Title Job Description
S i TAERREA
CRAFTSMAN LEVEL (Continued) FeTah (%)
349 Repairing Craftsman Carries out major clothing repairing/ mending work at a high
(Woven Products) skill standard. Reconstructs the whole substandard clothing
according to the quality specifications. Recuts or crochets
damaged clothing parts.
FRARIE R T (B8 AY)) PSR TH#ErT fARHY EFEM A - AR E B - B8
R ARG - W EUERIRIEIER -

350 Knitwear/ Sample Knitter Assists in writing of knitting instructions according to size
specifications. Produces full range of different size of patterns
from master patterns and supervises the production of knitwear
samples.

PHEAY) B IS R T IR - BB ST LIRS - MRIBFEESE - 4
FBEAR BRI F RS 2 $THARY) B AR BAYI I -

351 Garment Washing Leader Responsible for the running of garment washing and drying
machines and allocating work to operatives.

A KR BT RA R /KR S K oy e J8 T R LY A -
OPERATIVE LEVEL S

441 Inspection Operative Inspects materials, fabrics, garment parts and garments for fault

and quality.

& T T dYIEL ~ Akt ~ IREEE T B AR IFERE K2 o' E -

442 Cutter/ Cuts cloth into parts of garments by hand or machine from the

Cutting Room Operative market lay plan. Spreads cloth into layers to facilitate cutting
and undertakes other duties such as die cutting, bundling,
ticketing, etc.

#HEI T HRT RHATRHAL LA B Rl DA ETT (8 - BT B eSS (R IR 4B s
AR B AR S B 0y M EA TAF - Bl BRET (i
%) AR AT TS TR -

443 Sewing Machine Operator Operates a lockstitch and special purpose sewing machine for
sewing the component parts of garments

BT P E R R AR B AR R AR R )
444 Knitting Machine Operator Operates hand or power knitting machines to produce knitted
panels and parts.
Pt T EE T HsEB S - SEIIREER AN -
445 Linking Machine Operator Links knitted panels and parts by means of a linking machine.
G T B SRR S AR RS S
446 Hand Stitcher Stitches by hand garment/ knitwear parts and trimmings.
Phag T DAFPRagIREE / $HTAREE My - BoR AL -

447 Garment Washing Operative Operates garment washing machines for unfinished garments and

knitwear according to the prescribed washing recipes.
AR 7K L IRIEHE BV ZEARAC T » #RIE AR AR Ry AR BB Y AR A
ARSZKII TR A -
449 Presser Presses clothing parts by hand iron or pressing machine.
BT {58 P8 | SRR e FE B AR -3 -
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Code No. Job Title Job Description
sk i TAERREA
OPERATIVE LEVEL (Continued) PE T4 (48)

450 Other Operative Operative who may undertake semi-skilled work of a garment
repairer and utility operator or any other operative work as
assigned by the supervisor.

HAr#RE T EEEmRE () > ZIRER(EL (&R TR ) 5
HE T\ BHRIRAY RGP T AF -

481 Sales Assistant Assists the marketing/ sales manager or officer in collecting
marketing information, following up sales orders and
implementing marketing plans and other promotional activities.

e Uk BT, E R S s F TS AR RS TR
BT B HEER T B ROSE) -
UNSKILLED LEVEL FERET T4k

541 General Worker Unskilled workers who may undertake the work of a trimmer, a
cone winder, a packer, a floor helper or a cleaner, etc.

FET EEEGHET - TR - 88T - THRKE0FE T I
it A -
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BREBE R P ARE A Mo B ERE L F R W

Code No. Job Title Job Description
T i TIERA
TECHNOLOGIST LEVEL B
108 Merchandising Manager Keeps abreast of the up-to-date fashion and quality requirements

BRI

of the markets; plans, approves and supervises the co-ordination
and presentation of sample and quotations, and negotiates with
buyers. Oversees and follows up buyers’ orders, liaises with
appropriate departments to ensure prompt shipment of buyers’
order.

TRV R R o 2 AR R R S A E A RE K - SRE -~
AR BB R B F LR AR & MR E LR - WHE SR
3K o i MR FETH > BV RAEIP TS - DIHEIRE FET
FHREAHAfS A -

110

Product Development Manager

FE S AT

Plans, organises and controls research and development work
relating to new technical process, new products and utilisation of
different materials to meet the market requirements. Participates
in formulating research and product development policies.

RE] ~ R S E IR TR L ~ e an B A A S i LUE TE
TR K o 2BLEEETHTE K fndk SRS -

111

Compliance Manager

2Pl pALeEh

Takes charge of the full compliance function of the company.
Responsible for developing policies and procedures and
implementing proper practices on vendor compliance. Provides
inputs to management on long term strategic direction on
compliance issues. Keeps abreast of the global development on
aspects like human rights, environmental standards, international
standards and alerts management on high risk areas. Interfaces
with merchandising personnel, QA personnel, customers and
suppliers for continuous enhancement on compliance practices.
EEHRMEESTESHEANNER - AEHETBERIE
Fr » #iE BERE RS ERAURT 2 FIABOE « mRARF & 28 RIIAY R ISR
Jigt o EEEERME R o TIREERE AR - BRORATEAE K BPR
TR EoRT S8 - WARRE B T B 2 L R R ER A - B
HEAR HERREAR  BERERTE A DIEEE
DIsRAFEAERIHY TAE -

142

Quality/Technical Manager

o= s g s

Plans, organises, directs and controls quality control procedures in
all stages of production to ensure incoming materials and products
comply with required standards and specifications.

R~ dmPE ~ 15 R E AR A T TS PR B B B I L AEAR
Fe o DABECR ARRHYIER R ZE A fF G 2 BT T HIREAE KA -
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Code No. Job Title Job Description

s i TAESRA
TECHNOLOGIST LEVEL (Continued) FrEmak (48)

143 Fashion Designer Creates designs for clothing products, harmonising aesthetic
considerations with technical, merchandising and costing
requirements.

R EE TH LIRS T AR Rl ST ~ SHIS R B ERASHYRE K -

145 Industrial Engineer Plans and directs engineering/ management services programmes

associated to production including plant layouts, work study, time
study, utilisation of resources to ensure optimum production
efficiency. Executes plants and machinery repairs, adjustments
and modifications to meet changing requirements.

TR TR RE A AR LR /B RSE - GER
B~ TIEERRERT - BIREN - DR = R R -
YITHER R, BRIk  F5E S AETAERT IR K -

161 Production Manager Plans, organises, directs and controls all aspects of production,
including the co-ordination of associated areas to ensure the most
effective and economical means of production.

A FEAE RE -~ RPE - FEE R BB R4 E TIE - GRS EAM AR T ETY
fipal > LAHECRAER & AR AESCR R T & 4R IR Al -

163 Marketing/ Sales Manager Plans, organises, directs and controls an establishment’s
marketing, sales and promotion activities. Reviews market and
sales analyses to determine local and/or overseas market
requirements. Contacts clients personally to promote sales.
V¢ = s TR ~ dHE B R AT B AR -
*ZTFE%—)EZE$%7FH SR DUESTAM K, BOS M5
K S BE F R - DU -

164 Shoe Designer Creates designs for shoe products, harmonising aesthetic
considerations with technical, merchandising and costing
requirements.

BERKEETHD DI R S TR MR SR - $ERS S B FRCARTFR K -

165 Handbag Designer Creates designs for handbag products, harmonising aesthetic
considerations with technical, merchandising and costing
requirements.

FAELETHT DI R RS T T80 R SRl ~ $HEs S B E A 7

3K o

TECHNICIAN LEVEL FiirEH
211 Merchandiser Assists in the negotiation with buyers and preparation of

quotations. Handles buyers’ production orders and samples.
Follows up buyers’ orders including liaising with other
departments on the quality requirements of buyers and tracking
the progress of production to ensure prompt shipment.

EHRIEE TaBh B PR S KRR E AT T - B PRI R T B R -
HROER FETE iR BLEAN R P IR A R P e B R K
PREAERERT - MRS FET A&
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Code No.

Job Title

Job Description
TAEEREA

TECHNICIAN LEVEL (Continued)

s Esk (8D

212

Compliance Supervisor

AR

Ensures vendor understanding and completes compliance with the
company’s code of vendor conduct and all local laws and
regulations.  Regularly visits the factories to inspect for
compliance to ensure that they have developed, implemented and
maintained proper personnel policies, procedures and factory
condition.  Establishes system/ procedure to elicit honest
feedback about factory condition from workers and other
non-management groups. Establishes and maintains positive
relationships with appropriate local religious, labour, political and
business leaders through sharing information and giving advice.
Provides assessments, analyses and forecasts of local, political,
cultural, environmental and economic conditions.

Tk O S P O 2 S PR AT 5 R R S 8 PUTRO A it 25 A Y i
% o EHAEI TR WECRMOSERT SR RIDTEIHIET ~ H#ETTAN
HERFEE I NEBOR ~ I M LIFERSE - STIREf2f - Ut
FETRIFEHEE A LH TFRENER - EREANERR
M BUAHARESRE - 251~ BUG K S I 4Ry B4
B % o BLAHIBOE ~ UL ~ 3ROk - ZOBBILEITRHS ~ S
TECHI -

242

Production Section Supervisor

AEfHEHE (HER)

In charge of a section in the production department, including
directing preparation work prior to production, controlling
production quality and allocation of work to each machine.
EREREEPIN—/NE - GRS E A ERTHRER LIE - B
FEAHE K IR LAE -

243

Production Co-ordinator /
Production Planner

FEHER

Assists in production co-ordination, prepares production schedule,
compares new orders with old orders and recommends machinery
and ancillary equipment to be used for production.
A ERC & TIF > mBdA PR - Lo sEsT B R
FE FIT FH IR 5 S BB A

246

Quality Control Technician

o B PEHH T 2

Controls quality of incoming materials, work in progress and
finished products, and advises quality requirements. Supervises
quality control/ inspection personnel for inspecting the quality of
products at all stages of processing and maintaining the quality
standards and specifications of finished products.
EIATRHEREOR! ~ A2 TR B DU AR - ML
BFRREHER - EELEER e NE DU E A EEE T
BPE RV fnin > MMECRE i B SRR R R -

261

Production Department
Supervisor

A EEGEE

In charge of the production department, plans and controls
production efficiently and assists in production schedule and work
study.

EEEAE LS DU R EASRE BT AR A - WA R
Fr B AT TAERAAE -

262

Pattern Maker

ikt B

Prepares patterns for use as guides in cutting parts of footwears/
handbags or in preparation of cutting dies; prepares different
kinds of samples and gives technical advice.
BUSHEEE - (F R B EE B LS5 B0 - SR T & (1))
HIARAS - SRS > WAFROEE -
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Code No. Job Title Job Description

S MRt TAEEREH

TECHNICIAN LEVEL (Continued) Wirgaak (&)

265 Cost Estimator Estimates costs of products and prepares quotations. Calculates
raw materials and accessories consumption and analyses
production costs according to samples. Liaises with buyers, the
Sales Department and Production Department on cost estimates.

AR R st A R AT - AR SRR A&
TR EERCAS » B RARCA GBS B BIE 5 - E3EES R A D
sk -

267 Marketing/ Sales Officer Assists the marketing/ sales manager in soliciting business,
preparing marketing plans and other promotional activities;
monitors market situations and reflects customer changing
requirements to management.

i EEEE BT, S REIE AR T IR T HE RS T & ROE ) S B
ZHIGENRE - RS PR SREVEAL -

268 Master Furrier Adapts, styles, cuts, makes resets, alters, remodels and repairs fur
garment. Plans and supervises the production and utilisation of
fur materials.

RERTE B SRR R R - R AR R a T - T R IR - &
FrEEEE B0 B R RSO - RE| AR E T a4
EAER -
CRAFTSMAN LEVEL T4k

347 Quality Control Inspector According to quality control specifications, carries out
control/inspection programmes, and prepares quality control
reports and charts.

B PEHI R B RS B PR » ST i B P 1 B s A - w2
il 2 P -

361 Foreman Supervises and directs the work of operatives in a production
section.

BT BB R AR S A EEAH IR TAY TAF -

362 Maintenance Mechanic Installs, converts, overhauls, maintains and repairs machinery
including sewing and related machinery.

PRPRAEIERC T U RIE - ORE BT EUETRS - EFES T E R A R
ﬁ {%

363 Shoe Maker/ Cuts, sews, lasts, assembles and repairs different kinds of

Make-Through Craftsman footwears by hand tools and machines according to customer
requirements.

BEUTBEERCT MEEFRK - AT LRSS EE - g - i - e g
B -

364 Handbag Maker/ Make-Through | Cuts, sews and assembles different kinds of handbags by hand
Craftsman tools and machines according to customer requirements.
TS B T EE FRRK - T LEERESHE - g G & T8 -

366 Furrier Cuts, makes, alters and repairs fur garments by applying
principles of fur garment construction and styling.

FRERT (BET) JE 6 Rz AR A3 R AR SR ER  E ~ BE ~ B BB R
%g °
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Code No. Job Title Job Description

S MRt TAEEREH

CRAFTSMAN LEVEL (Continued) R T4k (48)

367 Fur Tailor/ Finisher Assembles fur shells with linings. Alters and repairs fur
garments by hand or sewing machine.

R GE  FAERCT BEBERIDINGEG S K TR HFEsEmELE B
BRI -

368 Fur Sorter Assorts fur skins into single-garment bundles according to
shading, colour, sizes, patter lustre, texture and density of fur.

73 BT BB REAE - R F - B R B R R
OPERATIVE LEVEL RETAR

441 Inspection Operative Inspects materials, fabrics, garment parts and garments for fault
and quality.

T T TREYIEL ~ Akt~ IRZEERSET R AR IR K e

448 Fur Sewing Operator Sews cut fur pelts and those pelts with repaired small holes into
strips and then sew the fur strips into garment parts.

FYEE AR T JE P Rz FE AR A4 B I S D) BRI 4H N Rz (ki S i — B fhe
T - BETEBHBENBRNE B8 BRETEE /KR

450 Other Operative Operative who may undertake semi-skilled work of a garment
repairer and utility operator or any other operative work as
assigned by the supervisor.

HAh#ER(F L EEEHRE (SEEE) - ZIRERIEL (WE TR =
FHEHA B IRAY ROt T -
461 Leather/ Laminate Preparer Operates machine to finish/laminate leather, fabrics or fibre
boards.
FORl R T AR T ERUEIRES DURRER R & R ~ Arkleicdlids (BRI MR -
462 Cutter/ Cuts materials according to patterns by hand tools or by power
Cutting Room Operative press machine (clicker).
PRI T T DFTHBGREEEIE - AR U) Bk -

463 Skiving/ Folding Worker Cuts out bits round the edge of the upper to make it thinner so as
to facilitate folding and sewing, or operates folding machine to
fold and press precemented edges of shoe parts together.

R TEIB T HRHEEED B V)25 RO DR - (EEBOH - DA(ETE R R4 - Biis
TEREEH - KR TH e DB UV EGIRE R & -
464 Sewing Machine Operator Operates sewing machine(s) for sewing the component parts of
(Footwear and Handbag) footwear or handbag.
HEET (BEER T PR AR BB LI -

465 Lasting Worker Lasts and shapes forepants, waists or seat sections of shoes by
hand tools or lasting machines.

FREET DI T B BURFA R ATE PR sl i i tE e -

466 Finishing/ Polishing Worker Polishes footwears or handbags to smoothness and sprays
products with finishes such as wax, lacquer or paint.

fEEf L AHEEE LT WA R 0T B0 B9 ~ ez
’if’; °
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Code No. Job Title Job Description

S MRt TAEEREH

OPERATIVE LEVEL (Continued) PRETA (48)

467 Accessories Assembler Assembles fittings and accessories to footwears or handbags
including fasteners, metal parts, etc.

B AP TR S I A - SR -

468 Other Operative (Footwear) Operative who may undertake one or more semi-skilled work
such as sanding, insole processing, moulding, soft-soles
preparing, inspecting, etc.

HMR(F T (3R P —TEECTEE R i TAEAIWDEE » PR R ~ 0 - BRJEEE
BUE - I EE -

469 Other Operative (Handbag) Operative who may undertake one or more semi-skilled work

such as high frequency welding, braiding, etc.
HARELT (F£2) EAE ARSI PRI TR e B S - % -

481 Sales Assistant Assists the marketing/ sales manager or officer in collecting
marketing information, following wup sales orders and
implementing marketing plans and other promotional activities.

BN [ uD Yt S SEE RN E NI E TR TRy SR
TR HE R SUEE) -
UNSKILLED LEVEL FERT T AR

561 General Worker Unskilled workers who may undertake the work of a packer,
cleaner, a cementer, puncher, etc.

FET EEaET  JERLT - BB RET - $T7L A TEI Rl
PETAE
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PR R4 aRE 2019 FEATTIHE

Job Descriptions of Principal Jobs in the Trading Sector

B 5 E A X ERE L FE SR Y

Job Description
TAERA

Keeps abreast of the up-to-date fashion and quality requirements
of the markets; plans, approves and supervises the co-ordination
and presentation of sample and quotations, and negotiates with
buyers. Oversees and follows up buyers’ orders, liaises with
appropriate departments to ensure prompt shipment of buyers’
order.

AEE VI R RoR < U e R TS A E HYRE K - SR
AR BB B BRI EC & SRS F LA > B =g
3K o G MR FETE - W BIA RIS IS - DIRERE FET
FHREAHAfS A -

Plans, organises and controls research and development work
relating to new technical process, new products and utilisation of
different materials to meet the market requirements. Participates
in formulating research and product development policies.

RE] -~ SRBESERIBETORT LR ~ HrE fn B A 2 DU e
SRR o 2BEETHFE S S R SR -

Takes charge of the full compliance function of the company.
Responsible for developing policies and procedures and
implementing proper practices on vendor compliance. Provides
inputs to management on long term strategic direction on
compliance issues. Keeps abreast of the global development on
aspects like human rights, environmental standards, international
standards and alerts management on high risk areas. Interfaces
with merchandising personnel, QA personnel, customers and
suppliers for continuous enhancement on compliance practices.
EERABEEELTESHEENNER - BEHETBECRRE
e #E B RERG EREURF S 2B AR B0Z: - BRAF S AR RIF SRS
Tigt o AEERERH R R o TRREERE AR - BRORAEAE K B
TR EoRT 36 - WARME BT B A 2 TR MBI ER A - B
AR - BRAEAR - g IERRE S DUEESE
DISRAF & ERIHY TAE -

Code No. Job Title
TECHNOLOGIST LEVEL B

108 Merchandising Manager
B PR

110 Product Development Manager
FE i 5 Fre 4 H

111 Compliance Manager
2l P

142 Quality/Technical Manager
TP A S
g = g

Plans, organises, directs and controls quality control procedures in
all stages of production to ensure incoming materials and
products comply with required standards and specifications.
R~ dmPE ~ 155 E A E U TS PR B B R AERR
Fe o DABECR ARRHY IR R ZEan i B e A RS -
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Code No. Job Title Job Description

S MRt TAEsREH

TECHNOLOGIST LEVEL (Continued) FrEmaR (48)

143 Fashion Designer Creates designs for clothing products, harmonising aesthetic
considerations with technical, merchandising and costing
requirements.

B EEE T DI R AllEes T ARSI R &R0l ~ $5B8 R BUERARTRROK -

163 Marketing/ Sales Manager Plans, organises, directs and controls an establishment’s
marketing, sales and promotion activities. Reviews market and
sales analyses to determine local and/or oversecas market
requirements. Contacts clients personally to promote sales.

RV ¢ = TRE] ~ AHA B R TR TS - BRI ETE) -
Wi foESE T E R - DUEST AN K S08s N5 R
K o BB SR - DR -

164 Shoe Designer Creates designs for shoe products, harmonising aesthetic
considerations with technical, merchandising and costing
requirements.

R E TR DIS=HRAY R Allae a8 YoMl S R - $HRS R B E AR R -

165 Handbag Designer Creates designs for handbag products, harmonising aesthetic
considerations with technical, merchandising and costing
requirements.

TGS TH DISEERA R AR T T8 - RS RO - $HEs SRR 7R
3K o
181 Mill Manager/ Plans, organises, directs and controls all aspects of production,
Production Manager including the co-ordination of associated areas to ensure the most
effective and economical means of production.
Wit/ RS RE ~ gtk ~ T E R E AR T H 2 S THLAE - SR A
HRALAF » DU R AR AR A & SR R A -

182 Production Engineer Responsible to the mill manager or equivalent; plans and executes
production systems for the plant. Takes charge of production,
manages and directs the production department personnel to
maintain quality and productivity, and to minimise manpower and
raw material wastage in all production processes.

Ao e TAZAN A g R e BB AT SREIBIE TP I AT 8 SHE T
J& - DARFFE mE R B ENER W HERORERNSEE
REFFRT AT R -
TECHNICIAN LEVEL T4k

211 Merchandiser Assists in the negotiation with buyers and preparation of
quotations. Handles buyers’ production orders and samples.
Follows up buyers’ orders including liaising with other
departments on the quality requirements of buyers and tracking
the progress of production to ensure prompt shipment.

EIHREE T Bh R Rk S i (B TAF - BERE P HYA AR T B R AR -
PRAEE S AT A B A B A A B & P B e E AR K
PR A A M LIMEOR S P B T BRAE (I 2 -
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Code No.
4w

Job Title

Job Description
TAERAA

TECHNICIAN LEVEL (Continued)

s gk (8

212

Compliance Supervisor

FERFEZET R

Ensures vendor understanding and completes compliance with the
company’s code of vendor conduct and all local laws and
regulations.  Regularly visits the factories to inspect for
compliance to ensure that they have developed, implemented and
maintained proper personnel policies, procedures and factory
condition.  Establishes system/ procedure to elicit honest
feedback about factory condition from workers and other
non-management groups. Establishes and maintains positive
relationships with appropriate local religious, labour, political and
business leaders through sharing information and giving advice.
Provides assessments, analyses and forecasts of local, political,
cultural, environmental and economic conditions.

Tk O JFEE o A 8 S PR DU 5 A 8 R T 4 PR A St 5 AR Y £
% o EMIE TRRE » FECRBOT FERF SR AT T HIET ~ HE7 TR0
HERPEE N AEBOR 12 LIPS - TR 18R - Ut
EETRIFEHE A H TFRENER - BEEN R E R
L BRI RIS 25 1~ BUG K ST R T 4 R4
il o SEAHIBUG ~ SXE ~ bR - CORTEEITRIS « A
TEOHI -

244

Pattern Maker

SR

Designs and makes patterns for various parts of and whole
garments.

s T R A B IR R L IR AR

245

Pattern Grading/
Marker Making Supervisor

JBkE AR E R

In charge of the pattern grading/marker making room. Devises
grading rules and marker making requirements. Trains and
retrains new and existing pattern graders and marker makers in
new techniques. Grades full ranges of different sizes of patterns.
EEEUR 2R FITEUSERIAS SHPRIFR K - FII8kH & TR
IR IR B I TR SR - AF L -

248

Fashion/
Sample Co-ordinator

kel RIS B

Co-ordinates sample production, interprets fashion designers’
sketches and buyers’ requirements; devises sample making
standards and recommends the machinery and attachments to be
used. Liaises with other departments for patterns, raw materials
and accessories for the production of new samples.
BRI E LA > BRARRHEEE TR 4B E K E R AT K © Bt
TERR IR E ARSI S AT FH RO 3 BB O - A BRI By
AREE ~ Bk~ FORI SR BLAREERF TS -

249

Knitting Technician

PR R

Designs and writes knitting instructions according to drawings,
specifications, designs or ideas for hand and power operated
knitting machine operators.

fRIZ4ETE ~ RS - aeaT e iRERET DABERT ST T IESR A - DLft
FE BT SR TS -

250

CAD Technician

RS EE TR &

In charge of the CAD department, prepares instructions for

computerised knitting machines by using the CAD system.

BB RGP - ] S R S TR
B BHERHS H BB AR EER] -
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Job Description
TAERAA

s gk (8

Assists the marketing/ sales manager in soliciting business,
preparing marketing plans and other promotional activities;
monitors market situations and reflects customer changing
requirements to management.

TABNTI, B IR R - TS B R BY B
SR - RIS SRR -

Adapts, styles, cuts, makes resets, alters, remodels and repairs fur
garment. Plans and supervises the production and utilisation of
fur materials.

RO RRRL > RG> BT EARERE > &
TR ~ B (B R RS - RE I E T YL
EAfEH -

Controls quality of incoming materials, work in progress and
finished products and prescribes quality standards and
specifications and liaises with suppliers on quality requirements.
Supervises quality control/inspection personnel for inspecting the
quality of products at all stages of processing and maintaining the
quality standards and specifications of finished products.
Carries out studies on the methods and systems for upgrading
quality.

EIARORE ~ Az TP YR AR By e - S T A
FeRirg - B BRI A R BRI E R OK - BB
T N B DU s 2R 7 3R o 24 P B 78 i » MR PR S
AR A A - Tt iee mE AT AR AR -

Advises on the quality requirements of incoming merchandise.
Inspects quality of products at all stages of merchandising to
maintain the quality standards and specifications of finished
products.

AR E KRR A - I TR S IR PO T E e A
R B Y A B KR R ©

In charge of the production department, plans and controls quality
and efficiency of production, and assists in production schedule
and work study.

B > LIA RO A TRE B R E R ARG I
AR AR BT TAEWTIE -

Code No. Job Title
TECHNICIAN LEVEL (Continued)
267 Marketing/ Sales Officer
%, B EE
268 Master Furrier
RERTE
282 Quality Technician/ Technical
Technician
R =) =
283 Quality Inspector
BB E
285 Production Supervisor
GEEHE
CRAFTSMAN LEVEL T4
344 Computer Pattern Grader/
Marker Maker
i liig: P =S =

Inputs grading rules, marker making requirements and sizes data.
Operates a computer to grade full ranges of different sizes of
patterns from master patterns and designs marker lays for
production orders.

iy AUEARAS - BERIEE SR RIS &R - R F RS RS
R/NRESHAREE > ((IRET 8 > Sat PERHE DA AR E -
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Job Description
TAERAA

RIS &)

Cuts, sews, assembles, finishes and presses different types of
clothing by hand tools and machines according to customers’
requirements, production samples, manufacturing specifications
and patterns. Interprets work sketches and suggests making-up
methods for production.

TRIEE FEOR AR - BUSHTAARRIARES - T TR R
aarkEl ~ HAE - A G - B B BRRE ARESRie B A
BA o BHpRARSC A A S BN A A AR T AR L

LR

Code No. Job Title
CRAFTSMAN LEVEL (Continued)
346 Sample Maker
TR SR T
OPERATIVE LEVEL
481 Sales Assistant
=B

Assists the marketing/ sales manager or officer in collecting
marketing information, following wup sales orders and
implementing marketing plans and other promotional activities.
Dt S SEE R RERINE iR TGNy SR &
TR & ROEE) -
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Job Descriptions of Principal Jobs in the Testing Services and Laboratories

AT RwE T L EERBE L F RN

Code No.
4wk

Job Title
e

Job Description
TAEsREH

TECHNOLOGIST LEVEL ATk

111

Compliance Manager

AR AC

Takes charge of the full compliance function of the company.
Responsible for developing policies and procedures and
implementing proper practices on vendor compliance.
Provides inputs to management on long term strategic direction
on compliance issues. Keeps abreast of the global
development on aspects like human rights, environmental
standards, international standards and alerts management on
high risk areas. Interfaces with merchandising personnel, QA
personnel, customers and suppliers for continuous enhancement
on compliance practices.

EEHREEE LTSS ERINEE - BEHETECRMAE
e+ #E BEERE R AT &2 IAVEDE - SirT &2 RIHYRIISR
WETTEE > BB ME R o THERIRE AR - IRIRERE R
B AR T S e - PR E B R 5 PR P R
i - BRBA R - BREAR - g R IUERTEEF
DU hIarT &2 ARy TIF -

171

Laboratory Director/
Assistant General Manager

BRI R B AR E

Responsible to the general manager or equivalent; plans and
directs laboratory policy, operations and procedures to conform
to specified standards. Takes charge of marketing and
laboratory testing and development work. Communicates and
liaises with clients. Solves the technical problems and handles
complaints.

[AIREEH s FR AR AR RE AR B T4 -
TERARIER - DFFEREREE s aEiiHiE - S
AR 5 B PHHES § fRoiila 5 eI FIRE - MR -

172

Textile Manager/
Laboratory Manager

E T FERE (T

Responsible to laboratory director or equivalent; takes charge of
one or more groups/sections and the laboratory testing and
development work. Manages and supervises the subordinates
to carry out daily technical operations and to handle difficult
tests. Develops and reviews new testing procedures and
methods. Executes and directs training programmes.
Re-checks the testing reports prepared by the subordinates.
R B EA BB BEB TN T - IR
Bl R SR TAF B EE BT B E R T > I
BRIREEIE = e © S MARa T Wl BaiE e OTE AT R
TEEHIISRITIE © B NEATdm Ay stam s -
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Code No.
R LR

Job Title
TRk

Job Description
T{EsREH

TECHNICIAN LEVEL

R 28k

212

Compliance Supervisor

RERF ST A

Ensures vendor understanding and completes compliance with
the company’s code of vendor conduct and all local laws and
regulations.  Regularly visits the factories to inspect for
compliance to ensure that they have developed, implemented
and maintained proper personnel policies, procedures and
factory condition. Establishes system/ procedure to elicit
honest feedback about factory condition from workers and other
non-management groups. Establishes and maintains positive
relationships with appropriate local religious, labour, political
and business leaders through sharing information and giving
advice. Provides assessments, analyses and forecasts of local,
political, cultural, environmental and economic conditions.

T o P4 R e PSR NI PR T 5 A o e 4 R LA 25 45 Y £
% o EMIEI TRGRE - MECRBOTER SR E IR - #ET
MR EE R ASEBOR ~ B K LIFERE - 57160 12
Feo WEB TRIFEER N LS TERENER - BEER
KERAA > BRI~ 55 1~ BUB KRS SREMEIL
TCHERT REFRAGR - BRAREOE ~ Wb ~ BROR ~ SORTEErT
aPfil ~ SIMTRITECH] -

271

Supervisor/
Assistant Supervisor

FE BEEE

Responsible to laboratory manager or equivalent; takes charge
one or more groups/sections for any daily and technical
operation of the testing functions as well as development work.
Manages and supervises the work of the subordinates in the
regard of training and daily operation. Develops and reviews
new testing procedures and methods. Checks the reports
prepared by the subordinates. Contacts and liaises with
customers for technical operations.
BRI E B BB EF 5 BB/ N EF T H
W RASGYER RS - DU IR T B H R E T B Hvs/ 9k ke
HE LM s kaahiraBaie e &5k L MR
HYsR S 5 WUl 7 I A B P 4 -

272

Senior Engineer/
Senior Textile Engineer

=R TR = Sk 4 Ak TAZAT

Responsible to supervisor or equivalent; conducts laboratory
tests and prepares reports. Assists the supervisors in training
subordinates. Carries out research and development for the
new tests assigned by the seniors.

FEES ERABAE  ETEERTE > WREERE 7
FER TS » w LR A BFZRAFER TIE - BT
Ko -

273

Engineer/ Assistant Engineer/
Textile Engineer/
Assistant Textile Engineer

TReRTBhHEL TR
GIR TARAT
BIELY & TAZAD

Responsible to senior engineer or equivalent; conducts
laboratory tests and prepares reports. Assists the supervisors
in training subordinates. Carries out research and development
for the new tests assigned by the seniors.

B = sk TAZETE EAR AN B BT - TR TIE - I4REE
& B EEREITE SR A BATZIRAVETEER TIE
LTI S ST -
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Code No.
R LR

Job Title
TRk

Job Description
T{EsREH

TECHNICIAN LEVEL (Continued)

i gk ()

274

Senior Technician/
Laboratory Technician

S B BRI &

Responsible to supervisor or equivalent; conducts laboratory
tests. Maintains all testing equipment and tools in good
condition and reports for damage, repair and addition.
Oversees housekeeping routines in the laboratory.

HEES ERABAE  ETHEBR L BArAE SRR &
THERER RAHIRRE - Aifkes k TEARE - RS Y
o AfF R SR EREHYHE TR

275

Technician/

Junior Laboratory Technician

)= VI Grv e T

Responsible to senior technician or equivalent; carries out
simple laboratory tests. Maintains all testing equipment and
tools in good condition and reports for damage, repair and
addition. = Maintains good housekeeping routines in the
laboratory.

E BT B BN B &R - TR EAYEER TIF 5 KA
Al K TEORER BIHIREE > aEs k THAHRE
REEHEEER - JUFLHRE  REFSERERR -

276

Service Maintenance Technician

SRS

Responsible to supervisor or equivalent; takes charge of the
services, maintenance and minor repairing work. Maintains
and calibrates all testing equipment and apparatus in good and
accurate condition.

FEEN EFABAE  AFETEHE - RER/NIEE
PR IR A SRS - IR RAFIRRE - DLER At AEnE
AR o

CRAFTSMAN LEVEL T4k

371

Laboratory Assistant

AR BR H] B

Responsible to senior engineer or equivalent; carries out simple
testing and sample preparation. Cleans and maintains all
testing equipment in good condition.

m) =k TRERTE B N B & T 5 TR B A T R TR
BA S BRTARES W2 ARE -

140




Appendix 7

Quality Control Measures

Fieldwork preparation

- Collect contact information of the sampled establishments
- Group sampled establishments of the same business organisations together

Training for fieldwork staff

- Provide briefing and workshop to all fieldwork staff on the survey objectives, questionnaire
content, operational procedures and industrial knowledge

Monitoring of fieldwork execution

Assign well-trained and experienced enumerators to conduct establishment surveys
Monitor closely the fieldwork progress and work of enumerators by fieldwork supervisors
- Conduct debriefing sessions among fieldwork staff twice a week to ensure smooth progress
Conduct field visits by VTC staff to ensure quality operation

Measures to increase the response rate

- Constantly analyse and inform fieldwork staff the priorities and effective means for survey reply
by the VTC
- Seek assistance from the Training Board and trade associations to encourage survey participation

Checking of the completed questionnaires

- Sample check the completed questionnaires by an independent team of quality control checkers
- Conduct 100% vetting of the completed questionnaires by the VTC

Double data entry and data validation

- Adopt a double data entry system to minimise the chance of incorrect data entry
- Validate all the collected data via computer programming and systems

Data analysis by the VTC

- Analyse the collected data by benchmarking with relevant manpower information and/or
comparing with the survey findings of the last round
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5 A AL A TR

Wi/ HUSHR AR IHE B Ah
i A — SR SR R AR 4

Sl U ERWN =

FyE A N SR G DT > R B AJTRERERY ~ FERE - TR FA
(BES=P

BiZgaa TIF
FESE R ISR R &L ERr A B S H E R A T0F -

AR A B V) B 2 AR DU TR IR -
BB TR & o R EIEAET -
VTC i & —[FIE & S - IR E TR TEE -

fET el fEEER

RAE AL SRS 1A B R 0] 3 B R U (B AA 8 F-E
BaEIRE R ENTREE Y > Yag BB SF2R > HENE -

IR

4L AR B S R R -
VTC 19 B BRI A S -

SRR A B IR

SR — S EBS A S0 > DUV SR AL -
PP SR S R P A e

e sHlI S SL 56 Saill

iE A A\ {5 B A TR CL i BB b — i 5 S SR T e i R
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Appendix 8

b5 8
Response Profile
[E178 R A A A IR
No. of
No. of Valid Establishments Effective
. Successfully R
Sector/Industry *Cases Enumerated esponse
T | | FRETHIERRE | perhziesyig Rate
HEEE BwE | AXEER
(a) (b) (c) = (b)/(a)
A. %%%%cuturmg Sector 171 168 98%
Ai Textile Indust
! Z};‘Zg;tg%uus Y 76 76 100%
Aii  Clothing Indust
" &‘%{ig%un sty 77 74 96%
Aiii  Fur, Footwear and
Handbag Industries 18 18 100%
R~ BUEE K TR
B. Trading and Servicing Sector
& 57)55&5@@5” & 638 603 95%
Bi Trading Indust
' %,f%;’;?ﬂn sty 632 597 94%
Bii  Testing Services and
Laboratories 6 6 100%
INEETT Bt e R0 R
Total 428 (A + B) 809 771 95%

* Invalid cases referred to the establishments with suspended operation, change of industry, nil reply

to the survey. A ARSIHGHIEEREIBELT « (MITEZATE - BT T PRI B R - F 7l

.
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Appendix 9
Manpower Projection Methodology
Adaptive Filtering Method

1. The Adaptive Filtering Method is a forecasting method which rested on the principle
of “Weighted Exponential Smoothing”. In this method, past manpower data are weighted and
heavier weightings are given to the more recent data. The forecast is more dependent on the
recent manpower information. The degree of emphasis on the more recent survey data can
be varied by adjusting the weighting factor (A). Thus, the higher the value of ‘A’, the heavier
the weightings of the more recent data.

2. The forecast may also be optimised to suit the decisions made by the Training Boards
based on the factors such as the market trends, technological developments, socio-economic
factors, future expectations, etc. The method is illustrated in Figure 1 below.

Figure 1 Adaptive Filtering Method

Manpower Projected curves Future
Data " generated by d Selection of > Manpower
weighting factor appropriate Requirement
(A) on manpower curve as the most
data fitted projection
(A=0to 1)

Training Board
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Appendix 10

1510
Table 1 : Manpower Statistics — Finishing Branch
R 1: ANGt8F — FEBFTH
No. of
Employees as at
July 2020
Number of Number of | Number of | {EEF1E20204

Job Title Employees Trainees Vacancies 7 B IGATEERY
T3 EEANE | ZHIEAE | Z=EREE BB A\B
Technologist Level #ZEf4k

101 Mi
Mill Manager . 0 0 -

103 Production Engineer ) 0 0 )
LG EE T

108 isi
I:Eef?lﬁndlilng Manager 1 0 0 4
SR

163 Marketing/ Sales Manager 5 0 0 5
i35 EELKE
Sub-total:

N 25 0 0 21

/NET .
Technician Level 1724k

204 Production Supervisor (Winding, Grey Cloth,
Scouring and Bleaching, Dyeing, Print Pasting,
Printing, Finishing, Garment Washing and Dyeing,
Pattern Design/ Engraving/ Screen Making, or/ and ) 0 0 5
Inspecting/ Packaging/ Make-up)
() HEDE (4840 / EF ~ JFAE - R - S
0~ B ~ EIAE - BEER - pRRPES,  fERRREET /
FEZ] / 4B/ R AT /A /)

205 Quality Control Supervisor/ Laboratory Supervisor | 0 0 )
aE AP A EERYEDE

211 Merchandiser
S A g Fi 22 0 0 22
EHREE

267 Marketing/ Sales Officer 5 0 0 5
5 EEEE
Sub-total:
INEF 27 0 0 27
Craftsman Level 7 T4}

302 Textile Mechanic 3 0 0 3
SRR T

306 Boiler Mechanic 1 0 0 1
HEfE R T

310 Colour Matcher 3 0 0 3
fctb &

314 Printing Machine Leader 5 0 0 5
ENFEHSsH &

323 Chemical Tester 1 0 0 1
BB E

324 Garment Washing and Dyeing Machine Leader 8 0 0 8

FRAE TR
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No. of
Employees as at

July 2020
Number of Number of | Number of | {EEF1E20204
Job Title Employees Trainees Vacancies 7H ETEEHY
TS EEAB | Zil&E AR | Z=EEHE & B AB
Sub-total: 21 0 0 21
JINeT
Operative Level $#{ET 4k
406 Winding Machine Tender 4 0 0 4
By ETRERET
418 i
Fjbrlc Inspector 5 0 0 5
Bt L
423 Preparatory Machine Tender (Singeing/ Scouring/
Bleaching/ Mercerising) 4 0 0 4
FIFR IR T (B B2 E 408)
424 Pyeinﬁg Machine Tender 35 0 0 15
FEEEET
425 Printing Machine T
I’l_l"‘l*_lrilg achine Tender 52 0 0 52
ENTEREEET
426 Finishing Machine Tender (Calendering/ Raising/
Shearing/Emerising/ Stentering/Pre-shrinking/
Washing/Garment Washing and Dyeing/Drying) 11 0 0 11
REMERERET (LY B/ 18 BE
fir/ FERL SEoK K RRAR G, )
430
Refor;ier B ) 0 0 )
=B WA
481 i
Ejle? Assistant 19 0 0 19
e
Sub-total: 132 0 0 132
INET -
Unskilled Level $&/ET4k
501 General Worker
N 12 0 0 12
T
Sub-total:
5 12 0 0 12
/NET
Total:
5 217 0 0 213
dat -
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Table 2 : Manpower Statistics — Fur, Footwear and Handbag Branch

R 2: ANEGETET - KE - HERFRTE

No. of
Employees as at
July 2020
Number of | Number of | Number of | fEEF1E20204
Job Title Employees Trainees Vacancies THESATERY
S BEAR | ZIEAR | ZEREHE EEANE
Technologist Level F7EN4%
108 Merchandising Manager 5 0 0 5
= AR A
161 i
Produitlon Manager ) 0 0 )
Ap A
Sub-total:
N 7 0 0 7
JNET .
Technician Level #{if 24k
211 i
l:/ier\?hjndlier 6 0 0 6
EHHERIE R
242 Production Section Supervisor 3 0 0 i
AEAEHEE (HE)
246 Quality Control Technician 6 0 0 6
B PEFIE T B
261 Production Department Supervisor 3 0 0 3
EEEEE
262 Pattern Mak
e Maker : : ; :
reiRRET B
265 i
C\ost Pst:inmator | 0 0 |
AT R &
268 i
Misfer F }}riler | 0 0 |
R &
Sub-total:
- 22 0 0 22
INET -
Craftsman Level % T4k
347 Quality Control Inspector { 0 0 1
BRI E B
363 Shoe Maker/Make-Through Craftsman 4 0 0 4
BEIT BB T
364 Handbag Maker/Make-Through Craftsman 1 0 0 "
FIBLE BN T
366 i
Furrier 25 0 0 25
ER T (BEIF)
367 Fur Tailor/ Finisher 7 0 0 7
REEGE  FAER T
Sub-total:
N 48 0 0 48
INET :
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No. of
Employees as at

July 2020
Number of | Number of | Number of | fEEF1E20204
Job Title Employees Trainees Vacancies 7HIEETEERY
S BEAE | ZIEAE | Z=GHEH EEAE
Operative Level ¥2{E T4k
461 Leather/ Laminate Preparer : 0 0 |
RO T HeAR T
464 Sewing Machine Operator (Footwear and
Handbag) 5 0 0 5
BT (BEERTFR)
465 i
Laszng Worker 3 0 0 3
HEEET
Sub-total:
N 9 0 0 9
JNET .
Unskilled Level JEET T A%K
561
E}eneral Worker 4 0 0 4
BT
Sub-total:
. 4 0 0 4
JNET .
Total:
N 90 0 0 90
&5t :
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Table 3 : Manpower Statistics - Garment Branch (exclude under / night garments)

% 3: ANISETET — BRI (RMERERAR R

No. of
Employees as at
July 2020
Number of Number of | Number of | {EEF1E20204

Job Title Employees Trainees Vacancies 7 B GATEERY
g EE A | ZHIEA AR | ZEGREE EE AR
Technologist Level #ZEf4k

108 isi
I:Eef?h/andlslmg Manager 10 0 0 10
SR

110 Product Development Manager 4 0 0 4
JE i % R A T

141 i
Produitlon Manager 20 0 0 20
A EH (W)

142 Quality/Technical Manager g 0 0 g
e RS

143 i i
FleilgiDeSl gner 37 0 0 37
A E AT

163 Marketi les M

ar et1i1y<g{$a_es anager 10 0 0 10
155, S
Sub-total:
N 89 0 0 89

/NET .
Technician Level 377 &4k

211 Merchandiser
S nancl 285 0 | 286
SRR

241 Production Department Supervisor 51 0 0 51
EFEERAEE (TF)

242 Production Section Supervisor 4 0 0 4
AEMAEHE WHR)

244
Pattg:l;rjl1 E\/Ia:lfer 22 0 2 24
bkt 8

246 i ici
%u:ilty Cont)rngTechnlclan 19 0 0 19
an A PERIE AT B

248 Fashion/ Sample Co-ordinator g 0 0 e
s R ES

249 itti ici
Knlt\tln% :Fichnlclan ) 0 0 )
FHEEOITE

267 i
MarElketlilkg{ §ales Officer 31 0 0 31
(-t Eax
Sub-total: 422 0 3 425
/NET .
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No. of
Employees as at

July 2020
Number of Number of | Number of | {EEF1E20204
Job Title Employees Trainees Vacancies 7H ETEEHY
e BEAR | =3 AB | ZEHREE BEEAE
Craftsman Level £ T4
341 Clothing Machine Mechanic g 0 0 g
BRI T
342 Knitting Machine Mechanic | 0 0 1
BrakiEk T
343 Pattern Grader/Marker Maker ; 0 0 ;
R B E
344 Computer Pattern Grader/Marker Maker 6 0 0 6
BRI A
345 i
ClothlllzlgﬁOi)erator Instructor 10 0 0 10
HKIEEE
346 le Mak
S;‘mp%ﬁ&a °r 54 0 0 54
PSR T
347 Quality Control Inspector g 0 0 g
mn B PR B
348 Repairing Craftsman (Knitted Products) 5 0 0 5
FRAKIERI T (SHEREY))
349 Repairing Craftsman (Woven Products) 5 0 0 5
FRIAERTR T (B8R
350 Knitwear/ Sample Knitter 4 0 0 4
BHERRY) RIS T
351 Garment Washing Leader 1 0 0 {
AR KA &
Sub-total: 103 0 0 103
INET .
Operative Level $EET 4%
441 1 ti ti
ispec ion Operative 17 0 0 17
s T
442 : -
Cyﬁtj:r/Cuttl}lg Room Operative 46 0 | 47
T R
443 Sewing Machine Operator
. 461 0 4 465
HGE T
444 itti i
I(Ilzlt‘tligz Machlne Operator 18 0 0 18
FHERTEAR T
446 -
Har‘ld Stitcher 31 0 5 13
Phig T
447 - -
G\arm\ent/\?\iashmg Operative 17 0 0 17
A/ K AR E T
449 Presser
26 0 0 26
BRI T.
450 i
Other E(')peratlve 16 0 0 16
HA R E T
481 i
Efl\e’s Assistant 10 0 0 10
SR
Sub-total: 642 0 7 649
JNET :

151




No. of
Employees as at

July 2020
Number of Number of | Number of | {EEF1E20204
Job Title Employees Trainees Vacancies 7H ETEEHY
TRk BEANE | ZilIEANE | Z=6EE EE A
Unskilled Level JEHEHT T A%K
541 General Worker
N 48 0 0 48
T
Sub-total:
N 48 0 0 48
/NET -
Total: 1304 0 10 1314
Q85T :
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Table 4 : Manpower Statistics - Import / Export of Cotton, Textile Fibre and Yarn
R4 ANGEBTF R - S8EEROGEROES

No. of
Employees as at
July 2020
Number of | Number of | Number of | {EEF#E20205
Job Title Employees Trainees Vacancies 7R REER Y
i EEANE | ZIIEAE | ZEGEE EE AN
Technologist Level $%Efi&k
108 isi
ll/ylfr\(,:h’andls_lng Manager 157 0 0 156
=PRI
110 Product Development Manager . 0 0 .
B A
142 Quality/Technical Manager ; 0 0 ;
B F TS
143 i i
F figfrlDeSl gner 9 0 0 9
ARl
163 i
Marketlig{ ’Sfiles Manager 66 0 0 66
i, B
181 Mill Manager/Production Manager ; 0 0 ;
LR xSt
182 Production Engineer ) 0 0 )
R TARAN AT
Sub-total: 255 0 0 254
INET .
Technician Level £l 24%
211 Merchandiser
S A FE 716 0 2 718
BRI E
248 Fashi 1 -ordinat
fiilon/iamp ;CS, ordinator 12 0 0 12
RS RIS A
267 i
Malraketlilxg\/ Sales Officer 49 0 0 49
i, B¥EEE
283 %ualitz Insi)ector 4 0 0 4
AR B
Sub-total: 781 0 2 783
INET :
Craftsman Level £ T4k
Sub-total:
N 0 0 0 0
INET :
Operative Level /T 4K
481 Sales Assistant
S i 69 0 0 69
= U
Sub-total:
N 69 0 0 69
INET :
Total:
N 1105 0 2 1106
HET
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Table 5 : Manpower Statistics - Import / Export of Fabrics

5 ANSGETET —fmkEL O 5

No. of
Employees as at
July 2020
Number of | Number of | Number of | fEEF1E20204
Job Title Employees Trainees Vacancies THEEETEN
TR EE AR | 212 AR | ZEGEE EEANE
Technologist Level $ZEM%k
108 Merchandising Manager 482 0 0 480
SR AL
110 p Devel M
ro;iu;t evelopment Manager 15 0 0 15
7E i o F A
111 i
Comgljanci Manager 16 0 0 16
REH LA
142 (glu:lity/T?qnlical Manager 71 0 0 21
fE Bl A
143 Fashion Desi
jiqil»of» esigner 1 0 0 11
‘J‘i*niufgﬂi
163 Marketing/ Sales Manager
e 300 0 0 300
181 Mill Manager/Production Manager 16 0 0 16
[ e s
Su?-total: 861 0 0 859
INgE .
Technician Level 54 B4k
211 Merchandiser
Y 2703 0 16 2719
BRI S
212 Compliance Supervisor ) 0 0 2
RANFZR IS
244 Ppattern Mak.
a Eel;rrlL A a:ler ) 0 0 5
WEEEGT R
245 Pattern Grading/Marker Making Supervisor 5 0 0 5
Bk LA ETE A
249
Knltjcmg/; Tz:hmman 14 0 0 14
&R R
267 Marketing/ Sales Officer
734 0 24 758
i35, B AT
282 gu:ilty/"{eihnlclan/Technical Technician 2 0 0 2
n B T &
283 lity I t
(gluii i Z ns:rl)ec or 27 0 0 27
BT B
Sub-total: 3506 0 40 3546
INET .
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No. of
Employees as at

July 2020
Number of | Number of | Number of | fEEF1E20204

Job Title Employees Trainees Vacancies 7HIEETEERY
Bk EBEAE | ZiIEAE | ZE6iEE EE A
Craftsman Level 15 T &%

346
Simp;fj Malker 38 0 0 38
eSS R T

399 Other Craftsman Level Staff 5 0 0 5
HME TR ANE
Sub-total:

N 40 0 0 40

JNET .
Operative Level #&{E T 4K

481 Sales Assistant
b 246 0 6 252
=R

499 Other Operative Level Staff 5 0 0 5
HMEETHAE
Sub-total: 248 0 6 254
JNET .
Total:

N 4655 0 46 4699

&5t
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Table 6 : Manpower Statistics — Import / Export of Footwear

6 ANFGTRT —SREN RS

No. of
Employees as at
July 2020
Number of | Number of | Number of | fEEF1E20204
Job Title Employees Trainees Vacancies THEEETEN
TR EE AR | 212 AR | ZEGEE EEANE
Technologist Level $ZEf%k
108 Merchandising Manager 207 0 0 207
SR AL
110 p Devel M
ro;iu;t ZXe opment Manager 43 0 0 48
EE i R A
111 i
Comgljanci Manager ) 0 0 )
AL AR
142 lity/Technical M
(glu: ity/ et ZI:Tlca anager 17 0 0 17
B Tl A
143 Fashion Desi
jiqilgi esigner 6 0 0 6
‘J‘i*niufgﬂi
163
Marketing/ Sales Manager 195 0 3 198
i35 e A
164 Shoe D
Sigjmcimgner 20 0 0 20
BRI TR
182 p tion Engi
roiuc 1gn ng\me;r 10 0 0 10
A E AR, EE A
Sub-total: 505 0 3 508
JNET :
Technician Level £21i5 84K
211 Merchandiser
Sk AL b e £t 1143 0 1 1144
BRI S
244
Patt;zl;i deaﬁer 12 0 0 12
MEEEGT R
245 Pattern Grading/Marker Making Supervisor 19 0 0 19
Bk LA E T A
2438 Fash10n/Sample Co ordinator 5 0 0 5
e B E
250 CAD Tech
s ‘ecff,_lflan,,_:, 11 0 0 11
E@,Hﬁﬁﬂﬂ ninf&ﬁl‘qﬁ
267 i
Marketing/ Sales Officer 283 0 5 288
i35, B EAE
282 Quality Technician/Technical Technician 10 0 0 10
s E R &
283 lity I t
%u;lz ns:;l)ec or 13 0 0 13
BT B
285 i i
Prodlic;tlon:lSuperwsor 24 0 0 24
AEEHE
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No. of
Employees as at

July 2020
Number of | Number of | Number of | fEEF1E20204
Job Title Employees Trainees Vacancies | 7HBFFRERN
Bk EBEAE | ZiIEAE | ZE6iEE EE A
299 ici
Other T/efhcllnman I;evel Staff 71 0 0 21
HFMTEHRAE
Sul)-total: 1541 0 6 1547
JNET .
Craftsman Level % T4k
346 le Mak
Simp%ﬁ e 8 0 0 8
eSS R T
399 Other Craftsman Level Staff 4 0 0 4
HF TR ANE
Sub-total:
. 12 0 0 12
INET .
Operative Level $2{E T4k
481 Sales Assistant
o 136 0 1 137
=R
Sul)-total: 136 0 1 137
INET .
Total:
N 2194 0 10 2204
&5t .
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Table 7 : Manpower Statistics — Import / Export of Luggage Cases, Handbags and Similar Articles
of Leather or Leather Substitutes

& 7: NIGETBT — RESEDFRRETER - FRAFEERELOE S

No. of
Employees as at
July 2020
Number of | Number of | Number of | {HEF7E20204F
Job Title Employees Trainees Vacancies 7S
i BEAE | ZIIFEAE | Z=HEH fEE AR
Technologist Level #7ER4k
108 Merchandising Manager
v erenandist 560 0 2 560
SRR
110 Product Devel tM
romu;:é evelopment Manager 7 0 0 27
JEE i 5 R A
111 i
?omgljanci Manager 5 0 0 5
Rl A s
142 Cglu:iity/TeigPriical Manager 28 0 1 29
= O &S
163 i
Marketlig{ ?eﬂes Manager 214 0 0 213
i35, B
165 Handbag Desi
a{r;tfig esigner 116 0 0 116
F- IR THl
181 Mill Manager/Production Manager 18 0 0 18
Wt/ A RS
Sub-total: 968 0 3 968
INET .
Technician Level Fi1i7 84k
211 Merchandiser
Sk oy 5 e i 3168 0 7 3174
EHEHTRIEE
212 i i
?0mphance ?P]?jﬁ:l‘VlSOl‘ 12 0 0 12
RRIFRZIITE
244 p Mak
at:?l A a:ler 2 0 0 3
Wrestat &
248 Fashion/Sample Co-ordinator 5 0 0 5
WS R B
267 Marketi 1 ffi
arE[ etlff/ Sa es Officer 447 0 0 447
i35,/ &2 AT
268 i
les;[er F?r.i.ler 4 0 0 4
R E R &
282 (Slu:iity:I:eihnician/Technical Technician 47 0 0 4
mn B R B
283 lity I t
(glu:: Z nsi)ec or ’ 0 0 2
B E B
285 i i
Prodli(flonmSuperwsor ’ 0 0 P
FEEHE
-total:
Sub-tota 3690 0 7 3696
/INet .
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No. of
Employees as at

July 2020
Number of | Number of | Number of | fEEF1E20204
Job Title Employees Trainees Vacancies THESATERY
Bk EBEAE | ZiIEAE | ZE6iEE EE A
Craftsman Level # T4k
346 S le Mak

;mp%ﬁﬁ . aKer 94 O 0 94
LS R T
Sub-total:

b 94 0 0 94
JNET .
Operative Level ${E T4k

481 Sales Assistant

o 250 0 14 264
=
Sul)-total: 250 0 14 264
JNET .
Total:

N 5002 0 24 5022
fst
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Table 8 : Manpower Statistics - Import / Export of Wearing Apparel
% 8: ANEGETRT - IREEEL R 5

No. of
Employees as at
July 2020
Number of | Number of | Number of | fEEF1E20204
Job Title Employees Trainees Vacancies THESATERY
HR AR EE AR | 212 AR | ZEGEE EEANE
Technologist Level $ZEf%k
108 Merchandising Manager
S P J77 FE 40 3961 0 76 4037
SRR
110 p Devel M
ro;iu;t ZXG opment Manager 3 ) | 224
EE i R A
111 i
Comgljanci Manager 70 0 0 70
REH LA
142 Quality/Technical Manager
ey 434 0 4 438
B AR
143 Fashion Designer
NN 776 0 0 776
IS TRl
163 Marketing/ Sales Manager
T s 1012 0 0 1012
164 Shoe D
Sigjmcimgner 23 0 0 28
BRI
165 H Desi
ar}éll)f% esigner 36 0 0 36
TSl
181 i
Mill ManageriProductlon Manager 40 0 0 40
W AT
182 Production Engineer 18 0 0 18
A FE TAZHNEE A
Sub-total: 6598 2 81 6679
INgE -
Technician Level £4i7 B4k
211 Merchandiser
ot s 22610 5 52 22659
=R S
212 i i
pomgljance /Sg;::msor 85 0 5 87
RAIFZIITE
244 Pattern Maker
ariat 206 0 0 206
Wikaxat A
245 i i i
Pattern Gfadlng/Marl;er Making Supervisor 136 0 0 186
kR ZRAHEE
248 Fashion/Sample Co ordinator
424 0 0 424
e IR S
249
Kmt\tmg, Tle:chmman 2 0 0 26
a8 &
250 ici
CAD Technician 63 0 0 63

BB SRETR A
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No. of
Employees as at

July 2020
Number of | Number of | Number of | fEEF1E20204
Job Title Employees Trainees Vacancies | 7HREFTHRN
B EEANE | ZI1EAE | ZEHEE (SO
267 Marketing/ Sales Officer
T 2722 0 18 2740
i35, ST
282 lity Technician/Technical Technici
gu:» 1ty/ Fecl nician/Technical Technician 300 0 4 304
o B ST 8
283 Quality Inspector
il 999 0 75 1076
o E A 8
285 Production Supervisor
Jo—— 249 0 2 251
EEEHE
Sub-total: 27870 5 153 28022
JNET .
Craftsman Level £7 T 4%
344 Computer Pattern Grader/Marker Maker 5 0 0 5
RS EARE
346 Sample Maker
. 460 0 22 482
PER SR T
Su?-total: 512 0 22 534
INgT -
Operative Level #{E T 4%
481 Sales Assistant
. 907 2 4 911
= e
499 Other Operative Level Staff 18 0 0 18
HMIRETHRAER
Su?-total: 925 2 4 929
INeE .
Total:
> 35905 9 260 36164
$ET -
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Table 9 : Manpower Statistics - Knitting Branch

R 9 NIIGETET — $HEF I8

No. of
Employees as at
July 2020
Number of | Number of | Number of | {HEF1E20204
Job Title Employees Trainees Vacancies 7HIEETER
ki BEAE | ZiI&EAE | Z=GREHE EE AR
Technologist Level FZET&K
108 Merchandising Manager | 0 0 |
=P PR A
163 Marketing/ Sales Manager 3 0 0 3
M5, S &
Sub-total:
b 4 0 0 4
JINET .
Technician Level i 54k
210 Pattern Design Supervisor 1 : 0 )
BYRETEHE S
211 ll/lxer\?hjndiier 4 0 0 4
SRR
Sub-total:
N 5 0 0 5
INET .
Craftsman Level T4k
303 Knitting Mechani
1tj[1112g \ echanic 7 0 0 7
BRI T
Sub-total:
N 7 0 0 7
INET .
Operative Level $£/E T4}
481 i
iz:l\e’s Assistant { 0 0 |
=EMH
Sub-total:
N 1 0 0 1
INET .
Unskilled Level JER i T A4k
501
(Eeneral Worker 2 0 0 )
BT
Sub-total:
N 2 0 0 2
INET .
Total:
p— 19 0 0 19
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Table 10 : Manpower Statistics - Knitwear Branch
(exclude knitted and crocheted underwear)

R 10 ¢ ANGETET —$HERYPTE (FEESHERTENR)

No. of
Employees as at|
July 2020
Number of | Number of | Number of | fHEt7E20204E
Job Title Employees Trainees Vacancies 7B SERSERY
T EEAR | ZIBAE | Z=GREE fEEAE
Technologist Level {574k
108 Merchandising M
Mer\? \:n ising Manager 2% 0 0 2%
e PR
110 Product Development Manager 3 0 0 3
FE A
1 -
Produitlon Manager 4 0 0 4
AEKH (WE)
142 Quality/Technical Manager ) 0 0 )
s s
143 Fashion Desi
ji{:tlko}'?t esigner 6 0 0 6
Tl
145 i i
Ind\u'strlail Engineer ! 0 0 |
T2 TAERT
163 Marketing/Sales Manager 4 0 0 4
- st
Sub-total:
N 46 0 0 46
INET .
Technician Level ${ifE4%
211 Merchandiser
S Pl s e £ 130 0 0 130
EHREE
241 Production Department Supervisor 7 0 0 7
EESEE (TK)
244 p Mak
, at;eir; A am er 3 0 0 3
AT A
245 Pattern Grading/ Marker Making Supervisor | 0 0 |
BB EZRAHE A
246 Quality Control Technician 3 0 0 3
an A PERIR T B
249 itti ici
Kmt?mg Tichnlclan 19 0 0 19
EHaEiT &
250 CAD Technician ) 0 0 )
BT B
252 Industrial Engineering Technician 6 0 0 6
TAERGT &
267 Marketing/ Sales Officer 8 0 0 8
i, EFEIAE
Sub-total:
N 178 0 0 178
N .
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No. of
Employees as at|

July 2020
Number of | Number of | Number of | fHE}{E20204F
Job Title Employees Trainees Vacancies 7B SERSERY
T EEAR | ZIBAE | Z=GREE fEE B
Craftsman Level 3 T4}
342 Knitting Machine Mechanic 3 0 0 3
IR T
343 Pattern Grader/Marker Maker 1 0 0 1
itk R A
344 Computer Pattern Grader/Marker Maker 5 0 0 5
BRSO B E
345 Clothing Operator Instructor 5 0 0 5
HRIFEE
346
S;.lmpli Maker 14 0 0 14
B ELER T
347 Quality Control Inspector 3 0 0 3
mE PR B
348 Repairing Craftsman (Knitted Products) ) 0 0 )
FRAIERF T ($H8Y)
349 Repairing Craftsman (Woven Products) 4 0 0 4
B ERIRCL (RRERY)
350 Knitwear/ Sample Knitter . 0 0 .
BHERY, B R T
Sub-total:
N 32 0 0 32
JINEF 2
Operative Level B{ET 4Rk
441 1 i i
Zspectlon Operative 6 0 0 6
I T
442 Cutter/Cutting Room Operative : 0 0 :
BT BT
443 Sewi ~
Sezvmg Machine Operator 81 0 0 8
HET
444 Knitting Machine Operat
ni ‘111g ‘ achine Operator 60 0 0 60
FHEPRE T
445 Linki i
ITmEmg Machine Operator 21 0 0 21
BRT
446 i
Har}d Stitcher 21 0 0 21
PheE T
447 Garment Washing Operative 4 0 0 4
AR ZK IR E T
449
Presser 4 0 0 4
BET
481 i
E:ll\e's Assistant 1 0 0 1
e
Sub-total: 209 0 0 209
INET ¢
Unskilled Level 3ER7 15T A4k
541 General Worker
N 16 0 0 16
T
Sub-total:
. 16 0 0 16
INET -
Total: 481 0 0 481
HEET -
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Table 11 : Manpower Statistics — Non-Woven Branch

® 11 : AJJGET BT — |

No. of
Employees as at
July 2020
Number of Number of Number of | {&EEFE20204F
Job Title Employees Trainees Vacancies 7H EEATERY
TR BEAR | ZIIFEAE | Z=GREE EEAR
Technologist Level $%Ef4k
103 Production Engineer | 0 0 1
A () EAT
108 ll/ier\?hjndisjng Manager 6 0 0 6
=PRI
110 Product Development Manager | 0 0 .
R AT
163 Marketing/ Sales Manager p 0 0 6
i, e
Sub-total:
N 14 0 0 14
INEF -
Technician Level :7if 24k
201 Production Supervisor 5 0 0 5
EEEHE HEEE
211 E/ie{?hjndiier 17 0 1 18
=R
267 Marketing/ Sales Officer 7 0 { 8
i, E¥ETE
Sub-total:
N 29 0 2 31
/NET :
Craftsman Level £ T4}
302 Textile Mechanic . 0 0 |
& SRR T
Sub-total:
N 1 0 0 1
INgF -
Operative Level ¥E{ET &K
430 l;eformder . ) 0 0 )
=aLE WA
481 Eill‘e’s Assistant 3 0 0 3
e
Sub-total:
N 5 0 0 5
INgF -
Unskilled Level JERZfiT T_A &k
Sub-total:
N 0 0 0 0
INgF -
Total:
- 49 0 2 51
BEET -
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Table 12 : Manpower Statistics - Spinning Branch

R 12 : NIt BFE — i IE

Job Title
i

Number of
Trainees

Z3E B

Number of
Employees
& 8 A

Number of
Vacancies

ZEEREH

No. of
Employees as at
July 2020
liEtE20204F
7 A RFFTRREY
BB AE

Technologist Level F7ET4%

108 Merchandising Manager
PRI

110 Product Development Manager
7 i FE AT

163 Marketing/ Sales Manager
%5 E A

Sub-total:
INET :

Technician Level F51i7 B4k

211 Merchandiser
SRR

267 Marketing/ Sales Officer
% B EE

Sub-total:
INET :

Craftsman Level 7 T 4K

Sub-total:
INET :

Operative Level #£{E T4k

407 Twisting Frame Tender/ Doubling Machine Tender

DEERPRERIRIE T

429 Other Operative
FAERE T

481 Sales Assistant
= e

Sub-total:
INET :

Unskilled Level FEFR: i T_A4Kk

Sub-total:
INET :

Total:
GEET -

21 0

22
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Table 13 : Manpower Statistics — Testing Services and Laboratories of Textile Industry

R 13 : ANGETBTF - GBF BT RmETO

No. of
Employees as at
July 2020
Number of | Number of | Number of | f5517E20204F
Job Title Employees Trainees Vacancies 7HIEETEERY
TR EEANE | ZI1EAE | ZEHEE BB A&
Technologist Level #7ET&k
111 Compliance Manager 5 0 0 5
A B 4
171 Laboratory Director/Assistant General Manager 16 0 0 16
R IAE S B AR A
172 Textile Manager/Laboratory Manager 26 0 0 76
gk AL SRR AT
Sub-total:
N 97 0 0 97
JINET -
Technician Level F:if 54k
212 Compliance Supervisor 30 0 0 30
REFZR g &
271 Supervisor/Assistant Supervisor
e e 38 0 1 39
FE BHEEE
272 Senior Engineer/Senior Textile Engineer 13 0 0 4
=R A2, =8k 4 A A2 AT
273 Engineer/ Assistant Engineer/Textile
Engineer/Assistant Textile Engineer
TAZAN BhEE TAZEN  454% TARZEN~ BhER4s 177 0 1 178
M
274 Senior Technician/Laboratory Technician 208 0 5 313
BRI SV A R
275 Technician/Junior Laboratory Technician 171 0 16 187
Fefn B /W) BaiiRin &
276 Service Maintenance Technician 5 0 : 9
dEERT A
Sub-total: 776 0 23 799
INeT .
Craftsman Level £ T4}
371 Laboratory Assistant 161 0 0 161
s e B
Sub-total: 161 0 0 161
/NET .
Total:
N 1034 0 23 1057
#eEt -
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Table 14 : Manpower Statistics - Under/Night Garments and Knitted / Crocheted Underwear Branch
R 14: \NGETBF — AR/ ER XSS $BARFTE

No. of
Employees as at
July 2020
Number of | Number of | Number of | &5 1F20204F

Job Title Employees Trainees Vacancies 7RG EEHY
i EEAE | 2917 ANE | ZEGREE & 8 A8
Technologist Level FZET&k

108 Merchflndisjng Manager ) 0 0 )
B PRI

141 Production Manager : 0 0 :
ERESHE (&)

143 F ashif)nLDesigner 1 0 0 1
st
Sub-total:
NEF 5 0 0 5
Technician Level 1 E&k

211 Mer‘c,:h/andlier 9 0 0 9
EHEREE

241 Production Department Supervisor 5 0 0 5
EREEEE (T%)

242 Production Section Supervisor 5 0 0 5
AEAEHE ()

243 Production Co-ordinator / Production Planner 3 0 0 3
EEGER

245 Pattern Grading/ Marker Making Supervisor 5 0 0 5
kR ZREEE S

246 Quality Control Technician 5 0 0 5
BRI &

249 Knitting Technician ! 0 0 !
SR &

253 Garment Washing Technician ! 0 0 !
AR KT &
Z‘\‘;::’tal’ 25 0 0 25
Craftsman Level £ T 4%

341 Clothing Machine Mechanic ! 0 0 !
BRI L

342 Knitting Machine Mechanic ! 0 0 !
SHEEI L

345 Clothing Operator Instructor 3 0 0 3
HRIEEHE

346 S‘e’lmple ‘Maker 4 0 0 4
FEPRELER T

348 Repairing Craftsman (Knitted Products) ! 0 0 1
EARIE IR T ($H8KY)

351 Garment Washing Leader . 0 0 .
A KAE =
Z‘\‘;::’tal: 11 0 0 11
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No. of
Employees as at|
July 2020
Number of | Number of | Number of | fHEF7F20204
Job Title Employees Trainees Vacancies 7R EERREERY
i EEANE | ZIIFEAE | Z=EEE BB AB
Operative Level #2{E T4k
441 IrLl\spection Operative 1 0 0 1
T T
442 Cutter/Cutting Room Operative 17 0 0 17
FEI T EIR T
443 Sewi i
Sevsflng Machine Operator 21 0 0 21
HGET
445 Linking Machine Operator ! 0 0 !
BT
449
i;ffer 13 0 0 13
481 i
ie:l‘e’s Assistant | 0 0 |
=
Sub-total:
N 64 0 0 64
INET :
Unskilled Level FER:fif T A4k
541
(}eneral Worker 3 0 0 3
T
Sub-total:
N 3 0 0 3
INET :
Total: 108 0 0 108
&gt
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Table 15 : Manpower Statistics - Weaving Branch
R 15 NDaRatBE —8Er T8

No. of
Employees as at
July 2020
Number of | Number of | Number of | fiE{1F20204
Job Title Employees Trainees Vacancies 7R EGATEERY
TR BE NS | Z# AR | ZEHREE EEANB
Technologist Level #ZEM&k
101 Mi
Mill Manager 5 0 0 5
=
102 Department Engineer 1 : : 1
AN TH&
104 Maint Engi
(i}il enance Engineer 5 0 0 5
frRe AT
105 i i
%uahty Control Engineer ) 0 0 )
'8 E A
108 ll/iel\r(,:hjndis;ing Manager 20 0 0 20
PRI
110 Product Development Manager 9 0 0 :
e i o SR A
163 i
Ma;ketlff\/ ’Sziles Manager 15 0 0 15
135, E L
Sub-total:
N 47 0 0 47
INET .
Technician Level $fif B4k
201 i i
ProdlicgtlonmSup‘erws:)r 10 0 0 10
EEHE EEEN
203 Production Supervisor (Cloth Room) 3 0 0 3
EEEHE EEENE ()
205 Quality Control Supervisor/ Laboratory Supervisor 3 0 0 3
an B YL BERSEE
210 Pattern Design Supervisor 3 0 0 3
ByEEtE e
211 Merchandiser
et 143 0 0 143
SRS
212 Compliance Supervisor . 0 0 .
BAIFZEIT &
267 Marketing/ Sales Offi
arE e 111Kg Sales Officer 33 0 0 13
s, EXT
Sub-total: 196 0 0 196
/Nat
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No. of
Employees as at

July 2020
Number of | Number of | Number of | {HEF{E20204E
Job Title Employees Trainees Vacancies 7B EERTEEEY
T EEANE | ZIIEAR | Z=HREE EEAE
Craftsman Level T4k
301 i
zectlon I;e;der 6 0 0 6
HEfeET
302 Textile Mechani
€X IZ ‘ec anic 36 0 0 36
G R T
309
szlitfm Preparer 18 0 0 18
SR
310
Colou:r' Matcher 5 0 0 5
e s
Sub-total:
N 65 0 0 65
INeT :
Operative Level #{ET4%
409 i i
Wazplng Machine Tender 66 0 0 66
BOREET
411 Baling / Bundling Machine Tender 20 0 0 15
FTR/IVEIRE(EE T
417
Weaver ‘ 43 0 0 43
&m HEL
418 Fabric Inspector / Fabric Examiner 10 0 0 5
5pAn RN L
429 i
Other f)peratlve 5] 0 1 49
HARET
430
Reforliler . 4 0 0 4
LB s
481 i
Efle}s Assistant 12 0 0 12
e
Sub-total:
N 206 0 1 194
INET .
Unskilled Level JERATT A4k
501 General Worker
N 93 0 0 93
T
Sub-total:
N 93 0 0 93
/Ngt .
Total:
N 607 0 1 595
45t -
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Table 16 : Distribution of Employees By Monthly Income Range - Clothing Industry

R 16: BRAANDTHER —BRE

Appendix 11

k11

$10,000 or
below Over
Job Title $10,000 $10,001 - $15,001 - $20,001 - $25,001 - $30,001 - $40,000 Unspecified
Jiii%i EE $15,000 $20,000 $25,000 $30,000 $40,000 DLE RAERH
Technologist Level F7Efi&k
108 Merchandising Manager
. 0 0 0 15 21 2 0 0
P PRI
110 Product Development Manager
0 0 0 4 2 1 0 0
Ea g s
141 Production Manager
e - 0 0 1 5 11 7 1 1
EELH (ME)
142 Quality/Technical Manager
g 0 0 0 2 8 0 0 0
SHE IR
143 Fashion Designer
. 0 0 2 10 21 11 0 0
B Gl
145 Industrial Engineer
. . 0 0 0 0 0 0 0 1
T TARAR
163 Marketing/Sales Manager
o 0 0 0 6 6 2 0 0
5 e
SuP-total: 0 0 3 42 69 23 1 2
JNET :
Technician Level 75 84Kk
211 Merchandiser
o et 0 12 341 60 2 0 0 9
EHRIEE
241 Production Department Supervisor
0 0 10 47 2 0 0 1
CEFEEEE ()
242 i is
Proiuct:;n Sictlon Supervisor 0 0 5 0 0 0 0 1
EMER S GEE)
243 Production Co-ordinator / Production Planner
0 0 3 0 0 0 0 0
244 Pattern Maker
T L L 0 3 22 0 0 0 0 0
HRBERETE
245 Pattern Grading/ Marker Making Supervisor
N e 0 0 2 0 0 0 0 1
JBkE SAHE R B
246 Quality Control Technician
P 0 0 25 1 0 0 0 1
BRI S
248 Fashion/ Sample Co-ordinator
N o 0 0 8 0 0 0 0 0
SRR R
249 Knitting Technician
pr 0 5 17 0 0 0 0 0
AT E
250 CAD Technician
s PR 0 0 0 0 0 0 0 1
SRR S
252 - — —
InAd:IstrAl/a.lAEngmeermg Technician 0 0 2 4 0 0 0 0
LRI E
253 Garment Washing Technician
e Lt 0 0 0 1 0 0 0 0
PRSI
267 Marketing/ Sales Officer
e . 0 4 28 7 0 0 0 0
i EEEE
Sul)—total: 0 24 463 120 4 0 0 14
INET
Craftsman Level 3 T4
341 Clothing Machine Mechanic
. 0 9 0 0 0 0 0 0
BRI
342 Knitting Machine Mechanic
0 4 1 0 0 0 0 0
STASER T
343 Pattern Grader/Marker Maker
°r 0 7 0 0 0 0 0 1
ok BARE
344 Computer Pattern Grader/Marker Maker
o o - 0 5 0 2 0 0 0 1
EHElG Y 295
345 Clothing Operator Instructor
P 0 7 6 0 0 0 0 2
HERIEEE
346 Sample Maker
- R 0 9 62 0 0 0 0 1
PRI BERT
347 Quality Control Inspector
- 0 6 4 0 0 0 0 1
S E PRI B
348 Repairing Craftsman (Knitted Products)
L , N 0 4 1 0 0 0 0 0
PRAME R T, (BHERY))
349 Repairing Craftsman (Woven Products)
NN s 0 6 0 0 0 0 0 0
BRAME R T (B8
350 Knitwear/ Sample Knitter
. e 0 5 0 0 0 0 0 0
ST ISR T
351 Garment Washing Leader
NN, 0 2 0 0 0 0 0 0
BB KA =
Sub-total:
> 0 64 74 2 0 0 0 6
JINgt =
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$10,000 or

below Over
Job Title $10,000 $10,001 - $15,001 - $20,001 - $25,001 - $30,001 - $40,000 Unspecified
BiAE ES $15,000 $20,000 $25,000 $30,000 $40,000 PR KA
Operative Level #E{ET 4k
441 Inspection Operative
0 27 6 0 0 0 0 1
AT
442 Cutter/Cutting Room Operative
- R 0 49 13 0 0 0 0 2
O T HIRT
443 Sewing Machine Operator
T 11 307 206 1 0 0 0 38
444 Knitting Machine Operator
e 20 4 16 0 0 0 0 0
FHSEG T
445 Linking Machine Operator
BT 0 13 9 0 0 0 0 0
446 Hand Stitcher
§ 0 44 8 0 0 0 0 0
PrEgET
447 Garment Washing Operative
NN - 0 21 0 0 0 0 0 0
RAOFAKERE T
449 Presser
g T 0 32 10 0 0 0 0 1
450 Other Operative
., 0 16 0 0 0 0 0 0
HAERET
481 Sales Assistant
0 10 10 0 0 0 0 2
e
SuP-total: 31 561 278 1 0 0 0 44
gt :
Unskilled Level FEE:i5 T A&k
541
Gc11?ral Worker 16 0 0 0 0 0 0 9
T
Sub-total: 16 a2 0 0 0 0 0 9
JNET :
Total: 47 691 818 165 73 23 1 75
it
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Table 17 : Distribution of Employees By Monthly Income Range - Fur, Footwear and Handbag Industries
®17: BERAARSEER — K - MEERFLEE

$10,000 or
below Over
Job Title $10,000 $10,001 - $15,001 - $20,001 - $25,001 - $30,001 - $40,000 Unspecified
7 EDE $15,000 $20,000 $25,000 $30,000 $40,000 Pk FKESHHE
Technologist Level ¥Efi4k
108 Merchandising Manager
= 0 0 0 1 0 2 0 2
PR
161 Production Manager
I AT 0 0 0 0 1 0 0 1
Sub-total:
N 0 0 0 1 1 2 0 3
INEE :
Technician Level $7i7 &4%
211 Merchandiser
SO A g bt 0 0 2 3 1 0 0 0
BHRES
242 Production Section Supervisor
p - 0 0 0 3 0 0 0 0
EEHEHEE GE)
246 Quality Control Technician
e e 0 0 0 6 0 0 0 0
SEERIRGIT &
261 Production Department Supervisor
» 0 0 1 1 0 0 0 1
CEEETRARE
262 Pattern Maker
il i 0 0 0 2 0 0 0 0
tEEREET A
265 Cost Estimator
o e 0 0 1 0 0 0 0 0
AR
268 Master Furrier
I, 0 0 1 0 0 0 0 0
FEERiT A
Sub-total: 0 0 5 15 1 0 0 1
gL :
Craftsman Level T4k
347 Quality Control Inspector
- o 0 0 1 0 0 0 0 0
B EHIRE S
363 Shoe Maker/Make-Th h ft
S oS ,arU er/Make-Through Craftsman 0 0 ) 1 0 0 0 )
BEIT IR T
364 ~
Hirf;ai Ma%l;er/Make Through Craftsman 0 s 3 0 0 0 0 3
TS B T
366 Furrier
e IS 0 7 18 0 0 0 0 0
FERT (£ER)
367 Fur Tailor/ Finisher
e g . 0 7 0 0 0 0 0 0
FrEEEE S PR
Sub-total: 0 19 23 1 0 0 0 5
INEF :
Operative Level #{ET 4%
461 Leather/ Laminate Preparer
0 0 1 0 0 0 0 0
BRI T AT
464 Sewing Machine Operator (Footwear and
Handbag) 0 2 1 0 0 0 0 2
T (BUEERFLY)
465 Lasting Worker
0 3 0 0 0 0 0 0
TEEET
Sub-total:
N 0 5 2 0 0 0 0 2
g :
Unskilled Level JER:F T A4%
561
General Worker 0 3 0 0 0 0 0 1
FET
Sub-total:
N 0 3 0 0 0 0 0 1
INET .
Total:
N 0 27 30 17 2 2 0 12
e
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Table 18 : Distribution of Employees By Monthly Income Range - Testing Services and Laboratories
= 18: BER ANSHER — ARTRMERL

$10,000 or
below Over

Job Title $10,000 $10,001 - $15,001 - $20,001 - $25,001 - $30,001 - $40,000 | Unspecified

BRIR RELT $15,000 $20,000 $25,000 $30,000 $40,000 BE KR

Technologist Level ¥4k
111 Compliance Manager

AR R A 0 0 0 0 2 0 0 3
171 Laboratory Director/Assistant General Manager

SUBRRIYER: /B ERARALER 0 0 0 ! 7 0 0 8
172 Textile Manager/Laboratory Manager

it R e 0 0 39 10 0 0 0 27

Sub-total:

N 0 0 39 11 9 0 0 38

INET

Technician Level £7if S4%
212 Compliance Supervisor

AR LI B 0 0 0 0 0 0 0 30
271 Supervisor/Assistant Supervisor

A BHE L 0 0 0 4 28 0 0 6
272 Senior Engineer/Senior Textile Engineer

ISR AR B4R SR A2 0 0 3 37 0 0 0 3
273 Engineer/ Assistant Engineer/Textile

Engineer/Assistant Textile Engineer

I’F%Sfﬁ/ BB TRRAT, 458 TAZAT, BhER 4 4% 0 121 50 0 0 0 0 6

TAZAT
274 Senior Technician/Laboratory Technician

BT R, SR iTA 0 182 6 0 0 0 0 120
275 Technician/Junior Laboratory Technician

i B VGBI 9 0 2 0 0 0 0 47
276 Service Maintenance Technician

el Heii B 0 3 0 0 0 0 0 6

Sub-total: 99 306 84 4 28 0 0 218

et :

Craftsman Level 3 T.4%
371 Laboratory Assistant

S ERRA ) 111 19 0 0 0 0 0 31

Sub-total:

N : 111 19 0 0 0 0 0 31

Total:

N 210 325 123 52 37 0 0 287
Mt
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Table 19 : Distribution of Employees By Monthly Income Range - Textile Industry
£ 19: BE R ANSHER— S8k

Job Title
i

$10,000 or
below
$10,000
EN

$10,001 -
$15,000

$15,001 -
$20,000

$20,001 -
$25,000

$25,001 -
$30,000

$30,001 -
$40,000

Over
$40,000
SAE

Unspecified
REHY

Technologist Level FEi%k

10

et

Mill Manager

102 Department Engineer
TAERN THR

103 Production Engineer

I (EE) TR/ EEGE EEELE

104 Maintenance Engineer / Maintenance Manager

PR (L Rt

105 Quality Control Engineer / Technical Manager
on/E E A R

108 Merchandising Manager
BRI

21

110 Product Development Manager
FEE i R A

163 Marketing/ Sales Manager
M5,/ ESEHL

Sub-total:
INgF :

32

12

43

Technician Level £1ff E&%%

20

et

Production Supervisor

AAEEHE EEEIE

203 Production Supervisor (Cloth Room)
SEEHEE EEETE ()

204 Production Supervisor (Winding, Grey Cloth,
Scouring and Bleaching, Dyeing, Print Pasting,
Printing, Finishing, Garment Washing and
Dyeing, Pattern Design/ Engraving/ Screen
Making, or/ and Inspecting/ Packaging/ Make-up
MR E)EDE (4840 / BT~ JRAR - BUE -
et~ BCHE - ENFE - BERE - B RS - OB
Bat / HEZ | B/ R ST / BAE / )

205 Quality Control Supervisor/Laboratory
Supervisor

S SEPE A EERSEIE

210 Pattern Design Supervisor
BYRGTEIR

21

—_

Merchandiser
BRI R

30

99

48

212 Compliance Supervisor

HERRERZRT R

267 Marketing/ Sales Officer
iV =¢ =R

10

29

Sub-total:
JNEF .

42

144

15

58
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$10,000 or
below Over
Job Title $10,000 $10,001 - $15,001 - $20,001 - $25,001 - $30,001 - $40,000 Unspecified
TR 4w $15,000 $20,000 $25,000 $30,000 $40,000 Pk REHH
Craftsman Level $; T4k
301 Section Leader
HETEET 1 0 4 0 0 0 0 1
302 Textile Mechanic
YRR T 0 17 18 1 0 0 0 4
303 Knitting Mechanic
FHEGHEET 0 2 0 0 0 0 0 5
306 Boiler Mechanic
SENER T 0 1 0 0 0 0 0 0
309 Pattern Preparer
EICHRT 12 0 6 0 0 0 0 0
310 Colour Matcher
fioto & 5 2 0 0 0 0 0 1
314 Printing Machine Leader 0 0 1 0 0 0 0 4
ENTER4E &
323 Chemical Tester 0 0 0 0 0 0 0 1
=32
324 Garment Washing and Dyeing Machine Leader 0 0 8 0 0 0 0 0
AR DE A
Sub-total:
N 18 22 37 1 0 0 0 16
INEF :
Operative Level $2{ET 4%
406 Winding Machine Tender
B ETRIEET 0 0 0 0 0 0 0 4
407 Twisting Frame Tender/ Doubling Machine
Tender 0 2 0 0 0 0 0 0
DFERPRAE(EE T
409 Warping Machine Tender
AR T 0 0 6 0 0 0 0 60
411 Baling / Bundling Machine Tender
TR/ MO E T 0 10 0 0 0 0 0 10
417 Weaver
Gt BT 0 43 0 0 0 0 0 0
418 Fabric Inspector / Fabric Examiner / Fabric
Inspector
0 2 0 0 0 0 0 13
Bt/ 125 A 1 B
423 Preparatory Machine Tender (Singeing/ Scouring
Bleaching/ Mercerising)
HIEERAE T (5EE EE 408D 0 4 0 0 0 0 0 0
424 Dyeing Machine Tender
et B T 0 5 19 0 0 0 0 11
425 Printing Machine Tender
ENFEH(EE T 0 28 12 0 0 0 0 12
426 Finishing Machine Tender (Calendering/ Raising
Shearing/Emerising/ Stentering/Pre-shrinking/
Washing/Garment Washing and Dyeing/Drying)
REIREE T (FL L HE/EE 0 5 6 0 0 0 0 0
B TERY K K IR e
H2)
429 Other Operative 6 13 | 0 0 0 0 10
HARIET
430 Recorder
LA WBA 0 : 4 0 0 0 0 :
481 Sales Assistant 0 2 10 0 0 0 0 |
BRI
Sub-total:
N 6 165 58 0 0 0 0 123
INeT .
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$10,000 or

below Over
Job Title $10,000 $10,001- | $15,001- | $20,001- | $25,001- | $30,001- $40,000 | Unspecified
TR 4w $15,000 $20,000 $25,000 $30,000 $40,000 Pk REHH
Unskilled Level JERTT A%k

501 General Worker 13 6 0 0 0 0 0 1"

HET
Sub-total:
N 33 63 0 0 0 0 0 1
JNEF .
Total:
N 57 292 246 48 16 3 0 251
{EET:
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Table 20 : Distribution of Employees By Monthly Income Range - Trading

% 20 : BB A AR RSN — R A8

$10,000 or
below Over
Job Title $10,000 $10,001- | $15,001- | $20,001- | $25001- | $30,001- $40,000 | Unspecified
TERAE RELF $15,000 $20,000 $25,000 $30,000 $40,000 BE KA
Technologist Level F7ETi4k
108 Merchandising Manager 0 0 98 506 678 1735 304 2046
E PRI
110 Product Development Manager
o 0 0 11 106 47 4 32 120
JE i R A
111 Compliance Manager
A AT 0 0 2 31 29 3 15 13
142 Quality/Technical Manager
e PR 0 0 2 60 108 4 58 275
BB EEE
143 Fashion Designer
- 0 0 64 177 374 75 2 110
4G
163 Marketing/ Sales Manager
w7 0 0 78 802 462 77 179 189
ity B
164 Shoe Designer
Lo 0 0 4 35 0 2 2 5
BT AT
165 Handbag Designer
L 0 0 1 41 10 0 0 100
TGt
181 Mill Manager/Production Manager
) o 0 0 1 5 23 1 17 34
R AR
182 Production Engineer
. 0 0 0 0 18 0 0 12
AR TARAT, B AT
Sub-total: 0 0 261 1763 1749 1901 609 2904
Nt
Technician Level 17 E4%
211 i
Merchandiser 0 5815 9353 8823 3316 0 0 3033
ERIER
212 Compliance Supervisor
. P 0 0 52 37 6 0 0 4
HERIFLEGTA
244 Ppattern Maker
Lol e 0 4 115 17 10 0 0 82
bt A
245 i i i
P/atzrn Grj;i;ngél\darl;er Making Supervisor 0 0 142 5 By 0 0 61
TR AR BT B
248 Fashion/Sample Co-ordinator
w e 0 12 409 18 2 0 0 5
AL B R
249 Knitting Technician
e 0 16 12 2 0 0 0 10
BRI A
250 CAD Technician
< [N 0 0 59 4 0 0 0 11
BB A
267 Marketing/ Sales Officer
ok . 0 1838 1959 122 212 0 0 104
i B TAE
268 Master Furrier
g 0 4 0 0 0 0 0 0
FEEETE
282 Quality Technician/Technical Technician
e 0 4 163 91 50 0 0 66
SR BT R
283 Quality Inspector
0 5 188 79 20 0 0 753
ERE S
285 Production Supervisor
e 0 2 60 175 0 0 0 38
AEEEE
299 ici
O'icr T/cElecllan gcvcl Staff 0 0 0 0 0 0 0 21
HArilt 2SS
Sub-total: 0 7700 12512 9370 3618 0 0 4188
INEF .
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$10,000 or
below Over
Job Title $10,000 $10,001 - $15,001 - $20,001 - $25,001 - $30,001 - $40,000 Unspecified
TR 4w $15,000 $20,000 $25,000 $30,000 $40,000 Pk REHH
Craftsman Level £ T.4%
344
C‘or};putcr Pattc;nn Sradcr/Markcr Maker 0 5 47 0 0 0 0 0
EHSGIEE ERE
346 Sample Maker
. 0 397 84 0 0 0 0 119
B ESE T
399
O'Fher Craftsmar; Level Staff 0 ) 0 0 0 0 0 4
HAFE THAE
Sub-total:
N 0 404 131 0 0 0 0 123
JNEF 2
Operative Level $2{ET 4%
481 Sales Assistant
o 55 748 713 42 0 0 0 50
B
499 i
OFher r'Operatlve szel Staff 0 18 0 0 0 0 0 5
HMRETRAE
Sub-total:
N 55 766 713 42 0 0 0 52
JNgt :
Total:
o&a 55 8870 13617 11175 5367 1901 609 7267
4Bt :
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Appendix 12
ek 12

Number of Establishments with Technical Manpower in the Fashion and Textile Industry in 2019
20195E 1 2 % 417 8 S HO B A 0 A7 15

I. Number of Establishments recorded on the Central Registrar of Establishments of the Census and Statistics Department

EEBNGEE "HEEARE, TR ERE

Employment Size {g & 8 H No. of
Industry X
5 2= Rl Establishments

R 1-9 10-19 20-49 50 - 99 100 - 199 >=200 14 15 85 5

Textile 191 16 9 3 2 0 221
& 4 (333)
Clothing 227 38 17 9 1 0 292
AR 421)
Fur, Footwear and 24 2 0 1 0 0 -
Handbag
R E o~ B KA (34)
Trading 16 016 1017 540 84 46 17 17720
Z 5 (19 283)
Overall 16 458 1073 566 97 49 17 18 260
B (17 846) (1363) (670) (121) (50) 1) (20 071)
I1. Number of Establishments recommended by the Training Board HIKZE T BB IEREHRE

E .

mployment Size {g B 8 H R
Industry
TEER 1-9 10-19 20 - 49 50-99 | 100-199 200 fstablishments
< = = = — — >=
BEEE

Testing Services and 0 ) 0 1 5 6 1
Laboratories
LETR (0) (1) (0) (1) (1) (©) )
t e HO0 PR

Note : Figures in brackets () represent the corresponding numbers in the 2015 manpower survey.

R FESE () B 2015 1EA 3B T H R E T
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