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EXECUTIVE SUMMARY

Objective

The Maritime Services Training Board (the Training Board) of the Vocational
Training Council (VTC) is established to advise VTC on manpower trends and industry
development needs. The Training Board had conducted a manpower survey during the
period from September 2016 to January 2017 to collect the latest manpower information of
the maritime services industry.

Scope of the Survey

2. The survey covered 797 establishments with an effective response rate of
95.40%. The samples were randomly selected from the four sectors below:

1. Ocean Going Sector;
il. River Trade Sector;
ii.  Local Vessel Sector;
v. Shore Based Personnel Sector.
3. Seventeen branches were identified in this survey:
1. Ship Agents and Managers; Local Representative Offices of

Overseas Shipping Companies;
1l Ship Owners of Sea-going Vessels;
1il. Operators of Sea-going Vessels;
1v. Supplementary Samples - Ship Owners and Managers;

V. Ship Owners and Operators of Vessels Moving Between Hong
Kong and the Ports in Pearl River Delta;

Vi. Inland Water Transport;
vii.  Mid-stream Operation;
viii.  Supplementary Samples - Yacht Club;

1X. Container Terminal and Marine Cargo Terminal Operators; Port
Facilities Operators; Service Activities Incidental to Water
Transportation Not Elsewhere Classified (n.e.c.);

X. Shipbrokers;

X1. Supplementary Samples - Classification Societies; Consultants and
Surveyors;



xii.  Supplementary Samples - Marine Equipment; Shipbuilders and
Repairers;

xiii.  Supplementary Samples - Marine Insurance;

xiv.  Supplementary Samples - Maritime Law;

xv.  Supplementary Samples - Ship Finance;

xvi.  Supplementary Samples - Ship Registration and Port Authorities;

xvii.  Supplementary Samples - Other Services.

4. By adopting the stratified random sampling method in selecting the 797 samples,
the data collected was grossed up statistically to reflect an overall picture of the manpower
situation of the industry at the time of the survey.

5. The principal jobs for the Ocean Going, River Trade, and Local Vessel Sectors
were seafarers specific, but this did not apply to the principal jobs of Shore Based Personnel
Sector. Appendix 14 is a detailed description of principal jobs for each sector.

Key Survey Findings
Total Number of seafarers and Shore Based Personnel Engaged

6. The Survey revealed that in August 2016, 26 042 people were employed in the
principal jobs of the four sectors of the maritime services industry. Of the 26 042
employees, 5 681 (21.81%) were employed in the Ocean Going Sector, 1 261 (4.85%) were
employed in the River Trade Sector, 4 763 (18.29%) in the Local Vessel Sector, and 14 336
(55.05%) in the Shore Based Personnel Sector. The distribution of employees by sector is
given in Figure 1.

Figure 1: Distribution of Employees by Sector (Principal Jobs)

Local Vessel
4763 (18.29%)

River Trade

1 262 (4.85%) Shore Based

Personnel
14 336 (55.05%)

Ocean Going
5681 (21.81%)

Remark: The percentage may not add up to 100 due to rounding



Number of Local and Non-Local Employees

7. As the maritime services industry is a global business, establishments were
asked whether they recruited local employees or overseas employees. The term, Hong
Kong Employee, refers to Hong Kong permanent resident. To simplify the question,
employers only needed to specify whether the recruited employees were Hong Kong (HK')
employees or Non-Hong Kong (Non-HK?) employees. Employers responded that there
were 24.28% non-HK employees and 75.72% HK employees. Employers of the River
Trade and Local Vessel Sectors indicated that they had no Non-HK employee at the time of
the survey.

8. The distribution of HK and Non-HK employees in the four sectors is given in
Figure 2.

Figure 2: Distribution of HK and Non-HK employees by Sector (Principal Job)

No. of Employees
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Manpower Change
9. The manpower had increased from 23 973 in 2014 to 26 687 in 2016, by 2 714

employees (11.32%). The changes in manpower between 2014 and 2016 by sector are
summarised in Figure 3.

" Refers to positions held by Hong Kong Permanent residents
2 Refers to positions held by Non-Hong Kong permanent residents
-5-

Sector



Figure 3: Manpower Changes by Sector between 2014 and 2016

Number of Employees
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Ocean Going River Trade Local Vessel Shore Based Personnel
10. As mentioned before, maritime services industry is a highly global business, and

employers can recruit employees from all over the world. The global manpower situation
of the Ocean Going Sector can be found from the website of BIMCO?®. The significant
increase (42.25%) of the number of ocean going employees reflected that establishments
recruited more ocean going seafarers in Hong Kong at the time of the survey. The number
did not represent that they were all HK employees.

11. Considering that the fleet size (266) is consistent with the number of employees
engaged, the Training Board considers that the number (1 338) for the River Trade Sector
reflected the actual situation of manpower at the time of the survey.

Vacancies by Sector
12. A total of 645 vacancies were reported at the time of the Survey. The Shore

Based Sector recorded the largest number of 359 vacancies, representing 55.66% of the total
number of vacancies. Table 1 is a summary of vacancies by sector.

3 Please refers to information from the website: www.bimco.org
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Table 1: Number of Vacancies by Sector (Principal Job)

Sector No. of Vacancies (%)
Ocean Going 2 (0.31)
River Trade 76 (11.78)
Local Vessel 208 (32.25)
Shore Based Personnel 359 (55.66)
Total 645  (100.00)

Remarks: % denotes the percentage share of total vacancies

Manpower Forecasted by Employers

13. Employers forecasted that there would be a total of 27 242 employees in 2017,
an increase of 555 (2.08%) over the number of manpower in 2016 while there would be
27 743 employees in 2018 with an annual growth of 1.84%. The Employers’ forecast of
manpower by sector is presented in Figure 4.

Figure 4: Emplovers’ Forecast by Sector

No. of Employees
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Ageing Problem and Wastages
14. The respondents were asked the average age range of their employees (26 042).

Table 2 shows the distribution of average age range of employees by sector with the
corresponding wastage rates. Please refer to the relevant sections in this report for the
detailed average age range of each principal job title. The Training Board considers that
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judging from the high percentage of seafarers in the average age range of 51 — 65 (and
above) in the River trade Sector and Local Vessel Sector, this is a signal to establishments
that they have to sustain the manpower development beginning at this point in time. Similar
situation occurred in the Shore Based Sector which had high percentage of employees in
the average age range of 51 — 65 (and above) at the time of the survey. This is also a signal
to employers to plan ahead to prepare for the wave of retirement in the ten years ahead.

Table 2: Average Age Range and Wastage Rate by Sector

(Average) (Average) (Average) 66 or .
S 40 or below 41 - 50 51-60 61 - 65 above Not Specified | Overall Wastage
ector
Rate (%)
No. (%) No. (%) No. (%) |No. (%) [No. (%) | No. (%) No.
Ocean Going
1150 (38.62) | 387 (13.00) | 228 (7.66) - - [1213 (40.73)| 2978 2.05
(Officer)
Ocean Going
767 (28.38) | 744 (27.52) | 11 (0.41) - - |1181 (43.69)| 2703 1.59
(Rating)
River Trade 524 (41.52) | 374 (29.64) | 362 (28.68)| 2 (0.16) - - 1262 0.75
Local Vessel 1340 (28.13) | 1473 (30.93) | 1 195 (25.09) | 225 (4.72)| 23 (0.48)| 507 (10.64)| 4763 5.49
Shore Based 2835 (19.78) | 5927 (41.34) | 981 (6.84) | 196 (1.37)| 41 (0.29) |4356 (30.39)| 14 336 3.04

Remark: (%) denotes the percentage share of the total employees in same sector

Training Requirement (pre-employment)

15.

The Training Board has estimated the turnover at different sectors due to the
manpower growth and employees leaving the industry. The projected training requirement
for year 2017 to year 2018 is given in Table 3.
of the manpower projection.

Please refer to Appendix 13 for the details

Table 3: Annual Demand for 2017 - 2018

Sector Total Range (+/- 10%)
Ocean Going 1307 1176-1438
River Trade 265 239 -292
Local Vessel 334 301 - 367
Shore Based Personnel 721 649 - 793

Training Requirement (in-service)

16.

seafarers in order to identify the training needs of Hong Kong seafarers.
and 4.8 display the numbers of seafarers holding the highest certificates.

The survey asked employers the highest classes of certificate holding by their

Table 2.15, 3.8,
Seafarers need to

apply next higher certificate examination so that they can advance to the next higher level of

posts.




Recommendations

17.

The information collected in the survey would enable employers, employees,

tertiary institutions, and other course providers to formulate training programmes to help
practitioners plan the future manpower development and fulfill various training
requirements of the maritime services industry. Based on the findings from the survey, the
Training Board made the following recommendations:

For Employers

(@)

(i)

(iii)

(iv)

Employers are welcome to contribute themselves to build an environmental friendly
port of Hong Kong by focusing on marine policy and port planning for the
sustainable development of the industry.

In addition to policy management and port planning, due to the development of Belt
and Road Initiative, and the increasing number of members in the Asia Infrastructure
Investment Bank, employers may explore more business opportunities in maritime
services including areas of finance, insurance, arbitration, and law. To facilitate for
the development, employers are encouraged to upgrade knowledge of their
employees in these areas;

Employers offer more training opportunities and incentive to their employees so as
to attract more young talents to join and develop future careers in the maritime
services industry for a sustainable manpower development of the industry;

Employers are encouraged to provide more workplace visits, and industrial
attachment places to students of maritime services related programmes so that
students can apply what they have learned in the workplace and in return, to equip
them with the relevant working experience and skills when joining the industry after
graduation;

For Training Providers

(v)  Local tertiary institutions should develop programmes including elements in Belt
and Road Initiative, and topics in policy management, port planning, maritime
finance, insurance, arbitration, and law to satisfy the needs of the maritime services
industry;

(vi)  Training providers are recommended to provide suitable training programmes for
in-service practitioners to prepare for their professional examinations;

For Employees

(vil) Employees are encouraged to utilise different funding schemes, such as Maritime

and Aviation Training Fund (MATF) and Engineering Training Subsidy Scheme
(ETSS), to upgrade their skills and knowledges for career development;



For the Training Board

(viii) To continue tendering advice to VTC on the strategic development, quality assurance
and curriculum of its programmes in maritime services;

(ix) To promote and focus on Vocational and Professional Education and Training
(VPET) for the benefit of the industry;

(x) To organise and continue supporting the activities such as career talks, workplace
visits, and workshops in Business-School Partnership Programme (BSPP);

(xi)  The Training Board also encourages its members’ organisations to take part and
support the Maritime Week to promote VPET for the benefit of the industry;

(xii)  To continue conducting manpower survey at a regular basis to assess the manpower
demand and supply in the industry.

-10 -



SECTION I

INTRODUCTION

The Training Board

1.1 The Training Board is required, among other duties, to assess the manpower and
training needs of the maritime services industry and to recommend to the VTC measures to
meet the training demand of the industry. Its membership and terms of reference are given
in Appendices 1 and 2 respectively.

The Manpower Survey

1.2 In pursuance of its terms of reference, the Training Board conducted a survey of
the maritime services industry during the period from September 2016 to January 2017 to
collect manpower information with a view to assessing the industry’s manpower structure
and training needs. A survey working party was formed to oversee the process of sample
selection, questionnaire design, data analysis and reporting while the survey was carried out
with the assistance of the Census and Statistics Department (C&SD). Membership of the
survey working party is given in Appendix 3. External industry experts were invited to
express their views on the survey findings. The list of external industry experts is in
Appendix 4.

1.3 The following key information was collected from the survey:

1. The number of employees at the time of the survey;

ii.  Employers’ forecast of the future number of
employees;

iii.  The number of vacancies;

iv.  The training needs of employees.

1.4 Employers were also requested to provide information on the number of HK and
Non-HK employees recruited in Hong Kong.

-11 -



Scope of the Survey

1.5 The survey covered employees of the four sectors in the maritime services
industry. The data source was from the Central Register of Establishments maintained by
C&SD. The branches from C&SD are shown below.

ii.

iil.

Ship Agents & Managers and Local Representative Offices of
Overseas Shipping Companies in Hong Kong;

Ship Owners of Sea-going Vessels;

Operators of Sea-going Vessels;

1v. Ship Owners and Operators of Vessels Moving Between Hong Kong
and ports in Pearl River Delta;

V. Inland Water Transport;

vi. Mid-stream Operation;

Vii. Container Terminal and Marine Cargo Terminal Operators, Port
Facilities Operators and Services Activities for Water Transportation;

viii.  Shipbrokers.

1.6 In addition to the standard branches from C&SD, the Training Board also

identified a set of supplementary samples with a view to fully cover the scope in the survey.
The following is a list of supplementary branches for the survey.

1.

ii.

iii.

1v.

V1.

Vil.

Vii.

1X.

Ship Owners and Managers of Ocean Going;

Local Yacht Club;

Classification Societies, Consultants and Surveyors;
Marine Equipment, Shipbuilders and Repairers;
Marine Insurance;

Maritime Law;

Ship Finance;

Ship Registration and Port Authorities;

Other Services.
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Sampling Methodology

1.7 Similar to previous survey, this survey adopted a mixed approach in deciding
the sampling frame, making use of the Hong Kong Standard Industrial Classification (HSIC)
and other means. The HSIC groups establishments of similar business nature in Hong
Kong into specific sectors and branches. Details of the HSIC classification for each sector
in this survey are shown in Appendix 5.

1.8 Of the 1 087 registered companies in the maritime services industry, a sample
comprising 797 companies covering 17 branches were selected by using the stratified
random sampling method. The number of samples for each branch is given in Table 1.1
while the detailed distribution of samples is given in Appendix 6.

Table 1.1: Sampling Plan

Sector Branch Sample Size

I.  Ocean Going Sector

1) Ship Agents and Managers; Local Representative Offices of
Overseas Shipping Companies 198
(HSIC 5011, 5012)

11) Ship Owners of Sea-going Vessels 69
(HSIC 5013)

1i1) Operators of Sea-going Vessels 27
(HSIC 5014)

1v) Supplementary Samples * - 1
Ship Owners and Managers

II. River Trade Sector

V) Ship Owners and Operators of Vessels Moving Between Hong
Kong and the Ports in Pearl River Delta 47
(HSIC 5015)

III. Local Vessel Sector

Vi) Inland Water Transport 131
(HSIC 5021, 5022)

vii) Mid-stream Operation 71
(HSIC 522202)

viii) Supplementary Samples * - 14
Yacht Club

IV. Shore Based Personnel Sector

1X) Container Terminal and Marine Cargo Terminal Operators; Port
Facilities Operators; Service Activities Incidental to Water 63
Transportation Not Elsewhere Classified (n.e.c.)
(HSIC 522201, 522203, 522299)

X) Shipbrokers
(HSIC 522906) 68
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Sector Branch Sample Size

X1) Supplementary Samples * - 10
Classification Societies; Consultants and Surveyors

Xii) Supplementary Samples * - 14
Marine Equipment; Shipbuilders and Repairers

xii1) Supplementary Samples * - 19
Marine Insurance

X1V) Supplementary Samples * - 1
Maritime Law

XV) Supplementary Samples * - 5
Ship Finance

XVi) Supplementary Samples * - 5
Ship Registration and Port Authorities

XVii) Supplementary Samples * - 34
Other Services

Total 797

* Company level

Fieldwork Period

1.9 The fieldwork, with reference date of the manpower data at 15 August 2016,

was conducted from 1 September 2016 to 30 September 2016, and with follow up cases
completed in January 2017. Questionnaires with explanatory notes and job descriptions
were sent to the selected establishments one week before the survey.

Survey Document

1.10 The Training Board designed questionnaires with relevant principal jobs for
Ocean Going Sector, River Trade Sector, Local Vessel Sector, and Shored Based Personnel
Sector. A supplementary set of questionnaire for yacht clubs of Local Vessel Sector was
added to this survey. Each of the sectors has its own set of survey document. C&SD
assisted in sending the appropriate survey documents to the sampled establishments and
conducting survey fieldwork. Details of the survey document are given in Appendix 14.

Response Rate

1.11 Of the 797 establishments, 456 supplied the required information. A total of
319 establishments had either closed, moved, merged with other establishments, or no
longer engaged in work related to the Marine Services Industry. The remaining 22
establishments had declined to supply any information. As a result, the effective response
rate? of the survey was 95.40%. The detailed analysis of responses is shown below.

4 Effective response rate is calculated by the sum of “Response” and “Partial Response” divided by this sum

plus “Refusal”
-14 -



Result No. (%)
Closed 15 (1.88)
Door-locked 1 (0.13)
Merged with Other Establishment 8 (1.00)
Moved, Address Cannot be Located/Untraceable 34 (4.27)
Non-contact 78 (9.79)
Not Engaged in Specific Trade 39 (4.89)
No Technical Manpower 35 (4.39)
Not Yet Start Operation 7 (0.88)
Partial Response 12 (1.51)
Refusal 22 (2.76)
Registered Office/Corresponding Address 44 (5.52)
Response 444 (55.71)
Temporary Ceased 58 (7.28)
Total 797 (100.00)

Remark: (%) denotes the percentage share of the total

Outsourcing

1.12 One characteristic of the maritime services industry is that companies might set
up representative offices only and contract out the operations to subsidiaries or other
companies. Respondents of the survey were required to provide the number of employees
directly recruited. For some representative offices, there might be no employees recruited.
In addition, the subsidiaries and/or sub-contractors might not hire any employee in Hong
Kong, since all employees might be recruited globally.

1.13 The number of representing offices of foreign companies without business
operations was also surveyed. Table 1.2 shows the distribution of representative offices for
the four sectors. Of the 1 024 establishments in the industry, 207 establishments, around
20.21% of which were representative offices at the time of the survey. This revealed that
they did not recruit any principal job employees as stated in the survey document.

-15-



Table 1.2: Number of Establishments without Principle Job Employee by Sector

No. of Establishments
Sector . (w/o Principal Job % in Sector
Establishments
Employee)

Ocean Going 83 75 90.36
River Trade 36 30 83.33
Local Vessel 248 79 31.85
Shore Based Personnel 657 23 3.50

Total 1024 207 20.21
Ship Owners and Operators
1.14 The survey also covered the number of vessels, owned, managed and/or

operated by establishments and the result is given in Table 1.3. 5 223 vessels were owned
and/or managed by 341 establishments at the time of the survey. The establishments were
not required to indicate the numbers of Hong Kong employees stationed on vessels.

Table 1.3: Number of Vessels by Branch

Branch No. of No. of
Establishments | Vessels
Ship Agents and Managers; Local Representative Offices
of Overseas Shipping Companies 39 1959
Ship Owners of Sea-going Vessels 32 244
Operators of Sea-going Vessels 8 198
Ship Owners and Managers 5 168
Ship Owners and Operator‘s of Vessgls Moving Between 36 266
Hong Kong and the Ports in Pearl River Delta
Inland Water Transport 150 610
Mid-stream Operation 40 125
Yacht Club 8 1222
Container Terminal and Marine Cargo Terminal Operators; Port Facilities
Operators; Service Activities Incidental to Water Transportation Not 13 13
Elsewhere Classified (n.e.c.)
Shipbrokers - -
Classification Societies; Consultants and Surveyors - -
Marine Equipment; Shipbuilders and Repairers 4 202
Marine Insurance - -
Maritime Law - -
Ship Finance - -
Ship Registration and Port Authorities 1 49
Other Services 5 167
Total 341 5223
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Principal and Non-principal Job Employees

1.15 The survey only focused on employees whose principal jobs were stated in the
survey document. In addition, the survey also collected the number of non-principal job
employees whose businesses were related to the maritime services industry in different
branches. The detailed breakdown is presented in Table 1.4.

Table 1.4: Employees for Principal and Non-principal Jobs by Branch

No. of Principal Job | Non-principal
Branch Establishments| Employees |Job Employees Overall

Ship Agents and Managers; Local
Representative Offices of Overseas 223 7 875 1562 9437
Shipping Companies
Ship Owners of Sea-going Vessels 34 153 152 305
Operators of Sea-going Vessels 20 1928 674 2 602
Ship Owners and Managers 5 791 380 1171
Ship Owners and Operators of
Vessels Moving Between Hong
Kong and the Ports in Pearl River 44 2439 884 3323
Delta
Inland Water Transport 175 2679 252 2931
Mid-stream Operation 83 715 215 930
Yacht Club 10 122 192 314
Container Terminal and Marine
Cargo Terminal Operators; Port
Facilities Operators; Service
Activities Incidental to Water 44 3516 555 4071
Transportation Not Elsewhere
Classified (n.e.c.)
Shipbrokers 52 205 61 266
Classification Societies;
Consultants and Surveyors 0 48 14 62
Marine Equlpment; Shipbuilders 14 1216 139 1 455
and Repairers
Marine Insurance 18 312 58 370
Maritime Law 10 84 18 102
Ship Finance 3 17 4 004 4021
Ship Re.:glstratlon and Port 5 333 451 1 284
Authorities
Other Services 32 3109 3258 6 367

Total 781 26 042 12 969 39011
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Rounding of Figures and Percentages

1.16 There may be a slight discrepancy between the sum of individual items and the
totals as well as percentages as shown in the tables and graphs owing to rounding.

Presentation of the Report

1.17 In this survey report, there is separate section for each of the sectors surveyed.
A summary of the key survey findings and their analyses are presented in the appropriate
sections of the sectors. The last section is Conclusions & Recommendations. For other
survey findings, the relevant statistical tables are in Appendix 12.

Release of the Survey Findings

1.18 This report presents the findings from the survey. It is also available online at:

http://www.vtc.edu.hk/html/en/about/train_publications3792.html

Acknowledgements

1.19 The Training Board wishes to express its gratitude to those surveyed
establishments who provided valuable information required for the survey. The Training
Board also appreciates to the contribution of the Working Party on 2016 Manpower Survey,
in particular, the industry experts who provided insights to the survey findings. Last but
not least, the Training Board wishes to extend its appreciation to those organisations and
individuals for their cooperation and assistance with the survey.
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SECTION 11

SUMMARY OF SURVEY FINDINGS
(OCEAN GOING SECTOR)

Establishments in Ocean Going Sector

2.1 Of the seventeen branches surveyed, five branches had establishments in Ocean
Going Sector, in which the establishments claimed that they owned and operated ocean
going vessels at the time of the survey. The distribution of these establishments is
summarised in Figure 2.1 below.

Figure 2.1: Distribution of Establishments (Owned or Operated Vessels)

Ship Owners of
Sea-going Vessels
(32)

Operators of
Sea-going Vessels

®)

Ship Owners and
Managers
&)

Ship Agents and
Managers; Local
Representative Offices
of Overseas Shipping
Companies
(38)

Inland Water Transport
)

2.2 These 84 establishments responded that they owned or operated ocean going
vessels. Figure 2.2 shows the types of ships they owned/operated in which 2 565 vessels
were involved in ocean going business in 2016 while employers forecasted that the overall
changes in 2017 (21 or 0.82%) and 2018 (65 or 1.70%) would not be significant.

Figure 2.2: Trend of Changes in Vessels under Ownership/Management (2014 —2018)
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Number of Seafarers Employed under Hong Kong Ownership/Management

2.3 In the survey, there were two major categories of seafarers, namely officer and
rating. Under each category, there were also different positions on-board. Table 2.1 and
5681 seafarers were

2.2 show the breakdown of the two categories by job position.

employed in Hong Kong.

Table 2.1: Number of Officers Employed in Hong Kong

No. of Officer

No. of Officers

Job Title Posts on Board Employed (%)
Master 2 586 249  (9.63)
Chief Engineer 2 606 306 (11.74)
Chief Officer 2579 249  (9.65)
2nd Engineer 2579 267  (10.35)
2nd Officer 2 628 282 (10.73)
3rd Engineer 2593 268  (10.34)
3rd Officer 2 607 323 (12.39)
4th Engineer 2 626 268  (10.21)
Junior Engineer / Training Engineer 172 34 (19.77)
Deck Cadet 2 564 318 (12.40)
Engineer Cadet 2502 298  (11.91)
Electro-technical Officer 2430 113 (4.65)
Refrigeration Engineer 3 3 (100.00)
Others - Radio Officer 24 - -
Total 28 499 2978 (10.45)

Remark: % denotes the percentage share of employees in same job title
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Table 2.2: Number of Ratings Employed in Hong Kong

ovtige | NeofRaingoss | Mo arRaine

Chief Petty Officer / Bosun 2 580 243 (9.42)
Pumpman 186 71 (38.17)
Fitter 2431 129 (5.31)
Sailor 11 882 1110 (9.34)
Motorman 5163 629 (12.18)
Rating (General Purpose) 4374 149 (3.41)
Steward 457 140 (30.63)
Cook 985 201 (20.41)
Laundry Man 163 3 (1.84)
Others* 485 28 (5.77)

Total 28 706 2703 (9.42)

Remark: % denotes the percentage share of employees in same job title
*Other Job Titles - Wiper, Security, Waiter, Oiler, Boiler technician, Petty officer, Diver, Carpenter, Messman

24 Although the total number of posts was more than fifty thousand, most of the
posts were managed by overseas companies in other countries, only a small portion of posts
was employed in Hong Kong. Of those seafarers who were hired from Hong Kong, 2.32%
were HK employees while 97.67% were Non-HK employees. Table 2.3 sets out a
summary of posts and seafarers on-board.

Table 2.3: Summary of Posts and Employees Managed in Hong Kong

No. of Empl Employed
. No. of Posts 0. o1 Tmpoyees Rmproye % of HK
Job Title
on Board Employees
HK Non-HK | Total
Officers 28 499 126 2852 2978 4.23
Ratings 28 706 6 2 697 2703 0.22
Total 57205 132 5549 5681 2.32

Remark: % denotes the no. of HK employees over the corresponding total employees
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Number of Vacancies

2.5

are given in Table 2.4 and 2.5.

Table 2.4: Number of Office Vacancies

Employers reported 2 vacancies of officer posts and no vacancies of rating posts
in the Ocean Going Sector at the time of the survey. The Training Board considers that the
employers looked for suitable candidates overseas due to the recruitment difficulty in Hong
Kong at the time of the survey. The numbers of vacancies by officer posts and rating posts

. No. of Officers No. of
Job Title Employed Vacancies (%)
Master 249 2 (100.00)
Chief Engineer 306 - -
Chief Officer 249 - -
2nd Engineer 267 - -
2nd Officer 282 - -
3rd Engineer 268 - -
3rd Officer 323 - -
4th Engineer 268 - -
Junior Engineer / Training Engineer 34 - -
Deck Cadet 318 - -
Engineer Cadet 298 - -
Electro-technical Officer 113 - -
Refrigeration Engineer 3 - -
Total 2978 2 (100.00)
Remarks: (%) denotes the percentage share of total vacancies
Table 2.5: Number of Rating Vacancies
. No. of Ratings No. of
Job Title Employedg Vacancies (%)
Chief Petty Officer / Bosun 243 -
Pumpman 71 -
Fitter 129 -
Sailor 1110 -
Motorman 629 -
Rating (General Purpose) 149 -
Steward 140 -
Cook 201 -
Laundry man 3 -
Others* 28 -
Total 2703 -

Others* - Wiper, Oiler, Messman
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2.6 However, respondents revealed that there were 139 HK seafarer posts on-board.
Table 2.6 gives the information of posts compared with the seafarers employed.

Table 2.6: Number of Posts on Board

No. of Posts No. of Seafarers Employed
Posts on Board
HK Non-HK HK Non-HK
Officers 133 28 366 126 2 852
Ratings 6 28 700 6 2 697
Total 139 57 066 132 5549
2.7 An important characteristic of the manpower in Ocean Going Sector is that the

employers can recruit seafarers worldwide. As regards the recruitment, HK seafarers can
apply posts on-boards from overseas companies while overseas companies can recruit HK
seafarers.  The Training Board stresses that the survey did not cover overseas
establishments. The Training Board also opined that there should be a number of HK
seafarers who were employed/recruited by overseas companies at the time of survey.

2.8 A summary of the manpower forecast by employers is displayed below in
Table 2.7. Detailed survey results for officers and ratings are given in the next paragraph.

Table 2.7: Summary of Manpower Forecast by Emplovers

Manpower Estimated Manpower
Job Title 2016 2017 2018
No. No. (%) No. (%)
Officers 2980 3316 (11.28) 3554 (19.26)
Ratings 2703 3029 (12.06) 3269 (20.94)
Total 5683 6 345 (11.65) 6 823 (20.06)

Remark: (%) denotes the percentage change compared with the same job title in 2016
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Manpower Forecast by Employers

2.9 Establishments were requested to estimate the manpower situations in 2017 and
2018. Table 2.7 and 2.8 show the manpower forecast by employer.

Table 2.8: Manpower Forecast (Officers) by Employer

Manpower Estimated Officers Employed
2016 2017 2018
Job Title
HK Non-HK | Sub-total
No. (%) No. (%)
No. No. No.

Master 4 247 251 275 (9.56) 303 (20.72)
Chief Engineer 6 300 306 329 (7.52) 351 (14.71)
Chief Officer 3 246 249 275 (10.44) 303 (21.69)
2nd Engineer 5 262 267 296 (10.86) 323 (20.97)
2nd Officer 14 268 282 312 (10.64) 342 (21.28)
3rd Engineer 4 264 268 298 (11.19) 328 (22.39)
3rd Officer 12 311 323 390 (20.74) 406 (25.70)
4th Engineer 5 263 268 310 (15.67) 335 (25.00)
Junior Engineer /
Training - 34 34 34 - 34 -
Engineer
Deck Cadet 64 254 318 352 (10.69) 360 (13.21)
Engineer Cadet 8 290 298 323 (8.39) 331 (11.07)
Electro-technical
Officer 1 112 113 119 (5.31) 135 (19.47)
Refqgera‘uon i 3 3 3 ) 3 )
Engineer
Others* - - - - N.A. - N.A.

Total 126 2 854 2980 3316 (11.28) 3554 (19.26)

Remark: (%) denotes the percentage change compared with the same job title in 2016
Others* - Junior officer, Radio officer, E/E Cadet
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Table 2.9: Manpower Forecast (Ratings) by Employers

Manpower Estimated Ratings Employed
2016 2017 2018
Job Title
HK Non-HK | Sub-total
No. (%) No. (%)
No. No. No.
Chief Petty Officer / | 242 243 275 (13.17) 305 (25.51)
Bosun
Pumpman 1 70 71 98 (38.03) 113 (59.15)
Fitter - 129 129 129 - 129 -
Sailor 1 1109 1110 1257  (13.24) 1393  (25.50)
Motorman - 629 629 710 (12.88) 746 (18.60)
Rating (General . 149 149 149 : 149 .
Purpose)
Steward 1 139 140 152 (8.57) 158 (12.86)
Cook 2 199 201 228 (13.43) 245 (21.89)
Laundry man - 3 3 3 - 3 -
Others* - 28 28 28 - 28 -
Total 6 2 697 2703 3029  (12.06) 3269 (20.94)

Remark: (%) denotes the percentage change compared with the same job title in 2016
Others* - Wiper, Security, Waiter, Oiler, Boiler technician, Petty officer, Diver, Carpenter, Messman

Supplementary Statistics of Seafarers from Marine Department
2.10 HK seafarers must register under the Merchant Shipping Ordinance (Seafarers)
if they want to serve seafaring profession. As at 31 December 2016, the numbers of

officers and ratings registered are given in Figure 2.3.

Figure 2.3: Number of Officers and Ratings Registered (Ocean Going)

Ratings
(13)

Officers
(120)
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Staff Turnover in the Past Twelve Months

2.11

Employers reported that 223 seafarers, representing 3.93% of the total number

of seafarers in Ocean Going Sector, had left in the past 12 months. The number of seafarers
(officers and ratings) leaving in the past 12 months by whereabouts are shown in Table 2.10

and 2.11.

Table 2.10: No. of Officers Left the Establishment in the Past 12 Months by Whereabouts

Whereabouts
Taking Up/ | Taking Up/
Job Title Starting O.wn Start?ng O.Wll Emi.gration Overall (%)
Business in | Business in | Retirement Others*
Marine Non-Marine | or Further
Services Services Studies
Related Jobs | Related Jobs

Master 3 2 5 - 10 (8.06)
Chief Engineer 4 - 10 6 20 (16.13)

Chief Officer 7 1 1 - 9 (7.26)
2nd Engineer 5 2 2 6 15  (12.10)

2nd Officer 5 3 - - 8 (6.45)

3rd Engineer 3 - - - 3 (2.42)

3rd Officer 7 5 - - 12 (9.68)

4th Engineer 6 4 - - 10 (8.06)

e |3 - S

Deck Cadet 6 8 1 - 15 (12.1)
Engineer Cadet 8 4 1 - 13 (10.48)

Electro-technical Officer 3 - - - 3 (2.42)

Refrigeration Engineer 3 - - - 3 (2.42)
Total 63 29 20 12 124 (100.00)

Remark: (%) denotes the percentage share of the total

Others* - decease, redundancy
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Table 2.11: No. of Ratings Left the Establishment in the Past 12 Months by Whereabouts

Whereabouts
Taking Up/ Sfaarl:;:g glv)‘{n
Job Title Starting Own g Emigration Overall (%)
. . Business in .
Business in . Retirement or
. . Non-Marine ]
Marine Services . Further Studies
Services Related
Related Jobs
Jobs
Chief Petty Officer / 3 4 1 3 (8.08)
Bosun

Pumpman 3 - - 3 (3.03)

Fitter 3 3 - 6 (6.06)
Sailor 12 15 - 27 (27.27)
Motorman 14 12 2 28 (28.28)
Rating (General Purpose) 12 - - 12 (12.12)

Steward 3 - - 3 (3.03)

Cook 3 5 1 9 (9.09)

Laundry man 3 - - 3 (3.03)
Total 56 39 4 99  (100.00)

Remarks: (%) denotes the percentage share of the total

Average Age Range

2.12
different job titles.

Table 2.12 and 2.13 show the distribution of seafarers by average age range at
The majority of both officers and ratings were at average age 40 or

below. Active seafarers refer to officers/ratings employed or had been employed on board
in the last 12 months at the time of the survey. Please note that the tables only show the
average age range of employees at the time of the survey while the actual age range of
employees was given in the 2014 Manpower Survey Report® (Table 2.7, Page 24) and the
corresponding tables were shown as follows:

5 http://www.vtc.edu.hk/html/en/about/train_publications4128.html
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Actual Age Distribution of Active HK Officers
(Table Extracted from 2014 Manpower Survey Report)

No. of Active HK Officers
Job Title
50 or below 51 or above

Chief Engineer - 2
Chief Officer 2 2
2nd Engineer 1 2
2nd Officer 4 -
4th Engineer 2 -
Deck Cadet 17 -
Engineer Cadet 3 -
Electro-technical Officer - 1
Total 29 7

Actual Age Distribution of Active HK Ratings
(Table Extracted from 2014 Manpower Survey Report)

No. of Active HK Ratings
Job Title
50 or below 51 or above
Pumpman - 1
Rating (General Purpose) 3 3
Steward - 1
Total 3 5
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Table 2.12: Average Age Distribution of Officers

(Average) (Average) (Average) |(Average)|(Average)
. 40 or below 41-50 51-60 61-65 66 or Not Specified | Overall
Job Title
above
No. (%) | No. (%) | No. (%) |No. (%)| No. (%)| No. (%) No.
Master 19 (7.63) | 56 (22.49)| 63 (25.30)| - - - - 111 (44.58) 249
Chief Engineer 19  (6.21) | 59 (19.28)| 117 (38.24)| - - - - 111 (36.27) 306
Chief Officer 72 (28.92)| 58 (2329 8 (32| - - - - 111 (44.58) 249
2nd Engineer 68 (2547)| 79 (29.59) (3.00) | - - - - 112 (41.95) 267
2nd Officer 101 (35.82)| 62 (21.99)| 8 (2.84)| - - - - 111 (39.36) 282
3rd Engineer 94  (35.07)| 55 (20.52)| 8 (299 | - - - - 111 (41.42) 268
3rd Officer 204 (63.16) | - - 8 (248)| - - - - 111 (34.37) 323
4th Engineer 176  (65.67)| - - 8 (299 | - - - - 84 (31.34) 268
Junior Engineer /
Training 3 (8.82) - - - - - - - - 31 (91.18) 34
Engineer
Deck Cadet 185 (58.18)| - - - - - - - - 133 (41.82) 318
Engineer Cadet 162 (54.36)| - - - - - - - - 136 (45.64) 298
Electro-technical
Officer 44  (3894)| 18 (15.93)| - - - - - - 51 (45.13) 113
Refr_lgeratlon 3 (100.00) - ) ) ) ) ) ) ) ) ) 3
Engineer
Total | 1 150 (38.62) | 387 (13.00)| 228 (7.66) | - - - - | 1213 (40.73) | 2978
Remark: (%) denotes the percentage share of employees in same job title
Table 2.13 Average Age Distribution of Ratings
(Average) (Average) (Average) | (Average) | (Average)
. 40 or below 41-50 51-60 61-65 66 or Not Specified | Overall
Job Title
above
No. (%) No. (%) | No. (%) | No. (%) | No. (%)| No. (%) No.
Chief Petty _ _
Officer / Bosun 22 (9.05) | 101 (41.56)] 9 (3.70)| - - 111 (45.68) 243
Pumpman 22 (30.99) | 41 (57.75)| - - - - - - 8 (11.27) 71
Fitter 3 (2.33) 29 (22.48)| - - - - - - 97  (75.19) 129
Sailor 347 (31.26) | 347 (31.26)| - - - - - - 416 (37.48)| 1110
Motorman 224 (35.61) | 165 (26.23)| - - - - - - 240  (38.16) 629
Rating (General - - _ -
Purpose) 44 (29.53) - - - - 105  (70.47) 149
Steward 22 (15.71) - - - - - - - - 118  (84.29) 140
Cook 72 (35.82) | 61 (3035 2 (1.00)| - - - - 66  (32.84) 201
Laundry man 3 (100.00) | - - - - - - - - - - 3
gtchers -Wiper, | g (2857 | - - - - - - - -] 20 (7143)| 28
Total| 767 (28.38) | 744 (27.52)| 11 (041)| - - - - | 1181 (43.69)| 2703

Remark: (%) denotes the percentage share of employees in same job title
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Manpower Change by Job Title

2.13 The survey revealed that the manpower of the Ocean Going Sector had
increased by 42.25% from 3 995 employees in August 2014 to 5 683 in August 2016.
Figure 2.4 and 2.5 show the manpower change by job title between 2014 and 2016. Some
respondents reported that they employed more seafarers in Hong Kong than in overseas
branches/agents.

Figure 2.4: Manpower Change (Officers) by Job Title

No. of Employees
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323 318
306 (+56.80%) (+61.42%) 208
(+70.95%) 282 (+58.51%)
300 267 (+46.11%) 268 268 @2014
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Figure 2.5: Manpower Change (Ratings) by Job Title
No. of Employees
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Others* - Wiper, Security, Waiter, Oiler, Boiler technician, Petty officer, Diver, Carpenter, Messman
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Staff Wastage

2.14 Wastage refers to people leaving the maritime services industry with the reasons
of job change to other industry, retirement, emigration, further studies, or other reasons.
As revealed in this survey, the number of wastage was 61 for officer level while the number
for rating level was 43.

2.15 “Wastage rate” refers to the percentage of manpower leaving the industry
permanently. With the total manpower of 5 683 people in the Ocean Going Sector, the
wastage rate calculated was 1.83% at the time of the survey while the details is given in
Table 2.14.
Table 2.14: Wastage of Employees
Posts on Board Manpower Wastage (%)
Officers 2980 61 (2.05)
Ratings 2703 43 (1.59)
Total 5683 104 (1.83)

Remark: (%) denotes the wastage rate by post on board

Training Needs for Seafarers

2.16
seafarers in order to identify the training needs of Hong Kong seafarers.

The survey asked employers the highest classes of certificate holding by their
Table 2.15

displays the types of highest certificates holding by seafarers.

Table 2.15: Number of HK Officers by Highest Class of Certificate

No. of Hong Kong Officers Holding the Highest Class of Certificates

Certificate of | Certificate of | Certificate of %eol;ﬂli;l::sc;f %eonmlg;?;;c‘;f %eorrtr::;l:taet:c(;f
Job Title Competency | Competency Competency (Marine Engineer | (Marine Engineer (Marine Not [Overall
(Deck Ofﬁ?er) (Deck Ofﬁ?er) (Deck Ofﬁ?er) Officer) Officer) Engineer Officer)| Specified
(Ocean-Going) | (Ocean-Going) | (Ocean-Going) (Ocean-Going) (Ocean-Going) (Ocean-Going)
Class 3 Class 2 Class 1 Class 3 g Class 2 g Class 1 g

Master - - 4 - - 4
Chief Engineer - - - - - 5 1 6
Chief Officer - 1 - - - 2 3
2nd Engineer - 4 - 1 5
2nd Officer 12 - - - 2 14
3rd Engineer 4 - - - 4
3rd Officer 12 - - - - 12
4th Engineer - 4 - - 1 5
Junior Engineer / ) ) ) ) )

Training Engineer
Deck Cadet - - - - - 64 64
Engineer Cadet - - - - - 8 8
Electro-technical ) ) ) 1 1

Officer
Refrigeration ) } ) B B

Engineer

Total 24 1 4 8 4 5 80 126
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Career Development for Youngster

2.17 A master mariner is the professional qualification required for youngsters to
serve as a captain of a commercial ocean going vessel, operating anywhere in the world.
The Training Board encourages youngsters to develop their careers in Ocean Going Sector
as shown in Figure 2.6(a) and 2.6(b) from cadet officer to master mariner. Cadet Officers
have to earn sufficient sea time experience and relevant trainings/examinations in order to
apply and advance to next higher ranks.

Figure 2.6(a): Career Path for Cadet Officer

Master Mariner
Certificate of Competency (Deck Officer) Class 1

A
12-24 months of sea-time

Chief Officer
Certificate of Competency (Deck Officer) Class 2

A

12 months of sea-time

Junior Officer
Certificate of Competency (Deck Officer) Class 3

{L

18-36 months of sea-time

Cadet Officer
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Figure 2.6(b): Training for Cadet Officer

Cadet Officer

|

Pre-Sea Certificates

Personal Safety & Social Responsibilities

Elementary First Aid and Proficiency in Medical First Aid

Personal Survival Techniques

Fire Prevention, Fire Fighting and Advanced Fire Fighting (Combined)

Security Awareness Training for All Seafarers

S kR =

Competence in Survival Craft and Rescue Boats

A

Academic Requirement

Higher Diploma in Maritime Studies; or above

A

Entry Requirement

Five HKDSE subjects at Level 2 or above, including English Language,

Chinese Language and Mathematics; or above

2.18 A marine engineer of a vessel is the head of the technical department of the
vessel. Among other duties, he/she has to ensure that the engine room machinery works
properly to facilitate for a smooth voyage. To qualify as a marine engineer, youngsters
have to go through stages of studies, examinations and experience. The career path and
qualifications to become a qualified marine engineer are shown in figure 2.7(a) and 2.7(b)
below.
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Figure 2.7(a): Career Path for Engineer Cadet

Marine Engineer
Certificate of Competency (Marine Engineer) Class 1
A

24 months of sea-time

2"d Engineer
Certificate of Competency (Marine Engineer) Class 2
A

12 months of sea-time

Junior Engineer
Certificate of Competency (Marine Engineer) Class 3
A

12 months of sea-time

Engineer Cadet

Figure 2.7(b): Training for Engineer Cadet

Engineer Cadet
A

Sk =

Pre-Sea Certificates

Personal Safety & Social Responsibilities

Elementary First Aid and Proficiency in Medical First Aid

Personal Survival Techniques

Fire Prevention, Fire Fighting and Advanced Fire Fighting (Combined)
Security Awareness Training for All Seafarers

Competence in Survival Craft and Rescue Boats

A

Academic Requirement

Higher Diploma in Mechanical Engineering (Marine Engineering);
or above

A

Entry Requirement

Five HKDSE subjects at Level 2 or above, including English Language,
Chinese Language and Mathematics; or above
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SECTION III

SUMMARY OF SURVEY FINDINGS
(RIVER TRADE SECTOR)

Establishments in River Trade Sector

3.1 Branch 5 in Table 3.1 reveals that there were 36 establishments which belonged
to the River Trade Sector as disclosed by employers at the time of the survey.

Table 3.1: Branch of Establishments (Operated Vessels)

No. of
Branch Establishments
Ship Owners and Operators of Vessels Moving Between 36
Hong Kong and the Ports in Pearl River Delta
Number of Vessels
3.2 These 36 establishments responded that they operated 266 river trade vessels.

Figure 3.1 shows the types of ships they operated. The employers also forecasted that
there were moderate growth in 2017 (2 or 0.75%) and 2018 (5 or 1.88%). The
establishments also reported that the total number of vessels managed was decreased (91) at
the time of the survey especially for other cargo ships.

Figure 3.1: Trends of Changes in Vessels under Operations (2014 — 2018)

No. of Vessels
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Number of Seafarers

33
River Trade Sector.

The survey revealed that in August 2016, 1 262 people were employed in the
The distribution of employees by job title is shown in Table 3.2. For

seafarer rank of employees, sailor has the largest share (23.85%) followed by chief engineer

(11.49%).
Table 3.2: Number of Seafarers Employed
Job Title Seafarell\'ls0 iE(:fl[I)-{(I)()fed (%)

Master 177 (14.03)
Chief Officer 125 (9.90)
Night Vision Officer 67 (5.31)
Deck Cadet 12 (0.95)
Chief Engineer 145 (11.49)
Junior/Assistant Engineer 88 (6.97)
Fitter - -
Sailor 301 (23.85)
Motorman - -
Rating (General Purpose) 39 (3.09)
Cabin Attendant 308 (24.41)

Total 1262 (100.00)

Remark: (%) denotes the percentage share of total seafarers

Supplementary Statistics of Seafarers from Marine Department

34

numbers of HK officers and ratings registered are given in Figure 3.2 below.

Figure 3.2: Number of Offices and Ratings Registered (River Trade)

Officers
(599)
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Ratings
(676)

According to the information from Marine Department (MD), as at 31
December 2016, there were 1275 HK seafarers worked on river trade vessels.

The



Number of Vacancies

3.5 At the time of the survey, employers reported 76 vacancies, representing 6.02%
of the total number of employees in River Trade Sector. The distribution of vacancies by
job title as compared with the number of employees is shown in Table 3.3.

Table 3.3: Number of Job Vacancies as Compared with Number of Seafarers by Job Title

Job Title Sea faljgs"égllfloye q No. of Vacancies (%)
Master 177 2 (2.63)
Chief Officer 125 - -
Night Vision Officer 67 - -
Deck Cadet 12 - -
Chief Engineer 145 - -
Junior/Assistant Engineer 88 - -
Sailor 301 40 (52.63)
Rating (General Purpose) 39 - -
Cabin Attendant 308 34 (44.74)
Total 1262 76 (100.00)

Remarks: % denotes the percentage share of total vacancies

-37 -



Manpower Forecast by Employers
3.6 Establishments were requested to estimate the manpower situation in 2017 and
2018. At the time of the survey, employers forecasted that the manpower was stable in

2017 and 2018. Table 3.4 displays the forecast by employers for the River Trade Sector.

Table 3.4: Manpower Forecast by Employers

Projected No. of HK Seafarers
Manpower of to be Employed
Job Title HKl :e;a;)fla;'ers 2017 2018
No. (%) No. (%)

Master 179 179 - 179 -
Chief Officer 125 125 - 125 -
Night Vision Officer 67 67 - 67 -
Deck Cadet 12 12 - 12 -
Chief Engineer 145 145 - 145 -
Junior/Assistant Engineer 88 88 - 88 -
Sailor 341 341 - 341 -
Rating (General Purpose) 39 39 - 39 -
Cabin Attendant 342 342 - 342 -
Total 1338 1338 - 1338 -

Remark: (%) denotes the percentage change compared with the same job title in 2016
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Staff Turnover in the Past Twelve Months

3.7

Employers reported that only 15 seafarers, representing 1.19% of the total

number of seafarers in River Trade Sector, had left in the past 12 months. The number of
seafarers leaving in the past 12 months by whereabouts is shown in Table 3.5.

Table 3.5: No. of Officers Left the Establishment in the Past 12 Months by Whereabouts

Whereabouts
Taking Up/ | Taking Up/
. Starting Own | Starting Own | Emigration o
Job Title Business in | Business in | Retirement Others* Overall (%)
Marine Non-Marine | or Further
Services Services Studies
Related Jobs | Related Jobs
Master - - - - - -
Chief Officer - - - - - -
Night Vision Officer - - - - - -
Deck Cadet - - - - - -
Chief Engineer - - - - - -
Junior/Assistant Engineer - - - - - -
Fitter - - - - - -
Sailor 5 - - - 5 (33.33)
Motorman - - - - - -
Rating (General Purpose) - - - - - -
Cabin Attendant - - - 10 10 (66.67)
Total 5 - - 10 15 (100)

Remarks: (%) denotes the percentage share of total

Others* - decease, redundancy

Age Distribution of Seafarers

3.8

The survey asked employers the average age range of their seafarers at the time

of the survey. The distribution of seafarers by average age range by job title is shown in
Table 3.6. Please note that the table only shows the average age range of employees at the
time of the survey while the actual age range of employees was given in 2014 Manpower

Survey Report® (Table 3.4, Page 31).

shown in the following table.

° http.://www.vtc.edu.hk/html/en/about/train_publications4128.html
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Actual Age Distribution of Seafarers Employed

(Table Extracted from 2014 Manpower Survey Report)

50 or below 51 to 60 61 or above
Job Title Overall
No. % No. % No. %
Master 0 0.00 66 66.67 33 33.33 99
Chief Officer 0 0.00 66 68.04 31 31.96 97
Night Vision Officer 46 69.70 20 30.30 0 0.00 66
Deck Cadet 0 - 0 - 0 - 0
Chief Engineer 0 0.00 75 68.18 35 31.82 110
Junior/Assistant Engineer 0 - 0 - 0 - 0
Fitter 0 0.00 23 100.00 0 0.00 23
Sailor 196  97.51 5 249 0 0.00 201
Motorman 0 0.00 107 100.00 0 0.00 107
Rating (General Purpose) 6 37.50 8 50.00 2 12.50 16
Cabin Attendant 218 100.00 0 0.00 0 0.00 218
Clerk on board 1 100.00 0 0.00 0 0.00 1
Total | 467 49.79 | 370 3945 | 101 10.77 938
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Table 3.6: Average Age Range of Seafarers by Job Title

(Average) (Average) (Average) (Average) | (Average)
40 or 41-50 51-60 61-65 66 or Overall
Job Title below above

No. (%) |No. (%) No. (%) | No. (%) |No. (%) No.
Master - - 59 (33.33)| 116 (65.54)| 2 (1.13)| - - 177
Chief Officer 42 (33.60) | 2 (1.60) | 81 (64.80)| - - - - 125
Night Vision Officer 21 (3134)| - - 46 (68.66)| - - - - 67
Deck Cadet 12 (100.00)| - - - - - - - - 12
Chief Engineer - - 26 (17.93) | 119 (82.07)| - - - - 145
Junior/Assistant Engineer | 49  (55.68) | 39 (44.32) - - - - - - 88
Fitter - - - - - - - - - - -
Sailor 92  (30.56) (209 (69.44) | - - - - - - 301
Motorman - - - - - - - - - - -
Rating (General Purpose) - - 39 (100.00)| - - - - - - 39
Cabin Attendant 308 (100.00)| - - - - - - - - 308

Total | 524 (41.52) [374 (29.64) | 362 (28.68)| 2 (0.16)| - - 1262

Remark: (%) denotes the percentage share of the total employees in same job title

Manpower Change by Job Title

3.9

The survey revealed that the manpower of the River Trade Sector had increased

by 38.51% from 966 employees in August 2014 to 1338 in August 2016. Figure 3.3

shows the manpower change by job title between 2014 and 2016.

Some establishments

reported that they employed more HK seafarers in 2016 such that the number of employees
had a significant increase in 2016.
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Figure 3.3: Manpower Change by Job Title

341

342

| (+64.73%) (+42.50%) @2014
02016
300 |
240)
250
179 145 27
200 | (+80.81%) s (+31.82%)
150 b (28.87%) 87 88 -
0 o (1.52%) 110
100 F 66 12 A .
+143.75%
(N/A) ( N y
0,
sl I_I . . 16 (-100%)yop Titte
0 A A — A 2 J_l .
& S & & & & )
S % N & $ 4 &
© & s &
3 & &
S & &
< &

Others* — Fitter, Motorman, Clerk on board

- 41 -




Staff Wastage
3.10 As revealed in this survey, 10 people in the River Trade Sector left the industry
permanently, the average wastage rate calculated was 0.75% at the time of the survey while

the details are given in Table 3.7.

Table 3.7: Wastage of Employees

Posts on Board Manpower Wastage (%)
Master 179 - -
Chief Officer 125 - -
Night Vision Officer 67 - -
Deck Cadet 12 - -
Chief Engineer 145 - -
Junior / Assistant Engineer 88 - -
Fitter 341 - -
Sailor 39 - -
Motorman 179 - -
Rating (General Purpose) 125 - -

Cabin Attendant 342 10 (2.92)

Total 1338 10 (0.75)

Remark: % in brackets denote the wastage rate

-40 -



Training Needs

3.11

seafarers in order to find out the training needs of seafarers.

The survey asked employers the highest class of certificate holding by their

highest certificates holding by seafarers.

Table 3.8: Number of HK Officers by Highest Class of Certificate

Table 3.8 displays the types of

No. of Hong Kong Officers Holding the Highest Class of Certificates
Certificate of | Certificate of | Certificate of
Certificate of | Certificate of | Certificate of | Competency | Competency | Competency
Job Title Competency | Competency | Competency | (Marine (Marine (Marine N Overall
(Deck Officer) |(Deck Officer)|(Deck Officer)| Engineer Engineer Engineer |Others* Spe c?:.l ed
River Trade | River Trade | River Trade Officer) Officer) Officer)
Class 3 Class 2 Class 1 River Trade | River Trade | River Trade
Class 3 Class 2 Class 1

Master - - 110 - - - 8 59 177
Chief Officer 29 72 14 - - - 10 - 125
Night Vision

Officer 56 2 1 - - - 8 - 67
Deck Cadet 2 - - - - - - 10 12
Chief Engineer - - - - 53 54 13 25 145
Jumor/ Assistant ) ) ) 61 1 ) ) 26 38

Engineer
Fitter - - - - - - - - -
Sailor - - - - - - - 301 301
Motorman - - - - - - - - -
Rating (General ) ) ) ) ) ) ) 39 39

Purpose)
Cabin Attendant - - - - - - - 308 308

Total 87 74 125 61 54 54 39 768 1262

* Other - Certificate of Ocean Going
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Career Development for Youngsters

3.12 A ship master is the professional qualification required for youngsters to serve
as a captain of a commercial river trade vessel sails to waters in the vicinity of Hong Kong,
Pearl River, Macao, and other inland waters in Guangdong and Guangxi, The Training
Board also encourages youngsters to develop their careers in River Trade Sector if they
prefer a shorter sea journey/time than in Ocean Going Sector. To qualify as a ship master,
youngsters have to go through stages of studies, examinations and experience. The career
path and training requirement for cadet officer are given in Figure 3.4(a) and 3.4(b).

Figure 3.4(a): Career Path for Cadet Officer

Ship Master
Certificate of Competency (Deck Officer) (River Trade) Class 1

A

24 months of sea-time

Chief Officer
Certificate of Competency (Deck Officer) (River Trade) Class 2

12 months of sea-time

Junior Officer
Certificate of Competency (Deck Officer) (River Trade) Class 3

y

12-18 month of sea-time

Cadet Officer
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Figure 3.4(b): Training for Cadet Officer

Cadet Officer

A

Pre-Sea Certificates

Personal Safety & Social Responsibilities

Elementary First Aid and Proficiency in Medical First Aid

Personal Survival Techniques

Fire Prevention, Fire Fighting and Advanced Fire Fighting (Combined)

Security Awareness Training for All Seafarers

AN A

Competence in Survival Craft and Rescue Boats
7'y

Academic Requirement

Higher Diploma in Maritime Studies; or above
4

Entry Requirement

Five HKDSE subjects at Level 2 or above, including English Language,
Chinese Language and Mathematics; or above

3.13 Similar to marine engineer in Ocean Going Sector, a chief engineer oversees the
technical department of a river trade vessel. It is his duty to ensure that the engine room
machinery works properly for a smooth voyage. To qualify as a chief engineer, youngsters
have to go through stages of studies, examinations and experience. The career path and
qualifications to become a qualified marine engineer are shown in figure 3.5(a) and 3.5(b)
below.
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Figure 3.5(a): Career Path for Engineer Cadet

Chief Engineer
Certificate of Competency (Marine Engineer Officer) (River Trade) Class 1

A
12 months of sea-time

2" Engineer

Certificate of Competency (Marine Engineer Officer) (River Trade) Class 2

12 months of sea-time

Junior Engineer

Certificate of Competency (Marine Engineer Officer) (River Trade) Class 3

A
6 month of sea-time

Engineer Cadet

Figure 3.5(b): Training for Engineer Cadet

Engineer Cadet

Pre-Sea Certificates

Personal Safety & Social Responsibilities

Elementary First Aid and Proficiency in Medical First Aid

Personal Survival Techniques

Fire Prevention, Fire Fighting and Advanced Fire Fighting (Combined)

Security Awareness Training for All Seafarers

S kA w b=

Competence in Survival Craft and Rescue Boats

T

Academic Requirement

Higher Diploma in Mechanical Engineering (Marine Engineering);
or above

A

Entry Requirement

Five HKDSE subjects at Level 2 or above, including English Language,
Chinese Language and Mathematics; or above
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SECTION IV

SUMMARY OF SURVEY FINDINGS
(LOCAL VESSEL SECTOR)

Establishments in Local Vessel Sector

4.1 The survey revealed that in August 2016, 248 establishments were found in
Local Vessel Sector. The distribution of these establishments is summarised in Figure 4.1
below. These establishments claimed that they had businesses in Local Vessel Sector at the
time of the survey.

Figure 4.1: Distribution of Establishments

Container Terminal and
Yacht Club Marine Cargo Terminal
®) Operators; Port Facilities
Operators; Service
Activities Incidental to
Water Transportation n.e.c.

Marine Equipment;

Mid-stream Operation

(45) 0) )
Ship Registration and Port
Authorities
(M
Other Services
. ©®)
Ship Agents and
Managers; Local
Representative Offices of
Overseas Shipping
Inland Water Transport Companies
(164) (1)
Number of Vessels
4.2 Figure 4.2 shows the types of ships they owned/operated. 2 392 vessels were

in Local Vessel Sector. The number of vessels reported by employers at the time of the
survey was greater than the number in the previous survey because the supplementary
branch of yacht club was added. The establishments also estimated the future trends for
2017 and 2018.
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Figure 4.2: Trends of Changes in Vessels under Ownership/Management (2014 - 2018)

No. of Vessels

1400 r
+ + +
1200 F
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400 F
), — > > >
200 | A A A
= 5 : .
0 1 1 1 J Year
2014 2016 2017 2018
—&— Ferries —— Tug Boats —2&— Motor Launches —E— Motor Cargo Boats
—¥— Lighter/Barges —@— Bunker Vessels —+— Pleasure Vessels —=— Others*

Remark: pleasure vessels were surveyed since 2016
Others* - motor sampan, yacht, dangerous goods, survey boat, transportation boat, police vessels, fire boat,

petrol boat, pilot boat
Supplementary Statistic of Pleasure Vessels from Marine Department

4.3 According to the information from the Marine Department (MD), there were
18 540 local vessels as at 31 December 2016. The type of vessels is given in Figure 4.3.

Figure 4.3: Numbers of HK Licensed Local Vessels

Class I
(372)

Class IV
(9 748)

Class 1T
(1789)

Class IIT
(6 631)
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Number of Seafarers Employed

4.4 The survey revealed that in August 2016, 4 763 crew members were engaged in
the principal jobs of the Local Vessel Sector from the 169 establishments. At the time of
the survey, 79 establishments reported that they employed no principal job employees.
Table 4.1 shows the breakdown of the employees in different branches.

Table 4.1: Number of Employees by Branch

No. of No. of No. of
Establishments | Establishments oL
Branch . .. . o . Principal Job
without Principal | with Principal Emplovees
Job Employees | Job Employees proy
Ship Agents and Managers; Local
Representative Offices of Overseas - 1 43
Shipping Companies
Inland Water Transport 39 125 1 825
Mid-stream Operation 33 12 83
Yacht Club 5 3 40
Container Terminal and Marine
Cargo Terminal Operators; Port 1 19 156
Facilities Operators; Service
Activities Incidental to Water
Marine Eqmpment; Shipbuilders 1 3 262
and Repairers
Ship Registration and Port i 1 271
Authorities
Other Services - 5 2083
Total 79 169 4763
4.5 The survey tried to collect the manpower situation of the Yacht Club Branch, it

was noticed that there was difficulty in surveying the number of seafarers working in yacht
clubs. The Training Board considers that yacht clubs did not have the information of
seafarers working in yacht clubs because they did not usually recruit seafarers while there
should be a significant number of seafarers working on pleasure vessels.

Supplementary Statistics of Certificates of Local Vessels from Marine Department

4.6 According to the information from MD, as at 31 December 2016, the total
number of holders with different local certificates was 66 284 people and the details are
given in Figure 4.4.
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Figure 4.4 Number of HK Licensed Seafarers (Local Vessel)

Engine Operator
Grade 3 Certificate

Coxswain Grade 1

Coxswain Grade 2 Certificate
Certificate (1339) (3764)
(3 620)

Engine Operator
Grade 2 Certificate
(149)

Coxswain Grade 3
Certificate
(8 102)

Engine Operator
Grade 1 Certificate
(2 813)

Pleasure Vessel
Grade 1 Certificate
(8233)

Pleasure Vessel
Grade 2 Certificate
(38 264)

Staff Turnover in the Past Twelve Months

4.7 Employers reported that only 408 crew members, representing 8.57% of the
total number of crew members in Local Vessel Sector, had left in the past 12 months. The
number of crew members leaving in the past 12 months by whereabouts is shown in Table
4.2.

Table 4.2: No. of Crew Members Left the Establishment
in the Past 12 Months by Whereabouts

Whereabouts
Taking Up/ Takl.ng Up/ . .
. Starting Own | Emigration o
Starting Own . . . Overall (%)
. . Business in Retirement
Business in . Others*
. . Non-Marine or Further
Marine Services . .
Services Related Studies
Related Jobs
Jobs
Coxswain 45 12 53 - 110 (26.96)
Assistant Coxswain 12 0 13 3 28 (6.86)
Sailor 41 21 97 14 173 (42.40)
Engine Operator 28 14 15 - 57  (13.97)
Assistant Engine Operator 9 1 30 - 40 (9.80)
Total 135 48 208 17 408 (100.00)

Remark: (%) denotes the percentage share of the total
Others* - illness, resigned, decease
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Number of Job Vacancies for Crew Members

4.8

At the time of the survey, respondents revealed that there were 208 vacancies
which represent 4.37% of the total number of crew members.
vacancies which was the most popular.

The job title of sailor had 96
The number of existing vacancies by job title is

illustrated in Table 4.3.
Table 4.3: Number of Vacancies by Job Title
. No. of No. of
Job Title Employees Vacancies (%)
Coxswain 1421 49  (23.56)
Assistant Coxswain 274 9 (4.33)
Sailor 1 887 96  (46.15)
Engine Operator 726 38 (18.27)
Assistant Engine Operator 423 16 (7.69)
Fitter 30 - -
Others — Pilot 2 - -
Total 4763 208 (100.00)

Remark: (%) denotes the percentage share of employees in same job title

Manpower Forecast by Employers

4.9
2018.

Table 4.4 displays the forecasts by employers.
on manpower in relation to the Third-runway System Development was not known at the

time of the survey.

Table 4.4: Manpower Forecast by Employers

Establishments were requested to estimate the manpower situations in 2017 and
They forecasted that there will be 4 880 posts in 2017 and 4 893 in 2018.
The Training Board considers that the effect

Actual Forecasted Manpower in
Job Title Manpower 2017 2018

in 2016 No. (%) No. (%)
Coxswain 1470 1439 (-2.11) 1441 (-1.97)
Assistant Coxswain 283 282 (-0.35) 283 -
Sailor 1983 1950 (-1.66) 1957 (-1.31)
Engine Operator 764 739 (-3.27) 741 (-3.01)
Assistant Engine Operator 439 438 (-0.23) 439 -
Fitter 30 30 - 30 -
Others - Pilot 2 2 - 2 -

Total 4971 4 880 (-1.83) 4 893 (-1.57)

Remark: (%) denotes the percentage change compared with same job title in 2016
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4.10 The Training Board considers that the local vessel business will be stable in the
coming two years.

Age Range of Seafarers

4.11 In order to find out the retirement situation of the crew members, the sample
establishments were asked about the age range of their seafarers. Table 4.5 presents the
average age distribution of employees. Please note that the table only shows the average
age range of employees at the time of the survey while the actual age range of employees
was given in 2014 Manpower Survey Report’ (Table 4.4, Page 37) and the corresponding
table was shown as follows:

Actual Age Distribution of Local Seafarers
(Table Extracted from 2014 Manpower Survey Report)

50 or below 51 to 60 61 or above N(.)t
Job Title Specified | Overall
No. % No. % No. % No.| %
Coxswain 449 | 3497 | 555 | 4322 |213] 16.59 | 67 | 522 | 1284
Assistant Coxswain | 128 | 44.76 | 109 | 38.11 | 31 | 10.84 | 18 | 629 | 286
Sailor 1014 53.42 | 527 | 27.77 | 251 | 1322 | 106 | 5.58 | 1898
Engine Operator 153 | 21.73 | 276 | 39.20 | 227 32.24 | 48 | 6.82 | 704
é;se‘f;?éf Engine 289 | 60.97 | 154 | 3249 | 31 | 654 | 0 | 0.00 | 474
Others * 29 | 6042 | 15 | 3125 4 | 833 | 0 | 0.00| 48

Total |2062| 43.93 | 1636| 34.85 | 757 | 16.13 | 239 | 5.09 | 4694

*Others: Cook, Steward, Senior Engineer, Handyman

7 http://www.vtc.edu.hk/html/en/about/train_publications4128.html
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Table 4.5: Average Age Distribution of Employees

(Average) (Average) (Average) (Average) (Average)
40 or 41-50 51-60 61-65 66 or Not
Job Title below above | “Pecified 1overan
No. (%) | No. (%) | No. (%) |No. (%) | No. (%) |No. (%)
Coxswain 2 (0.14) | 672 (@729)| 537 (37.79)| 70 (4.93) | 20 (1.41)| 120 (8.44) | 1421
‘ézils‘t:;; 16 (5.84) | 68 (24.82)] 103 (3759) 23 (839) | - - |64 (23.36)| 274
Sailor 989 (52.41)| 343 (18.18)| 255 (13.51)| 103 (5.46) | 3  (0.16)| 194 (10.28)| 1887
Engine Operator| 2 (0.28) | 336 (46.28)| 269 (37.05)| 27 (3.72) | - - |92 (267)| 726
g;f;i;tzrgperator 313 (74.00)| 43 (10.17)| 31 (7.33)] - - - - |36 (851 423
Fitter 18 (60.00)| 11 (36.67)| - - - - - -1 333 30
Others - Pilot - - - - - - | 2 @00.00) - - - - 2
Total | 1340 (28.13)|1473 (30.93)| 1195 (25.09)| 225 (4.72) | 23 (0.48)| 507 (10.64)| 4763

Remark: % share of the total in same job title

4.12

As shown in Table 4.5, the largest number of employees was at the average age

between 41 and 50, followed by the age group of 40 or below. Overall, 30.29% of crew
members were aged 51 or above at the time of the survey.

Salary Distribution

4.13

The respondents were requested to provide the average monthly income group.

Average monthly income includes basic wage, cost-of-living allowance, meal allowance and

other regular/guaranteed bonuses.

- $25,000. Table 4.6 shows the salary distribution by job title.

Table 4.6: Salary Distribution of Employees

52.15% of employees were in the income range $15,001

$15,000 $15,001 - $25,001 - $35,001 - $45,001 Not
Job Title or below $25,000 $35,000 $45,000 or above Specified | gyerall
No. (%) | No. (%) | No. (%) |No. (%) [No. (%) | No. (%)
Coxswain 27 (1.90) | 349 (24.56)| 637 (44.83)| 180 (12.67)| 6 (0.42) | 222 (15.62)| 1421
é;?:ij;; 28 (1022)| 83 (30.29)| 76 (27.74)| 19 (6.93) | - - 68 (24.82)| 274
Sailor 222 (11.76)| 1417 (75.09)| 4  (021) | - - - - 244 (12.93) 1887
Engine Operator | 9 (1.24) | 285 (39.26)| 197 (27.13)| 119 (1639)| - - 116 (15.98)| 726
glsjsel:;:‘élrt Engine\ 1o 426) | 326 (7707)| 40 (©46)| - - | - ° 39 (9.22)| 423
Fitter - - 24 (80.00)| 5 (1667 - - - - 1 (333)] 30
Others - Pilot - - - - - - - - 2 (100.00)| - - 2
Total | 304 (6.38) | 2484 (52.15)| 959 (20.13)| 318 (6.68) | 8 (0.17) | 690 (14.49) 4763

Remark: (%) denotes the percentage share of employees in same job title
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Manpower Change by Job Title

4.14 The survey revealed that the manpower of the Local Vessel Sector had increased
by 2.37% from 4 856 employees in August 2014 to 4 971 in August 2016. Figure 4.5
shows the manpower change by job title between 2014 and 2016.

Figure 4.5: Manpower Change by Job Title

No of Employees
2500

1983
(+1.43%) B2014
1955 02016
2000 p
1470
(+11.20%)
1500 F 1327
764
1000 (+3.95%) 439
283 735 £10.59%)
(-5.98%)
491 2
500 301 30 (-96.15%)
(N/A)
n S
0 } } } } } } " Job Title
Coxswain Assistant Sailor Engine Operator  Assistant Engine Fitter Others - Pilot
Coxswain Operator
Staff Wastage
4.15 As revealed in this survey, 273 people in the Local Vessel Sector left the industry

forever, the average wastage rate calculated was 5.49% at the time of the survey while the
details is given in Table 4.7.

e Table 4.7: Wastage of Employees

Posts on Board Manpower Wastage (%)
Coxswain 1470 65 (4.42)
Assistant Coxswain 283 16 (5.65)
Sailor 1983 132 (6.66)
Engine Operator 764 29 (3.80)
Assistant Engine Operator 439 31 (7.06)

Fitter 30 - -

Pilot 2 - -
Total 4971 273 (5.49)

Remark: % in brackets denote the wastage rate in same job title
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Training Needs of Seafarers

4.17 Employers were requested to provide the information on the highest class of
certificate holding by their seafarers in order to find out the training needs of Hong Kong
seafarers. The training requirements by different levels of certificates are given in Table
4.8.

Table 4.8: Number of HK Crew Members by Highest Class of Certificate

No. of Hong Kong Crew Members Holding the Highest Class of Certificates
. Pleasure | Pleasure Engine Engine Engine
Job Title Vessel Vessel Coxswain [ Coxswain | Coxswain | Operator | Operator | Operator Others* Not | Overall#
Grade 2 Grade 1 Grade 3 Grade 2 Gradel | Grade3 | Grade2 Grade 1 Specified
Certificate | Certificate | Certificate | Certificate | Certificate |Certificate| Certificate | Certificate
Coxswain 15 5 92 242 368 16 42 98 19 707 | 1604
Assistant ; 1 26 60 34 3 ; 16 6 148 | 294
Coxswain
Sailor - 1 110 45 3 66 13 40 30 1626 | 1934
Engine 9 1 9 30 19 42 65 279 8 328 | 790
Operator
Assistant
Engine - - 1 3 6 3 11 29 10 378 441
Operator
Fitter - - - - - 19 1 - - 10 30
Pilot - - - - 2 - - - - 0 4
Total 24 8 238 380 432 149 132 462 73 3197 | 5097

Overall# - A crew member may possess both coxswain and engine operator certificates at the same time

Others* - Pilot license, Certificate on Safe Use of Lifting Gears and Rigging Practices, and Crane Operator Safety
Training Certificates
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Career Development for Youngsters

4.18 A coxswain is the person in charge of a vessel, particularly its navigation and
steering within the local Hong Kong water. Cadets can apply for three different classes of
coxswain qualification stage by stage. To qualify as a coxswain 1, youngsters have to go
through stages of studies, examinations and experience. Figure 4.6(a) and 4.6(b) illustrate
the career path and training requirement from coxswain trainee to coxswain 1.

Figure 4.6(a): Career Path for Coxswain Trainees

Coxswain 1

(Vessels up to 1600 tonnes) Coxswain Grade 1 Certificate

12 months of sea-time

Coxswain 2

(Vessels length up to 24 meters) (26.4 meters in total)
Coxswain Grade 2 Certificate

A

12 months sea-time

Coxswain 3

(Vessels length up to 15 meters) (16.5 meters in total)
Coxswain Grade 3 Certificate
7'y

9 months sea-time

Coxswain Trainee
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Figure 4.6(b): Training for Coxswain Trainee

Coxswain Trainee

A

Pre-Sea Certificates(only for Coxswain 2 to Coxswain 1)

1. Personal Survival Techniques (Local Craft)
2. Elementary First Aid and Proficiency in Medical First Aid
3. Fire Fighting (Local Craft)

Academic Requirement

Certificate for Junior General Purpose Ratings; or equivalent
A

Entry Requirement

Secondary 3 or above, age 16.5 or above, pass an interview,
simple eye sight and colour blindness tests; or above

4.19 An engineer operator is responsible for the maintaining all machinery and
electrical appliances on board. There are several classes of engineering officers which
engineer trainees can apply to progress up the career ladder. To qualify as an engineer
operator, youngsters have to go through stages of studies, examinations and experience.
Figure 4.7(a) and 4.7(b) illustrate the career path and training requirement from engineer
trainee to engineer operator 1.
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Figure 4.7(a): Career Path for Engineer Trainees

Engineer Operator 1

(vessel power less than 3,000 kw)
Engine Operator Grade 1 Certificate

A
12 months of sea-time

Engineer Operator 2

(vessel power less than 1,500 kw)
Engine Operator Grade 2 Certificate

A
r 12 months of sea-time

Engineer Operator 3
(vessel power less than 750 kw)

Engine Operator Grade 3 Certificate

12 months of sea-time

Engineer Trainee

Figure 4.7(b): Training for Engineer Trainees

Engineer Trainee
A

Pre-Sea Certificates

1. Personal Survival Techniques (Local Craft)
2. Elementary First Aid and Proficiency in Medical First Aid
3. Fire Fighting (Local Craft)

Academic Requirement

Certificate for Junior General Purpose Ratings; or above

A

Entry Requirement

Secondary 3 or above, above 16.5 of age, pass an interview,
simple eye sight and colour blindness tests; or above
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SECTION V

SUMMARY OF SURVEY FINDINGS
(SHORED BASED PERSONNEL SECTOR)

Establishments in Shored Based Personnel Sector

5.1 The survey revealed that in August 2016, 657 establishments with business in
Shore Based Personnel Sector were found in all the seventeen branches. The distribution
of establishments is summarised in Figurer 5.1 below. These establishments indicated that
they have principal job and non-principal job employees.

Figure 5.1: Distribution of Establishments with Ashore Business

Container Terminal and Shipbrokers
Marine Cargo Terminal (52)
Operators; Port Facilities
Operators; Service
Activities Incidental to
Water Transportation n.e.c.
(30)

Marine Equipment;
Shipbuilders and Repairers
14
Marine Insurance (18)

Classification Societies;
Consultants and Surveyors

©)

Yacht Club
(11

Maritime Law
(11
Mid-stream Operation

78) Ship Finance

5
© Ship Registration and Port
Authorities
)
Other Services
(32)

Inland Water Transport
(84)
Ship Owners and Operators
of Vessels Moving Between
Hong Kong and the Ports in
Pearl River Delta
(41

Ship Agents and Managers;

Local Representative

Offices of Overseas

Ship Owners and Managers

3)

Operators of Sea-going Ship Owners of Shipping Companies
Vessels Sea-going Vessels (223)
(20) 2D
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Number of Employees

52 These 657 establishments responded that they recruited HK and Non-HK
employees. At the time of the survey, respondents revealed that 94.61% were HK
employees while 5.39% was Non-HK employees. Table 5.1 shows the distribution of
employees by job area.

Table 5.1: Distribution of Employees by Job Area

Job Area . No. of HK Employees | Non-HK Employees
mployees | N, (%) No. (%)
Administration, Management 1121 1025 (91.44) 96 (8.56)
& Human Resource
Business and Trade 1873 1758 (93.86) 115 (6.14)
Operations 7177 7026 (97.90) 151 (2.10)
Technical and Consultancy 3036 2755 ((90.74) 281 (9.26)
Marine Law and Insurance 663 593 (89.44) 70 (10.56)
Training and Education 103 82 (79.61) 21 (20.39)
Account and Finance 205 196  (95.61) 9 (4.39)
Safety and Risk Management 156 128  (82.05) 28 (17.95)
Editor 2 - - 2 (100.00)
Total 14 336 13563 (94.61) 773 (5.39)

Remarks: (%) denotes the percentage share of employees in same job area

Staff Turnover in the Past Twelve Months
53 Employers reported that 599 employees, representing 4.18% of the total number

of employees in Shore Based Personnel Sector, had left in the past 12 months. The numbers
of employees leaving in the past 12 months by whereabouts is shown in Table 5.2.
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Table 5.2: No. of Emplovees in Shore Based Personnel Sector Left the Establishment

in the Past 12 Months by Whereabouts

Whereabouts
Taking Up/ | Taking Up/
Starting Own |Starting Own | Emigration .
Job Area Business in | Businessin |Retirement| .. . Overall (%)
Marine Non-Marine | or Further
Services Services Studies
Related Jobs | Related Jobs
Administration,
Management & 5 11 14 7 37 (6.18)
Human Resource
Business and Trade 22 16 9 68 115 (19.20)
Operations 57 27 29 173 286 (47.75)
Technical and 35 5 21 33 | 99 (16.53)
Consultancy
Marine Law and 30 10 3 7 50 (8.35)
Insurance
Training and
Education ) ) 2 ) 2 (0.33)
Account and Finance 3 4 - - 7 (1.17)
Safety and Risk
Management ! ) 2 ) 3 (0.50)
Total 153 73 80 293 599 (100.00)

Remark: (%) denotes the percentage share of the total
Others* - marriage, redundancy, resigned, decease, returned to China Companies

Number of Job Vacancies

54
vacancies.

terms of number of vacancies.
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At the time of the survey, employers reported that there were 359 immediate
The most severe shortage of manpower was in the job area of operations, in
Table 5.3 shows the number of vacancies by job area.




Table 5.3: Number of Vacancies by Job Area

Job Area No. of No. of
Employees Vacancies (%)
Administration, Management & Human Resource 1121 12 (3.34)
Business and Trade 1873 26 (7.24)
Operations 7177 196 (54.60)
Technical and Consultancy 3036 108 (30.08)
Marine Law and Insurance 663 11 (3.06)
Training and Education 103 4 (1.11)
Account and Finance 205 - -
Safety and Risk Management 156 1 (0.28)
Editor 2 1 (0.28)
Total 14 336 359 (100.00)

Remarks: (%) denotes the percentage share of total vacancies

Manpower Forecast for 2016, 2017 and 2018

5.5

2018.

A mild decrease in 2017 and 2018 was forecasted.

Establishments were requested to estimate the manpower situations in 2017 and
Table 5.4 displays the forecast by employer for the Shore Based Personnel Sector.

Table 5.4: Manpower Forecast by Employer

Forecasted No. of Employees in
Job Area Mi?ln;(;)lv?r 2017 2018

No. (%) No. (%)
Administration, Management & Human 1133 1135 (0.18) 1135 (0.18)
Resource
Business and Trade 1 899 1863 (-1.90) 1866 (-1.74)
Operations 7373 7380 (0.09) 7387 (0.19)
Technical and Consultancy 3144 3157 (0.41) 3157 (0.41)
Marine Law and Insurance 674 671 (-0.45) 671 (-0.45)
Training and Education 107 107 - 107 -
Account and Finance 205 207 (0.98) 207  (0.98)
Safety and Risk Management 157 156  (-0.64) 156 (-0.64)
Others - Editor 3 3 - 3 -

Total | 14 695 14679 (-0.11) 14 689 (-0.04)

Remark: (%) denotes the percentage change compared with same job title in 2016
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Employees with Ex-seafaring Experience (Officer)

5.6 At the time of the survey, people with sea going experience but working ashore
were identified as ex-seafarers. The survey identified that 9.37% of employees with
seagoing experience were working in the Shore Based Personnel Sector. Table 5.5 shows
the figures by job area.

Table 5.5: Employees with Ex-seafaring Experience by Job Area

No. of No. of Employees
Job Area Employees with Ex--seafaring
Experience (%)
Administration, Management & Human Resource 1121 186 (16.59)
Business and Trade 1873 75 (4.00)
Operations 7177 476 (6.63)
Technical and Consultancy 3036 496 (16.34)
Marine Law and Insurance 663 6 (0.90)
Training and Education 103 39 (37.86)
Account and Finance 205 - -
Safety and Risk Management 156 65 (41.67)
Others - Editor 2 - -
Total 14 336 1343 (9.37)

Remark: (%) denotes the percentage share of employees in same job area

Supplementary Statistics of Ex-seafarers in Marine Department

5.7 As at 31 December 2016, the employees working at MD, who had sea going
experience is listed in table 5.6.

Table 5.6: Employees with Ex-seafaring Experience at MD

Post Establishment Strength
Deputy Director of Marine (D3) 1 1
Assistant Director of Marine (D2) 7 5
Principal Marine Officer (D1) 4 3
Principal Surveyor of Ships (D1) 7 4
Hydrographer (D1) 1 -
Senior Marine Officer 19 14
Marine Officer 36 20
Marine Controller 13 10
Assistant Marine Controller 42 33
Senior Surveyor of Ships 17 11
Surveyor of Ships 33 20
Total 180 121
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Age Range of Employees

5.8 To see the age distribution of employees, the survey establishments were asked
the ages of their employees and the findings are given in Table 5.7.
the aging rate in Shore Based Personnel Sector was moderate with 8.5% (1218) of
employees were aged over 50 in the sector.
average age range of employees at the time of the survey while the actual age range of
employees was given in 2014 Manpower Survey Report® (Table 5.8, Page 47) as shown

below.

Actual Age Distribution of Employees with Ex-seafaring Experience

(Table Extracted from 2014 Manpower Survey Report)

It was calculated that

Please note that the table only shows the

50 or below 51-60 61 or above
Job Area Overall
No. % No. % No. %
Administration, Management & Human Resource 27 2.38 | 100 8.80 33 2.90 1136
Business and Trade 44 243 42 2.32 12 0.66 1 809
Operations 283 391 | 242 335 89 1.23 7234
Technical and Consultancy 178  6.83 92 3.53 31 1.19 2 608
Marine Law and Insurance 4 0.57 7 0.99 4 0.57 707
Training and Education 19 2714 | 19 27.14 6 8.57 70
Account and Finance 12 7.23 0 0.00 0 0.00 166
Safety and Risk Management 18 2195 | 10 1220 | 13 15.85 82
Others * 0 0.00 0 0.00 0 0.00 2
Total | 585 423 | 512 371 | 188 136 | 13814

Remark: % share in same position with or without ex-seafaring experience

*Others: Editor

8 http://www.vtc.edu.hk/html/en/about/train_publications4128.html
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Table 5.7: Average Age Distribution of Employees

(Average) (Average) (Average) | (Average) | (Average)

Not Specified
Job Area 40 or below 41-50 51-60 61-65 66 or above Overall

No. (%) | No. (%) | No. (%) | No. (%) | No. (%) | No. (%)

Administration,
Management & 68  (6.07) | 497 (44.34)| 247 (22.03)| 52 (4.64)| 25 (2.23)| 232 (20.70) | 1121
Human Resource

Business and

Trode 462 (24.67)| 686 (36.63)| 89 (4.75)| 16 (0.85)| 4 (0.21)| 616 (32.89)| 1873

Operations 1468 (20.45)| 2796 (38.96)| 399 (5.56) | 26 (0.36)| 7 (0.10)| 2481 (34.57)| 7177

Technical and

Consultancy 476 (15.68)| 1532 (50.46)| 184 (6.06)| 99 (3.26)| 1 (0.03)| 744 (24.51)| 3036

Marine Law and

I 198 (29.86)| 235 (35.44)| 3 (045)| 1 (0.15)| - - | 226 (34.09)| 663
Training and - - 78 (75.73)| 23 (22.33)] - - - - 2 (1.94) | 103
Education : . .

Account and 102 (49.76)| 84 (40.98)| 2  (0.98)| - - 1 (049)| 16 (7.80) | 205
Finance ’ ’ ’ ’ )

Safety and Risk

Management 61 (39.10)| 19 (12.18)| 34 (21.79)| 2 (1.28)| 3 (1.92)| 37 (23.72)| 156
Others - Editor - - - - - - - - - - 2 (100.00) 2

Total | 2835 (19.78)| 5927 (41.34)| 981 (6.84) | 196 (1.37)| 41 (0.29)| 4356 (30.39) | 14 336

Remark: (%) denotes the percentage share of employees in same job area
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Staff Wastage

59

As revealed in this survey, 446 people in the Shore Based Personnel Sector left

the industry forever, the average wastage rate calculated was 3.04% at the time of the survey

while the details is given in Table 5.8.

Table 5.8: Wastage of Employees

Job Area Manpower | Wastage (%)
Administration, Management & Human Resource 1133 32 (2.82)
Business and Trade 1 899 93 (4.90)
Operations 7373 229  (3.11)
Technical and Consultancy 3144 64 (2.04)
Marine Law and Insurance 674 20 (2.97)
Training and Education 107 2 (1.87)
Account and Finance 205 4 (1.95)
Safety and Risk Management 157 2 (1.27)
Others - Editor 3 - -
Total 14 695 446  (3.04)

Remark: (%) denotes the wastage rate by job area

Manpower Change by Job Area

5.10 The survey revealed that the manpower of the Shore Based Personnel Sector
had increased by 3.81% from 14 156 employees in August 2014 to 14 695 in August 2016.
Figure 5.2 shows the manpower change by job area between 2014 and 2016.

Figure 5.2: Manpower Change by Job Area

No of Employees

7373
8000 7439 (-0.89%)
7000 F
6000 F
m2014
5000 F 02016
4000 3144
i 1899 (+16.36%)
3000 F +3.60% 2702
(-0.79%) ( ) .
7
1833
2000 | 1142 (-5.20%)
107 205
7 sy (2000 ’
1000 } (+46.58%) : (+84.71%)  (+0.00%)
0 " " " PR o D PR oy, Y

Administration,
Management &

Human Resource

Business and
Trade

Technical and ~ Marine Law and
Consultancy

Operations

Insurance Education

- 66 -

Training and

Account and
Finance

Safety and Risk  Others - Editor
Management

4 Job Area



SECTION VI

CONCLUSIONS & RECOMMENDATIONS

6.1 The Training Board examined the survey findings and is of the opinion that they
generally reflect the manpower and training situation of the maritime services industry at the
time of the survey. The survey revealed that the manpower of the industry in August 2016
was 26 687. The Training Board considers that the survey had covered the major parts of
the workforce in the industry.

Business Review and Outlook
World Economy Outlook

6.2 In January 2017, International Monetary Fund (IMF)’ estimated the global
economic growth in 2016 was 3.1% while the growth was expected to expand by 3.4% in
2017. Growth was projected to a 1.6% rise in advanced economies for 2016, while growth
in emerging market and developing economies continue to drive the global growth with a
projected increase of 4.1%.

6.3 In the midst of the international changes, the Hong Kong Government has been
undertaking different local policies, such as setting up the Belt & Road Office, in order to
keep up with the world economic pace. On the other hand, the survey indicated a positive
growth in the past 2 years, in which the manpower in the Maritime Service Industry had
increased compared with the findings in the previous survey.

Challenges for shipping industry

6.4 Activities of Intra-Asia trade are increasing as China and other developed
countries are investing more in the region; this provides an opportunity of maritime services
industry to expand the scope into the ASEAN region. Meanwhile, Hong Kong has a
comparatively mature port infrastructure development, may consider to focus on quality and
productivity improvement of the industry.

Belt and Road Office

6.5 The HKSAR Government has already set up a Belt & Road Office (BRO) to
take forward related studies of Belt and Road Initiative and co-ordinate work among
departments and external organisations. The office will also liaise with the central
ministries, provincial and municipal authorities, as well as various sectors, professional
bodies, and community organisations in Hong Kong in order to make good use of any
development opportunities for Hong Kong under OBOR.

 World Economic Outlook Updated in January 2017,
http://www.imf.org/en/publications/weo/issues/2016/12/27/a-shifting-global-economic-landscape
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Asia Infrastructure Investment Bank (AIIB)

6.6 The AIIB is an international financial institution proposed by China, aiming to
support infrastructure projects in Asia. The bank is an open organisation and all economies
are welcome to join. The government welcomed the AIIB’s announcement that Hong
Kong will become one of its new members. This is one small step forward to become
“super-connector’ in OBOR. By joining AIIB, Hong Kong has many roles to play in the
promotion of OBOR which in turn the maritime services industry can seize more
opportunities along countries and cities in OBOR.

Hong Kong Port
6.7 There are currently nine container terminals situated at Kwai Chung, Tsing Yi

and Stonecutters Island. Hong Kong ranked 5" in the world’s busiest container ports in
2016. The volumes of containers handled from 2012 to 2016 were recorded below.

Year (g/llillli?:ngl;%u[t}) World Ranking
2016 19.6 5
2015 20.1 5
2014 22.2 4
2013 22.4 4
2012 23.1 3
6.8 Hong Kong has recognised by the maritime services industry as one of the top

ranking ship registration centres. By the cooperation of HKSAR Government and the
maritime services industry, 2 513 vessels were registered in Hong Kong, with a total gross
tonnage of 107.6 million tonnes at the end of 2016'°.

Hong Kong Maritime and Port Board

6.9 Hong Kong is already one of the international maritime centre (IMC) in the
world. It is also a premier maritime centre in the Asia-Pacific region. There are many
activities of the maritime services industry to support and contribute the efficiency of the
industry.

19 Source from Marine Department, http://www.mardep.gov.hk/en/pub_services/pdf/mon_stat.pdf
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6.10 As an IMC, Hong Kong has developed principally from the activities of a
cluster rather than only a port. The cluster comprises the following services:

Ship Owning and Operating;

Ship Management;

Ship Agent Services;

Classification Societies and Surveyors;
Marine Equipment and Supplies;
Marine Insurance;

Marine Finance;

Ship Brokering and Chartering;
Maritime Law and Arbitration;
Shipyards and Ship Repairing;

Ship Registration; and

Supporting Services (including education & training).

6.11 As stated in the 2016 Policy Address, the Hong Kong Maritime and Port Board
(HKMPB) was set up in April 2016. It is a high-level platform for the Government to
work closely with the industry to set the direction for the long-term development of the port
and maritime services. HKMPB is responsible for the following objectives:

e To assist the government in devising maritime and port-related strategies
and initiatives;

e To facilitate collaboration between stakeholders, and work closely with the
Government;

e To create a maritime business-friendly environment;

e To foster the long term development of Hong Kong’s maritime industry and
port; and

e To support and promote Hong Kong’s maritime community.

Competitiveness of the Hong Kong International Maritime Centre

6.12 The benchmarking of Hong Kong with other IMCs has shown that Hong Kong
has competitive advantages when compared with other IMCs in the Asia region. Our
strategic objective must be built on these advantages and thereby attracting more maritime
companies to move to Hong Kong.

6.13 A challenge encountered by the maritime services industry is the difficulty in
recruiting suitably qualified personnel and the high costs they must face, particularly of land
and labour.

Third-runway System Development

6.14 The Hong Kong International Airport is beginning the construction of the

Third-runway System, which means more manpower is needed. The Training Board
considers that there would be some effects on the manpower of the industry.

- 69 -



Talent Competition with other Industries

6.15 Around the world, populations are ageing in many industries. That is a major
problem for the maritime services industry where labour shortage due to retirement is

already beginning to take the toll.

6.16 Industries need to attract the best employees to stay profitable, but the
perception about the industry will affect youngsters to make their decisions on which
industries for their career development. The Training Board believes that it is important
for the industry to stay in a competitive edge over other industries.

Summary of Employees by Sector

6.17
in Table 6.1.

Table 6.1: Employee Distribution by Sector

A summary of the distribution of employees based on principal jobs is provided

Sector No. of HK No. of Non-HK Overall
Employees (%) Employees (%)
Ocean Going 132 (2.32) 5549 (97.68) 5681
River Trade 1262  (100.00) - - 1262
Local Vessel 4763  (100.00) - - 4763
Shore Based Personnel 13563  (94.61) 773 (5.39) 14 336
Total | 19720  (75.72) 6322 (24.28) 26 042

Remark: (%) denotes the percentage share of employees in same sector

Summary of Manpower

6.18

sectors at the time of the survey is summarised in Table 6.2.

Table 6.2: Manpower Distribution by Sector (Principal Job)

The manpower situation with respect to the principal job of the corresponding

Sector No. of Employees | No. of Vacancies Manpower
Ocean Going 5681 2 5683
River Trade 1262 76 1338
Local Vessel 4763 208 4971
Shore Based Personnel 14 336 359 14 695
Total 26 042 645 26 687
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Trends of Changes in Manpower

6.19 Employers were also requested to estimate their manpower in 2017 and 2018 at
the time of the survey. Table 6.3 shows the trends of changes in the number of employees

from 2014 to 2018.

Table 6.3: Manpower Change by Sector from 2012 to 2018

Sector 2012 2014 2016 (estfl(:l1a7ted) (estfl(:llasted)
Ocean Going 3509 | 3995 5683 6 345 6 823
River Trade 966 966 1338 1338 1338
Local Vessel 4812 | 4856 4971 4 880 4 893
Shore Based Personnel 14553 | 14156 | 14695 14 679 14 689
Total | 20 837 | 23973 | 26 687 27242 27 743
6.20 Figure 6.1 illustrates the trends of manpower changes by sector from 2012 to

2018.

No of Employees
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Manpower Forecast

6.21 Besides employers’ forecast, the Adaptive Filtering Method (AFM) was adopted
to project the manpower change. AFM is based on historical patterns in manpower series
to extrapolate the future while the employers’ forecast (EF) is based on the industry
experience of the respondents. Figure 6.2 illustrates the trend of manpower growth since
2012 by using the two methods.

Figure 6.2: Trend of Manpower Growth
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6.22 More information on the manpower projection is given in Appendix 13.

Manpower Projection

6.23
Table 6.4.

The manpower forecast for 2017 and 2018 by using AFM and EF are shown in

Table 6.4: Manpower Forecast for 2017 and 2018

Actual Projected Employer’s
Year Manpower Manpower Forecast
P (AFM) (EF)
2016 26 687 - -
28 052 27242
k -
2017 (5.1%) (2.1%)
29 394 27 743
k -
2018 (4.8%) (1.8%)

* percentage change versus manpower in previous year



RECOMMENDATIONS

6.24 The 2016 Manpower Survey Report was compiled with the aim to provide
industry with information on the manpower situation and training needs. The Training
Board considers that the survey has reflected the manpower situation of the industry and has
made the recommendations in the following paragraphs.

For Employers

Marine Policy and Port Planning

6.25 The Training Board considers that marine activities have an impact on the
environment at sea and harbour. Marine policy and port planning provide the industry
opportunities for creating growth. Employers may spend some resources to find out the
outlook in these areas, and bring together the environment, economic, and social
considerations for the growth of the industry.

New Opportunities under Belt and Road Initiative and Asia Infrastructure Investment
Bank

6.26 The Belt and Road Initiative aims to connect China, Asia, Europe, and Africa in
the areas of policy co-ordination, facilities connectivity, business and trade, financial
integration, and people-to-people bonds. The Training Board is of the view that the
development of the Initiative not only has significant impact on the Mainland and over 60
countries along the Belt and Road, but also has huge implication for the future development
of the maritime services industry.

6.27 The Asia Infrastructure Investment Bank serves a role to offer finance to
infrastructure projects as part of the Initiative. Employers are encouraged to seize new
business opportunities and to identify needs for the growth of the industry. For examples,
maritime finance, insurance, arbitration, and law are the growing areas of the industry. As
a result, there are needs to upgrade knowledge of employees in these areas.

Maritime and Aviation Training Fund

6.28 The Maritime and Aviation Training Fund (MATF) was established in 2014.
The purpose of the fund is to sustain and enhance the existing training schemes, as well as
to launch new initiatives for the maritime and aviation sectors. The fund not only benefits
those currently working in the maritime services industry but also provides incentive to
attract newcomers to the industry.

6.29 A list of pre-approved courses/examination is in Appendix 9 and Appendix 10.

The Training Board encourages employers to make use of the fund to attract youngsters
joining the maritime services industry.
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Industry Attachment and Maritime and Aviation Internship Network

6.30 Industrial Attachment (IA) is a work-based experience programme providing a
real life organisational context for students to develop practical skills which are valuable to
their career development. Students can apply and enhance their skills in reality, contribute
to the organisation, and at the same time, obtain invaluable guidance from their mentors.
Employers in the maritime services industry are encouraged to provide 1A places to students
so as to attract them to develop their future careers and to sustain the manpower growth in
the industry.

6.31 The new initiative of internship network from the MATF offers youngsters
opportunities to have an early exposure to the industry so as to encourage them to join the
industry after graduation. Details of the initiative are in Appendix 11. The Training
Board would like to encourage maritime services companies and students studying maritime
services programmes to participate in the Internship Network during summer vacation.
They are also encouraged to provide different activities to secondary school students so as to
help them plan ahead for their future studies and careers.

For Training Providers

Training for New Entrants and In-service Practitioners

6.32 The Training Board is commissioned to provide advice on matters relating to the
development of training services of the Maritime Services Training Institute (MSTI) which
is one of the operational units of VTC.

6.33 To cope with the need and staff development of the industry, MSTI also supports
the delivery of the top-up BSc (Hons) Marine Operations Management programme in Hong
Kong. The programme is jointly offered by the School for Higher and Professional
Education (SHAPE) of VTC and Southampton Solent University, UK. Appendix 7 and
Appendix 8 list out the UGC-funded, SHAPE, and MSTI courses/programmes provided for
new entrants and existing employees of the maritime services industry. The Training
Board recommends training providers to continue providing suitable training programmes to
cater for the manpower needs of the industry.

Training Requirement for Pre-employment

6.34 Having considered the latest developments as well as the employers’ forecast of
the future manpower requirement, the Training Board is of the view that the maritime
services industry will have a moderate growth in the coming years. Based on projected
average annual manpower change, the past manpower figures and the average wastage rates,
the Training Board worked out the following training needs for the next two years in order
to cover wastage, and growth at different sectors, and are given in Table 6.5 below.
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Table 6.5: Average Annual Training Requirement for the Next Two Years

(2017 —2018)

Sector Recommer.lded Preferred Education
Annual Requirement

Higher Diploma in Maritime Studies
or Higher Diploma in Mechanical Engineering

Ocean Going 1176 -1438 (Marine Elective)

or Equivalent
or Above

Higher Diploma in Maritime Studies

or Higher Diploma in Mechanical Engineering
River Trade 239 -292 (Marine Elective)
or Equivalent

or Above

Certificate for Junior General Purpose Ratings

Local Vessel 301 - 367 or Equivalent
or Above

Higher Diploma or University Degree
programmes related to Maritime Studies

Shore Based Personnel 649 - 793 or Mechanical/Marine Engineering
or Equivalent

or Above

Manpower Supply at Degree and Sub-degree Levels for 2016-2018

6.35 Based on the information provided by University Grants Committee (UGC), and
VTC, there are 334 maritime services related degree graduates in 2016, projected number of
342 graduates in 2017, and 347 in 2018.

6.36 UGC-funded institutions, and VTC produced 129 higher diploma graduates of
maritime services related programmes in 2016, projected number of 119 graduates in 2017
and 98 in 2018. A brief summary of pre-employment graduates is given in Table 6.6.
Please refer to Appendix 7 for detailed information on the graduates of UGC-funded and
VTC programmes.

Table 6.6: Supply of Pre-employment Graduates

Graduate Estimated No. of Graduates
Programme Level
2016 2017 2018
Degree 334 342 347
Higher Diploma 129 119 98
Certificates &4 &0 80
Total 547 541 525
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6.37 The Central Government has been putting efforts to look for opportunities and
create developments along the cities of OBOR. The HKSAR Government views OBOR as
a new opportunity for Hong Kong in many aspects, transport and logistics service will be
one of them. Hong Kong, as one of the important international maritime centres in the
world, the Training Board sees maritime finance, maritime insurance, and maritime law will
be growing areas to be explored in the industry. Local tertiary institutions may consider to
develop their maritime services progammes with topics in these areas.

In-Service Training

6.38 The next level of certificate will be needed for a seafarer holding a lower level
of certificate to advance to a higher level position while the survey revealed the numbers of
holders of different levels of certificates. The maritime services industry depends on
competent, well-trained seafarers to ensure safety at sea, efficiency of navigation, protection,
and preservation of the marine environment.

6.39 The Training Board recommends training providers to offer relevant training
programmes to existing seafarers for their advancements. Maritime Services Training
Institute (MSTI) is one of the training providers of seafarers in Hong Kong, which offers a
wide variety of courses for employees of the industry. Appendix 8 shows a list of
in-service courses offered by MSTI. Some other organisations, such as Hong Kong
Seamens Union!!, also offers in-service courses for seafarers.

For Employees

Maritime Aviation and Training Fund (MATF)

6.40 The aim of MATF is to build up a pool of professionals and technical personnel
to support Hong Kong’s future development of aviation and maritime services industry.
Lists of approved training courses for employees are given in Appendix 9 - 10 while the
other courses under MATF can be found from the MATF website!?.

" Please refer to the website: www.hksul946.hk for other in-service courses
2 http://www.thb.gov. hk/eng/whatsnew/transport/2014/20140401 . htm
-76 -




Engineering Training Subsidy Scheme

6.41 In order to further encourage continuing education, the Financial Secretary
announced in the 2016 Budget the implementation of the Engineering Training Subsidy
Scheme (ETSS) to provide tuition fee subsidy for three cohorts of students starting from the
2016/17 academic year to designated professional part-time programmes offered by VTC,
covering programmes in the areas of construction and engineering. Successful applicants
will be refunded 60% of the tuition fees of eligible programmes, subject to a maximum of
$45,000 per person. The Training Board encourages in-service practitioners to take this
opportunity to upgrade their knowledges. The following is a list of Part-time programmes
offered to employees of maritime services industry under the ETSS in AY 2016/17.

Programmes QF Level
Professional Diploma in Marine Operations 4
Professional Certificate in Marine Operations 4
Professional Certificate in Shipboard Operations 4

For the Training Board

Advice on Relevant VTC Programmes

6.42 In accordance with its terms of reference, the Training Board will continue to
advise the relevant disciplines of IVE in related programme areas of the Engineering
Discipline, and the MSTI on the direction and strategic development of their programmes
related to the maritime services industry, with special emphasis on programme/course
planning, curriculum development, and quality assurance issues.

Promotion, Publicity, and Networking of the Maritime Services Industry

6.43 The Training Board considers that the younger generation of Hong Kong should
be able to accept the challenges posted by the maritime services industry. The Training
Board will promote and focus on Vocational and Professional Education and Training
(VPET) to the public, to teenagers in particular, so as inspire their interests in the
professional industry of maritime services.

Workplace Visits and Career Talks

6.44 The aim of Business-School Partnership Programme (BSPP) of Education
Bureau (EB) is to promote better co-operation and closer alliances between the business
sector and secondary schools. The programme can widen students’ exposure and equip
them to meet the challenges of their future careers. The Training Board will continue to
liaise with BSPP to suggest company visits, career talk, and other activities to schools in
order to promote the industry to youngsters.
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Maritime Week (formerly known as Maritime Awareness Week and Maritime
Industry Week)

6.45 With the support of numerous associations/unions in maritime service industry
and local education institutions, Maritime Week is one of the popular events of the industry
every year. Its primary aims are to raise public awareness and to promote careers in the
maritime services industry to youngsters in Hong Kong. The Training Board encourages
students concerned to participate in the event for a deeper understanding of the industry and
to seek their future career development opportunity.

6.46 The Training Board also encourages its members’ organisations to take part and
support the Maritime Week to promote VPET for the benefit of the industry.

Manpower Survey

6.47 The Training Board will adopt a new approach to conduct the manpower survey
to better reflect the dynamics of manpower situation. A full survey will be conducted once
every four years supplemented by periodic information updates. The full survey will adopt
the similar approach to the current biennial survey while update reports will be produced in
the interim between full survey exercises.
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10.

11.

12.

13.

14.

Appendix 1

VOCATIONAL TRAINING COUNCIL
Terms of Reference

To determine the manpower demand of the industry, including the collection and
analysis of relevant manpower and student/trainee statistics and information on
socio-economic, technological and labour market developments.

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

To recommend to the Vocational Training Council the development of vocational
education and training facilities to meet the assessed manpower demand.

To advise the Hong Kong Institute of Vocational Education (IVE) and Pro-Act Training
& Development Centres on the direction and strategic development of their programmes
in the relevant disciplines.

To advise on the course planning, curriculum development and quality assurance
systems of IVE and Pro-Act Training & Development Centres.

To prescribe job specifications for the principal jobs in the industry defining the skills,
knowledge and training required.

To advise on training programmes for the principal jobs in the industry specifying the
time a trainee needs to spend on each skill element.

To tender advice in respect of skill assessments, trade tests and certification for
in-service workers, apprentices and trainees, for the purpose of ascertaining that the
specified skill standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of vocational education and training as well as participation in international
competitions.

To liaise with relevant bodies, including employers, employers’ associations, trade
unions, professional institutions, training and educational institutions and government
departments, on matters pertaining to the development and promotion of vocational
education and training in the industry.

To organise seminars/conferences/symposia on vocational education and training for the
industry.

To advise on the publicity relating to the activities of the Training Board and relevant
vocational education and training programmes of VTC.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with Section 7
of the Vocational Training Council Ordinance.
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Appendix 2

VOCATIONAL TRAINING COUNCIL
Maritime Services Training Board

Chairman
Mr Arthur BOWRING

Members

Mr CHEUNG Kwok-wai, Demen

Mr FAN Keung

Mr LAU Wai-cheong, Jackson

Capt. LI Chi-wai
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Dr PANG Ka-liong, Kelvin

Ms TONG Ka-lee

Ms Ann WONG

Capt WONG Kam-fai, Ben

Mr WONG Yui-cheong, David

Capt WU Kwok-hau

Mr KWOK Kin-wah, Gary
Mr CHOI Chi-chuen
Mr LI Yiu-man

Ir Dr. LIU Sai-lok, Eric

Dr YAN Ting-kwan, Daniel

Secretary
Mr HO Wai-man, Homer

(April 2016 to March 2017)

nominated by the Hong Kong Shipowners Association

nominated by the Hong Kong & Kowloon Motor Boats
& Tug Boats Association Ltd.

nominated by the Harbour Transportation Workers
General Union

nominated by the Hong Kong General Chamber of
Commerce

nominated by the Hong Kong Seamen’s Union
nominated by the Hong Kong Shipowners Association
nominated by The Hong Kong Polytechnic University

nominated by the Amalgamated Union of Seafarers,
Hong Kong

nominated by a ferry company

nominated by the High Speed Craft Consultative
Committee

nominated by the Employers’ Federation of
Hong Kong

nominated by the Merchant Navy Officers’ Guild -
Hong Kong

representing the Commissioner of Police
representing the Director of Marine
representing the Commissioner for Labour

representing the Executive Director of the Vocational
Training Council

representing the Executive Director of the Vocational
Training Council

Vocational Training Council
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VOCATIONAL TRAINING COUNCIL
Maritime Services Training Board

Manpower Survey Working Party

Mrs LUK FUNG Yim-to, Doris (Convener)
Mr CHEUNG Kwok-wai, Demen

Mr CHOI Chi-chuen

Mr FAN Keung

Capt LI Chi-wai

Ms TONG Ka-lee

Ms Ann WONG

Capt WONG Kam-fai, Ben

Capt WU Kwok-hau

Ir Mak Chiu-ki

Mr HO Wai-man, Homer (Secretary)
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Appendix 4

VOCATIONAL TRAINING COUNCIL
Maritime Services Training Board
External Industry Experts

Mr Terry CHU South Express Limited

Mr Den F.Y. FOK Orient Overseas Container Line Limited

Ms Bobo FUNG New World First Ferry Services Limited

Capt TUNG Siu-fay Chu Kong High-Speed Ferry Company Limited
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Appendix 5

Hong Kong Standard Industrial Classification (HSIC) V2.0

1. Upon the official release of the International Standard Industrial Classification of
All Economic Activities Revision 4 (ISIC Rev. 4) by the United Nations Statistics Division in
August 2008, the Hong Kong Standard Industrial Classification Version 2.0 (HSIC V2.0),
which adopts the basic framework and principles of the ISIC Rev. 4 and reflects the structural
shift in the economy of Hong Kong and emerging local economic activities, was released on
31 October 2008. HSIC V2.0 has been used progressively in different surveys by the
Census and Statistics Department since 2009.

2. Those divisions related to the maritime services in HSIC V2.0 for the survey
sampling are extracted and listed in detail below:

Code Title and Explanatory Note

50 Water transport
This Industry Division includes the transport of passengers or freight over
water, whether scheduled or not.  Also included is the operation of towing or
pushing boats, excursion, cruise or sightseeing boats, ferries, water taxis etc.
Although the location is an indicator for the separation between cross-border
and inland water transport, the deciding factor is the type of vessel used. All
transport on sea-going vessels is classified in Industry Group 501, while
transport using other vessels is classified in Industry Group 502.

This Industry Division excludes restaurant and bar activities on board ships
(see Industry Classes 5611 and 5631), if carried out by a separate unit. Also
excluded is the rental of pleasure boats, canoes and sailboats for recreational
purposes (see Industry Class 7721).

501 Cross-border water transport
This Industry Group includes the transport of passengers or freight on vessels
designed for operating on sea or coastal waters (including Mainland coastal
waters and Pearl River Delta).

5011 Ship agents and managers
See Industry Sub-class 501100.

501100 Ship agents and managers
Include:
- crew agents
- freight agent of sea-going vessels
- management agent of sea-going vessels
- port agent of sea-going vessels
- ship agent and manager of sea-going vessels
- ship agent and manager of vessels moving between Hong Kong and the
ports in the Pearl River Delta region
- sub-agent for sea-going vessels
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5012

501200

5013

501301

501302

5014

Title and Explanatory Note

Exclude:

- operation of floating casinos (see 939100)

- restaurant and bar activities on board ships, when provided by separate
units (see 561 and 563)

Local representative offices of overseas shipping companies
See Industry Sub-class 501200.

Local representative offices of overseas shipping companies
Include:

- local branch offices of overseas ship agents

- local branch offices of overseas ship operators

- local branch offices of overseas ship owners

Ship owners of sea-going vessels

This Industry Class includes ship owners operating their own sea-going
vessels, either by themselves or by appointed agents, and ship owners renting
or chartering out their sea-going vessels to other operators (with or without
provision of ship crews).

A ship owner is classified as such following the accounting practice or
standpoint of the establishment. So long as it regards the vessel as its own and
includes the related revenue and expenses in its accounts, the establishment is
classified as a ship owner irrespective of where the vessel is registered.

Ship owners of sea-going vessels for passenger transport

Include:

- passenger transport by own sea-going vessels

- chartering of own sea-going vessels with crews (i.e. on a full basis) to
other operators for passenger transport

- renting of own sea-going vessels without crews (i.e. on a bare vessel
basis) to other operators for passenger transport

Ship owners of sea-going vessels for freight transport

Include:

- freight transport by own sea-going vessels

- chartering of own sea-going vessels with crews (i.e. on a full basis) to
other operators for freight transport

- renting of own sea-going vessels without crews (i.e. on a bare vessel
basis) to other operators for freight transport

Operators of sea-going vessels

This Industry Class consists of operators of sea-going vessels rented or
chartered from others including freight or passenger vessels (i.e. the operators
themselves do not have their own sea-going vessels). Excluded are ship
owners operating their own vessels which are included under Industry Class
5013.
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Code

501401

501402

5015

501501

501502

502

5021

502101

Title and Explanatory Note

Operators of sea-going vessels for passenger transport

Include:

- operators of sea-going passenger vessels, rented or chartered from others

- re-renting out sea-going passenger vessels, which are rented or charted
from others, to third party operators

Operators of sea-going vessels for freight transport

Include:

- operators of sea-going freight vessels, rented or chartered from others

- re-renting out sea-going freight vessels, which are rented or charted from
others, to third party operators

Ship owners and operators of vessels moving between Hong Kong and the
ports in Pearl River Delta

This Industry Class consists of ship owners or operators of freight or passenger
vessels moving between Hong Kong and the ports in Pearl River Delta. The
latter include catamarans, jetfoils and hydrofoils. Ship owners operating their
own vessels, ship owners renting or chartering out their vessels to others, and
operators of vessels rented or chartered from others are also included.

Ship owners and operators of passenger vessels moving between Hong

Kong and the ports in Pearl River Delta

Include:

- operators of passenger vessels moving between Hong Kong and the ports
in the Pearl River Delta region

- Ship owners of passenger vessels moving between Hong Kong and the
ports in the Pearl River Delta region

Ship owners and operators of freight vessels moving between Hong Kong

and the ports in Pearl River Delta

Include:

- operators of freight vessels moving between Hong Kong and the ports in
the Pearl River Delta region

- ship owners of freight vessels moving between Hong Kong and the ports
in the Pearl River Delta region

Inland water transport
This Industry Group includes the transport of passengers or freight on inland
waters, involving vessels that are not suitable for ocean transport.

Inland passenger water transport
This Industry Class includes the transport of passengers on inland waters,
involving vessels that are not suitable for ocean transport.

Licensed and franchised ferry services
Include:
- franchised ferry services
- operating of ferries on specified routes with licensed right
Exclude:
"kaito" owners or operators (see 502199)
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Code

502199

5022

502200

Title and Explanatory Note

Kaito and non-scheduled inland water passenger transport
Include:

"kaito" owners or operators

"wala-wala" owners or operators

rental of sampans with crew

rental of sightseeing boats with crews

inland water passenger transport, owners or operators, n.e.c.

Inland freight water transport
See Industry Sub-class 502200.

Inland freight water transport
Include:

barge owners but not operators

lighter owners or operators

tugboat owners or operators

inland cargo vessel owners or operators, n.e.c.

Exclude:

barge operators (irrespective of whether being owners) engaged in
stevedoring services (such as mid-stream operation) (see 522202)
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Appendix 6

2016 Manpower Survey of the Maritime Services Industry

Sampling Coverage & Sampling Plan

Employment Size of Sample

Branch Industry Size Frame Size
L. Ocean Going Sector
Ship Agents and Managers; 1-9 204 102
Local Representative Offices of 10-19 28 29
Overseas Shipping Companies 20-49 32 32
(HSIC 5011, 5012) 50-99 14 14
100-199 11 11
200 & over 5 5
Supplementary 5 5
Sub-total 299 198
2. Ship Owners of Sea-going Vessels 1-9 60 60
(HSIC 5013) 10-19 4 4
20-49 1 1
50-99 1 1
100-199 - -
200 & over - -
Supplementary 3 3
Sub-total 69 69
3. Operators of Sea-going Vessels 1-9 13 13
(HSIC 5014) 10-19 4 4
20-49 5 5
50-99 3 3
100-199 - -
200 & over 1 1
Supplementary 1 1
Sub-total 27 27
4, Supplementary Samples * -
Ship Owners and Managers 11 11
Sub-total for Sector of Ocean-going Vessels (Branches 1 - 4) 406 305
II.  River Trade Sector
5. Ship Owners and Operators of Vessels 1-9 31 19
Moving Between Hong Kong and 10-19 13 13
the Ports in Pearl River Delta 20-49 11 11
(HSIC 5015) 50-99 1 1
100-199 - -
200 & over
Supplementary 3 3
Sub-total 59 47
Sub-total for Sector of River-trade Vessels (Branch 5) 59 47
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Branch Industry Empl?yment Size of Sal.nple
Size Frame Size
III.  Local Vessel Sector
6. Inland Water Transport 1-9 218 82
(HSIC 5021, 5022) 10-19 18 18
20-49 8 8
50-99 1 1
100-199 3 3
200 & over 2 2
Supplementary 17 17
Sub-total 267 131
7. Mid-stream Operation 1-9 82 41
(HSIC 522202) 10-19 17 17
20-49 2 2
50-99 1 1
100-199 2 2
200 & over - -
Supplementary 8 8
Sub-total 112 71
8. Supplementary Samples * -
Yacht Club 14 14
Sub-total for Sector of Local Vessels (Branches 6 - 8) 393 216
IV.  Shore Based Personnel Sector
9. Container Terminal and Marine 1-9 39 39
Cargo Terminal Operators; 10-19 10 10
Port Facilities Operators; 20-49 5 5
Service Activities Incidental to Water 50-99 - -
Transportation n.e.c. 100-199 5 5
(HSIC 522201, 522203, 522299) 200 & over 4 4
Sub-total 63 63
10. Shipbrokers 1-9 59 59
(HSIC 522906) 10-19 5 5
20-49 1 1
50-99 - -
100-199 - -
200 & over - -
Supplementary 3 3
Sub-total 68 68
11. Supplementary Samples * -
Classification Societies; Consultants and Surveyors 10 10
12. Supplementary Samples * -
Marine Equipment; Shipbuilders and Repairers 14 14
13. Supplementary Samples * -
Marine Insurance 19 19
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Branch Industry Employment Size of Sample

Size Frame Size

14. Supplementary Samples * -
Maritime Law 11 11

15. Supplementary Samples * -
Ship Finance 5 5

16. Supplementary Samples * -
Ship Registration and Port Authorities 5 5

17. Supplementary Samples * -
Other Services 34 34
Sub-total for Sector of Shore Based (Branches 9 - 17) 229 229
Grand Total 1087 797

* Data to be collected at company level.
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Number of Graduates of Full-time Pre-employment Courses
UCG-funded courses and VTC courses

Appendix 7

W Trainin Number of | Projected Number
Course Name NS Graduates of Graduates
Provider in 2016
mn 2017 2018
B.Eng. (Hons) Mechanical Engineering* PolyU 96 100 97
BBA (Hons) in Ipternatlonal Shipping and PolyU 93 108 105
Transport Logistics*
ngl.ler. Diploma in International Transport PolyU 57 60 35
Logistics
B.Eng. Mechanical Engineering* HKUST 145 134 115
Higher Diploma in Maritime Studies MSTI 40 43 45
BSc (Hons) Marine Operations SHAPE i ) 30
Management Programme
ngher D.1p10ma in Mechaglcal ' ' IVE 3 16 13
Engineering (major in Marine Engineering)
Cerjuﬁcate for Junior General Purpose MSTI 34 R0 R0
Ratings
Total 547 541 525
Remark:
#Training Provider Full Name
PolyU The Hong Kong Polytechnic University
HKUST Hong Kong University of Science and Technology
IVE The Hong Kong Institute of Vocational Education
SHAPE The School for Higher and Professional Education of VTC and
Southampton Solent University, UK jointly offered the programme
MSTI Maritime Services Training Institute

Note : *Graduates will be employed in other industries as well, actual number of graduates

employed by maritime services industry is not provided.
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Number of Graduates of In-Service Training Courses
(Maritime Services Training Institute)

Appendix 8

Projected Number

Number of
Course Name Graduates in of Graduates
2016 2017 2018
In-service & Pre-sea Training (for Sea-going & River Trade Sectors)
Basic Safety Training for Cruise Staff (BSTCS) - - 80
Basic Training for Oil and Chemical Tanker Cargo g 30 16
Operations (TF)
Competence in Survival Craft and Rescue Boats 61 50 1
other than Fast Rescue Boats (CPSC)
Crowd Control & Crisis Management Training
82 24 100
(CCCM)
Efficient Deck Hand (EDH) 51 50 50
Elementary First Aid and Proficiency in Medical 20 48 A3
First Aid (Combined) (Evening) (EFA)
Elementary First Aid and Proficiency in Medical
. . . 223 230 190
First Aid (Combined) (FA)
Fire Prevention, Fire Fighting and Advanced Fire
. . 208 180 170
Fighting (Combined) (FF)
GMDSS General Operator Certificate Course
21 48 24
(GMDG)
GMDSS Restricted Operator Certificate Course
54 24 36
(GMDR)
High Speed Craft Radar Simulator Course 1 12
(Evening) (HSC(E))
High Speed Craft Radar Simulator Course (HSC) 33 36 36
High Voltage Training for Marine Engineer 105 30
(HVTME)
Maritime Resource Management (MRM) - 36 36
Operational use of Electronic Chart Display and 63 18 7
Information System (ECDIS)
Personal Safety and Social Responsibilities (PSSR) 199 90 150
Personal Survival Techniques (PST) 303 282 350
Preparation Course for Examination of Class 2 10 10
River Trade (RT2)
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Projected Number

Number of
Course Name Graduates in of Graduates
2016 2017 2018

Preparation Course for Examination of Class 3 ] 10 10
River Trade (RT3)
Proficiency in Medical Care (PMC) 23 36 24
Proficiency in Ship Security Officers (SSO) 33 24 24
Radar Navigation at Management Level (RADM) 16 40 24
Radar Navigation, Radar Plotting and Use of ARPA

45 40 40
(ARPA)
Refresher Training (STCW 2010 Amendments)
(REFT) 132 60 60
River Trade Operational Use of Electronic Chart 171 45 45
Display and Information System (RT-ECDIS)
Security Awareness Training for All Seafarers (SA) 34 48 30
Security Training for Seafarers with Designated
Security Duties (DSD) 63 20 60
Upgrading Course for Certificate of Competency 50 10 30
Class 3 (Deck) (CoC3D)
Upgrading Course for Certificate of Competency ] 15 5
Class 3 (Engineer) (CoC3E)
Upgrading Course for Classes 2 & 1 (Deck) ] s 5
Certificate of Competency (CoC2/1D)
Upgrading Course for Classes 2 & 1 (Engineer) ] 10 5
Certificate of Competency (CoC2/1E)
In-service Training (for Local Vessel Sector)
Basic Radar Operator Course (BROC) 10 10 10
Basic Safety Training for Local Craft Ratings 3 16 12
(BSTL)
Certificate in Basic Training for Local Craft Ratings 3 ] 1
(CBTLCR)
Elementary Radar Operations (Advanced) (Hong 31 8 A0
Kong Waters) (EROA)
Fast Speed Craft Radar Simulator (Hong Kong ] ] 1
Waters) (FSC)
Fire Fighting (Local Craft) (LcFF) 95 60 90
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Number of Projected Number
Course Name Graduates in of Graduates
2016 2017 2018
Oil Carrier Safety Training (Local Waters) (LcTF) 61 80 60
Personal Survival Techniques (Local Craft)
61 40 40
(LcPST)
Preparatory Course for Examination Leading to
Local Craft — Coxswain Grade 2, Certificate of 20 30 40
Competency (CG2)
Preparatory Course for Examination Leading to
Local Craft — Coxswain Grade 3, Certificate of 48 54 60
Competency (CG3)
Preparatory Course for Examination Leading to
Local Craft — Engine Operator Grade 2, Certificate - 30 40
of Competency (EOG2)
Preparatory Course for Examination Leading to
Local Craft — Engine Operator Grade 3, Certificate 25 54 60
of Competency (EOG3)
Refresher Course for Coxswains of Local Vessels 1 6
(LMR)
Safety Training
Basic Handling of Dangerous Goods (Local Vessel)
37 45 40
Course (DG)
Shipboard C Handling Basic Safety Traini
ipboard Cargo Handling Basic Safety Training 160 200 160
(Refresher) Course (BCSR)
Shipboard C Handling Basic Safety Traini
ipboard Cargo Handling Basic Safety Training 261 200 200
Course (BCS)
Shipboard Crane Operators Safety Training
90 100 100
(Refresher) Course (COSTR)
Shipboard Crane Operators Safety Training Course
78 120 120
(COST)
Works Supervisor Safety Training Course - Cargo 60 40
Handling (WSC)
Works Supervisor Safety Training Course - Marine
i 115 60 100
Construction (MCSC)
Works Supervisor Safety Training Course -
. . . , 45 24 24
Ship-repairing and Ship-breaking (SRSB)
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Projected Number

Number of
Course Name Graduates in of Graduates
2016 2017 2018
Miscellaneous
Breathing Apparatus Operator Course (C&E) (BA) 24 36 24
Effective Mooring (EM) - 22 -
Familiarisation in the Use of Electronic Chart ] ] 20
Display and Information Systems (FECDIS)
Fire Fighting (CLP) (FF(CLP)) - 12 12
Fire Safety and Fire Fighting (LNG) (FSFF-LNGQG) - - 10
Fire Safety Course for VTC Staff (VTCFF) 20 30 24
First Aid Refresher (AMS) (AMS) 153 130 140
Handling Large Vessel in Emergency (HLVE) - 12 -
Passenger Ship Fire Fighting (PSFF) 16 40 -
Refresher on the Use of Navigation Equipment ] ] 24
(RUNE)
Workshop on Basic Maritime Knowledge and
Personal & Navigational Safety for Port Health - 10 10
Officers (PHO)
3320 3231 3299
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VATE

AR AT B
BRI R RS s R Bl
EAERTRE el
(H1 2014 5 4 F 1 HE4R)

Professional Training and Examination Refund Scheme
under the Maritime and Aviation Training Fund

Pre-approved Courses/Examinations List

(w.e.f1.4.2014)

Appendix 9

ARBETIRE TR R EN - FHBERZE NI HIBESESHEE EERRTER -

This list will be reviewed and updated from time to time. Please check the Maritime and Aviation Training Fund’s
(MATF’s) website http /swvww.matf. gcovhk for latest information.

RE/EE R/ A 88 EWEA
R W] Q)]
MATF Name of Course/Examination Title Course/Examination Fee
Course / Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
MC002 FHEET A LE Business of Shipping and Logistics $5,000
B BERZE L
CY Tung International
Centre for Maritime
Studies, the Hong Kong
Polytechnic University
MC003 BERREE Practical Course in Marine Insurance #E (Member)
Marine Insurance Club Ltd fa500
JE& 2 (Non-member)
$2,000
MC004 Cambridge Academy of [The Business of Shipping — Hong Kong USD 3,600
Transport
FEEEHEZG)]
[Please pay attention
to Note 3]
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R HERRE e e B5% A
o E i PR (D] [#EEQ)]
MATF Name of Course/Examination Title Course/Examination Fee
Course/ Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
MC006 SRR BIESTEN S (Masterclass Workshop Time Charter @& 5 (Member)
BIMCO EUR 630
5 Jk& & (Non-member)
EEf1E0) SREs0
[Please pay attention
to Note 3]
MC007 BIMCO ¢Learning Diploma &2 (Member)
Programme (BeDP) EUR 1,150 per module
JE& B (Non-member)
Modules under BeDP: EUR 1,495 per module
< Introduction to Shipping;
< Bills of Lading;
<> Time Charter Parties;
< Dry Cargo Laytime and Demurrage;
< Tanker Chaitering
Laytime and Demurrage;
and
< Voyage Chartering
MC008 BIMCO Masterclass Workshops in &8 (Member)
Hong Kong — Bills of Lading EUR 1,090
FE@ 2 (Non-member)
EUR 1,490
MC009 T.U.N International Marine Insurance Masterclass in SGD 5,099
EEEEmEE) oo
[Please pay attention
to Note 3]
MC010 psE Shillkede i fir | B s e TR $4.340
Maritime Services Proficiency in Medical Care
Moorr | el GBI e R R B A D) §5.8%0
Fire Prevention, Fire Fighting and
[FEE AT Advanced Fire Fighting (Combined)
[Please pay attention
to Note 4]
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R/ F BIRRE e B35 /R
Rar LR [H#ERE(D] (2]
MATF Name of Course/Examination Title Course/Examination Fee
Course/ Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
MC012 AR R AR B ERECT RS 2 $3,370
Maritime Services Proficiency in Survival Craft and
Training Institute (MSTI) |Rescue Boats other than Fast Rescue

Boats

MCO013 N— H AR £ 1,580

sy (@R ’
[Please pay attention Personal Survival Techniques
to Note 4]

MC014 HEEERI(STCW 2010 B1F5) $9,930
Refresher Training (STCW
2010 Amendments)

MC015 ETHERRIE S RS $10,290
Operational Use of Electronic Chart Display
and Information System

MCO016 NEZERHFERT $500
Personal Safety and Social Responsibilities

MCO017 TR B SR R) $1,250
Security Awareness Training for
All Seafarers

MCO18 EEEEE L [ HADEBRRE §2.500

\g
AIREH Shipping Import — Export
Air Marine Transport
Training Centre Ltd

MCO019 Bl EEkayRal §2,800
International Maritime Dangerous
Goods (IMDG) Code

MC020 T B LT |Intermediate Training in Maritime Services $12,000

BT L,

CY Tung International
Centre for Maritime Studies,
the Hong Kong Polytechnic

University
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w2 iRz iz L 25 EHRA
&Rk Falis [HRED] [(#REQ)]
MATF Name of Course/Examination Title Course/Examination Fee
Course/ Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
MC021 The Chartered Marine Insurance w2 (Member)
Insurance Institute (CII) $ 3,230 (1 day)
sl $ 5,985 (2 days)
B E JEES (Monmurhor)
The Insurance Institute of $ 3,400 (1 day)
Hong Kong (ITHK) $ 6,300 (2 days)
MC022 Brookes Bell Hong Kong  |At the Sharp End $ 7,800
(food and beverage
charges not included)
MC024 SRR EIEAEAE | BIMCO Masterclass Workshops in @& 2 (Member)
BIMCO Hong Kong — Laytime and Demurrage EUR 990
srppTs JE& 2 (Non-member)
AT etpoea
[Please pay attention ’
to Note 3]
MC025 MICE. Global Pte Ltd  [Advanced Laytime and Demurrage SGD 3,995
[EEEEH#EEO)]
[Please pay attention
to Note 3]
MC026 EERERTIER = SR (PIAIRTT) R AR = R B BB R & (Member)
NREBRT g [FHERE $5,000
Hong Kong Seamen’s  [River Trade Class 3 (Deck) Shore Based JEE B (Non-member)
Union and Small Craft [Updating Course $6,000
Workers Union
MC027 psr ke = R A B AR $6,620
Maritime Services High Speed Craft Radar Simulator Course
Training Institute (MSTI) [(HSC)
[ E#EEW]
[Please pay attention —
MC028 o] AATRZE £ §2.500

Proficiency in Ship Security Officer Course

(SS0)
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R/ SRR/ RE/Euan B3R /A
L St 2 [#ED)] R
MATF Name of Course/Examination Title Course/Examination Fee
Course / Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
MC029 isE ke e R R $1,250
Maritime Services Security Training for Seafarers with
Training Institute (MSTI) |[Designated Security Duties (DSD)
[EE )] . _ _
MCO030 [Please pay attention |80 FaElaBl T2 mAEIER $18.,430
to Note 4] R
GMDSS General Operator Certificate
(GOC)
MC031 R LERRT e AGINAEEAR $6,200
8
GMDSS Restricted Operator Certificate
(ROC)
MC032 EEEENT - e e H B e $10,870
li3asH
Radar Navigation, Radar Plotting and Use
of ARPA (ARPA)
MC033 EEER-EER $9,490
IRadar Navigation at Management Level
(RADM)
MC034 EEMNEARES International Maritime Dangerous Goods $1,000
Code Training Pr
The Hong Kong Shippers’ Hiks Sig T
Council
and
ZIM Integrated Shipping
Services Limited
and
HRERHFER
(IVE) (BT3RO
The Hong Kong Institute
of Vocational Education
(Tsing Y1)
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Rz HH, BiRE/ R EEl A B3R/ ZHRA
&R EEEE [HERED)] [H#REQ)]
MATF Name of Course/Examination Title Course/Examination Fee
Course/ Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
MC035 ERARERREREE | EREE e R R $13,300 per module
HKU School of Professional [BSc (Hons) in International Supply
and Continuing Education |Chain & Shipping Management
(BISCS) and
FUER VIR (B RS L
BSc (Hens) in Maritime Transport &
Logistics (BMTL)
Relevant modules under BISCS or
BMTL:
< Ports and Intermodalism;
< International Shipping;
< Strategic Management and Governance;
< Carriage of Goods by Sea
MC036 PetroEdge Interpreting & Managing Charterparty SGD 3,799
N for Supply Vessels — Mitigating Risk
ot e ey
[ %’,mfﬁﬁ(ﬂ_] and Safeguarding against Conflicts &
[Please pay attention Di
1sputes
to Note 3]
MC037 EHREETE SR ERERR B E $2,200
Hong Kong Seamen’s  [Marine High Voltage Electrical Safety
Union Knowledge Training Certificate
and
Guangdong
Vocational School of
COSCO
MCO038 AR T A Freight derivatives and risk management $12,000
VIR R BUESE
EIE iR s E S R
FERRRE 0
(EFEE L)
IMC-Frank Tsao Maritime
Library and R&D

Center(IMCC), Department of]
Logistics and Maritime
Studies, the Hong Kong
Polytechnic University
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B2 B|URE R/ EE B8 /E5EA
ik R [FFRED] [FRE@)]
MATF Name of Course/Examination Title Course/Examination Fee
Course / Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
ME001 The Institute of Chartered  [Professional Qualifying Examinations (Up to 10 October 2014)
Shipbrokers(ICS) GBP 60 per subject
2 gy ks
[57 %’“‘“‘ﬁ:ﬂs)_] Compulsory Papers
[Please pay attention (Until 13 February 2015)
to Note 3] GBP 90 per subject
< Introduction to Shipping
<> Legal Principles in Shipping Business
< Economics of Sea Transport
& International Trade
< Shipping Business
Optional Papers (Up to 10 October 2014)
GBP 60 per subject
< Dry Cargo Chartering
< Ship Operations & Management (Until 13 February 2015)
< Ship Sale & Purchase GRPS0 persbjeet
< Tanker Chartering
<> Liner Trades
< Port Agency
< Logistics & Multi-modal Transport
< Port & Terminal Management
< Offshore Support Industry
< Shipping Law
<> Marine Insurance
< Shipping Finance
ME002 The Chartered Insurance  [Cargo and goods in transit insurance (P90) &2 (Member)
Institute (CII) GBP 121
FEEEHETO)] FE& & (Non-member)
[Please pay attention Maritime Hull and Associated Liability (P98) GBP 164
to Note 3]
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R
&5k

MATF
Course /
Examination
Code

BRE,
et 2

Name of
Course Provider/
Examination Authority

e
[REED)]

Course/Examination Title
[Notel]

B3k H A
[EEQ)]

Course/Examination Fee
[Note2]

LCo001

LC002

LC003

LC004

LCO005

LC006

LC007

LC008

LC009

LCO010

R

Maritime Services
Training Institute (MSTI)

[FEHEEHEG)]
[Please pay attention to
Note 4]

EASKRAERGE (RHAGE)
Personal Survival Techniques (Local Craft)

$1,050

HPTIER CRHEAG )
Fire Fighting (Local Craft)

$3,500

= BA R BN SRR DR R
A EERERE] (B

Elementary First Aid and Proficiency in
Medical First Aid (Combined)

(Daytime mode) [Also known as First
Aid at Sea]

$2,860

B (EANBERRE S RRID RS
B LS ERE] (T H)

Elementary First Aid and Proficiency in
Medical First Aid (Combined)

(Evening mode) [Also known as First
Aid at Sea]

$2.900

AT EERE
Basic Radar Operator Course

$7,370

ERR(E (T TR

Elementary Radar Operation (Hong Kong
‘Waters) Course

$3,330

AHERSARRG R 2R e

Refresher Training for Local Vessels’
Coxswaing

$1,530

TR A AR =M EE SR

Preparatory Course for Examination Leading
to Local Craft — Coxswain Grade 3, Certificate
of Competency

$8.,930

TR AMARA — R EEEHEH

Preparatory Course for Examination Leading
to Local Craft — Coxswain Grade 2, Certificate
of Competency

$17,330

[l N N e

Preparatory Course for Examination Leading
to Local Craft — Engine Operator Grade 3,
Certificate of Competency

$8.,400

TR AT SR i E B o

Preparatory Course for Examination Leading
to Local Craft — Engine Operator Grade 2,

Certificate of Competency

$11,200
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T ERRE W ERaR 2% /EHIHH
&Rk EAm (D] [HEEEQ)]
MATF Name of Course/Examination Title Course/Examination Fee
Course / Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
LC011 AR At 27 2 hll R $1,180
Maritime Services Oil Carrier Safety Training (Local Waters)
Training Institute (MSTI)
ELr7t 1 =2C)) I N R
LB | [prense pay attention | B R ABPERE - FERRETIA NI B - T 5980
to Note 4] i
Crowd Management Training, Crisis
Management and Human Behaviour Training,
Passenger Safety
LCO14 EEBE LGN AH = SR A R RRAE HEBRETEER
A S,
N T = Preparatory Course for Examination for Local (Mm%ei gg(l)-lKSU)
Hong Kong Seamen’s  [Coxswain Grade 3 Certificate 2
Union and Small Craft NpEBLEER
Workers Union (Member of SCWL)
(HKSU and SCWU) $4.000
JE€ E (Non-member)
$4.500
LCO15 A S SRR TREETEER
Preparatory Course for Examination for Local (Memb;; gg (?K SU)
Coxswain Grade 2 Certificate i
NREBTEEH
(Member of SCWU)
$8.600
EEBETER
TR L EE R
(Member of HKSU & SCWU)
$8.,000
JE@r 2 (Non-member)
$8.800
LCO16 AR EER R EHEETETER
Refresher Course for Local Coxswain (Memb?;l(;f)HKSU)
NREBTEER
(Member of SCWU)
$450
dE& & (Non-member)
$500

104 -




B /B
&ar

MATF
Course /
Examination
Code

PURRE,
Fplpie-om

Name of
Course Provider/
Examination Authority

WRE A am
[EED)]

Course/Examination Title
[Notel]

3% E3k A
(BEREQ)]

Course/Examination Fee
[Note2]

LC017

LCO18

LCo19

TR TER
N T EER
Hong Kong Seamen’s
Union and Small Craft

Workers Union
(HKSU and SCWU)

At = SRt BRI EE

[ocal Class 3 Engine Operator Training Course

FREEETEE R
(Member of HKSTU)
$5,200

R TEe s
(Member of SCWTJ)
$5.600

EHRFRTER
IR T EE R
{Member of HKSU & SCWU)
$5.,000

JE& 5 (Non-member)
$5,800

At KR g E (VHE R AE
VHF Radie (Hong Kong Waters)

THERTE®E
(Member of HKSU)
$1,400

N ST B
(Member of SCWU)
$1,400

JE& 5 (Non-member)
$1.600

BT 2R (a7 R
Basic Radar Operation (Hong Kong Waters)

EREE TR
(Member of HKSU)
$5,700

NEERTEE R
(Member of SCWL))
$6,100

EREERTER
AN = = =
{Member of HKSU & SCWU)
$5.500

JE& 5 (Non-member)
$6,300

LC020

LCo21

LCoz22

EE Sl i

Maritime Services
Training Institute (MSTI)

[ B HTEE)]
[Please pay attention
to Note 4]

Ratings

A AR HIAR AL B R R R TR
Certificate in Basic Training for Local Craft

$13,660

At = A T AT

Navigational Watch-keeping for Local Craft
Ratings (NWLK)

$930

(BSTL)

sk R 2 &l
Basic Safety Training for Local Craft Ratings

$4.970
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B/ FIRRE L po B3R/ ERH
R EplihEan [RE(D] [HEER)]
MATF Name of Course/Examination Title Course/Examination Fee
Course/ Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
LC023 | e AHEHRFRAR $3.660
Maritime Services Efficient Deck Hand for Local Craft Ratings
Training Institute (MSTI) [(EDHL)
LC024 [FAEEEG] o Bt $1,380
[Please pay attention
to Note 4] Engine-room Watchkeeping for Local Craft
Ratings (EWKL)
LC025 TREBRTEN ASHI S AR R R | SRR EEBRTEER
Aol e
R T E R Local Vessel Ship Simulator Course (Memb;g gg(l){K SU)
Hong Kong Seamen’s ’
Union and Small Craft NERER LEER
Workers Union (Member of SCWT)
(HKSU and SCWU) $6.600
EEBRTER
NERERTEER
{Member of HKSU & SCWU)
$6.000
FEE & (Non-member)
$6,800
LC026 ERE A AR REERE $1,000
Institute of Seatransport  [One Day Refresher Course for Coxswains of
Local Vessels
L0027 BEIE: (BRI PRSI 55,030
Maritime Services Elementary Radar Operations (Advanced)
Training Institute (MSTI) |[(Hong Kong Waters) (EROA)
(BB
[Please pay attention
to Note 4]
LC028 BEEe Preparatory Course for Examination Leading $10,000
) to Local Craft Coxswain Grade 2 Certificate of|
Institute of Seatransport Competency
LC029 HRESESEAN AT GBS AR S (TR E) $1.600
Express Marine Certificate of Competency in Radiotelephony
Electronics Company  [Restricted (Hong Kong Waters)
Limited
LC030 WL P fid B 5 M (R FEE) $7.000

Restricted Certificate of Competency in
Radiotelephony (Long Range)

- 106 -




R EH BERE Y e 2R EEIR
w3k RPN (D] [#FRE@)]
MATF Name of Course/Examination Title Course/Examination Fee
Course / Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
LE001 VS Sl — PR ES R(E R SRS $9.250
Marine Department [Examination for Certificate of Competency as
Deck Officer (Master Mariner) Class 1
LE002 —HR IR SS MR SEEEE R $6,940
Exammation for Certificate of Competency as
Deck Officer Class 2
LEO003 ZHF RGBS BEEEA $4,820
Examination for Certificate of Competency as
Deck Officer Class 3
LE004 —HERtRET S E E $7,710
Examination for Certificate of Competency as
Marine Engineer Officer Class 1
LE005 AR AmTRAT R E Sl $5.800
Examination for Certificate of Competency as
Marine Engineer Officer Clags 2
LE006 SRR S EE $1.930
Examination for Certificate of Competency as
Marine Engineer Officer Class 3
LE007 —ER(PLIFTT RS R B S BEETH $6,940
Examination for Certificate of Competency as
Deck Officer (River Trade) Class 1
LE008 CEWPEIRTTD TR e R S EEE T $4.820
Examination for Certificate of Competency as
Deck Officer (River Trade) Class 2
TE009 SRR R Eo kR A R T 53,090
Examination for Certificate of Competency as
Deck Officer (River Trade) Class 3
LE010 —ER (PRI R RET SRR e $6.940
Examination for Certificate of Competency as
Marine Engineer Officer (River Trade) Class 1
LE011 ZEPANTT R RAT SRS E $4,820
Examination for Certificate of Competency as
Marine Engineer Officer (River Trade) Class 2
LE012 =TT R S Be EE R $2,400

Examination for Certificate of Competency as
Marine Engineer Officer (River Trade) Class 3
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B H BIRE/ B2/ FEl 2R/ ERRHA
&maR acfon L B (D] [EEQ)]
MATF Name of Course/Examination Title Course/Examination Fee
Course / Course Provider/ [Notel] [Note2]
Examination | Examination Authority
Code
LEO13 St AR —AREERE B 15 $1,255
Marine Department Competency Examination — Local Coxswain
Grade 2 Certificate
LEO14 AR = IR E B 15 $660
Competency Examination — Local Coxswain
Grade 3 Certificate
LEOTS AR E B A GE IR E R DB R $1.255
Competency Examination — Local Engine
Operator Grade 2 Certificate
LE016 FHrn R E R = GEHE SIS 8660
Competency Examination — Local Engine
Operator Grade 3 Certificate
LEO017 EREBERR fRGE SRRV E T R E S $150
The Office of the Examination for Certificate of Competency in
Communications Authority [Radiotelephony Restricted (Hong Kong
(OFCA) Waters)
LE018 psE A AR R RSB $1.255
Marine Department Coxswain (Local Knowledge) Examination
T Notes
(1) ABAREETSRTHHRE S

2

)

Only applicable to courses/examinations conducted in Hong Kong.

bRAAEERAS) - BRI, el E FHLVBTC IR S © FEIRTEE A A
FESTER - WRETRNEE EAE - FEAREELNS -

Unless otherwise specified, the course/examination fees quoted are in Hong Kong Dollars. The fees provided are
for reference only. Course provider/examination authority may make adjustment without prior notice. For
enquires of the latest course/examination fees, please contact the relevant course provider / examination
authority.

TEAGET - FrARE EREASELUETRN - WERE S5 0RE 82 LURTTUU M R
Sl ERE o B REERSEERREHRURIATRESEN - SUERRTASERE ER

Hi—E 4 B 1 HETAWHFHESR EIESEHENERS AENTEENE FETHE - EEE
ST HEAAS IR A EE AR R E

All refund made under this Scheme will be in Hong Kong Dollars. If any other currency other than Hong Kong
Dollars was the sole payment currency accepted by the course provider/examination authority, for the purpose of
calculating the refund amount, Transport and Housing Bureau (THB) will convert the fee at the Hong Kong
Association of Banks (HKAB) mid-market rate (i.e. mid-point between the opening selling and buying TT rates)
on the 1 April preceding the course/examination. Under no circumstances the applicant can claim THB for any
exchange loss arising from the exchange rate fluctuation.

12 - HRIEET (EAE R
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WA B EETMNE RBCEESE A ACT OB MERR SRS ERERTEE 10%H
BEEE - QIEARSTE T W HHRERBINIUE) R SRR N 10% -

If the applicant is a Hong Kong registered seafarer or holder of certificates of competency (not including
pleasure vessel) and was only charged at 30% recovery rate at the time of enrolling in MSTI’s course, he/she is
entitled to a refund of 10% of the full fec under this Scheme.

AR A S AT A RS A R R L R SR -

Interested applicants may approach the course provider/examination authority for latest information.
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S e T L
Course provider / Examination authority

RERHBEEATENE
BIMCO

HAE T ARESEREEENRTL

CY TUNG International Centre for
Maritime Studies, The Hong Kong
Polytechnic University

HERIREE
Marine Insurance Club Ltd

Cambridge Academy of Transport

The Institute of Chartered Shipbrokers(ICS)

The Chartered Insurance Institute (CIT)

T.U.N Intemnational

Rl L

Maritime Services Traming Institute

FHEETE

Hong Kong Seamen’s Union

/B ERR T
Small Craft Workers Union

EEER
Enquirv Telephone No.

(45) 4436 6800

(852) 2766 6636

(852) 9265 9199
(852) 28527171

44 (0) 1223 845242

44 (0) 20 7623 1111

(44) 20 8989 8464

(65)6376 3178

(852) 2458 3833

(852) 2332 0766

(852) 2780 0381
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£

Email

education{@bimco.org

cyt.icms@polyu.edu.hk

raymond.wong(@averageadj.com

franco(@hk.cntaiping.com

enquiries(@catz.co.uk

enquiries(@ics.org.uk

customer.servi@cii.co.uk

info@tun.sg

mstif@vte.edu.hk

vang{@hksul946.hk

scwuhk{@gmail.com



e S Ll i
Course provider / Examination authority

SRS RN

Marine Department Seafarers' Certification
Section

B ERE
The Office of the Communications
Authority (OFCA)

B EREE P OER AT
Air Marine Transport Training Centre Ltd

B g
The Insurance Institute of Hong Kong

HIERE
Institute of Scatransport

Brookes Bell Hong Kong

M.I.C.E. Global Pte Ltd

TR EARRE
The Hong Kong Shippers® Council

AN EREEEER
HKU School of Professional and
Continuing Education

e ERE
Enquiry Telephone No.

AHEEAEEIEE
Local certificate
(852) 2852 4941

BRRAAEEERS
Secagoing & River Trade
certificate

(852) 2852 3148

(852) 2961 6608

(852) 3462 2481

(852) 2520 0098

(852) 2581 0003

(852) 2358 4794

(65) 6747 8600

(852) 2211 2323

(852) 2867 8323
(852) 2867 8393
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B
Email

local_crte@mardep.gov.hk

ebs crt@mardep.gov.hk

maritime@ofca.gov.hk

admin(@amttcl.com

enquiryi@iihk.org.hk

infol@seatransport.org

elizabeth.bridgelock@

brookesbell.com

cileen@miceglobal.com.sg

shippers(@hkshippers.org.hk

trade(@hkuspace.hku.hk



e Ve AN
Course provider / Examination authority

PetroEdge

ERE T ARBRYIREATES %
ERE G IEESEEHER
#EEPOEIEESD)
IMC-Frank Tsao Maritime Library and
R&D Center(IMCC), Department of

Logistics and Maritime Studies,
the Hong Kong Polytechnic University

RENUSRESEFIRAE

Express Marine Electronics Company
Limited

EES

Enquiry Telephone No.

(65) 6741 9927

3400 3618

2904 6215
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Appendix 10

MATFE A R 22 A S| 2
At Al A SRR R A DS B
Maritime and Aviation Training Fund
Local Vessel Trade Training Incentive Scheme

List of Approved trainin g courses for LVTTIS

FIEn T FI=ERT

Name of Training | Course Name
Establishment

TR EERETE
Certificate for Jumor General Purposes Ratings

FHERCAT AR AL B ERER &
Certificate in Basic Tramning for Local Craft Ratings

bt L
Mantime Services | FRESHAGAI = TRESE
Traming Institute | Preparatory Course for Examination
Leading to Local Craft — Coxswain
Grade 3. Certificate of Competency
RS = EEESE
Preparatory Course for Exammation HIERAS B %l 8
4 Leading to Local Craft — Engine
Operator Grade 3, Certificate of Basic Safety Traming
Competency + for Local Craft Ratings
FEGATE | SESHNREIH
Hong Kong Preparatory Course for Examination (B =S B
Seamen’s Union for Local Coxswain Grade 3 .Em — This part is
¥ and Certificate e
PREBLE | =i B
5 Small Craft Preparatory Course for Examination
- | Workers Union | £5r ] ocal Engine operator Grade 3
=F Certificate
EETSiM ' Name of Training Fstablishment Enguiry Telephone No.
Ay | Mantime Services Traming Institate (852) 2458 3833
FHA#HATE /Hong KEong Seamen’s Union (852) 2332 0766

/EE2B T & / Small Craft Workers Union (852) 2780 0381
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Appendix 11

Maritime and Aviation Internship Scheme (Maritime)

Introduction

To offer young generation an opportunity to have an early exposure to the wide spectrum of career
opportunities in the aviation and maritime sectors so as to encourage them to join the sector after
graduation, the Government would like to invite companies in the aviation and maritime sectors to
participate in the Internship Scheme to offer intern places.

Eligibility

This initiative is open to non-final year full time local students* from any undergraduate or sub-degree
programmes of the eight University Grants Committee (UGC)-funded education institutions, Hang
Seng Management College, Hong Kong Shue Yan University, the Open University of Hong Kong and
the Vocational Training Council.

Partnership arrangement

Government’s support

e  The MATF would reimburse the participating companies of the honorarium paid to interns
up to 75% or $6,000 (whichever is lower) for an internship period up to three months.

Company’s role

e register and offer internship places under the MATF during 2017 summer vacation, i.e.
from May to September 2017 for a minimum of 4 weeks;

e  pay the monthly honorarium to student interns during the internship period, and then claim
for reimbursement from the MATF regarding the sum sponsored by the Government,
together with an evaluation of the scheme, after completion of internship;

e give a fruitful and rewarding experience to the interns; and

¢ release the interns for a few activities organised by the MATF.

For companies

Transport and Housing Bureau will confirm with the companies the respective number of intern
positions registered under the Scheme upon receipt of the registration forms. Please note that companies
are free to select suitable interns and have no obligation to fill all the registered positions.

For students

Please refer to the information on intern places provided under the Internship Scheme (Maritime) as
posted on the websites of the MATF, Hong Kong Maritime and Port Board (HKMPB) and the
above-mentioned tertiary education institutions. Students are required to submit the application direct
to the recruiting companies. Students will have opportunities to participate in exchanges / visits to be
organised by the MATF. Upon completion of the internship, students have to submit an evaluation form
to the MATF direct / via recruiting companies.

Enquiries
Email: matf@thb.gov.hk  Hotline: 3509 7261
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Table 12.5: Number of Vessels by Sector
Sector No. of No. of Vessels of Total No.
Establishment Ocean-going | River-trade |Local Vessels of Vessels
Ocean-going 84 2562 - 7 2 569
River-trade 36 - 266 - 266
Local Vessels 198 3 - 1954 1957
Shore Based Personnel 23 - - 431 431
Overall 341 2 565 266 2392 5223

Ocean Going Tables: 12.6.12.7,12.8, 12.9, 12.10, 12.11, 12.12, 12.13, 12.14, 12.15,

12.16

Table 12.6 : Establishments without Seafarer in Ocean Going Sector
Employed and Number of Ocean Going Vessels

Branch Es talljl;)s.holflen s No. of Ships
Ship Agents and Managerg; Local Repres‘entative 34 1 804
Offices of Overseas Shipping Companies
Ship Owners of Sea-going Vessels 32 244
Operators of Sea-going Vessels 7 143
Ship Owners and Managers 2 103
Overall 75 2294

Table 12.7 : Establishments with Seafarers in Ocean Going Sector
Employed and Number of Seafarers in Ocean Going Sector Employed

Nature of Business No. of No. of Persons
Establishments Engaged

Shipowner 1 1325
Ship Management 3 1923
Shipowner and Ship Management 4 2334
Shipowner and Ship Management and Crewing 1 99
Agency

Overall 9 5681
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Table 12.8 : Number of Ocean Going Vessels and
Forecast Number of Ocean Going Vessels

(All branches)
No. Forecasted No. of Vessels in
Branch Type of Vessel of Vessels 2017 2018
in 2016 No. % No. %
Ship Agents and Managers; Tankers, Combination Carriers 414 454 | 9.66 | 463 | 11.84
Local Representative Offices | Bylk Carriers 935 917 |-1.93| 938 | 0.32
of Overseas Shipping Container Vessels 449 | 445 | 089 | 445 | 0.89
Companies
Other Cargo Ships 142 134 | -5.63 | 134 | -5.63
Passenger Ships - - N.A. - N.A.
Others* 12 12 - 12 -
Sub-total 1952 1962 | 0.51 | 1992 | 2.05
Ship Owners of Sea-going Tankers, Combination Carriers 17 17 - 17 -
Vessels Bulk Carriers 79 82 3.80 82 3.80
Container Vessels 121 121 - 121 -
Other Cargo Ships 16 16 - 16 -
Passenger Ships 1 1 - 1 -
Others* 10 10 - 10 -
Sub-total 244 247 | 1.23 | 247 1.23
Operators of Sea-going Tankers, Combination Carriers - - N.A - N.A.
Vessels Bulk Carriers 34 38 [11.76 | 50 | 47.06
Container Vessels 164 168 | 2.44 | 169 3.05
Other Cargo Ships - - N.A - N.A.
Passenger Ships - - N.A - N.A.
Others* - - N.A - N.A.
Sub-total 198 206 | 4.04 | 219 | 10.61
Ship Owners and Managers Tankers, Combination Carriers 4 4 - 4 -
Bulk Carriers 20 20 - 20 -
Container Vessels 103 103 - 104 0.97
Other Cargo Ships 5 5 - 5 -
Passenger Ships - - N.A - N.A.
Others* 36 36 - 36 -
Sub-total 168 168 - 169 | 0.60
Ship Owners and Operators of | Tankers, Combination Carriers - - N.A. - N.A.
Vessels Moving Between Bulk Carriers - - N.A. - N.A.
E:;% Plfi?/zrgg:lit;he Ports in Container Vessels - - N.A - N.A.
Other Cargo Ships - - N.A. - N.A.
Passenger Ships - - N.A. - N.A.
Others* - - N.A - N.A.
Sub-total - - N.A - N.A.
Inland Water Transport Tankers, Combination Carriers 3 3 - 3 -
Bulk Carriers - - N.A. - N.A.
Container Vessels - - N.A. - N.A.
Other Cargo Ships - - N.A - N.A.
Passenger Ships - - N.A. - N.A.
Others* - - N.A. - N.A.
Sub-total 3 3 - 3 -

- 120 -




Forecasted No. of Vessels in

No.
Branch Type of Vessel of Vessels 2017 2018
in2016 | No. | % | No. | %

Mid-stream Operation Tankers, Combination Carriers - - N.A. - N.A.
Bulk Carriers - - N.A. - N.A.

Container Vessels - - N.A. - N.A.

Other Cargo Ships - - N.A. - N.A.

Passenger Ships - - N.A. - N.A.

Others* - - N.A. - N.A.

Sub-total - - N.A. - N.A.

Yacht Club Tankers, Combination Carriers - - N.A. - N.A.
Bulk Carriers - - N.A. - N.A.

Container Vessels - - N.A. - N.A.

Other Cargo Ships - - N.A. - N.A.

Passenger Ships - - N.A. - N.A.

Others* - - N.A. - N.A.

Sub-total - - N.A. - N.A.

Container Terminal and Tankers, Combination Carriers - - N.A. - N.A.
Marine Cargo Terminal Bulk Carriers - - N.A. - N.A.
85:2:22; Is)gitviljzzcig‘iie\ji ties Container Vessels - - N.A. - N.A.
Incidental to Water Other Cargo Ships - - N.A. - N.A.
Transportation n.e.c. Passenger Ships - - N.A. - N.A.
Others* - - N.A. - N.A.

Sub-total - - N.A. - N.A.

Shipbrokers Tankers, Combination Carriers - - N.A. - N.A.
Bulk Carriers - - N.A. - N.A.

Container Vessels - - N.A. - N.A.

Other Cargo Ships - - N.A. - N.A.

Passenger Ships - - N.A. - N.A.

Others* - - N.A. - N.A.

Sub-total - - N.A. - N.A.

Classification Societies; Tankers, Combination Carriers - - N.A. - N.A.
Consultants and Surveyors Bulk Carriers i _ NA. - NA.
Container Vessels - - N.A. - N.A.

Other Cargo Ships - - N.A. - N.A.

Passenger Ships - - N.A. - N.A.

Others* - - N.A. - N.A.

Sub-total - - N.A. - N.A.

Marine Equipment; Tankers, Combination Carriers - - N.A. - N.A.
Shipbuilders and Repairers Bulk Carriers . _ N.A. - N.A.
Container Vessels - - N.A. - N.A.

Other Cargo Ships - - N.A. - N.A.

Passenger Ships - - N.A. - N.A.

Others* - - N.A. - N.A.

Sub-total - - N.A. - N.A.
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Forecasted No. of Vessels in

No.
Branch Type of Vessel of Vessels 2017 2018
in2016 | No. | % | No. | %
Marine Insurance Tankers, Combination Carriers - - N.A. - N.A.
Bulk Carriers - - N.A. - N.A.
Container Vessels - - N.A. - N.A.
Other Cargo Ships - - N.A. - N.A.
Passenger Ships - - N.A. - N.A.
Others* - - N.A. - N.A.
Sub-total - - N.A. - N.A.
Maritime Law Tankers, Combination Carriers - - N.A. - N.A.
Bulk Carriers - - N.A. - N.A.
Container Vessels - - N.A. - N.A.
Other Cargo Ships - - N.A. - N.A.
Passenger Ships - - N.A. - N.A.
Others* - - N.A. - N.A.
Sub-total - - N.A. - N.A.
Ship Finance Tankers, Combination Carriers - - N.A. - N.A.
Bulk Carriers - - N.A. - N.A.
Container Vessels - - N.A. - N.A.
Other Cargo Ships - - N.A. - N.A.
Passenger Ships - - N.A. - N.A.
Others* - - N.A. - N.A.
Sub-total - - N.A. - N.A.
Ship Registration and Port Tankers, Combination Carriers - - N.A. - N.A.
Authorities Bulk Carriers - - N.A. - N.A.
Container Vessels - - N.A. - N.A.
Other Cargo Ships - - N.A. - N.A.
Passenger Ships - - N.A. - N.A.
Others* - - N.A. - N.A.
Sub-total - - N.A. - N.A.
Other Services Tankers, Combination Carriers - - N.A. - N.A.
Bulk Carriers - - N.A. - N.A.
Container Vessels - - N.A. - N.A.
Other Cargo Ships - - N.A. - N.A.
Passenger Ships - - N.A. - N.A.
Others* - - N.A. - N.A.
Sub-total - - N.A. - N.A.
Overall 2 565 2586 | 0.82 | 2630 | 2.53

Remarks: % change compared with 2016

Others* - Ro-ro container ship, Ro-ro ship
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Table 12.9 : Number of Ocean Going Vessels and Forecasted Number
of Ocean Going Vessels by Flag

Forecasted No. of Vessels in
No. of
Flags Vessels 2017 2018
in 2016
No. % change No. % change
Panama 249 251 0.80 251 0.80
Liberia 77 81 5.19 93 20.78
Marshall 47 49 4.26 49 4.26
HKSAR 689 723 4.93 738 7.11
Singapore 91 94 3.30 96 5.49
People’s Republic of China (PRC) 1 1 - 1 -
Others* 138 146 5.80 146 5.80
Overall 1292 1 345 4.10 1374 6.35

Remark: Percentage of changes compared with 2016 figures
Others* - Belize, Cyprus, Malta, Japan, South Africa, unknown
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Table 12.10 : Establishments with Seafarers in Ocean Going Sector Employed,
Number of Vessels, Number of Officers Posts in Ocean Going Sector

Industry

No. of
Establishments

No. of
Ships

No. of

Officer Posts

No. of Officers
Employed

HK

Non-HK

HK

Non-HK

Ship Agents and Managers; Local
Representative Offices of Overseas
Shipping Companies

148

23

1874

23

1786

Ship Owners of Sea-going Vessels

Operators of Sea-going Vessels

55

66

608

66

608

Ship Owners and Managers

65

37

695

37

413

Ship Owners and Operators of Vessels Moving
Between Hong Kong and the Ports in
Pearl River Delta

Inland Water Transport

45

45

Mid-stream Operation

Yacht Club

Container Terminal and Marine Cargo Terminal
Operators; Port Facilities Operators;
Service Activities Incidental to Water
Transportation n.e.c.

Shipbrokers

Classification Societies

Marine Equipment; Shipbuilders and Repairers

Marine Insurance

Maritime Law

Ship Finance

Ship Registration and Port Authorities

Other Services

Total

271

126

3222

126

2 852
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Table 12.11 : Establishments with Seafarers in Ocean Going Sector

Employed, Number of Vessels, Number of Rating Posts in Ocean Going Sector

Industry

No. of
Establishments

No. of
Ships

No. of

Rating Posts

No. of Ratings
Employed

HK

Non-HK

HK

Non-HK

Ship Agents and Managers; Local
Representative Offices of Overseas
Shipping Companies

148

1 878

1749

Ship Owners of Sea-going Vessels

Operators of Sea-going Vessels

55

647

647

Ship Owners and Managers

65

607

247

Ship Owners and Operators of Vessels
Moving Between Hong Kong and the Ports
in Pearl River Delta

Inland Water Transport

54

54

Mid-stream Operation

Yacht Club

Container Terminal and Marine Cargo
Terminal Operators; Port Facilities
Operators; Service Activities Incidental to
Water Transportation n.e.c.

Shipbrokers

Classification Societies

Marine Equipment; Shipbuilders and
Repairers

Marine Insurance

Maritime Law

Ship Finance

Ship Registration and Port Authorities

Other Services

Total

271

3186

2 697
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Table 12.12 :

Employed Seafarers in Hong Kong

Summary of Surveyed Establishments (ownership/management)

No. of No. of No. of % of HK
No. of No. of | Seafarer| Seafarers | Seafarers Seafarers
Industry .
Establishments | Vessels | Posts on Employed | Employed
Board | (non-HK) (HK) for Posts
Ship Agents and Managers;
Local Representative
Offices of Overseas 4 148 3775 3535 23 0.61
Shipping Companies
Ship Owners of Sea-going ) ) i ) ) NA.
Vessels
Operators of Sea-going 1 55| 1325 | 1255 70 5.8
Vessels
Ship Owners and Managers 3 65 1341 660 39 291
Ship Owners and Operators
of Vessels Moving
Between Hong Kong and - - - - - N.A.
the Ports in Pearl River
Delta
Inland Water Transport 1 3 99 99 - -
Mid-stream Operation - - - - - N.A.
Yacht Club - - - - - N.A.
Container Terminal and
Marine Cargo Terminal
Operators; Port Facilities
Operators; Service - - - - - N.A.
Activities Incidental to
Water Transportation
n.e.c.
Shipbrokers - - - - - N.A.
Classification Societies - - - - - N.A.
Marine Equipment;
Shipbuilders and - - - - - N.A.
Repairers
Marine Insurance - - - - - N.A.
Maritime Law - - - - - N.A.
Ship Finance - - - - - N.A.
Ship Registration and Port ) ) i ) ) NA
Authorities o
Other Services - - - - - N.A.
Overall 9 271 6 540 5549 132 2.02
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Table 12.13 :

Percentage of Hong Kong Seafarers Employed in Hong Kong

No. of % of HK
No. of Seafarer Posts HK Seafarers Seafarers for Posts in
Employed Same Job Level
Officers 28 499 126 0.44
Ratings 28 706 6 0.02
Overall 57 205 132 0.23

Table 12.14 :

Employed by Job Title

Distribution of Seafarers in Ocean Going Sector

Job Title Seafareljs()ii(:lflploye d % of Total Seafarers
Master 249 4.38
Chief Engineer 306 5.39
Chief Officer 249 4.38
2nd Engineer 267 4.70
2nd Officer 282 4.96
3rd Engineer 268 4.72
3rd Officer 323 5.69
4th Engineer 268 4.72
Junior Engineer / Training Engineer 34 0.60
Deck Cadet 318 5.60
Engineer Cadet 298 5.25
Electro-technical Officer 113 1.99
Refrigeration Engineer 3 0.05
Other Officer - -
Chief Petty Officer / Bosun 243 4.28
Pumpman 71 1.25
Fitter 129 2.27
Sailor 1110 19.54
Motorman 629 11.07
Rating (General Purpose) 149 2.62
Steward 140 2.46
Cook 201 3.54
Laundry man 3 0.05
Other Rating * 28 0.49
Overall 5681 100.00

Others* (Officer): Junior officer, Radio officer, E/E Cadet

* * Other Rating : Wiper, Oiler, Messman

- 127 -




UDWISSIP “42]1() ‘A2dLA : 4 SL2YIO)

6LT T C - - - - 8 € €L I L9L - L69T 9 | IERAQ
0T - - - - - - - - - 8 - 8¢ - #S1I0
- - - - - - - - - - ¢ - € - uew AIpune|
99 - - - - - - 4 19 - L - 661 C 300D
LT I - - - - - - - - (44 - 6€1 I pIemalg
0T - - - - - - - - - 47 - 6v1 - (9sodmn{ [e1euen) Suney
0rC - - - - - - - 91 - vCT - 679 - UBWLIO)OIN
91t - - - - - - - 9¢ I L€ - 601 1 I Iofres
L6 - - - - - - - 6T - € - 6C1 - Tonig
L I - - - - - - |87 - (44 - 0L I uewduwng
11 - - - - - 8 I 101 - 44 - we I unsog / 100130 Aned JoryD
MH-UON | MH |MH-UON MH |MH-UON | MH | MH-UON | MH | MH-UON | MH | MH-UON | MH |MH-UON | MH
IPI (1]
poypadsaoN | anoquaogy | (SN | (slovy) | GReeay) | MOPEIO0R | G -

10)99S SUI0) UBII() Ul SSUNBY ANV JO UONNLISI(J I3V IGRIIAY

- SI'CI dIqe L

- 128 -



ILT T [44 - - - - 61¢C 6 99¢ IC 960 1 129 S8 ¢ 9Tl [e2A0
- - - - - - - - - - - - - - s1Y10
- - - - - - - - - - € - € - IoouISUuy UORIOS LY
0¢s I - - - - - - 81 - 144 - 48! I 1391310 [B01UYD9)-0109[H
6Cl1 L - - - - - - - - 191 1 06¢C 8 1ope) 1esuIsuy
901 LT - - - - - - - - 871 LE 124 ¥9 1peD A9
Ioauiduyg
re ) i i i i ) ) ) ) ¢ i e i Surures] / 10ourSug Jorung
€8 ! - - - - 8 - - - LI 14 £9¢ S IoouIsuy yiy
IT1 - - - - - 8 - - - 61 Cl I1e Cl 120110 PIg
ITI1 - - - - - 8 - IS 14 76 - ¥9¢C 14 1ouIduy pig
601 [4 - - - - 8 - 0¢ Cl 101 - 89¢C 4! 1291330 pug
I11 I - - - - 8 - SL 14 89 - 9¢C S Iaurduy pug
601 C - - - - 8 - LS ! L - ¢4 € 1910 JID
0Tl I - - - - CIl S 6§ - 61 - 00€ 9 Toauidug JoryD)
IT1I - - - - - 65 ¥ 9¢ - 61 - 344 ¥ REING A
MH-UON MH SH-uoN JMH MH-UON | MH | MH-UON | MH | MH-UON MH MH-UON JMH MH-UON | MH
payads JoN JA0QE 10 99 $9°19 09-1s 051y MOJ3q 10 O paforduryg LA
(98ea9AY) (98ea0AY) (98ea0AY) SIDYJO JO "ON

10399§ SUI0D) UBII() Ul SINYJO ANIY JO UonNqLUSI(] 93V 95RIIAY : 97T d[qeL

-129 -



Shore Based Personnel Sector Tables: 12.17, 12.18, 12.19

Table 12.17 : Extrapolated Number of Vacancies with Ex-seafaring Experience Required

% of No. of Vacancies
ot | Boes vt ithExsntring
Experience Required
Adnll{l::)tlﬁctleon, Management & Human 12 16.59 )
Business and Trade 26 4.00 1
Operations 196 6.63 13
Technical and Consultancy 108 16.34 18
Marine Law and Insurance 11 0.90 -
Training and Education 4 37.86 2
Account and Finance - - -
Safety and Risk Management 1 41.67 -
Others* 1 - -
Overall 359 9.37 36

*Others: Editor

Table 12.18 : Extrapolated Number of Employees (with Ex-seafaring Experience)

Employee with Projected No. of Employees with
Ex-seafaring Experience Ex-seafaring Experience
2014 2015 2016
Job Area
% of
No. Employees W ith No. % change| No. % change
Ex-seafaring
Experience

Adn;“g&ﬁgg‘ﬁi\fsﬁiemem 186 16.59 188 1.08 188 1.08

Business and Trade 75 4.00 75 - 75 -
Operations 476 6.63 489 2.73 490 2.94
Technical and Consultancy 496 16.34 516 4.03 516 4.03

Marine Law and Insurance 6 0.90 6 - 6 -
Training and Education 39 37.86 41 5.13 41 5.13
Account and Finance - - - N.A. - N.A

Safety and Risk Management 65 41.67 65 - 65 -
Others* - - - N.A. - N.A
Overall| 1343 9.37 1380 2.76 1381 2.83

*Others: Editor
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Table 12.19:

Summary of Employees with Ex-seafaring Experience

Establishments Which Have Responded to

o
the Question on Ashore Employees Having No. of 7o of
. . Employees Employees
Ex-seafaring Experience . .
Job Area (in Terms of No. of Employees) with with
) ploy Ex-seafaring| Ex-seafaring
Responded | Not Responded Total Epr]l;l)ence (]f)xfig)e I/IEZ)
(A) (B) ©)=@A)+(@®B)
Administration,
Management & 1 059 62 1121 186 17.56
Human Resource
Business and Trade 1 637 236 1873 75 4.58
Operations 5814 1363 7177 476 8.19
Technical and 2551 485 3036 496 19.44
Consultancy
Marine Law and 647 16 663 6 0.93
Insurance
Training and
Education 62 41 103 39 62.90
Account and Finance 202 3 205 - -
Safety and Risk 140 16 156 65 46.43
Management
Others* 2 - 2 - -
Overall 12114 2222 14 336 1343 11.09

*Others Job Area: Editor
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Yacht Club Tables: 12.20, 12.21, 12.22, 12.23, 12.24, 12.25, 12.26, 12.27, 12.28

Table 12.20: Number of Establishments with Operation for Yacht Club
Branch No. of Establishments
Yacht Club 8
Overall 8
Table 12.21: Number of Local Vessels and Forecasted Number of Local Vessels under

Ownership and/or Management for Yacht Club by Type

Forecast No. of Vessels in
No. of
Type of Vessels Vessels 2017 2018
in 2016
No. % change No. % change
Tug Boats - - N.A. - N.A.
Motor Launches 17 17 - 17 -
Pleasure Vessels 1204 1204 - 1204 -
Others* 1 1 - 1 -
Overall 1222 1222 - 1222 -

*Others - Small speedboat
Remark: % change compared with 2016

Table 12.22: Number of Establishments with/without Crew Members in
Local Vessel Sector and Number of Crew Members
in Local Vessel Sector Employed for Yacht Club by Branch

Branch No. of Establishments No. of Establishments

anc without Crew Member with Crew Members
Yacht Club 5 3
Overall 5 3
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Table 12.23:

Average Age Distribution of Hong Kong Crew Members

in Local Vessel Sector Employed for Yacht Club by Job

Average Age
Job Title 40 or below (A:ff;()ge) (A;fle_rglﬂge) (A;fle_rglége) 66 or above [Not Specified| Overall
No. | % | No.| % | No.| % | No. | % | No. | % | No. %
Coxswain 2 120.00( - - - - - - - - & 180.00 10
Assistant
- - - - - - - - - - 30 |100.00 30
Coxswain
Sailor - - - - - - - - - - - - -
Engine Operator | - - - - - - - - - - - - -
Others - - - - - - - - - - - - -
Overall | 2 | 500 | - - - - - - - - 38 195.00 40

Remarks: Numbers in brackets denote the percentage shares of the total numbers of employees in same job

titles

Table 12.24:

Salary Distribution of Hong Kong Crew Members

in Local Vessel Sector Employed for Yacht Club by Job Title

Average Monthly Income Range
SobTitle | Ui | $25000 | S38000 | 545000 | orabove | Spectica | OVersl
No.| % | No. [ % | No. [ % No. % | No.| % | No. %
Coxswain - - - - - - - - - - 10 | 100.00 10
A(s:iiigr/l;in ) _ - - - - - - - - 30 | 100.00 30
Sailor - |N.A - [NA] - [NA. - N.A| - [NA] - [ NA -
Engine Operator | - |N.A - INA. - INA. - N.A| - [NA[| - N.A -
Others - INA| - |NA| - [NA. - NA|l - |[NA]| - | NA. -
Overall - - - - - - - - - - 40 | 100.00 40

Remarks: % share of the total in same job title
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Table 12.25:

for Yacht Club by Job Title

Number of Vacancies in Local Vessel Sector

Job Title No. of Crew No. of % of Total Employees
Members Employed Vacancies % in Same Job Titles
Coxswain 10 - N.A. -
Assistant Coxswain 30 - N.A. -
Sailor - - N.A. N.A.
Engine Operator - - N.A. N.A.
Others - - N.A. N.A.
Overall 40 - N.A. -

Table 12.26: Number of Hong Kong Crew Members in Local Vessel Sector Left
the Establishment for yacht Club by Job Title by Whereabouts

Whereabouts
Taking Up/ . . . .
Job Title Starting Own Taking Up / Star?mg Em¥gratlon Overall
. . Own Business in Retirement
Business in . . Others

. . Non-Marine Services or Further

ek Related Jobs Studies
Related Jobs
Coxswain - - - - _

Assistant Coxswain

Sailor

Engine Operator

Others

Total
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Table 12.27:

Number of Actual Manpower and Forecasted Number of Manpower
of Crew Members for Yacht Club by Job Title

Forecasted Manpower in
Job Title Actual Manpower 2017 2018
in 2016
No. % change No. % change

Coxswain 10 10 - 10 -
Assistant Coxswain 30 30 - 30 -
Sailor - - N.A. - N.A.
Engine Operator - - N.A. - N.A.
Others - - N.A. - N.A.

Overall 40 40 - 40 -

Remarks: % change compared with 2016

Table 12.28:

Number of Hong Kong Crew Members for Yacht Club by Job Title
by Holding the Highest Class of Certificate

No. of Hong Kong Crew Members Holding the Highest Class of Certificates
Job Title Pleasure | - Pleasure Coxswain | Coxswain | Coxswain Engine Engine Engine Overall
Vessel Vessel Operator | Operator | Operator Not
Grade3 | Grade2 | Gradel .
Grade 2 | Grade 1 Certificate| Certificate| Certificate Grade3 | Grade2 | Gradel |Specified
Certificate| Certificate Certificate| Certificate| Certificate

Coxswain - 2 - - - - - - 8 10
Assmtant‘ ) ) ) ) ) ) ) ) 30 30

Coxswain
Sailor - - - - - - - - - -
Engine ) ) ) ) ) ) ) ) ) )

Operator
Others - - - - - - - - - -

Overall - 2 - - - - - - 38 40
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Appendix 13

Manpower Projection for the Maritimes Industry
for 2017-2019 using Adaptive Filtering Method (AFM)

1. Similar to previous rounds of manpower surveys, Adaptive Filtering Method (AFM)
is proposed to project future manpower requirements in the Maritimes industry at the Local
Vessel and Ashore. The method is briefly illustrated in the following diagram as below:

Forecasting using Selection of
Survey ] ) o Forecast
weighted data (A=0-1) appropriate projection
Data Data
'y
4.| Training Beard I

2. Past survey data are weighted in a geometric series, which gives heavier weighting
to the data collected in the more recent surveys. The degree of emphasis on the more recent
survey data can be varied by adjusting the parameter A. By taking into consideration the
various factors which may affect manpower demand such as market trends, technological
developments and global economic situations, the Training Board will be able to decide the
most appropriate manpower projections.

3. The manpower demand for Maritimes Industry in 2017-2019 is projected using
Adaptive Filtering Method (AFM) and Employers’ Forecast (EF). A summary table is
provided as below.

Year Actual Projected Employer’s Forecast
Manpower | Manpower (AFM) (EF)
2016 26 687
28 052 27 242
2017F (5.1%)* (2.1%)*
29 394 271743
2018F (4.8%)** (1.8%)**
30,709
2019F (4.5%)%*
* as percentage change vs actual manpower in 2016
*E as percentage change vs projected manpower in previous year
AFM: Adaptive Filtering Method

- 136 -



4.

Figure 1 below summarises the manpower projection using 2 different methods.

AFM indicates an upward trend in Maritimes industry in the coming 2 years. Finally, the
employers’ forecast which is based on personal guess and industry experience of the
respondents also shows slight manpower growth in Maritimes industry in 2017.

35,000

30,000

25,000

20,000

No of Employees

15,000

10,000

Figure 1: Summary of Manpower Projection

Manpower Projection in Maritimes Industry for 2017 -2018

2011

A 29,394
A 28,052
S 27242 027,743
L
<
L 4
*
*
2012 2013 2014 2015 2016 2017 2018
Year
¢ Actual A Projected (AFM) O Employers' Forecast
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Appendix 14

3748 9400

MS MPS 2016

Vrc

28 August 2016
Dear Sir/Madam,

The 2016 Manpower Survey of the Maritime Services Industry

The Vocational Training Council is a statutory body appointed by the HKSAR Government to
be responsible for manpower training in Hong Kong. The Maritime Services Training Board (MSTB) is
one of the Training Boards of the Vocational Training Council. The MSTB is established to assess the
manpower situation and make education and training proposals for the Maritime Services Industry.

The MSTB will conduct a manpower survey of the maritime services establishments from
1 September to 30 September 2016, with the assistance of the Census and Statistics Department. The
purpose of this survey is to obtain data on the present and future manpower situation and education and
training requirements so as to enable the MSTB to formulate appropriate education and training plans to
meet the needs of the industry. Your co-operation in providing the information would be much
appreciated.

Over the past years, the manpower survey findings have been used by employers and training
institutions as reference materials to formulate their manpower and business plans.  Your participation in
the survey is essential to its success and I sincerely hope that the survey will provide you with relevant
manpower statistics to assist in the formulation of human resources development plans and strategies for
your company.

----- I enclose a copy (copies) of the survey questionnaire(s) and explanatory note(s) for your
reference and completion. During the survey period, an officer of the Census and Statistics Department
will contact your office. The officer will answer any questions you may have and assist in the
completion of the questionnaire(s) if necessary. [ wish to assure you that the information collected will
be handled in strict confidence and will be published only in the form of statistical summaries without
reference to individual establishments.

Should you have any questions regarding the survey, please contact the Census and
Statistics Department at 2116 8436. Or, you may send the completed questionnaire(s) to the Manpower
Statistics Section of the Census and Statistics Department at Units 1103 — 1106, 11/F, Stelux House, 698
Prince Edward Road East, San Po Kong, Kowloon.

Yours faithfully,

i o

(Arthur BOWRING)
Chairman
Maritime Services Training Board
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Questionnaire - Ocean Going Sector

AR - BAEE

Part Il : Officers 25 —{n : E4E
1) ) () 4) ) (6) 1) ®)
Position on Board No. of No. of Officers Projected No. of Officers Average Age of No. of No. of Officers Left in the Past 12 Months by Whereabouts Please Use the Following Codes
LSl A Officer Posts Employed to be Employed on Board Active Officers Vacancies in for Column (5).
on Board on Board Listed with Your this Position W E A N E AR E R A B (FE ) S TE4ESE 0 A (5) il
(See Appendix C1) asat 15.8.2016 | asat 15.8.2016 FaST AR P Bt Company for as at 15.8.2016 A e
(2% C1) W RS R A B Employment Taking up/starting | Taking up/starting
Rec. 1£20164£8715H |#£20164E8 15H BECAEMERS  |7E20164E8 15| own business in own business in Emigration, Code Average Age Range
Type R ERE ZAEHA F & T EeER AL maritime non-maritime retirement or Others (Please Specify) sk SR
Job Title / Code fve LB Mg B BBV =R H services related services related further studies Hoth ()
i | BEEMUAY | BgEE Y 2017 2018 jobs jobs R - Bk 1 40 or below
= (see Column 8) WETVGEIRT | R i A0BEELL T
(., 8 1)) SELEIRAIE (ERE RIS
- ’ P R : R R R R A A A A A 2 41 - 50
For official use only [CAHF/EIEES 8-10 11-14 15-18 19-22 23-26 27 28-31 32-33 34-35 36-37 38-39 4155 % 505
Hong Kong 3 51 - 60
Master ES 10 Y I O B I O B O L 1 515 % 603%
2 IL E
e Non-Hong Kong 4 61-65
EE o Y I O O I O B O L 615% 7 65%
5 66 or above
. ) Hong Kong 6655% 3Ll 1
Chief Engineer K T3 O O O [ I B O L]
2 lwtRR (RHED)
* Non-Hong Kong
A <o N I [ L]
i i Hong Kong
Chief Officer ES ST Y Y O O I O B O L
2 |REI CREO
8 Non-Hong Kong
A v I I B I O B O L
. Hong Kong
, |2nd Engineer £ ST T [ I B O L]
K€k (—H)
Non-Hong Kong
A <\ I I [ L]
i Hong Kong
2nd Officer ES ST Y I O O I O B O L
2| =& (=00
8 Non-Hong Kong
A 0 T I O I O B O L
. Hong Kong
3rd Engineer £ ST O O I [ I B O L]
2 | (=)
Non-Hong Kong
A <V I I O I O O A [ L]
§ Hong Kong
3rd Officer ES 1070 I I O B I O B O L
2 =R (=00
8 Non-Hong Kong
AR o7 I Y O O I O B O L
i Hong Kong
4th Engineer £ 1IN O [ I B O L]
2 |=%H ()
Non-Hong Kong
A <IN N I O I O [ L]
Junior Engineer Hong Kong
Training Engineer g soo | Ll L L LU L] L] L|
2 |gkEE (EE) /
(o) iy e LLLL]
AR o Y I O O I O B O L
Hong Kong
Deck Cadet ES £R L O O O [ L]
2 |REHREHEA
= ,—J/ Non-Hong Kong
e a0 | L1 L L L Ll L] L]
. Hong Kong
Engineer Cadet ES £ Y Y I O O Iy B B L
2 |REWEERER
= e Non-Hong Kong
A % I I O B I O B O L
Hong Kong
Electro-technical Officer |4 we [ L L] L L L]
2 |BREME
Non-Hong Kong
A SF3 N I [ L]
. . . Hong Kong
Refrigeration Engineer BN we | L Ll L] L]
2 A uRF
e Non-Hong Kong
AR ik I I O O I O B O L
. Hong Kong
Others (Please Specify) |4 (R O O O [ I B O L]
2\ HA (F5EETDD
Non-Hong Kong
it s | LI L] [ L
P.T.O.
THETH,
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Questionnaire - Ocean Going Sector

IR - EAEE

Part 111 : Ratings

Y

1) ) () 4) () (6) (1) ®)
Position on Board No. of No. of Ratings Projected No. of Ratings Average Age of No. of No. of Ratings Left in the Past 12 Months by Whereabouts Please Use the Following Codes
LAl A Rating Posts Employed to be Employed on Board Active Ratings Vacancies in for Column (5).
on Board on Board Listed with Your this Position AT E A NS R A8 (FEEEarE) T YI4ReE - HA (5) 1l
(See Appendix C1) asat 15.8.2016 | asat 15.8.2016 FasT AR P Bt Company for as at 15.8.2016 e
(R80T C1) e RIS S A\ B Employment Taking up/starting | Taking up/starting
Rec. 1£20164£8915H |#£20164E8 7 15H BECAEHERE  |7E20164E8 15| own business in own business in Emigration, Code Average Age Range
Type R ERE ZAEA F J TR AL maritime non-maritime retirement or Others (Please Specify) sk SR
Job Title / Cod fve bR e LN BBV =R H services related services related further studies Hofth (5h3EEH)
OW%ZW’;E A AL | WEEa A 2017 2018 jobs jobs BE - Bk 1 40 or below
e (see Column 8) BEPOEEIRT | AR S A0BEHLLT
(., 8 1)) SELEIRAIE (R AISE
. . N } i ; ; ; R } } } R 2 41 - 50
For official use only [Lf#{HHIEE] 8-10 11-14 15-18 19-22 23-26 27 28-31 32-33 34-35 36 - 37 38-39 4155 % 500
. Hong Kong 3 51-60
Chief Petty ot 200 | L L L L L] L] LJ 511 % 6032
2 |Officer / Bosun
HRE | KFE Non-Hong Kong 4 61-65
e oo | 1L L | L) L L] EEL
5 66 or above
Hong Kong 6652 I
Pumpman ES el (N I I O I O [ I B O (I L] L] L1 L1
2 |1ET
§ Non-Hong Kong
e a2 | L) L) | L) L L]
. Hong Kong
Fitter A3t 203 | L[] LT I O A L] L] L1 L1 L1
2 |t TS
Non-Hong Kong
At v I o O B I O A L] L] L] L] L]
. Hong Kong
Sailor Ak 20 | LI L] LT I e I A I L] L] L] L] L]
2 KF
Non-Hong Kong
Pk soa | LI L0 Ll L) L L
Hong Kong
Motorman 7 v O O O O I o I L L1 L] L] L1
2 |
Non-Hong Kong
At I I A I O A L] L] L] L] L]
. Hong Kong
Rating (General Purpose) |4 200 | L L L)L L] L Ll L]
2 R (A
- . Non-Hong Kong
At aos [ LI L[| LLL L] I e I A I L] L] L] L] L]
Hong Kong
Steward A% 2oz I A I O A L] L] L] L] L]
2 M%
B
Non-Hong Kong
At 7 I O B I O A L] L] L] L] L]
Hong Kong
Cook At 208 | L LI LT I e I A I L] L] L] L] L]
2 |G
Non-Hong Kong
At aos [ LI L LLL L] I e I A I L] L] L] L] L]
Hong Kong
Launcry man = 200 | LI L0 LA Ll L L] L
2 [HERIA
‘ Non-Hong Kong
At T I O A I O A L] L] L] L] L]
. Hong Kong
Others (Please Specify) Ak eATu O I I I I I e I A I L] L] L] L] L]
2 | HA (FEEEFDD
Non-Hong Kong
At ST I I o O O I I e I A I L] L] L] L] L]
. Hong Kong
Others (Please Specify) A% e I o A 1 I B A L L1 L1 L1 L1
2 |HAth (FEEEER)
Non-Hong Kong
At S I O A I O A L] L] L] L] L]
. Hong Kong
Others (Please Specify) Ak az | LI L] I e I A I L] L] L] L] L]
2 | HA (FEEEFDD
Non-Hong Kong
At EEEI O I I e I A I L] L] L] L] L]
. Hong Kong
Others (Please Specify) e LI O I O I O A L] L] L] L] L]
2 [HAth (FEEEED)
Non-Hong Kong
At S I A I O A L] L] L] L] L]
. Hong Kong
Others (Please Specify) Ak a0 | LI L] LT [ L (I L1 L] L1
2 | HA (FEEEFDD
Non-Hong Kong
At as (LI LT T I e I A I L] L] L] L] L]
P.T.O.
THEETH,
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Appendix B1
fff 3% B1

The 2016 Manpower Survey of the Maritime Services Industry

BERBEE-RNEANHE

Survey of Seafarers in Ocean Going Sector

HMEEHEE (BFEE)

Explanatory Notes

Pt &

Before completing the questionnaire, please read carefully the Explanatory Notes.
HEREER - F2 R -

The Questionnaire (Form 1) is used to collect information of seafarers working on ocean going
vessels. If you are not operators in this sector, please inform us.

HAEER (R—) EHAFEREREERR L THFENEEER » MR IEAR
ARy 2 EE > sFEmE -

Please provide accurate and updated information as it will be used as the basis for making
recommendations to the Government to have accurate assessment on training needs for the
seafarers.

% P {0k S0 B R IR T O - R YO 5 65 SR s 1 IR R L B R
e AR L P T

The reference date for this survey is 15 August 2016.
ERXFEU_BE-ANENATHHER R -

Front Page of Questionnaire

HAEREH

On the front page of the questionnaire, please select the principal line of business of the
establishment.

L AR EH EHRESRENEERERE -
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Part |
B —

() No. of Ships as at 15.8.2016

1£ 2016 47 8 H 15 HAYMLEE H

(i) Forecasted No. of Ships in 2017 and 2018
&
(iii)

HME T —EHF K
CE - NFHMMERH

Part 11
B EHAn

(1) Position on Board

it L B8k o7

(2) No. of Officer Posts on Board
as at 15.8.2016

1F 2016 4 8 H 15 H A & et
e LN ERE B BT AR

Please enter the total number of ships under your
ownership and/or management regardless of the
nationality of the crew as at 15.8.2016.

SR EES PR AT 2016 48 H 15 H#EA & 54,
EHAMMERE  mMERHEGHLED
B -

Please enter the forecasted total number of ships
to be under your ownership and/or management
in 2017 and 2018, regardless of the nationality of
the crew.

HHEHAEEREBHEHNE ZZF—-LFRZF
—/UFIF R R/ B A R M
mEHEGHEABAEEE -

Officers
= e

Please note that the ranking system on British
ships has been followed. If the ranking system
of your company adopted is different from the
one shown, please make conversion if necessary.
Please refer to Appendix C1 for job descriptions
of principal jobs.

i E B R 2 PR 5 B R &Y oy SR
& MBS HEETHHRIER R > 5
TIEEEER - G52R8 CL AR
T BB TAES -

Please enter the number of Hong Kong' and
non-Hong Kong? officer posts on board all ships
under your ownership or management as at
15.8.2016.

If you are a crewing agency only, you need not
provide such information.

AR EPEREAT 2016 4 8 H 15 HiF A EEH
i EAE N FEA 2 S ERRAIA
# -

e EtiEE g 2O » AmERIEE -

Note 1 : “Hong Kong Officer” refer to Hong Kong
permanent resident.

it 1T REEREGR ) EIGHE E KL E R
G 17 5 R AF A
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3)

4)

(5)

(6)

(")

No. of Officers Employed on Board
as at 15.8.2016

f£ 2016 4= 8 A 15 HZ (€
HgEALE LN EREE N

Projected No. of Officers to be
Employed on Board

THER R 2R (R F 7Y = A
e L ESBE NH

Average Age of Active Officers? Listed
with Your Company for Employment

B 505 B I B T (0
R R B T

No. of Vacancies in this Position
as at 15.8.2016

1£ 2016 4£ 8 H 15 H B my
Ze G g 5

No. of Officers Left in the Past 12 Months
by Whereabouts

AT ZE AN
HERR AN B (R m o)

Note 2 : “Non-Hong Kong Officer” refer to non-Hong
Kong permanent resident.

it 2 T IEREERGR ) EIGHEAT & AKX
&G 17 & REA -

Please respectively enter the number of Hong
Kong! and non-Hong Kong? officers employed
by your company on board as at 15.8.2016 in
Column (3).

AR (3) MW AIEE A 2016 4 8
H 1S HZEN S HEME LV LE K
FEXE N EHEENE -

Please respectively enter the projected number of
Hong Kong and non-Hong Kong officers you
will employ in 2017 and 2018 in Column (4).

AN (4) WMREEIEN AR
HEREHIEZE-LCF R ZF—/F
e Y AR B RIER B E SR NH -

Please respectively provide the average age of
active Hong Kong and non-Hong Kong officers
in Column (5), including those officers reported
in Column (3).

FIRE (5) MNEE BEHEE N RZN
KEBRIFERBESHRBEFHFER B
% (3) WMANEHN S8 EE -

Note 3 : “Active Officers™ refer to officers being employed
or have been employed on board within the last 12 months.

it 3B REREGR ) T IE L A
1A 2 LA RS A

Please enter the number of vacancies for each
position as at 15.8.2016 in Column (6).

s N E (6) MIEE (L 2016 &£ 8 H 15
H&BA A =i 8 H -

Please enter the number of officers left your
company in the past 12 months by whereabouts
in Column (7).

AIRE (T WA EEERESBEE T
R ANEEBRSHREE N -
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Part 111
=y

)

)

3)

(4)

Position on Board

fitt | B Az

No. of Rating Posts on Board
as at 15.8.2016

1£ 2016 4 8 H 15 H A & %
R Ve B A%

No. of Ratings Employed on Board
as at 15.8.2016

1 2016 4= 8 H 15 EI“EEA
EEENE LN EBEE N

Projected No. of Ratings to be
Employed on Board

THET R A e A 7 E A
it EHEREEE A\

Ratings
% g A

Please note that some ratings are watch-keepers.
The other junior ratings are normally day
workers. They may keep watches if in
possession of STCW Watch-keeping Certificates.
Please refer to Appendix C1 for job descriptions
of principal jobs.
HIETEAWNMEABEZENEET - M

HEfE@mea@EEcHMET  HOR
hﬁ!% NEPIEE 0 R EEED
TAE - F2 R #k CL AR £ S H Y
TAERH -

Please enter the number of Hong Kong* and
non-Hong Kong?® rating posts on board all ships
under your ownership or management as at
15.8.2016.

If you are a crewing agency only, you need not
provide such information.

ﬁﬁ%%%%EZMﬁﬁ58H15E%ﬁﬁ
EHANE LA A S R JEAE S E A

SRALHY N B -

(H St & » ARERIHES -

Note 4 : “Hong Kong Rating” refer to Hong Kong
permanent resident.

G4 TR EZEEAR RIS & E KA ER

G171 &R

Note 5: “Non-Hong Kong Rating™ refer to non-Hong Kong
permanent resident.

5 IR E S
F:ﬁ%ﬁﬁy‘ﬁaﬁé‘j °

A 75 HE AT & KX

Please respectively enter the number of Hong
Kong* and non-Hong Kong® ratings employed
by your company on board as at 15.8.2016 in
Column (3).

2 (3) WA RIEEAE 2016 4 8
Eﬁﬁjﬁﬂ TR AL & L0y KB
FEA W EIE A N -

Please respectively enter the projected number of
Hong Kong and non-Hong Kong ratings you will
employ in 2017 and 2018 in Column (4)

N (4) BANTE L E N 7 BIEE
E&%ﬁ?f —E—LE R ZE-/F
wele HEY AR B RIEAR B L EEBER NH -
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(5) Average Age of Active Ratings® Listed with Please respectively provide the average age of

Your Company for Employment

B0 B T
1 % 8 B © F 14 4

(6) No. of Vacancies in this Position
as at 15.8.2016

1£ 2016 4£ 8 H 15 H 2% B A7 11y
75 H 8 H

(7) No. of Ratings Left in the Past 12 Months
by Whereabouts

wmATEANLZEEE
HERR N B (i R R M)

Part IV
B DU E {7y

(1) Position on Board

it = B8k iz

(2) No. of Hong Kong Officers Holding
the Highest Class of Certificates

FrA R A fmdonl i E AR
A N\

active Hong Kong and non-Hong Kong ratings in
Column (5), including those ratings reported in
Column (3).

AN (5) MNEHT BEHEE R
KA R JEAR R g B PR 0 B
% (3) WA EHmW L EE S -

Note 6 : “Active Ratings”™ refer to ratings being employed
or have been employed on board within the last 12 months.

it 6 B REHGFR ) BTG IE L e
1A Y2 A LAY B AR

Please enter the number of vacancies for each
position as at 15.8.2016 in Column (6).

AN EE (6) MR /£ 2016 42 8 H 15
H &AL ay = s 8 H -

Please enter the number of ratings left your
company in the past 12 months by whereabouts
in Column (7).

ERE (7)) WA HEEESBEE T
&l 5 A By Hamms e NE -

Training Needs for Hong Kong Officers
RAESRFEEIFE XK

Please note that the ranking system on British
ships has been followed. If the ranking system
of your company adopted is different from the
one shown, please make conversion if necessary.
Please refer to Appendix C1 for job descriptions
of principal jobs.

i T B AR 2 PR S B AL &Y o SR
€ B S MBI EAR > 5F
TIEEEER - F2REME% CL AR
F BB A TAESH -

Please enter the number of Hong Kong Officers
holding the highest class of certificates.

s EE R A A e R E A S
o B NEL -
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Appendix C1
bt $% C1

The 2016 Manpower Survey of the Maritime Services Industry

BERBE_ZT-ANEANHE

Survey of Seafarers in Ocean Going Sector

RMAMBRHREE (BHEFE)

Job Descriptions of Principal Jobs

EEBBHLTIERHA

Job Code Job Title Job Description
ik T 4w 5% i g T 1F 35 B
OFFICER =R E
101/301 | Master Takes complete charge of the ship.
fitf & BEEEEM-
102 /302 | Chief Engineer Plans, co-ordinates and directs the engineering department.
o 1R (OREE ) RE - GERIEE WA -
103/303 | Chief Officer Plans, co-ordinates and directs the deck department, and loading
and unloading of cargo. Keeps navigational watch.
KeEl CROO) RE -G ERFHEPRBEGYNEH - FIITEI -
104 /304 | 2nd Engineer Controls, and participates in the operation, maintenance and repair
of machinery as directed. Keeps engine-room watch and directs
subordinates.
REWm ( ZH) RERHE R EHEESTWEVIEFELER  KEET
FIEETE -
105/305 | 2nd Officer Performs deck duties as directed. Keeps navigational watch and
undertakes additional navigational duties.
“El (ko) RIFFE = > &8 HARBS - fiiTEIE RIS HM AT
W -
106 /306 | 3rd Engineer Controls, and participates in the operation, maintenance and repair
of machinery as directed. Keeps engine-room watch.
B (=) MR R EHEE2 TRENREFEHEE - KEEDL-
107 /307 | 3rd Officer Performs deck duties ad directed. Keeps navigational watch and
undertakes additional safety duties.
=&l (=1k) R EERRBES - MTEERESEEMZ S

B -
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Job Code
5% 15 4R 5%

Job Title
i

Job Description
T F 35 8

OFFICER (cont’d) S B

&)

108 /308 | 4th Engineer Controls, and participates in the operation, maintenance and repair
of machinery and undertakes engine-room duties as directed.
Keeps engine-room watch.

=W (HHE) RBER EEES TRENVIRFEHERE  EBERKF
W% o REED -
109/309 | Junior Engineer/ Assists and participates in the operation, maintenance and repair of
Training Engineer machinery as directed. Day work only.
W Em (BHE) |[REBER MRS TREVEFEEERE - JEEIL
G & YN =0

110/310 | Deck Cadet Understudies deck officer’s and navigational duties under the
direction of the Chief Officer.

REHRRSSEBE | HRERRBIMERS2EEEFRS M E N FERITE
B AT 5 -

111/311 | Engineer Cadet Understudies engineer officer’s duties in engine-room and
operation, maintenance and repair of machinery under the
direction of the 2nd Engineer.

REmEsSd0EE | HRAREWRMBEREZEHEERERS KT BEHKE
W R HRAE - IRE T4 -
112 /312 | Electro-technical Operates and maintains radio / electronic / electrical equipment.
Officer
R BT B FERIREER BT ERHE -
113 /313 | Refrigeration Engineer | Controls and participates in the maintenance and operation of

2 M

refrigeration Monitors  refrigerated

compartments.
B 5T U I R R AE S A TR - EE S
# -

machinery. cargo
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Job Code Job Title Job Description
gk 78 4w 5% Ik g T F 35 8
RATING T e B
201/401 | Chief Petty Officer/ Supervises general purpose ratings engaged in duties on deck,
Bosun cargo space, in the engine-room and general cleaning and
maintenance work aboard ship.
WHEE KFE BES2pE/BERERR  ERBEEFIVES » DL
EHEREE TE -
202 /402 | Pumpman Operates, maintains and repairs cargo/ballast pumps and related
machinery.
EL HE - EENREEY BREKE KA -
203 /403 | Fitter Assists engineers to repair and maintain pumps and machinery.
f% 25 1 & T T B i 0% B 4 B T (R 8 K 28 R K -
204 /404 | Sailor Carries out duties of berthing, anchoring, other mooring operations
and cargo handling under the supervision of bosun or deck officer.
KF ERKFEXFRTEHBEEE TREHHSED T
sty ~ HALBIOFEHE EYRY TAF -
205/405 | Motorman Carries out engineering maintenance work under the supervision
of marine engineer officer.
T TEdm % B0 S S0 B E E T E B MMy LIF -
206 /406 | Rating (General Carries out duties of berthing/unberthing, watchkeeping duties on
Purpose) deck/bridge and in engine-room, cleaning and maintenance work
on deck and in cargo spaces/engine-room, and assists engineers to
repair and maintain machinery.
HmEgE (£E) | MITHEEMIE - FIiRE B & MK Y (E DL
%~ iR BRI R E R R E TAF - R B
BB IR e -
207 /407 | Steward Serves meals, attends needs of officers and passengers and
maintains cleanliness of accommodation.
EE PR -REREESHREBENTEZE  BFEREE=E -
208 /408 | Cook Supervises and undertakes preparation of meals.
& R BEREERtERESH -
209/409 | Laundry man Performs duties of washing, drying and ironing linen.

HERIA

PEAT Ze bk ~ W B2 R B S o AT S P Y RS -
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Appendix B2
bt $% B2

The 2016 Manpower Survey of the Maritime Services Industry

BERBEE-RNEANHE

Survey of Seafarers in River Trade Sector

EiLERHE (NME)

Explanatory Notes

Pt &

Before completing the questionnaires, please read carefully the Explanatory Notes.
HEHEERA > F2 R -

The Questionnaire (Form 2) is used to collect information of seafarers working on river-trade
vessels. If you are not operators in this sector, please inform us.

BEFR (R 2EHFEWELENMN ETHENEEER W5 EEITIEARR
A= o G AR e

Please provide accurate and updated information as it will be used as the basis for making
recommendations to the Government to have accurate assessment on training needs for the
seafarers.

i T2 2B R B W Bk o IRE K & T A5 Y &5 SRR g 1F R 1A BUM B HY R Y
B BE o P ¥R B Ay 3 SR T OR A Y 2B M RR A -

The reference date for this survey is 15 August 2016.
ERXFEU_BE-ANENATHHER R -
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Part |
B —

(i) No. of Ship as at 15.8.2016

1£ 2016 4 8 H 15 Hy L &8 H

(if) Forecasted No. of Ships in 2017 and 2018
&

(iii)
THHZE B —-CFERK
‘“?#Uﬁﬁﬂﬁﬁﬁ
Part 11
5B E

(1) Position on Board

ity 1 B iz

(2) No. of Hong Kong Seafarers
Employed as at 15.8.2016

1£ 2016 £ 8 H 15 HZ (& 1Y
ARERBE N

(3) Average Age of Hong Kong Seafarers
Employed
2R AR BV F iR

Please enter the total number of ships under your
ownership or management as at 15.8.2016.

an H B AL 2016 2 8 7 15 H#EA
BB A R -

Please enter the forecasted total number of ships
to be under your ownership or management in
2017 and 2018.

FEEAERBHNEZ2E-LCERZF
*AE%%EXM@WW%%%

Seafarers
NSY=|

Please note that the ranking system on British
ships has been followed. Please refer to
Appendix C2 for job descriptions of principal
jobs

i T B RN 2 RO S B A Y oy AR A
F°%%%Wﬁ€2ﬁ%$ sy T
/f L/\

Please enter the number of Hong Kong! seafarers
employed by your company as at 15.8.2016 in
Column (2).

A5 (2) BINIE S {E 2016 4F 8 A 15
Bxﬁ# TR A VBB AN -

Note 1 : “Hong Kong Seafarers” refer to Hong Kong
permanent residents.

1T REEE ) BISHR &KX ER S G
HI S °

Please provide the average age of Hong Kong
seafarers employed in Column (3).

IR (3) MANEEZENEBREN A
%AE%@E@
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(4) Projected No. of Hong Kong
Seafarers to be Employed

HEF R R VAR B N#

(5) No. of Vacancies in this Position
as at 15.8.2016

1£ 2016 4£ 8 H 15 H¥ Brmy
ZE B H

(6) No. of Hong Kong Seafarers Left in the
Past 12 Months by Whereabouts

BET+ZHEAANEAEES
PN G P D)

Part 111
5=y

(1) Position on Board

it = B8k 7

(2) No. of Hong Kong Seafarers Holding the
Highest Class of Certificates

R A 3 ] i = a0l RS Y AR
BB N

Please respectively enter the projected number of
Hong Kong seafarers you will employ in 2017
and 2018 in Column (4).

g N EE (4) T N5 L & 77 hE 5 &
BHAEZE—CFE R ZFE—/FHE
ey AB A N -

Please enter the number of vacancies for each
position as at 15.8.2016 in Column (5).

sE N EE (5) MR R /£ 2016 ££ 8 H 15
H& B Az 68 H -

Please enter the number of Hong Kong Seafarers
left your company in the past 12 months by
whereabouts in Column (6).

A (6) N > FERESHBEE -
{18 H P e ey A g B ONEL -

Training Needs for Hong Kong Seafarers
ARAEFEREIEXK

Please note that the ranking system on British
ships has been followed. If the ranking system
of your company adopted is different from the
one shown, please make conversion if necessary.
Please refer to Appendix C2 for job descriptions
of principal jobs.

i T B AR RO S AL & WY oy 4
& B EHEETHHRIER R > 5
TEEENER - F2EW% C2 AR
T BB TAEEREA -

Please enter the number of Hong Kong Seafarers
holding the highest class of certificates.

FIE B R AR A S R R E AR
BEANH -
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Appendix C2
bt $% C2

The 2016 Manpower Survey of the Maritime Services Industry

BERBEE-RNEANHE

Survey of Seafarers in River Trade Sector

EiLERHE (NME)

Job Descriptions of Principal Jobs

FEB G IR
Job Code Job Title Job Description
gk 18 4w 5% Ik g T F 35 8
SEAFARER HE
501 Master Takes complete charge of a ship and carries out duties pertaining
to navigation, berthing and unberthing, safety of passengers and
crew, compliance with local and international regulations, etc.
fiti & EEEM AEEH-BH - & KERKMELSE
HY B 75 - DUEC & A8 3th fe B PE fR 2 5 o
502 Chief Officer Assists the Master to manage the ship and carry out navigational
duties, and keeps records in the bridge log books, etc.
RaEl CRLk) B REH =M MITERBS > KAaFEHREM
HHIEEH R LIEE -
503 Night Vision Officer Keeps watch with Night Vision Device during hours of darkness
and informs the Master of any detected objects.
LN MAKREE R ERRETEZR ¥R
& -
504 Deck Cadet Understudies deck officer’s and navigational duties under the
direction of the Chief Officer.
AREHRRSSME | HRERREIMERZ2EEEFRS M E O FRITE
BT B -
505 Chief Engineer In charge of the engine-room. Keeps main engines and
auxiliaries running smoothly.
o 1 R (OREE ) EMm A c  BERMRFTF ER R EENIESE EFE -
506 Junior/Assistant Assists the Chief and Second Engineer. Keeps engine-room
Engineer watch and carries out engine-room duties.
P E B (BE ) | Th B i B R S ORE B BT B 5 B DT IR S R L Ath T A -
507 Fitter Assists engineers to repair and maintain pumps and machinery.
28 §1 B T Toh B i 1% B 412 T O B 7K 28 SRR -
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Job Code
5% 15 4R 5%

Job Title
i

Job Description
T F 35 8

SEAFARER (cont’d)

Ha (E)

508 Sailor Carries out duties of berthing, anchoring, other mooring operations
and cargo handling under the supervision of bosun or deck officer.
KF FEKFREHFRBSSBEEEE T REHEHZEND T
s~ HArBI o MEE BV ey TIE -
509 Motorman Carries out engineering maintenance work under the supervision
of marine engineer officer.
% T Tt fm P ER = 08 BB T LB R HMmey TIFE -
510 Rating (General Carries out berthing and unberthing duties, general cleaning and
Purpose) maintenance work under supervision of Chief Officer, and general
engine-room and cleaning duties under supervision of Chief
Engineer.
HEga (£ FEREIHYEE T - 3788 - & — 5 B4R
B EmER(RE)NEET > 1T — i B RS K
BERTIE -
511 Cabin Attendant Provides passengers with services, such as in identifying seats,

=R A

issuing newspapers & cleaning towels, etc., and as required.

BEWHREMRE AESHERE-FHERAED @S-
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Appendix B3
bt $% B3

The 2016 Manpower Survey of the Maritime Services Industry

BERBEE-RNEANHE

Survey of Crew Members in Local Vessel Sector

AR B A

Explanatory Notes

Pt &

Before completing the questionnaires, please read carefully the Explanatory Notes.
HEHEERA - F2 R -

The Questionnaire (Form 3) is used to collect information of crew members working on local
vessels. If you are not operators in this sector, please inform us.

HER (R=) EAMFWEEARTME LTI EER - 08 EREIIEAR
FplnyEEE - FEAEm -

Please provide accurate and updated information as it will be used as the basis for making
recommendations to the Government to have accurate assessment on training needs for the
crew members.

i T2 2B R B W Bk o IRE K & T A5 Y &5 SRR g 1F R 1A BUM B HY R Y
ST o 0 T S B IR T K A R R 4

The reference date for this survey is 15 August 2016.
ERXFEU_BE-ANENATHHER R -
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Part |
B —

(i) No. of Vessels as at 15.8.2016

£ 2016 £ 8 H 15 HIH
it A 2 H

(if) Forecasted No. of Vessels
& in2017 and 2018

(iii)
ANE_ZE—-LFK
AR iE E gE

Part 11
5B A

(1) Position on Board

it = iz

(2) No. of Hong Kong Crew Members

Employed as at 15.8.2016

1E£ 2016 &£ 8 H 15 H =Z &1y

AEME N

(3) Average Age of Hong Kong Crew

Members Employed

7 ey A AR B VY iR

Vessels

fitt fiE

Please enter the total number of vessels under
your ownership or management as at 15.8.2016.

an H B AL 2016 - 8 7 15 H#EA
BE B A AR SR -

Please enter the forecasted total number of
vessels to be under your ownership or
management in 2017 and 2018.
HESEREBHICZSE—LFR-F
— /U5 kA B8 B A AL Ao 48 8 -

Crew Members
it B

Please note that the ranking system on ferries
with large crew size has been followed. Small
tugboats may not have certain posts on board.
Please refer to Appendix C3 for job descriptions
of principal jobs.

i E B A2 B R B W OR A RE B 4R
il o HH/NHE R FTRE R B E BB AL - 3B
2R 8k C3 A B £ 2B By TIES -

Please enter the number of Hong Kong® crew
members employed by your company as at
15.8.2016 in Column (2).

sE I (2) WEE1E 2016 4 8 H 15
HZ @R BN L8 i E NH -

Note 1 : “Hong Kong Crew Members™ refer to Hong Kong
permanent residents.

HL T EBEME | RIS TR AR RS
A9 A -

Please provide the average age of Hong Kong
crew members employed in Column (3).

ST (3) M PTHLE  R T B R A
AL E TR -
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(4) Average Monthly Income Range

S SESYEN N P53

(5) Projected No. of Hong Kong

Crew Members to be Employed

HEF R AR IV AR B M B N

(6) No. of Vacancies in this Position
as at 15.8.2016
£ 2016 4 8 H 15 H#Z WAz Ay
ZE it 8 H

No. of Hong Kong Crew Members Left in
the Past 12 Months by Whereabouts

#BAT A NAER 8 Ak
N (g LRE )

(7)

Part 111
B =iy

(1) Position on Board

it b & iz

Please provide the average monthly income range
in Column (4).

Average monthly income should include basic
wages, cost-of-living allowance, meal allowance,
and other regular / guaranteed bonuses and

aIIowances etc., if any.
A (4) *&ﬁwiﬁﬁx{ﬁﬁ i = AFN

/%ﬂ“:'ﬂ@iﬁt}%%)\fﬁaaf
FEERWAE T SRR LA
BE ~ R R RS DU HAMAE IR
A AE 4L R R RE S e

Please respectively enter the projected number of
Hong Kong crew members you will employ in
2017 and 2018 in Column (5).

g 1Y EB (5) M N5 L & 77 hE 5 & 1
B E S E—CF k Z&F— /UF IR fE
& YA EAS B B -

Please enter the number of vacancies for each
position as at 15.8.2016 in Column (6).

g Y EE (6) MR E AL 2016 £ 8 H 15
H&BA Rz 8 H -

Please enter the number of Hong Kong crew
members left your company in the past 12
months by whereabouts in Column (7).

NS (7)) W ERFEERSBE T
{8 H A9 B e iy A i BN -

Training Needs for Hong Kong Crew Members

AR BRI K

Please note that the ranking system on ferries
with large crew size has been followed. Small
tugboats may not have certain posts on board.

E-ES K*%ETK%/K/J%HK}FUWL B 4
il éﬁi/J\T"ﬁrm—J o H R4 -
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(2) No. of Hong Kong Crew Members Please enter the number of Hong Kong crew
Holding the Highest Class of Certificates  members holding the highest class of the
certificates’.

Fr AR A R &R EE AR AR s R E A
AR E A\ fitt & B -

Note 2 : » “60 Tons License” is equivalent to “Coxswain
Grade 2 Certificate”

72 60 @Eﬁa‘%iﬁ?ﬂﬁj HER TR
R EHE

e “300 Tons License” is equivalent to
“Coxswain Grade 1 Certificate™

7300 47 **/‘%%ﬂ%?ﬁj WHER TR —
R E 9 E

e “150 Horsepower or Below Certificate” is
equivalent to “Engine Operator Grade 2
Certificate”

"150 PLEGLL T AR 5 1 E 5 i %
FEIF B —REFHE ) -

e “Over 150 Horsepower Certificate” is
equivalent to “Engine Operator Grade 1
Certificate”

7150 Euiﬁfﬁéﬂ HERE T i R
EE —#RZEHE
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Appendix C3
bt $% C3

The 2016 Manpower Survey of the Maritime Services Industry

BERBEE-RNEANHE

Survey of Crew Members in Local Vessel Sector

AR B A

Job Descriptions of Principal Jobs

FEBBHILIESRHA

Job Code
8% 15 4R 5%

Job Title
i

Job Description
T A 35

CREW MEMBER it B

601 Coxswain Manoeuvres the vessel during navigation, berthing and unberthing.

fiti & ZERE - FEAREMNTAF -

602 Assistant Coxswain Assists the Coxswain in navigation, berthing and unberthing.

B EAL & B R ZEE B - FE0 KM TAE -

603 Sailor Carries out berthing and unberthing duties under supervision of
the Coxswain or Assistant Coxswain.  Undertakes general
cleaning and maintenance work.

KF FEfs R s REVEE T » 788 KHEMTTHE -
Bl — B REEBE -

604 Engine Operator Operates and maintains main engine and auxiliaries.
i R (K8 ) BAE R EEm - W -

605 Assistant Engine Assists Engine Operator in the operation and maintenance of main
Operator engine and auxiliaries.
By P o 14 = h Bl R PR UE e B dm i - BB R HE -

(BhERAE)

606 Fitter Assists Engine Operator or Assistance Engine Operator to repair

T 25 T B [T and maintain pumps and machinery.

7% By i 1% = 20 B B d 1 R A 02 A0 OR B OK 2R RO -
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Appendix B4
it 3% B4

The 2016 Manpower Survey of the Maritime Services Industry

BERBEE-RNEANHE

Survey of Employees in Shore Based Personnel Sector
RETLEANEHRE

Explanatory Notes

Pt &

. Before completing the questionnaires, please read carefully the Explanatory Notes.
ERAERA - S RN

. The Questionnaire (Form 4) is used to collect information of maritime services related
personnel working ashore with an aim to assess the demand of shore-based manpower with
ex-seafaring officer qualifications/experience.

HAEER (RU) ZHEFREEF LREHBERBERRIITEARER
R R A LA RS L T B R B K -

. Please provide accurate and updated information as it will be used as the basis for making
recommendations to the Government to have accurate assessment on training needs for the
maritime services related personnel working ashore.

i T2 (2B R B W B R o IRIE K & T A 0 45 SRR g 1E R e BUM B HY R Y
B AR R LI E BB FE AR B E AR EY TAIE A &Y SR FR K1 H 248 1
aFAd e

. The reference date for this survey is 15 August 2016.
ERXHEU_EBE—ANENAT+HBHIER R HE -
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Part |
B —

1)

)

©)

(4)

(5)

Shore Based Position Related to
Maritime Services

b B IR 5 A R Y AL

No. of Employees in this Position as at
15.8.2016

1£ 2016 &= 8 H 15 H H (T
2 WAL e B N #

Projected No. of Employees
to be Employed for this Position

THET R AR 5% B A 75 8 N B

Average Age of Employees

IF=EBSES

No. of Employees with Ex-seafaring
Experience in this Position at Present

WA Rz AL i B 7 £
TAF & By e B A B

Employees in Shore Based Personnel Sector

FETIEANE

Please refer to Appendix C4 for job descriptions
of principal jobs.

im 2T Ex C4 AR E B0y TIER
Eﬂ o

Please respectively enter the number of_Hong
Kong'and non-Hong Kong? employees for each
position of your company as at 15.8.2016 in
Column (2).

iR EE C2) WA oy B 5 B R 1E 2016
8 A 15 H RSy LB R FEX
B EE N -

Note 1 : “Hong Kong Employees™ refer to Hong Kong
permanent residents.

LR ERER ) BIEHA B ERAE RS
ZIEA -

Note 2 : “Non-Hong Kong Employees” refer to
non-Hong Kong permanent residents.

G2 FLERER ) EIEHEHEF T EK AR
G ES -

Please respectively enter the projected number of
employees you will employ in 2017 and 2018 for
each position in Column (3)

7R (3) M N 15 E L B 7 BIE H =51
%ﬁﬁﬁ_§~f5&_§~z5%ﬁ
(i it A & B A By A8 -

Please provide the average age of employees in
Column (4).

R (4) WPIILE 2 1R 7Y 51 1
FESTES X

Please provide the number of employees who are
certified officers or ex-certified officers, for each
position in Column (5).

i R (5) MNE B HR AR R B %R £
ZWAVEEHESETIESEBNEER A
Lig
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(6) No. of Vacancies in this Position Please enter the number of vacancies for each

as at 15.8.2016 position as at 15.8.2016 in Column (6).
£ 2016 - 8 H 15 H & W& fir 1Y g (6) MNIEHETE 2016 47 8 H 15
2= i 8 H EI%H%XIEW‘G%J%%ZE

(7) No. of Employees Left in the Past Please enter the number of employees left your
12 Months by Whereabouts company in the past 12 months by whereabouts

in Column (7).
AT T H R E B B FEE (7)) WA IR EESBEE T

(X mE ) {IHV%%EH%ETK%;‘} B NE -
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Appendix C4
bt &% C4

The 2016 Manpower Survey of the Maritime Services Industry

BERBX_E-ANFANAE

Survey of Employees in Shore Based Personnel Sector

FEITEARHE
Job Description of Principal Jobs
FEBBH TR
Job Code Job Category Job Description
WitE4RsT AR TAE35EH

701 Administration, Management and | Maritime/Shipping Administration, Management & HR
Human Resource
eg. General Manager/Director, Marine Controller,
Cruise/Yacht Manager/Officer, Ship Registration
Manager/Officer, Fleet Manager/Officer, Human
Resource Manager/Officer, Management Trainee

1B BEHERATER M WUETTEUREE - TR
pian: RaKHE EmE - IBEERE - Bl R SEiE

/BT - AOREEEMCE BT - fraReEHE 2T AL
B EE - REAE

702 Business and Trade Commercial, Sales & Purchases, Customer Service,
Marketing, Pricing Activities

eg. Commercial Manager/Officer, Freight
Manager/Officer, Customer Service Manager/Officer,
Shipbroker, Chartering/Sale & Purchase
Manager/Officer

FSE N E 5 p - SHEEE - BIERE - iR - EEES

pian: persalE SR - FELHE S EE - R
& EAT - fOBEEAC ~ HE B BT
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Job Code
HE e A 51

Job Category
AR EE

Job Description
TAEERH

703

Operations

%
]

i
fE

Distribution, Delivery, Logistics Operations, Warehouse,
Depot, Terminal, Pier Operations, Stevedoring, Ship
Onboard Services

eg. Ship Agent, Shipping Manager/Officer, Boarding
Officer, Port Captain, Port Agent, Distribution Manager,
Traffic Manager, Warehouse Manager, Depot Manager,
Terminal Officer, Stevedore, Tallyman, Forklift Truck
Operator, Crane Operator, Ship Planner, Operational
Superintendent, Cargo Flow Operator, Vessel Operator,
Management Trainee

BT - R SRR E - W - I
FE SRR - B ~ B - BEEHRIE - b L Eeii
fE

Bgn: AR ACEE ~ AEsaCER £~ B EE -~ BF
fiE ~ B - oy - R - A -
HELH - BEEE T - BYIRER - HEAR -
sEEERE R - MIRERIER - AUfOAERGT B - Ao
WE - BYENEEBA - IfinEEs - REAE

704

Technical and Consultancy

R KR

Technical Support, Repair & Maintenance, Routing,
Planning, Marine-Cargo Surveying, Ship Surveying

eg. Line Manager, Ship's Technical Manager,
Engineering Manager, Marine-Cargo Surveyor, Licensed
Pilot, Marine Consultant/Officer, Surveyor of Ship, Hull
Surveyor, Marine Electronics Technician, Shipyard/Ship
Repairer, Technical Superintendent, Electrical
Superintendent, Management Trainee

Ffigscik ~ 4 ~ e~ 58 TEEYIHE - i
kR

pirgn: MOTACEE ~ AEAERATEEE ~ PR AR ~ Uiy
HEYINER - SRR SRR T BB (T
FifoiBRAT ~ BEE TS - M5 MELEESR -

WERE - BRAE - REL
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Job Code
HE e A 51

Job Category
AR EE

Job Description
TAEERH

705

Marine Law and Insurance

= SOERE VS QN

Maritime Lawyer, Protection & Indemnity, Claims
Affairs, Maritime Arbitration

eg. Admiralty Solicitor, Legal Assistant, Insurance

Manager/Officer, Claims Manager/Officer, Arbitator,
Average Adjuster, Underwriter

AFRAE ~ PRl BERSERTS - MBS

Blan: FgE A AR - Rbe S B AT
S BT (PR~ THBERR - IR

706

Training and Education

= =]

Maritime Services Related Education and Training

eg. Professor (Maritime Studies), Lecturer (Maritime
Studies), Trainer (Seafarer), Placement Officer

UEE ST Y& =]

pirgn: Bz CHERED ~ wEhh CBERE) ~ Hal O
B~ BEEE(T

707

Account and Finance

Maritime Related Accountancy, Audit, Ship Finance

eg. Ship Finance Manager/Officer, Ship Accounting
Manager/Auditor/Officer

EUGEAREE « T R

Bian: AefamiE s B - GEHaE EEE e £
{55

708

Safety and Risk Management

e R

Safety & Quality Control/Certification

eg. Safety Superintendent/Officer, Safety & Quality
Manager/Officer, ISM Auditor, Shipping Safety Officer

oA | SR AT A
L~ BRe

pian: ZrediEs T ZeENaERATE £
I~ Bz 2EHE%E - i =T
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Appendix B5
bt $% B5

The 2016 Manpower Survey of the Maritime Services Industry

BERBEE-RNEANHE

Survey of Crew Members in Local Vessel Sector (Supplementary Form for Yacht Clubs)

AR EMERE (EREMARER)

Explanatory Notes

Pt &

Before completing the questionnaires, please read carefully the Explanatory Notes.
HEHEERA - F2 R -

The Questionnaire (Supplementary Form) is used to collect information of crew members
working on local vessels. If you are not operators in this sector, please inform us.

AR (Al ER) EHAFREEAMMMH - TFMBEER » WEHE
IR AR TRy & EE - FaEAEf -

Please provide accurate and updated information as it will be used as the basis for making
recommendations to the Government to have accurate assessment on training needs for the
crew members.

i T2 2B R B W Bk o IRE K & T A5 Y &5 SRR g 1F R 1A BUM B HY R Y
ST o 0 T S B IR T K A R R 4

The reference date for this survey is 15 August 2016.
ERXFEU_BE-ANENATHHER R -
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Part |
B —

(i)

No. of Vessels as at 15.8.2016

£ 2016 £ 8 H 15 HIH
it A 2 H

(if) Forecasted No. of Vessels

&

(iii)

in 2017 and 2018

?E)EJ:{:_ —tE K
ZE— JNENAEH

Part 11

/—-1—‘—31

4 —

(1)

)

(3)

oy

Position on Board

it = iz

No. of Hong Kong Crew Members

Employed/Managed as at 15.8.2016

f£ 2016 4£ 8 A 15 H <2 {8 /B HHY
AHER/ME N

Average Age of Hong Kong Crew
Members Employed/Managed

ZE/ EHNABEE

§ 7 49 4F i

Vessels

fitt fiE

Please enter the total number of vessels under
your ownership or management as at 15.8.2016.

an H B AL 2016 - 8 7 15 H#EA
BE B A AR SR -

Please enter the forecasted total number of
vessels to be under your ownership or
management in 2017 and 2018.
HHEHEEEREBHIE ZE—EF R ZF
ﬂ_/(fﬁﬂﬁéﬁﬁjﬂ”@aﬁﬁ”ﬁﬁéﬁﬁﬁ

Crew Members

g 8

Please note that the ranking system on ferries
with large crew size has been followed. Small
tugboats may not have certain posts on board.
Please refer to Appendix C5 for job descriptions
of principal jobs.

i E B A2 B R B W OR A RE B 4R
il o HH /N AT BE R B A F AL - 3R
2 [E KT 8% C5 ﬁ?%f%ﬂiﬂzﬁmlﬁf“ HA

Please enter the number of Hong Kong® crew
members employed/managed by your company
as at 15.8.2016 in Column (2).

e (2) WNEBEAE 201635 8 H 15
HZE EHNERBNELE HE A
-

Note 1 : “Hong Kong Crew Members™ refer to Hong Kong
permanent residents.

it 1T REM R ) EIEHE E KX E RS
BIM A o

Please provide the average age of Hong Kong
crew members employed/managed in Column

(3)
A (3) N E B 2 (g /5 H it & 1%

1‘%8’]1&% iy B P 5 i -
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(4) Average Monthly Income Range

S SESYEN N P53

(5) Projected No. of Hong Kong

Crew Members to be Employed/Managed

HEtRAKZ (R EHNEBHEE A

£

(6) No. of Vacancies in this Position

as at 15.8.2016

1£ 2016 £ 8 H 15 H B my

=37 g=|

(7) No. of Hong Kong Crew Members Left in

the Past 12 Months by Whereabouts

BmAT A NEEE

N (BHEHTHE)
Part 111
B =E M

(1) Position on Board

it b & iz

e ek

Please provide the average monthly income range
in Column (4).

Average monthly income should include basic
wages, cost-of-living allowance, meal allowance,
and other regular / guaranteed bonuses and
aIIowances etc., if any.

RS (4) 8 P9 L5 2 Y SR M 1 A
/%ﬂ“:'ﬂ@iﬁt}%%)\fﬁaaf
FEERWAE T SRR LA
BE ~ R R RS DU HAMAE IR
A AE 4L R R RE S e

Please respectively enter the projected number of
Hong Kong crew members you will employ/
manage in 2017 and 2018 in Column (5).

g 1Y EB (5) M N5 L & 77 hE 5 & 1
B E S E—CF k Z&F— /UF IR fE
g EHEAREM A N -

Please enter the number of vacancies for each
position as at 15.8.2016 in Column (6).

g Y EE (6) MR E AL 2016 £ 8 H 15
H&BA Rz 8 H -

Please enter the number of Hong Kong crew
members left your company in the past 12
months by whereabouts in Column (7).

NS (7)) W ERFEERSBE T
{8 H A9 B e iy A i BN -

Training Needs for Hong Kong Crew Members

AR BRI K

Please note that the ranking system on ferries
with large crew size has been followed. Small
tugboats may not have certain posts on board.

E-ES K*%ETK%/K/J%HK}FUWL B 4
il éﬁi/J\T"ﬁrm—J o H R4 -

- 184 -


evachanks
文字方塊
- 184 -


(2) No. of Hong Kong Crew Members Please enter the number of Hong Kong crew
Holding the Highest Class of Certificates ~ members holding the highest class of the
certificates’.

Fr AR A R &R EE FHEARAR I RERABE A
AR E A\ fitt & B -

Note 2 : » “60 Tons License” is equivalent to “Coxswain
Grade 2 Certificate”

72 60 @Eﬁa‘%iﬁ?ﬂﬁj HER TR
R EHE

e “300 Tons License” is equivalent to
“Coxswain Grade 1 Certificate™

7300 47 **/‘%%ﬂ%?ﬁj WHER TR —
R E 9 E

e “150 Horsepower or Below Certificate” is
equivalent to “Engine Operator Grade 2
Certificate”

"150 PLEGLL T AR 5 1 E 5 i %
FEIF B —REFHE ) -

e “Over 150 Horsepower Certificate” is
equivalent to “Engine Operator Grade 1
Certificate”

7150 Euiﬁfﬁéﬂ HERE T i R
EE —#RZEHE
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Appendix C5
bt $% C5

The 2016 Manpower Survey of the Maritime Services Industry

BERBEE-RNEANHE

Survey of Crew Members in Local Vessel Sector (Supplementary Form for Yacht Clubs)

AR EMERE (EREMARER)

Job Descriptions of Principal Jobs

FEBBHILIESRHA

Job Code
8% 15 4R 5%

Job Title
i

Job Description
T A 35

CREW MEMBER it B

601 Coxswain Manoeuvres the vessel during navigation, berthing and unberthing.

fiti & ZERE - FEAREMNTAF -

602 Assistant Coxswain Assists the Coxswain in navigation, berthing and unberthing.

B EAL & B R ZEE B - FE0 KM TAE -

603 Sailor Carries out berthing and unberthing duties under supervision of
the Coxswain or Assistant Coxswain.  Undertakes general
cleaning and maintenance work.

KF FEfs R s REVEE T » 788 KHEMTTHE -
Bl — B REEBE -
604 Engine Operator Operates and maintains main engine and auxiliaries.

% & (KfE)

BRIE R Emp ~ T et -
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