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Executive Summary of the
Report on the 2012 Manpower Survey
of the Mass Communication Industry

1. Introduction

The Mass Communications Training Board of the Vocational Training Council
(VTC) conducted its biennial manpower survey in January / February 2012. The survey
covered about 1 016 companies in the journalism sector and the advertising and public
relations (PR) sector. The effective response rate was 92.8%.

2. Current Manpower Status

2.1 Total Number of Persons Engaged

The labour market in the MC industry, having improved considerably in December
2005 (28.5% growth over December 2003), stabilised in February 2012 with total MC
employment (including freelancers) rose to 34 895 MC employees, representing an increase
of 8.2% over February 2010 (32 243 MC employees) and 77.9% over December 2001 (19
617 MC employees). However, owing to a moderate increase in the total labour force, the
percentage share of MC employees in the labour force remained stable at about 0.9% between
February 2010 and February 2012.

2.2 MC Employees in the Journalism Sector and
the Advertising and PR Sector

The survey revealed that in February 2012, 10 511 (30.1%) MC employees were
engaged in the principal jobs of the journalism sector and 24 384 (69.9%) MC employees in
the advertising and PR sector (including advertising sales / PR / marketing department in
media organizations).

2.3 Freelancers Employed

At the time of the survey, 91 companies in the journalism sector including
advertising sales / PR / marketing department in media organizations (or 19.9% of the existing
457 companies covered by the survey in that sector) and 336 companies in the advertising and
PR sector (or 7.4% of the existing 4 567 companies covered by the survey in that sector) had
employed freelancers to perform various MC job duties. In terms of company size,
companies employing fewer than 10 employees in the advertising companies, agencies and
other advertising services accounted for the major of job creation for the freelancers. Most
of these freelancers in the MC industry are employed as graphic artist, photographer, editorial
/ leader writer, senior reporter / reporter, production assistant, and account coordinator.



3. Staff Turnover, Number of Vacancies and
Retention of Existing MC Employees

3.1 Leaving MC Employees

Employers reported that 5 073 MC employees (or 14.2% of the existing 35 606
MC posts) in the journalism sector and the advertising and PR sector had changed
employment in the past 12 months. News department in radio / TV stations recorded the
highest turnover rate (22.8%), followed by the newspapers (19.2%) and the digital / new
media (18.1%). In terms of job level, the highest turnover rate was among the editorial /
production staff (21.0%) in the journalism sector and the support / technical staff (19.2%) in
the advertising and PR sector.

3.2 Recruitment Numbers

The survey reveals that 5 157 MC employees (or 14.5% of the existing 35 606 MC
posts) were recruited in 2011/12, including 4 469 (12.6%) experienced employees recruited in
the MC industry and 688 (1.9%) non-experienced employees. In term of job level,
managerial level recruited 325 MC employees, supervisory level 806, editorial / production /
executional level 3 287, and support / technical level 739.

33 Internal Promotion

The survey reveals that 286 MC employees or 0.8% of the existing 35 606 MC
posts were promoted from within the companies in respect of new or existing posts during the
past 12 months. In term of job level, 88 positions (2.2% of number of MC posts at the job
level) in managerial, 101 (1.3%) in supervisory, 92 (0.5%) in editorial / production /
executional, and 5 (0.1%) in supporting / technical are filled by internal promotion.

3.4 Vacancies

At the time of the survey, employers reported 146 job vacancies (or 1.4% of the
existing 10 657 MC posts) in the journalism sector, and 565 job vacancies (or 2.3% of the
existing 24 949 MC posts) in the advertising and PR sector. In terms of job title, the high
vacancies were observed in the account executive, senior reporter / reporter, and digital
designer / designer.

3.5 Local MC Employees Working Major for the Website or New Media

At the time of the survey, 518 companies (or 10.3% of the responded 5 024
companies of the survey) had deployed / recruited local MC employees to work major for the
website or new media. Among all the 1 709 MC employees deployed / recruited to work
major for the website or new media, 490 MC employees (52.1% of 940) in the journalism
sector and 270 (35.1% of 769) in the advertising and PR sector are also requested to engage in
tasks / duties related to the social networking websites.

3.6 Retention of Existing MC Employees

The survey reveals that MC employers (in particular those from the advertising
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and PR sector with employment size of 1-4) marking “salary increment”, “enhancing job

satisfaction”, “increasing job autonomy”, and “internal promotion” as the top four staff
retention factors.



4 Employers’ Requirements / Expectations of
Employees’ Competencies

4.1 Education Requirement

It is observed that employers generally preferred their MC employees (85.2%) to
have tertiary qualifications (i.e. diploma / higher certificate / certificate or above
qualifications). Within which, 43.6% of MC employees were preferred to have bachelor
degree or above qualifications, and 41.6% to have associate degree / higher diploma / diploma
/ higher certificate / certificate qualifications in 2012. It is considered that the MC industry
is one of the knowledge-intensive sectors requiring more highly educated manpower.

4.2 Skills and Knowledge Requirements

It is also observed that the top essential skill / knowledge in the journalism sector
and the advertising and PR sector are “Marketing Management” and “Multimedia Knowledge
and Applications” respectively. The emergence of various types of management, media
technology and language skills within the top eight has reflected the situation that companies
are more aware of the establishment of the above skills / knowledge to enhance their
competitiveness in the globally connected world.

5. Manpower Training and Development Plan

5.1 Training Needs of Existing MC Employees

The survey revealed that employers would plan to provide / sponsor training in
respect of skills and knowledge to 7 906 MC employees (in terms of man-times) in the next
12 months. MC manpower training (ranked in descending order of popularity) to be
provided / sponsored by employer in the next 12 months by type of skills / knowledge include
industry specific skills (advertising and PR sector), innovative media technology (advertising
and PR sector), management skills, language skills, and China-related knowledge.

6. Manpower Forecast and Demand & Supply Analysis
6.1 Employers’ Forecast of MC Manpower Demand by February 2013

Employers forecast that there would be 35 595 MC posts by February 2013, a
slight decrease of 0.03% (11) over the number of existing MC posts (35 606). Among the
sectors, the number of MC posts recorded a slight increase of 0.21% (22) in the journalism
sector and a slight decrease of 0.13% (33) in the advertising and PR sector. The expected
negative growth in account executive (-26), followed by media buyer (-24) of the advertising
companies, agencies & other advertising services may imply that the companies are
undergoing consolidation of their MC manpower to meet the needs of the market.



6.2 Projected Annual Additional Manpower Requirement
for 2012/16 by Preferred Educational Level

As the pace of globalization continues to accelerate, supported by domestic
consumption as well as CEPA, the MC manpower requirement of the MC industry will follow
a growing trend in the long run. The projected annual additional manpower requirement for
2012/16 by preferred educational level is estimated to be 1 225 MC employees with degree or
above qualifications and 494 with associate degree / higher diploma.

6.3 Estimated Average Annual Supply of Graduates in
MC Programmes for 2012/16 by Educational Level

The average annual supply of graduates in MC programmes joining the MC
industry (from local educational and training institutions) for 2012/16 by educational level is
estimated to be 1 155 with degree or above qualifications and 701 with associate degree /
higher diploma.

6.4 Manpower Demand and Supply Analysis

It can be concluded that the average annual supply of 1 155 local degree or above
graduates from MC programmes would not be able to meet the forecast annual additional
manpower demand for 1 225 MC employees with such qualification. The annual shortfall of
70 additional MC employees could be met in general by MC graduates returning from
overseas and non-MC graduates having received in-depth MC training. At the associate
degree / higher diploma and diploma / higher certificate / certificate levels, the annual
shortfall of 468 additional MC employees with diploma / higher certificate / certificate could
be met by graduates from other non-MC disciplines.

7. Major Developments in the MC Industry

Based on the manpower changes between the 2010 and 2012 surveys and other
observations, the Training Board concludes the following major developments in the MC
industry:

Impact of Online / New Media Developments
on Business and Manpower Needs

(1) Digital / new media and their services / operations are growing in
number and sophistication, spurring the demand for senior reporters /
reporters, online editors, web page designers, digital designers and
webmasters, especially those with social media web experience.

(i1) Since social networking website (such as Facebook, Weibo or Twitter)
roll up in popularity, it is essential for the local MC employees to
acquire skills / knowledge on web searching / analytics, social
networking / sharing platform, and microblogging to perform the social
media functions for meeting the changing appetite of advertisers during
the advent of social marketing.

(ii1)) A number of advertising companies has employed freelancers to work
as designers and digital designers at supporting / technical level to
support graphic artists at executional level in respect of web
development work.



(iv) Existing MC employees are required to have multi-skills to perform
multi-tasking in response to the expanding world of digital / new media
and the merger or abolishment of some MC posts.

Impact of Further Transition to Knowledge Society

(v) Demand for well-rounded MC employees tends to become more acute
when companies are looking to get more work done with fewer people.

(vi) More advertising / PR / marketing employees in the MC industry are
working closely with media partners to conduct promotional seminars /
activities with a view to increasing the number and type of media
outlets to reach the target customers.

(vii) More local companies in the advertising and PR sector have been
engaged in outsourcing their supporting / technical related jobs (such as
graphic and visual design, printing, and web design / updating) which
allow them to focus on their core business, expand quickly into new
frontiers, address manpower and skills constraints, and reduce costs.

(viii) Skill sets (such as multimedia knowledge and applications, Putonghua,
spoken and written English, sales / marketing strategic planning, PR
consultation / presentation skills, creativity and cultural insights,
production management, and industry practices in the mainland of
China) will continue to be in demand to perform various MC functions.

S. Business Outlook

8.1 Journalism Sector

The Training Board considers that the journalism sector is always on the lookout
for talented people (in particular, young MC employees with accomplishment training)
willing to take on the exciting challenge of presenting news and entertainment to a demanding
readership and audience. However, the factors that might affect the growth rate of the
journalism sector for the years ahead include industry consolidation, the introduction of new
technologies, greater use of services outside the sector, and competition from different
emerging media platforms.

8.2 Advertising and PR Sector

The Training Board observes that social media / mobile social media, mobile apps,
online video advertising, daily deal promotions / group buying have been a current trend for
advertising / marketing and will grow rapidly in the coming years. Employers (in particular,
advertising companies, agencies and other advertising services with employment size of less
than 50) will recruit more young MC employees with accomplishment training for engaging
in jobs related to design, artwork production, and account coordination to meet the rapid
development trend of the MC industry.



9. Recommendations

Major recommendations on the manpower and training needs of the MC industry
are summarized as follows:

(i) The annual additional training requirement for MC employees from 2012
to 2016 is estimated to be 613 in the journalism sector and 2 132 in the
advertising and PR sector.

(i) The changing role of MC employees today requires them to acquire the
multimedia knowledge & applications, language skills, sales / marketing
strategic planning, PR consultation / presentation skills, creativity &
cultural insights, production & marketing management, industry practices
/ political system, social & economic development in the mainland of
China, of which the training demand would increase substantially.

(1) MC practitioners should capitalize on the opportunities and upgrade
themselves by getting more training and gaining more experience with the
latest trend of digital / new media (such as web searching, social
networking platform, sharing platform, microblogging, web analytics, and
web monitoring & surveillance) and build awareness of services and
products through m-commerce offering to reach the global market.

(iv) Media practitioners in Hong Kong are now facing a more complicated
media and information environment. They need advanced skills to
access, evaluate, select, analyze, use and create information and
knowledge. Therefore, Media and Information Literacy (MIL) training
should be offered to them for their professional development.

(v) Young MC employees are expected to acquire relevant accomplishment
training and self-management skills (such as working attitude,
concentration on work, team work, interpersonal communication skills,
punctual, and protection of company’s tangible & intangible assets) so
that they can have greater contributions to the company.

(vi) Employers should understand the attitude and behaviour differences of
young MC employees or bridge the generation gap (by attending relevant
technology and management workshops / courses).

(vii) Employers should also provide / sponsor external or in-house training
with the provision of financial support or grant of leave to existing MC
employees.

(viii) Local educational institutions could offer more government-funded degree
and sub-degree courses in the MC Discipline so that more secondary
school graduates could be encouraged to study the MC related
programmes when they attend tertiary education.

(ix) Relevant trade associations and professional bodies under their existing
e-learning platforms could develop training programmes / packages (such
as generic competence or transferable skills) by strengthening the whole
person development of young MC employees through the VTC’s
Out-centre Course Scheme.



SECTION I

INTRODUCTION

The Training Board

1.1 The Mass Communications Training Board of the Vocational Training Council
(VTC) is appointed by the HKSAR Government to be responsible for matters pertaining to
the manpower and training needs of the mass communication (MC) industry. Comprising
representatives of the craft, academics and government officials, the Training Board is
required, among other duties, to recommend to the Council the development of training
strategy to meet the increasing demand for trained MC manpower. The membership list and
terms of reference of the Training Board are given in Appendices 1 and 2.

Purpose of the Survey

1.2 To assist the Council to carry out two of its main functions as stipulated in the
VTC Ordinance, namely, to review the industry needs for trained manpower and to review
the availability of trained manpower to meet such needs, the Training Board has been
conducting manpower surveys once every two years since early 1980s. The aim of the
survey is to collect accurate data on the present and future manpower situation and training
information in the principal jobs of the MC industry.

Time of the Survey

1.3 With the assistance of the Census and Statistics Department (C&SD), the Training
Board conducted the manpower survey of the MC industry during the period from 3 January
2012 to 2 March 2012.

1.4 The findings of the survey reflect the manpower situation of the MC industry at
the time of the survey. However, the current uncertainty in global financial markets might
have an effect on the MC manpower demand. The manpower data and forecast in the report
should therefore be read with the phenomenon in mind.

Working Party on Manpower Survey

1.5 Under the Training Board, a Working Party was formed to oversee the conduct of
the manpower survey. The scope of its work can be broadly divided into four parts:
questionnaire design, sampling, analysis and reporting. The Working Party has prepared the
relevant survey documents and subsequently submitted to the Training Board for approval.
On the other hand, the C&SD provided the following professional services: fieldwork, data
input and tabulation. The Working Party’s membership list is given in Appendix 1.



Scope of the Survey
1.6 The survey covered the following five branches in the journalism sector (whose
business operations aim primarily for Hong Kong readers / audience) and four branches in the

advertising and public relations sector:

Journalism Sector

(a) Newspapers

(b) Magazines

(c) News department in radio / TV stations
(d) News agencies

(e)  Digital / new media

Advertising and Public Relations Sector

(f)  Public relations services suppliers

(g)  Advertising sales / public relations / marketing department in
media organizations

(h)  Advertising companies, agencies and other advertising services

(i)  Corporate communications / public relations / advertising /
marketing department in companies / institutions

Method of the Survey

1.7 In view of limited resources, a stratified random sampling method was adopted to
select some 1 000 companies in the specified frame of about 7 000 companies under the MC
industry in the Central Register of Establishments (CRE) maintained by the C&SD.
Companies were classified by major type of branch engaged. Under each type of branch,
companies were further classified by their employment size. Companies were then
randomly selected with reference to the sampling fractions of their corresponding branch and
the employment size in respect of each branch. In addition to the above, 76 supplementary
samples from the newspapers, magazines, radio / TV stations, and digital / new media, and 45
supplementary samples from the advertising companies, agencies and other advertising
services, and the corporate communication / public relations / advertising / marketing
department in companies / institutions were provided by the Working Party on 2012
Manpower Survey of the MC Industry. A total of 1 016 companies were required to
complete a detailed questionnaire on manpower and training needs.

1.8 About two weeks before the fieldwork, a questionnaire with explanatory notes and
a list of descriptions of the principal jobs in the MC industry were mailed to each of the
sampled / selected companies. A copy of the survey documents is in Appendix 3. During
the period of the survey, fieldwork officers of the C&SD visited the selected / sampled
companies to ensure the proper collection of information. The distribution of samples by
branch and by employment size (sampling plan) is shown in Appendix 17.



1.9 Employers were requested to classify their MC employees according to job
descriptions based on the duties the employees performed rather than the job titles held in the
organizations. Fieldwork officers of the survey were specially briefed about the nature of
various jobs before they carried out the fieldwork. Questionnaires collected were checked,
coded and if necessary verified with the respondents. The data collected were grossed up
statistically to reflect the overall manpower situation of the MC industry.

Publicity

1.10 A press release for publication in Chinese and English newspapers was issued on
the first day of the survey. All relevant bodies were also requested to publicize the survey
among their members.

Analysis of the Responses

1.11 Out of the 1 016 companies sampled / selected, 649 have completed and returned
the questionnaires. Only 50 refused to respond. Taking into account those 317 companies
which have closed, moved, changed business, no technical manpower, were untraceable or
were registered offices without operations, temporarily not in operation and others, the
effective response rate is 92.8%.

Presentation of the Survey Findings

1.12 A summary of the survey findings (including the manpower and training needs of
the MC industry and their statistical analysis) is presented in Section II of the survey report,
while the Training Board’s recommendations are set out in Section III.

Definition of Terms

1.13 “Employees” refer to all personnel who are directly paid by the company and who
are either at work or temporarily absent from work, viz sick leave, maternity leave, annual
vacation, casual leave or on strike.

1.14 “MC employees” refer to all full-time / part-time personnel (including freelancers)
who are engaged in principal jobs related to various job levels (such as managerial,
supervisory, editorial / production / executional, and supporting / technical) of the MC
industry.

1.15 “Labour force” is defined as the economically active population, comprises the
employed population and the unemployed population.



1.16 “A company” is defined, for the purpose of this survey, as a business undertaking
including establishments having the same first 8 digits of business registration number (i.e.
under a single ownership or control) with the same nature of business (i.e. in the same
branch). A company forms the basic enumeration unit in the survey.

1.17 “Participation rate” in each discipline is defined as the percentage of graduates
who will enter into employment in their related field of study or training. Such information
is usually obtained from employment surveys of full-time graduates conducted by
educational institutions.

1.18 “Wastage rate” is defined as the percentage of MC employees leaving their current
MC jobs and taking up non-MC positions, and for other reasons, out of the total number of
MC employees.

1.19 “Outsourcing” is defined as a contractual agreement between a company and one
or more external suppliers on the provision of services that the company is currently
providing / has provided internally.

1.20 “A freelancer” is a person who pursues a profession without a long-term
commitment to any one employer in the journalism sector and the advertising and public
relations sector. Freelancers may be engaged on a daily, an hourly or a project basis.

1.21 “Existing vacancies” refer to those unfilled, immediately available job openings
for which the company is actively trying to recruit personnel at date of survey.

Acknowledgement

1.22 The Training Board wishes to thank the Census and Statistics Department for
supervising the fieldwork and processing the survey data; the University Grants Committee
(UGC)-funded institutions and other tertiary institutions for providing information on
planned output of graduates from UGC / Government-funded and self-financed MC
programmes.
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SECTION II

SUMMARY OF SURVEY FINDINGS

Current Manpower Status
Number of Persons Engaged

2.1 The survey revealed that in February 2012, a total of 34 895 persons (including
freelancers) were employed in the principal jobs of the MC industry in Hong Kong (or about
0.9% of the total labour force 3 773 700 (Source: Census and Statistics Department) in the
first quarter (Q1) of 2012). 30.1% (10 511) of the MC employees worked in the journalism
sector and 69.9% (24 384) in the advertising and public relations sector (including advertising
sales / PR / marketing department in media organizations).

2.2 Table 2.1 shows that advertising companies, agencies and other advertising
services (3 740), which constituted about 74.0% of the total companies (5 024) in the MC
industry, accounted for about 38.0% of the industry’s total MC employment in 2012 (13 122/
34 895). However, on a per company basis, they registered the smallest average
employment size of 4 MC employees.

Table 2.1  Comparison of the Number of MC Employees "
and Companies Covered in the Survey by Branch
(February 2010 — February 2012)

No. of Average MC Employees
No. of Companies Employees @ No. of MC | as a Percentage
Branch Covered Covered No. of MC Employees |of All Employees
ranc by the Survey by the Survey Employees " |Per Company| (3)/(2) x 100%
€)) (@) 3) Gy %o
2010 2012 2010 2012 2010 2012 2012 2012
Journalism Sector
1. Newspapers 34 45 8021 8 620 5632 6011 134 69.7
2. Magazines Including 324 318 5220 5285 4285 4653 15 88.0
3. News Department | 2dvertising | 5, 30 | 6859 | 8100 | 2203 | 2499 83 309
. . Sales / PR /
in Radio / TV .
Stations Marketing
Department
4. News Agencies in Media 25 21 285 335 239 287 14 85.7
Organizations
5. Digital / 47 43 1182 1769 627 1138 26 64.3
New Media
Sub-total 460 457 21567 | 24109 | 12986 | 14 588 32 60.5
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No. of Average MC Employees
No. of Companies Employees @ No. of MC | as a Percentage
Branch Covered Covered No. of MC Employees |of All Employees
ranc by the Survey by the Survey Employees " |Per Company| (3)/(2) x 100%
@ 2 3) Gy %
2010 2012 2010 2012 2010 2012 2012 2012
Advertising and Public Relations Sector
6. Public Relations Services 373 353 2338 2483 1952 2056 6 82.8
Suppliers
7. Advertising Companies, Agencies | 3 785 3740 15444 | 15037 | 13025 | 13122 4 87.3
& other Advertising Services
8. Corporate Communications / PR / 488 474 653 848 | 705 020 | 4280 5129 11 0.7
Advertising / Marketing
Department in Companies /
Institutions
Sub-total 4646 | 4567 | 671630 722540 | 19257 | 20 307 4 2.8
Total 5106 | 5024 | 693197 | 746 649 | 32243 | 34 895 7 4.7
(-1.6%) (7.7%) (8.2%)
Notes: (1) Number of MC employees including freelancers.
(2)  Number of employees including MC employees and non-technical staff.
(3) Figures may not add up to their totals due to rounding.
2.3 Samples in Branch 5 (Digital / New Media) were provided by VTC in both rounds
of survey with the number of MC employees increased by 81.5% from 627 in 2010 to 1 138
in 2012.
2.4

The number of MC employees (including freelancers) by sector / branch by job

level is summed up in Table 2.2. More detailed analyses of the findings by branch by job
title are presented in Appendix 4.
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Table 2.2 Number of MC Employees (Including Freelancers)
by Sector / Branch by Job Level

Editorial /
Job Level Production / Supporting /
Managerial Supervisory Executional Technical Total
Branch (%)* (%)* (%)* (%)* (%)* Overall
EM | FL EM | FL EM | FL EM | FL EM | FL (%)
Journalism Sector
Newspapers 175 - 496 10 3257 64 948 1 4876 75 4951
3.6) ) (10.2) | (13.3) | (66.8) | (85.3) | (19.4) | (1.3) |(100.0) | (100.0) | (47.1)
Magazines 204 - 368 102 1716 200 524 28 2812 330 3142
(7.3) ) (13.1) | (30.9) | (61.0) | (60.6) | (18.6) | (8.5) |(100.0) | (100.0) | (29.9)
News Department in 47 - 281 - 932 35 353 34 1613 69 1 682
Radio / TV Stations 2.9 ) (17.4) ) (57.8) | (50.7) | (21.9) | (49.3) | (100.0) | (100.0) | (16.0)
News Agencies 17 - 38 - 151 - 19 - 225 - 225
(7.6) () a6y | () [(©671.D) | () (8:4) () 1d000)| () 2.1
Digital / New Media 13 - 35 - 161 37 264 1 473 38 511
2.7 ) 7.4 -) (34.0) | (97.4) | (55.8) | (2.6) |(100.0)|(100.0)| (4.9
Sub-total 456 - 1218 112 6217 | 336 2108 64 9999 512 10511
4.6) -) (12.2) | (21.9) | (62.2) | (65.6) | (21.1) | (12.5) | (100.0) | (100.0) | (100.0)
Advertising and Public Relations Sector
Public Relations Services 314 - 553 26 973 138 38 14 1878 178 2 056
Suppliers (16.7) ) (29.4) | (14.6) | (51.8) | (77.5) | (2.0) (7.9) |(100.0) | (100.0) | (8.4)
Advertising Sales / PR / 860 - 1179 1 1972 40 25 - 4036 41 4077
Marketing Department in | (21.3) ) (29.2) | (2.4) | (48.9) | (97.6) | (0.6) ) (100.0) | (100.0) | (16.7)
Media Organizations
Adpvertising Companies, 1256 3 3043 15 6163 415 2157 70 12619 | 503 13 122
Agencies & other (10.0) | (0.6) | (24.1) | (3.0) | (48.8) | (82.5) | (17.1) | (13.9) | (100.0) | (100.0) | (53.8)
Advertising Services
Corporate 1 080 - 1320 - 2677 - 37 15 5114 15 5129
Communications / (21.1) ) (25.8) ) (52.3) ) (0.7) |(100.0) | (100.0) | (100.0) | (21.0)
PR / Advertising /
Marketing Department in
Companies / Institutions
Sub-total 3510 3 6 095 42 11785 | 593 2257 99 23647 | 737 24 384
14.8) | (0.4) | 25.8) | (5.7) | (49.8) | (80.5) | (9.5) | (13.4) | (100.0) | (100.0) | (100.0)
Total 3966 3 7313 154 [ 18002 | 929 4365 163 [ 33646 | 1249 | 34895
11.8) | (0.2) | (21.7) | (12.3) | (53.5) | (744) | (13.0) | (13.1) | (100.0) | (100.0)
EM Number of employees at date of survey (excluding freelancers).
FL Number of freelancers at date of survey.
* As a percentage of total number of MC employees by branch.
# As a percentage of total number of MC employees by sector.

Note:  Figures may not add up to their totals due to rounding.

2.5 The survey showed that advertising companies, agencies and other advertising
services had 13 122 MC employees (including freelancers), accounting for 53.8% of the total
MC manpower in the advertising and public relations sector, followed by newspapers (4 951
or 47.1% of the total MC manpower in the journalism sector). The distribution of MC
employees by sector by branch is shown in Figures 1 and 2.
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Figure 1  Distribution of MC Employees (including Freelancers)
in the Journalism Sector by Branch
(As in February 2012)

Total 10 511 Persons

™ News Department in
/ : Radio / TV Stations
16.0% (1 682)*

Magazines
29.9% (3 142)*

News Agencies
2.1% (225)*

Digital / New Media
4.9% (511)*

Newspapers
47.1% (4 951)*

* Number of MC employees (including freelancers) is in bracket.
Note:  Figures in brackets may not add up to the total due to rounding.

Figure 2 Distribution of MC Employees (including Freelancers)
in the Advertising and Public Relations Sector by Branch
(As in February 2012)

Total 24 384 Persons

Public Relations Advertising Sales /

Services Suppliers PR/ Marlfeting )
8.4% (2 056)* Department in Media
Organizations
0 *
Corporate 16.7% (4 077)
Communications /
PR / Advertising /
Marketing ,\\‘:23
Department in éé%é Advertising
Companies / ;z%s Companies,
i

7

7
o

Institutions
21.0% (5 129)*

Agencies & other
Advertising Services
53.8% (13 122)*

G
o

* Number of MC employees (including freelancers) is in bracket.
Note:  Figures in brackets may not add up to the total due to rounding.

2.6 The survey also showed that the editorial / production / executional level had
contributed the largest number of MC employees (including freelancers) in both the
journalism sector (6 553 or 62.3% of the total MC manpower in that sector) and the
advertising and public relations sector (12 378 or 50.8% of the total MC manpower in that

sector).
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Advertising Sales / PR / Marketing
Employees in Media Organizations

2.7 Employers reported that in February 2012, a total of 4 077 advertising sales / PR /
marketing employees (or 28.0% of the existing 14 588 MC employees) were engaged in
media organizations. As compared with the 2010 survey findings, the percentage rate of
advertising sales / PR / marketing employees in media organizations has increased from
23.7% (3 081) to 28.0% (4 077) of the respective total numbers of MC employees in media
organizations in 2010 and 2012. A comparison of the number of advertising sales / PR /
marketing employees (including freelancers) in media organizations by branch by job level
over the two-year period is shown in Table 2.3.

Table 2.3 Comparison of the Number of Advertising Sales /
PR / Marketing Employees (including Freelancers)
in Media Organizations by Branch by Job Level

(February 2010 — February 2012)

Advertising Sales / PR / Marketing Employees (including Freelancers) in Media Organizations
Supporting /
Job Level Managerial Supervisory | Executional Technical Total
(%0)* (%0)* (%0)* (%0)* (%0)*
Branch 2010 | 2012 | 2010 | 2012 | 2010 | 2012 | 2010 | 2012 | 2010 | 2012
Newspapers 232 | 233 | 364 | 363 488 | 464 - - 1084 | 1060
(56320 (6011)" 4.1 | 39 | (6.5 | (6.0) | 87 | (7.7) ) (-) | (19.3) | (17.6)
Magazines 261 407 | 340 | 437 579 | 643 - 24 1180 | 1511
(4285 (4653) 6.1) | 8.8) | (7.9 | (94) [ (13.5) | (13.8) | (-) (0.5) | (27.5) | (32.5)
News Department in
Radio / TV Stations (38 ?3) (11165) (1644:) (%3012) (12 ) 88) (258 (())) O o (; ) %)) (;gz1 77)
(2 203)/\ (2 499)+ . . . . . . . .
News Agencies 11 25 17 14 37 23 - - 65 62
239" (287)" 4.6) | 87 | (7.1) | (49) |(15.5)] (8.0) () ) | (27.2) | (21.6)
Digital / New Media 43 80 87 164 159 | 382 - 1 289 627
27" (1138)" (6.9) | (7.0) |(13.9)| (144) | 254) | (33.6) | (-) (0.1) | (46.1) | (55.1)
Total 631 | 860 | 949 | 1180 | 1501 | 2012 - 25 | 3081 | 4077
(12 986)~ (14588)" | 4.9) | (5.9) | (7.3) | (8.1) | (11.6) | (13.8) | (-) 0.2) | (23.7) | (28.0)

Total number of MC employees (including advertising sales / PR / marketing employees) in the
respective branch of the media organizations in the 2010 survey.

+ Total number of MC employees (including advertising sales / PR / marketing employees) in the
respective branch of the media organizations in the 2012 survey.
* As a percentage of total number of MC employees by branch.

Note:  Figures may not add up to their totals due to rounding.
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Freelancers Employed

2.8 At the time of the survey, 91 companies in the journalism sector including
advertising sales / public relations / marketing department in media organizations (or 19.9%
of the existing 457 companies covered by the survey in that sector) (2010 survey: 116
companies) and 336 companies in the advertising and public relations sector (or 7.4% of the
existing 4 567 companies covered by the survey in that sector) (2010 survey: 651 companies)
had employed freelancers to perform various MC job duties (Table 2.4). In terms of
company size, companies employing fewer than 10 employees in the advertising companies,
agencies and other advertising services accounted for the major of job creation for the
freelancers.

Table 2.4  Number of Companies Having Employed Freelancers to Perform Various
MC Job Duties by Sector / Branch by Employment Size of Company

Employment
Size of 500 &
Company 1-9 10-19 | 20-49 | 50-99 | 100-299 | 300-499 Over Overall
Branch
Journalism Sector )
Newspapers 7 1 - 2 2 - - 12
Magazines Including 25 25 12 7 1 - - 70
Advertising
News Department Sales / PR /
in Radio / Marketing - 1 1 1 1 - - 4
TV Stations Department
] in Media
News Agencies Organizations - - - - - - - -
Digital / New Media - 1 4 - - - - 5
Sub-total (457) * 32 28 17 10 4 - - 91
Advertising and Public Relations Sector
Public Relatlons . 64 ) 3 1 ) i i 70
Services Suppliers
Advertising Companies,
Agencies and other 218 23 13 2 - - - 256
Advertising Services
Corporate Communications /
PR / Advertising / i i i i ) ) 10 10
Marketing Department in
Companies / Institutions
Sub-total (4 567) * 282 25 16 3 - - 10 336
Total (5024) * 314 53 33 13 4 - 10 427

+  Number of companies covered by the survey in the respective sector.
Notes: (1) Journalism sector includes advertising sales / public relations / marketing department in media organizations.
(2) Figures may not add up to their totals due to rounding.
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2.9 As regards the number of freelancers (1 249) employed to perform various MC
job duties by branch by employment size of company as shown in Table 2.5, the advertising
companies, agencies and other advertising services recorded the highest number of
freelancers (503), followed by the magazines (330) and the public relations services suppliers
(178). Most of these freelancers in the MC industry are employed as graphic artist,
photographer, editorial / leader writer, senior reporter / reporter, production assistant, and
account coordinator. (2010 survey: 767 companies in the MC industry employed 2 116
freelancers.) The Training Board observes that the employment market is likely to be
focused on permanent MC jobs, however fixed term contracts or working as freelancers will
also be a key part of employment strategies.

Table 2.5  Number of Freelancers Employed to Perform Various MC Job
Duties by Sector / Branch by Employment Size of Company

Employment
Size of 1-9 | 10-19 | 20-49 | 50-99 |100-299 |300-499 &SOoger Overall
Company |y |y | Car | O0* | o | oor [ ST Care
Branch
Journalism Sector
. 25 | 10 - 10 | 30 - - 75
Newspapers (4 951) (3971 385 | O | 63) | 30 | O | 15
. . s4 | 108 | 48 | 85 | 35 - i 330
Magazines (3 142) 13.0) | 232 | 72) | 129 | 38 | O | 105
News Department in Radio / - 8 5 2 54 - - 69
TV Stations (1 682) * O lay |yl ey | 35 | o O | @D
News Agencies (225) ° olololololololo
N . . ] 10 | 28 - - - _ 38
Digital / New Media (511) ) 66.7) | (15.5) ) ) “) ) (7.4)
. 79 | 136 | 81 | 97 | 119 - ] 512
Sub-total (10 511) )| @By on | 09| @y | o | @& | @y

Advertising and Public Relations Sector

Public Relations 163 5 9 1 - - - 178
Services Suppliers (2 056) * a62) | a4 | 24 | 03| © ) O | ®7
Advertising Sales / PR /
Marketing Department in i i ! 40 ) ) ) 41
Media Organizations (4 077) * ) ©) 02 7.1 ©) ) ©) (1.0)
N eenciosand other 340 | 0L | 57 |5 |- -] S0
Advertising Services (13 122)* | 4® | G0 G.D) 1 (06) 1 () ) G | G¥
Corporate Communications /
PR / Advertising / - - - - - - 15 15
Marketing Department in ) ) ) ) ) ) (0.4) 0.3)
Companies / Institutions (5 129) *
503 106 67 46 - - 15 737
Sub-total (24 384) *
ub-total (24 384) 60 | 38 | 25 | 26 | © 6 | 03 | GO
582 242 148 143 119 - 15 1249

Total (34 895) *

65 | 7.1) | 39 | G | 22 ©) 02) | (3.6

+  Number of MC employees (including freelancers) covered by the survey in the respective branch.
*  As apercentage of total number of MC employees by sector/branch by employment size of company.
Note: Figures may not add up to their totals due to rounding.
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Staff Turnover, Number of Vacancies and Manpower Changes
MC Employees Leaving in the Past 12 Months

2.10 As shown in Table 2.6, employers reported that 5 073 MC employees (or 14.2% of
the existing 35 606 MC posts) in the journalism sector and the advertising & public relations
sector had changed employment in the past 12 months. (2010 survey: 3 920 MC employees
or 12.0% of the 32 767 MC posts had changed employment.) Figures 3 and 4 show the
numbers of MC employees left in the past 12 months in the journalism sector and the
advertising & public relations sector. Number of MC employees leaving in the past 12
months by branch by job level is shown in Appendix 5.

Table 2.6 MC Employees Leaving in the Past 12 Months by Sector
by Job Level by Employment Size of Company

Employment
Size of 500 &
Company 1-4 59 10-19 | 20-49 50-99 | 100-299 | 300-499 | " | Overall
(%)* (%)* (%)* (%)* (%)* (%)* (%)* (%)* (%)*
Job Level
Journalism Sector
M ol 2 6 4 14 7 27 4 21 85
anagera (8.0) (8.7) (2.6) (5.6) (3.8) (7.7) (14.8) (7.7) (6.4)
S _ - 6 8 44 27 65 3 62 215
upervisory ) (4.8) (3.5) (16.4) (7.9) 9.7) (3.1 (8.7) (8.5)
e ditorial / Producti 10 29 97 84 130 565 66 858 1839
ttorial / Production (7.7) 9.9) (17.0) | (102) | (14.8) | (25.0) | (13.7) | (259 | (21.0)
S o Technical 1 14 12 19 27 106 9 82 270
upporting /- Technica 2.1 177 | (11.2) (7.2) (13.4) | (13.6) 6.9) 13.1) | 2.1
13 55 121 161 191 763 82 1023 2409

Sub-total (14 845) " | ") ©07 | ary | oo | a1.9 | 188 | aip | 208 | 162

Advertising and Public Relations Sector

" - - 10 2 18 17 24 1 205 277
anageria ) (4.5) (0.6) (5.1) (7.3) (13.5) (0.5) (22.9) | (103)

s . - 28 51 93 20 19 14 383 608
upervisory ) (4.6) 9.3) (17.5) (6.9) 9.3) (7.8) (33.4) | (12.1)
e cocutional 94 177 283 309 66 66 39 275 1309
xecutiona (3.3) (13.0) | (24.6) | (28.0) 9.6) (8.5) (6.0) (13.7) | (12.3)

s ) Technical 98 70 73 195 - 28 - 6 470
upporting / Technica 9.7) (16.5) | (17.1) | (65.9) ) (13.1) ) (11.3) | (19.2)
192 285 409 615 103 137 54 869 2664

Sub-total 20761 " |\ 3 | 08 | 65 | 269 | 43 | aeo | 63 | ery | a8

205 @0 | 30 (67| 530 (104 776 (153 294 (58| 900 (77| 136 @7 | 1892 (73| 5073 (100.0)"
Total (35 606) * @5) (10.6) (15.0) 20.0) (10.3) (16.6) 8 1.0) (14.2)

* As a percentage of total number of MC posts by sector by job level by employment size of company.
# As a percentage of total number of MC employees leaving in the past 12 months.
+ Total number of MC posts.
Notes: (1) Journalism sector includes advertising sales/public relations/marketing department in media organizations.
(2) Number of MC Employees including freelancers.
(3) Figures may not add up to their totals due to rounding.
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Notes:

Figure 3 Number of MC Employees Leaving in the Past 12 Months

in the Journalism Sector " by Branch

Total No. Left 2 409

1 168 (19.2%)*

1200
1000F
800F 587 (22.8%)*
600F
400F 210 (18.1%)*
200F 16 (5.6%)*
Newspapers ~ Magazines News News Agencies Digital / New
Department in Media
Radio & TV
Stations

As a percentage of total number of MC posts by sector by branch.

(1) Journalism sector includes advertising sales / public relations / marketing department
in media organizations.

(2) Number of MC employees including freelancers.

Figure 4  Number of MC Employees Leaving in the Past 12 Months
in the Advertising and Public Relations Sector by Branch
Total No. Left 2 664
1418 (10.6%)*

1500 / 939 (18.1%)*
1200
900
600
300
0

B C

* As a percentage of total number of MC posts by sector by branch.

Key: A -~ Public Relations Services Suppliers
B -- Advertising Companies, Agencies and other Advertising Services
C -- Corporate Communications / PR / Advertising / Marketing

Department in Companies / Institutions
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Staff Turnover Rate

2.11 The Training Board observes that the turnover rate as a percentage of number of
MC posts in the industry has increased from 12.0% (3 920) in February 2010 to 14.2% (5 073)
in February 2012. The Training Board considers that the turnover rates of the MC industry
over the two-year period remained stable due to buoyant economy in Hong Kong. A
comparison of the turnover rates of the MC industry by sector over the two-year period is
shown in Figure 5.

Figure 5 Comparison of the Turnover Rates by Sector
(February 2010 — February 2012)

Sector
Journalism 16.2% (2 409)*
(14 845)" (13 163) ™ 13.9% (1 830)**
Advertising and 12.8% (2 664)*
Public Relations
(20 761)" (19 604) ™ 10.7% (2 090)**
““““““““““““““““““ 14.2% (5 073)*
Overall 0(5073)

(35 606)" (32 767) 12.0% (3 920)**

0 5 10 15 20 25
Turnover Rate

B Turnover Rate in February 2010 B Turnover Rate in February 2012

* Number of MC employees leaving the companies in February 2012.
*ok Number of MC employees leaving the companies in February 2010.
+ Total number of MC posts in February 2012 by sector.
++  Total number of MC posts in February 2010 by sector.
Notes: (1) Journalism sector includes advertising sales / public relations / marketing department in media organizations.
(2) Figures may not add up to their totals due to rounding.

2.12 The Training Board observes that the news department in radio / TV stations
recorded the highest turnover rate (22.8%), followed by the newspapers (19.2%) and the
digital / new media (18.1%) (Figure 3). In terms of job level, the highest turnover rate was
among the editorial / production staff (21.0%) in the journalism sector and the support /
technical staff (19.2%) in the advertising and public relations sector (Table 2.6).

2.13 The Training Board also observes that MC employees continue to be cautious in
changing jobs because they are concerned that global economic uncertainty will affect Asia
Pacific as a growth market. In general, they only moved for a perceived more stable
environment, job satisfaction and a higher salary.
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Sources of Recruitment in the Past 12 Months

2.14

The survey reveals that 5 157 MC employees (or 14.5% of the existing 35 606

MC posts) were recruited in 2011/12, including 4 469 (12.6%) experienced employees

recruited in the MC industry and 688 (1.9%) non-experienced employees.
3 172 MC employees or 9.7% of the 32 767 MC posts) In term of job level, managerial
level recruited 325 MC employees, supervisory level 806, editorial / production / executional
level 3 287, and support / technical level 739. A summary of the sources of recruitment of

MC employees in the past 12 months by branch is given in Table 2.7.

(2010 survey:

Table 2.7  Sources of Recruitment of MC Employees
in the Past 12 Months by Branch
Sources of Recruitment
Experienced Non-experienced
Branch Employees Employees
Recruited Recruited Total
in this Industry in this Industry Recruitment
(%0)* (%0)* (%o)*
Journalism Sector
1. Newspapers 750 (12.3) 155 2.5) 905 (14.9)
(6 080)"
2. Magazi+nes Including 430 9.1) 62 (1.3) 492 (10.4)
(4 741) Advertising
3. News Department Sales / PR / 644 (25.0) 39 (1.5) 683 (26.5)
in Radio / TV Stations Marketing
(2574) Department
4. News Agencies in Media 13 (4.5) 4 (1.4) 17 (5.9)
(287)" Organizations
5. Digital / New Media 198 (17.0) 6 (0.5) 204 (17.5)
(1163)"
Sub-total (14 845)" 2035 (13.7) 266 (1.8) 2301 (15.5)
Advertising and Public Relations Sector
6. Public Relations Services Suppliers 312 (14.6) 22 (1.0) 334 (15.6)
(2136)"
7. Advertising Companies, Agencies 1217 9.1 359 2.7 1576 (11.7)
and other Advertising Services (13 431)"
8. Corporate Communications / PR / 905 (17.4) 41 0.8) 946 (18.2)
Advertising / Marketing Department
in Companies / Institutions (5 194)"
Sub-total (20 761)" 2434 (11.7) 422 (2.0) 2 856 (13.8)

*  As a percentage of total number of MC posts by branch.
+  Total number of MC posts by branch.

Notes:

(2) Figures may not add up to their totals due to rounding.
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2.15 The Training Board observes that, in the present survey, the recruitment of
experienced employees and non-experienced employees is in a ratio of 8 to 1 (2010 survey: a
ratio of 3 to 1) in the journalism sector and a ratio of 6 to 1 (2010 survey: a ratio of 4 to 1) in
the advertising and public relations sector. It appears that employers in the industry tend to
recruit a higher ratio of experienced employees to non-experienced ones to fill vacancies over
the two-year period. A comparison of the sources of recruitment by sector by job level is
shown in Figure 6.

Figure 6 Comparison of the Sources of Recruitment by Sector by Job Level

Journalism Sector ) Job Level Advertising & Public Relations Sector
(Total Recruited =2 301) (Total Recruited =2 856)

64 261

64 261

L

Managerial

18 187 601

205 é Supervisory FA22222277] 601

220 1524 1293 250

R T R R AW R AT Edltorlal/ T ]

1744 Production/ 1543
Executional

28
260 279 172

Supporting/
288 Technical 451

2200 2000 1800 1600 1400 1200 1000 800 600 400 200 O 0 500 1000 1500 2000

Number Number

B2 Experienced employees recruited in this industry.

B Non-experienced employees recruited in this industry

Notes: (1) Journalism sector includes advertising sales / public relations / marketing department in media organizations.
(2) Figures may not add up to their totals due to rounding.
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Internal Promotion in the Past 12 Months

2.16 The survey reveals that 286 MC employees or 0.8% of the existing 35 606 MC
posts (2010 survey: 305 MC employees or 0.9% of the 32 767 MC posts) were promoted
from within the companies in respect of new or existing posts during the past 12 months.
A summary of the internal promotion pattern by branch is given in Table 2.8.

Table 2.8  Internal Promotion of MC Employees
in the Past 12 Months by Branch

From
Internal From Supporting / From
Promotion From Editorial / Technical to Other
Supervisory | Production / Editorial / Posts to Total
Branch to Executionalto | Production/ | Supporting / Promotion
Managerial | Supervisory Executional Technical (%)*
Journalism Sector
Newspapers 1 12 20 2 35 (0.6)
(6 080)"
Magazinef Including - 2 18 2 22 (0.5)
(4 741) Advertising
News Department in Sales / PR/ - - - - - ()
Radio / TV Stations Marketing
(2574)" Department in
News Agencies Media 1 - - - 1 (0.3)
(287)" Organizations
Digital / New Media 1 7 2 - 10 (0.9)
(1163)"
Sub-total (14 845)" 3 21 40 4 68 (0.5)
Advertising and Public Relations Sector
Public Relations Services Suppliers 11 15 2 - 28 (1.3)
(2 136)"
Adpvertising Companies, Agencies 18 39 20 1 78 (0.6)
and other Advertising Services (13 431)"
Corporate Communications / PR / 56 26 30 - 112 (2.2)
Advertising / Marketing Department
in Companies / Institutions (5 194)"
Sub-total (20 761)* 85 80 52 1 218 (1.1)
Total (35 606)" 88 101 92 5 286 (0.8)

*  As a percentage of total number of MC posts by branch.
+  Total number of MC posts by branch.
Notes: (1) Journalism sector includes advertising sales / public relations / marketing department in media organizations.
(2) Figures may not add up to their totals due to rounding.

2.17 The survey also reveals that 88 positions (2.2% of number of MC posts at the job
level) in managerial, 101 (1.3%) in supervisory, 92 (0.5%) in editorial / production /
executional, and 5 (0.1%) in supporting / technical are filled by internal promotion in respect
of new or existing posts. The Training Board observes that employers in the MC industry
were willing to give reasonable promotion opportunities to their MC employees for retaining
the existing talents. The Training Board encourages the practice of internal promotion and
suggests that employers should provide more training to their MC employees to prepare them
for career progression and lifelong learning.
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Number of Job Vacancies

2.18 At the time of the survey, employers reported 146 job vacancies (or 1.4% of the
existing 10 657 MC posts) in the journalism sector, and 565 job vacancies (or 2.3% of the
existing 24 949 MC posts) in the advertising and public relations sector. In the journalism
sector, the newspapers recorded the highest number of 63 job vacancies, followed by the
magazines with 41 job vacancies. In the advertising and public relations sector, the
advertising companies, agencies and other advertising services recorded the highest number
of 309 job vacancies, followed by the advertising sales / PR / marketing department in media
organizations with 111 job vacancies. The number of job vacancies by sector / branch by
job level is shown in Table 2.9. More detailed analyses of the findings by branch by job title
are presented in Appendix 4.

Table 2.9  Number of Job Vacancies by Sector / Branch by Job level

Editorial /
Job Level Production/ | Supporting /
Managerial Supervisory | Executional Technical Total
Branch 4
(%0)* (%0)* (%0)* (%0)* (%)
Journalism Sector
+ 4 8 37 14 63
Newspapers (5 014) (2.2) (1.6) (1.1) (1.5) (1.3)
. + 1 - 27 13 41
Magazines (3 183
gazines (3 183) (0.5) ) (1.4) 2.3) (1.3)
News Department in Radio / - 2 22 3 27
TV Stations (1 709)" ) (0.7) (2.2) (0.8) (1.6)
News Agencies (225)" ) ) ) ) )
WS Agencies (229) o o © 0 ©
. . + 1 - 8 6 15
Digital / New Media (526
& (526) (7.1) ) (3.9) (2.2) (2.9)
Sub-total 6 10 94 36 146
(10 657)° (1.3) 0.7) (1.4) (1.6) (1.4)
Adpvertising and Public Relations Sector
Public Relations Services 5 2 73 - 80
Suppliers (2 136) * (1.6) (0.3) (6.2) ) 3.7
™ Vfaketing Department in 5 16 % : 1
Media Organizations (4 188) " (0.6) (1.3) 4.3) ) 2.7
Adpvertising Companies, Agencies
& other Advertising Services (065) (f% ) (125??) (111 ;) é 0??)
(13 431)° ' ' ’ ' '
Corporate Communications /
PR / Advertising / Marketing 16 16 27 6 65
Department in Companies / (1.5) (1.2) (1.0) (10.3) (1.3)
Institutions (5 194) "
Sub-total 32 66 348 119 565
(24 949)° (0.9) (1.1) 2.7) 4.8 (2.3)
Total 38 76 442 155 711
(35 606) (0.9) (1.0) 2.3) 3.3) (2.0)

# As a percentage of total number of MC posts by branch.
+ Total number of MC posts by branch.

Note:

Figures may not add up to their totals due to rounding.
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Vacancy Rates

2.19 While companies remain cautious about the overall economy, all branches in the
MC industry still view Hong Kong as a key component of their growth strategy and have
continued to fill up the existing vacancies to enhance their competitiveness in the global
market. As compared with the 2010 survey findings, the vacancy rate as a percentage of
total number of MC posts in the journalism sector has slightly increased from 1.1% (113) to
1.4% (146) and moderately increased in the advertising and public relations sector from 1.8%
(411) to 2.3% (565). (The total number of MC posts being the sum of total MC employees
and total MC vacancies.) In terms of job title, the high vacancies were observed in the
account executive, senior reporter / reporter, and digital designer / designer. A comparison
of the vacancy rates by sector over the two-year period is shown in Figure 7. The distribution
of job vacancies by sector from December 2001 to February 2012 is shown in Figure 8

Figure 7 Comparison of the Vacancy Rates by Sector
(February 2010 — February 2012)

Sector

Journalism
(10657)" (10018) "

Advertising and Public

X 2.3% (565)*
Relations "
(24 949)" (22 749)" 1.8% (411)**
Overall 2.0% (711)*
+ ++

(35606)" (32767) 1.6% (524)**

0 1 2 3

Vacancy Rate
B Vacancy Rate in February 2010 E Vacancy Rate in December 2012

Number of MC vacancies in February 2012 by sector.
Number of MC vacancies in February 2010 by sector.
+ Total number of MC posts in February 2012 by sector.
++  Total number of MC posts in February 2010 by sector.
Notes: (1) Advertising and public relations sector includes advertising sales / public relations / marketing department in
media organizations.
(2) Figures may not add up to their totals due to rounding.
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Figure 8§  Distribution of Job Vacancies by Sector
(December 2001- February 2012)

Total
Number of
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Year
146 (20.5%)* 565 (79.5%)*
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2008 | R R S K ]
| 167 (38.4%)* 268 (61.6%)*
2005
298
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303
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Number of Job Vacancies
A Journalism Sector
B Advertising and Public Relations Sector
*  As apercentage of total number of job vacancies in the respective survey.
Overall Labour Market Situation in the MC Industry
2.20 It was found that in February 2012, 10 511 MC employees (including freelancers)

were engaged in the journalism sector and 24 384 MC employees in the advertising and
public relations sector (including advertising sales / public relations / marketing department
in media organizations). In February 2013, employers in general anticipate status quo of
2012 levels for their manpower situation, while a small number of companies anticipate
contraction. The MC employment rate will decrease slightly with the forecast number of
MC posts grow by -0.03% to reach 35 595. The findings on MC manpower, vacancy and
employers’ forecast growth by sector by job level are summarized in Table 2.10. The
percentage share of MC employees in the labour force between December 2001 and February

2012 is shown in Figure 9
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Table 2.10  MC Manpower, Vacancy and Forecast Growth by Sector by Job Level

No. of MC February
Employees No. of No. of Manpower February 20{3 2013
. . %) Employers )
(Excluding | Freelancers Vacancies Demand Employers
Job Level . . . Forecast
Freelancers) | in February | in February | in February Forecast
. Manpower
in February 2012 2012 2012 Growth (%)* No. of
2012 owt (7 MC Posts
Journalism Sector
Managerial 456 - 6 462 - ) 462
Supervisory 1218 112 10 1340 - () 1340
Editorial / 6217 336 94 6 647 22 (0.33) 6 669
Production
Supporting /
Technical 2108 64 36 2208 - () 2208
Sub-total 9999 512 146 10 657 22 0.21) 10679
Advertising and Public Relations Sector
Managerial 3510 3 32 3545 -3 (-0.08) 3542
Supervisory 6 095 42 66 6203 3 (0.05) 6 206
Executional 11785 593 348 12 726 -37 (-0.29) 12 689
Supporting / 2257 99 119 2475 4 (0.16) 2479
Technical
Sub-total 23 647 737 565 24 949 -33 (-0.13) 24916
Total 33 646 1249 711 35 606 -11 (-0.03) 35595
* As a percentage of total number of MC posts at the same job level by sector in February 2012.
+ Advertising and public relations sector includes advertising sales / public relations / marketing department in

media organizations.

Notes:

(2) Figures may not add up to their totals due to rounding.
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Percentage (%)

Figure 9  Percentage Share of MC Employees in the Labour Force
(December 2001 — February 2012)
Number
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Note: (1)

Number of MC employees including freelancers.
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2.21 The labour market in the MC industry, having improved considerably in
December 2005 (28.5% growth over December 2003), stabilised in February 2012 with total
MC employment (including freelancers) rose to 34 895 MC employees, representing an
increase of 8.2% over February 2010 (32 243 MC employees) and 77.9% over December
2001 (19 617 MC employees). However, owing to a moderate increase in the total labour
force, the percentage share of MC employees in the labour force remained stable at about
0.9% between February 2010 and February 2012.

Total MC Posts

2.22 Sustained economic expansion has continued to underpin job creation in the MC
industry. Overall, there is an 8.7% (2 839) growth in MC posts between February 2010
(32 767) and February 2012 (35 606), after taking into account employment and vacancies as
shown in Figure 10. However, as compared with 13.3% growth in MC posts between 2008
(28 916) and 2010 (32 767), it is observed that Hong Kong employers may still be more
cautious in planning their new MC posts which aligns with the uncertainty in the job market
due to the still ongoing EU crisis.

Figure 10  Total MC Posts, Employed and Vacancies
(December 2003 — February 2012)
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Percentage Distribution of Companies and
MC Employees by Employment Size of Company

2.23 Companies that employed 50 or more employees engaged about 76.5% of the MC
employees (including freelancers) in the journalism sector; nevertheless roughly 8 out of 10
companies in the advertising and public relations sector are small, employing fewer than 10
employees as shown in Figures 11and 12

Figure 11  Percentage Distribution of Companies and MC
Employees (including Freelancers) by Employment
Size of Company in the Journalism Sector "

(As in February 2012)
Percentage
60
51.6
o
50
40
30 27.7
2ok 17.7
= 14.2
@
10.7 10.8
| 7.0
10 ss 7.0 6.6 ¢
P R
1 1 1 1 e 1
109 10t0 19 20 to 49 50 t0 99 100-299 300-499 500 & Over

Employment Size of Companies

B Companies EMC Employees

Note: (1) Journalism sector includes advertising sales / public relations / marketing department in media organizations.
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Figure 12 Percentage Distribution of Companies and MC Employees
(including Freelancers) by Employment Size of Company
in the Advertising and Public Relations Sector

(As in February 20102)
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Local MC Employees Working Major for the Website or New Media
2.24 At the time of the survey, 518 companies (or 10.3% of the responded 5 024

companies of the survey) had deployed / recruited local MC employees to work major for the
website or new media (2010 survey: 514 companies or 10.1% of the responded 5 106
companies). As regards the percentage of companies having deployed / recruited local MC
employees to work major for the website or new media by branch shown in Table 2.11, the
digital / new media recorded the highest percentage (86.0%), followed by the news department

in radio / TV stations (60.0%) and the newspapers (26.7%).
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Table 2.11  Number of Companies Having Deployed / Recruited Local
MC Employees to Work Major for the Website or New Media

Companies Having Deployed / Recruited
Branch Local MC Employees to Work Major for the Website or New Media
(As in February 2012)
Yes (%)* No Unspecified Total
1. Newspapers i 12 (26.7) 29 4 45
Including
2. Magazines Advertising 67 (21.1) 240 11 318
3. News Department Sales /PR / 18 (60.0) 12 ] 30
. . . Marketing
in Radio / TV Stations
Department
4. News Agencies in Media 5 (23.8) 16 - 21
. - Organizations
5. Digital / New Media 37 (86.0) 5 1 43
Sub-total 139 (30.4) 302 16 457
6. Public Relations Services Suppliers 22 (6.2) 326 5 353
7. Advertising Companies, Agencies & 289 (7.7 3425 26 3740
other Advertising Services
8. Corporate Communications / PR / 68 (14.3) 370 36 474
Advertising / Marketing Department
in Companies / Institutions
Sub-total 379 8.3 4121 67 4567
Total 518 (10.3) 4 423 83 5024

As a percentage of number of companies by branch.

2.25 Table 2.12 shows that 940 MC employees engaged in the journalism sector
(including advertising sales / PR / marketing department in media organizations) and 769 MC
employees in the advertising and public relations sector were deployed / recruited to work
major for the website or new media.

2.26 Among all the 1 709 MC employees deployed / recruited to work major for the
website or new media, 490 MC employees (52.1% of 940) in the journalism sector and 270
(35.1% of 769) in the advertising and public relations sector are also requested to engage in
tasks / duties related to the social networking websites. These figures confirm the Training
Board’s view that existing MC employees are required to keep abreast of the latest
technology in response to the social media age. Companies are recognizing the value and
importance of having a clear social media strategy that is aligned with other more traditional
forms of media outreach.
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Table 2.12

No. of Local MC Employees Deployed / Recruited

to Work Major for the Website or New Media by
Sector / Branch by Employment Size of Company

Employment Size of Company No. of MC
Employees
IWorked Major for
the Website or
New Media and
Branch Iso E i
rane 19 | 10-19 | 20-49 | 50-99 |100-299|300-499| 500 & | Overall a;gsk;gg%ii;n
(%)* (%o)* (%)* (%0)* (%0)* (%0)* Over (%o)* related to the
o)* Social
Networking
Websites
Journalism Sector ¥
Newspapers - - - 5 15 - - 20 12
(6 080)" @) @) @) (1.7) (1.2) @) @) (0.3)
Magazines 58 11 50 39 14 - - 172 89
@741 Including | &7 | (12 [ &) [ 68 | (1 | O | O | (6
News Department | Advertising 1 4 3 5 124 - 16 153 90
in Radio / Sales/PR/ | (5.9) (5.3) (6.0) (5.3) (11.5) ) (1.4) (5.9)
TV Stations Marketing
(2 574)" Department
News Agencies m Med{a 1 1 4 - - - - 6 3
87" Organizations| (2.1) (3.3) (2.4) @) @) @) @) (2.1
Digital / 31 14 163 35 346 - - 589 296
New Media (63.3) | (73.7) | 47.5) | (23.6) | (57.3) ) ) (50.6)
(1163)"
Sub-total 91 30 220 84 499 - 16 940 490
(14 845)* (10.6) 2.8) (13.7) (5.2) (12.3) - 0.3) (6.3)
Advertising and Public Relations Sector
Public Relations Services 23 6 1 - - - - 30 24
Suppliers (2 136)" (2.2) (1.6) (0.3) ) ) ) ) (1.4)
Adpvertising Companies, 269 106 118 21 134 - - 648 194
Agencies and other (3.7) (5.1 (6.2) (23) | (10.2) Q) Q) (4.8)
Advertising Services
(13431)°
Corporate Communications / - - 3 1 3 29 55 91 52
PR / Advertising / Marketing ) ) (20.0) | (20.0) (5.8) (2.9) (1.3) (1.8)
Department in Companies /
Institutions (5 194)"
Sub-total 292 | 112 | 122 22 137 29 55 769 270
(20 761)* 3.5) “.5) (5.3) (1.8) (10.0) 2.9) (1.3) 3.7)
. 383 142 342 106 636 29 71 1709 760
Total (35 606) @2 | @0 | 88 | 37 | arny | A7) | 0.8 | 4.8

Notes:
2)
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As a percentage of total number of MC posts by sector by branch by employment size of company.
+ Total number of MC posts by branch.

(1) Journalism sector includes advertising sales / public relations / marketing department in media organizations.
Figures may not add up to their totals due to rounding.



Required Skills / Knowledge of the Existing
MC Employees to Perform Social Media Functions

2.27 The Training Board observes that more employers in the MC industry are taking the
lead in advising on, planning and managing social media in their organizations. A comparison
of the skills / knowledge required by MC employees to perform the social media functions (rank
in most in demand) by sector is shown in Table 2.13. Percentage of companies having
required employees to have skills / knowledge (by degree in demand) to perform the social
media functions by sector is shown in Appendix 6.

Table 2.13 Comparison of Skills / Knowledge Required by MC
Employers to Perform Social Media Functions (Ranked in
Descending Order of Most in Demand) by Sector

Advertising and
: @) g
Rank Journalism Sector Public Relations Sector
an . % of No. of . % of No. of
Skills / Knowledge Respondin Skills / Knowledge Respondin
(Most in Demand) P & (Most in Demand) p &
Case Case
1 Web Searching 24.5 Web Searching 14.3
2 Social Networking 17.2 Sharing Platform 10.0
Platform (e.g. Facebook, (e.g. YouTube)
Twitter)
3 Sharing Platform 16.5 Social Networking 10.0
(e.g. YouTube) Platform (e.g. Facebook,
Twitter)
4 Microblogging 15.0 Microblogging 6.6
5 §Veb B{{l()nitoring and 13.6 Web Analytics 4.8
urveillance
6 App Development 13.3 Search Engine 4.2
Optimisation
7 Web Analytics 12.8 Web Monitoring and 3.6
Surveillance
8 Search Engine 11.6 App Development 34
Optimisation
9 QR Code 6.8 QR Code 2.2
10 Cloud Computing 4.4 Cloud Computing 1.4

Note: (1) Journalism sector includes advertising sales / public relations / marketing department in media organizations.
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Retention of Existing MC Employees

2.28 The survey reveals that MC employers (in particular those from the advertising
and public relations sector with employment size of 1-4) marking “salary increment”,
“enhancing job satisfaction”, “increasing job autonomy”, and “internal promotion™ as the top
four staff retention factors. The Training Board considers that it is an important insight that
companies should look onto all these methods so as to retain their existing MC employees.
A comparison of the preferred methods (ranked in descending order of preference) for
retaining the existing MC employees by sector is shown in Table 2.14. More detailed
analyses of the findings by sector by employment size of company and by branch are
presented in Appendix 7.

Table 2.14 Comparison of the Preferred Methods for
Retaining the Existing MC Employees by Sector
(Respondents may choose up to three options)

Advertising and
: () g
Journalism Sector Public Relations Sector
Rank % of No. of % of No. of
Preferred Method Responding Preferred Method Responding
Case Case
1 Salary Increment 88.2 Salary Increment 82.5
2 Enhancing Job Satisfaction 34.3 Increasing Job Autonomy 35.2
3 Internal Promotion 33.5 Enhancing Job Satisfaction 29.3
4 Increasing Job Autonomy 24.3 Internal Promotion 20.0
Shortening Working Hours 20.7 Shortening Working Hours 17.0
6 More Paid Leave 11.5 More Paid Leave 9.1
7 Providing Job Rotation 5.6 Providing Job Rotation 2.9
] Others: 1.8 Others: 0.1
(a) Increasing manpower; (a) Providing / supporting
(b) Providing / supporting manpower training;
manpower training and (b) Flexible working hours;
development in skills; and
(c) More communications (c) Sponsorship of
and enhancing the sense professional training.
of belonging with
existing staff; and
(d) Positive image on
company profile /
culture.

Note: (1) Journalism sector includes advertising sales / public relations / marketing department in media organizations.
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Accomplishments of the Young Employees

2.29

Employers reported that in February 2012, a total of 8 400 MC employees

(including freelancers) aged below 30 (or 23.6% of the existing 35 606 MC posts) were
engaged in the principal jobs of the MC industry.

2.30

The survey showed that digital / new media had 518 MC employees (including

freelancers) aged below 30, accounting for 44.5% of the existing 1 163 MC posts in that
branch, followed by public relations services suppliers (655 or 30.7% of the existing 2 136
MC posts in that branch).
30 by sector by branch by employment size of company is shown in Table 2.15.

Table 2.15 Number of MC Employees (including Freelancers) Aged Below
30 by Sector by Branch by Employment Size of Company

Number of MC employees (including freelancers) aged below

Employment Size of Company
Branch 1-9 10-19 20-49 50-99 100-299 | 300-499 |500 & Over| Overall
@ | o | | o | ot | e | (%)*
Journalism Sector )
Newspapers 4 3 - 48 148 - 618 821
(6 080)" 4.9 (8.3) (-) (16.1) (12.3) (-) (16.4) (13.5)
Magazines 113 271 294 299 161 - - 1138
(4 741)" Including (17.0) (30.2) (29.9) (29.3) (13.7) ) ) (24.0)
INews Department| Advertising 2 19 15 30 411 - 107 584
in Radio / Sales / PR/ (11.8) (25.3) (30.0) (31.9) (38.0) (-) 9.3) (22.7)
TV Stations Marketing
(2574)" Department
News Agencies in Media 7 1 18 5 - - - 31
287" Organizations | (14.9) (3.3) (10.9) (11.1) ) (-) ) (10.8)
Digital / 16 3 121 7 371 - - 518
New Media (32.7) (15.8) (35.3) 4.7 (61.4) () ) (44.5)
(1163)"
+ 142 297 448 389 1091 - 725 3092
S () 1635 | @81 | @279 | 242 | 269 “ (14.7) (20.8)
Advertising and Public Relations Sector
Public Relations Services 266 158 107 124 - - - 655
Suppliers (2 136)" (25.0) (42.4) (28.1) (38.8) ) (-) ) (30.7)
Advertising Companies, Agencies| 1763 682 643 51 237 - - 3376
and other Advertising Services (24.4) (32.5) (34.0) (5.6) (18.0) ) ) (25.1)
(13431)°
Corporate Communications / - - 8 - 10 223 1036 1277
PR / Advertising / Marketing ) ) (53.3) ) (19.2) (21.9) (25.2) (24.6)
Department in Companies /
Institutions (5 194)"
+ 2029 840 758 175 247 223 1036 5308
ST (P ) 2435 | G40 | 332 | 142 | ase | 2Ly | (252 (25.6)
+ 2171 (25.8)| 1137 (13.5)"| 1 206 (14.4)"| 564 (6.7)*| 1338 (15.9)"| 223 (2.7)*|1761 (21.0)*|8 400 (100.0)
Total (35 606) 23.8) (322) (31.0) (19.9) (24.6) 12.7) (19.5) (23.6)
* As a percentage of total number of MC posts by sector/branch by employment size of company.
# As a percentage of total number of MC employees aged below 30.
+ Total number of MC posts by branch.
Notes: (1) Journalism sector includes advertising sales / public relations / marketing department in media organizations.

@
3

Number of MC employees including freelancers.
Figures may not add up to their totals due to rounding.

36




231

The Training Board observes that employers in the MC industry are willing to

specify the degree of importance in respect of accomplishment training for their young MC

employees so that they can have greater contributions to the company.

A comparison of the

accomplishment training for the young MC employees (ranked in descending order of highly
important) by sector is shown in Table 2.16. Percentage of companies having specified the
degree of importance in respect of the accomplishment training for their young MC
employees by sector is shown in Appendix 8.

Table 2.16

Comparison of the Accomplishment Training for

the young MC employees (Ranked in Descending
Order of Highly Important) by Sector

Journalism Sector

Advertising and

Public Relations Sector

Rank 0 0
Accomplishment Training If)e(s);(l)\rll%ir?é Accomplishment Training If)e(s);(l)\rll%ir?é
(Highly Important) Case (Highly Important) Case
1 Working Attitude & 68.5 Working Attitude 69.7
Concentration on Work
2 Team Work 64.3 Concentration on Work 60.9
3 Punctual 583 Team Work 54.8
4 Protection of Company’s 553 Interpersonal 53.6
Tangible and Intangible Communication Skills
Assets (or Intellectual
Property Right)
5 Interpersonal 515 Punctual 51.6
Communication Skills
6 Protection of Privacy 48.5 Protection of Company’s 50.9
Tangible and Intangible
Assets (or Intellectual
Property Right)
7 Etiquette 43.0 Protection of Privacy 49.2
8 Emotional Management 37.9 Emotional Management 40.2
9 - - Etiquette 38.5
10 - B Others: 0.9
(a) Creative and Passion;
(b) Responsibility;
(c) Patience;
(d) Degree of Loyalty;
(e) Learning Attitude; and
(f) Safety Awareness.
Note: (1) Journalism sector includes advertising sales / public relations / marketing department in media

organizations.
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Manpower Changes by Job Level

2.32 Almost all job levels have recorded an increase in number of MC employees when
compared with the last survey. The total manpower in the journalism sector has increased
by 626 MC employees from 9 885 in February 2010 to 10 511 in February 2012, representing
an increase of 6.3% over the two-year period. In the advertising and public relations sector,
the total manpower has increased by 2 026 MC employees from 22 358 in February 2010 to
24 384 in February 2012, representing an increase of 9.1% over the two-year period. The
changes in the number of MC employees between February 2010 and February 2012 by

sector by job level are shown in Table 2.17.

Table 2.17  Changes in the Number of MC Employees
(including Freelancers) by Sector by Job Level
(February 2010 — February 2012)
No. of MC Employees
Job Level
Increase / %
February 2010 | February 2012 Decrease Changes

Journalism Sector
Managerial 355 456 101 28.5
Supervisory 1252 1330 78 6.2
Editorial / Production 6197 6553 356 5.7
Supporting / Technical 2 081 2172 91 4.4
9 885 10511 626 6.3

Sub-total (30.7 %) * (30.1)"

Adbvertising and Public Relations Sector *

Managerial 2 817 3513 696 24.7
Supervisory 5259 6137 878 16.7
Executional 12 887 12 378 -509 -4.0
Supporting / Technical 1395 2 356 961 68.9
22 358 24 384 2026 9.1

Sub-total (69.3) " (69.9) *
Total 32243 34 895 2652 8.2

(100.0%) * (100.0%) *
# As a percentage of number of MC employees in the respective survey.
+ Advertising and public relations sector includes advertising sales / PR / marketing department in

media organizations.
Note:  Figures may not add up to their totals due to rounding.
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2.33 The Training Board observes that the overall growth of 8.2% in the number of MC
employees from February 2010 (32 243) to February 2012 (34 895) is generally reliable in
reflecting the manpower situation of the MC industry at the time of the survey. As
compared with the overall increase of 14.9% in the number of MC employees from February
2008 (28 058) to February 2010 (32 243), the Training Board considers that the labour market
in the MC industry continue to display signs of consolidation over the past two years.

2.34 Among the job levels, the number of MC employees at the supporting / technical
level has the greatest increase from 1 395 to 2 356 (68.9%) in the advertising and public
relations sector. The Training Board believes that the considerable increase is on account of
significant growth of supporting / technical employees (such as designer, digital designer,
webmaster and promoter) in this round of survey, particularly in the advertising companies,
agencies and other advertising services.

Manpower Changes by Sector by Branch

2.35 Over the past two years, the number of MC employees increased by 8.2% (2 652)
and the increase was mainly attributed to the advertising and public relations sector .  The
distribution of MC employees by sector from December 2001 to February 2012 is shown in
Figure 13. Table 2.18 shows the changes in the number of MC employees between
February 2010 and February 2012 by sector by branch.

Figure 13  Distribution of MC Employees by Sector
(December 2001 — February 2012)

Total Number of
MC Employees
Year
1 10511 (30.1%)* 24 384 (69.9%)*
AT N e e N RN R N
2012 R R R R R i 34 895
L | 9885 (30.7%)* 22 358 (69.3%)*
e
2010 32243
L | 7828 (27.9%)* 20 230 (72.1%)*
2008 28 058
L 7 603 (31.8%)* 16 294 (68.2%)*
T T T
2005 B R R R R R 23 897
L | 5793 (31.1%)* 12 805 (68.9%)*
P Y
2003 | R N A A NS 18 598
L 6 749 (34.4%)* 12 868 (65.6%)*
2001 19 617
1 1 1 1 1 1 ]
0 5000 10000 15000 20000 25000 30000 35000
Number of MC Employees
K Journalism Sector Advertising and Public Relations Sector
* As a percentage of number of MC employees in the respective survey.

Note: (1) Advertising and public relations sector includes advertising sales / PR / marketing department in media
organizations.
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Table 2.18 Changes in the Number of MC Employees
(including Freelancers) by Sector by Branch
(February 2010 — February 2012)

No. of MC Employees
Branch
February February Increase / | ,

2010 2012 Decrease | 0 Changes

Journalism Sector
Newspapers 4 548 4951 403 8.9
Magazines 3085 3142 57 1.9
News Department in Radio /

TV Stations 1740 1682 -58 -3.3
News Agencies 174 225 51 29.3
Digital / New Media 338 511 173 51.2

9 885 10511 626 6.3
Subsod 30.7 %) * 30.1)*
Advertising and Public Relations Sector
Public Relatlons Services 1952 2056 104 53

Suppliers
Advertising Sales / PR /

Marketing Department in 3101 4077 976 31.5

Media Organizations
Advertising Companies,

Agencies & other Advertising 13 025 13122 97 0.7

Services
Corporate Communications /

PR/ Advertl.smg / Marketmg 4980 5129 849 19.8

Department in Companies /

Institutions

22 358 24 384 2026 9.1
Sub-total (69.3)* (69.9)*
Total 32243 34 895 2652 8.2
(100.0%) * (100.0%) *
# As a percentage of number of MC employees in the respective survey.
Note: Figures may not add up to their totals due to rounding.
2.36 Benefiting from the strong advertising revenue and growing viewership at new

media platforms, MC employees engaged in the digital / new media enjoy the highest growth
rate of 51.2% (173) from February 2010 to February 2012, followed by advertising sales / PR
/ marketing department in media organizations 31.5% (976) and news agencies 29.3% (51).
Whilst MC job losses (3.3% or 58) were experienced in the news department in radio / TV
stations over the two-year period owing to moderation in business activity.
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Employers’ Requirements / Expectations of Employees’ Competencies
and the Average Monthly Income of their MC Employees

Employers’ Preferred Educational Levels of MC Employees

2.37

The survey reveals that in general the majority of employers preferred their MC

employees at almost all job levels to have bachelor degrees. Only for the supporting /

technical level, employers preferred their MC employees to possess diploma / higher
certificate / certificate qualification.
their MC employees by job level by sector are shown in Table 2.19. More detailed analyses
of the findings by branch by job title are presented in Appendix 9.

The educational levels preferred by most employers for

Table 2.19 Employers’ Most Preferred Educational Levels
of MC Employees by Job Level by Sector
As a Percentage of
Job Level Sector Preferred Number of MC
Educational Level Employees by
Job Level by Sector
Journalism (456)* Bachelor Degree (374)" 82.0%
Managerial .. .
Advertising and Public 4 o
Relations (3 513)* Bachelor Degree (2 854) 81.2%
Journalism (1 330)* Bachelor Degree (963)" 72.4%
Supervisory | Advertising and Publi
g and Public # 0
Relations (6 137)* Bachelor Degree (3 498) 57.0%
Editorial / Journalism (6 553)* Bachelor Degree (3 346)" 51.1%
Production / Advertising and Public Diploma / Higher Certificate / 33.5%
Executional Relations (12 378)* Certificate (4 410)" 270
. Diploma / Higher Certificate /
Journalism (2 172)* . 28.9%
Supporting / Certificate (628)"
Technical Advertising and Public Diploma / Higher Certificate / 5460,
Relations (2 356)* Certificate (1 287)" e
Journalism (10 511)* Bachelor Degree (4 899)° 46.6%
Overall
Advertising and Public 4 @
Relations (24 384)* Bachelor Degree (9 954) 40.8%
* Total number of MC employees by sector by job level.
# Total number of MC employees by preferred educational level by sector by job level.
Note:  Number of MC employees including freelancers.
2.38 The Training Board observes that employers generally preferred their MC

employees (85.2%) to have tertiary qualifications (i.e. diploma / higher certificate / certificate

or above qualifications).

For instance, 85.6% and 2.4% of the Publisher / Managing

Director / President require a bachelor degree and an associate degree / higher diploma
respectively (2010 survey: 74.8% and 6.7%).
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2.39 Over the past six years, the profile of MC manpower by preferred educational
level did not differ much. 43.6% of MC employees were preferred to have bachelor degree
or above qualifications, and 41.6% to have associate degree / higher diploma / diploma /
higher certificate / certificate qualifications in 2012. (2010 survey: 49.0% and 29.6%).
These percentages were significantly higher than the percentage of employed persons in the
labour force aged 15 years and above with tertiary qualifications in Q1 2012 (i.e. 27.7% at
post-secondary degree level and 8.9% at post-secondary non-degree level). (Source: Labour
force figures from the Quarterly Report on General Household Survey — January to March
2012 published by the Census and Statistics Department). The Training Board considers
that the MC industry is one of the knowledge-intensive sectors requiring more highly
educated manpower. A comparison of the profile of MC manpower by preferred
educational level over the six-year period is shown in Figure 14.

Figure 14 Profile of MC Manpower by Preferred Educational Level
(December 2003 — February 2012)

Total  Tertiary-educated
Number  MC Employees
of MC as a % of Total
Employees MC Employees

Year
7.0% 2.3%
1.0% 42.6% 17.6% 24.0% 5.0% 0.5%
" ' 34 895 85.29%
2012 ?
32243 78.6%
2010 - °
L 1% 39.9% 14.1%  16.7% 6.9% 11 10, 92% 10.1%
2008 W Eﬁm| st d 28 058 71.8%
1.9% 42.8% 15.9% 197%  57% 9 50,1-8%5 704
] +f 23 897 80.3%
2005 ’
L [14% 45.3% 15.0% 19.6% 5.9%10‘1%0.7%2 o
------------ . (1]
2003 it 18 598 81.3%
0 20 40 60 80 100
Percentage Distribution of MC Employees
B Master Degree or Above B Bachelor Degree

O Associate Degree/Higher Diploma or Equivalent 0@ Diploma/Higher Certificate/Certificate or Equivalent
[ Matriculation O Secondary 5

B Below Secondary 5 & Unspecified
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Employers’ Preferred Years of Relevant Experience of MC Employees

2.40 The survey reveals that in general the majority of employers in the journalism
sector preferred MC employees with 10 years to less than 15 years of relevant experience for
managerial level, 5 years to less than 7 years for supervisory level, 2 years to less than 5 years
for editorial / production level, and less than 2 years for supporting / technical level; while
employers in the advertising and public relations sector preferred MC employees with 7 years
to less than 15 years of relevant experience for managerial level, 5 years to less than 7 years
for supervisory level, 2 years to less than 5 years for executional level and less than 2 years
for supporting / technical level. A summary of the employers’ preferred years of relevant
experience of MC employees by sector / branch by job level is given in Table 2.20. More
detailed analyses of the findings by branch by job title are presented in Appendix 10.

Table 2.20  Employers’ Preferred Years of Relevant Experience
of MC Employees by Sector / Branch by Job Level
Job Level Editorial / .
Managerial Supervisory Production / Support‘m% /
Branch Executional Technica
Journalism Sector
Newspaners 10 to less than 7 to less than 2 to less than Less than
pap 15 years 10 years 5 years 2 years
. 10 to less than 5 to less than 5 to less than 2 to less than
Magazines
15 years 7 years 7 years 5 years
News Department in Radio / 15 years 10 to less than 5 to less than Less than
TV Stations or over 15 years 7 years 2 years
. 15 years 5 to less than 2 to less than Less than
News Agencies
or over 7 years 5 years 5 years
Digital / New Media 7 to less than 5 to less than 2 to less than 2 to less than
10 years 7 years 5 years 5 years
Advertising and Public Relations Sector
Public Relations Services 7 to less than 5 to less than 2 to less than Less than
Suppliers 10 years 7 years 5 years 2 years
Advertlsm‘g Sales /PR / 10 to less than 7 to less than 2 to less than Less than
Marketing Department
15 years 10 years 5 years 2 years

in Media Organizations

Advertising Companies,
Agencies and other

10 to less than

5 to less than

2 to less than

2 to less than

Advertising Services 15 years 7 years 5 years 5 years
Corporate Communications /

PR / Advertising / 7 to less than 5 to less than 2 to less than Less than

Marketing Department in 10 years 7 years 5 years 2 years

Companies / Institutions
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2.41 The Training Board observes that employers generally preferred their MC
employees to have substantial relevant experience in the industry.  For instance, 36.1% of
the senior reporter / reporter require having 2 years to less than 5 years’ relevant experience
and 35.4% of them require having less than 2 years’ relevant experience.

Income Distribution

242 The majority of MC employees in the journalism sector in general earned a total
average monthly income (which included basic salary, overtime pay, cost of living allowance,
meal allowance, commission and bonus) from $30,001 to $80,000 for managerial level, from
$12,001 to $50,000 for supervisory level, from $8,001 to $30,000 for editorial / production
level, and from $8.001 to $30,000 for supporting / technical level. The income distribution
of MC employees in the journalism sector by branch by job level is shown in Table 2.21.
As this was not a wage survey, the information obtained was for cross-checking purpose only.

Table 2.21 Average Monthly Income Range of MC Employees (Excluding
Freelancers) in the Journalism Sector by Branch by Job Level

Number of MC Employees

Job Level $8,000 | $8,001- | $12,001 - | $20,001 - | $30,001 - | $50,001 - | $80,001 Unspecified All
Or Below | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |Or Above
Newspapers
Managerial - - 1 9 11 69 35 50 175
Supervisory - 6 37 108 208 2 1 134 496
Editorial / Production - 107 2 196 331 - - - 623 3257
Supporting / Technical 3 421 350 4 - - - 170 948
Sub-total 3 534 2584 452 219 71 36 977 4876
Magazines
Managerial - - 8 35 55 27 25 54 204
Supervisory - 29 62 131 86 2 - 58 368
Editorial / Production 6 147 846 525 46 - - 146 1716
Supporting / Technical 10 146 268 38 2 - - 60 524
Sub-total 16 322 1184 729 189 29 25 318 2812
News Department in Radio and Television Stations
Managerial - - - 2 6 4 33 2 47
Supervisory - - - 145 86 28 - 22 281
Editorial / Production - - 432 427 - - - 73 932
Supporting / Technical 1 61 234 4 - - - 53 353
Sub-total 1 61 666 578 92 32 33 150 1613
News Agencies
Managerial - - 5 1 6 4 - 1 17
Supervisory - - 10 3 22 1 - 2 38
Editorial / Production - 5 45 86 5 - - 10 151
Supporting / Technical - 2 16 - - - - 1 19
Sub-total - 7 76 90 33 5 - 14 225
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Job Level $8,000 | $8,001 - | $12,001 - | $20,001 - | $30,001 - | $50,001 - | $80,001 Unspecified All
Or Below | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |Or Above
Digital / New Media
Managerial - - - 3 1 - 1 8 13
Supervisory - - 3 15 - - - 17 35
Editorial / Production 2 6 77 13 32 - - 31 161
Supporting / Technical - 76 33 108 - - - 47 264
Sub-total 2 82 113 139 33 - 1 103 473
22 1 006 4623 1988 566 137 95 1562 9999
Total 0.2)* 10.1)* | (46.2)* | (19.9)* .7)* 1.4)* 1.0)* (15.6)* (100.0)*

*  As a percentage of number of MC employees in the journalism sector.

2.43 The majority of MC employees in the advertising and public relations sector
earned a total average monthly income from $20,001 to $50,000 for managerial level, from
$12,001 to $50,000 for supervisory level, from $8,001 to $30,000 for executional level, and
from $8,001 to $20,000 for supporting / technical level. The income distribution of MC
employees in the advertising and public relations sector by branch by job level is shown in
Table 2.22. More detailed analyses of the findings by branch by job title are presented in
Appendix 11.

Table 2.22 Average Monthly Income Range of MC Employees (Excluding Freelancers)
in the Advertising and Public Relations Sector by Branch by Job Level

Number of MC Employees

Job Level $8,000 | $8,001 - | $12,001 - | $20,001 - | $30,001 - | $50,001 - | $80,001 Unspecified All
Or Below | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |Or Above
Public Relations Services Suppliers
Managerial - - 5 45 98 43 46 77 314
Supervisory 5 38 133 177 86 21 - 93 553
Executional 6 195 473 78 19 - - 202 973
Supporting / Technical 27 - 11 - - - - - 38
Sub-total 38 233 622 300 203 64 46 372 1878
Advertising Sales / PR / Marketing Department in Media Organizations
Managerial - 1 15 231 231 169 90 123 860
Supervisory - 10 257 361 272 61 - 218 1179
Executional 5 339 879 294 168 - - 287 1972
Supporting / Technical - 14 8 - - - - 3 25
Sub-total 5 364 1159 886 671 230 90 631 4036
Advertising Companies, Agencies and Other Advertising Services
Managerial - - 105 270 325 196 98 262 1256
Supervisory 48 208 744 1197 250 2 - 594 3043
Executional 245 1779 2263 651 65 2 - 1158 6163
Supporting / Technical 35 998 876 28 - - - 220 2157
Sub-total 328 2985 3988 2146 640 200 98 2234 12619
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Job Level $8,000 | $8,001 - | $12,001 - | $20,001 - | $30,001 - | $50,001 - | $80,001 Unspecified All
Or Below| $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |Or Above
Corporate Communications / PR / Advertising / Marketing Department in Companies / Institutions
Managerial - - 16 49 501 159 108 247 1 080
Supervisory - - 190 698 149 4 - 279 1320
Executional - 273 1563 297 18 - - 526 2677
Supporting / Technical - 26 5 5 - - - 1 37
Sub-total - 299 1774 1049 668 163 108 1053 5114
371 3 881 7 543 4381 2182 657 342 4290 23 647
Total ad.6)* | (16.4)* | (31.9* | (185* | (9.2)* 2.8)* 1.4)* (18.1)* (100.0)*
*  Asapercentage of number of MC employees in the advertising and public relations sector.
2.44 Table 2.23 shows that employment income has been rising steadily in the MC

industry since February 2010. The Training Board considers that 0.2% of MC employees in
the journalism sector and 1.6% in the advertising and public relations sector in the current
survey (2010 survey: 4.0 % and 7.1%) earned a total average monthly income of $8,000 or
below is mainly attributed to the exclusion of high number of freelancers, whereby they may

charge by the day or hour, or on a per-project basis.

Table 2.23  Income Distribution of MC Employees by Sector

(February 2010 — February 2012)

Average Monthly Income Range

Year $8,000 $8,001 - | $12,001 - | $20,001 - | $30,001 - | $50,001 - | $80,001
Or Below | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 | Or Above | Unspecified
(%0)* (%0)* (%0)* (%0)* (%0)* (%0)* (%0)* (%0)*
Journalism Sector

2010 400 1171 4227 1839 628 207 54 1379
(9 905) # (4.0) (11.8) 42.7) (18.6) (6.3) 2.1 (0.6) (13.9)

2012 22 1 006 4623 1988 566 137 95 1562
(9999) " (0.2) (10.1) (46.2) (19.9) (5.7 (1.4) (1.0) (15.6)

Advertising and Public Relations Sector

2010 1594 3535 6 154 3057 1723 532 303 5440
(22 338) # (7.1) (15.8) (27.6) (13.7) (7.7) 2.4) (1.4) (24.4)

2012 371 2 881 7 543 4 381 2182 657 342 4290
(23647) " (1.6) (16.4) (31.9) (18.5) 9.2) (2.8) (1.4) (18.1)

* As a percentage of number of MC employees by sector in the respective year.

# Total number of MC employees (including freelancers) by sector in the 2010.
+ Total number of MC employees (excluding freelancers) by sector in the 2012.

Note: (1) Advertising and public relations sector includes advertising sales / public relations / marketing

department in media organizations.
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2.45 More recent data from the General Household Survey of the Census and Statistics
Department indicated that the median monthly employment earnings of employed persons
(excluding foreign domestic helpers) accelerated to a year-on-year growth rate of 8.3% in
money terms in the first quarter of 2012. The Training Board observes that nominal pay
rises were found almost in all job levels in the MC industry between February 2010 and
February 2012. However, due to the differences in demand and supply conditions, the
average monthly income range of MC employees by job level varied across different
branches in the journalism sector (Tables 2.21) and the advertising & public relations sector
(Table 2.22).

Existing MC Employees’ Skills / Knowledge Need to Enhance

2.46 The survey reveals that employers of the industry were generally satisfied with the
skills / knowledge of their existing MC employees. However, a percentage of employers
indicted their existing MC employees’ skills / knowledge need to enhance in response to the
various changes (including Hong Kong’s transformation into an information and
knowledge-based economy). A summary of the findings by percentage of companies
having indicated the need to enhance skills / knowledge of MC employees (ranked in
descending order of popularity) by sector is shown in Table 2.24. More detailed analyses of
the findings by job level and by branch are shown in Appendix 12.

Table 2.24  Percentage of Companies Having Indicated the Need
to Enhance Skills / Knowledge of MC Employees
(Ranked in Descending Order of Popularity) by Sector

Journalism Advqrtising gnd
Overall ) Public Relation
Skills / Knowledge Sector Sector
Rank %* Rank %* Rank %*

Multimedia knowledge and applications 1 551 28 11.5 1 59.0
Putonghua 2 50.0 2 51.6 2 49.9
Spoken English 3 41.1 4 44.4 4 40.8
Sales / marketing strategic planning 4 40.2 21 19.1 3 42.1
PR consultation / presentation skills 5 37.2 30 9.5 5 39.7
Creativity and cultural insights 6 36.6 32 8.3 6 39.1
Written English 7 36.0 8 37.7 7 359
Production management 8 342 7 38.1 9 339
Industry practices in the mainland of China 9 33.7 9 36.1 10 33.4
Marketing management 10 333 | 52.0 11 31.6
Account and strategic planning 11 32.7 22 18.7 8 34.0
roltcpsem oidmdononic |2 [ |1 s [ | g
Consumer database management 13 29.1 25 14.3 13 30.4
Innovative media research and applications 14 28.9 27 13.5 14 30.3
Website design and supporting skills 15 25.9 31 8.7 15 27.5
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Journalism Advqrtising gnd
Overall ) Public Relation
Skills / Knowledge Sector Sector
Rank %* Rank %* Rank %*
Written Chinese 16 25.4 8 37.7 16 243
Strategic planning management 17 23.0 6 41.7 22 21.3
Project management 18 22.4 34 4.8 17 24.0
Corporgte commupicatigns / public 19 223 13 290 71 217
relations / public affairs management
Media planning and market research 20 22.2 31 8.7 18 23.5
Market research applications 21 22.1 29 10.3 20 23.2
Social media marketing 22 22.1 33 7.5 19 23.4
Financial management 23 21.3 16 25.0 23 20.9
Self-management 24 20.5 15 26.6 24 19.9
Crisis management 25 19.7 11 30.6 25 18.7
Human resources management 26 16.2 17 21.8 26 15.7
Computer literacy skills 27 14.7 3 47.6 27 11.7
Translation 28 8.5 24 15.1 28 7.9
Appl.icatjon of new media technologies in 29 45 5 491 29 12
editorial work
Intellectual property and copyright law 30 3.9 10 34.5 29 1.2
Reporting and editing skills 31 34 12 29.4 32 1.0
Intrelgjsti‘?vrz) rokf Ez\‘:f/ technology with the 32 3.0 14 278 35 08
Innovative media technology products 33 2.8 17 21.8 30 1.1
Multi-tasking skills 34 2.6 18 21.0 34 1.0
Global vision 35 2.6 19 19.8 33 1.0
Audience research 36 23 23 15.5 29 1.2
Media law and ethics 37 2.2 20 19.4 37 0.7
Print/TV/media production skills 38 2.1 26 13.9 31 1.1
Integration of the Internet with journalism 39 1.9 24 15.1 37 0.7
Strategic news planning 40 1.6 27 13.5 38 0.6
Crz:trlgzl-tclllil:cﬁﬁﬁl?;llljnilﬁledge 4 1.3 33 75 36 0.7
stz Kl i SRR
Others ipdustry specific skills
Eijl?éllrl?;ltfgr?rfs:ggtso;)ld changes of the 43 0.0 36 04 i )
financial market)

*  Asapercentage of total companies having indicated the need to enhance skills / knowledge of MC employees.
Note: (1) Journalism sector includes advertising sales / public relations / marketing department in media organizations
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2.47 The Training Board considers that the ability to compete and succeed in the global
information economy hinges on the quality and skills of a reservoir of MC manpower.
Therefore, the development of a skilled MC workforce with higher standard of professional
ethics in the workplace is essential for the long term development of Hong Kong. A
comparison of the top essential skills / knowledge that the existing MC employees in the
industry need to enhance (ranked in descending order of popularity) by sector is shown in
Table 2.25.

Table 2.25 Comparison of Top Essential Skills / Knowledge by Sector
(Ranked in Descending Order of Popularity)

Advertising and

Rank Journalism Sector Public Relations Sector
1 Marketing management Multimedia knowledge and applications
2 Putonghua Putonghua
3 Computer literacy skills Sales / marketing strategic planning
4 Spoken English Spoken English
5 Application of new media technologies in PR consultation / presentation skills

editorial work

6 Strategic planning management Creativity and cultural insights
7 Production management Written English
8 Political system, social and economic Account and strategic planning

development in the mainland of China

Note: (1) The journalism sector including advertising sales / PR / marketing department in media organizations.

2.48 The Training Board observes that the top essential skill / knowledge in the
journalism sector and the advertising & public relations sector are “Marketing Management”
and “Multimedia Knowledge and Applications” respectively. The Training Board also
observes that the emergence of various types of management, media technology and language
skills within the top eight has reflected the situation that companies are more aware of the
establishment of the above skills / knowledge to enhance their competitiveness in the globally
connected world.

Manpower Training and Development Plan
Training Needs of Existing MC Employees

2.49 The survey reveals that employers would plan to provide / sponsor training in

respect of skills and knowledge to 7 906 MC employees (in terms of man-times) in the next

12 months (2010 survey: 4 652 MC employees). The large number of MC employees to be

trained confirms the Training Board’s view that MC training is important to employers to
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enhance their employees’ skills attainment and to sustain competitiveness in the global
economy. The number of training places planned to be provided / sponsored by employers
in the next 12 months by sector by job level by type of skills / knowledge is shown in Table
2.26. More detailed analyses of the findings by sector by branch by job level by type of
skills / knowledge are presented in Appendix 13.

Table 2.26 ~ Number of Training Places Planned to be Provided / Sponsored by Employers
in the Next 12 Months by Sector by Job Level by Type of Skills / Knowledge
Type i i
of Sells / fnnovaive ggd‘a Industry Specific Skills
Knowledge China-
M t L
aglgifll:en related asnlilllfasge Advertising Advertising | Overall
Knowledge Journalism| and Public |Journalism| and Public
Sector Relations Sector Relations
Job Level Sector Sector
Journalism Sector @
Managerial 70 92 21 37 12 70 12 314
Supervisory 30 29 14 59 18 67 14 231
Editorial / 14 95 50 66 45 50 38 358
Production
Supporting / 11 17 18 59 17 24 17 163
Technical
Sub-total 125 233 103 221 92 211 81 1066
Rank 4 1 5 2 6 3 7 -
Advertising and Public Relations Sector
Managerial 471 203 95 49 179 48 221 1266
Supervisory 522 388 343 56 452 56 601 2418
Executional 182 64 540 73 718 73 843 2 493
Supporting / 45 48 79 11 264 10 206 663
Technical
Sub-total 1220 703 1057 189 1613 187 1871 6 840
Rank 3 5 4 6 2 7 1 -
Total 1345 936 1160 410 1705 398 1952 7 906
Note: (1) The journalism sector including advertising sales / PR / marketing department in media organizations.

2.50 The Training Board considers that employers will normally be prepared to invest
in training existing MC employees in any new technology that is critical to their operations so
that employees can reasonably expect a lifetime of technical challenge to stimulate them in
the ever-changing world of MC.
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Manpower Growth and Forecast
Employers’ Forecast of MC Manpower Demand by February 2013

2.51 Employers forecast that there would be 35 595 MC posts by February 2013, a
slight decrease of 0.03% (11) over the number of existing MC posts (35 606). Among the
sectors, the number of MC posts recorded a slight increase of 0.21% (22) in the journalism
sector and a slight decrease of 0.13% (33) in the advertising and public relations sector. The
expected negative growth in account executive (-26), followed by media buyer (-24) of the
advertising companies, agencies & other advertising services may imply that the companies
are undergoing consolidation of their MC manpower to meet the needs of the market. The
Training Board considers that the global economic conditions are having some or even
significant impact on the business and manpower growth of the MC companies. The EU
crisis has yet to be resolved and a number of major countries are going through a change in
leadership (such as the mainland of China and USA) and therefore the majority of MC
companies are choosing to be less bullish in their manpower planning. Employers’ forecast
of MC manpower demand by February 2013 by sector by job level is shown in Table 2.27.

More detailed analyses of the findings by branch by job title are presented in Appendix 4.

Table 2.27 Employers’ Forecast of MC Manpower Demand

by February 2013 by Sector by Job Level

Manpower February 2013 February 2013
Job Level Demand " in Forecast Manpower Forecast Manpower
February 2012 Growth (%)* Demand
Journalism Sector
Managerial 462 - ) 462
Supervisory 1340 - ) 1 340
Editorial / Production 6 647 22 (0.33) 6 669
Supporting / Technical 2208 - -) 2208
Sub-total 10 657 22 0.21) 10 679
Advertising and Public Relations Sector *
Managerial 3545 -3 (-0.08) 3542
Supervisory 6 203 3 (0.05) 6 206
Executional 12 726 -37 (-0.29) 12 689
Supporting / Technical 2 475 4 (0.16) 2 479
Sub-total 24 949 -33 (-0.13) 24 916
Total 35 606 -11 (-0.03) 35595
* As a percentage of total number of MC posts at the same job level by sector in February 2012.
+  Advertising and PR sector includes advertising sales / PR / marketing department in media organizations.
Notes: (1) Manpower Demand includes the number of existing employees (including freelancers) and vacancies.

(2) Figures may not add up to their totals due to rounding.
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Additional Manpower Requirement by February 2013

2.52 On the basis of employers’ forecast of manpower growth by February 2013 (as
shown in Table 2.27) and the estimated annual wastage rate of 3.0% adopted, the Training
Board has worked out the additional manpower requirement by February 2013 in the
journalism and advertising & public relations sectors by branch by job level in Tables 2.28
and 2.29.

Table 2.28 Additional Manpower Requirement in the Journalism
Sector by February 2013 by Branch by Job Level

No. of Employers No. of MC Total No. of
MC Employees Forecast of -
. . Employees Additional MC
Job Level (including MC Manpower .
to Replenish Employees by
Freelancers) Growth by Wastage * February 2013
in February 2012 | February 2013 & y
Newspapers
Managerial 175 - 5 5
Supervisory 506 - 15 15
Editorial / Production 3321 - 100 100
Supporting / Technical 949 - 28 28
Sub-total 4951 - 148 148
Magazines
Managerial 204 - 6 6
Supervisory 470 - 14 14
Editorial / Production 1916 16 57 73
Supporting / Technical 552 - 17 17
Sub-total 3142 16 94 110

News Department in Radio / TV Stations

Managerial 47 - 1 1
Supervisory 281 - 8 8
Editorial / Production 967 - 29 29
Supporting / Technical 387 - 12 12
Sub-total 1682 - 50 50
News Agencies
Managerial 17 - 1 1
Supervisory 38 - 1 1
Editorial / Production 151 2 5 7
Supporting / Technical 19 - 1 1
Sub-total 225 2 8 10
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No. of Employers No. of MC Total No. of
MC Employees Forecast of -
. . Employees Additional MC
Job Level (including MC Manpower .
to Replenish Employees by
Freelancers) Growth by Wastage * February 2013
in February 2012 | February 2013
Digital / New Media
Managerial 13 - - -
Supervisory 35 - 1
Editorial / Production 198 4 10
Supporting / Technical 265 - 8
Sub-total 511 4 15 19
Total 10 511 22 315 337

* A wastage rate of 3.0% per annum is assumed.

Table 2.29  Additional Manpower Requirement in the Advertising and
Public Relations Sector by February 2013 by Branch by Job Level

MC Employess | Forecautof | No-oTMC | Totl No.of
Job Level (including MC Manpower Emplques Additional MC
Freelancers) Growth by to Replem*sh Employees by
in February 2012 February 2013 Wastage February 2013
Public Relations Services Suppliers
Managerial 314 - 9 9
Supervisory 579 5 17 22
Executional 1111 5 33 38
Supporting / Technical 52 - 2 2
Sub-total 2056 10 61 71
Advertising Sales / PR / Marketing Department in Media Organizations
Managerial 860 -2 26 24
Supervisory 1180 - 35 35
Executional 2012 4 60 64
Supporting / Technical 25 - 1 1
Sub-total 4077 2 122 124
Advertising Companies, Agencies & other Advertising Services
Managerial 1259 -1 38 37
Supervisory 3058 -2 92 90
Executional 6578 -46 197 151
Supporting / Technical 2227 4 67 71
Sub-total 13 122 -45 394 349

53




No. of Employers’

MC Employees Forecast of No. of MC Tot.a.l No. of
: . Employees Additional MC

fob Level (including MC Manpower to Replenish Employees b
Freelancers) Growth by p ployees by

k
in February 2012 February 2013 Wastage February 2013

Corporate Communications / PR / Advertising / Marketing Department
in Companies / Institutions

Managerial 1080 - 32 32
Supervisory 1320 - 40 40
Executional 2677 - 80 80
Supporting / Technical 52 - 2 2
Sub-total 5129 - 154 154
Total 24 384 -33 731 698
* A wastage rate " of 3% per annum is assumed.

Notes: (1) “Wastage rate” is defined as the percentage of MC employees leaving their current MC jobs and taking up
non-MC positions and for other reasons, out of the total number of MC employees.
(2) Figures may not add up to their total due to rounding.

Projected Annual Additional Manpower Requirement for 2012/16

2.53 The projection of MC manpower requirement must relate to labour market needs
and respond to rapid economic and social changes. Assessment of future manpower
demand is not easy and involves the exercise of judgement based upon certain assumptions
and economic analysis. The basic assumptions for projecting manpower requirement of the
MC industry are shown as follows:

(i) A continuation of the relatively high levels of economic activities
and employment.

(1) A continuation of scientific and technological advance, affecting
the industrial methods of production, educational services, and
consumption patterns.

(i) The absence of war or any other cataclysmic events which would
substantially alter the rate of economic growth.

2.54 As MC is a rapidly changing and developing field, an accurate manpower
projection method is required for educational planning purposes. Since it takes a number of
years to educate and train people for MC jobs, industry needs must be anticipated sufficiently
far in advance to allow time for training. Failure to anticipate the needs and to develop the
required high-level MC manpower may seriously impede economic progress.

54




2.55 An adaptive filtering method is used to project the annual manpower requirement
of the journalism sector for 2012/16. This method produces projections based on the past
and present survey data (with heavier weight given to the more recent data). The Training
Board selects the most appropriate projection by taking into consideration the
socio-economic prospects and overall trend of the industry, employers’ one-year forecast, and
the annual wastage rate. Manpower projection of the journalism sector for 2012/16 using
the adaptive filtering method is shown in Figure 15.

Figure 15 Manpower Projection of the Journalism Sector for 2012/16
(by Adaptive Filtering Method)
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* Figure in bracket denotes the MC manpower projection of the journalism sector for 2012 in the 2010 survey.
Notes: (1) 2012, 2013, 2014, 2015 and 2016 projected data in January and February of the subsequent year.
(2) 2007,2009 and 2011 actual survey data in January and February of the subsequent year.
(3) 1993, 1995, 1997, 1999, 2001, 2003 and 2005 actual survey data in November and December of the year.

2.56 A labour market analysis (LMA) approach is adopted for projecting the annual
manpower requirement of the advertising and public relations sector by examining a group of
key statistical data / economic indicators collected by a reliable and independent authority
that reflect the important changes in local economy, demography and labour market. A
variable reduction method called Principal Component Analysis is used to select and create
variables / components from the sets of economic indicators for use in building and
maintaining the statistical model. Manpower projection of the advertising and public
relations sector for 2012/16 using the LMA approach is shown in Figure 16 and the details in
Appendix 14.
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Figure 16 Manpower Projection of the Advertising
and Public Relations Sector for 2012/16
(by Labour Market Analysis Approach)
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Figure in bracket denotes the MC manpower projection of the advertising and public relations sector for 2012 in
the 2010 survey.

Notes: (1) 2012,2013, 2014, 2015 and 2016 projected data in January and February of the subsequent year.

(2) 2007, 2009 and 2011 actual survey data in January and February of the subsequent year.

(3) 1993, 1995, 1997, 1999, 2001, 2003 and 2005 actual survey data in November and December of the year.

2.57 The Training Board observes from Figures 15 and 16 that the actual outturns of
the MC manpower requirement by early 2012 in respect of the journalism sector (10 511) and
the advertising and public relations sector (24 384) fall in line with MC manpower projection
for the journalism sector (11 017) and the advertising and public relations sector (24 367) in
the 2010 survey with absolute percentage errors of 4.8% and 0.1% respectively. The
Training Board believes that as the pace of globalization continues to accelerate, supported
by domestic consumption as well as CEPA, the MC manpower requirement of the MC
industry will follow a growing trend in the long run. Based on Figures 15 and 16, the
projected annual additional manpower requirement for 2012/16 by sector is shown in Table
2.30.

Table 2.30  Projected Annual Additional Manpower
Requirement for 2012/16 by Sector

Projected Projected No. of Projected Annual
Average Annual | Average Annual Employees to Additional
Sector Manpower Manpower Replenish Manpower
Requirement Growth Wastage * Requirement
(A) (B) (©)=A)x0.03 | (D)=(B)+(C)
Journalism 11 366 272 341 613
Advertising and
Public Relations * 28 841 1267 865 2132
Total 40 207 1539 1206 2 745

+  Advertising and public relations sector includes advertising sales / PR / marketing department in media organizations.
* A wastage rate of 3.0% per annum is assumed.
Note: Figures may not add up to their totals due to rounding.
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Distribution of Projected Annual Additional Manpower Requirement
for 2012/16 by Preferred Educational Level By Sector

2.58

By adopting employers’ preferred educational level of MC employees in
paragraph 2.39 and Appendix 9, the Training Board estimates the distribution of projected

annual additional manpower requirement for 2012/16 by preferred educational level by sector
in Table 2.31.

Table 2.31  Distribution of Projected Annual Additional Manpower Requirement
for 2012/16 by Preferred Educational Level by Sector

Educational| Master
Level Degree Bachelor HD/AD | HC/D/C | Matriculation| S5 Below Total
Degree S5
Sector or Above
Journalism 6 267 111 151 31 44 3 613
Adpvertising and
Public Relations * 22 930 383 524 109 153 11 2132
Total 28 1197 494 675 140 197 14 2 745
(%)* (1.02) (43.60) | (18.01) | (24.57) (5.12) (7.17) | (0.51) | (100.0)

+
*

Note:

Advertising and public relations sector includes advertising sales / PR / marketing department in media organizations.
As a percentage of total number of projected annual additional MC manpower requirement.
“Unspecified cases” in the respective sectors have been distributed among various educational levels

on a pro-rata basis.

Estimated Supply of MC Graduates from Local Educational Institutes

2.59

Based on the information provided by UGC-funded institutions, Hong Kong
Institute of Vocational Education and other local tertiary institutions, Table 2.32 and
Appendices 15 & 16 show the existing planned output of their graduates from UGC /
Government-funded and self-financed MC programmes for 2012/16 by educational level.

Table 2.32 Planned Output of Graduates from UGC /

Government-Funded and Self-Financed MC
Programmes for 2012/16 by Educational Level

Year Planned Average
2012 2013 2014 2015 2016 Annual Output of
Edu. MC Graduates
Level
GF SF GF SF GF SF GF SF GF SF GF SF Total
PgD 25 996 35 896 30 898 33 862 32 862 31 903 934
DEG 373 422 348 447 359 450 362 460 372 530 363 | 462 825
AD - 45 - 40 - 40 - 40 - 40 - 41 41
HD 485 636 398 516 869 1228 495 911 495 911 548 840 1388
'}((fta:l 883 2099 781 1899 | 1258 | 2616 | 890 2273 899 2343 | 942 | 2246 | 3188
DEG - First Degree PgD - Postgraduate Degree / Diploma / Certificate
AD - Associate Degree HD - Higher Diploma
GF - UGC/ Government-Funded SF - Self-Financed
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2.60 Supply of graduates including those existing MC employees who take upgrading
courses is related to participation rate, which is the percentage of graduates in MC
programmes who will actually join the MC industry. After studying the Employment
Surveys of Full-time UGC-funded Institutions Graduates in Figure 18, the Training Board
concludes that the successful participation rates for full-time first-degree graduates would not
be less than 72.4% and for full-time sub-degree graduates would not be less than 49.0% for
2012/16. Accordingly, the average annual supply of graduates in MC programmes joining
the MC industry (from local educational and training institutions) for 2012/16 by educational
level is estimated in Table 2.33.

Table 2.33  Estimated Average Annual Supply of Graduates in
MC Programmes for 2012/16 by Educational Level
Planned Average .
Educational Annual Output OthC Sz?l\;izzlsiizl AnnualEssigﬁ)?;egf/?\Xgaéfaduates
Level Graduates Participation Rate
GF SF GF SF Total
g?;%ﬁg‘jaéeegﬁrjfe/ 31 903 0.60 19 | s | osel |
First Degree 363 462 0.72 261 333 594
Associate Degree - 41 0.49 - 20 20 701
Higher Diploma 548 840 0.49 269 412 681
Total 942 2 246 549 1307 1 856

*  Based on the Employment Surveys of the Full-time Graduates from MC Programmes of the UGC-funded Institutions,
Hong Kong Institute of Vocational Education and Hong Kong Design Institute in Academic Year 2010/11.

Remarks: GF =

Manpower Demand and Supply Analysis

2.61

UGC / Government-funded

SF =

Self-financed

The primary objective of the analysis is to assess the annual additional manpower

demand and supply situation of the MC industry for 2012/16 by educational level as shown in

Figure 17.

Figure 17

Annual Additional Manpower Demand and

Supply Situation for 2012/16 by Educational Level
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Figure 18

Initial Destinations of Full-time First-degree Graduates

from UGC-funded Mass Communication Programmes

Total No. of
Responding MC Graduates
(381)
Others Further Studies Unemployed Underemployed Emlgrated/Retur'ne'd to Full-time
1.0% 11.8% 11% 479, Country of Origin Employment
’ ’ ’ ’ 0.3% 81.1%
Managers/ Sales/Service/
. . Authors, Technical .
Other Teaching Business . . Clerical and
. . . Journalists and Artists Workers
Occupations* Profession Professionals . Related
Related Writers 4.5% and Other
10.7% 5.8% 26.9% . Workers
45.3% Professionals o
1.6% 5:2%

*  Qccupations not relevant to participation rate were excluded. As a result, the successful participation rate calculated was 72.4% (i.e. 81.1% x 89.3%) for
full-time first-degree UGC-funded graduates.

Source: Employment Survey of the Graduates from Full-time UGC-funded Programmes in Academic Year 2010/11.




2.62 From Tables 2.31, 2.33, and Figure 17, it can be concluded that the average annual
supply of 1 155 local degree or above graduates from MC programmes would not be able to
meet the forecast annual additional manpower demand for 1 225 MC employees with such
qualification. The annual shortfall of 70 additional MC employees could be met in general
by MC graduates returning from overseas and non-MC graduates having received in-depth
MC training. A recruitment pattern of authors, journalists and related writers by educational
level by academic programme category (other than mass communication) is shown in Figure
19.

2.63 At the associate degree / higher diploma and diploma / higher certificate /
certificate levels, the annual shortfall of 468 additional MC employees with diploma / higher
certificate / certificate could be met by graduates from other non-MC disciplines. Many
local graduates not pursuing MC are willing to attend related MC courses offered by local
educational institutions and subsequently take up MC jobs.

2.64 The MC industry will need to recruit annually 351 people for MC jobs. Such
demand can be met from the supply of Secondary 7 or below school leavers. Most of these
people should need relevant skill training before they are capable of performing the MC jobs
effectively. Basic skill training will be provided by the educational and training institutions
and employers.
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Figure 19

Recruitment Pattern of Authors, Journalists and Related

Writers by Educational Level by Academic Programme
Category (APC) (Other Than Mass Communication)

Number of Graduates from
Full-time UGC-funded Programmes

121
140
120
100
53
80 38
60 | 40 30 36
£
40 /
20
G 1
Academic Programme . Business & .
1 o L Arts, D
Category Spc1a Management Humanities anguases & 3, Uesigh & Others ! Total
Sciences . Related Studies | Performing Arts
Educational Level Studies
Postgraduate Degree [] 1 - 2 2 - 5 10
First Degree [ 51 40 36 119 27 29 302
Sub-degree B 1 - - - 3 2 6
Total 53 40 38 121 30 36 318
Notes: (1) Other APCs include biological sciences, physical sciences, mathematical sciences, computer science & IT, engineering & technology, law and education.

(2) Assome programmes of the UGC-funded institutions are mapped to more than one APC, students on these programmes are counted across the APCs concerned on a pro rata basis.
Thus the student numbers of some APCs are decimal figures.

Source:

Employment Survey of the Graduates from Full-time UGC-funded Programmes in Academic Year 2010/11.

In the above table, the relevant figures are rounded to the nearest whole number.




Major Developments and Business Outlook

Major Developments in the MC Industry

2.65 Based on the manpower changes between the 2010 and 2012 surveys and other
observations, the Training Board concludes the following major developments in the MC

industry:

Impact of Online / New Media Developments
on Business and Manpower Needs

(1) Job opportunities are best for applicants in the expanding world of
digital / new media (such as launching the social media applications
and the mobile services). Local newspapers / magazines (with
electronic version) and radio (with digital audio broadcasting /
internet-broadcasting) & TV stations (with digital terrestrial TV
broadcasting) also provide greater job prospects for potential
reporters, sub-editors and graphic artists (Tables 4.1, 4.2 & 4.3 of
Appendix 4).

(i1))  Digital / new media and their services / operations are growing in
number and sophistication, spurring the demand for senior reporters /
reporters, online editors, web page designers, digital designers and
webmasters, especially those with social media web experience
(Table 4.5 of Appendix 4).

(ii1)  Since social networking website (such as Facebook, Weibo or
Twitter) roll up in popularity, it is essential for the local MC
employees to acquire skills / knowledge on web searching / analytics,
social networking / sharing platform, and microblogging to perform
the social media functions for meeting the changing appetite of
advertisers during the advent of social marketing (Table 2.13).

(vi) Interactive websites / TV and digital platform will facilitate the
development of digital advertising, e-promotional campaign and
mobile marketing, and whereby offering more job opportunities for
advertising sales / PR / marketing practitioners (including those
freelancers) in media organizations (Table 2.3 & Table 4.7 of
Appendix 4).

(v) A number of advertising companies has employed freelancers to work
as designers and digital designers at supporting / technical level to
support graphic artists at executional level in respect of web
development work (Table 4.8 of Appendix 4).

(vi)  Existing MC employees are required to have multi-skills to perform
multi-tasking in response to the expanding world of digital / new
media and the merger or abolishment of some MC posts (Table 2.12).
For example, reporters have to undertake news production (including
video / photo shooting and writing scripts), sub-editors have to
perform out-door reporting and photo-taking, and digital designers
and webmasters have to share the work of online editing.
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(vii)

Due to the computerization, darkroom persons who engaged in photo
/ film development and typesetters in typesetting scripts are less in
demand in the MC industry (Table 4.1 of Appendix 4).

Impact of Further Transition to Knowledge Society

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

It appears that employers in the industry tended to take a more
cautious stance with regards to recruitment, and raised the bar on the
quality of candidates in respect of their qualifications (Table 2.19 &
Figure 14) and relevant experience (Table 2.20) they looked to hire.

Demand for well-rounded MC employees tends to become more acute
when companies are looking to get more work done with fewer
people (Table 2.2). For example, layout artists and copy editors /
sub-editors in magazine branch have to undertake the job of webpage
updating and webpage design respectively. Translation related job in
PR services suppliers is handled by copy writer.

More local companies in the magazine branch have recruited
freelancers to engage in various MC jobs (such as those related to
editorial / leader writer, editor, photographer, reporter and designer) to
address manpower and skills constraints, and reduce costs (Table 4.2
of Appendix 4).

More advertising / PR / marketing employees in the MC industry are
working closely with media partners to conduct promotional seminars
/ activities with a view to increasing the number and type of media
outlets to reach the target customers.

More corporate communications / PR / advertising / marketing
department in companies / institutions will like to recruit experienced
MC employees in the journalism sector (with cross-functional
experience) to undertake various jobs in respect of advertising / PR /
marketing / sales (Table 4.9 of Appendix 4).

More local companies in the advertising and PR sector have been
engaged in outsourcing their supporting / technical related jobs (such
as graphic and visual design, printing, and web design / updating)
which allow them to focus on their core business, expand quickly into
new frontiers, address manpower and skills constraints, and reduce
costs.

More local media companies / organizations with advertising sales /
PR / marketing department come to understand the importance of
advertising, brand building and corporate identity and have paid more
attention to market / business intelligence by recruiting more
advertising sales / account managers and advertising sales assistants /
account executives to meet the increasing competition and more
sophisticated consumers (Table 4.7 of Appendix 4).
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(xv)  Skill sets (such as multimedia knowledge and applications,
Putonghua, spoken and written English, sales / marketing strategic
planning, PR consultation / presentation skills, creativity and cultural
insights, production management, and industry practices in the
mainland of China) will continue to be in demand to perform various
MC functions (Table 2.24). Employers are always looking for MC
practitioners who can deal with significant changes or can take

advantage of new opportunities.

Business Outlook in the MC Industry

Employment Trend

2.66 The MC industry grew steadily throughout the 2000s, with an average compound
annual growth rate of 5.4% in the number of MC employees from 2001 (19 617) to 2012
(34 895) as shown in Table 2.34.

Table 2.34  Changes in the Number of MC Employees from
December 2001 to February 2012 by Sector
Average Compound
Number of Persons Engaged Annual Growth Rate
Dec Dec Dec Feb Feb Feb |2001-2005 | 2008-2012 | 2001-2012
2001 | 2003 | 2005 | 2008 | 2010 | 2012 (%) (%) (%)
MC Employees " | 19617 | 18 598 | 23 897 | 28 058 | 32243 | 34895 | 5.1 5.6 5.4
Within which:
Journalism Sector | 6749 | 5793 | 7603 | 7828 | 9885 | 10511 3.0 7.6 4.1
Advertising & PR | 1) g0 | 12805 | 16204 | 20230 |22 358 [ 24384 | 6.1 48 6.0
Sector
Notes: (1) Number of MC Employees including freelancers.

@
3)

Advertising & public relations sector includes advertising sales / PR / marketing department in media
organizations.
Figures may not add up to the total due to rounding.

2.67 Due to the buoyant domestic sector, the labour market in Hong Kong continued
to fare well and remained resilient in Q1 of 2012. Job creation continued apace, as hiring
sentiment among employers remained generally positive. As a result, the seasonally
adjusted unemployment rate fell to 3.4% in Q1. The underemployment rate also fell to
1.4% (Source: Census and Statistics Department). Amid a tight labour market and with the
additional boost of statutory minimum wage (SMW) implementation since May 2011, wages
and earnings saw further notable growth. The employment situation in the MC industry
going forward continues to hinge crucially on the overall economic growth and the pace of
job creation. In this regard, uncertainties in the external environment, in particular due to
the lacklustre performance of major economies and the hovering Eurozone debt crisis, remain
a cause of concern.
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Journalism Sector

Impact of Further Transition to Knowledge Society

2.68 The availability of the latest telecommunications technology (such as cloud
computing) and keen interest in Hong Kong’s affairs have attracted many international news
agencies, newspapers and overseas broadcasting corporations to establish their regional
headquarters or representative offices in Hong Kong. TV, radio, and digital / new media
have always been the medium people turn to for updates on world events and in-depth
analysis of current issues. There is also a proliferation of magazines dealing with a wide
range of interest from specialist publications to general interest and leisure. The Training
Board considers that more advertisers will make use of magazines / new media as a vehicle to
promote the product sales of their clients and result in more publishers and newspaper
establishments to consider expanding their magazine / new media business. The production
of regional publications in Hong Kong underlines its importance as a financial, trading,
media and communications centre.

2.69 The ability to absorb, process and apply knowledge and skills to create new
values will be the competitive advantage of companies in an innovative and knowledge based
economy. Business opportunities arising from the specific initiatives included, among
others, the signing of Supplement IX to the Mainland and Hong Kong Closer Economic
Partnership Arrangement (CEPA) to broaden the number of beneficial service sectors,
strengthening the physical linkages within the Pearl River Delta region will be beneficial to
Hong Kong’s economic growth in the short and medium terms. Hong Kong has the
facilities, expertise in project management and implementation, advertising / sales / PR /
marketing knowledge and experience in respect of the media industry, and stringent
intellectual property rights protection and enforcement to foster technological cooperation
and trade between Mainland partners and international market players.

Impact of Online / New Media Developments

2.70 The majority of media outlets have their own websites as the Internet and mobile
becomes ever more important in the MC market. The Training Board believes that the new
media / social networking websites (with the use of web 3.0 technology) have created new
challenges that the MC industry must adapt to in order to continue to be successful. These
new media widened the reach of various productions to local and overseas users for their
enjoyment anytime, anywhere by any device. Besides, the digital / new media will expand
the comprehensive multimedia contents to mobile operators, promote research and
development of new technologies, and create more job opportunities.

2.71 The Training Board considers that the journalism sector is always on the lookout
for talented people (in particular, young MC employees with accomplishment training)
willing to take on the exciting challenge of presenting news and entertainment to a
demanding readership and audience. However, the factors that might affect the growth rate
of the journalism sector for the years ahead include industry consolidation, the introduction of
new technologies, greater use of services outside the sector, and competition from different
emerging media platforms. In this respect, every branch in the journalism sector is looking
to empower their people, reduce costs, improve their customer connections (via digital /
social media) and create new opportunities through their technology investments.
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Advertising and Public Relations (PR) Sector

Impact of Further Transition to Knowledge Society

2.72 Globalisation, the advent of a knowledge based economy, further services
liberalisation under CEPA and the rapid economic development of the Mainland provide
tremendous scope for the development of advertising and PR sector. According to an
industry survey, the increase in 2012 advertising budget is rather modest as compared to the
actual advertising spending in 2011 driven by brand building and building relationship with
customers. The Training Board observes that advertisers budgeting more on local
advertising through various media / channels (such as televisions, newspapers, Internet,
magazines, outdoor, event marketing, mobile, direct mail and radio) to optimize resource and
agility requirements. The Training Board believes that new jobs will be created as our
expanding economy will generate more products and services which require marketing and
PR services, and consequently necessitates the increase in the number and type of media
outlets to connect with customers and build brand awareness.

2.73 The Training Board observes that more international advertising and PR
companies will enter the China market as sole foreign-owned enterprises and strengthen
cooperation with local advertising and PR companies. The advertising and PR sector have
sustainable business opportunities for helping the Mainland companies to enter the overseas
market and vice versa. Besides, local advertising and PR companies will speed up the
integration of their business resources and strengthen cooperation among themselves in
searching for a brighter future taking the advantages of CEPA which open the door to Hong
Kong. The Training Board believes that these events will boost the local professional PR
services and advertising market, and suggests that local MC practitioners should acquire
China-related skills and knowledge (such as political system, social and economic
development, and industry practices in the mainland of China) to ensure their projects and
investments in China are managed properly.

Impact of Online / New Media Developments

2.74 The Training Board also observes that with a total of 14.9 million mobile service
subscribers in Hong Kong at end-2011, the penetration rate (the ratio of subscriber to
population) was equivalent to around 210% and was one of the highest in the world (Source:
Census and Statistics Department). This will facilitate the development and delivery of
e-promotion / mobile marketing (such as email, sms and online advertising) with lower cost
which offers business opportunities for the advertising and PR sector to develop and provide
more products and services to reach the target customers who are young and active in the
digital space. Social media / mobile social media, mobile apps, online video advertising,
daily deal promotions / group buying have been a current trend for advertising / marketing
and will grow rapidly in the coming years. The Training Board considers that employers (in
particular, advertising companies, agencies and other advertising services with employment
size of less than 50) will recruit more young MC employees with accomplishment training for
engaging in jobs related to design, artwork production, and account coordination to meet the
rapid development trend of the MC industry.
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SECTION III

RECOMMENDATIONS

Annual Additional Training Requirement

3.1 The findings of the survey reflect the manpower situation of the MC industry at
the time of the survey. However, the current uncertainty in global financial markets might
have an impact on the MC manpower demand. The manpower data and forecast in the
report should therefore be read in this context.

3.2 Based on projected average annual manpower growth, estimated wastage rate (as
shown in Table 2.30 of paragraph 2.57), recent development of the MC industry and industry
members’ experience, the Training Board estimates the annual additional training
requirement for MC employees in the journalism sector and the advertising & public relations
sector from 2012 to 2016 by sector by job level as shown in Table 3.1.

Table 3.1 Estimated Annual Additional Training Requirement
for MC employees for 2012/16 by Sector by Job Level
Estimated Annual
Job Level Additional Training Requirement
(Yo)*
Journalism Sector

Managerial 24 3.9
Supervisory 71 (11.6)
Editorial / Production 398 (64.9)
Supporting / Technical 120 (19.6)
Sub-Total 613 (100.0)

Advertising and Public Relations Sector *
Managerial 311 (14.6)
Supervisory 571 (26.8)
Executional 1017 47.7)
Supporting / Technical 233 (10.9)
Sub-Total 2132 (100.0)
Total 2 745
+ Adpvertising and public relations sector includes advertising sales / PR / marketing department in media

organizations.

used for estimating the annual additional training requirement.
Note:  Figures may not add up to their totals due to rounding.
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Skill Types, Accomplishment Training and Job Factors to Cope with the
New Technology Environment, Knowledge based Economy and Globalisation

Skill Types

33 The development of new communication technology, globalisation, the advent of
a knowledge based economy, the enforcement of the CEPA and the rapid economic
development of the Mainland provide tremendous scope for MC development. The
changing role of MC employees today requires them to acquire the multimedia knowledge &
applications, language skills (such as Putonghua & English), sales / marketing strategic
planning, PR consultation / presentation skills, creativity & cultural insights, production &
marketing management, industry practices / political system, social and economic
development in the mainland of China, of which the training demand would increase
substantially (as shown in Table 2.24 of paragraph 2.46).

Social Media and Mobile Communication

3.4 Hong Kong is already in the Web 2.0 era and it is marching into Web 3.0 age.
Fused into people’s everyday life, mobile applications are rapidly developing the global
mobile market. This powerful platform, when integrated with the highly interactive social
media, further enables brands to engage customers deeper, anytime, anywhere. With the rise
in social media accesses through mobile phones, the Training Board recommends that MC
practitioners should capitalize on the opportunities and upgrade themselves by getting more
training and gaining more experience with the latest trend of digital / new media (such as web
searching, social networking platform, sharing platform, microblogging, web analytics, and
web monitoring and surveillance) (as shown in Table 2.13 of paragraph 2.27) and build
awareness of services and products through m-commerce offering to reach the global market.

Training on Media and Information Literacy

3.5 Hong Kong is moving from an industrial society to a knowledge society. The
reception, production and transmission of information have become essential in all social,
political and economic sectors. With the advanced ICT, information is coming from
different sources in a huge amount. The developments of data journalism, news curation
and social media marketing have changed the landscape of the media industry. Media
practitioners in Hong Kong are now facing a more complicated media and information
environment. They need advanced skills to access, evaluate, select, analyze, use and create
information and knowledge. It is recommended that Media and Information Literacy (MIL)
training should be offered to them for their professional development.

Accomplishment Training for Young MC Employees

3.6 The Training Board believes that attitudes and actions for achievements are
essential for young MC employees (with aged below 30 / post-80s and post-90s generation)
to set and deliver their self-fulfilment goals. In this respect, these young MC employees are
expected to acquire relevant accomplishment training and self-management skills (such as
working attitude, concentration on work, team work, interpersonal communication skills,
punctual, and protection of company’s tangible & intangible assets (or intellectual property
right)) (as shown in Table 2.16 of paragraph 2.31) so that they can have greater contributions
to the company.
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Training for Senior Management

3.7 The Training Board considers that the younger generation is comprised of
individualised MC employees who emphasise work-life balance and job satisfaction. In
comparison, their employers / seniors value hard work. In this respect, the Training Board
recommends that employers should understand the attitude and behaviour differences of these
young MC employees or bridge the generation gap (by attending relevant technology and
management workshops / courses). Besides, employers could appoint mentors with relevant
work experience and management skills to guide these young MC employees throughout
on-the-job training.

Job Factors for Retention of Existing MC employees

3.8 The Training Board observes that over 80.0% of employers marking salary
increment as the most preferred methods for retaining their existing MC employees, followed
by enhancing job satisfaction (about 32.0%), increasing job autonomy (about 30.0%) and
internal promotion (about 27.0%). A number of employers indicated that their companies
did not provide enough in manpower training and development, communications, and
positive image on company profile / culture (as shown in Table 2.14 of paragraph 2.28).
The Training Board recommends that it is an important insight that employers should look
into resolving by understanding the key driving points (such as motivators, mentoring,
retention and technology) so as to retain their existing MC employees.

3.9 The Training Board considers that efforts by employers to reinvest in staff training
and development and talent retention through skills upgrading amid the improved economy
bodes well for the continued growth of individual companies / organizations and the overall
MC industry. The Training Board recommends that employers should provide / sponsor
external or in-house training with the provision of financial support or grant of leave to
existing MC employees.

The Roles of Educational and Training Service Providers

Local Educational Institutions

3.10 The Training Board observes that MC graduates are expected to have in-depth
training with emphasise on specific MC skills (such as multimedia knowledge and
applications, global media culture / insights, and media management with business sense),
China related knowledge (such as industry practices in the mainland of China), and generic
skills (such as liberal sense, critical thinking, business mind sets, professional ethics, and
communication skills) for building up their professionalism in the MC industry. Experience
of existing MC employees earned through years of service can be passed on to the new blood.
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3.11 The Training Board recommends that the local educational institutions could offer
more government-funded degree and sub-degree courses in the MC Discipline so that more
secondary school graduates could be encouraged to study the MC related programmes when
they attend tertiary education, whereby 85.2% of MC employees are preferred to have
diploma or above qualifications (as shown in Figure 14 of paragraph 2.39). Employers are
also recommended to recruit MC graduates of these institutions and to strengthen their
technical skills through the provision of internal and / or external training (as shown in Table
2.26 of paragraph 2.49) in order to sustain the company’s competitiveness.

Industrial Visits Across the Border

3.12 To meet the opportunities and challenges facing ahead including closer integration
of Hong Kong’s economy with that of the Mainland, the Training Board recommends that
professional experience and service know-how of the MC industry need to be shared more
between the Hong Kong and Mainland professionals via regular industrial visits across the
border. The existing management skills (such as those related to production, marketing,
strategic planning, project, corporate communications / public relations / public affairs, and
customer database) and China-related knowledge (such as industry practices in the mainland
of China, and political system, social & economic development in the mainland of China) are
areas to be affected of which the demand would be increased. The local educational and
training service providers could provide short courses / seminars or evening programmes (to
be delivered in class or over the network) on such skill sets for in-service MC practitioners to
achieve their goal of lifelong learning.

Workplace Attachment Programme for Students

3.13 Workplace attachment to equip students with workplace experience in the industry
is a highly desirable component of the curriculum for the MC Discipline. To resolve the
major difficulties encountered by employers in the recruitment of MC employees, in
particular candidates who lack the relevant experience and skills / expertise, the Training
Board recommends that more workplace attachment programmes should be offered to those
students who are studying courses related to the MC Discipline by collaborating with the
organizations / institutions in the Mainland. The Training Board believes that with the
strong linkage between the tertiary institutions / Hong Kong Design Institute / Hong Kong
Institute of Vocational Education and the professional bodies / trade associations, workplace
attachment programmes for students should provide them with valuable learning
opportunities through practical working experience to strengthen their skills in a real-life MC
/ business environment and enhance their employability in the job market. It is
recommended that employers, professional bodies / trade associations and Government
should strongly support these programmes.
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VTC’s Out-Centre Training Programme

3.14 New media technology / environment in the MC industry is rapidly changing and
forcing in-service MC practitioners (including senior management) to continually update
their skills. To assist them to meet the skills requirement of the industry and to become
more competent in their workplaces, the Training Board has been organizing practical MC
short courses / seminars with the co-operation of various educational institutions, trade
associations and professional bodies. The Training Board believes that the VTC’s
out-centre training programme is a cost effective and flexible way to enhance the technical
competency and contribution of MC employees.

3.15 The Training Board recommends that the relevant trade associations and
professional bodies under their existing e-learning platforms could develop training
programmes / packages (such as generic competence or transferable skills) by strengthening
the whole person development of young MC employees through the VTC’s Out-centre
Course Scheme to cope with the current trend and the requirement for the in-service training
(such as CPD hours) of MC employees.

VTC’s Co-operation with Qutside Experts

3.16 To assist in-service MC practitioners to meet the skills requirement of the
industry and to become more competent in their workplaces, the Training Board recommends
that VTC should continue the offer of certification programmes for the target segments in
collaboration / partnership with prominent MC companies, trade associations and
professional bodies to help those trainees acquire professional qualifications upon completion
of training. This kind of in-service training courses / seminars should continue to be offered
with more emphasis on advanced technology, management skills, and the latest trend of best
practices in the MC industry.

3.17 To enhance the training quality and satisfy unmet industry needs, the Training
Board would cooperate with outside experts / educational institutions / professional
associations from various countries / regions (including the Mainland), by pooling of
resources from both parties, to develop or conduct advanced courses and seminars for
in-service professionals of the MC industry via the VTC’s out-centre training programme.

VTC’s New Technology Training Scheme

3.18 The Sub-Committee on Training in New Technologies of the Committee on
Technologist Training of the VTC is responsible for the implementation and administration of
the New Technology Training Scheme (NTTS). In the context of the Scheme, new
technologies are those which are not widely applied in Hong Kong and the absorption and
application of which will significantly benefit Hong Kong. The Scheme provides financial
assistance to companies that wish to have their staff trained in a new technology including IT
that would be useful to their businesses, and the financial assistance is given in the form of a
training grant which may be up to a maximum of 50% of the total training cost incurred.
Any employers in Hong Kong wishing to acquire a new technology for industrial and
commercial application may apply for a training grant under the Scheme.
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Future Surveys

3.19 As the MC industry is changing rapidly and is affected by the development of new
technology, products and services, the Training Board considers that the current practice of
conducting manpower surveys at 2-year intervals should be continued to assess future
manpower requirement in the MC industry.
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Appendix 1

Membership List

Mass Communications Training Board

(As in November 2012)

Chairlady:

Ms CHAN Suk-mei, May, BBS, JP

Members:
Ms CHIU Lai-yu, Bonnie
Dr FU King-wa

Mr FUNG Chung-leung

Mr HO Chun-hung, Keith

Ms HO Ming-wai, Celine

Ms IP Kit-ying, Jean

Mr IP Wai-kwok, William

Mr KAM Woon-ting, Keith

Mr LAI Ting-yiu

Dr LAM Wun-sum, Sam

Mr LEUNG Kam-hung, Stanley

Mr LO Kok-lun, Alan

Ms MA Kin-san, Bianca
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(ad personam)

(nominated by a Local Tertiary Institution)
(nominated by a Local Tertiary Institution)

(nominated by the Hong Kong Federation of
Journalists)

(nominated by the Association of Accredited
Advertising Agents of Hong Kong)

(nominated by the Hong Kong Advertisers
Association)

(representing the Director of Information
Services)

(nominated by the Hong Kong Public
Relations Professionals’ Association

Limited)

(nominated by the Newspaper Society of
Hong Kong)

(nominated by a Local Magazine
Organization)

(nominated by a Local Tertiary Institution)

(nominated by the Hong Kong Journalists
Association)

(nominated by a Local Newspaper)

(nominated by a Radio Broadcasting
Company)



Mr MA Man-king, Patrick

Mr MAU Kim-fai, Ben

Mr POON Siu-kuen
Mr SO Kai-chi, Edgar

Mr TAM Wai-chi, Marco

Ms TAM Wai-yi, Tammy

Mr TSOI Po-tak, Alfred
Mr WONG Chun-tung, David

Mr YU Kin-wah, Patrick

Mr YUEN Chi-wai

In Attendance:

Mr YU Kwok-chu, Edmond

Ms CHEN Sin-lok, Angela

Secretary:

Mr SUEN Gar-yun, Garry
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(representing the Director of Broadcasting)

(representing the Hong Kong Design
Institute and the Executive Director of the
Vocational Training Council)

(ad personam)

(nominated by a Pay TV Station)

(nominated by the Public Relations
Association of Hong Kong)

(nominated by the Hong Kong News
Executives’ Association)

(nominated by an On-line Media)
(nominated by a Local Tertiary Institution)

(nominated by the Hong Kong Independent
Advertising Agencies Association)

(nominated by a Television Broadcasting
Company)

(representing the Hong Kong Institute of
Vocational Education)

(Vocational Training Council)

(Vocational Training Council)



Membership List

Working Party on 2012 Manpower Survey
of the Mass Communication Industry

(As in November 2012)
Convener:
Ms CHAN Suk-mei, May, BBS, JP (ad personam)
Members:

Dr FU King-wa (nominated by a Local Tertiary Institution)

Mr HO Chun-hung, Keith (nominated by the Association of Accredited
Advertising Agents of Hong Kong)

Ms IP Kit-ying, Jean (representing the Director of Information
Services)

Mr IP Wai-kwok, William (nominated by the Hong Kong Public
Relations Professionals’ Association
Limited)

Mr KAM Woon-ting, Keith (nominated by the Newspaper Society of
Hong Kong)

Mr LAI Ting-yiu (nominated by a Local Magazine
Organization)

Mr LEUNG Kam-hung, Stanley (nominated by the Hong Kong Journalists
Association)

Mr LO Kok-lun, Alan (nominated by a Local Newspaper)

Mr MAU Kim-fai, Ben (representing the Executive Director of the
Vocational Training Council)

Mr SO Kai-chi, Edgar (nominated by a Pay TV Station)

Mr TAM Wai-chi, Marco (nominated by the Public Relations
Association of Hong Kong)

Mr TSOI Po-tak, Alfred (nominated by an On-line Media)

Mr YUEN Chi-wai (nominated by a Television Broadcasting

Company)
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Co-opted Members:

Prof LEE LAI Chun-hing, Annisa

Dr LEE Yuet-lin, Alice

In Attendance:
Ms LAI Yuk-ling, Carly

Ms CHEN Sin-lok, Angela

Secretary:

Mr SUEN Gar-yun, Garry
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(The Chinese University of Hong Kong)

(Hong Kong Baptist University)

(Census and Statistics Department)

(Vocational Training Council)

(Vocational Training Council)
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mEELE (F- i) 3B 1 & 7 & 5 48 #4)
MEEE A
B R W A% (&P LKRE)
FHEML (FBTEKRE)
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10.

11.

12.

13.

14.

Appendix 2

Terms of Reference

Mass Communications Training Board

To determine the manpower demand of the industry, including the collection and analysis
of relevant manpower and student/trainee statistics and information on socio-economic,
technological and labour market developments.

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

To recommend to the Vocational Training Council the development of vocational
education and training facilities to meet the assessed manpower demand.

To advise the Hong Kong Institute of Vocational Education (IVE) and training &
development centres on the direction and strategic development of their programmes in the
relevant disciplines.

To advise on the course planning, curriculum development and quality assurance systems
of the IVE and training & development centres.

To prescribe job specifications for the principal jobs in the industry defining the skills,
knowledge and training required.

To advise on training programmes for the principal jobs in the industry specifying the time
a trainee needs to spend on each skill elements.

To tender advice in respect of skill assessments, trade tests and certification for in-service
workers, apprentices and trainees, for the purpose of ascertaining that the specified skill
standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of vocational education and training as well as participation in international
competitions.

To liaise with relevant bodies on matters pertaining to the development and promotion of
vocational education and training in the industry, including employers, employers’
associations, trade unions, professional institutions, training and educational institutions
and government departments.

To organize seminars/conferences/symposia on vocational education and training for the
industry.

To advise on the publicity relating to the activities of the Training Board and relevant
vocational education and training programmes of the VTC.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with Section 7 of
the Vocational Training Council Ordinance.
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1.

12.

13.

14.
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P ENERBE KRG ET AT K > ABEEN SRR
HmER -

s B SRR SRAE 8 U7 1A R SR - W BB H R E 2R AVE) - Fl &
B g% JEg oL i H AR

wb IVE ~ Jll & R s b 0 WY SR AR SR & - SRAE 38 e ) R (R 58 ) 42

R R -
BEST A T MBS 00 T F R 0 SR P AURCAE A BRI 4
A S R S 4K 7 0 3T 9 BB T AR 6 0 4

HRomerfh el rEEHIHEREER  DESKES
BAE R HE BRI RCRE K -

MAEETETEBMNELERMEER > UEEFEAET BT &
MR 8 2 0B 3 % -
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Tg  HEHE IR AEHRE - BUFBMERS -
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Vocational Training Council ¥ ¥ 3% /5 Appendix 3

Headquarters Division 2 M EE -

20F, Skyline Tower, 39 Wang Kwong Road, Kowloon Bay, Kowloon, Hong Kong
ERNENEBRRXEIRREXRES208

www.vtc.edu.hk

Telephone No E:& Facsimile No X
Our Reference & E#esr  MC/4/2 (2012) Your Reference & & 4%
28" December 2011
Dear Sir/Madam,

2012 Manpower Survey of the
Mass Communication Industry

The Mass Communications Training Board of the Vocational Training Council
(VTC) is appointed by the Government to be responsible for matters pertaining to the
manpower and training needs of the mass communication industry in Hong Kong.
Comprising representatives of the craft, academics and government officials, the Training
Board is required, among other functions, to recommend to the Council the development of
training strategy to meet the increasing demand for trained personnel.

With the assistance of the Census and Statistics Department, the Training Board
will conduct the Manpower Survey of the Mass Communication Industry from 31 January
2012 to 2™ February 2012. The purpose of this survey is to obtain accurate data concerning
the present and future manpower situation and training information so as to enable the
Training Board to formulate appropriate training plans to meet the needs of the industry. The
survey findings will serve as reliable guidelines for employers’ manpower planning and also
advise on the training strategies of the companies. Your co-operation in supplying the
information will be very much appreciated.

-—-- I enclose the following documents for your reference and completion:

(a) Questionnaire — Parts I and II (Appendix A);
(b) Explanatory notes (Appendix B); and

(c) Descriptions of principal jobs in the mass communication industry
(Appendix C).
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Please note that for Questions (6) and (7) of Part II on the “employees’
skills/knowledge need to be enhanced” and the “manpower training and development plan”,
you may wish to seek confirmation/advice from your relevant departments or personnel.

During the survey period, an officer of the Census and Statistics Department will
contact your office. The interviewing officer will answer any questions you may have and
assist in the completion of the questionnaire if necessary.

You may wish to download the previous version of the Manpower Survey Report
on the Mass Communication Industry from the VTC website at http://mctb.vtc.edu.hk. The
2012 Manpower Survey Report will also be uploaded when it is ready.

I wish to assure you that the information collected will be handled in strict
confidence and will be published only in the form of statistical summaries without reference
to individual organisations.

Should you have any questions regarding the survey, please contact the
Manpower Statistics Section of the Census and Statistics Department at 2116 8324.

Yours faithfully,

] f
QW&J% fase

(Ms CHAN Suk-mei, May)
Chairlady
Mass Communications Training Board
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Vocational Training Council ¥ ¥ 3% /5

Headquarters Division 2 8= & — & M
20F, Skyline Tower, 39 Wang Kwong Road, Kowloon Bay, Kowloon, Hong Kong

ERNENEBRRXEIRREXRES208

www.vtc.edu.hk

Telephone No E:& Facsimile No X
Our Reference ARESE MC/4/2 (2012) Your Reference & & 4%
EA SR S G
R 1 2
—_O—Z"F ANHEE

B A R 2 K N8 SR B T B R E R A KR
BRI AN RAREE - AN RTBGHTEAR - BERBUTABLES
B TR 2 — R O MR 9 4 R R SRS O R - DR (3 P9 B R A B
AR R -

AGREIFHET G > R _O—-ZF—-H=H2_0—-ZHF =
Eﬁ%’ﬁﬁﬁﬁ%%%kﬁ%ﬁO%W%EEﬁﬁﬁﬁﬁﬁﬁﬁkﬁWE%
Bg KAl SRE R DUERIEEE ISR E - UGTRNFKR - HEER S
%EE%Aﬁﬁ%%#T%%% Ko 25w B Al AT HY Bl SR RIS o Ryt o ARG

HAFEETHE o REER -

------ EWLMTX#’Uﬁﬁﬁﬁﬁgi
1. HER - F— > 280 (Riffgg A)
2. AERRE (RISt B) & &
3. RGBSR T RS TS (RigE C) -

RERE EGE (6) Kk (7) B HEAR "B EFMRATERE /&

ik TN R R A AT E MR RE\EEI AN AR EPIEEE AR
B REMRMESER -
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HE ¢ http://metb.vtc.eduhk) 5 i O — _—FE A NFEFEEKE 0 e EED E
A gk > Bl K o

ERFEEMSEREHRE > RUMESRTETER > A FELER
NE] o WIBERFAEF(LMEER > EEE 2116 8324 HEUNF4 TR A JI48at4

sk -

.y
C % YL HL

KRB HEEIREZEGLEH
PR B A

—O——F+=ZH=+/H

164



S91

THE 2012 MANPOWER SURVEY OF THE MASS COMMUNICATION INDUSTRY

PLEASE READ THE EXPLANATORY NOTES BEFORE COMPLETING THIS QUESTIONNAIRE

CONFIDENTIAL

WHEN ENTERED WITH DATA

EUN vei 3 Hln4

P& S

VOCATIONAL TRAINING COUNCIL
B % dl & 5

RBEEEBER_O-Z_FEANHRE
MASS MEDIA

KR AR L

QUESTIONNAIRE

H R 2 BN A

Appendix A
M 8% A

For Official Use Only
It O E 5
Rec. Survey Industry Establishment Enumerator's Editor's No. of Employees
Type Code Code No. No. No. Covered by the
Questionnaire
T
1 2 3 4 5 6 7 10 11 12 13 14 15 16 17 18 19 23 24 25 26 27
NAME OF COMPANY: TOTAL NO. OF PERSONS ENGAGED:
ARSIy i B B 48 A B
ADDRESS:
4k

PRINCIPAL LINE OF BUSINESS: () Newspaper
M W

O Digital / New Media
¢ BB

FEEEB

O Magazine

@ gt ®)

© NI GRB

O Radio Station

CA=: 3

O Public Relations Services O Advertising / Media Agency
o EEE N AEE

O TV Station

News Agency
7 E it

NamMeEorPERsONTOCONTACT: | | [ L [ L L L L L L L L L L L] | POSITION:
RN 28 47 0% fr
15 P N3 I I I I I I O B O R FAXNO.:
& =E 48 55 56 63 ;Z{%;E\:
emarc: | | PP
e T

VTC-MC-01



20.

21.

22.

23.

24.

25.

26.

27.

28.

PART 1 E—#{

(A) (B) © (D) (E) (F) (G) (H) Enter in column (B) employee's
monthly income range code as follows:
Job Average No. of No. of No. of Forecast of Preferred Preferred || AR S & H UL ANEREE T Y455
TRk Monthly Employees Freelancers” | Vacancies No. Employed || Education || Yearsof | A (B) fi#iiq :
Income at Date at Date at Date 12 Months of Relevant
of Survey of Survey of Survey from Now Employees || Experience Monthly
(Excl. (Incl. Code Income Range
Freelancers”) Freelancers®) &k EARAEE
P HAEEE A A REHE | REEA 1 $8,000 or below =(LLIT
&H N s HEHTIEE" | ZEdE AR I HIAHRA 2 $8,001 - $12,000
WA (FEfEEH N N 7E S 3 $12,001 - $20,000
TARHE") (EiEEH 4 $20,001 - $30,000
TAEE" 5 $30,001 - $50,000
g 6 $50,001 - $80,000
Job Title =1 Job Code Code Code Code 7 $80,001 or above E¢LA I
TR &| murms | s R i
(See Appendix C) (ZRlf{$%C) 8-10 11 12-15 16-18 19-21 22-25 26 27
Al HEEEEEENEEEEN
2 Enter in column (G) the preferred
education which an employee should
have according to the following code:
2 | | | | | | | | | | | | R B AR EREE 15
RIREA (G) A
2 | | | | | | | | | | | | Code  Preferred Education
EYE HAMNHEREE
2 | | | | | | | | | | | | 1 Master Degree or above
TE B L b
2 2 Bachelor Degree
BBy
2 3 Associate Degree/
Higher Diploma or equivalent
RIS S CTBE
gl HEEEEEENEEEEN .
4 Diploma/Higher Certificate/
2 | | | | | | | | | | | | Certificate or equivalent
B/ mkaEE EE
[ B R
2
| | | | | | | | | | | | 5 Matriculation
RETERT
2
| | | | | | | | | | | | 6 Secondary 5
P
2
7 Below Secondary 5
PHEHMUT
Al HEEEEEENEEEEN
2 Enter in column (H) the preferred
years of relevant experience which
an employee should have according to
2 | | | | | | | | | | | | the following code:
s S E A RO 51
RAREA (H) A
Al HEEEEEENEEEEN
Preferred Years
2 of Relevant
Code Experience
wYE HAMHBER
2
| | | | | | | | | | | | 1 15 years or over
THFHLE
2
| | | | | | | | | | | | 2 10 years to less than 15 years
TEEFHEUT
2
| | | | | | | | | | | | 3 7 years to less than 10 years
THEEHFEUT
2
| | | | | | | | | | | | 4 5 years to less than 7 years
AEELEMUT
2
| | | | | | | | | | | | 5 2 years to less than 5 years
ZHEERFLUT
2
| | | | | | | | | | | | 6 Less than 2 years
WELT
2
7 No experience required
Al HEEEEEENEEEEN
Al HEEEEEENEEEEN
Al HEEEEEENEEEEN
Al | L]
Note : # A freelancer is a person who pursues a profession without a long-term commitment to any one employer in the journalism sector and the advertising and public relations sector.

Freelancers may be charged on a daily, an hourly or a project basis.

i # TEHBETIEE ) fEREL ] R S

ISR GMTTSE R LRI MR AT AL o B TAEE R AE T -~ R eia s H WO -

If additional lines are necessary, please tick here [1 and enter on supplementary sheet(s).

AEEEHON - 59 (V) SREALL O N ZMRIEI SIS -
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THE 2012 MANPOWER SURVEY OF THE MASS COMMUNICATION INDUSTRY

PART II 25— &3

Number of MC Employees Leaving/Recruited/Promoted in the Industry

REHBEE _O-_FATHAE

RIS ST R R R B AL

B ZEHREASE (R S

Job Level
ﬁ&é&(“

For official
use only
[IauLic o e =pa Rt

Est. No.
Er. No.
(1) Number of MC employees in the industry leaving your company and the number
recruited or promoted in respect of new or existing posts during the past 12 months:
A 2 AL T Y R R (B S e BB - RO S B T DASEL A g e ek {1 5
Leaving Sources of Recruitment Promotion
R 5 R RHIZIR =viy
Number of Number of Number of
Employees Experienced Non-experienced Number of
Leaving Employees Recruited Employees Recruited Internal
the Company in this Industry in this Industry Promotion
gAY BAKRERRERE ARG WERE T
(EHSUN it (EHSUN i1 WS e 5B NE

(a) Managerial
A

(b) Supervisory
F LR

(c) Editorial/Production/
Executional

iR BUEIT AN B

(d) Supporting/Technical
LN s TN E

=

5
5
5

19

]
]
]
5

30

]
]
]
5

41

S
S
5

11 14

22 25

33 36

17

28

39

44 47 50
For official use only |_| |_| |_| |_|
IR ez bi- N 52 53 54 55
1(a) - 1(d)
56
Note:

public relations sector are shown at Appendix C.

5

(1) ISR R a5 BN SRR (A S S IR AR AV IR e LAESRBT T 28 Ik C -

167

(1) Job titles and job descriptions under each of the job levels in the journalism sector and the advertising and




Local MC Employees Deployed/Recruited to Work Major for the Website or New Media
R KRR EE B E HHIE T B E (T uh s it ae TI/ERIE T

(2) (a) Does your company deploy/recruit any local MC employees to work major for the website or
new media?

HAFRSFIREAEE AR A S E R e B £ 2R (LA L s I ae ey T0E 2

|:| Yes H |:| No @H Please go to Q(3) directly
FHEHFEEEQ)E

(b) Ifyes, please give the number of local MC employees deployed/recruited to work major for the
website or new media.

WA - FEEARORE HEHS EEE (R A TIFy At KR E e R B A -

Number of Local MC Employees Deployed/Recruited
to Work Major for the Website or New Media
(As in January 2012)

Job Level”’ —O— - AAHA R MRS
B TR 0 T (LA BT T AL

]

(i) Managerial
USZERY 60

(i)  Supervisory
F1EER 63

-t

(ii1) Editorial/Production/Executional

PR IT ABK 66

(iv) Supporting/Technical
L) P TN = K 69

]

(c) Among the MC employees deployed/recruited to work major for the website or new media, how many
of them are engaged in tasks/duties related to the social networking websites at your company?
R A NATERRE /008 £ E ISR EG ERE TEW R R EERER T A2 VRET
B LEIE A BT TAF /55 ©

L]

72

For official use only | 2@ L |20 L |20
77

LR AR 76 78

Note: (1)  Job titles and job descriptions under each of the job levels in the journalism sector and the advertising and
public relations sector are shown at Appendix C.

it s () HTESE AR S B R (RS IR B IR f ARSI i 25 8% C -
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Needs for Skills/Knowledge to Perform Social Media Functions

LT A R RG THRE RV IZAE RG22

(3) Does your company's employees require the following skills/knowledge to perform the social media
functions? (Please code the degree in demand as shown at the bottom of the page for each skill’knowledge)
BN IR B E SR NYIHRGEE RISk AT B I DRE 2
GESEARH Nmmst - HAGIRRGEE AR ELE)

@) Apps development
JERmE= R

(i)  Web monitoring and surveillance
HE4E BRI R

(iii)  Web searching
g L=

(iv)  Web analytics
AL oA

(v)  Search engine optimisation
M5 EE

(vi)  Microblogging
i@

(vii)  Social networking platform (e.g. Facebook, Twitter)
HRES T E

L= =L

[ f = s =

oo
W

(viii) Sharing platform (e.g. YouTube) | |
HEFE %
(ix) QR code @ | |
QRFE @ 87
(x)  Cloud computing | |
EET 88
(xi)  Others (Please Specify) | |
HoAthr GEEEH) 89
For official use only | |
AT RIE S 90
Code
o 1 2 4
Rt :
Degree in Demand Least in Demand Not in Demand Somewhat in Demand Most in Demand
FERE CIET ENES AR IFHEHRE

Note:  (2) A QR code (abbreviated from Quick Response code) is a type of two-dimensional code. More recently, the system
has become popular due to its fast readability and comparatively large storage capacity. The code consists of black
modules arranged in a square pattern on a white background.

ik (2) QREBZE HEFRESHY—FE - ZFE5C " Quick Response | HYAHES  fAT » AR HBVERAY AR MR LBERATE ]
B CEZRFERT - QRIBEIETE - HARAME -
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Retention of Existing MC Employees

AR R B E RS

(4) Please choose the preferred methods for retaining your MC employees.

(You may tick up to three options.)

A R R N FIE SR AR R SR (e R E BT A -

(PR 2 —IH)

(1)  Salary increment
HIn#E e

(ii)  Shortening working hours
YRR

(iii) More paid leave

EEZ=E Ry e

(iv) Providing job rotation

TR iR

(v) Internal promotion

PELEF

(vi) Enhancing job satisfaction

eIt TR e

(vii) Increasing job autonomy

MEINTAEE T

(viii) Others (Please Specify)

oAt GEEIH)

L =00 =00 =00 =) = =[] =[]

98

For official use only

A R RS

99
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Accomplishments of the Young Employees

Fige RNVEE

(5) (a) Please state the total number of MC employees aged below 30 in your company.

sATE R A FE]305E L YRR E RS (R A EL -

Number of MC Employees Aged Below 30 | | |

ElU7 VRN Op AL S SIS PN 100

(b) Please specify the degree of importance in respect of the following accomplishment training
for your young MC employees so that they can have greater contributions to the company.

(Please refer to the codes as shown at the bottom of the page)
AN A F FERAR EHEE (R B AR NSRBI EEERE
DA B A EFHERER - (A2 EAHE Mindwik)

(1)  Working attitude
TARRERE

(i) Team work

Exa1E 105

L =

L

(iii) Protection of company's tangible and intangible assets

(or intellectual property right) 106
PREN T AR EE (SURRERE)

(iv) Interpersonal communication skills

NGS5 ] 107
(v) Emotional management |_|

HeEEHE 108
(vi) Etiquette

1

(vii) Protection of privacy

PREEFLRZ

(viii) Punctual
SIS

[ =L =L =

(ix) Concentration on work

B0, TfE

(x)  Others (Please Specify)
EAth GEEERR)

—_
—_
N

—_
—_
v

For official use only |_| 5(a) |_| 5(b)
IR RS 114 115

Code
45

Degree of Importance Not at All Important Unimportant Somewhat Important

HERRE fi R EE B FEE HELES

Highly Important
26
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Employees' Skills/Knowledge Need to be Enhanced
& EFE IITRIFIRE  FIE%k

(6) What types of skills/knowledge do your existing MC employees need to be enhanced in response to
the various changes (including Hong Kong's transformation into a knowledge-based economy and China's
12th Five-Year Plan)?
(You may tick more than one option for each job level)
Rl &R TTHIVESE (BT EEA SRR K PRy (FTEE]) ) o B EER AR EEE
(& BT R0 5 HHYRCRE, HIEE 2
(AR TR 2 e —TH )

Job Level

Mg
Editorial/
Production/ Supporting/
Code  Type of Skills/Knowledge Managerial ~ Supervisory Executional Technical
T BRE R SEHAR EEHK IR BUE EhEY Bl
HIT AR N K¢
Management SKkills
EHERE
101 Corporate communications/public relations/ |:| |:| |:| |:|
public affairs management 116 117 118 119
SRR AR AR E
102 Production management I:l I:l I:l I:l
BUEE T 120 121 122 123
103 Marketing management I:l I:l I:l I:l
e 124 125 126 127
104 Human resources management |:| |:| |:| |:|
a0 5 128 129 130 131
105 Financial management I:l I:l I:l I:l
WA TS 132 133 134 135
106 Strategic planning management |:| |:| |:| |:|
SIS BT 136 137 138 139
107 Crisis management I:l I:l I:l I:l
fEfE 140 141 142 143
108 Self-management I:l I:l I:l I:l
HIkEE 144 145 146 147

109 Others (Please Specify)
EAtr (FEEER)

,_.
s
)
—_
S
Nel
—_
w
(==}
—_
w
=

For official use only |_| I_I
R RS 152 153 154 155

China-related Knowledge

A B B I AR

201 Political system, social and economic |:| |:| |:| |:|
development in the mainland of China 156 157 158 159
TEPEIAETBUAHIRE « tHE LR

202 Industry practices in the mainland of China |:| |:| |:| |:|
1E TP B P (TR A 160 161 162 163

203 Others (Please Specify) L] L] [ ] ]
Hith () 164 165 166 167

For official use only |_| |_| |_| I_I

AT RS 168 169 170 171
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Job Level

e
Editorial/
Production/ Supporting/

Code  Type of Skills/Knowledge Managerial ~ Supervisory Executional Technical

Gk RoE R KL EXERY iR BUMES EHBD Rl

HITAER PN=E
Language Skills
SRR

301 Spoken English |:| |:| |:| |:|
BT 172 173 174 175

302 Putonghua |:| |:| |:| |:|
W EE 176 177 178 179

303 Written English |:| |:| |:| |:|
BB 180 181 182 183

304 Written Chinese |:| |:| |:| |:|
e AR 184 185 186 187

305 Translation |:| |:| |:| |:|
B2 188 189 190 191

306 Others (Please Specify)

EAtr (FEEER) 192 193 194 195
For official use only I_I I_I |_|
IRt A 196 197 198 199

Innovative Media Technology (Journalism Sector)

RIFTEERRE. GRS )

401 Innovative media technology products |:| |:| |:| |:|
RS R RE i 200 201 202 203

402 Application of new media technologies I:I I:I I:I I:l
in editorial work (e.g. digital photo-shooting, 204 205 206 207
digital production, Internet transmission and
mobile device application)

ARG SR L 0F EHYRER]
(AnEEsaRE - BEBEAE - MR (EHm &
EhmREME)

403 Computer literacy skills |:| |:| |:| |:|
(e.g. digital graphics and Chinese word processing) 208 209 210 211
BHGTEMRDT (ANBESIE R R o0 A A )

404 Integration of new technology with |:| |:| |:| |:|
the news work flow 212 213 214 215
HRHREE T R TR &

405 Others (Please Specify) |:| |:| |:| |:|
A (SEEEEE) 216 217 218 219

For official use only I_I I_I I_I |_|
JISRii A= pa N 220 221 222 223
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Job Level

ek
Editorial/
Production/ Supporting/
Code  Type of Skills/Knowledge Managerial ~ Supervisory Executional Technical
T ARE MR KR EEH bk BUE WEBL BT
HIT A B AE&
Innovative Media Technology
(Advertising and Public Relations Sector)
RUFTHRAERHE (REHEAIBIAE)
501 Website design and supporting skills |:| |:| |:| |:|
LENV G PSR ] 224 225 226 227
502 Market research applications |:| |:| |:| |:|
R AR 228 229 230 231
503 Consumer database management |:| |:| |:| |:|
2 SRl B A T 232 233 234 235
504 Innovative media research and applications |:| |:| |:| |:|
AHTHERRAINTIE R 236 237 238 239
505 Multimedia knowledge and applications |:| |:| |:| |:|
2 IR R13 K FE 240 241 242 243
506 Social media marketing |:| |:| |:| |:|
AT IR 244 245 246 247
507 Others (Please Specify)
H (sFaE8H) 248 249 250 251
For official use only
BEARTHE R 252 253 254 255
Industry Specific Skills (Journalism Sector)
ENEREE GREE)
601 Reporting and editing skills |:| |:| |:| |:|
LRSS 256 257 258 259
602 Print/TV/media production skills |:| |:| |:| |:|
Elll /15 A B E RS 260 261 262 263
603 Media law and ethics |:| |:| |:| |:|
(B4 B 264 265 266 267
604 Intellectual property and copyright law |:| |:| |:| |:|
KIGKEE R R 268 269 270 27
605 Strategic news planning |:| |:| |:| |:|
HrEHRE 272 273 274 275
606 Integration of the Internet with journalism |:| |:| |:| |:|
Il S & 276 27 278 279
607 Critical thinking skills and
cross-disciplinary knowledge 280 281 282 283
REAIE RS R B BRI
608 Audience research |:| |:| |:| |:|
s 284 285 286 287
609  Multi-tasking skills [ ] [ ] [ ] []
— B RRIEE T 288 289 290 291
610 Global vision |:| |:| |:| |:|
BRE 292 293 294 295
611 Others (Please Specify)
A (SEEEEE) 296 297 298 299
For official use only
LR A 300 301 302 303
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Job Level

Tkap
Editorial/
Production/ Supporting/
Code  Type of Skills/Knowledge Managerial ~ Supervisory Executional Technical
ok TR HIERHTER LRI FEELK GmERBUE, BHED BT
BT ANEER NE&k

Industry Specific Skills
(Advertising and Public Relations Sector)

FENERELE (BEEARBEE)
701 Account strategic planning
& RS AR
702 Sales/marketing strategic planning
PTG TR AR
703 Media planning and market research
AR E] 5 509
704 Creativity and cultural insights
HAE RO BRI %

705 PR consultation/presentation skills
INBREEERR R

[
[
[
[

w
=)
X
w
S
vy
w
=)
X
w
S
i

[
[
[
[

(95]
(=1
o0
(9%]
(=3
=
w
—_
(=}
W
—_
—_

[
[
[
[

w
Ju
)
w
—
w
w
—
=
w
—
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[
[
[
[

W
—_
N
W
—_
~
w
—_
oo
W
—_
o

[
[
[

(5]
[
(=}
(5]
[\
—_
(5]
(S8
(38
W
(38
W

706 Project management |:| |:| |:|
TEE S 324 325 326 327
707 Others (Please Specify)
ot (EEEEH) 328 329 330 331

For official use only |_| I_I
MR RS 332 333 334 335

Note : (1) Job titles and job descriptions under each of the job levels in the journalism sector and the advertising and public relations sector
are shown at Appendix C.

i (1) KRR B SRR (AR S AR AR X TR 2 8 C -
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Manpower Training and Development Plan

NT el R s et 2

0

(@)

(b)

(©)

(d)

(©

®

(@

(h)

How many training places will you plan to provide/sponsor to your existing MC employees in respect of the
following skills and knowledge in the next 12 months?

FEARRSZEHRA - EAER G EIRE G %/ DT HBORR B (R B B3 Y5 hRE
KOG ERAE 2

Number of Training Places
BEll %40

Editorial/

Production/ Supporting/
Type of Skills/Knowledge Managerial Supervisory Executional _Technical
Fe HIEkaE R 4K THILT, F LR 4Rk, BUE L0 o)

HIT AN B4R ANE&R
Management Skills L e Lo Lo
%}Eﬁﬁg 336 340 344 348
China-related Knowledge Lo e e e
ﬁ%gj E'j H’J%D.%i 352 356 360 364
Language Skills L e Lo Lo
Eﬁﬁ{fiﬁﬁ 368 372 376 380

Innovative Media Technology | | ] | | | | | | | | | | | | | | | |
(Journalism Sector) 384 388 392 396

EET S A EEr A E T E )

Innovative Media Technology | | | | | | | | | | | | | | | | | | | |
(Advertising and Public Relations Sector) 400 404 408 412

BT FHE (REBLAIERR(RE)

Industry Specific Skills (Journalism Sector) | | | | | | | | | | | | | | | | | | | |
ENEERGE CHiIE) 416 420 424 428

Industry Specific Skills Lo e e e
(Advertising and Public Relations Sector) 432 436 440 444

FENFIERNRE (BEEEALREE)

Others (Please Specify) L b e Lo
HAl (355HH) 448 452 456 460

[

For official use only |_| |_| I_I I_I

IR E S 464 465 466 467

468

End of questionnaire. Thank you for your co-operation.

M&s5e - ZHalE -
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LLT

CONFIDENTIAL AR B Appendix A
WHEN ENTERED WITH DATA % g\ 3‘( {t{: Bt 3% A

VOCATIONAL TRAINING COUNCIL
BEJ&KB
THE 2012 MANPOWER SURVEY OF THE MASS COMMUNICATION INDUSTRY
REBEEE_O—ZFANRE
CORPORATE COMMUNICATIONS / PUBLIC RELATIONS / ADVERTISING / MARKETING DEPARTMENT IN COMPANIES / INSTITUTIONS
AFERBEANCEENR " DHEMG EE S HBER
QUESTIONNAIRE
H AR

PLEASE READ THE EXPLANATORY NOTES BEFORE COMPLETING THIS QUESTIONNAIRE
H LR #F 2 RN A

For Official Use Only

MRS
Rec. Survey Industry Establishment Enumerator's Editor's Check No. of Employees
Type Code Code No. No. No. Digit Covered by the
Questionnaire
216
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27
NAME OF COMPANY::
NECIEy
ADDRESS:
o Hk
PRINCIPAL LINE OF BUSINESS: TOTAL NO. OF PERSONS ENGAGED:
T EEH =N
DEPARTMENT ESTABLISHED: O Corporate Communications O Public Relations O Advertising O Marketing O None of Above
7L AL R @y R 62 AR A ®3) & GO R ok i i |
nameorpersoNtocontact: | | L L L L L L L L L L] ] POSITION:
RPN 28 47 B fir
reeNos| || LT T FAX NO.:
qE® S @ ERC
evas || PPl
wgE o o

VTC-MC-02



20.

21.

22.

23.

24.

25.

26.

27.

28.

PART 1 E—#{

(A) (B) © (D) (E) (F) (G) (H) Enter in column (B) employee's
monthly income range code as follows:
Job Average No. of No. of No. of Forecast of Preferred Preferred || AR S & H UL ANEREE T Y455
TRk Monthly Employees Freelancers” | Vacancies No. Employed || Education || Yearsof | A (B) fi#iiq :
Income at Date at Date at Date 12 Months of Relevant
of Survey of Survey of Survey from Now Employees || Experience Monthly
(Excl. (Incl. Code Income Range
Freelancers”) Freelancers®) &k EARAEE
P HAEEE A A REHE | REEA 1 $8,000 or below =(LLIT
&H N s HEHTIEE" | ZEdE AR I HIAHRA 2 $8,001 - $12,000
WA (FEfEEH N N 7E S 3 $12,001 - $20,000
TARHE") (EiEEH 4 $20,001 - $30,000
TAEE" 5 $30,001 - $50,000
g 6 $50,001 - $80,000
Job Title =1 Job Code Code Code Code 7 $80,001 or above E¢LA I
TR &| mums | @ R i
(See Appendix C) (ZRlff#%C) 8-10 11 12-15 16-18 19-21 22-25 26 27
Al HEEEEEENEEEEN
2 Enter in column (G) the preferred
education which an employee should
have according to the following code:
2 | | | | | | | | | | | | R B AR EREE 15
RIREA (G) A
2 | | | | | | | | | | | | Code  Preferred Education
EYE HAMNHEREE
2 | | | | | | | | | | | | 1 Master Degree or above
TE B L b
2 2 Bachelor Degree
BBy
2 3 Associate Degree/
Higher Diploma or equivalent
RIS S CTBE
gl HEEEEEENEEEEN .
4 Diploma/Higher Certificate/
2 | | | | | | | | | | | | Certificate or equivalent
B/ mkaEE EE
[ B R
2
| | | | | | | | | | | | 5 Matriculation
REETER
2
| HEEEEEENEEEEN ¢ somims
P
2
7 Below Secondary 5
PHEHMUT
Al HEEEEEENEEEEN
2 Enter in column (H) the preferred
years of relevant experience which
an employee should have according to
2 | | | | | | | | | | | | the following code:
s S E A RO 51
RAREA (H) A
Al HEEEEEENEEEEN
Preferred Years
2 of Relevant
Code Experience
wYE HAMHBER
2
| | | | | | | | | | | | 1 15 years or over
THFHLE
2
| | | | | | | | | | | | 2 10 years to less than 15 years
TEEFHEUT
2
| | | | | | | | | | | | 3 7 years to less than 10 years
THEEHFEUT
2
| | | | | | | | | | | | 4 5 years to less than 7 years
AEELEMUT
2
| | | | | | | | | | | | 5 2 years to less than 5 years
ZHEERFLUT
2
| | | | | | | | | | | | 6 Less than 2 years
WELT
2
7 No experience required
Al HEEEEEENEEEEN
Al HEEEEEENEEEEN
Al HEEEEEENEEEEN
Al | L]
Note : # A freelancer is a person who pursues a profession without a long-term commitment to any one employer in the journalism sector and the advertising and public relations sector.

Freelancers may be charged on a daily, an hourly or a project basis.

i # TEHBETIEE ) fEREL ] R S

ISR GMTTSE R LRI MR AT AL o B TAEE R AE T -~ R eia s H WO -

If additional lines are necessary, please tick here [1 and enter on supplementary sheet(s).

AEEEHON - 5995 (V) SREALL O R ZMRIEI G -
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THE 2012 MANPOWER SURVEY OF THE MASS COMMUNICATION INDUSTRY

PART Il 25 %5

Number of MC Employees Leaving/Recruited/Promoted in the Industry

REHBEE _O-_FATHAE

RIS ST R R R B AL

B ZEHREASE (R S

Job Level ¥
Hﬁé&(l)

For official
use only
LA
Est. No.
Er. No.
(1) Number of MC employees in the industry leaving your company and the number
recruited or promoted in respect of new or existing posts during the past 12 months:
i A H NEERR A ROR SRR (R BN - SORTBS B T DU A g S i 2
Leaving Sources of Recruitment Promotion
PR 5 B HYZRIR =viy
Number of Number of Number of
Employees Experienced Non-experienced Number of
Leaving Employees Recruited Employees Recruited Internal
the Company in this Industry in this Industry Promation
BTy B BB N EAZEL Y PR T
(EHSUN it (EHSUN i1 WS e 5B N

(@) Managerial
KR

(b) Supervisory
F LR

(c) Editorial/Production/
Executional

iR BUEIT AN B

(d) Supporting/Technical

)=

5
5
5

19

]
]
]
5

30

]
]
]
5

S
S
5

11

22

33

14

25

36

17

28

39

LN s TN E 41 44 47 50
For official use only | ] || | ] ||
AR R S 52 53 54 55
1(a) - 1(d)
56
Note: (1) Job titles and job descriptions under each of the job levels in the journalism sector and the advertising and

public relations sector are shown at Appendix C.

it o (1) HrREISE R S B SRR AR S IR AR & TR A 2B % C -
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Local MC Employees Deployed/Recruited to Work Major for the Website or New Media
ARG RE R BHRE  FEHE £ (A E s R g8 AR IS

(2) (@ Does your company deploy/recruit any local MC employees to work major for the website or
new media?

HAFESRHIKE, THIE AR AR HiE K (e B T SR (R uh s i aa Y T(F ?

|:| Yes H |:| No }&FH Please go to Q(3) directly

i EREERQ)E

(b) If yes, please give the number of local MC employees deployed/recruited to work major for the
website or new media.

WA > FSIHPORETHRS A AR ST S TR R A R e (R B A -

Number of Local MC Employees Deployed/Recruited
to Work Major for the Website or New Media
(As in January 2012)
Job Level®™ ZO— AR AR EIEEER
Tk HOIRIE / THES £ ZHE A B A AS TIRrY N8

]

(i) Managerial
LR 60

]

(ii)  Supervisory
FAEER 63

]

(iii) Editorial/Production/Executional

ERBUE BT AR 66

]

(iv) Supporting/Technical
LIPS TN =K 69

(c) Among the MC employees deployed/recruited to work major for the website or new media, how many
of them are engaged in tasks/duties related to the social networking websites at your company?
TERATINFTARIRE 405 T E S LML EC R TIF R R SRR EE T - AZVHET
T B AL A RV LAE 7 ?

Ll

72

For official use only |_| 2(a) |_| 2(b) |_| 2(c)
77

HEHRT RIS 76 78

Note: (1) Job titles and job descriptions under each of the job levels in the journalism sector and the advertising and
public relations sector are shown at Appendix C.

ik (1) SRR E S BRI RS S IR R B AR AT 2B % C -
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Needs for Skills/Knowledge to Perform Social Media Functions

DU THE S G THRERRRE RIER TR 22

(3) Does your company's employees require the following skills/knowledge to perform the social media
functions? (Please code the degree in demand as shown at the bottom of the page for each skill/knowledge)
BEAHENE B EAFE NIERE Mk AR TSRS TR 7
(FASEAH MNmdmst - HAGIHERGE, R FRZEER)

(i) Apps development
JERITE=FA %

(i) Web monitoring and surveillance
R g o=

(iii)  Web searching
clinti 2

(iv)  Web analytics
EN gy

(v)  Search engine optimisation
s EL

(vi)  Microblogging
fuid

(vii)  Social networking platform (e.g. Facebook, Twitter)
R HESE B

(viii) Sharing platform (e.g. YouTube)
BEFRE

(ixX) QR code @
QRIE @

(x)  Cloud computing
ElmEE

(xi)  Others (Please Specify)
FoAtr, (HEED)

s 3 s & g 8 s = g 3

©
o

For official use only

EEH RS

&l

Code

Degree in Demand Least in Demand Not in Demand Somewhat in Demand Most in Demand

ReE:3 s fi A R eSS AR IEHTE

Note: (2) A QR code (abbreviated from Quick Response code) is a type of two-dimensional code. More recently, the system
has become popular due to its fast readability and comparatively large storage capacity. The code consists of black
modules arranged in a square pattern on a white background.

it (2) QREBZ HEFREBHY—FE - ZH5C " Quick Response | HYAEES © HAT - HIFYHDVERAY AT MR EERERATF (4
HE - CEZAYZIRT - QRIBREIE Y - RAEROWE -
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Retention of Existing MC Employees
WA KR EREE R B

(4) Please choose the preferred methods for retaining your MC employees.

(You may tick up to three options.)

i BERR R N FE R B AR RS (R BT BE A -

(MR Z =)

(i)  Salary increment
B

(if)  Shortening working hours

4 R[]

(iii) More paid leave

EE 2SR HIN

(iv) Providing job rotation

TRt i

(v) Internal promotion

WEE

(vi) Enhancing job satisfaction

I TR

(vii) Increasing job autonomy

IR =R

(viii) Others (Please Specify)

HA (FERA)

] <0 = #0 = =0 =1 =1

For official use only

LR RIS
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Accomplishments of the Young Employees

FigfR BVRE

(5) (a) Please state the total number of MC employees aged below 30 in your company.

AT AR A E]30pE A MY AR S (R B AHL -

Number of MC Employees Aged Below 30
30p% LA THYR R AR R B A

[ L1

100

(b) Please specify the degree of importance in respect of the following accomplishment training
for your young MC employees so that they can have greater contributions to the company.
(Please refer to the codes as shown at the bottom of the page)
TN IO R SRR B B A NS R ER T EE R
DUEM TSR A FIRHERER - GE2EARH MNmdwst)

(i)  Working attitude
TAFREE

(i)  Team work

LiEe=sid

(iii)  Protection of company's tangible and intangible assets

(or intellectual property right)
tRENFEIHIY MR EE (BRI )

(iv) Interpersonal communication skills

UNE S it i)

(v) Emotional management
HEH

(vi) Etiquette
e

(vii) Protection of privacy

PRIERARE

(viii) Punctual
ST

(ix) Concentration on work

BLLME
(x)  Others (Please Specify)

HoAMh (FEEEH)

L]

104

L]

105

L]

106

L]

107

L]

108

L]

109

L

110

111

L]

112

L]

113

For official use only |_| 5(a) |_| 5(b)
IR S 114 115
Code
Pt 1 2 3 4
Degree of Importance Not at All Important Unimportant Somewhat Important | Highly Important
EER S fix A B FEH HELEZ EEEE

183




Employees' Skills/Knowledge Need to be Enhanced
& EFE IITRIFIRE  FIE%k

(6) What types of skills/knowledge do your existing MC employees need to be enhanced in response to
the various changes (including Hong Kong's transformation into a knowledge-based economy and China's
12th Five-Year Plan)?
(You may tick more than one option for each job level)
Ryl & TS (EREE B 2 AR KRRy (FARE) ) o BAEHRBREREE
(& BT R0 5 HHYRCRE, HIEE 2
€53 S EIp- 3 ED Nadi=W)

Job Level ™
sk @
Editorial/
Production/ Supporting/
Code  Type of Skills/Knowledge Managerial ~ Supervisory Executional Technical
moR  FLREAIERATEU SR FA{ELR Rtk BUE EHBh RIS
BITANESH ANE&

Management SkKills

EHERE

101 Corporate communications/public relations/
public affairs management

SRR AR AR E

102 Production management
BUFEH

L] L]

118 119

[y
[N
o
[y
[N
~

[
[
[
[

[y
N
o
[y
N
[y

122

=
N
w

103 Marketing management |:| |:| |:| |:|
it et 124 125 126 127
104 Human resources management |:| |:| |:| |:|
A& 128 129 130 131
105 Financial management |:| |:| |:| |:|
Uy =St 132 133 134 135
106 Strategic planning management |:| |:| |:| |:|
et gt 136 137 138 139
107 Crisis management |:| |:| |:| |:|
fe Hen T 140 141 142 143
108 Self-management |:| |:| |:| |:|
SR e 144 145 146 147
109 Others (Please Specify)
Hfth (BEE0H) 148 149 150 151

L
L
L
C

For official use only
IRt A 152 153 154 155

China-related Knowledge

AR B AR
201 Political system, social and economic |:| |:| |:| |:|
development in the mainland of China 156 157 158 159
FEP RPN BUAHIE ~ 1E& RIS
202 Industry practices in the mainland of China |:| |:| |:| |:|
AE PP AT 33 160 161 162 163
203 Others (Please Specify) |:| |:| |:| |:|
Htr (FEEEEH) 164 165 166 167
For official use only |_| |_| |_| |_|
LR A 168 169 170 171
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Code  Type of Skills/Knowledge

moE  BCRERIERATE R
Language Skills
EEE

301 Spoken English
YR

302 Putonghua
L imES

303 Written English
FEERES]

304 Written Chinese
X EBER

305 Translation
Fiz

306 Others (Please Specify)

Hoh (FERE)

Managerial

Supervisory

USEIAS

HENEN

=
@
o

[

[N
(e
=

[

=
©
©

[y
©
N

EXERI

[

i
N
®

[ 5]

[] &[]

[y
©
w

Job Level @

g
Editorial/
Production/ Supporting/
Executional Technical
GmERBUE, BHED BT
BT ANEER NE&k

L1 &[] &[] s(] s[J

=
©
o1

For official use onl
Jlastc e =Rt

L

196

L

197

198

L

199

401

402

403

404

405

Innovative Media Technology (Journalism Sector)

RIFTEERRE. GRS )

Innovative media technology products

RIS R E

Application of new media technologies
in editorial work (e.g. digital photo-shooting,
digital production, Internet transmission and

mobile device application)

ARG SR L 0F EHYRER]
(AnEEsaRE - BEBEAE - MR (EHm &

FEEEAE)

Computer literacy skills

[

(e.g. digital graphics and Chinese word processing) 208
RSB FIRTS (ANSmsE G ke s A EE )

Integration of new technology with

the news work flow

HRHERE LRSS &

Others (Please Specify)

Hoth (FERE)

212

216

[

209

213

217

[

210

214

218

[

211

215

219

For official use onl
Jlastc e =Rt

220

221

222

223
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Job Level @

e
Editorial/
Production/ Supporting/
Code  Type of Skills/Knowledge Managerial ~ Supervisory Executional Technical
T BE R KR EEHK IR BUE EHED Bl
HIT AR N K¢

Innovative Media Technology

(Advertising and Public Relations Sector)

RUFTHRAERHE (REHEAIBIAE)
501 Website design and supporting skills |:| |:| |:| |:|

LENV G PSR ] 224 225 226 221
502 Market research applications |:| |:| |:| |:|

TS A 228 229 230 231
503 Consumer database management |:| |:| |:| |:|

% E Rl 232 233 234 235
504 Innovative media research and applications |:| |:| |:| |:|

BRGNS R E A 236 231 238 239
505 Multimedia knowledge and applications |:| |:| |:| |:|

2RI 240 241 242 243
506 Social media marketing |:| |:| |:| |:|

AT i s 244 245 246 247
507 Others (Please Specify)

Hfth (EE0H) 248 249 250 251

For official use only
AT AE RS 252 253 254 255

Industry Specific Skills (Journalism Sector)

FEANEERAE GHEIz)

601 Reporting and editing skills |:| |:| |:| |:|
UERERTS 256 257 258 259
602 Print/TV/media production skills |:| |:| |:| |:|
Elll /15 A B E RS 260 261 262 263
603 Media law and ethics |:| |:| |:| |:|
(EAE S B 264 265 266 267
604 Intellectual property and copyright law |:| |:| |:| |:|
KIGHREERE R R 268 269 270 27
605 Strategic news planning |:| |:| |:| |:|
R A ] 272 273 274 275
606 Integration of the Internet with journalism |:| |:| |:| |:|
Il S & 276 2 278 279
607 Critical thinking skills and
cross-disciplinary knowledge 280 281 282 283
REFIE R E DT RS R
608 Audience research |:| |:| |:| |:|
T 284 285 286 287
609  Multi-tasking skills [ ] [ ] [ ] []
— B BRATEE 288 289 290 291
610 Global vision |:| |:| |:| |:|
B s 292 293 294 295
611 Others (Please Specify)
Hith () 296 297 298 299
For official use only
AR AR 300 301 302 303
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Job Level @

g
Editorial/
Production/ Supporting/
Code  Type of Skills/Knowledge Managerial ~ Supervisory Executional Technical
ok TR HIERHTER LEFRAR FEELK iR BUE L1120 g
BT ANEER NE&k

Industry Specific Skills
(Advertising and Public Relations Sector)

ENBEERE (BEEAKLMGE)
701 Account strategic planning
5 RS A
702 Sales/marketing strategic planning
PHEETH IS SRS A

703 Media planning and market research

[
[
[
[

w
o
=
w
o
(5]
w
o
(o))
w
=]
~

[
[
[
[

w
oS
o
w
S
o
w
[
o
w
[
[N

[
[
[
[

(AR R 5T 72 312 313 314 315
704 Creativity and cultural insights |:| |:| |:| |:|
HAE RO BRI % 316 317 318 319

[
[
[
[

705 PR consultation/presentation skills
NRRIEESRERTS

706 Project management

w
R
=)
w
R
[
w
N
N
w
N
w

[
[
[
[

JEHEH 324 325 326 327
707 Others (Please Specify)
HAtr (555FHR) 328 329 330 331

For official use only
JISRii A= pa N 332 333 334 335

L
L
L
C

Note : (1) Job titles and job descriptions under each of the job levels in the journalism sector and the advertising and public relations sector
are shown at Appendix C.

i (1) KRR B SRR (R S AR AR X TR 2 F Ik C -
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Manpower Training and Development Plan

NT el R s et 2

()

@)

(b)

(©

(d)

©)

®

(9)

(h)

How many training places will you plan to provide/sponsor to your existing MC employees in respect of the
following skills and knowledge in the next 12 months?

TEARRASZEARN - HAERETERREE &%V 2 T BN SR E (E SIS TS RGE
FIERAY S IERAE 2

Number of Training Places

BEll %40

Editorial/

Production/ Supporting/
Type of Skills/Knowledge Managerial Supervisory Executional Technical
e HIER AR LRPHAR FEELK iR BHE EHEh,Hofr

BT ANEER N=F4
Management Skill N Y S O Y N I O B R R
TG AE 336 340 344 348
China-related Knowledge N Y T I e B R N
75 gl e R 352 356 360 364
Language Skill N Y e O O N I e B R R
SEr bR 368 372 376 380

Innovative Media Technology | | | | | | | | | | | | | | | | | | | |
(Journalism Sector) 384 388 392 396

AT AR CRrRZE)
Innovative Media Technology | | | | | | | | | | | | | | | | | | | |
(Advertising and Public Relations Sector) 400 404 408 412

BT FHE (REBLAIERR(RE)

Industry Specific Skills (Journalism Sector) | | | | | | | | | | | | | | | | | | | |
FEANEERAE CHrEE) 416 420 424 428

Industry Specific Skill T Y s O O B
(Advertising and Public Relations Sector) 432 436 440 444

FENFIERNRE (BEEEALREE)

Others (Please Specify) L b e Lo

HAl (355HH) 448 452 456 460
For official use only |_| |_| |_| |_|
IERETE S 464 465 466 267

L |
468

End of questionnaire. Thank you for your co-operation.

M&s5e - ZHalE -
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1.

Appendix B

The 2012 Manpower Survey of the
Mass Communication Industry

Explanatory Notes

Front Page of the Questionnaire

(a) On the front page of the questionnaire, you are requested to fill in your company
profile (including the principal line of business and the total number of persons
engaged in the company).

(b)

The total number of persons engaged in the company covers the following
categories:

(1)

(i)
(iii)
(iv)

Full-time staff directly paid by the company who are either at work or
temporarily absent from work, viz sick leave, maternity leave, annual
vacation, casual leave or on strike;

Unpaid family workers;

Working/active proprietors; and

Temporary workers (including freelancers) who have worked one hour or
more at date of survey.

Questionnaire (Part I)

(2)

(b)

(c)

Before completing the questionnaire, please read carefully the job titles and job
descriptions in Appendix C.

Please complete columns (A) to (H) of the questionnaire and insert a zero (0) in
any column which is not applicable.

Column (A) - Job Title/Code

(@)

(i)

Please enter into column (A) those job titles, together with their appropriate
code numbers specified in Appendix C, applicable to your company in
order of their job levels (i.e. Managerial level first, followed by supervisory
level).

Please note that some of the job titles may not be the same as those used in

your company, but if the jobs have similar or related functions, please treat
them as the same and supply the required information in the questionnaire.
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(d)

(e)

®

(2

(ii1))  Please classify an employee according to his/her major duty irrespective of
any additional secondary duties he/she may be required to perform.

(iv)  Please add in column (A) titles of any principal mass communication jobs
not mentioned in Appendix C, and briefly describe them in respect of the

appropriate job levels.

Column (B) — Average Monthly Income of Employees

Please select the appropriate code number showing the range of the average
monthly income in the past 12 months for the existing employee(s). The average
monthly income should include basic salary, overtime pay, cost of living
allowance, meal allowance, commission and bonus. If you have more than one
employee doing the same job, please enter the average figure.

Code Number to be
Average Monthly Income Entered into Column (B)

$8,000 or below 1

$8,001 - $12,000 2
$12,001 - $20,000 3

$20,001 - $30,000 4

$30,001 - $50,000 5

$50,001 - $80,000 6

$80,001 or above 7

Column (C) - Number of Employees at Date of Survey (Excl. Freelancers)

Please fill in the total number of mass communication employees (excluding
freelancers) against each principal job at the time of the survey. The permanent
employees include all those under the company’s payroll, irrespective of whether
the employees are deployed to work in offices outside Hong Kong (including the
mainland of China).

Column (D) - Number of Freelancers at Date of Survey

Please fill in the total number of freelancers against each principal job at the time
of the survey. A freelancer is a person who pursues a profession without a long-
term commitment to any one employer in the journalism sector and the advertising
and public relations sector. Freelancers may be charged on a daily, an hourly or a
project basis.

Column (E) - Number of Vacancies at Date of Survey

Please fill in the number of existing vacancies you may have against each principal
job of the mass communication industry. “Existing Vacancies” refer to those
unfilled, immediately available job openings for which the company is actively
trying to recruit personnel at date of survey.
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(h) Column (F) - Forecast of Number Employed
12 Months from Now (Incl. Freelancers)

The forecast of number employed means the number of mass communication
employees (including freelancers) you will be employing 12 months from now.
The number given could be less than that in columns (C) + (D) + (E) if a
contraction is expected.

(i) Column (G) - Preferred Education of Employees

Please indicate the preferred education, which your company requires a mass
communication employee in a particular position to have by referring to the coding
descriptions as shown below.

Preferred Education Code
Master Degree or above 1
Bachelor Degree 2
Associate Degree / Higher Diploma 3
or equivalent
Diploma / Higher Certificate / 4
Certificate or equivalent
Matriculation 5
Secondary 5 6
Below Secondary 5 7

() Column (H) - Preferred Years of Relevant Experience

Please indicate the preferred years of relevant experience which your company
requires a mass communication employee in a particular position to have by
referring to the coding descriptions as shown below.

Preferred Years of

Relevant Experience Code
15 years or over 1
10 years to less than 15 years 2
7 years to less than 10 years 3
5 years to less than 7 years 4
2 years to less than 5 years 5
Less than 2 years 6
No experience required 7
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3.

Note:

Questionnaire (Part II)

(2)

(b)

(©)

(d)

(e)

8]

(2

Question (1) — Number of MC Employees
Leaving/Recruited/Promoted in the Industry

(i) Please fill in the number of mass communication employees leaving/
recruited/promoted in the past 12 months by job level based upon the job
titles as prescribed at Appendix C.

(ii)  “Experienced Employees” should be regarded as employees with mass
communication experience.

(iii)  If an employee has more than one promotion during the year in a company,
only the last and one promotion should be counted.

Question (2) — Local MC Employees Deployed/Recruited to
Work Major for the Website or New Media

Please complete this question if your company deploys/recruits local MC
employees to work major for the website or new media.

Question (3) — Needs for Skills/Knowledge to Perform Social Media Functions

Please specify the degree of demand in needs for skills’knowledge of your mass
communication employees to perform social media functions.

Question (4) — Retention of Existing MC Employees

Please choose the preferred methods (by ticking up to three options) for retaining
your MC employees.

Question (5) — Accomplishments of the Young Employees

Please specify the degree of importance in respect of the accomplishment training
of your young mass communication employees so that they can have greater
contributions to the company.

Question (6) — Employees’ Skills/Knowledge Need to be Enhanced

Please indicate the types of skills’/knowledge which your mass communication
employees need to be enhanced.

Question (7) — Manpower Training and Development Plan

Please fill in the number of training places for each job level against each type of
skills and knowledge that your company will plan to provide/sponsor to your
existing mass communication employees in the next 12 months.

The information received will be treated in strict confidence and will be published
only in the form of statistical summaries without reference to any individual
company.

192



RAERERE
—O—ZFEANHFHE

it

HAEE(EHH)

(@ FERERGFAHEEEAFARMBEEERFERESEANL -

b)) HEAFEESHEARBELTEHE L

(@)

(i)

(iii)
(iv)

HEAFE#FZN e 2BE T GEEKIETE - X
R~ OIE R ~ F& > B - EELMEEIFENEL

IEZFHHIRIER A
i

SHTENRE K

114

R#EEHIE R TERD /NI FRBRE T(BEEHILE

L

B A % (CE — 7 )

() HEEHFHELAT > F ol O BRIEEN 8% C AYRTE K TIES -

(b) HHLE R TS (A ZE (H) > AR 54 (0) -

() (A) il — Hedm WA 4 5%

(@)

(i)

(iii)

(iv)

A B R (BT A H S > REEERE) > EA)WIE
(3 PR N T Y 2 (R R S S (R g% C) e

A A 3% B A1 B D o3 TR A AT RE B O B PR LAY A A 0 (E A0
BRAEMESHEL > haEEEME B - HERTER -

AR E EBOE I R B v B o R R AT SR A Y H At R
% o

A AL (A0 B M 8% C 72 A 42 R iy £ B R 7% SR s > IR
it T i T Y R &R

193



(d (B)  — EEFIHEHUWA

A LI A (B BRSPS E H A 12T 51 4 5F 88 1 E YU ATE
€ HABMA - EEFHERAGEES - Bk TFLE -
A EER - BRAEMN W RELFE  UBEAEAZN —HIE
BEER B > FE EH P -

EHEE A UA LA (B) 1 (9 4R 5%
$8,000 = LA T 1
$8,001 - $12,000 2
$12,001 - $20,000 3
$20,001 - $30,000 4
$30,001 - $50,000 5
$50,001 - $80,000 6
$80,001 B2 | 7

() (C) Ml —HEEENBHTEEHHTIEE)

ip B E S - EERFEE RS B B R BCHEEE
HILFE#H)  RIVBBEEEEEAFEASHEEHANNMARSE £
i 2 15 A 1 H M O AR (B AR TP R A ) -

® (D) il — HAEEHTIEE N

s L EYHE - L ERNREE BB E B TIE& &% -
"EHHEILER ) e R B LR RN (T R
EMEMERGH AL - BEIEETDLIH - =i mEE
S e B

(8) (E) il — HAEZ=E

FEABANEE - EERGEEERBRAEE - THA
ZEHRER ) fE Rz AL R ZE o FR L ZUIE A T 3R I PR AR S S

(b (F) i — st A %NS \NEEEH B TIEE)

TEE A RE R A ANE SEEAEE T B &R
MEIR R EEEREE NB (RS E B IES) o 40655 & 55
i ke o LA PN BT D R (C) + (D) +(E) -

194



@ (6)  — EEEANASEE

AiE MR SE > H EBEAFEEHEAIBRBH AR EEEREAEES
NHEREEHEX -

HENABFEE KT
(ERR=-2 A= 1
=5 =LA 2
RI22 LB/ = SR B 5 B2 R 3
B mhiEE EENE TR R 4
RELFAR 5
o 6
A LUT 7

0 (H) il — EEHENHEEE

0 TGRSR » L E B B S 6 K T 9 2 R B A
{9 A B 1 4R S B SR -

H A WY HH B R & & 5T
+HFHLL B 1
TEETAFEUT 2
tEETFEIUT 3
AFEELFET 4
THEBERFELT 5
REEYEN 6
e 5 4K B 7

195



A

B A % ()

(2)

(b)

(©)

(d)

(e)

()

(2

5}

o %

FH()E — BB OIS E I AR R e B B

() FEAEQFEBE T ZEH NS BAER =TT
R EFEE R B NB (S BRI 2Ef#%C) -
(i) "TEAKLERER ) HEARREBETEERLE

o

g
(i) MEAFREE-FHNASE - RERE > ARHERE
—RBIERERN -

S

F(2)E — AR R E S (E B HORE IS
T (O 4 h o T A e T E Y E

WE N IREE IS AR R (6 2 e B T S E (S nh O A
N IAE > 5FlE&EEHE -

F)E — LABAT 1 S RS T BE BV RE R 5 i 22

i PR 7 B2 F B R R RS SR (B B2 ST R DO RE YR RE T3k
FHE R

F(4HE — HE KGR (E S A% E

FEEEANEEREAREFEERERNEE T A(TENRS =
)

FO)E — EEESNEE

an PR N B BB AR EE (0B L ) RN E ik % e AAE S R BRI T |
WEEREE -

F(6)#E — BB FTINTRAFEE < HIEK

i PR 7 B 0N B Y RO E 18 56 (B B 7 RIS BV RORE Ak -
F (T — AJJHEEll e sk e at &

s HE B A FEERA A ZE A R g st ER i BB 202 TR
TR B A8 2 (B BB 5 &5 BRE R A1 sk Y B I ER AR

B ERMEHRY > HUMESES BT ER LA G RENS

196



Appendix C
b 8% C

Newspapers, Magazines, News Agencies and Digital / New Media

Ak ~ FESE o AT EAEE AL KBRS RS

Code No. Job Title
Amoik g

Job Description
TAERH

MANAGERIAL LEVEL £XFH&K

101  |Editor-in-Chief;
The Editor

R

Decides editorial policy and attitude of the
publication/organisation on various issues. Ensures that
articles conform to the policy of the publication/]
organisation. Allocates priority to different news items.
Undertakes the general administration of the Editorial
Department. For magazine, duties also include overall
content management, layout co-ordination,
commissioning features from correspondents, allocating
stories to writers, liaising with printers, keeping deadline
and editorial budgets.

PIESRER TR RV, TR S IH R 11 HErR
P RAVCERT G TV R E - e ERTE
HHEAE K B REEH— MR TECLAF - HMEst
AR AR IR A TN EL TR R N AR ~ SR - &Y
R~ IRES AR LR ~ BRI - B MERRIR
SPRITHEA -

102 |Deputy Editor;
Deputy Editor-in-Chief

EURER L

Manages the day-to-day output and running of the
Editorial Department.  Assists the Editor/Executive
Editor with content development, leadership in editing
various layouts, budget controls and staff matters.
Examines materials for conformity with established]
policy and standards and revises it as necessary.

HERAREEEAY HF TFREH  [EhARdREE, T4
IS ENE ~ HEA FERREHIARE TIF ~ FEHEE
FpaB NS FRERER > WiRTe =58
FAEAE > MR NEMEL -

103  [News Director

AR

Manages the day-to-day operation and running of the
news room. Assists the management with budget
controls and staff matters. Examines material for
conformity with established policy and standards and
revises it as necessary.

SECHEEAY HF TERE e E R ih A
FpaB NS FERERER  WiRTe—HE 58
FAAE > R NEMEL -
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Code No.

Aot

Job Title
ot

Job Description
TAERH

SUPERVISORY LEVEL F{T-4}%

201

Managing Editor

miE AT

Undertakes the leadership of various sections of a
newspaper, magazine or website (such as news, finance,
sports, entertainment, cable, etc.) and the responsibility|
for the layouts (including the selection, checking,
revising and arranging of the material for publication).

B EH BN - MRt e AR (E B i SR A - B
AT - M~ B8 E - BREE - BwEE o W SRR
HERE L o BLFREEEE - B BOUREHE BRI
-~ ERFE-

202

News / Assignment Editor

SRPRET PR EE

Directs the gathering of local news. Assigns reporters to
cover various news events. Makes forward planning and|
keeps assignment diary. Personally covers major events.
Liaises with other department heads, managing editor|
and the editorial/production desk.

a8 NBEREIA ] I RECE PRI SR © R
HITIF > RS HEE - MR B P EEE - B
EPTEE - SR B4R R R A D SR D

& -

203

International News Editor

ES i EER

Selects non-local news items which need to be rewritten|
or translated if necessary. Assigns work to translators or|
world news researchers/writers. Checks and revises
world news stories. Liaises with heads of other
departments.

BERE E @A T E  IRTAET
PR Rt SO R B R R R SR A B
SRR ELAREE T LE TR -

204

China / National News
Editor

BT AT

Selects China/national news items which need to be
rewritten if necessary. Assigns work to China/national
news researchers/writers. Checks and revises
China/national news stories. Liaises with heads of other
departments.

BEREREERATE EEEEE - IR IET
=B E R RS EERA R ETPE
/EBETER - BLERIEPT LB -

205

Assignment Editor
(Photography)

s BT

Assigns work to news photographers.

BRI E R TAE -
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Code No.
Amok

Job Title
ot

Job Description
TAERH

SUPERVISORY LEVEL (CONT’D) F{F4k (45)

206 |Editorial / Leader Writer Writes, in consultation with the editor, comments on
topics of currents interests to keep the public informed
and to stimulate or mould public opinion in accordance
with policies of the publication.

FE EARERPS  IRIRTIY) ARy T8t - BERTHT EERY
sy 0 PAG [REEG B L 5 -

EDITORIAL / PRODUCTION / EXECUTIONAL LEVEL 4RER,#UE i T N B4R

301 |[Senior Layout Editor; Writes and edits news stories for publication. Undertakes

Layout Editor the layout and design of each page. Edits reporters’
scripts.

Bk (&80 mdmis o [mEEREG S BEEEIHRUGET | FacER

IS T i (EEK

302  [Sub-editor / Copy Editor Writes headings, and marks types. Selects, checks,
revises and arranges material for publication; and/or|
involves in the layout and design of each page.

S e BERIELE - BEETS C BEE - B BUUREBRHRR
R~ EBR S  RSRE B EEFEPR R aET o
303  |Senior Reporter; Collects, validates and analyses facts about news-worthy
Reporter events by interview, investigation, or observation, and
writes in conformity with prescribed editorial style and
format.
‘B (B8 524 LAGHRT ~ A B2 S 7 A0 ~ S8 E RO EAR
L EEERTER - WA REE Y 4rE B S GRS
£ .
304 |[Senior Press Photographer; |Takes pictures/video of people, places or events. Writes
Press Photographer captions.
Bk (&80 fesrac®  [aEARA i BIRE R WEERER
MR AL E st e
305 [Senior Translator; Translates selected news items.
Translator
Ex (=80 #EEE . |BEROEENRREIEE -

RIS
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Code No. Job Title
Amok ot

Job Description
TAERH

EDITORIAL / PRODUCTION / EXECUTIONAL LEVEL (CONT’D)

PR BUEBIT AR ()

306 |Online Editor

RERCE L

Writes headings and marks types. Selects, checks,
revises and arranges material for online publication;
and/or involves in the layout and design of Web Page.

BERTIEE - BRI OB B BOUBEEH
EEERavREME -~ BRE D & EFRREMENTRU

I
aXo| °

307  |Senior Designer

' (S FHiEEt&

Assigns work to designers.

BRI B At TIE -

308 |Graphic Artist

Produces artwork according to design.  Compiles
artwork from layout.

IEFEEE S P eGSR IS, - RERRCR BB Ry STl
309 |Senior Producer; Plans and develops live or taped productions, and
Producer determines how the show will look and sound. Selects

the script, news reader, set, props, lighting, and other
production elements. Also co-ordinates the activities of
on-air personalities, production staff, and other
personnel.

RE| KBS ERE R B E - DGR — (& TR
MR SERIETH © BEER: - EREE - 1E -8
B e i BB EICER - 0 H ik ~ B
fir N EHYEE) ©

SUPPORTING / TECHNICAL LEV

EL #§i8h £ NS4k

401  [Designer

Prepares/designs artworks for publication.

FEifrasat B Tt st R4 E LUERTED -
402  |Typesetter Typesets scripts for publication.
ke = W FE S DARENS -

403 |Layout Artist

HEE

Plans the placing of stories and displays in consultation|
with the editor. Prepares layouts and illustrations for
publication, and ensures that the requirements of the
layouts are carried out smoothly.

EldmER PR - BUCTRIE R B R FERPEILE - B
e R DA ED - REOR TR T AR AEMRIGHRRREEK
NECFIAEST -
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Code No. Job Title Job Description

Aok e TAEEHA

SUPPORTING / TECHNICAL LEVEL (CONT’D) ##5), /it N E&k (&)

404  |Proof-Reader Proof-reads assembled articles and corrects errors.

B E IR E - WEUESERR

405 |Darkroom Person Processes exposed films to make negative and positive
films and prints.

BEIIEANE BRERHROCENS - BUFRR KIER - PRS-

406 |Librarian Organises, develops and maintains systematic collection|
of clippings, photographs, books, periodicals and other
recorded material and makes them available to library
users.

BRZEAE Gk~ TREE B R AR TS Y A B SR BT
Fo~ B BT R EAMECEE R M@Eﬁﬁ%[@fﬂﬂﬂ
R °

407 |Researcher Conducts research according to editor’s or reporter’s
requirements.

BRES IR gREH EEC B HYEOR - TR -

408 |Web Page Designer Produces and updates the Web Page in consultation with|
the Webmaster or Online Editor.

WHHES B T AR AR R > BUERIEETE E -

409 |[Webmaster Acts as the co-ordinator between various function units
and external parties to ensure smooth operation on
Internet/Intranet website. Creates and updates Web
Page, and maintains the overall structure and design of]
the website.

aE PEATARRE S BT PIEL MR R0 el - RECR EIRRAE Y

SREAEILE EIGIE - AR
iJJ:EI’] B Rt fakat -

R EAVRLE R > R

201



News Department in Radio and Television Stations

B kEG S EER

Code No.
At

Job Title
ity

Job Description
TAERH

MANAGERIAL LEVEL %3 4F

111  [Vice President; Helps management in formulating station’s editoriall
Senior Vice President;  |policies and oversees the implementation of the policies.
Executive Director Decides on programmes and programme formats.
Negotiates the purchase and sale of news and public
affairs  programmes. Undertakes the overall
administration and output of station’s news room. Liaises|
with other sections. Drafts and controls budgets. Deals|
with personnel matters including employing andj
dismissing staff.

B SREIRE  |MBE THIEgRE T - KAETPTHZEITH  IE

WTES ETHABRETHP ; JasEE s & A4S
BEIH » SR EEERBETTEUCRUE § B A
P 5 BB AERITHE © AN SRR IR 55 B e
BT -

112 |Controller; Manages the day-to-day output and running of the news|
Deputy Controller; room. Helps the Vice President/Executive Director with|

Assistant Controller;
News Manager

AUEL  EIARES

BIERGRES Wi

budget controls and staff matters. Examines materials for
conformity with established policy and standards and]
revises it as necessary.

SEOHTEEAY H S FRVEH  iBhRlEsMITHE
SRR MR B A ERE - FAE L ER - MR
GBI R AR - B IILME -

SUPERVISORY LEVEL F {f:4)

211  |[Executive News / Directs the gathering of local news. Assigns reporters to|
Assignment / Planning  [cover various news events. Makes forward planning andl
Editor keeps assignment diary. Plans, organises and co-
ordinates production of news, sports and public affairs]
programmes. Personally covers major events. Liaises
with other department heads and the editorial/production|
desk.
dabRaREE T HE MBS AR - RS E RSB R
HITIE - wEBREHeE © _E - PG ERE - 1
B R A EBEE HEIE o M E R EE R B
i ERP B R R BRGRSE -
212 |Deputy / Assistant Assists the Executive News Editor in daily operation.
News, Assignment or
Planning Editor
BlEREREE frRBh4RERERE| EAETAE -
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Code No.
At

Job Title
g

Job Description

TAERRHA

SUPERVISORY LEVEL (CONT’

D) EfE& (&)

213

Managing Editor

Compiles and edits news magazines and bulletins for
broadcasts. Writes or edits copy for broadcasting by
condensing or elaborating material received from news|
sources or submitted by reporters. Checks copy for
factual, spelling, punctuation or grammatical mistakes.
Also checks contents of news audio or video tapes and]
prepares make-up/running order of newscasts/bulletins.
Inserts background.

214

iR AT

Deputy / Assistant
Managing Editor

RlldmiE 1T

FHET RS (FE) ZWNBE KT RefE &R
PR BRI - BB TR R EE
M ~ 5~ AR SRECE © B sk Bk S
TN N2 S E HE B R Ry SR =0 R R
I RER

Assists the Managing Editor’s work. Assists in compiling

and editing news magazines and bulleting. Corrects sub-
editors’ copies and edits reporters’ scripts.

A BhREE AT TAF © fanBhdmPEe H S (EHE) ZNE
KR+ B R ABSR I > e & A -

215

Executive Producer

HITER BUE (T

Undertakes the overall production design andj
development (including its scale, cost and contents).
Directs the producers to create the news programmes.

AR R E B EAY R S S (R AR ELARASE ~ A R A

) ¢ AR BB R

EDITORIAL / PRODUCTION / EXECUTIONAL LEVEL 4R, #UE T N 54K

311  |Senior Sub-editor; Writes and edits news stories (local and international) for
Sub-editor broadcast. Compiles news bulletins. Edits reporters’
scripts.
AR AREE AR Ao R (AR R BPRSR ) © dmBEs i
BNEAELRY  EZECatmit -
312  |News Reader / Reads news, conducts interviews and acts as compere of]
Announcer current affairs or relevant news programmes.
S A e i ~ LTI DU ERF AL B R G T AR A
E °
313  |[News Translator Translates selected news items.

HEEEER

s R E -
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Code No.
At

Job Title
g

Job Description

TAERRHA

EDITORIAL / PRODUCTION / EXECUTIONAL LEVEL (CONT’D)
PR BUEPIT ABSR (81

314

Senior Reporter;
Reporter

SEGECE  BLE

Seeks and reports information of interests to the public.
Analyses news releases. Interviews people. Attends|
public functions, visits scenes of accidents and obtains
information from all relevant sources. Submits]
information in written or audio form. Conducts live or
taped reports, or interviews.

PR REAVHE - e o T E A
[ SIAREE > SRR S Ke S AR T HE
HUER TR EeR s BTG e S B B
[ ©

315

Cameraman

Rkl

Uses motion picture, television, or different kinds of
video instruments to film a wide range of subjects,
including commercial motion pictures, documentaries,
music videos and news events.

(EHER ~ B E s GSM Rz EE > &
TERSRERR ~ OB R~ BRGSO RS

316

Senior Producer;
Producer

Plans and develops live or taped productions, andl
determines how the show will look and sound. Selects
the script, news reader, set, props, lighting, and other
production elements. Also co-ordinates the activities of}
on-air personalities, production staff, and other personnel.

RE| B3 ELRE R B - AR R — (& AT
MR SERIETH - B - EHRE A -~ L& -
B LR HA TR 0 H kR ~ BE R
fir N YIS ©

317

Online Editor

AERSSTLE

Writes headings and marks types. Selects, checks, revises|
and arranges material for online publication; and/or
involves in the layout and design of Web Page.

BERSEEE - BT B A B RS
RO BRSE R EFRREEEATRRRUY

o~
axal °

SUPPORTING / TECHNICAL LEVEL ##B), N &4k

411

Production Assistant /

Technician

SUEH

Assists the editors/reporters in all aspects in the
production of news programme including manning of the
panel.

FEE B dRiE,SCERIERTH - BRI
L
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Code No.
At

Job Title
g

Job Description

TAERRHA

SUPPORTING / TECHNICAL LEVEL (CONT’D) &8,/ f:fld A &4k (48 )

412

Web Page Designer

WHEHER

Produces and updates the Web Page in consultation with|
the Webmaster or Online Editor.

B8 T st At Rk - BRI H -

413

Webmaster

EES

Acts as the co-ordinator between various function units|
and external parties to ensure smooth operation onI
Internet/Intranet website. Creates and updates Web Page,
and maintains the overall structure and design of the
website.

I - B PILON R PR 9 WECR AR 1
e B e B B ekt
BB Rt -
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Public Relations Services Suppliers

o SRR (& A 7S Bt FE R

Code No.

Job Title
i

Job Description

TAE&REA

MANAGERIAL LEVEL &% T 4

131 Managing Director; Focuses on the management and development of the
General Manager PR services supplier.  Formulates strategies andj
implements plans and policies.
R R BFEARIRE CHERSHYE B R R TR R
& ~ HEFTETEIRBUR -
132 Director of Client Mobilises account servicing team to prospect for new

Services; Account
Director

& PR R

clients. Maintains liaison with key accounts and|
organises PR activities for them. Manages staff of own
team, which may include Account Manager, Account
Executive and Account Co-ordinator.

HEEFIRBRILAAFENER | IWREEE
Pl Rt M2 PR ARG S - BEHEEFRERE - &
R A > BAE AR

SUPERVISORY LEVEL F {14k

231 Account Manager; Assists  Account Director to plan, design and|
Senior PR Consultant;  |[implement PR activities. Develops and maintains good
PR Consultant relationship with mass media. Maintains close liaison]
with clients and communicates their feedback to in-
house departments. Writes and issues press releases
for clients. Monitors the news and handles media]
enquiries on behalf of clients.
P s e BN PR ERRE]  sGT T AR © 8
AR A BRI AR T S 4R BRAFRAR © B P ORRF & TR -
AR IEHOG R PR R TNES AT St S ioHT
e - HUIBRZEHEDHE - & e R pa B
A ©
232 Chief Editor; Editor Prepares, screens and approves all press releases,

RdmiE  RiE

speeches and documents.

B N BT M ~ sEE RO
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Code No.
Ut

Job Title
i

Job Description

TAFER

SUPERVISORY LEVEL (CONT’D

) EELg (&)

233

Art Director

FMTEREL

Develops graphics and visual concepts. Involves in art]
direction of corporate video production, press
advertorials and other art productions. Ensures the
quality of all productions in graphic executions.

TR RSB - B A - EOR
LA S R B S50 © LR R LA 2
S -

EXECUTIONAL LEVEL #i{T A B 4k

331 Account Executive; Co-ordinates with clients and in-house departments to
PR Specialist; implement PR projects. Provides account servicing
PR Officer; and news monitoring. Prepares press releases.
Press Officer
HFRBELE g B R N ERERF I SE (A ARV ED © B P Ordsr i
ANHRAGES L REEFEEKFEEFARETENE - EREE
W A EI
332 Multimedia / Undertakes the planning and setup of audio/visual and|
IT Manager computer equipment in PR activities. Plans andj
monitors the production of multi-media materials
(either by in-house or external suppliers).
E4LN V- HIVEET BEREINZHRAMEE ZEE - o R EES
st Moo G E KBRS E R B E (N ES M A
H) Z B) -
333 Account Co-ordinator Performs clerical and administrative duties. Monitors
the news for the team.
= Flsas Bh AT CE RATHCLAE © RA R P s nl
EUHE
334 Translator Translates press releases, speeches and documents.
FEEE BRI ~ sEa ol -
335 Visualiser Visualises and prepares storyboard for corporate video

ot

KiidhE 2

productions. Produces layouts for press advertorials
and all publicity productions.

4 R B S ~ BRI AG (LR S oAt B
o B A RS SO ] -
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Code No.
Amlt

Job Title
i

Job Description

TAFER

EXECUTIONAL LEVEL (CONT’D) {7 AN &4k (48 )

336 Graphic Artist Produces artwork according to design. Compiles
artwork from layout.
IEfREER P IR TR E SRS © RP AR FEEE Ry =100 -
337 Copywriter Writes  statements, features, advertorials/public
relations contents (copy).
B R EHEPERNE - Rl - B AHBIGANE FE) -
338 Research Assistant Assists in planning and conducting researches.

i3 A B

Collects information and data.

RABNRE TR E TAF © WEER B -

SUPPORTING / TECHNICAL LEVEL ## B 2 filf N\ & 4k

431

Promoter

&

Engages in promoting products in exhibitions,
supermarkets or department stores and distributing
advertising leaflets. Helps to introduce the
exhibitioner.

BRERET - 8BRS EE A EHERE E S KT
HEEEE W SRR -
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Advertising Sales / PR / Marketing Department in Media Organizations

HERBANES, D EEG/ SN
Code No. Job Title Job Description
s et TAEERA

MANAGERIAL LEVEL &XHHZ)

181  |Publisher; Undertakes the overall management of all business
Managing Director; including human resource management, cost control
President and strategic directions.

R ERAE B | AEMARSHER > BiEAFEH - AR
R -

182  |General Manager; Assumes overall responsibility for the management of]
Associate Publisher; the  advertising  sales,  marketing/promotional
Deputy Managing Director; |functions, and/or circulation sales functions; or assists
Vice President; the President to undertake the management and
Chief Operations Officer ~ |marketing functions.
gk BlttR  BlESR BEEGHE > mHIEE > N B0hEHENE
ACER IR A [FETAE - SR TR R B B T -

183  |Advertising / Assumes overall responsibility for the management of]
Advertising Sales / the advertising sales and marketing functions, or
Account Director manages a significant client portfolio.

e EEHE BEEHEDHE LTSGR - SEE R
= F-

184  |Circulation Sales / Assumes overall responsibility for the management of]
Circulation Marketing the distribution liaison, circulation sales and
Director promotion functions.
1T/ B BERTHG  EeHEEHESFNEHET

{E -

185 |Marketing / Assumes overall responsibility for the management off
Marketing Services / the marketing programs, advertising/promotional
Program Director plans, researches and PR functions as to support]

advertising or circulation sales.
vt SEEHTSIIE - Ed fHEEE - HEES
THH 4R BRIEE) > ISR S EH R -
186  [Business Development Assumes overall responsibility for the management of]

Director

SRS ok R AR

the new business development, or manages marketing
and advertising sales projects.

HEEHEG SR > NE

& -

= H 5 B S o B
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Code No.

T

Job Title
Ho e

Job Description
TAEsRH

MANAGERIAL LEVEL (CONT’D)

K (F)

187  |Research Director Assumes overall responsibility for the management off
the market researches, readership survey and data
analyses for sales presentation and planning.

i A 4R BEEHTIGHAE - EEHE BRI 0 D
TEHESH RS -

188 |Public Relations Director  |Assumes overall responsibility for the management of]
the PR programs. Acts as spokesperson of the
organisation, and co-ordinates with other media
organisations.

AR ARAEE BEEHARMTE  EBERERSE A Kk
fi RS -

189  [Art Director Assumes overall responsibility for the management
and control of artwork and visual presentation.

F ok BEEH K S ihe kA B BRHI AR EAE -

SUPERVISORY LEVEL F{f:4k

281 |Advertising / Advertising  [Undertakes advertising sales in one commodity, or|
Sales / Account Manager  |manages a group of client portfolio.
e EEHE SRR EEESHE . B -
E ks
282 |Circulation Sales / Undertakes circulation sales / distribution liaison in
Circulation Marketing one country, newsstands sales or subscription sales, or|
Manager both.
BT H B BEE-MEAHEHE ST > iR
B, MIETBeFE S -
283  |Marketing / Marketing Undertakes marketing activities and advertising/
Services / Program Manager |promotional plans, and manages events, data analyses
to support advertising or circulation sales.
eVt e SRS EBEE S EERTE - REEEE -
TH H &L s > USREEEGHEHE -
284  |Research Manager Undertakes market researches & readership survey,

175530 A AL

and manages data analyses for sales presentation.

BETGHEMEERE - HFHEE MRS
-
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Code No.

T

Job Title
Ho e

Job Description
TAEsRH

SUPERVISORY LEVEL (CONT’D) F{f4k (&)

285  [Traffic / Advertising Undertakes advertising booking, material traffic and
Administration Manager invoicing. Assists and supports Advertising Sales
team for after sales services.
forek R T BREESHHY > MU B © B SR
EEHE R BRI -
286  [Public Relations Manager |Undertakes PR programs, press releases and
co-ordinates with other media organisations.
e afFRAs L BEARHETE] - iR R A AS -
287 |Sales Training / Undertakes sales training and sales material, and
Support Manager develops training and incentives programs for sales
team.
SR SRAC BEHEBRAVIISRELEH B ER  REiE B HlE

| SR LT 2 -

EXECUTIONAL LEVEL {7 A &4k

381 |Advertising Sales Assistant /|Assists Advertising Sales Manager/Director for
Executive; advertising sales mostly from smaller revenue clients,
Account Executive or provides after sales services, advertising material

traffic and clerical support functions.
BEEHEEFE D | ESH BRI > TEER/NEF o 7t
#FEEE BRI > BRSSP R TAF -

382 |Marketing Assistant / Assists Marketing Manager/Director for marketing

Executive activities/events, data collection and clerical support
functions.

MiZEhE EAE TSR TS EEHE ~ BRIEE
SCESHRTAE -

383  [Research Assistant / Assists Research Manager/Director for market

Executive researches, readership survey, data collection and
clerical support functions.

iR e £ E TSR AR ETTHSHEE - HEHE - B
IBRUEREE SR T -

384  |Traffic Co-ordinator; Assists Traffic Manager/Advertising Administration

Advertising Administration
Assistant

e & EETTEEHE

Manager for advertising booking, material traffic,
invoicing, and clerical supports functions.

BN S S 1T B B e PR R - RR R RC
W ~ PEEERBLIE AR TAF -

211



Code No.
Amore

Job Title
Ho e

Job Description

TAE&REA

EXECUTIONAL LEVEL (CONT’D) {7 A E4% (&%)

385

Executive

Public Relations Assistant /

DNEEREARBNE S EE

Assists PR Manager/Director for PR programs, and
co-ordinates with other media organisations and|
clerical supports functions.

RABN A BHACH B R BN B TAF - R d H MR
AR BLE SR TAE -

SUPPORTING / TECHNICAL LEVEL ##Bf, /g N &4k

481

Promoter

HEFES

Engages in promoting products in exhibitions,
supermarkets or department stores and distributing
advertising leaflets. Helps to introduce the
exhibitioner.

HEEREY  BRTGEEHEAFMEEL K
TrEkEE A R E SRR
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Advertising Companies, Agencies and Other Advertising Services

= R

Code No.

Ao

Job Title
Mot

Job Description
TAERH

MANAGERIAL LEVEL &% 4]

161 Managing Director; Undertakes the overall management and development of
General Manager the advertising agency.

R BEEEAFREHEH R ESRESH -

162 Director of Client Assumes an overall responsibility for the management of
Services / Account the account service function. Hires and supervises the
Servicing account service personnel.

& PR A BEEFPRBHNEHER  kETEEES -

163 Group Account Director; |Undertakes the overall account management and budget

Account Director control of client’s portfolio. Formulates client’s]
marketing policies, and develops advertising objectives
and strategies. Supervises account managers.

SR L BEEHZPIRE - WERHESHE - flEgF0
MIGHEREBOR - WE] 1L & AR © B F L
o

164  |Director of Strategic Identifies business opportunities. Conducts market and|

Planning attitude research. Formulates strategies and business
plans for submission to the management.

An R R B R e ESE BT TS R PR
TE SRR TRl et &l > DU 2 e B S -

165  |Executive Creative Undertakes the overall responsibility (including

Director standards setting) for the management of the creative
department. Hires and supervises the creative personnel.
TR FAEE EERANEES > e TIFEERE © PR S BRI F S
E o
166 Creative Director Formulates creative strategies according to advertiser’s
requirements. Supervises the art directors and/or copy
writers in the advertising creative process.
AITELRER PRSP EK > AR B EL B
e B AP AL E & R HA A -
167 Creative Group Head Takes charge of a group of accounts and works with|

BIEE(E

writers and art directors. Supervises staff members in the
creative department.

SR HFPHAIESEE - HEERES
fE - BEEAIERAT -

RIS T 4R &
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Code No. Job Title Job Description
Aok He TAEEREA
MANAGERIAL LEVEL (CONT’D) £KH4% (48)

168 Head of TV Production |Plans, organises and executes production of commercials
and TV films according to scripts. Supervises staff]
members in TV production department.

B E S EE A RIBEIA » SRE - dHER TR S EEGRES R 8
{E ; BEEGRESEFHNET -

169 Media Planning Director |[Manages client’s investments in media.  Prepares
strategic plans and media recommendations. Involves in|
new business pitches and presentations.

USRI EEE PO BT RIS WA
FI-CESENE R | 2RBREIE H R
fe i -

170 Media Buying Director |Undertakes the overall management of the media buying
function and supervises all media buyers. Negotiates|
terms with various media.

PR AR AESREHE PRI TIE  BEHE RREE %
NEE RS &P A R -

171 Media Group Head; Approves the selection of media, space and schedule

Group Director;
Associate Director

B EE
FEHEE  BIARE

proposed by media planners.

AL ST R E A SRR AL~ R R fE 4
k-

SUPERVISORY LEVEL F{T4}%

261 Associate Account Carries out work between client and agency. Attends]
Director; Account client meetings, prepares contract reports, and liaises
Manager with creative and production personnel.

BIE FHE BEEFOAHERE 2 M TIE » R PRt 0 BHES
Eg A Qe o WEARIFERAISLEE & TS -

262 Art Director Develops graphics and concepts. Involves in art
direction of TV commercials, press advertisements and|
other art productions. Maintains the quality in graphic
executions.

Filodaks RSP EEE AR ERES, - B ERES - FEES

FHAMSRMTRE © R K -
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Code No.
Ame

Job Title
g

Job Description

TAFER

SUPERVISORY LEVEL (CONT’D) F{F4k (45)

263

Studio Manager

ISCE S sEn

Supervises the production of advertising and promotional
materials and artwork under a studio setting.

B 5 PO £ A B DA RS TR -

264

Production Manager

Bl

Controls press and printing within the agency. Works
closely with graphic artists and traffic personnel. Gives|
advices on print techniques.

BB E S AN EHIETRI LAE § BUERSRUE B SORE
FEANBRFFEVINGIE - eI R e R

265

Traffic Manager

et S SE

Monitors the whole progress of advertising production.

7 B e e e e B AR

266

TV Producer

Wj(

EEER

Negotiates and liaises with production houses to produce
TV commercials under the direction of creative
personnel.

1Rl FEl S BT B FE S
FETHEEEE -

EABUEAERE -

267

Media Planning Manager

LS RS

Assists the Media Planning Director to undertake the
client’s investments in media. Negotiates terms with
various media, makes strategic planning and client
presentation. Involves in new business pitches and
documentation.

AN TR ERE E PV E RS E A - BB
ARG B IR CET) B E E HY AR - e SRES PR
# o W FRIGHRE . 2B ER S
i EEEA BESCPE o

268

Media Buying Manager

B PR

Assists the Media Buying Director in the management of
media buying function, supervision of media buyers and
negotiation of terms with various media.

A R T RN BB R
B SR ATE ARG -

269

Research Manager;
Strategic Planner

S i
RESHRE S

Plans and conducts market researches. Compiles and

presents research reports.

RENETT A © mhl] Rl s

I
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Code No.
Ame

Job Title
g

Job Description

TAFER

SUPERVISORY LEVEL (CONT’D) F{F4k (45)

270

Senior PR Consultant;
PR Consultant

SRV N
IN[HERAE

Plans, designs and implements PR activities. Develops|
and maintains good relationship with mass media.
Maintains close liaison with clients and communicateil

their feedback to in-house departments. Writes an
issues press releases for clients. Monitors the news and
handles media enquiries on behalf of clients.

RE| ~ BETRIETAREE) - BUESERIT R MR R
Bfh - RS RFFEVIRSE - ERLEEEFERT
PWEREEFT St s SE ORI Re - 2 V) B 208 M
B (RE P HERS R B (A -

271

Marketing / Marketing
Services / Program
Manager

s/ Mgk
TH H 46

Undertakes marketing activities and advertising/|
promotional plans, and manages events, data analyses to
support advertising or circulation sales.

SR mEEehHE S HEREETE > REHIAE o o
85 > LUGRESEHENE -

EXECUTIONAL LEVEL 7 A B4k

361 Account Executive Co-ordinates the agency’s skills and maintains day-to-
day communication with its clients.

#ZFEEE e S A E S B PIHYLAE § B P OREy H Ay
g,

362  |Visualiser Visualises and prepares storyboard for TV commercials.
Produces layouts for press advertisements and all
advertising production according to direction specified]
by art directors.

BiREER PSSR B TR - 488 M B FERRIEN - FiHE
o j A SR EY R R

363 Graphic Artist Produces artwork according to design specified by art
directors. Compiles artwork from layout.

IEFEEE AR FE SRR ELE FHRRET > BUESSI0RE © R R
Ry AR o

364 Copywriter Writes advertising contents (copy) under the direction off

Creative Director.
HERE FIRANEREHE T > SHEEANE W) -
365 Media Planner; Prepares media plans and schedule for a group of

Media Executive

B TREIR
(T

accounts. Assists in client presentation.

F—HE P ERAR SN S REHEITIEE W)
Bhiae Falfgs s -
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Code No. Job Title Job Description

Aot e TARSRAA

EXECUTIONAL LEVEL (CONT’D) #{T A &%k (4&)

366 Media Buyer Negotiates with suppliers for press space or airtime
according to the approved schedule and media plan.

B RIS TRIRAZ ERIRE P R AR E T8 - BEOLIE RS IS SRR AR
BB ARREE -

367 Traffic Co-ordinator Keeps track of work in progress. Collects and distributes
layouts and artwork.

G E TR TARRYEE © UL BL Oy SR R AR B

368 Production Assistant Orders materials and controls their quality standards.
Assists Production Manager in liaison with suppliers.

BUEBhEE s ITEYIRL > WEPERIEALE B SR A B e e
&% e

369 Research Assistant Assists in planning and conducting researches. Collects|
information and data.

i 5ah 4 B Tip B SR SOBTTIE TIF » REER % -

370  |Photographer Takes pictures of various subjects (such as buildings,
models, merchandise and landscape) which are used in af
variety of mediums, including books, reports,
advertisements and catalogs, to advertise company/
customer’s products or services.

e S il RS E R R (B Esy) ~ B~ mE i
SR &AL - EEERE - e - BEEAEm-
H#k - DLEEAEFFHIEmSRE -

371 Online Editor Writes headings and marks types. Selects, checks,
revises and arranges material for online publication;
and/or involves in the layout and design of Web Page.

A% BERILE - BEEETRG  EEE B BOUUEHAEH
EEEFRAIRECE -~ BRS EE R EEENPERR Y
st o
372 |Marketing Assistant / Assists Marketing Manager/Director for marketing
Executive activities/events, data collection and clerical support]
functions.
[FEZ 2k e an TSR T TS EE),THEH ~ BRI RSN E

SCPE AR ©
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Code No.
Ame

Job Title
g

Job Description

TAFER

SUPPORTING / TECHNICAL LEVEL ##8) / # flf A & &k

461 Designer Prepares/designs artworks for publication.
Flraeat & TR seatSElriglE DLERTED -
462  |Digital Designer Provides digital design, production and updating for web,
mobile and social media.
B AGEET B RyBSIAG (B E ~ TR s TR ftagat
BUE R EHT -
463 Webmaster Acts as the co-ordinator between various function units
and external parties to ensure smooth operation onf
Internet/Intranet website. Creates and updates Web Page,
and maintains the overall structure and design of the
website.
EES PETARRE R PIE SN > R - MR G4 N
GEAEAE LR EIGIE 2R E YRR R B - 4R
HEAYEERGAES et -
464 Technician Assists staff members in all aspects in the production of
programme including manning of the panel.
T & FEETTHEIE TEIFETH -GS e -
465 Promoter Engages in promoting products in exhibitions,
supermarkets or department stores and distributing]
advertising leaflets. Helps to introduce the exhibitioner.
HEES BEAREY - BRTSEE G EHEERE M 8

R S R
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Corporate Communications / Public Relations / Advertising / Marketing
Department in Companies / Institutions

ANEREBAERERER SHE G TRE TS

Code No.
Amoc

Job Title
i

Job Description
TAEsRH

MANAGERIAL LEVEL &% F 4%

141  |General Manager / Director / |Undertakes the management of a corporate
Head of Corporate communications, public relations, or public affairs|
Communications, Public department of a company/organisation. Formulates
Relations and Public Affairs corporate communications, PR, or public affairsl
strategies and objectives and performs corporate
communications, PR, or public affairs functions.
Builds up and maintains good relations with the
mass media. Edits and publishes in-house
publications, approves and issues press releases.

SRR~ AFERAR K EHAE BN EY AR ER - A%

AT W/ [RAREBE  SIEA ) B 2R -

TE SRR~ BB RIS B AR EET I
TTRFEEN - A6 ~ A HEERILE)  BH{E
PRI DT R DR RAFRR A © 4w S L RS BB ]
Y o B SO IR -

142 |General Manager / Director /  [Undertakes the management of an advertising or
Head of Advertising and marketing communications department of a
Marketing Communications  [company/ organisation. Formulates corporate]

advertising or marketing communications strategies|
and objectives. Performs marketing functions.
s RS EERAEAEEE B ELAE] R ER Y R S BT S AN )
e TE TE N E] /TR Y B BT 5 HE R RS B H AR
s A TGRS &) -

143 |General Manager / Director/ |Assumes an overall responsibility for the]

Head of Marketing, Product  |management of the  marketing, product

Development and Brand
Management

55~ ARG R R HE
REHRE LB

development and/or brand management function|
which includes advertising.

=R RAEESENNTS - Eambisdid,
SanfE RS -
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Code No.

T

Job Title
i

Job Description
I{ A‘/\

MANAGERIAL LEVEL (CONT’D) #X3#4F (48)

144  |Corporate Communications / |Assists  General = Manager/Director/Head  tof
Public Relations / Public formulate PR strategies and objectives. Makes
Affairs Manager plans for all communications/PR activities of the
company/ organisation and supervises their
implementation. Maintains good relations and]
regular liaison with the mass media and handles
press enquiries. Prepares and issues press releases,
and monitors news.

MR AR R i Bh4REE TR S WHRE FE TR E N B (A SRS A

ANHBRAHE HE HIE 5 STEIAE] EREY S TR AR
EE B T 5 B OR V) R B
B SR AT I o BRI -

145  |Advertising / Marketing Assists  General = Manager/Director/Head  tol

Communications Manager formulate advertising/marketing communications
strategies and objectives. Makes plans for placing]
advertisements and monitoring their effectiveness.

B T EH A B4R EE R S WHEL B R E R & B S
Rl Kl E H AR - STEIAEHESET > B
EERUR

146  |Marketing / Product / Brand  |Undertakes the implementation of marketing and/or]

Manager product development activities which include
advertising.
1155,/ et/ ol EE BEMET TS BE i EIRE) - H P A
EEEE -
147  |Community Relations Manager |Develops and maintains good relations with the
community.
Ll A SR EAERF LR (R -
148  |Market Research Manager Leads a team of researchers to plan, conduct and]

B2 Bt s

analyse market researches.

HEMGHER
PTEREEER

REI BT A TAE - )
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Code No.
Amorc

Job Title
i

Job Description
TAEsRH

MANAGERIAL LEVEL (CONT’D) #X3#4F (48)

149  |Publication Manager Plans and prepares publications. Assists in the]
preparation and distribution of reports and other
publications.

Al s LTIV 1A Bh B R oy S s A A ) -

150  |Internal Communications Establishes and manages internal channels to ensure

Manager

P B ER AL

effective communications within a company.
organisation. Arranges communication activities|
for news announcements to internal staff.

SO RCEHNE] A BRI IR I Ak
TEEASEATHE TWNEE L -

SUPERVISORY LEVEL F {14k

241  |Assistant Manager / Implements PR plans. Assists manager to liaise
Executive for Corporate with the mass media. Handles enquiries, monitors]
Communications, Public news and prepares press releases.

Relations and Public Affairs
EMEER ~ AHERAR R AT AR BB R A  EHE
ANHEFEHEH T 5 eEE R R

242 |Assistant Manager / Executive |Implements advertising or marketing]
for Advertising and Marketing |[communications programmes and campaigns as]
Communications directed by the Manager.

[ KT EENEN B (P R R R - T RS BT S HE AT H LS
FE B o
243 |Assistant Manager / Implements marketing and/or product development
Executive for Marketing, activities as directed by the Manager.
Product Development and
Brand Management
55 ~ EEBR S R PR HTE R o HETT T 5 8 B an R VS
rohEHERE BN (B e
244 |Assistant Manager Assists the manager in preparing and distributing

for Publication

BiEE R S

reports and other publications.

7 Bh S G BB Ty S e M AT )
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Code No.
Amorc

Job Title
i

Job Description
TAEsRH

SUPERVISORY LEVEL (CONT’D) F{F&4k (48)

245  |Chief Editor; Editor Prepares, screens and approves all press releases,
speeches and documents to ensure the delivery of]
consistent corporate messages.

WadwE © dRiE BERT KB BT AT IR ~ 58 RO DAHER (S
B2

246  |TV Producer Negotiates and liaises with production houses to}
produce TV commercials.

A BUEEE  HE/EAERS > TamEFESE
H o

EXECUTIONAL LEVEL T A B4k

341  |Officer / Assistant for Performs clerical and administrative duties for the
Corporate Communications,  |department. Carries out supportive role in all PR|
Public Relations and Public activities.

Affairs
MR ~ SRR R EREFISCE LA © SR ARG -
ANHEEFEE B

342  |Officer / Assistant for Performs clerical and administrative duties for the
Advertising and Marketing department.  Carries out supportive role in all
Communications advertising activities.

S KT EER TR BB |EERERF IS E TAE SRR EIEE) -

343  |Officer / Assistant for Performs clerical and administrative duties for the
Marketing, Product department.  Carries out supportive role in all
Development and Brand marketing and product development activities.
Management
%5 ~ EEBE S R e BREL P SCE AR 5 SR T 5 B an U
eehRHERE 1B B o

344  |Officer / Assistant for Assists in developing and maintaining relationship}

Community Relations

HERAGREE By

with the community.

A Bha% e B e R (LI RE % -
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Code No. Job Title Job Description
At et TAEaREA
EXECUTIONAL LEVEL (CONT’D) #{7 AE%k (45)
345 |Officer / Assistant for Assists in planning and conducting researches.
Market Research Collects information and data.
M5 T B T BhSRE ST E T SHEE R R -
346  |Writer / Translator Prepares press release and scripts.  Translates|
documents into different languages.
e BEEE BEE A Rhe Biahs o BIREsE -
347  |Officer / Assistant for Assists in planning and preparing publications.
Publication
MRl E A BhE B TR E R B Y -
348  |Graphic Designer Prepares graphic designs for publications and]
promotional activities.
EEEGET B SRSl E B EE T E -
349  |Photographer Takes photos for PR activities and publications.
Writes captions.
szl R - EARIIERTZH  BEEE
IERD
350 |Online Editor Writes headings and marks types. Selects, checks,
revises and arranges material for online publication;
and/or involves in the layout and design of Web]
Page.
A A BERTIE - BRSO BEEE - WX - BUUE

HUEH b RAVERA: -
A H Y PERR R st -

BIF % R AR

SUPPORTING / TECHNICAL LEVEL & B /#5flt A B4k

441  |Researcher Collects information according to Market Research]
Manager’s requirements.
BREER RIS A B EOK - BT E RS
442  |Web Page Designer Produces and updates the Web Page.
WHZER BUENIE T H -
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Appendix 4

Fif s 4
Table 4.1 MC Manpower, Vacancy and Forecast Growth by Job Title
(Newspapers)
4.1 RAERENTIEN - ZRREH R AT R
(FRARSE)
Errlrkﬂ)oges Employers’ | Forecast
in Fléb ;012 No. of No. of Forecast No. of MC
Job (Excl Freelancers v 0. 0] Manpower Posts by
Code Job Title* " | inFeb2012 | VACANCICS || Growth | Feb 2013
: - Freelancers) in Feb 2012 3
B 75 T 2012 4E2 H by Feb 2013 TECHI
! 201242 H 20122 H H
(X@%E iy| LIFEEHE - 2013 7.2 F | YK T %
DSt \
T ) AT | BirEE
MANAGERIAL LEVEL
101 |Editor-in-Chief; The Editor 51 - - - 51
Ha4mER
102 |Deputy Editor; 116 - 4 - 120
Deputy Editor-in-Chief
IR =
103 |News Director 8 - - - 8
HrdEEL
Sub-Total /)57 175 - 4 - 179
SUPERVISORY LEVEL
FEH
201 |Managing Editor 137 - 4 - 141
4R (T
202 |News / Assignment Editor 233 - 4 - 237
dabRa B EE
203 |International News Editor 31 - - - 31
ST F A
204 |China / National News Editor 25 - - - 25
SRR A
205 |Assignment Editor (Photography) 28 - - - 28
R an
206 |Editorial / Leader Writer 42 10 - - 52
T
Sub-Total /5T 496 10 8 - 514
EDITORIAL/ PRODUCTION LEVEL
iR/ BIEANBK
301 |Senior Layout Editor; 452 - - - 452
Layout Editor
Bk (B8 REYREE R
302 |Sub-editor / Copy Editor 498 38 4 - 540
Xe4mEE
303 |Senior Reporter; Reporter 1691 26 31 - 1748
Fx (Ek) 50 A
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EIII:I(;OOZG:S Employers’ Forecast
1p oy No. of Forecast No. of MC
Job n 522021012 Freelancers Val:i(;;lgfes Manpower Posts by
%‘)dﬁf fob Title® Freclancers) 21811:26%23 1)% inFeb 2012 | GO0 - Fefbﬁ%lgﬂn
;af;é i 201242 BT 2012482 B e s o
R #91R EE BYZEBIE | 013 2 2 g -
Rty | LIFERE 013 522 | 62
3 :
EDITORIAL / PRODUCTION LEVEL (Continued)
ek BIEANESR (H])
304 |Senior Press Photographer; 303 - 2 - 305
Press Photographer
#E (B4R WpLs  WpLs
305 |Senior Translator; Translator 79 - - - 79
Fx (Eh) R #fIEA
306 |Online Editor 51 - - - 51
e T
307 |Senior Designer 145 - - - 145
Fix (Eh) EilrssEta
308 |Graphic Artist 32 - - - 32
IEfREEE
309 |Senior Producer; Producer 6 - - - 6
AR e R
Sub-Total /h5F 3257 64 37 - 3358
SUPPORTING / TECHNICAL LEVEL
L A X NG = &
401 |Designer 243 - - - 243
FEffrscat &
402 |Typesetter 34 - - - 34
78R
403 |Layout Artist 348 1 4 - 353
e &
404 |Proof-Reader 136 - - - 136
¥ &
405 |Darkroom Person 18 - - - 18
HETEAR
406 |Librarian 78 - 4 - 82
[ (EUN
407 |Researcher 40 - - - 40
BREES
408 |Web Page Designer 45 - 6 - 51
HHBUER
409 |Webmaster 6 - - - 6
HE
Sub-Total /)5 948 1 14 - 963
GRAND TOTAL 4&=1 4 876 75 63 - 5014

*  Including jobs with different titles but with similar functions.

BRI A [F{E TSR AL -
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Table 4.2

MC Manpower, Vacancy and Forecast Growth by Job Title

(Magazines)
4.2 R EEATIER - Z=EREE kA JIH-&TEH
(FEsese)
ErrI:I(i;)O::‘es Employers’ Forecast
in Fléb %/012 No. of No. of Forecast | No.of MC
Job (Excl Freelancers v 0. 0] Manpower | Posts by
Code Job Title* | inFeb2012 | VAUNCISS | Growth | Feb 2013
0 It Freelancers) in Feb 2012 3
75 ey 201242 A by Feb2013 |  FEHI
! 201242 H 201242 H Hi
(T\@%EEB TEHEHE | 2013 7.2 H | By K B E %
T ) HIATIE R | BRirE e
MANAGERIAL LEVEL
& &R
101 |Editor-in-Chief; The Editor 120 - 1 - 121
HadmiE
102 |Deputy Editor; 77 - - - 77
Deputy Editor-in-Chief
EUECE T
166 |Creative Director 7 - - - 7
BITE4HE:
Sub-Total /)3t 204 - 1 - 205
SUPERVISORY LEVEL
FEK
201 |Managing Editor 248 - - - 248
GmiH E T
202 [News / Assignment Editor 44 - - - 44
dabRal P EE
203 |International News Editor 6 - - - 6
ST A
205 |Assignment Editor (Photography) 31 - - - 31
e AT
206 |Editorial / Leader Writer 37 102 - - 139
T
264 |Production Manager 2 - - - 2
PR
Sub-Total /)3t 368 102 - - 470
EDITORIAL / PRODUCTION LEVEL
Wk BIEABK
301 |Senior Layout Editor; 302 12 2 - 316
Layout Editor
Fx (SEk) REYRE 5 RmYRE
302 |Sub-editor / Copy Editor 293 42 16 4 355
X 4miH
303 |Senior Reporter; Reporter 507 51 4 8 570
Fix (ER) 5L iU
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No. of

Employers’ | Forecast
Employees | No.of | | Forceast | No.ofMC
Job (Excl. freelancers Vacaﬁcies Manpower Posts by
Code Job Title* Freelancers) in Feb 2012 i Feb 2012 Growth Feb %013
k7% i 2012 452 H 201242 H 2012 222 A by Feb 2913 TEHI
(xgﬁggpiﬁﬁﬁg ’ 2M3Eiﬁfﬂﬁﬁ%%
TR HIATIH & | B s E
EDITORIAL/ PRODUCTION LEVEL (Continued)
wmRHWIEABR (&)
304 |Senior Press Photographer; 285 44 2 - 331
Press Photographer
Bk (=8 Wi ® s sl ®
305 |Senior Translator; Translator 13 24 - - 37
Fx (Eh) R #IEA
306 |Online Editor 39 7 - - 46
ST
307 |Senior Designer 132 10 - - 142
Fix (Eh) EilrssEta
308 |Graphic Artist 100 10 3 4 117
IEfREEE
309 |Senior Producer; Producer 19 - - - 19
A BRE
364 |Copywriter 26 - - - 26
B R
Sub-Total /)3t 1716 200 27 16 1959
SUPPORTING / TECHNICAL LEVEL
BB BT A B8
401 |Designer 271 21 3 - 295
EffrssT B
402 |Typesetter 8 - - - 8
HEFE
403 |Layout Artist 79 - - - 79
e &
404 |Proof-Reader 56 7 - - 63
S
406 |Librarian 6 - - - 6
[ (EUN
407 |Researcher 22 - - - 22
BRRER
408 |Web Page Designer 66 - 10 - 76
HHBUER
409 |Webmaster 16 - - - 16
GERS
Sub-Total /)5t 524 28 13 - 565
GRAND TOTAL 48z 2 812 330 41 16 3199

*

Including jobs with different titles but with similar functions.

BFERRAE A [R{E TR EIHIRRAL -

227




Table 4.3

(News Department in Radio and Television Stations)

MC Manpower, Vacancy and Forecast Growth by Job Title

43 REERHEANTIENR - ZEREE R AT R
(BEKERSHHEER)
EIII:I?;)OZeS Employers’ | Forecast
i ng %’012 No. of No. of Forecast | No.of MC
Job (Excl Freelancers Vi 0. 0} Manpower | Posts by
Code Job Title* "o |inFeb2012 | VACANCISS | Growth | Feb 2013
‘ . Freelancers) in Feb 2012 3
Bk % iy 20122 H by Feb 2013 TEOH
2012 42 H 201242 H S
Crigeey | TAEERE |0 2013 42 1A R
DSt ~
T E2) AT | BirgE
MANAGERIAL LEVEL
& &
111  |Vice President; Senior Vice 34 - - - 34
President; Executive Director
B4R SREIdEs s TES
112 |Controller; Deputy Controller; 13 - - - 13
Assistant Controller;
News Manager
HHEE  EIGEEL o DhEARES
A
Sub-Total /)5 47 = - = 47
SUPERVISORY LEVEL
FHEK
211 |Executive News / Assignment / 30 - - - 30
Planning Editor
HabRaREIEE
212 |Deputy / Assistant News, 153 - - - 153
Assignment or Planning Editor
BERaREIEE
213 |Managing Editor 24 - - - 24
HmiE F A
214 |Deputy / Assistant Managing Editor 17 - - - 17
El4miE £ (£
215 |Executive Producer 57 - 2 - 59
BT BUEEE
Sub-Total /)\5+ 281 - 2 - 283
EDITORIAL / PRODUCTION LEVEL
mRBIEAER
311 |Senior Sub-editor; Sub-editor 124 - 2 - 126
EAdmEE AR
312 |[News Reader / Announcer 48 - - - 48
HEwEE
313 |News Translator 7 - - - 7
HEEEER
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EIII:I(i.OogeS Employers’ Forecast
=mp oy No. of Forecast | No.of MC
Job " 12122(;21012 Freelancers VNO' O,f Manpower | Posts by
. . . acancies
Code Job Tlile* Freelancers) in Feb 2012 i Feb 2012 Growth Feb %013
e o 20124E2 H by Feb2013|  TEMI
% i 2012 2 A 2012422 F| e sores o
=t = HIE 2 B e 2013 42 H
ST e E%H myzEmE H =
CFhEkEE TAEE#H 2013 4% 2 H| Hy K (5%
AR |
EDITORIAL / PRODUCTION LEVEL (Continued)
GmERBMEANBR (&)
314 |Senior Reporter; Reporter 340 8 7 - 355
EERELE B
315 |Cameraman 198 2 9 - 209
B EEAN
316 |[Senior Producer; Producer 200 - 2 - 202
SRR B
317 |Online Editor 15 20 2 - 37
A4k dmie
363 |Graphic Artist - 5 - - 5
EHREER
Sub-Total /)5 932 35 22 - 989
SUPPORTING / TECHNICAL LEVEL
BB KM ABR
407 |Researcher - 14 - - 14
EREER
411 |Production Assistant / Technician 302 15 3 - 320
SRR
412 |Web Page Designer 36 5 - - 41
HHEBER
413 |Webmaster 15 - - - 15
44F
Sub-Total /)5 353 34 3 - 390
GRAND TOTAL %83 1613 69 27 - 1709

*  Including jobs with different titles but with similar functions.

BRI A [F{E TSR AL -
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Table 4.4

MC Manpower, Vacancy and Forecast Growth by Job Title

(News Agencies)
* 44 REEBATIENR ~ =R EH R AT RTEH
R aEaiet)
.of
Enlj(iooees Employers’ | Forecast
in ng %/012 No. of No. of Forecast | No.of MC
Job (Excl Freelancers Vac;n(c)ies Manpower | Posts by
Code Job Title* Freelanc-ers) in Feb 2012 in Feb 2012 Growth Feb %013
BT e 2012 22 A 201242 H 2012 46 2 by Feb 2013 TEOH
(K@\%E TrEEEE 2013 4.2 H| 0y R B %
T () HIATIH & | Br#E
MANAGERIAL LEVEL
101 |Editor-in-Chief; The Editor 7 - - - 7
Hadmin
102  |Deputy Editor; 9 - - - 9
Deputy Editor-in-Chief
EUREE e
103 |News Director 1 - - - 1
WA
Sub-Total /h51 17 - - - 17
SUPERVISORY LEVEL
FEH
201 |Managing Editor 14 - - - 14
CLEEER
202 |News / Assignment Editor 19 - - - 19
MR PREEE
205 |Assignment Editor (Photography) 5 - - - 5
fsr £ 1E
Sub-Total /)51 38 = = = 38
EDITORIAL/ PRODUCTION LEVEL
Gk HEANER
301 |Senior Layout Editor; 14 - - - 14
Layout Editor
Bk (800 IRE4mEE 5 IR 4meE
302 |Sub-editor / Copy Editor 23 - - - 23
BOE L T i
303 |Senior Reporter; Reporter 72 - - 2 74
Bk (=) 50E s 5L
304 |Senior Press Photographer; 23 - - - 23
Press Photographer
Bk (B8 Wrac® el s
305 |Senior Translator; Translator 16 - - - 16
B (=80 BEE  BEEA
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EHIIIJOIOSZGS Employers’ | Forecast
. No. of Forecast | No.of MC
Job - 1:;2021012 Freelancers No. O.f Manpower | Posts by
o ey | 82202 i otz O | PO
e o 202 Ao P22 B gy bois 2
o o e TEEEE ows i B ocm
BT IR AT & | Birs
EDITORIAL / PRODUCTION LEVEL (Continued)
Wk HIEABS (&)
306 |Online Editor 2 - - - 2
e
307 |Senior Designer 1 - - - 1
Bk (E8h) HEisGt &
Sub-Total /)51 151 - - 2 153
SUPPORTING / TECHNICAL LEVEL
BB AB&
401 |Designer 3 - - - 3
FEffrakat &
402 |Typesetter 2 - - - 2
¥ 8
403 |Layout Artist 2 - - - 2
HEE
404 |Proof-Reader 4 - - - 4
&
408 |[Web Page Designer 6 - - - 6
HHBUER
409 |Webmaster 2 - - - 2
R
Sub-Total /)3 19 = = = 19
GRAND TOTAL 4&=1 225 - - 2 227

*

Including jobs with different titles but with similar functions.

BFERRAE A [R{E TR EIHIRRAL -
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Table 4.5

MC Manpower, Vacancy and Forecast Growth by Job Title

(Digital / New Media)
=45 RBERBATIEN - 2208 E R AT -ETER
(B, Wrikas)
.of
EnI‘:I (iooees Employers’ | Forecast
i ng 31012 No. of No. of Forecast | No. of MC
Job (Excl Freelancers V. 0- O Manpower | Posts by
Code Job Title* " |inFeb2012 | V3CANYISS | Growth | Feb 2013
0 i Freelancers) in Feb 2012 3
TS e 201242 A by Feb2013|  FH
! 2012 %2 H 20124E2 H Hi
4 H1E BB HEH 2 e R FEFEH 201342 B
CRegpee | TIFEEE |0 2013 52 7|6y R i
il YA TIHE | B
MANAGERIAL LEVEL
101 |Editor-in-Chief; The Editor 4 - 1 - 5
HEmEE
103 |News Director 3 - - - 3
Wi SRR
166 |Creative Director 3 - - - 3
RITR4RE:
169 |Media Planning Director 3 - - - 3
B R B AR
Sub-Total /)it 13 = 1 = 14
SUPERVISORY LEVEL
FHEH
201 |Managing Editor 16 - - - 16
CTEEER
202 [News / Assignment Editor 6 - - - 6
HpRePREEE
204 |China / National News Editor 7 - - - 7
SHET SRR
206 |Editorial / Leader Writer 1 - - - 1
FE
264 |Production Manager 3 - - - 3
B4R
267 |Media Planning Manager 2 - - - 2
A SR S
Sub-Total /)5t 35 = - - 35
EDITORIAL / PRODUCTION LEVEL
Wk BHEABR
301 |Senior Layout Editor; 7 - - - 7
Layout Editor
FixE (E8k) REGRE 5 Rm4RE
302 |Sub-editor / Copy Editor 11 1 - - 12
X e4miH
303 |[Senior Reporter; Reporter 33 15 - 4 52

Bk (B 5od @ aid

232




No. of ,
Employees Employers Forecast
in Feb 2012 | _ No.of No. of Forecast | No. of MC
Job (Excl. Freelancers Vacancies Manpower | Posts by
C(?de Job Tiile* Freelancers) in Feb 2012 in Feb 2012 Growth Feb %013
k& iy 201242 A 2012 %2 H 2012 422 by Feb 2?13 TR
4k HHEEEE NE B Hy 22 B TEFTEH (2013 F£2H
CRATHE TAFEEH 2M3$%HET&%@%
T () HI AT | BB E
EDITORIAL / PRODUCTION LEVEL (Continued)
SRR BIEANBSR (8)
304 |Senior Press Photographer; 6 - - - 6
Press Photographer
B (Eh) Boald  macsE
305 |[Senior Translator; Translator 1 - - - 1
gk (=) #EFE  #IEA
306 |Online Editor 72 21 8 - 101
A& AR
307 |Senior Designer 9 - - - 9
Fix (Eh) EimEt &
308 |Graphic Artist 10 - - - 10
IEfRBER
309 |Senior Producer; Producer 7 - - - 7
R B
365 |Media Planner; Media Executive 5 - - - 5
HAVREE 5 B EE
Sub-Total /)51 161 37 8 4 210
SUPPORTING / TECHNICAL LEVEL
Wi B BTN Bk
401 |Designer 14 - - - 14
Eifrst &
407 |Researcher 11 - - - 11
BREES
408 |Web Page Designer 97 1 - - 98
WHEEE
409 |Webmaster 83 - - - 83
R
462 |Digital Designer 59 - 6 - 65
BOSHASET B
Sub-Total /)\5F 264 1 6 - 271
GRAND TOTAL %8} 473 38 15 4 530

*  Including jobs with different titles but with similar functions.

BRI A [F{E LSRR AL -
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Table 4.6

MC Manpower, Vacancy and Forecast Growth by Job Title
(Public Relations Services Suppliers)

7 4.6 RKBEEBATIEN ~ iR H R AT T
(LB RR L)
No. of
Employers’ | Forecast
iﬁn}}E ]130%]86;82 No. of No. of Forecast | No.of MC
Job (Excl Freelancers Vi 0- ©] Manpower | Posts by
Code Job Title* Freelancers) | 1" Feb 2012 | acancies | Growth | Feb 2013
. . in Feb 2012 ]
WS ey 201242 A by Feb2013|  FEMI
! 20122 H 201242 H SHI
Criger | LIEEEE |0 2013 5 2 7 i AR kg
ol AT | Wfir
MANAGERIAL LEVEL
131 | Managing Director; General Manager 136 - - - 136
I RARACEE S
132 | Director of Client Services; 164 - 5 - 169
Account Director
B e aeEs
186 | Business Development Director 14 - - - 14
SER RN
Sub-Total /\5F 314 - 5 - 319
SUPERVISORY LEVEL
EEL%
231 | Account Manager; Senior PR 502 16 2 5 525
Consultant; PR Consultant
HE RS 5 S aR A RARAR
AR
232 | Chief Editor; Editor 34 5 - - 39
HAdmEE  dmiE
233 | Art Director 17 5 - - 22
EiirdaEs
Sub-Total /\5F 553 26 2 5 586
EXECUTIONAL LEVEL
AT ABE K
331 | Account Executive; PR Specialist; 645 30 28 - 703
PR Officer; Press Officer
PR EAE s ARG ESE
¥rE T E
332 | Multimedia / IT Manager 12 5 - - 17
E2 V8 GV SE s
333 | Account Co-ordinator 208 49 5 5 267
B P HRsE BhE
334 | Translator 13 3 1 - 17
e
335 | Visualiser 23 14 15 - 52
EffrEifE 2
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No. of
Emplovees Employers’ Forecast
in FI;b %/012 No. of No. of Forecast | No. of MC
Job (Excl Freelancers Vi 0. 0] Manpower | Posts by
Code Job Title* " |inFeb2012 |, ¥acaN¢Ie | Growth | Feb2013
‘ - Freelancers) in Feb 2012 N
Bk L FE 2012 2 H by Feb 2013 TEOMI
! 20122 H 2012 %2 H SHI
Uma HHEEEE 1 E H 2y EETFEN 201342 H
(K@%E TiEEHE| 2013 522 H|HyK G AERE
TR ) HIATIER | BRrEH
EXECUTIONAL LEVEL (Continued)
BT ABEH (8)
336 | Graphic Artist 29 11 10 - 50
EfeBEE
337 | Copywriter 27 24 14 - 65
B E
338 | Research Assistant 16 - - - 16
5 E B
365 | Media Planner; Media Executive - 2 - - 2
BREE 5 H T
Sub-Total /)51 973 138 73 5 1189
SUPPORTING / TECHNICAL LEVEL
WE) KT ABR
411 | Production Assistant / Technician 11 - - - 11
BER
431 | Promoter 27 - - - 27
HEE
461 | Designer - 14 - - 14
EffrEt B
Sub-Total /)51 38 14 - - 52
GRAND TOTAL %&z1 1878 178 80 10 2 146

*

Including jobs with different titles but with similar functions.

BLFERRAE A [F{E TR DIHIRRAL -
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Table 4.7

MC Manpower, Vacancy and Forecast Growth by Job Title

(Advertising Sales / PR / Marketing Department in Media Organizations)

x47 KRG/ NTIEN - ZHRBH AT R T
(EERREARIES, ARG THEE)
No. of
Employers’ | Forecast
iﬁ?ﬁtoggisz No. of No. of Forecast | No.of MC
Job (Excl Freelancers Vac;lgies Manpower | Posts by
Code Job Title* Freelanc;srs) in Feb 2012 i1 Feb 2012 Growth Feb %013
B i 2012482 {01242 A 20122 by Feb 2013 FEMI
Aok 1R E 8 E fE HZe A EETEN 201342 H
(K@\%E TEEHE T 2013 4.2 F WYKL (E
i YT | iy
MANAGERIAL LEVEL
KR
181 |Publisher; Managing Director; President 167 - 1 -2 166
fhf s EHEAE S B
182 |General Manager; Associate Publisher; 112 - - - 112
Deputy Managing Director; Vice President;
Chief Operations Officer
HaggH s Bt - BIESEAEH
EUEES a—g E
183 |Advertising / Advertising Sales / 221 - 2 - 223
Account Director
B EEHE P
184 |Circulation Sales / Circulation 51 - - - 51
Marketing Director
BT B
185 |Marketing / Marketing Services / 81 - - - 81
Program Director
i,/ ik TH B 48
186 |Business Development Director 55 - 1 - 56
SR AR
187 |Research Director 3 - - - 3
Rt
188 |Public Relations Director 11 - - - 11
LSSl
189 |Art Director 159 - 1 - 160
F T4
Sub-Total /)5 860 - 5 -2 863
SUPERVISORY LEVEL
FEHK
281 |Advertising / Advertising Sales / 678 - 10 - 688
Account Manager
B EEHE S E P
282 |Circulation Sales / Circulation 125 - 3 - 128
Marketing Manager
1T/ SHELH
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No. of

Emplovees Employers’| Forecast
i ng %/012 No. of No. of Forecast | No. of MC
Job (Excl Freelancers Vi 0. 0] Manpower | Posts by
Code Job Title* Freclancers)| 1 Feb 2012 VEFES 1| Growth | Feb 2013
<k e reelancers) in Feb 2012 i
k75 i 201242 H by Feb 2013 TECHI
! 201242 H 201242 H Hi
e weasE| PEE e fRETEH 2013422 A
(xéﬁgjﬁ%ﬁﬁ - NB@%H%ﬁﬁ%ﬁ
T E2) AT & | Bl E
SUPERVISORY LEVEL (Continued)
FHEH (&)
283 |Marketing / Marketing Services / 250 - 3 - 253
Program Manager
i35, M5, T B 468
284 |Research Manager 16 - - - 16
5 A4S
285 |Traffic / Advertising Administration Manager 58 - - - 58
Bids ST B
286 |Public Relations Manager 40 1 - - 41
ANFERR (FRAEEE
287 |Sales Training / Support Manager 12 - - - 12
STk, SRR AEEE
Sub-Total /)5 1179 1 16 - 1196
EXECUTIONAL LEVEL
BT ANER
381 |Advertising Sales Assistant / Executive; 1039 - 82 4 1125
Account Executive
EEHEHFE FFEE
382 |Marketing Assistant / Executive 397 40 2 - 439
Rt e e
383 |Research Assistant / Executive 74 - 1 - 75
iR aEh £ E
384 |Traffic Co-ordinator; Advertising 371 - 5 - 376
Administration Assistant
s & 5 ST TEEE
385 |Public Relations Assistant / Executive 91 - - - 91
NILRAARBIE F1E
Sub-Total /)5 1972 40 90 4 2106
SUPPORTING / TECHNICAL LEVEL
BB BT N B &K
481 |Promoter 25 - - - 25
HEE
Sub-Total /)5 25 - - - 25
GRAND TOTAL %=1 4 036 41 111 2 4190

*  Including jobs with different titles but with similar functions.

BRI A [F{E TR AL -
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Table 4.8

MC Manpower, Vacancy and Forecast Growth by Job Title

(Advertising Companies, Agencies & Other Advertising Services)

= 4.8 RGN IER ~ 2R H R N T13E-RIEH]
(EEEEE)
Enlj(;'ooges Employers’ | Forecast
in ng 3,012 No. of No. of Forecast | No.of MC
Job (Excl Freelancers Vi 0. 0. Manpower | Posts by
Code Job Title* Freelancers)| 1 Feb 20121 S8V | - Growth | Feb 2013
7% - 2012452 B0 Feb 20124 b o013 M
s L 201242 2012 4.2 F| P X
4R oA | TITE gy | JEEFUR 2013 522 7
P TrEEEHE 2013 522 H (1K B H%
(NEFEE
T E) HIATIER| BirgH
MANAGERIAL LEVEL
161 |Managing Director; General Manager 421 - - - 421
RO ARl
162 |Director of Client Services / 86 - - - 86
Account Servicing
P AR
163 |Group Account Director; 262 - - -1 261
Account Director
B PHEEE
164 |Director of Strategic Planning 26 - - - 26
AR H4E
165 |Executive Creative Director 69 - 4 - 73
BITRITREER
166 |Creative Director 214 1 2 - 217
RIF4RER
167 |Creative Group Head 44 2 - - 46
RIfEELE
168 |Head of TV Production 44 - - - 44
B ESEEE L
169 |Media Planning Director 39 - - - 39
A R B AR
170 |Media Buying Director 6 - - - 6
A ERIEAE R
171 |Media Group Head; Group Director; 40 - - - 40
Associate Director
BAHEM B4R BIMEER
185 |Marketing / Marketing Services / 1 - - - 1
Program Director
i35, i TH E %
186 |Business Development Director 3 - - - 3
SRS AR
187 |Research Director 1 - - - 1
5 A A
Sub-Total /)\5F 1256 3 6 -1 1264
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No. of ,
Employees Employers Forecast
in Feb 2012 No. of No. of Forecast | No.of MC
Job (Excl Freelancers Vi 0. 0. Manpower | Posts by
Code Job Title* Freelancers)| 1 Feb 2012/ FeiiSs | Growth | Feb 2013
RS Lo 201242 H| ¢ by Feb2013| Tl
201242 H 201242 H 3
(K@}EE TrEEEHE 2013 42 H | KBS
TR AT & | Befr 8 H
SUPERVISORY LEVEL
EER
261 |Associate Account Director; 1338 6 5 - 1349
Account Manager
Bz P4l &P agH
262 |Art Director 1070 1 12 2 1081
FilrdEEs
263 |Studio Manager 35 - 2 - 37
IEfR B ELLEE
264 |Production Manager 193 - - - 193
Blfpags
265 |Traffic Manager 61 - - - 61
iy Este szl
266 |TV Producer 91 - 3 - 94
A
267 |Media Planning Manager 90 - - - 90
A SR S
268 |Media Buying Manager 43 - - - 43
B PRI
269 |Research Manager; Strategic Planner 32 - 3 - 35
TG RIERE 2
270 |Senior PR Consultant; PR Consultant 28 - 4 - 32
AR 5 A RARAR
271 |Marketing / Marketing Services / 62 8 3 - 73
Program Manager
115,/ T, T H 463
Sub-Total /)51 3043 15 32 -2 3088
EXECUTIONAL LEVEL
BWITABH
332 |Multimedia / IT Manager 1 - - - 1
RS AR R AL
361 |Account Executive 2313 40 103 -26 2430
BEEFEE
362 |Visualiser 294 3 3 -3 297
EiatER
363 |Graphic Artist 2254 174 10 7 2 445
IEfEEER
364 |Copywriter 218 - 2 - 220
B E
365 |Media Planner; Media Executive 226 50 27 - 303
B REE B ELE
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No. of
Emplovees Employers’ Forecast
in sz 3,012 No. of No. of Forecast | No. of MC
Job (Excl Freelancers Vi 0. 0. Manpower | Posts by
Code Job Title* " |inFeb2012|, VacancIes | Growth | Feb 2013
‘ . Freelancers) in Feb 2012 3
B 75 T 201242 A by Feb 2013|  TEMH]
; 20124F2 A 201242 H 5
($@%§<I¢%ﬁﬁ - 2013 42 H| 19K S E+%
T AT BT E
EXECUTIONAL LEVEL (Continued)
BT AR (&)
366 |Media Buyer 138 - - -24 114
RIS
367 |Traffic Co-ordinator 174 - - - 174
T E
368 |Production Assistant 251 50 - - 301
H/EBh I
369 |Research Assistant 74 - 3 - 77
i e B
370 |Photographer 32 98 1 - 131
[& S
371 |Online Editor 99 - 8 - 107
HasE dmie
372 |Marketing Assistant / Executive 85 - 1 - 86
G EE
384 |Traffic Co-ordinator; Advertising 4 - - - 4
Administration Assistant
g B BEETTEEIHE
Sub-Total /)51 6163 415 158 -46 6 690
SUPPORTING / TECHNICAL LEVEL
BB EMMABR
403 |Layout Artist 5 - - - 5
PR E
461 |Designer 1565 33 56 6 1 660
Effrscat B
462 |Digital Designer 307 28 37 -2 370
R =
463 |Webmaster 132 - 20 - 152
44E
464 |Technician 101 - - - 101
Eq ()=
465 |Promoter 47 9 - - 56
HEE
Sub-Total /)\51 2157 70 113 4 2 344
GRAND TOTAL %&=+ 12 619 503 309 -45 13 386

*

Including jobs with different titles but with similar functions.

BB [EE TSR AL -
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Table 4.9

MC Manpower, Vacancy and Forecast Growth by Job Title

(Corporate Communications / PR / Advertising /
Marketing Department in Companies / Institutions)

*R49 RBEREATIEN ~ ZREH R AT RN
(A EEEALREER, ARG EE TSR
No. of
Employers’ | Forecast
il;::gl; 1130%]8?52 No. of No. of Forecast | No. of MC
Job (Excl Freelancers Vi 0- © Manpower | Posts by
Code Job Title* " |in Feb 2012 Ya%4NCICS | Growth | Feb2013
‘ I Freelancers) in Feb 2012 3H
B ey 2012 4 2 A|20124F2 A 201242 by Feb 2013 FEHll
et R S B E e EEFEH [20134E2 H
(K@\%E TEEHE 2013 42 F AR B8 7%
BT (%) AT | B E
MANAGERIAL LEVEL
141 |General Manager / Director / Head of 210 - 10 - 220
Corporate Communications, Public
Relations and Public Affairs
IR - AR S AL
M MR EE
142 |General Manager / Director / 55 - - - 55
Head of Advertising and Marketing
Communications
e R s ey 4
143 |General Manager / Director / Head of 97 - - - 97
Marketing, Product Development and
Brand Management
55 ~ FEAmBHEE R HE RS SR AT
e EE
144 |Corporate Communications / Public 310 - - - 310
Relations / Public Affairs Manager
Sioe S IR Sr IV T e e
145 |Advertising / Marketing 101 - - - 101
Communications Manager
Vit GRSE
146 |Marketing / Product / Brand Manager 226 - 6 - 232
i35,/ i,/ A
147 |Community Relations Manager 35 - - - 35
FLERAARLEE
148 |Market Research Manager 25 - - - 25
[ ks
149 |Publication Manager 14 - - - 14
Rl
150 |Internal Communications Manager 7 - - - 7
PIEREEHAEH
Sub-Total /)5t 1080 - 16 - 1096
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No. of Employers’ | Forecast
il;::gl; 1130%]8?82 No. of No. of Forecast | No.of MC
Job (Excl Freelancers Vi 0- © Manpower | Posts by
Code Job Title* Freelancers) | 11 Feb 2012 . ;Cin%elsz Growth | Feb2013
o o 201242 g€ by Feb2013| &Ml
! 201252 H 201242 A 3H
4ok Sl H=EE! NEH Y72 b TEFTEH (2013 F£2H
(Z<€i%§€§ TEHEHE| 201342 H |y A F#Hi%
BT (%) AT | B E
SUPERVISORY LEVEL
FEH
241 |Assistant Manager / Executive for 531 - 10 - 541
Corporate Communications, Public
Relations and Public Affairs
IEEE - AR R AT
BIERER T AE
242 |Assistant Manager / Executive for 309 - 1 - 310
Advertising and Marketing
Communications
JE e R i A AL £
243 |Assistant Manager / Executive for 336 - 5 - 341
Marketing, Product Development and
Brand Management
i35 ~ A BEEE R
BRI F AT
244 |Assistant Manager for Publication 28 - - - 28
inpaitasliedssil
245 |Chief Editor; Editor 95 - - - 95
HadRH Y
246 |TV Producer 16 - - - 16
BEEEA
262 |Art Director 5 - - - 5
S E
Sub-Total /)57 1320 - 16 - 1336
EXECUTIONAL LEVEL
BT AR
341 |Officer / Assistant for Corporate 853 - 6 - 859
Communications, Public Relations
and Public Affairs
B - AR R AT
F 1,/ BhEE
342 |Officer / Assistant for Advertising and 564 - - - 564
Marketing Communications
[ K i A B R
343 |Officer / Assistant for Marketing, Product 707 - 21 - 728
Development and Brand Management
1135 ~ EEmbAEE S e AT, Bh R
344 |Officer / Assistant for Community 30 - - - 30
Relations
R BhE
345 |Officer / Assistant for Market Research 105 - - - 105

M5 E B

242




EIII:I(;.OOZG:S Employers’ | Forecast
=mp oy No. of Forecast | No. of MC
Job n 12;2021012 Freelancers VNO' O.f Manpower | Posts by
. . . acancies
nge Job TIEle* Freelancers) in Feb 2012 in Feb 2012 Growth Feb 2013
k% =y 201242 H by Feb 2013| M
e 201252 7 e PO 2 B e 013 42
Aol HIE B H Y22 G H e
AT E| B
EXECUTIONAL LEVEL (Continued)
BT ABH (&)
346 |Writer / Translator 83 - - - 83
(£ e =
347 |Officer / Assistant for Publication 67 - - - 67
R EAEBhH
348 |Graphic Designer 191 - - - 191
FEERETE
349 |Photographer 72 - - - 72
Al
350 |Online Editor 5 - - - 5
A4k dmi
Sub-Total /)3+ 2677 - 27 - 2704
SUPPORTING / TECHNICAL LEVEL
WEh A B
442 |Web Page Designer 37 15 6 - 58
HHBEE
Sub-Total /)31 37 15 6 - 58
GRAND TOTAL %8z 5114 15 65 - 5194

*  Including jobs with different titles but with similar functions.

BRI A [F{E TAEURIRE AL -

243




Appendix 5

gk S
Number of MC Employees Leaving in the Past 12 Months
by Branch by Job Level
BE 12 i A R R EE R SRR AR
(PR R REF R E T )
Editorial /
Joléﬁl\;%z/el Production/ | Supporting /
P Managerial | Supervisory Executional Technical Total
Branch SLCHIER FHEH GmbkBUE | ERBDHG HE
PR T ABH NE&k
- (%)* (%)* (%)* (%)* (%0)*
Journalism Sector ¥R52E
Newspapers 32 88 921 127 1168
Ak (7.8) (10.0) (24.1) (13.2) (19.2)
Magazines Including 29 66 288 45 428
FEGESE Advertising 4.7) (7.2) (11.0) (7.6) (9.0)
News Department ij[f:kégg / 6 15 510 56 587
in Radio / D g 3.7 3.1 (33.3) (14.4) (22.8)
. epartment
TV Stations in Media
%éiﬁ'z%ﬁéﬂ’ﬂ Organizations
Gl T
News Agencies WS it 3 2 11 - 16
HriE B % TS (7.1) (3.8) (6.3) “) (5.6)
Digital / New Media 15 44 109 42 210
B, WS (15.3) (22.0) (18.4) (15.4) (18.1)
2 85 215 1839 270 2409
biimatall ey (6.4) (8.5) (21.0) (12.1) (16.2)
Advertising and Public Relations Sector (5B /\ILFH{43E)
Public Relations Services Suppliers 18 38 237 14 307
DNAERR AR P R (5.6) (6.5) (20.0) (26.9) (14.4)
Advertising Companies, Agencies 52 172 744 450 1418
and Other Advertising Services 4.1 (5.6) (11.0) (19.2) (10.6)
e
Corporate Communications / 207 398 328 6 939
PR / Advertising / Marketing (18.9) (29.8) (12.1) (10.3) (18.1)
Department in Companies /
Institutions
ANSIE ) E e S H v
ARG B T
o 277 608 1309 470 2 664
Viddemaintl ey (10.3) (12.1) (12.3) (19.2) (12.8)
o 362 823 3148 740 5073
z =-
Total 485t 9.0) (10.9) (16.2) (15.8) (14.2)

* As a percentage of total number of MC posts by sector/branch by job level.
(MR SN EEZ R E s ALY S S
Note: Figures may not add up to their totals due to rounding.

ikt AIETARA A - SIEE ARG T A A -
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Percentage of Companies which Required Employees to have
Skills / Knowledge (by Degree in Demand) to Perform the Social Media Functions

REAF SR 8 R AR, Ak
DTt R TAENATIRMEE 0% (ERERESFD

Appendix 6
b 5% 6

Degree in Demand .
Skills / Knowledge Required to EHIE Riin]l;::nl:fl?t
Perform Social Media Functions Least in Not in Somewhat in Most in R R
TR A TAEFTREM Demand Demand Demand Demand TRER
FeHE /S AR o FERE IEH Y e
(%o)* (%0)* (%o)* (%0)*
Journalism Sector ")
HEIE
Web Searching 16.7 14.8 44.1 24.5 1
. Lig=s
Social Networking Platform 21.8 30.0 31.0 17.2 2
(e.g. Facebook, Twitter)
AL T B
Sharing Platform (e.g. YouTube) 22.0 324 29.1 16.5 3
BTG
Microblogging 20.3 29.5 35.1 15.0 4
fer®
Web Monitoring and Surveillance 24.2 41.9 20.3 13.6 5
AL B h s
Apps Development 22.3 383 26.2 13.3 6
JERIE B
Web Analytics 22.8 429 21.5 12.8 7
RENATPA )
Search Engine Optimisation 29.5 383 20.6 11.6 8
=5 EE L
QR Code 29.5 44.1 19.6 6.8 9
QR &
Cloud Computing 35.1 44.8 15.7 4.4 10
Advertising and Public Relations Sector
RS AIRRAE

Web Searching 17.2 27.5 41.0 14.3 1
REN st
Sharing Platform (e.g. YouTube) 18.4 39.3 322 10.0 2
BEVE
Social Networking Platform 15.5 38.5 36.0 10.0 3
(e.g. Facebook, Twitter)
RS e
Microblogging 18.5 44.6 30.3 6.6 4
(i)
Web Analytics 25.5 46.4 233 4.8 5
Kot
Search Engine Optimisation 26.9 479 21.0 4.2 6
=L [EEL
Web Monitoring and Surveillance 28.8 48.1 19.5 3.6 7
A B e B
Apps Development 26.9 47.2 22.5 34 8
JEHIEFAS
QR Code 29.3 52.1 16.4 22 9
QR 7
Cloud Computing 32.5 50.3 15.9 1.4 10
Sl

* As a percentage of number of responding cases by sector.
*HEEAFESR (TEED)

Note: (1) The journalism sector includes advertising sales / PR / marketing department in media organizations.

=

() WS OEEIRARES A IR TS -
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Appendix 7

b5k 7
Table 7.1 Percentage Distribution of Companies’ Preferred
Methods for Retaining Existing MC Employees by Sector by Employment Size
(Respondents may choose up to three options)
#7.1 AN FE AR (G E B HEIANE RO
(TR A ERIRE )
GEBEERZEBEE=IH)
Employment
Size of
Company 500 & | Overall
INTERERE 1-4 5-9 10-19 20-49 50-99 | 100-299 | 300-499 | Over =ag
(%o)* (%0)* (%o)* (%o)* (%o)* (%o)* (%0)* (%0)* (%0)*
Preferred Methods
HETE
Journalism Sector @
eSS
Salary Increment 30.4 18.7 17.6 8.2 5.4 5.6 0.3 2.0 88.2
B <
Shortening Working Hours 9.5 3.6 6.4 1.3 - - - - 20.7
YRR
More Paid Leave 4.1 1.0 2.6 2.6 0.5 0.8 - - 11.5
EEZEp AN
Providing Job Rotation 33 1.8 - - 0.5 - - - 5.6
RO iR
Internal Promotion 5.1 6.6 33 8.4 4.1 3.6 0.3 2.0 335
PEE T
Enhancing Job Satisfaction 7.2 59 7.2 5.6 33 4.6 - 0.5 343
I TAEREE
Increasing Job Autonomy 5.1 8.2 23 6.1 - 2.6 - - 243
PEINLAE B A
Others - 1.3 0.3 0.3 - - - - 1.8
HAtl
Advertising and Public Relations Sector
[ BN SRR
Salary Increment 58.4 9.0 4.7 1.5 0.3 0.1 2.0 6.6 82.5
g <
Shortening Working Hours 13.2 1.7 1.0 0.3 - - 0.3 0.5 17.0
ySER(EE
More Paid Leave 54 1.4 0.9 0.2 - - 0.7 0.5 9.1
EE 2RI
Providing Job Rotation 2.3 0.2 0.1 - - - - 0.1 2.9
PRI i
Internal Promotion 11.2 2.7 1.3 0.8 0.2 0.1 0.6 32 20.0
PERE T
Enhancing Job Satisfaction | 20.2 32 1.6 0.6 0.2 - 0.4 2.9 29.3
I AR EE
Increasing Job Autonomy 30.5 1.7 0.8 0.5 - - 0.6 1.2 352
BT AE E A
Others - - - - - - - 0.1 0.1
EAt
* As a percentage of number of responding cases by sector.

o (HEEAEESR GEITEEDT) -

Note: (1) The journalism sector includes advertising sales / PR / marketing department in media organizations.

iF o () HESEEEEEARES AR T
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Appendix 8

b £ 8

Percentage Distribution of Companies’ Chosen Degree of Importance in respect of
the Accomplishment Training for their Young MC Employees by Sector

AFHERAR EEE SR T HERERHENE 2R (FTRED)

Degree of Importance

Accomplishment Chosen as “Highl
Training for the HEEE - Important”g Y
Young MC Employes imporant | Uimporiant | tmportant | Tmporiant | (55cending O
KN S 2 =
R WREE | FEE | HEEE | BEEE | o
(%0)* (%o)* (%o)* (%o)*
Journalism Sector "
I

Concentration on Work 2.6 2.1 26.8 68.5 1
BLLAE
Working Attitude 2.6 3.8 25.1 68.5 1
LAFRERE
Team Work 2.6 5.1 28.1 64.3 2
Ex &1
Punctual 2.6 3.8 353 583 3
STHF
Protection of Company’s Tangible 2.6 43 37.9 55.3 4
and Intangible Assets (or Intellectual
Property Right)
TREENEIHIY R &

(SATHAERE )
Interpersonal 2.6 1.7 44.7 51.1 5
Communication Skills
AP iRETS
Protection of Privacy - 6.4 45.1 48.5 6
PRIERLRE
Etiquette 2.6 13.6 40.9 43.0 7
et
Emotional Management 2.6 10.2 49.4 37.9 8
THEEEE

Advertising and Public Relations Sector
B B A SRR A

Working Attitude 0.7 0.9 28.6 69.7 1
TAEREE
Concentration on Work 0.6 3.5 35.1 60.9 2
BLTIAE
Team Work 4.7 4.5 36.0 54.8 3
Ex &1
Interpersonal Communication Skills 1.7 6.3 383 53.6 4
NEE RS
Punctual 32 4.1 41.1 51.6 5
STHF
Protection of Company’s Tangible 1.6 4.4 43.0 50.9 6
and Intangible Assets (or Intellectual
Property Right)
TREENEIHIY R &

(SRATHERE )
Protection of Privacy 1.6 6.3 42.8 49.2 7
PREETLRR
Emotional Management 1.6 5.5 52.7 40.2 8
THEE
Etiquette 1.6 53 54.6 38.5 9
et
Others - - - 0.9 10
HAtl

*  Asapercentage of number of responding cases by sector.

*OEEBEATE SR (HTHED) -
The journalism sector includes advertising sales / PR / marketing department in media organizations.

SR A RN E S NIRRT -

Note: (1)
o
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Appendix 9
FFek 9

Table 9.1  Preferred Educational Level of MC Employees in Newspapers by Job Title

%9.1 WACERB AR EREEEANESREE
Associate Diploma /
Degree / Higher
Master Higher Certificate /
Job . Degree or Bachelor Diplomaor | Certificate . . Below .
C(?d; Job "ljlil/e * Above D;gree Equivalent |or Equivalent Matrﬁlic{ulat}on Secondary 5 Secondary 5 Unspesl\ﬁed
E%g;% T T ;E Fﬁgugi ﬁjz;'i P RETFERL PR B KA
E - B2ir =ik | e E
SUBE FEE
MANAGERIAL LEVEL
KHEK
101 |Editor-in-Chief; The Editor 1 44 - - 4 2 - -
HaARTE
102 |Deputy Editor; 14 97 - - 4 1 - -
Deputy Editor-in-Chief
[l
103 |News Director - 8 - - - - - -
HriIAEEs
Sub-Total /)51 15 149 - - 8 3 - -
SUPERVISORY LEVEL
FEK
201 |Managing Editor - 104 24 4 2 3 - -
e T
202 |News / Assignment Editor - 157 70 - 6 - - -
HEERE BT
203 |International News Editor - 29 2 - - - - -
Bl R
204 |China / National News Editor - 21 4 - - - - -
rh R E A
205 |Assignment Editor - 5 9 14 - - - -
(Photography)
WL
206 |Editorial / Leader Writer - 20 2 10 - 12 8 -
T
Sub-Total /)5 - 336 111 28 8 15 8 -
EDITORIAL / PRODUCTION LEVEL
W /BEANEBR
301 [Senior Layout Editor; - 219 228 5 - - - -
Layout Editor
&k (=) hRE4RE
i TP A
302 |Sub-editor / Copy Editor - 453 39 6 36 2 - -
Xfedmis
303 [Senior Reporter; Reporter - 984 435 296 - 2 - -
HE (S 7F i
304 [Senior Press Photographer; - 1 110 172 18 2 - -
Press Photographer
&k (Eh) mas
R E
305 |Senior Translator; Translator - 38 31 - 10 - - -
HE (=) BEEE  BEE
306 |Online Editor - 12 30 - 9 - - -
Hassdmin
307 |Senior Designer - 15 32 24 71 - - 3
Eik (E8h) Eifrkat 8
308 |Graphic Artist - - 28 4 - - - -
IEfEUES
309 |Senior Producer; Producer - 6 - - - - - -
AR R
Sub-Total /)51 - 1728 933 507 144 6 - 3
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Associate Diploma /
Degree / Higher
Master Higher Certificate /
ngge Job Title * Degree or B];gglfelgr Diplpma o Certif_'lcate Matriculation | Secondary 5 Below Unspecified
oo B Aboxve oy Eim;;alent or Eq%uvalent ey I:Pﬂry Secondary 5 ;R%%-{Eﬁ
o BELEM | AL pe e FRLT °
A sk | P sy e | masss
SUPPORTING / TECHNICAL LEVEL
Y SWARR
401 |Designer - - 34 193 15 - - 1
Effrsst &
402 |Typesetter - - - 2 8 21 3 -
=
403 |Layout Artist - - 6 3 71 191 78 -
HERRR
404 |Proof-Reader - - - 32 20 66 18 -
B
405 |Darkroom Person - - - 1 - 17 - -
RBEIIEAE
406 |Librarian - 3 - 12 26 34 3 -
EREAE
407 |Researcher - 2 14 5 18 1 - -
BREES
408 |Web Page Designer - 2 26 - 8 8 - 1
HEEER
409 |Webmaster - 1 1 - 4 - - -
HE
Sub-Total /)51 - 8 81 248 170 338 102 2
GRAND TOTAL %8zt 15 2221 1125 783 330 362 110 5

*  Including jobs with different titles but with similar functions.

BRI A [E{E TR AR AL -

Note :
=

Figures may not add up due to blow-up factors.

B R TR P AT RE A Ll R = -
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Table 9.2

Preferred Educational Level of MC Employees in Magazines by Job Title

9.2 R EBA R B EEEENRFEIEE
Associate Dllf-loﬁn al
Degree / e
Master 8 Certificate /
Job Bachelor Higher .
. Degree or . Certificate o Below .
Code Job Title * Above Degree Dlplpma or | Equivalent Matriculation | Secondary 5 Secondary 5 Unspecified
W5 ] G | | Bouivalent |TURT emggR | i 02| kAR
Jroe R BBy I AT
it s | R (R E I et
- =SB ER s
—1 AL ;%3. R [AvAN = R
FEEE | mmem
MANAGERIAL LEVEL
KHAL
101 |Editor-in-Chief; The Editor 10 102 2 - - - - 6
HadmEs
102 |Deputy Editor; 8 56 1 - - - - 12
Deputy Editor-in-Chief
R4 4R
166 |Creative Director - 7 - - - - - -
RITEAEE:
Sub-Total /)5 18 165 3 - - - - 18
SUPERVISORY LEVEL
FTEHK
201 |Managing Editor 11 178 34 4 - 7 - 14
SmiH AT
202 [News / Assignment Editor - 28 16 - - - - -
Haprsh, P AT
203 |International News Editor - 6 - - - - - -
BT AT
205 |Assignment Editor - 5 12 14 - - - -
(Photography)
R
206 |Editorial / Leader Writer - 128 6 - - 2 - 3
i3
264 |Production Manager - 2 - - - - - -
B
Sub-Total /5t 11 347 68 18 - 9 - 17
EDITORIAL / PRODUCTION LEVEL
W/ HEANBR
301 [Senior Layout Editor; - 214 46 43 - 11 - -
Layout Editor
& (%) hRIESRE
FR T 4
302 |Sub-editor / Copy Editor - 157 110 39 9 14 - 6
e
303 |Senior Reporter; Reporter - 337 126 44 - 17 - 34
ok (S8 5%
304 |Senior Press Photographer; - 29 145 123 4 19 3 6
Press Photographer
Eok (=) fsesi®
i
305 |Senior Translator; Translator 10 27 - - - - - -
Erk (=8 BFEE S BEER
306 |Online Editor - 22 5 16 - - - 3
MG amIE
307 |Senior Designer - 46 54 39 - - - 3
Bk (58 FElisst &
308 |Graphic Artist - 16 38 44 - - - 12
IERERIER
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Associate Dllfilgl?el i/
Master Deigree / Certificate /
Job Bachelor Higher .
. Degree or . Certificate . . Below .
Code Job Title * Above D?gree Diploma or Equivalent| Matriculation | Secondary 5 Secondary 5| VPSP ceified
s KT Bopmpy | BE | Bauivalent |Tlow DU\ ORER | BT |Crgp | A
4Rok T =TT 1= = A
E‘]‘ L/LJ: By N - =] w\&uﬂ = /
ﬁ«&ifﬁﬂ e
FSEE | s
EDITORIAL / PRODUCTION LEVEL (Continued)
WERBMIEABR (E)
309 |Senior Producer; Producer - 6 4 9 - - - -
R B
364 |Copywriter - - 26 - - - - -
A
Sub-Total /)\5F 10 854 554 357 13 61 3 64
SUPPORTING / TECHNICAL LEVEL
BB ABRR
401 |Designer - 67 72 132 7 8 - 6
FEffrat B
402 |Typesetter - - 2 - 4 2 - -
L=
403 |Layout Artist - 4 18 37 10 7 - 3
BERRE
404 |Proof-Reader - 9 28 13 3 10 - -
KHE
406 |Librarian - - - - - - - 6
i EON
407 |Researcher - - 14 - 6 2 - -
FREEA
408 |Web Page Designer - 33 11 22 - - - -
HHBEE
409 |Webmaster - 6 5 5 - - - -
4
Sub-Total /)5 - 119 150 209 30 29 - 15
GRAND TOTAL %5 39 1485 775 584 43 99 3 114

*  Including jobs with different titles but with similar functions.

ELFERRAE A [FE TR DAL -

Note :
X

Figures may not add up due to blow-up factors.

B R aat R AT RE A LR -
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Table 9.3

=93

Preferred Educational Level of MC Employees in
News Department in Radio and Television Stations by Job Title

BEkEGRGHEEAREEREREANEEER

Associate Diploma /
Degree / Higher
Master Higher Certificate /
Job . Degree or Bachelor Diploma or | Certificate or . . Below .
Code Job Title * Ab Degree | gouivalent | Equivalent |Matriculation|Secondary 5 Unspecified
. o ove g quivalen quivalen B Ty Secondary 5 s
Tk %5 i T S e Xk RETER H hH LT KA
B T £ , ey
L ®o b | PO | Ee | s
SUBEL HEL
[FESEEERE | [FSERE
MANAGERIAL LEVEL
KK
111 |Vice President; Senior Vice 4 26 - 4 - - - -
President; Executive Director
B4R, A EIEE BT ESE
112 |Controller; Deputy Controller; 5 6 - 2 - - - -
Assistant Controller;
News Manager
HHEG S BIZEET © BhIHAEES
Hriass
Sub-Total /)5F 9 32 - 6 - - - -
SUPERVISORY LEVEL
FEHK
211 |Executive News / Assignment / - 29 - - - - - 1
Planning Editor
HEpRs REI AT
212 |Deputy / Assistant News, - 153 - - - - - -
Assignment or Planning Editor
BlIBRE,REIE AT
213 [Managing Editor - 12 12 - - - - -
YRl AT
214 |Deputy / Assistant Managing - 17 - - - - - -
Editor
EIECT-SXER
215 |Executive Producer - 20 36 1 - - - -
BTEBETE
Sub-Total /]\3; - 231 48 1 - - - 1
EDITORIAL / PRODUCTION LEVEL
R HEABR
311 |Senior Sub-editor; Sub-editor - 85 - 38 - - - 1
AR YR
312 [News Reader / Announcer - 43 - 5 - - - -
WrismES
313 [News Translator - 4 - 3 - - - -
WERES
314 (Senior Reporter; Reporter - 339 - - - - - 9
SERGELE  BUH
315 |Cameraman - 6 15 75 - 104 - -
B R Al
316 |Senior Producer; Producer - 82 24 76 - 18 - -
EARE
317 |Online Editor - 34 - 1 - - - -
s YRR
363 |Graphic Artist - - 5 - - - - -
IEfEES
Sub-Total /)5F - 593 44 198 - 122 - 10
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Associate Diploma /
Degree / Higher
Job Master Bachel Higher Certificate /
0l achelor . :
Diploma or | Certificate or
Code Job Title * ng;ee o'| Degree E P ivalent | Equivalent |Matriculation|Secondary 5 Below Unspecified
. e ove g quivalel quivale oy Secondary 5 i
B Ldid Ly | TE Bl |- S| REETER i R | REARHA
i wo b | P s e | maead
[FHFEE | [FEEE
SUPPORTING / TECHNICAL LEVEL
B KT AR
407 |Researcher - - 14 - - - - -
BEREES
411 |Production Assistant / Technician - 14 57 128 10 106 - 2
SUEEHH
412 |Web Page Designer - 5 14 7 - 15 - -
HEEEE
413 |Webmaster - 1 2 - - 12 - -
HE
Sub-Total /)5t - 20 87 135 10 133 - 2
GRAND TOTAL #&:t 9 876 179 340 10 255 - 13

*  Including jobs with different titles but with similar functions.

LRI A [F{E TR AR AL -

Note :
5

Figures may not add up due to blow-up factors.

B Rt R E AT R R

254




Table 9.4

Preferred Educational Level of MC Employees in News Agencies by Job Title

*94 HHEEH AR E R REEANEEEE
Associate D;El;; ?/
Master De.gree / Certificate /
Job Bachelor Higher .
. Degree or . Certificate or . . Below .
Code Job Title * Above D?gree Dlplpma or | Equivalent Matriculation |Secondary 5 Secondary 5 Unspecified
Rk S p | R el Py
2 OB | T
R |
[
MANAGERIAL LEVEL
101 |Editor-in-Chief; The Editor - 7 - - - - - B
HagmiE
102 |Deputy Editor; - 9 - - - - - -
Deputy Editor-in-Chief
BlI4R dmH
103 |News Director - 1 - - - - R R
HrEAER:
Sub-Total /)5 - 17 - = = - - -
SUPERVISORY LEVEL
EEHK
201 |Managing Editor - 10 4 - - - - -
SRR AT
202 |News / Assignment Editor - 15 4 - - - - R
B PR EE
205 |Assignment Editor (Photography) - 3 2 - - - - R
T
Sub-Total /)5t - 28 10 = - - - _
EDITORIAL / PRODUCTION LEVEL
G HEABRSK
301 |Senior Layout Editor; - 8 - 6 - - - -
Layout Editor
Ek (S8 g REdREE
302 |Sub-editor / Copy Editor - 13 - 10 - - - R
SChednH
303 [Senior Reporter; Reporter - 46 3 23 - - - -
B (5% 58 i
304 |Senior Press Photographer; - 11 1 10 - 1 - -
Press Photographer
B (S Wsral® s W
305 |Senior Translator; Translator - 1 - 10 5 - - -
Ex (5% BEFEE S BEA
306 |Online Editor - 2 - - - - - -
s LR
307 |Senior Designer - 1 - - - - - R
B (S FHiissta
Sub-Total /)5t - 82 4 59 5 1 - -
401 |Designer - 1 - - - 2 - -
FHilisEt &
402 |Typesetter - - - - - 2 - R
BFEA
403 |Layout Artist - - - - - 2 - R
HElE
404 |Proof-Reader - 2 - - - 2 - B
B E
408 |Web Page Designer - 6 - - - - - -
MHBER
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Associate Dgilgﬁz ?/
Degree / Certificate /
Job Bachelor Higher Certificate or
. : Below .
Code Job Title * Degree Dlplpma or Equivalent Secondary 5 Secondary 5 Unspecified
W5 L B | Equivalent | o e AT e ur% FAERY
5k B |BIEERL
. Ul el
BE=5 =
PSSR | mmmm
SUPPORTING / TECHNICAL LEVEL
BB KMWABR
409 |Webmaster 1 - - - B R
SRS
Sub-Total /)5 10 - = 8 - -
GRAND TOTAL 48zt 137 14 59 9 - -

*

Note :
=X

Including jobs with different titles but with similar functions.

BRI A [FE TR TR AL -

Figures may not add up due to blow-up factors.

B RS TR P AT RE A L R = -
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Table 9.5

Preferred Educational Level of MC Employees in Digital / New Media by Job Title

9.5 B, AR EEEEEENEEEE
Associate Dll_%l;’}?; ?/
Master Degree / Certificate /
Job Bachelor Higher .
) Degree or . Certificate or . . Below .
Code Job Title * Above Dcxagree Dlpl_oma or Equivalent Matriculation | Secondary 5 Secondary 5 Unspecified
Tk ki LR 21 B Exqulvsilent S FEETER] B LT FAEREE
s W B B2Air Ei%éi%{il/ oy
- %'&K%E‘Z syE
RIS [F] SRR
MANAGERIAL LEVEL
101 |Editor-in-Chief; The Editor - 3 - - - - - 1
HadRIH
103 [News Director - 2 - - - - - 1
HriIAEEs
166 |Creative Director - 3 - - - - - -
e
169 |Media Planning Director - 3 - - - - - -
AR B4R
Sub-Total /)5t - 11 = = o - - 2
SUPERVISORY LEVEL
FER
201 |Managing Editor - 11 2 2 1 - - -
4miE F
202 |News / Assignment Editor - - - - - - - 6
HEERE BRI
204 [China / National News Editor - 4 - - - - - 3
T A
206 |Editorial / Leader Writer - 1 - - - - - -
T
264 |Production Manager - 3 - - - - - -
L]
267 |Media Planning Manager - 2 - - - - - -
PSSR
Sub-Total /st - 21 2 2 1 - - 9
EDITORIAL / PRODUCTION LEVEL
EEkHEANABR
301 |Senior Layout Editor; - 5 - - - - 2
Layout Editor
&k (=) hRE4RE
Hﬁﬁéﬁiﬂ
302 [Sub-editor / Copy Editor - 8 1 2 - - - 1
e
303 |Senior Reporter; Reporter - 25 6 1 - - - 16
FE (%) B ik
304 |Senior Press Photographer; - 2 - 3 - - - 1
Press Photographer
&k (Eh) mas
?ﬁa?}ﬁ%
305 |Senior Translator; Translator - - - - - - - 1
Hk (=) BIER  BER
306 |Online Editor - 32 13 46 - - - 2
s LR
307 |Senior Designer - 7 - 2 - - - -
HE (S FEiissEta
308 |Graphic Artist - 1 3 6 - - - -
IEfaEUES
309 |Senior Producer; Producer - 4 - 3 - - - -
AR R
365 |Media Planner; Media Executive - 5 - - - - - -
HAREN A 5 A
Sub-Total /)zF - 89 23 63 - - - 23
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Associate D]l_[;lo;n al
Degree / e
Master g Certificate /
Job Bachelor Higher .
. Degree or . Certificate or . . Below .
Code Job Title * Above Degree Dlpl_oma or Equivalent Matriculation | Secondary 5 Secondary 5 Unspecified
923 i Gy 21 AEqulvalent S K EATEFL hH . FATR
o s £ HI|EE-E Yy — SRR
4R o | L (R e
2 mdoEs | P
— A7 ’%3' T B |= R
FISRE | mma
SUPPORTING / TECHNICAL LEVEL
HE B ABR
401 |Designer - 6 8 - - - - -
FEifrsat &
407 |Researcher - 7 - - - - - 4
BEREER
408 |Web Page Designer - 10 13 13 59 - - 3
MHBER
409 |Webmaster - 27 3 23 29 - - 1
HE
462 |Digital Designer - 9 50 - - - - -
BHSHERGRGT B
Sub-Total /)it - 59 74 36 88 - - 8
GRAND TOTAL #&&t - 180 99 101 89 - - 42

*  Including jobs with different titles but with similar functions.

BRI A [F{E TR AL -

Note :
X

Figures may not add up due to blow-up factors.

B Rt R E AT R A R
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Table 9.6

Preferred Educational Level of MC Employees in
Public Relations Services Suppliers by Job Title

9.6 AR ARBHER AR EREEEENAEERE
Associate Diploma /
Degree / Higher
Master Higher Certificate /
Job ) Degree or Bachelor Diploma or | Certificate . . Below .
C(\)d; Job Tlge * Above D;gree Equivalent |or Equivalent Matrlxculatfon Secondary 5 Secondary 5 Unspeﬁl\ﬁed
Eiﬁ; i Ry ;{ﬂé K Ell%f #j@[@ P KEZTER} i BH LT KA
S splE | T Bl % | s
FEERE | FEEEE
MANAGERIAL LEVEL
131 | Managing Director; 21 105 6 - - - - 4
General Manager
AR AR
132 | Director of Client Services; 18 135 7 - - - - 4
Account Director
& PR AR
186 | Business Development Director - 14 - - - - - -
EB AN
Sub-Total /)5 39 254 13 - - - - 8
SUPERVISORY LEVEL
FEK
231 | Account Manager; Senior PR 38 376 50 25 5 9 - 15
Consultant; PR Consultant
HP IR S S A RIER
A
232 | Chief Editor; Editor 1 32 6 - - - - -
HAdmEE 5 dRiE
233 | Art Director - 17 5 - - - - -
FGHEEE
Sub-Total /)5 39 425 61 25 5 9 - 15
EXECUTIONAL LEVEL
BT ANBH
331 | Account Executive; PR Specialist; - 420 85 108 14 20 - 28
PR Officer; Press Officer
HPRG TR ARG TE
i FAF
332 | Multimedia / IT Manager - 10 5 1 1 - - -
EL SV CllRErds =
333 | Account Co-ordinator - 92 43 56 5 56 - 5
& PIE R
334 | Translator - 15 - - 1 - - -
S
335 | Visualiser - 28 2 7 - - - -
FEirdfn &
336 | Graphic Artist - 16 19 2 1 2 - -
IEfREUER
337 | Copywriter - 39 1 10 1 - - -
RS
338 | Research Assistant - - 5 - - 11 - -
TR g
365 | Media Planner; Media Executive - 2 - - - - - -
BRSNS 5 BN TAE
Sub-Total /)5 - 622 160 184 23 89 - 33
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Associate Diploma /
Degree / Higher
Master Higher Certificate /

Job ) Degree or Bachelor Diplomaor | Certificate . . Below .
C(?d; Job Tlge * Above D;fgree Equivalent |or Equivalent Matrﬁliciulat}on Secondary 5 Secondary 5 Unspesl\ﬁed
iﬁ%g;i HHeE LA ;é Fﬁgugé #j(;? v KEETFERL PR B F FAHA
' E7 B/ mEk | mieEE

SR FEEE
EXECUTIONAL LEVEL
BT ABH
411 | Production Assistant / Technician - - - 11 - - - -
SRR
431 | Promoter - - - - - 27 - -
HEB B
461 | Designer - - 2 12 - - - -
Eifiast &
Sub-Total /)5 - - 2 23 - 27 - -
GRAND TOTAL %=1 78 1301 236 232 28 125 - 56

*  Including jobs with different titles but with similar functions.
BLFERRE A [FME TAFBUAYERRAL -
Note :  Figures may not add up due to blow-up factors.

it B NSt e B ] e LR =
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Table 9.7

Preferred Educational Level of MC Employees in Advertising Sales / PR /

Marketing Department in Media Organizations by Job Title

%*=9.7

EEREANES ARG TR AR @R R R E AR EREE

Diploma /
Associate Higher
Job Master Degree / Higher| Certificate /
Code . Degree or | Bachelor | Diploma or Certificate . . Below .
Bk Jozg%ge * Above Degree Equivalent |or Equivalent M;g;‘%lga%:’n Sec‘;;“;ry 5 Secondary 5 U%S%‘fgf;gd
G " LR |y | BIRERG | SOES | REH AL i
EYu EYCUBRE | mAGEE S
CETT NN
GEL
MANAGERIAL LEVEL
181 |Publisher; Managing Director; 7 143 4 2 4 - - 7
President
R B
182 |General Manager; Associate 14 92 1 - 2 - - 3
Publisher; Deputy Managing
Director; Vice President; Chief
Operations Officer
HELCE S mIfL R BIEEKE
EIERES g
183 [Advertising / Advertising Sales / 9 195 13 1 2 - - 1
Account Director
[ BEEHE % AR
184 |[Circulation Sales / Circulation 1 38 9 - - - - 3
Marketing Director
1T PR
185 |Marketing / Marketing Services / 2 70 7 - 2 - - -
Program Director
it TGk THH
186 [Business Development Director 3 50 2 - - - - -
SEHS R
187 [Research Director - 3 - - - - - -
MG
188 |Public Relations Director 1 10 - - - - - -
AFERARAER
189 |Art Director 7 103 47 - - - - 2
EflT4E:
Sub-Total /)5t 44 704 83 3 10 - - 16
SUPERVISORY LEVEL
EEHK
281 |Advertising / Advertising Sales / 8 345 193 105 4 - - 23
Account Manager
R P
282 |Circulation Sales / Circulation - 56 58 3 8 - - -
Marketing Manager
BT YA
283 |Marketing / Marketing Services / - 146 84 12 3 1 - 4
Program Manager
it/ ks E &
284 |Research Manager - 7 9 - - - - -
Hi5a A K
285 |Traffic / Advertising - 34 20 - - - - 4
Administration Manager
s TR A
286 |Public Relations Manager - 33 6 1 - 1 - -
DNHERR A
287 |Sales Training / Support Manager - 10 2 - - - - -
PTGk akHE
Sub-Total /)\51 8 631 372 121 15 2 - 31
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Diploma /
Associate Higher
Job Master Degree / Higher| Certificate /
Code ) Degree or | Bachelor | Diplomaor | Certificate Lo Below .
Bk JObH%Ti%Ee * Above Degree Equivalent |or Equivalent M;g;‘%lga%?n Sec;gl(;ry 5 Secondary 5 Uﬂfg;{ggd
‘% " LR | gy | BRLRE| SOES | A SETN o
EYu EPCUBRE | mAGEE S
[E LR HEL
[E L
EXECUTIONAL LEVEL
BITABR®
381 |Advertising Sales Assistant / - 228 196 260 55 257 - 43
Executive; Account Executive
FEE P ERE T
BRI
382 |Marketing Assistant / Executive - 128 96 125 76 6 - 6
TG, £
383 |Research Assistant / Executive - 21 10 35 8 - - -
MG T E
384 |Traffic Co-ordinator; Advertising - 52 54 161 30 68 - 6
Administration Assistant
s RS T B
385 |Public Relations Assistant / - 34 17 4 15 21 - -
Executive
ANFERAGEIE F T
Sub-Total /)\51 - 463 373 585 184 352 - 55
SUPPORTING / TECHNICAL LEVEL
BB ARR
481 |Promoter - - 4 - - 4 14 3
e
Sub-Total /)5t - - 4 - - 4 14 3
GRAND TOTAL #&&1 52 1798 832 709 209 358 14 105

*  Including jobs with different titles but with similar functions.

BRI A [E{E TR AL -

Note :
5

Figures may not add up due to blow-up factors.

B NSt e B ] R LR =
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Table 9.8

9.8

Preferred Educational Level of MC Employees in
Advertising Companies, Agencies and other Advertising Services by Job Title

REEMEAR MiEEREANEEER

Associate Diploma /
Degree / Higher
Job Master Bachel Higher Certificate /
achelor ; :
Code . Degree or Diploma or | Certificate . . Below .
TS J Ot%\;%%e * Above D;g;e Equivalent |or Equivalent M;s;‘%g;fn Seci'l;cjl;ry 5 Secondary 5 U%s;%e;l\f;gd
4Rk BB | g | EEE | SUB/ I PEHLT ot
EYN - B =8k | maaEsE S
SUBE HEH
MANAGERIAL LEVEL
161 [Managing Director; General 17 316 21 22 5 24 - 16
Manager
L e
162 |Director of Client Services / 13 65 - - - - - 8
Account Servicing
= PR AaE:
163 |Group Account Director; 23 169 2 52 3 - - 13
Account Director
T AR
164 |Director of Strategic Planning - 25 - - - - - 1
ok SRR
165 [Executive Creative Director 2 57 3 2 4 - - 1
BITAIFAEER
166 |Creative Director - 186 6 7 - - - 16
RIEHES
167 |Creative Group Head 4 19 - 17 6 - - -
RITEEALE
168 [Head of TV Production - 40 1 1 - - - 2
B ESHEEE
169 |Media Planning Director 2 31 - - - - - 6
BT ERBIAERE
170 |Media Buying Director - 5 1 - - - - -
B ERIELEEE
171 {Media Group Head; Group 2 27 9 - - - - 2
Director; Associate Director
AT B PHERE - BISEE:
185 |Marketing / Marketing Services / - 1 - - - - - -
Program Director
ity ke T H 48
186 |Business Development Director - 3 - - - - - -
EB R
187 [Research Director - 1 - - - - - -
TG AL
Sub-Total /|5t 63 945 43 101 18 24 - 65
SUPERVISORY LEVEL
EEHK
261 | Associate Account Director; - 695 217 149 143 85 - 55
Account Manager
BlIE PR P
262 | Art Director - 379 154 416 62 36 - 24
et
263 |Studio Manager - 19 10 3 - - - 3
IEfR S A
264 |Production Manager - 67 25 43 2 4 - 52
IR
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Associate Diploma /
Degree / Higher
Job Master Bachel Higher Certificate /
achelor : :
Code ) Degree or Diplomaor | Certificate . . Below .
TS Jobﬁ%}t}l}e * Above D;gjr:e Equivalent |or Equivalent M;én;i‘%;;fn Secgrjlcji;ry 5 Secondary 5 U%ngl\ggd
R bl Wk | g | EEE | SUR/ =1 P LT it
E4V - B S8 | mEEsE
B HE
EHERE | FESERE
SUPERVISORY LEVEL (Continued)
EEL (&)
265 | Traffic Manager - 47 1 9 - - - 4
TRARARE
266 |TV Producer - 49 9 28 - 4 - 1
BESHA
267 |Media Planning Manager - 55 3 26 - - - 6
B R
268 |Media Buying Manager - 33 4 2 - - - 4
BT PRIEAE
269 |Research Manager; Strategic - 22 6 - - - - 4
Planner
TSGR ELH  RISRE R
270 |Senior PR Consultant; PR - 2 - 26 - - - -
Consultant
AR A RRRART 5 BRI
271 |Marketing / Marketing Services / - 60 2 6 - - - 2
Program Manager
i Hisik s, THE &
Sub-Total /D5t - 1428 431 708 207 129 - 155
EXECUTIONALLEVEL
BITABR®
332 |Multimedia / IT Manager - 1 - - - - - -
208 V-G R E S
361 |Account Executive - 540 426 888 225 209 - 65
FEEE
362 |Visualiser - 55 70 76 72 21 - 3
FiEHER
363 |Graphic Artist - 227 689 1224 72 190 - 26
IEfREUER
364 |Copywriter - 86 29 63 24 8 - 8
e
365 |Media Planner; Media Executive - 61 93 20 26 72 - 4
HATRE S 5 B ELE
366 |Media Buyer - 15 55 14 2 48 - 4
BEABRIER
367 |Traffic Co-ordinator - 15 4 64 26 63 - 2
368 |Production Assistant - 2 3 179 27 65 - 25
B ERIEE
369 |Research Assistant - 6 9 37 - 22 - -
DEE bt
370 |Photographer - - 12 82 24 12 - -
[ AT
371 |Online Editor - 38 17 41 3 - - -
A4k A
372 |Marketing Assistant / Executive - 25 14 31 11 4 - -
HisEnE £ E
384 |Traffic Co-ordinator; Advertising - - - - - 4 - -
Administration Assistant
s E  EETTEEE
Sub-Total /N5t - 1071 1421 2719 512 718 - 137
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Associate Diploma /
Degree / Higher
Job Master Bachel Higher Certificate /
achelor : :
Code . Degree or Diplomaor | Certificate . . Below .
W Job Tlt}le * Above D?gree Equivalent |or Equivalent Matrlxculat{on Secondary 5 Secondary 5 Unspeﬁl\ﬁed
Jon iz = A Blea4 B KETER tH . KA
Hmak E BT gy |t | U BT
YN h B S8 | mEEsE
B HE
EHERE | FESERE
SUPPORTING / TECHNICAL LEVEL
BB EMAB&
403 |Layout Artist - - - - - 5 - -
el E
461 |Designer - 85 305 1 000 12 182 - 14
FEilrseat &
462 |Digital Designer - 5 83 144 4 86 - 13
LA R
463 |Webmaster - 37 22 71 2 - - -
Hx
464 |Technician - 14 5 6 - 34 15 27
Rets 8
465 |Promoter - - - - - 16 40 -
e R
Sub-Total /p5t - 141 415 1221 18 323 55 54
GRAND TOTAL %3 63 3585 2310 4749 755 1194 55 411

*  Including jobs with different titles but with similar functions.

BRI A [FE TR TR AL -

Note :
X

Figures may not add up due to blow-up factors.

B Rt R E T R R
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Table 9.9

Preferred Educational Level of MC Employees in Corporate Communications /

PR / Advertising / Marketing Department in Companies / Institutions by Job Title

%99

NEERENEEMER NGBS TSR ARERERERNREEE

Job

Code
Tk %5
4wt

Job Title *
e RE

Master
Degree or
Above
fiE-E2 A
EdN

Bachelor
Degree
2+
21

Associate
Degree /
Higher
Diploma or
Equivalent
ik —n
=TT
SUREL

[F] AR

Diploma /
Higher
Certificate /
Certificate or
Equivalent
&S
maEEE
HEW
[E S ER R

Matriculation

KETER)

Secondary 5
I

Below
Secondary 5
HHLE

Unspecified
KA

MA

NAGERIAL LEVEL

141

General Manager / Director / Head
of Corporate Communications,
Public Relations and Public Affairs
RFEEE - AR R AR
HuagH CHERGE O FE

36

174

142

General Manager / Director /

Head of Advertising and Marketing
Communications

[ R TR ARAR . dEEE

+E

55

143

General Manager / Director / Head
of Marketing, Product Development
and Brand Management

i35 ~ GBS S S
HazkH WA XE

91

144

Corporate Communications / Public
Relations / Public Affairs Manager
REEEH AR AR
sl

23

247

30

10

145

Advertising / Marketing
Communications Manager

il s

80

10

146

Marketing / Product / Brand
Manager

45,/ Fen,/ bnfFeEE

226

147

Community Relations Manager

R AR

35

148

Market Research Manager
Dt gk =

25

149

Publication Manager

R

13

150

Internal Communications Manager

P ERR AL

Sub-Total /)\5f

951

40

20

SUPERVISORY LEVEL

EEHK

241

Assistant Manager / Executive for
Corporate Communications, Public
Relations and Public Affairs
SR ~ NSRRGSR E
Jipje RS e e

441

20

35

20

242

Assistant Manager / Executive for
Advertising and Marketing
Communications

[ S A B F

264

20

20

243

Assistant Manager / Executive for
Marketing, Product Development
and Brand Management

it ~ B 3 R
BIERARE T

178

99

59
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Associate Diploma /
Degree / Higher
Master Higher Certificate /
Job ) Degree or Bachelor Diploma or | Certificate or . . Below .
Code Job Title * Above Degree | g quivalent | Equivalent Matriculation | Secondary 5 Secondary 5 Unspecified
i34 S =51 oy s N ry 20
Hgiﬁﬁ ek I ER==2iA B+t Bl e V4 REETER} A hRLLF KA
it sk | P i mg | mases
B | mER
FEEE | EReE
SUPERVISORY LEVEL (Continued)
FEH (&)
244 |Assistant Manager for Publication - 28 - - - - - -
BJER L AR AC B
245 |Chief Editor; Editor 2 93 - - - - - -
246 [TV Producer 6 10 - - - - - -
EEEA
262 |Art Director - - - 5 - - - -
FEMTHEEE
Sub-Total /)\5F 23 1014 119 119 5 - - 40
EXECUTIONAL LEVEL
BWTABRHK
341 |Officer / Assistant for Corporate - 610 161 71 10 1 - -
Communications, Public Relations
and Public Affairs
RFEEE - ARG AT
T/ BhEE
342 |Officer / Assistant for Advertising - 198 7 85 240 24 - 10
and Marketing Communications
[ K i EER A B
343 |Officer / Assistant for Marketing, - 280 46 366 15 - - -
Product Development and Brand
Management
1355 ~ FE B 88 RO e F4E 7
ipjpeEe
344 |Officer / Assistant for Community - 20 10 - - - - -
Relations
@RI R T B
345 |Officer / Assistant for Market - 100 5 - - - - -
Research
TR E T/
346 |Writer / Translator - 71 8 4 - - - -
e B R
347 |Officer / Assistant for Publication - 17 16 17 7 10 - -
R T4 BB
348 |Graphic Designer - 6 99 84 - 2 - -
LRGN E
349 |Photographer - - 42 25 - 5 - -
b2l
250 |Online Editor - - 5 - - - - -
B4R
Sub-Total /)\5F - 1302 399 652 272 42 - 10
SUPPORTING / TECHNICAL LEVEL
BB BKMABR
442 |Web Page Designer - 3 2 43 4 - - -
EEBIER
Sub-Total /)\5F - 3 2 43 4 - - -
GRAND TOTAL #&:t 92 3270 560 814 281 42 - 70

*  Including jobs with different titles but with similar functions.

BFERAEAR [FEHE RS DAL -

Note :

=

Figures may not add up due to blow-up factors.

B NSt e B ] R SR =
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Appendix 10
bfFesk 10

Table 10.1  Preferred Years of Relevant Experience of MC Employees in
Newspapers by Job Title
% 10.1 WACERB AR R EEEANERTE
10toless | 7toless 5 to less 2 to less
Job . 15 years than than than than Less N.O .
Code Job Title * or over 15 years | 10 years 7 years 5 years than experience | Unspecified
it BT ISR |00 s k| 7 10 4k | 5 7tk | 2 % 6 g | 2years | required | SR
z‘ o, N 2 L\ Eﬁ'g(«"
o DIk LR LI T T LN | B
MANAGERIAL LEVEL
101 |Editor-in-Chief; The Editor 11 32 5 2 - - - 1
HHARIR
102 |Deputy Editor; 32 30 42 4 1 - - 7
Deputy Editor-in-Chief
Bl4E4RTE
103 [News Director 2 6 - - - - - -
HriaEEs
Sub-Total /)5 45 68 47 6 1 - - 8
SUPERVISORY LEVEL
FEK
201 [Managing Editor 4 15 94 13 - - - 11
URiE T
202 |News / Assignment Editor - 15 190 3 6 - - 19
P BRI ERE
203 |International News Editor - 1 28 2 - - - -
BRIPE MR T
204 |China / National News Editor - 1 20 2 - - - 2
HHEGHTE A
205 |Assignment Editor (Photography) - 5 20 2 - - - 1
W T
206 |Editorial / Leader Writer - 16 8 7 12 8 - 1
T
Sub-Total /)5 4 53 360 29 18 8 - 34
EDITORIAL / PRODUCTION L LEVEL
EHR/HEABR
301 [Senior Layout Editor; 1 24 78 72 271 6 - -
Layout Editor
&k (E8) RERE  REdRE
302 [Sub-editor / Copy Editor 6 80 - 4 333 87 - 26
S hE 4
303 |Senior Reporter; Reporter - 82 55 91 619 608 - 262
B (=) iF s i
304 |Senior Press Photographer; - 4 - 26 247 14 - 12
Press Photographer
B () Weild s Weil®
305 |Senior Translator; Translator - 6 9 18 36 - - 10
& (%) BEE S #ER
306 |Online Editor - - - 9 33 - - 9
e
307 |Senior Designer - - 5 88 36 - - 16
EE (S5 FEfissta
308 |Graphic Artist - - - 4 28 - - -
IEfe#E S
309 [Senior Producer; Producer - - - 6 - - - -
AR | B
Sub-Total /)5t 7 196 147 318 1603 715 - 335
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Job 15 vears 10toless | 7toless 5 to less 2 to less L N
. y than than than than ©ss ° .
Code Job Title * or over 15vears | 10 vears 7 vears S vears than experience | Unspecified
s L 1545 | 052 y y y 2years | required | AR
e pp |PELF|TENE|SETEI2ESE | Syt | mapa
“"““ DF | BF | BT | MF -
SUPPORTING / TECHNICAL LEVEL
BB KM ABR
401 |Designer - - - 40 31 130 4 38
FEffrst &
402 |Typesetter - - - 2 29 - 3 -
BFE
403 |Layout Artist - 1 - 2 104 242 - -
PERRE
404 |Proof-Reader - - - 17 75 36 4 4
R E
405 |Darkroom Person - - - - - 17 - 1
BETEAR
406 |Librarian - - 1 2 33 33 9 -
U EUN
407 |Researcher - - - 14 24 - - 2
BREES
408 |Web Page Designer - - - - 36 8 - 1
HHEYER
409 |Webmaster - - - - 5 1 - -
R
Sub-Total /)5t - 1 1 77 337 467 20 46
GRAND TOTAL &&=t 56 318 555 430 1959 1190 20 423

*  Including jobs with different titles but with similar functions.

BRI A [FE TR TR AL -

Note :
H

Figures may not add up due to blow-up factors.

By N e B ] e S 2
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Table 10.2

Magazines by Job Title

Preferred Years of Relevant Experience of MC Employees in

= (=} oy
#10.2 st ERBA R EREEEANHERTE
Tob 15 years 10toless | 7toless 5 to less 2 to less Less No
. than than than than . .
Code Job Title * or over 15 than experience | Unspecified
- e N years 10 years 7 years 5 years . s
ks T 15 25 2 years required | FAEREH
v LLE WWEISE|TEIOFE|SETE | 2E54F 2EEDIT | BEAES
S LI LT LI LI .
MANAGERIAL LEVEL
101 |Editor-in-Chief; The Editor 12 33 27 35 7 - - 6
HHARIR
102 |Deputy Editor; 6 40 16 3 - - - 12
Deputy Editor-in-Chief
R =
166 |Creative Director - 7 - - - - - -
RITF4EESR
Sub-Total /)5 18 80 43 38 7 - - 18
SUPERVISORY LEVEL
FEHK
201 |Managing Editor - 48 38 88 53 7 - 14
migEE
202 |News / Assignment Editor - - 30 10 4 - - -
HEpREn PR EAT
203 |International News Editor - - - 6 - - - -
BRI Hr R
205 |Assignment Editor (Photography) - 5 6 18 2 - - -
BT
206 |Editorial / Leader Writer - 2 31 53 50 - - 3
T
264 |Production Manager - - - 2 - - - -
L LR
Sub-Total /)5 - 55 105 177 109 7 - 17
EDITORIAL / PRODUCTION LEVEL
ERBEEAER
301 [Senior Layout Editor; - 2 75 92 136 9 - -
Layout Editor
B (ER) RE4REE 5 IREgR
302 |Sub-editor / Copy Editor - - 7 85 180 57 - 6
S he4RtE
303 [Senior Reporter; Reporter - 4 40 275 115 90 - 34
HE (=) F s E
304 [Senior Press Photographer; - 4 22 154 123 17 3 6
Press Photographer
Bk (=8 wspal® sl
305 |[Senior Translator; Translator - 26 - 11 - - - -
Bk (S8 BEEE A
306 |Online Editor - - 2 11 20 10 - 3
EEEE =g
307 |Senior Designer - 20 4 56 59 - - 3
HE (=) Eiiksta
308 |Graphic Artist - - 24 23 27 24 - 12
IEfs#ESR
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10toless | 7toless 5 to less 2 to less
Job 15 years Less No
. than than than than ) .
Code Job Title * or over 15 vears 10 vears 7 vears 5 vears than experience | Unspecified
7% i 15 F5 4 Y 4 4 2 years required | FAERHEH
v BLE I0EISFE|TEIOFE | SETHE | 2825 2D | BEAES
S PR LI PR PR o
EDITORIAL / PRODUCTION LEVEL (Continued)
wER /BEANEBS (8)
309 |Senior Producer; Producer - - - 6 10 3 - -
B G
364 |Copywriter - - - - 26 - - -
A
Sub-Total /)5 - 56 174 713 696 210 3 64
SUPPORTING / TECHNICAL LEVEL
BB EMABRSR
401 |Designer - - 44 56 129 57 - 6
Effraest &
402 |Typesetter - - - - 6 2 - -
BFE
403 |Layout Artist - - 4 12 37 23 - 3
BERRE
404 |Proof-Reader - - - 12 32 19 - -
=
406 |Librarian - - - - - - - 6
(R EUN
407 |Researcher - - - 4 16 2 - -
HREES
408 |Web Page Designer - - 5 14 31 16 - -
HHEEEE
409 |Webmaster - - - 6 5 5 - -
R
Sub-Total /)5 - - 53 104 256 124 - 15
GRAND TOTAL %8z 18 191 375 1032 1068 341 3 114

*  Including jobs with different titles but with similar functions.

BRI A [FE TR TR AL -

Note :
X

Figures may not add up due to blow-up factors.

By NS e B ] e S 2
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Table 10.3  Preferred Years of Relevant Experience of MC Employees in
News Department in Radio / TV Stations by Job Title
(=]} -,
£103 BOREHOARMIER R TR
Job 15 years 10toless | 7toless 5 to less 2 to less Less No
. than than than than . .
Code Job Title * or over 15 years 10 years 7 years 5 years than experience | Unspecified
7% iy 15 8 2 years required | FRAEREH
v ML 0 ISFE|TEI0FE | S5ETHE | 285F 2D | BEAER
o MUF | MF | MF | MF o
MANAGERIAL LEVEL
111 |Vice President; Senior Vice President; 16 14 4 - - - - -
Executive Director
Bl4EE SRR TES
112 |Controller; Deputy Controller; 8 1 2 - - - - 2
Assistant Controller; News Manager
S EIMIE  BERANE:  FTHIAOT
Sub-Total /51 24 15 6 - - - - 2
SUPERVISORY LEVEL
EEHK
211 |Executive News / Assignment / 6 12 - 8 - - - 4
Planning Editor
HEpRsn, RE AT
212 |Deputy / Assistant News, Assignment or 6 92 10 44 - - - 1
Planning Editor
BIEREH, RE AT
213 [Managing Editor 5 14 4 1 - - - -
g EAE
214 |Deputy / Assistant Managing Editor 8 1 5 - - - - 3
EIECTESSER
215 |Executive Producer - 32 15 1 2 - - 7
BTEBUE (T
Sub-Total /57 25 151 34 54 2 - - 15
EDITORIAL / PRODUCTION LEVEL
R BEARR
311 |Senior Sub-editor; Sub-editor - 38 6 73 3 - - 4
SRR © dRiE
312 |News Reader / Announcer - - 5 13 22 8 - -
HiEHE S
313 |News Translator - - 3 3 - - - 1
SRR
314 |Senior Reporter; Reporter - - 71 135 83 35 - 24
mAELE B
315 |Cameraman - - 2 52 146 - - -
BB SRR AT
316 |Senior Producer; Producer - 20 - 151 12 - - 17
AR 5 ERE
317 |Online Editor - - - 4 31 - - -
R =g
363 |Graphic Artist - - - 5 - - - -
IEFE8ER
Sub-Total /|5t - 58 87 436 297 43 - 46
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10toless | 7toless 5 to less 2 to less
Job 15 years Less No
. than than than than . .
Code Job Title * or over 15 vears 10 vears 7 vears 5 vears than experience | Unspecified
% jra7an 15 F£8 4 Y 4 4 2 years required | FAHERAH
. EISFE|TEIFE|SETFE | 2854F . g
A DR . . . . 24ELUT | FREER
T IR I I
SUPPORTING / TECHNICAL LEVEL
BB/ KMWABR
407 [Researcher - - - - - 14 - -
B ES
411 |Production Assistant / Technician - - - - 42 208 - 67
SUPERNER
412 |Web Page Designer - - - - 17 20 - 4
HHEUESR
413 |Webmaster - - - - 3 12 - -
R
Sub-Total /51 - - - - 62 254 - 71
GRAND TOTAL 48zt 49 224 127 490 361 297 - 134

Note
5

Including jobs with different titles but with similar functions.

BFERAEAR [EHE RS DAL -

: Figures may not add up due to blow-up factors.

B NSt e B ] e L =
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Table 10.4  Preferred Years of Relevant Experience of MC Employees in
News Agencies by Job Title

* 104 AR R R E R E R EANEREE
Job 15 years 10toless | 7toless 5 to less 2 to less Less No
. than than than than . .
C(?de Job T1t/1e * orover 15 years 10 years 7 years 5 years than experience Unspecified
TRk %5 i 15 45 0% 15E| 7% 1048 | 55 74 | 2% 548 2years | required | A
Hrssf PAE LI LI LI LI 2HFELNT | RS
MANAGERIAL LEVEL
K E R
101 |[Editor-in-Chief; The Editor 3 3 1 - - - - -
HadmiE
102 |Deputy Editor; Deputy Editor-in-Chief 5 - 4 - - - - -
B4R 4RH
103 |News Director - 1 - - - - - -
AR
Sub-Total /)5 8 4 5 = = - - -
SUPERVISORY LEVEL
FHEEK.
201 |Managing Editor 4 1 5 4 - - - -
fRIBE(E
202 [News / Assignment Editor - 4 7 8 - - - -
HabReh PR EAE
205 |Assignment Editor (Photography) 2 - 1 2 - - - -
e E(E
Sub-Total /)5t 6 5 13 14 - - - -
EDITORIAL / PRODUCTION LEVEL
R/ BEARSK
301 [Senior Layout Editor; Layout Editor - - 1 7 6 - - -
ok (S50 Wmdss 5 Rm4REE
302 [Sub-editor / Copy Editor - - 3 - 10 9 1 -
SR
303 [Senior Reporter; Reporter - - 4 22 31 15 - -
ok (=80 5o
304 |Senior Press Photographer; - - - 7 10 6 - -
Press Photographer
Bk (a8 wsrac® ) M
305 |Senior Translator; Translator - - 5 - 11 - - -
Ek (58 BFEE  BFEA
306 |Online Editor - - - 2 - - - -
Has dmte
307 |Senior Designer - - - 1 - - - -
Ek (58 FEilisst &
Sub-Total /)5t - - 13 39 68 30 1 -
SUPPORTING / TECHNICAL LEVEL
WE B ARK
401 |Designer - - - - 2 1 - -
Flisat &
402 |Typesetter - - - - 2 - - -
HFE
403 |Layout Artist - - - - 2 - - -
e A
404 [Proof-Reader - - - - 2 2 - -
BB
408 |Web Page Designer - - - - - 6 - -
HHEER
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10toless | 7toless 5 to less 2 to less
Job 15 years than than than than Less No
Code Job Title * or over 15 years 10 years 7 years 5 years than experience | Unspecified
Wit BT 1S3 |10 Vs v 75510 0k | 5 g fe | 2 s 4p | 2years | required | AT
4ok DAL LR LR YT M 2EPIT | REE
SUPPORTING / TECHNICAL LEVEL (Continued)
BB/ EMmMABRSR (&)
409 |Webmaster - - 1 - 1 - - -
E
Sub-Total /)5t - - 1 - 9 9 - -
GRAND TOTAL &=t 14 9 32 53 77 39 1 -

*

BRI A [F{E ORI AL -

Note :

it B NSt e B ] e LR =

Including jobs with different titles but with similar functions.

Figures may not add up due to blow-up factors.
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Table 10.5  Preferred Years of Relevant Experience of MC Employees in
Digital / New Media by Job Title

B RN R E R E R E R IR A

%= 10.5

Job
Code

A%
&

Job Title *
KA

15 years

or over

15 454
PAE

10 to less
than
15 years
10 £ 15 4
IPaN

7 to less
than
10 years
7% 10 4
IR

5to less
than
7 years
5FE T
IV

2 to less
than
5 years
2FE S
MU

Less
than
2 years

2FLLT

No
experience
required
HFRLER

Unspecified
KA

MANAGERIAL LEVEL
K E R

101

Editor-in-Chief; The Editor
HARIR

2

103

News Director
HrRaEEs

166

Creative Director
RITF4EES

169

Media Planning Director
B ERBIARE

Sub-Total /)3t

1

8

SUPERVISORY LEVEL
EEE

201

Managing Editor
IR T

202

News / Assignment Editor

Yatka BRI EE

204

China / National News Editor
HRET R A

206

Editorial / Leader Writer
TE

264

Production Manager

L da e

267

Media Planning Manager
BT FREA

Sub-Total /)5t

3

15

EDITORIAL / PRODUCTION LEVEL

G HEABS

301

Senior Layout Editor;
Layout Editor
FE (=) hRIAIGREE 5 AR 4R

302

Sub-editor / Copy Editor
S

303

Senior Reporter; Reporter
AR (mE) s i

32

16

304

Senior Press Photographer;
Press Photographer

B (E8) BEE  mpa

305

Senior Translator; Translator
“E (ER) R TREE

306

Online Editor
Rt

32

42

17

307

Senior Designer
Ek (58 FEilisst |

308

Graphic Artist
IEfS8ER

276




Job 15 vears 10toless | 7toless 5 to less 2 to less L N

. y than than than than ©ss N .
Code Job Title * or over 15 vears | 10 vears 7 vears S vears than  |experience| Unspecified
s T 15485 | 027 ey , 2 2years | required | A
e pp |OEISETENESETE 2B T | ms
S LI LA LT LT S

EDITORIAL / PRODUCTION LEVEL (Continued)
@k REABG (F)

309 |Senior Producer; Producer - - - - 7 - - -
SRR B
365 [Media Planner; Media Executive - - - - - 5 - -
BAERE S HEN T
Sub-Total /)5t = - - 50 103 22 - 23
SUPPORTING / TECHNICAL LEVEL
BB KM ABR
401 |Designer - - - - 3 11 - -
Effraest &
407 [Researcher - - - - 5 2 - 4
EREEE
408 |Web Page Designer - - - 2 82 11 - 3
HHEHBES
409 |Webmaster - - - - 66 16 - 1
e
462 |Digital Designer - - - - 9 50 - -
G ET B
Sub-Total /)5 - = > 2 165 90 - 8
GRAND TOTAL 485 - 1 11 69 275 113 - 2

*  Including jobs with different titles but with similar functions.

BFERAER FEHE RS DAL -

Note :  Figures may not add up due to blow-up factors.

it B NSt e B ] e SR =
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Table 10.6  Preferred Years of Relevant Experience of MC Employees in
Public Relations Services Suppliers by Job Title

% 10.6 AT IR HEFER A R B (B B EAHEEE
Job 15 years 10toless | 7toless 5 to less 2 to less Less No
. than than than than . .
C(?de Job T1t/le * or over 15 years 10 years 7 years 5 years than experience Unspecified
iy iy 15 5 2 years required | FAEEREH
e pp |OEDETEINESEIEN\2ESE | ST | msas
) IV T T T o
MANAGERIAL LEVEL
"L HEG
131 | Managing Director; General Manager 9 42 42 32 7 - - 4
LA
132 | Director of Client Services; 19 26 47 38 30 - - 4
Account Director
% PR
186 | Business Development Director - 14 - - - - - -
TSR
Sub-Total /)51 28 82 89 70 37 - - 8
SUPERVISORY LEVEL
EEHK
231 | Account Manager; Senior PR 15 31 44 218 189 5 - 16
Consultant; PR Consultant
F PRGBS AR
AN
232 | Chief Editor; Editor 1 5 1 11 19 2 - -
HAARTE ; dRiH
233 | Art Director - 10 3 3 6 - - -
FEflraEs
Sub-Total /)51 16 46 48 232 214 7 - 16
EXECUTIONAL LEVEL
WITABR
331 | Account Executive; PR Specialist; - - 18 64 297 224 39 33
PR Officer; Press Officer
BERBILE » AHBIGEE
il EGR
332 | Multimedia / IT Manager - - - 11 3 3 - -
£S5 Vg CVEERa S
333 | Account Co-ordinator - - - 3 100 144 4 6
P RaE B
334 | Translator - - - 2 8 6 - -
FER
335 | Visualiser - - 5 8 22 2 - -
FEfliriE &
336 | Graphic Artist - - 5 5 25 3 1 1
IEfaEUE S
337 | Copywriter - - 5 1 37 8 - -
EERE
338 | Research Assistant - - - - 4 1 11 -
735394 Bh
365 | Media Planner; Media Executive - - - 2 - - - -
BAREN A 5 A A
Sub-Total /)5 - - 33 96 496 391 55 40
SUPPORTING / TECHNICAL LEVEL
BB B AB®R
411 | Production Assistant / Technician - - - - - 11 - -
BUPERhE
431 | Promoter - - - - - 27 - -
HeR B
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10toless | 7toless 5 to less 2 to less
Job 15 years Less No
. than than than than ) .
Code Job Title * or over 15 years 10 years 7 years 5 years than experience | Unspecified
TRk ek 15 FF5
Rk

2 years required | FAEETHH
. I0OFEISE|[TEIOE | SETE | 2FESHF N oy
PIE PR LI LI LR 2T | BB
SUPPORTING / TECHNICAL LEVEL (Continu

ed)
Wy / EmMABHME)
461 | Designer - - - 2 12 - - -
Effiakat B
Sub-Total /)5t - - - 2 12 38 - -
Grand Total &1 44 128 170 400 759 436 55 64

*  Including jobs with different titles but with similar functions.

LTI A [FE TR AL -

Note:  Figures may not add up due to blow-up factors.

R BNt i e A i R -
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Table 10.7 Preferred Years of Relevant Experience of MC Employees in Advertising Sales /
PR / Marketing Department in Media Organizations by Job Title

=) =z
107 EEEBRNES ARG TS AR E SR R HARERE A
tsgeas [ 1nles | Tolos [ss T 2mies [ [y,
Code Job Title * or over 15 vears 10 vears 7 vears S vears than experience | Unspecified
7% it 15 5 J y Y J 2 years required | FAEEHH
v b RIS TEI05E )| SETH | 2ESE | T | e
o MUF | BF | BF | MF -
MANAGERIAL LEVEL
181 |Publisher; Managing Director; President 16 56 43 29 15 - - 8
R ERAT S A
182 |General Manager; Associate Publisher; 33 36 20 14 5 - - 4
Deputy Managing Director; Vice
President; Chief Operations Officer
R B R BIE S
RIS © oL
183 |Advertising / Advertising Sales / 26 72 99 18 4 - - 2
Account Director
[ EEHE S F PR
184 |Circulation Sales / Circulation 8 17 10 9 4 - - 3
Marketing Director
BT BN
185 |Marketing / Marketing Services / 7 40 11 22 - - - 1
Program Director
i TGk, TH H 48
186 |Business Development Director 23 21 5 6 - - - -
SRS AR
187 |Research Director 1 2 - - - - - -
s s
188 |Public Relations Director 2 9 - - - - - -
AR AR
189 |Art Director 1 88 40 20 6 - - 4
FAlGHEEE
Sub-Total /)5t 117 341 228 118 34 - - 22
SUPERVISORY LEVEL
EER
281 |Advertising / Advertising Sales / 15 37 198 243 120 1 - 64
Account Manager
[k R P
282 |[Circulation Sales / Circulation - 5 52 26 42 - - -
Marketing Manager
BT P&
283 |Marketing / Marketing Services / 2 27 92 77 46 1 1 4
Program Manager
i ik, TH H &EE
284 |Research Manager 3 - 10 3 - - - -
QiR ikt sz
285 |Traffic / Advertising Administration 12 4 25 7 4 - - 6
Manager
Wksk /ST TRALEE
286 |Public Relations Manager 6 4 9 20 1 - - 1
A P RA
287 |Sales Training / Support Manager - - 2 4 6 - - -
PHETISR SR EE
Sub-Total /)5t 38 77 388 380 219 2 1 75
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10toless | 7toless 5to less 2 to less
Job 15 years Less No
. than than than than . .
Code Job Title * or over 15 vears 10 vears 7 vears S vears than experience | Unspecified
ks 7 15 25 Y Y Y y 2 years required | FAEEREH
! EISE|TEIOE | SETH | 2854 | s
45 Mk . . . . 2ELNT | BFR&E
BT T T IR
EXECUTIONAL LEVEL
BTABS
381 |Advertising Sales Assistant / Executive; - - 48 239 540 153 8 51
Account Executive
BEEHEE T BEEE
382 |Marketing Assistant / Executive - - 25 85 172 137 10 8
it U e
383 |Research Assistant / Executive - - 2 37 31 2 - 2
TG E R T
384 |Traffic Co-ordinator; Advertising - - 2 146 138 70 2 13
Administration Assistant
g B BESITEEhE
385 |Public Relations Assistant / Executive - - 4 24 29 31 - 3
ANILREERENE FAE
Sub-Total /)\5F - - 81 531 910 393 20 77
SUPPORTING / TECHNICAL LEVEL
HWE /KM ABK
481 |Promoter - - - 7 - 15 - 3
HERE R
Sub-Total /)\5F = = = 7 - 15 - 3
GRAND TOTAL %&z1 155 418 697 1036 1163 410 21 177

*

Note :

=

Including jobs with different titles but with similar functions.

BRI A [EE TR -

Figures may not add up due to blow-up factors.

B NSt e B ] e SR =
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Table 10.8 Preferred Years of Relevant Experience of MC Employees in
Advertising Companies, Agencies and other Advertising Services by Job Title
2 = o =
< 10.8 BEEEMEAREEREEEARHEEE
Job 15 years 10toless | 7toless 5 to less 2 to less Less No
. than than than than . .
Code Job Title * or over 15 vears | 10 vears 7 vears 5 vears than experience | Unspecified
i jiraynd 15 &k J Y J J 2 years required | FRAEEREH
u 0OFEISFE|TEIE | SETE | 285F N T
Ao Bk . . . . 2L | HFEKER
IR IR SN SN
MANAGERIAL LEVEL
& =&
161 |Managing Director; General Manager 26 114 59 164 37 - - 21
AT ; dRagE
162 |Director of Client Services / 11 23 7 7 30 - - 8
Account Servicing
= Pk s
163 |Group Account Director; 16 91 51 89 1 - - 14
Account Director
AR
164 |Director of Strategic Planning 10 8 2 - 5 - - 1
R SR A
165 |Executive Creative Director 11 37 11 2 6 - - 2
BTRITELER:
166 |Creative Director 5 110 38 27 19 - - 16
BIfE4EE:
167 |Creative Group Head - 13 11 13 8 - - 1
BIfEE(E
168 |Head of TV Production 2 6 4 30 - - - 2
B S UE AT
169 |Media Planning Director 1 26 4 2 - - - 6
S e S
170 |Media Buying Director - 1 5 - - - - -
A PR
171 |Media Group Head; Group Director; - - 23 11 - - - 6
Associate Director
BT P AEEE  BIAEE
185 |Marketing / Marketing Services / - - - 1 - - - -
Program Director
Wiy, Mk, TH E
186 |Business Development Director - 3 - - - - - -
SERS IR
187 |Research Director - - 1 - - - - -
MG E
Sub-Total /D5t 82 432 216 346 106 - - 77
SUPERVISORY LEVEL
EEH
261 [Associate Account Director; 7 21 207 536 437 79 - 57
Account Manager
Bl P aEEs o
262 |Art Director 7 66 152 450 360 10 - 26
FHiGHEEE
263 |Studio Manager - - 3 20 8 - - 4
IERES R
264 |Production Manager 2 8 42 69 12 8 - 52
B
265 |Traffic Manager 7 - 5 14 31 - - 4
TR
266 |TV Producer 2 4 4 48 32 - - 1
[ E A
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Tob 15 years 10toless | 7toless 5 to less 2 to less Less No
. than than than than . .
Cs)de Job Title * orover 15 years 10 years 7 years 5 years than experience Unspecified
7% i 15 F5 2 years required | FAAEREH
5% pp |OERIETEIE SEIENIEF | ST | masas
) PUF UF I I i
SUPERVISORY LEVEL (Continued)
FEL (H)
267 |Media Planning Manager - - 4 29 51 - - 6
e s
268 |Media Buying Manager - - 4 29 6 - - 4
PSR A
269 |Research Manager; Strategic Planner - - 3 20 5 - - 4
T RISREIR
270 |Senior PR Consultant; PR Consultant - - - 28 - - - -
SR A RRRER 5 A RHEER
271 |Marketing / Marketing Services / - - 15 16 25 12 - 2
Program Manager
i35,/ TGk, TH H &R
Sub-Total /)\5f 25 99 439 1259 967 109 - 160
EXECUTIONALLEVEL
BT AB &
332 |Multimedia / IT Manager - - - 1 - - - -
E4 NV VST S
361 |Account Executive - - 16 331 1420 447 72 67
HPELE
362 |Visualiser - - - 58 110 123 2 4
HiaslE R
363 |Graphic Artist - 111 46 323 1170 698 53 27
IEfREE S
364 |Copywriter - - - 24 156 23 6 9
EEEE
365 |Media Planner; Media Executive - - - 2 180 78 12 4
A RENE 5 BB
366 |Media Buyer - - - - 66 20 48 4
HA A
367 |Traffic Co-ordinator - - 7 2 98 65 - 2
DIRESTE
368 |Production Assistant - - - 44 141 115 - 1
SUPERNER
369 |Research Assistant - - - - 54 18 2 -
i A Bh B
370 |Photographer - - 12 78 40 - - -
[ AN
371 |Online Editor - - - 6 34 59 - -
s AR
372 |Marketing Assistant / Executive - - 4 7 52 22 - -
TG T
384 |Traffic Co-ordinator; Advertising - - - - 4 - - -
Administration Assistant
g B - BEEITEEh
Sub-Total /51 - 111 85 876 3525 1668 195 118
SUPPORTING / TECHNICAL LEVEL
BB/ BEMAB®
403 |Layout Artist - - - - 5 - - -
PERR &
461 |Designer - - 4 108 924 422 126 14
FEilgaest &
462 |Digital Designer - - 1 2 157 162 - 13
SRt A
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10toless | 7toless 5 to less 2 to less
Job 15 years than than than than Less No
Code Job Title * or over 15 years | 10 years 7 years 5 years than experience | Unspecified
B Wi 15450 | 0 (k| 7 t0 2 | 5 gk | 2 s ke | 2years | required | ]
R PLE 2EUT | BELH
i . UF | BT | BF | BT e
SUPPORTING / TECHNICAL LEVEL (Continued)
HWE /KM ABH (&)
463 |Webmaster - - - - 46 86 - -
R
464 |Technician - - 12 - 18 42 26 3
Esq =
465 |Promoter - - - - - 16 40 -
HERE R
Sub-Total /)51 - - 17 110 1150 728 192 30
GRAND TOTAL #&=1 107 642 757 2 591 5748 2 505 387 385

*  Including jobs with different titles but with similar functions.

BRI A [E{E TR AL -

Note :
G

Figures may not add up due to blow-up factors.

B NSt e B AT RE

L= -
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Table 10.9

Preferred Years of Relevant Experience of MC Employees in
Corporate Communications / PR / Advertising /

Marketing Department in Companies / Institutions by Job Title

=7 2 % El
%109 ANEI BB EER, AR B TEE
= 2 =
KRB R EANERES
10toless | 7toless 5 to less 2 to less
Job . 15 years than than than than Less Nf) .
Code Job Title * or over 15vears | 10 vears 7 vears 5 vears than experience | Unspecified
s i 15 |05 =) A . 2years | required | AT
e pp [OEISE|TEIOESETE ) 2ESE | ey | pwas
- BF | BF | BF | MF o
MANAGERIAL LEVEL
141 |General Manager / Director / Head of 15 46 107 42 - - - -
Corporate Communications, Public
Relations and Public Affairs
TRIEEER - AFERAGR S A LS
R HRE TR
142 |General Manager / Director / - 25 20 10 - - - -
Head of Advertising and Marketing
Communications
[E e R i NGRS MR T
143 |General Manager / Director / Head of 5 34 34 24 - - - -
Marketing, Product Development and
Brand Management
T35~ b 8 S b e R4k
R XE
144 |Corporate Communications / Public 11 48 97 144 - - - 10
Relations / Public Affairs Manager
IR ANIERA R A SRR ALE
145 |Advertising / Marketing - 61 20 10 - - - 10
Communications Manager
[ T RN AL
146 |Marketing / Product / Brand Manager - 5 78 33 110 - - -
%5,/ i,/ kAR
147 |Community Relations Manager - 10 10 15 - - - -
ol B (A A
148 |Market Research Manager - 10 15 - - - - -
5 A
149 |Publication Manager - 2 1 11 - - - -
R AEHE
150 |Internal Communications Manager - 2 - 5 - - - -
PR EH AL
Sub-Total /|5t 31 243 382 294 110 - - 20
SUPERVISORY LEVEL
EFEH
241 |Assistant Manager / Executive for - 4 124 160 203 20 - 20
Corporate Communications, Public
Relations and Public Affairs
IR - ARG AT
BB T
242 |Assistant Manager / Executive for - 5 5 183 96 - - 20
Advertising and Marketing
Communications
[ R TS R B FEALE EAT:
243 |Assistant Manager / Executive for - - 65 120 151 - - -
Marketing, Product Development and
Brand Management
i35 b 3 R b
BB T
244 |Assistant Manager for Publication - - - 17 11 - - -
iR e
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10toless | 7toless 5 to less 2 to less
Job 15 years Less No
. than than than than . .
nge Job T1Ele * or over 15 years 10 years 7 years 5 years than experience Unspecified
Wi i 1S3 |10 (st 75010k | 59 ke | 2% s 4p | 2years | required | AT
Rt ME ST | e | 2T | m
SUPERVISORY LEVEL (Continued)
EFEHK (&)
245 |Chief Editor; Editor - - 2 77 15 1 - -
HHGREE  4RiE
246 |TV Producer - - - 6 10 - - -
A
262 |Art Director - - - - - 5 - -
FEMTaEEE
Sub-Total /57 - 9 196 563 486 26 - 40
EXECUTIONAL LEVEL
BTABRS
341 |Officer / Assistant for Corporate - - 6 40 518 249 40 -
Communications, Public Relations
and Public Affairs
S - ARG ATLE
FE B
342 |Officer / Assistant for Advertising and - - 5 - 398 141 10 10
Marketing Communications
[ R i AT, B
343 |Officer / Assistant for Marketing, - 5 - 5 194 467 36 -
Product Development and Brand
Management
i35 ~ AR EE R
T BhE
344 |Officer / Assistant for Community - - - 10 10 10 - -
Relations
HER G TR, B
345 |Officer / Assistant for Market Research - - - - 105 - - -
TGEHE A, B
346 |Writer / Translator - - - 6 77 - - -
e BIEE
347 |Officer / Assistant for Publication - - - - 27 30 10 -
HiRREE BB
348 |Graphic Designer - - 28 10 60 93 - -
ST B
349 |Photographer - - 5 - 67 - - -
Al
350 |Online Editor - - - - 5 - - -
R T
Sub-Total /57 - 5 44 71 1461 990 96 10
SUPPORTING / TECHNICAL LEVEL
B W ABRR
442 |Web Page Designer - - - 15 8 29 - -
HHEES
Sub-Total /)51 - - - 15 8 29 - -
Grand Total %8zt 31 257 622 943 2 065 1045 96 70

*

Note
=

Including jobs with different titles but with similar functions.

BRI A [E{E TR AL -

. Figures may not add up due to blow-up factors.

B RS R HE RTRE A L R = -

2

86




Appendix 11

ffek 11
Table 11.1  Average Monthly Income Range of MC Employees
(Excl. Freelancers)
in Newspapers by Job Title
111 REFEREBARERRER (FEEEBLIEE)
P AWARRE
Job $8 000 $80 001
Code Job Title * orbelow | $8001- | $12001- | $20 001 - | $30 001 - | $50 001 - | or above | Unspecified
T i $8 0005 | $12000 | $20000 | $30000 | $50000 | $80000 |$80001 24| FFHzRHH
SR Ve P
MANAGERIAL LEVEL
& m R
101 |Editor-in-Chief; The Editor - - - 4 1 5 28 13
HadmiE
102 |Deputy Editor; - - 1 5 10 58 7 35
Deputy Editor-in-Chief
BII4H S
103 |News Director - - - - - 6 - 2
HrREdEE:
Sub-Total /)5t - - 1 9 11 69 35 50
SUPERVISORY LEVEL
EFEH
201 [Managing Editor - 2 11 67 25 - - 32
A AT
202 |News / Assignment Editor - - 6 25 126 - - 76
Wiy BRI EE
203 |(International News Editor - - - 1 28 - - 2
SR £ A
204 [China / National News Editor - - - 9 4 - - 12
BT R A
205 |Assignment Editor (Photography) - - - 6 17 1 - 4
(T
206 |Editorial / Leader Writer - 4 20 - 8 1 1 8
3
Sub-Total /)5t - 6 37 108 208 2 1 134
EDITORIAL / PRODUCTION L LEVEL
G/ HEARASK
301 |Senior Layout Editor; - 5 187 147 - - - 113
Layout Editor
R (80 MRS ; iR
302 |Sub-editor / Copy Editor - 23 458 3 - - - 14
4
303 [Senior Reporter; Reporter - 56 1224 94 - - - 317
B (m8) F s E
304 |Senior Press Photographer; - 14 176 28 - - - 85
Press Photographer
Bk (aE) Wil mEadE
305 |Senior Translator; Translator - 3 39 19 - - - 18
Bk (=8 BEER S BEER
306 |Online Editor - - 31 - - - - 20
e dr
307 [Senior Designer - 2 67 38 - - - 38
"k (EEh) HEirakst A
308 |Graphic Artist - 4 14 - - - - 14
IEfREER
309 |Senior Producer; Producer - - - 2 - - - 4
AR R
Sub-Total /)5t - 107 2196 331 - - - 623
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Job $8 000 $80 001
Code Job Title * orbelow | $8001- | $12001- | $20001- | $30001- | $50 001 - | orabove | Unspecified
ek i $8000 2 | $12000 | $20000 | $30000 | $50000 | $80000 |$80001 | A xRHH
i IR MLk
SUPPORTING / TECHNICAL LEVEL
HEY B ABRK
401 |Designer - 21 212 - - - - 10
FEiirsat &
402 |Typesetter - 26 - - - - - 8
¥R
403 |Layout Artist - 197 68 - - - - 83
e A
404 |Proof-Reader 3 108 19 - - - - 6
e
405 |Darkroom Person - - 15 - - - - 3
BETENE
406 |Librarian - 34 16 3 - - - 25
(YN
407 |Researcher - 6 16 - - - - 18
BREES
408 |Web Page Designer - 28 - - - - - 17
HHEER
409 [Webmaster - 1 4 1 - - - -
HE
Sub-Total /p5t 3 421 350 4 - - = 170
GRAND TOTAL 485t 3 534 2 584 452 219 71 36 977

*

Note
5

Including jobs with different titles but with similar functions.

BRI EHE RS DAL -

. Figures may not add up due to blow-up factors.

B NSt e B m] e LR =
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Table 11.2

Average Monthly Income Range of MC Employees

(Excl. Freelancers)
in Magazines by Job Title

s =
%= 11.2 FECEREAREEER CFMEEEHIES)
_
S HBANERE
Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001 - | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
%5 5 $8,000 ¢ | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 E&| FFRHA
s IVaN Pk
MANAGERIAL LEVEL
101 |Editor-in-Chief; The Editor - - 8 25 20 18 15 34
HHgRE
102 |Deputy Editor; Deputy Editor-in-Chief - - - 10 28 9 10 20
R o=
166 |Creative Director - - - - 7 - - -
RIE4EES
Sub-Total /)5t - - 8 35 55 27 25 54
SUPERVISORY LEVEL
EEH
201 [Managing Editor - 17 48 89 44 - - 50
Mg T
202 |News / Assignment Editor - 8 9 8 19 - - -
HapReh PR EE
203 |International News Editor - - - 6 - - - -
BRPE R R
205 |Assignment Editor (Photography) - - - 10 20 - - 1
BT
206 |Editorial / Leader Writer - 4 5 18 3 2 - 5
TE
264 |Production Manager - - - - - - - 2
L
Sub-Total /)5t - 29 62 131 86 2 - 58
EDITORIAL / PRODUCTION LEVEL
R HEMEABRR
301 [Senior Layout Editor; Layout Editor 6 15 80 141 39 - - 21
BFE (=) hRIAIGREE 5 AR 4R
302 [Sub-editor / Copy Editor - 30 220 22 - - - 21
X he4RtE
303 |Senior Reporter; Reporter - 42 234 175 - - - 56
B (E8) 5F s E
304 |Senior Press Photographer; - 20 136 115 - - - 14
Press Photographer
B (E8) Wals s sl H
305 |Senior Translator; Translator - - 4 4 5 - - -
HE (=) #EE  FER
306 |Online Editor - 7 21 7 - - - 4
B AREE
307 [Senior Designer - 17 66 46 - - - 3
B (E8h) Eilmkst &
308 |Graphic Artist - 14 51 8 - - - 27
EfREES
309 |Senior Producer; Producer - - 10 7 2 - - -
AR 5 ERE
364 |Copywriter - 2 24 - - - - -
BES
Sub-Total /p5t 6 147 846 525 46 - - 146
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Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001- | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
TR i $8,000 2 | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 | KAHEH
T BUF DLk
SUPPORTING / TECHNICAL LEVEL
WY/ RKWMARE
401 |Designer 4 55 157 32 - - - 23
EflisEEt &
402 |Typesetter - 2 6 - - - - -
BTFE
403 |Layout Artist - 30 33 2 - - - 14
BERRE
404 |Proof-Reader 6 27 21 - - - - 2
L=
406 |Librarian - - . - - - - 6
U UN
407 |Researcher - 12 6 4 - - - -
EREEE
408 |Web Page Designer - 15 41 - - - - 10
HHEHBES
409 |Webmaster - 5 4 - 2 - - 5
4gx
Sub-Total /N3 10 146 268 38 2 - - 60
GRAND TOTAL %81 16 322 1184 729 189 29 25 318

*

Note
=

Including jobs with different titles but with similar functions.

BRI A [E{E TR AL -

. Figures may not add up due to blow-up factors.

B R TR P AT RE A L R = -
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Table 11.3

Average Monthly Income Range of MC Employees (Excl. Freelancers)
in News Department in Radio / TV Stations by Job Title

= — —
#1113 BEKEGREAGRERREES (TMEEEHIES) FEERRAEE
Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001 - | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
iieE: el $8,000 ¢ | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 B&| FFARHA
s IVaN PAE
MANAGERIAL LEVEL
111 |Vice President; Senior Vice President; - - - - 5 2 27 -
Executive Director
BISEEL © SalEIEE . BiTESE
112 |Controller; Deputy Controller; - - - 2 1 2 6 2
Assistant Controller; News Manager
HEED C BIMEES © BDERARER
HrE s
Sub-Total /5F - - - 2 6 4 33 2
SUPERVISORY LEVEL
E E &
211 |Executive News / Assignment / - - - 15 1 10 - 4
Planning Editor
HEpran RE AT
212 |Deputy / Assistant News, - - - 120 20 2 - 11
Assignment or Planning Editor
BBk RE AL
213 [Managing Editor - - - 3 13 8 - -
A AT
214 |Deputy / Assistant Managing Editor - - - 1 5 8 - 3
Bll4miE £ (E
215 |Executive Producer - - - 6 47 - - 4
TR BUYEE(E
Sub-Total /)t = - - 145 86 28 - 22
EDITORIAL / PRODUCTION LEVEL
W HEABR
311 |Senior Sub-editor; Sub-editor - - 3 117 - - - 4
AR 4w
312 |News Reader / Announcer - - 32 11 - - - 5
HEHES
313 |News Translator - - - 3 - - - 4
SRR
314 [Senior Reporter; Reporter - - 195 114 - - - 31
mAELE B
315 |Cameraman - - 139 48 - - - 11
Bzt
316 |Senior Producer; Producer - - 49 134 - - - 17
AR R
317 |Online Editor - - 14 - - - - 1
e T
Sub-Total /5F - - 432 427 - - - 73
SUPPORTING / TECHNICAL LEVEL
e BEmAR®K
411 |Production Assistant / Technician - 61 188 4 - - - 49
BEphEH
412 |Web Page Designer - - 32 - - - - 4
HHEER
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Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001 - | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
Tk Tk $8,000 2 | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 5| KAERHH
w5 PUF Pk
SUPPORTING / TECHNICAL LEVEL (Continued)
HWE KM ABRBSM@E)
413 [Webmaster 1 - 14 - - - - -
44x
Sub-Total /3t 1 61 234 4 - = = 53
GRAND TOTAL &3t 1 61 666 578 92 32 33 150

*  Including jobs with different titles but with similar functions.

BRI A [F{E TR AL -

Note:  Figures may not add up due to blow-up factors.

G B RN R ] RE A LR
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Table 11.4 Average Monthly Income Range of MC Employees(Excl. Freelancers)
in News Agencies by Job Title

R 114 FEEFE AR ERRER (FTEEERLER) HIgRRAREE

Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001- | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
s 55 $8,000 5 | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 B¢| KA:REA
4ok PUF Mk
MANAGERIAL LEVEL
101 |Editor-in-Chief; The Editor - - 2 1 2 1 - 1
HE4RE
102 |Deputy Editor; Deputy Editor-in-Chief - - 3 - 4 2 - -
[ElEE =
103 (News Director - - - - - 1 - -
HriEIAEEE
Sub-Total /)3Tt - - 5 1 6 4 - 1
SUPERVISORY LEVEL
T EH
201 |Managing Editor - - 5 - 9 - - -
YRIE AT
202 |News / Assignment Editor - - 3 3 10 1 - 2
P BRI EE
205 |Assignment Editor (Photography) - - 2 - 3 - - -
W A
Sub-Total /3t - - 10 3 22 1 - 2
EDITORIAL / PRODUCTION LEVEL
B/ BHIEABH
301 [Senior Layout Editor; - - 7 7 - - - -
Layout Editor
R (=) R 5 IR 4R
302 [Sub-editor / Copy Editor - - 13 10 - - - -
gt
303 [Senior Reporter; Reporter - - 17 42 3 - - 10
HE (=) 7F E
304 [Senior Press Photographer; - - 6 16 1 - - -
Press Photographer
B (E8) Wals s sl H
305 |Senior Translator; Translator - 5 - 10 1 - - -
Bk (E8) BIEE  #IEAR
306 |Online Editor - - 2 - - - - -
e
307 |Senior Designer - - - 1 - - - -
B (m8h) Eilmsat &
Sub-Total /)5 - 5 45 86 5 - - 10

SUPPORTING / TECHNICAL LEVEL

BB W ABRK

401 |Designer - - 3 - - - - -
FElagst &

402 |Typesetter - - 2 - - - - -
HEFE

403 |Layout Artist - - 2 - - - - -
BERRE

404 |Proof-Reader - - 4 - - - - -
R E
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Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001- | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
Tk 5 Tk $8,000 2 | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 5| RAEERHH
4wt T Pk

SUPPORTING / TECHNICAL LEVEL (Continued)
W EWMABS (HE)

408 |Web Page Designer - 1 5 - - - - -
HHBER
409 |Webmaster - 1 - - - - - 1
e
Sub-Total /)5t - 2 16 - - - - 1
GRAND TOTAL 4851 - 7 76 90 33 5 - 14

*  Including jobs with different titles but with similar functions.
EFERRE A [FEHE TAFBUAYRRAL -

Note:  Figures may not add up due to blow-up factors.

it B Nt R A R L R
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Table 11.5

Average Monthly Income Range of MC Employees (Excl. Freelancers)
in Digital / New Media by Job Title

RIS BESREEARERER (FTEEEHIEE) PISARAERE

Job
Code
TR
4ot

Job Title *
A

$8,000
or below
$8,000 =,
BUF

$8,001 -
$12,000

$12,001 -
$20,000

$20,001 -
$30,000

$30,001 -
$50,000

$50,001 -
$80,000

$80,001
or above
$80,001 =,
Dk

Unspecified
KAHY

MANAGERIAL LEVEL
& HE g

101

Editor-in-Chief; The Editor
HARIR

103

News Director
HriEAEEE

166

Creative Director
BIF4EE:

169

Media Planning Director
A ERBIARE

Sub-Total /)5t

SUPERVISORY LEVEL
EE&K

201

Managing Editor
IR T

2

202

News / Assignment Editor

Yatkan BRI EE

204

China / National News Editor
R R AT

206

Editorial / Leader Writer
TE

264

Production Manager

BURay

267

Media Planning Manager
BT FREAE

Sub-Total /)5t

3

15

17

EDITORIAL / PRODUCTION LEVEL

Gk BHEARSK

301

Senior Layout Editor; Layout Editor
FR (=) hREGREE 5 AR 4R

5

302

Sub-editor / Copy Editor
e

303

Senior Reporter; Reporter
&E (ER) e E

304

Senior Press Photographer;
Press Photographer

AR (mE) Ma® - mEaE

305

Senior Translator; Translator
EE (ER) R EEE

306

Online Editor
Gt

29

28

307

Senior Designer
Bk (=8 FEilisst |

308

Graphic Artist
IER#EE
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Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001- | $20,001 - | $30,001 - | $50,001 - | or above | Unspecified
T Tk e $8,000 2 | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 E¢| KAERAA
i IR DLk
EDITORIAL / PRODUCTION LEVEL (Continued)
@R HEANESH (&)
309 |Senior Producer; Producer - - 3 4 - - - -
AR R
365 |Media Planner; Media Executive - - 5 - - - - -
B EREIE 5 A EE
Sub-Total /)5 2 6 77 13 32 - - 31
SUPPORTING / TECHNICAL LEVEL
BB EMABRK
401 |Designer - 6 8 - - - - -
FEilagst &
407 |Researcher - 2 - 5 - - - 4
BHEER
408 |Web Page Designer - 4 23 64 - - - 6
HHEESR
409 |Webmaster - 14 2 30 - - - 37
HE
462 |Digital Designer - 50 - 9 - - - -
B EREsEt B
Sub-Total /)3t - 76 33 108 - - - 47
GRAND TOTAL 48z 2 82 113 139 33 - 1 103

*

Note
X

Including jobs with different titles but with similar functions.

BRI A [FE TR TR AL -

: Figures may not add up due to blow-up factors.

By NS e B ] R S 2
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Table 11.6 Average Monthly Income Range of MC Employees (Excl. Freelancers)
in Public Relations Services Suppliers by Job Title

# 11.6 AHFERBHRERAREERES (FEEEHTIES) WISHAWRARRE

Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001- | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
s Hae $8,000 E¢ | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 E| KAERIH
4ok BUF DLk
MANAGERIAL LEVEL
131 |Managing Director; General Manager - - 5 23 39 27 13 29
AR e
132 |Director of Client Services; - - - 22 59 16 33 34
Account Director
KPR aeEs
186 |Business Development Director - - - - - - - 14
ER R
Sub-Total /)51 - - 5 45 98 43 46 77
SUPERVISORY LEVEL
EEH
231 |Account Manager; Senior PR 5 32 110 161 84 20 - 90
Consultant; PR Consultant
B PR S ARHEER
A
232 |Chief Editor; Editor - 6 13 11 2 1 - 1
233 |Art Director - - 10 5 - - - 2
FEMTHEEE
Sub-Total /)5t 5 38 133 177 86 21 - 93
EXECUTIONAL LEVEL
BT ANBS
331 [Account Executive; PR Specialist; - 85 334 68 13 - - 145
PR Officer; Press Officer
BRI AHBIGREE
¥ AR
332 [Multimedia / IT Manager - 1 7 1 - - - 3
ES 5 Vg CVEE RS
333 |Account Co-ordinator 5 76 79 - - - - 48
EgS) g
334 |Translator - - 10 3 - - - -
FER
335 |Visualiser - - 21 - - - - 2
FEflriE &
336 |Graphic Artist - 18 9 - - - - 2
IEfREUES
337 |Copywriter 1 - 12 6 6 - - 2
EERE
338 |Research Assistant - 15 1 - - - - -
M5 HEE B
Sub-Total /)51 6 195 473 78 19 - - 202
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Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001 - | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
s 7 $8,000 5 | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |[$80,001 | JAEREA
4Rt BUF PLE
SUPPORTING / TECHNICAL LEVEL
WEEWMABRS

411 |Production Assistant / Technician - - 11 - - - - -

SRR
431 |Promoter 27 - - - - - - N

HeE B

Sub-Total /)51 27 - 11 = = o - -
Grand Total &3t 38 233 622 300 203 64 46 372

*

Note :
G

Figures may not add up due to blow-up factors.

BNt R E R A R

Including jobs with different titles but with similar functions.

LRI A [FE TR AL -
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Table 11.7  Average Monthly Income Range of MC Employees (Excl. Freelancers)
in Advertising Sales / PR / Marketing Department in
Media Organizations by Job Title
2 =l =
#1117 EERBAES ARG ST AR EREES
(FEFEEHIIEE) FESHBARRE
Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001 - | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
% i $8,000 2 | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 B%| FFRHH
SR IVaN Pk
MANAGERIAL LEVEL
181 |Publisher; Managing Director; President - 1 12 37 36 21 34 26
R A R
182 |General Manager; Associate Publisher; - - - 11 25 28 30 18
Deputy Managing Director; Vice
President; Chief Operations Officer
MR s B R RIS
JEIEGE gt
183 |Advertising / Advertising Sales / - - 1 75 74 31 13 27
Account Director
[k S P
184 |Circulation Sales / Circulation - - - 14 11 13 2 11
Marketing Director
BT B
185 |Marketing / Marketing Services / - - - 20 23 24 7 7
Program Director
i ik, TH H 486
186 |Business Development Director - - - 3 30 15 1 6
SRS AR
187 |Research Director - - - - - 3 - -
T A
188 |Public Relations Director - - - - - 8 2 1
189 |Art Director - - 2 71 32 26 1 27
EMTHEEE
Sub-Total /51 - 1 15 231 231 169 90 123
SUPERVISORY LEVEL
EEH
281 |Advertising / Advertising Sales / - 9 166 181 165 30 - 127
Account Manager
[ RS E R P
282 |Circulation Sales / Circulation - - 67 22 13 2 - 21
Marketing Manager
BT P A
283 |Marketing / Marketing Services / - 1 19 107 56 29 - 38
Program Manager
Wiy Mgk, THE R
284 |Research Manager - - 1 1 11 - - 3
QiR e2]
285 |Traffic / Advertising Administration - - 2 17 18 - - 21
Manager
ek B TS HE
286 [Public Relations Manager - - 2 23 7 - - 8
INFRRR K
287 |Sales Training / Support Manager - - - 10 2 - - -
BTG SRR H
Sub-Total /51 - 10 257 361 272 61 - 218
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Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001 - | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
a5 T $8,000 5 | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 BZ| KAERHEA
4ot VAN Mk
EXECUTIONAL LEVEL
BITABS
381 |Advertising Sales Assistant / Executive; - 142 508 173 83 - - 133
Account Executive
BEESHERE, TE D FFEEE
382 |Marketing Assistant / Executive - 51 238 43 13 - - 52
S T
383 |Research Assistant / Executive - 2 37 20 - - - 15
TG E T
384 |Traffic Co-ordinator; Advertising 4 109 57 56 72 - - 73
Administration Assistant
e B - EEEITEEhHE
385 |Public Relations Assistant / Executive 1 35 39 2 - - - 14
AFERIHBIE T A
Sub-Total /p5t 5 339 879 294 168 - - 287
SUPPORTING / TECHNICAL LEVEL
B HWMABRR
481 |Promoter - 14 8 - - - - 3
e A
Sub-Total /)t = 14 8 - - - - 3
GRAND TOTAL &8zt 5 364 1159 886 671 230 90 631

*

Note
5

Including jobs with different titles but with similar functions.

BFERAER FEHE RS DAL -

: Figures may not add up due to blow-up factors.

B NSt e B ] RE T LR =
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Table 11.8

Average Monthly Income Range of MC Employees (Excl. Freelancers) in

Advertising Companies, Agencies and other Advertising Services by Job Title

%= 11.8

FEERBEARERER (FTEEEHRTER) PIFHRAREE

Job
Code
TS
4ot

Job Title *
i

$8,000
or below
$8,000 =,
I

$8,001 -
$12,000

$12,001 -
$20,000

$20,001 -
$30,000

$30,001 -
$50,000

$50,001 -
$80,000

$80,001
or above
$80,001 =,
DLk

Unspecified
KA

MANAGERIAL LEVEL

161

Managing Director; General Manager
R g

- 51 93

116

62

36

63

162

Director of Client Services /
Account Servicing
EaRlib

42

20

163

Group Account Director;
Account Director

& PR

50

25

20

85

164

Director of Strategic Planning
AR H AR

13

165

Executive Creative Director

T AR

16

15

24

166

Creative Director
BIE4EE:

70

34

167

Creative Group Head
BIfEE(E

168

Head of TV Production
B ESRETLE

169

Media Planning Director
BT SREAEE

22

170

Media Buying Director
B PR

171

Media Group Head; Group Director;
Associate Director
BT BPYEE S BIEEE

22

185

Marketing / Marketing Services /
Program Director

Wi ik THH

186

Business Development Director
SEP S TR

187

Research Director
TG

Sub-Total /)\5f

- 105 270

325

196

98

262

SUPERVISORY LEVEL
EEH

261

Media Planning Manager
BT AR

24

184 339 386

151

254

262

Media Buying Manager
P PRI

24

24 262 520

69

171

263

Studio Manager
R

264

Production Manager
El(Eea

10

72

265

Traffic Manager
TSR ATE

266

TV Producer
[

35

267

Media Planning Manager
BT SREAE
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Job $8,000 $80,001

Code Job Title * orbelow | $8001- | $12,001- | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified

ek M $8,000 2 | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 [$80,001 E¢| KR

SR PUT Pk

SUPERVISORY LEVEL (Continued)
ETEH (&)

268 |Media Buying Manager - - 8 23 4 - - 8
B PR

269 |Research Manager; Strategic Planner - - 5 7 9 - - 11
TG E R SRISSRE &

270 |Senior PR Consultant; PR Consultant - - 4 24 - - - -
AR A BHRRR 5 N RHRER

271 |Marketing / Marketing Services / - - 29 19 - - - 14
Program Manager
i,/ Mgk, TH H &

Sub-Total /|5t 48 208 744 1197 250 2 - 594
EXECUTIONALLEVEL
BTABSR

332 |Multimedia / IT Manager - - 1 - - - - -
EL SV SvaEredis]

361 |Account Executive 117 596 758 273 37 2 - 530
BEFEME

362 |Visualiser - 9 168 40 2 - - 75
FREHIER

363 |Graphic Artist 104 699 839 289 25 - - 298
IEfREE R

364 |Copywriter - 53 91 2 - - - 72
e a

365 |Media Planner; Media Executive - 50 133 3 - - - 40
HIRE A 5 o BT

366 |Media Buyer - 78 46 - - - - 14
BRI R

367 |Traffic Co-ordinator - 86 36 5 - - - 47
TR

368 |Production Assistant 24 95 89 4 - - - 39
HUfEghEE

369 |Research Assistant - 41 15 - 1 - - 17
TG B

370 |Photographer - 2 15 3 - - - 12
&2 s il

371 |Online Editor - 51 39 8 - - - 1
B AREE

372 |Marketing Assistant / Executive - 15 33 24 - - - 13
Ti5EnE A

384 |Traffic Co-ordinator; Advertising - 4 - - - - - -
Administration Assistant
ek 8 5 B TR

Sub-Total /5F 245 1779 2263 651 65 2 - 1158
SUPPORTING / TECHNICAL LEVEL
BB BEMARK

403 |Layout Artist - - 5 - - - - -
PER A

461 |Designer 25 825 582 20 - - - 113
FEiirsat &

462 |Digital Designer - 64 202 6 - - - 35
BBt 8

463 |Webmaster - 10 71 2 - - - 49
HE

464 |Technician 10 52 16 - - - - 23
Rt &

302




Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001 - | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
TR % i $8,000 2 | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 | KAHiEH
ARt PR Pk
SUPPORTING / TECHNICAL LEVEL (Continued)
HWE/EWABRH (&)
465 |Promoter - 47 - - - - - -
A
Sub-Total /A3 35 998 876 28 = = = 220
GRAND TOTAL %2zt 328 2985 3988 2 146 640 200 98 2234

*

Note
5

Including jobs with different titles but with similar functions.

BRI [EHE RS DAL -

. Figures may not add up due to blow-up factors.

B NSt e B ] e LR =
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Table 11.9

Average Monthly Income Range of MC Employees (Excl. Freelancers)

in Corporate Communications / PR / Advertising / Marketing Department

in Companies / Institutions by Job Title

=119 NESEEASSEER, N IEG RS TSR EREER
(FEEEBETIEE) HIEARAEE

Job
Code
W%
4ot

Job Title *
T

$8,000
or below
$8,000 =,
DUF

$8,001 - | $12,001 - | $20,001 -
$12,000 $20,000

$30,000

$30,001 -
$50,000

$50,001 -
$80,000

$80,001
or above
$80,001 =,
Mk

Unspecified
RA

MANAGERIAL LEVEL

141

General Manager / Director / Head of
Corporate Communications, Public
Relations and Public Affairs
TRIEEEN - AIERAGR S AL ET
HAKKTY WERE ST

24

38

87

56

142

General Manager / Director /
Head of Advertising and Marketing
Communications

[ e T AR E R

15

25

143

General Manager / Director / Head of
Marketing, Product Development and
Brand Management

R e g
e EE

57

30

144

Corporate Communications / Public
Relations / Public Affairs Manager

MREEER NIRRT

147

57

95

145

Advertising / Marketing
Communications Manager

e/ N

44

14

31

146

Marketing / Product / Brand Manager
i,/ FE i,/ h A

11

22

177

147

Community Relations Manager

TR AR

10

10

148

Market Research Manager
5 A

25

149

Publication Manager

L e

150

Internal Communications Manager

PR R A

Sub-Total /)\5F

16

49

501

159

108

247

SUPERVISORY LEVEL

EE&

241

Assistant Manager / Executive for
Corporate Communications, Public
Relations and Public Affairs
IEEE - ARG AT
BB T

51

194

121

162

242

Assistant Manager / Executive for
Advertising and Marketing
Communications

[ K i S A A

44

181

71

243

Assistant Manager / Executive for
Marketing, Product Development and
Brand Management

i35 b 3 e
B T

84

222

30

304




Job $8,000 $80,001
Code Job Title * orbelow | $8,001- | $12,001 - | $20,001 - | $30,001 - | $50,001 - | orabove | Unspecified
T HeTe $8,000 = | $12,000 | $20,000 | $30,000 | $50,000 | $80,000 |$80,001 B¢| FAHEH
i IR Mk
SUPERVISORY LEVEL (Continued)
EEH
244 |Assistant Manager for Publication - - - 25 2 1 - -
BfFE L R 4
245 |Chief Editor; Editor - - 11 61 13 - - 10
HHEREE 5 4RiE
246 [TV Producer - - - 10 6 - - -
&R
262 |Art Director - - - 5 - - - -
FAiGHEE:
Sub-Total /|5 - - 190 698 149 4 - 279
EXECUTIONAL LEVEL
BITAB®R
341 |Officer / Assistant for Corporate - 75 316 199 6 - - 257
Communications, Public Relations
and Public Affairs
BIEEE - ARG AL
T/ B
342 |Officer / Assistant for Advertising and - 10 449 13 - - - 92
Marketing Communications
[ R T R A B
343 |Officer / Assistant for Marketing, - 98 508 10 1 - - 90
Product Development and Brand
Management
7355 ~ JEE SnBH 3% K S i A B EE
344 |Officer / Assistant for Community - - - 20 - - - 10
Relations
LR R LT BhEE
345 |Officer / Assistant for Market Research - 5 100 - - - - -
TG EHE A B
346 |Writer / Translator - - 61 13 5 - - 4
s HEE
347 |Officer / Assistant for Publication - 35 22 8 - - - 2
HibR A BIEE
348 |Graphic Designer - 50 52 20 6 - - 63
et A
349 |Photographer - - 55 9 - - - 8
i il
350 |Online Editor - - - 5 - - - -
EEEE =g
Sub-Total /5F - 273 1563 297 18 - - 526
SUPPORTING / TECHNICAL LEVEL
BB KWTABR®
442 |Web Page Designer - 26 5 5 - - - 1
HHEER
Sub-Total /)51 - 26 5 5 - - - 1
Grand Total &&=t - 299 1774 1049 668 163 108 1053

*

Note
o

Including jobs with different titles but with similar functions.

BRI A [FE TR TR AL -

: Figures may not add up due to blow-up factors.

By N e B ] e S 2

305




Appendix 12

fifsk 12
Table 12.1 Percentage of Companies which Indicated the Need to Enhance
Skills / Knowledge of MC Employees by Job Level
* 121 IR B IGEA R E B R B RRE/ HBHY A E T E R
(FEEREEHET)
Editorial/
Production/ Supporting/
Code Type of Skills and/or Knowledge Managerial | Supervisory | Executional Technical
G Fege RIS KLCHR EfE | WROHES | EELS
WIT AR | Filo NEk
%* %* %* %*
Management Skills EHITEE
101 |Corporate communications/public 45.8 30.7 9.6 1.3
relations/public affairs management
FEEER AR R AHEEEH
102 |Production management 23.3 40.6 25.4 9.5
srgH
103 | Marketing management 47.8 40.1 20.1 4.6
5 E
104 |Human resources management 28.7 17.9 6.1 0.9
A& EH
105 |Financial management 22.4 24.6 10.3 0.9
MBEH
106 | Strategic planning management 36.5 27.1 7.6 6.2
RigstEEH
107 | Crisis management 30.5 23.3 11.6 32
fatdE
108 | Self-management 13.1 20.5 20.3 10.6
HIEH
109 |Others - - - -
HAtr
China-related Knowledge 75 BH - EAVHAIR
201 |Political system, social and economic 44.0 38.5 24.4 13.1
development in the mainland of China
TEPEIAABOEHIRE ~ HE ik
202 | Industry practices in the mainland of 39.7 42.1 23.3 16.1
China
TE R NI TE R
203 | Others - - - -
At
Language Skills E3#75E
301 |Spoken English 36.8 42.6 40.9 40.3
FEH s
302 |Putonghua 40.2 48.5 52.0 45.5
s
303 | Written English 29.9 34.6 37.9 33.0
FERR

As a percentage of number of responding cases by job level.

(EEE AT E R GERREERED) -
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Editorial/

Production/ Supporting/
Code Type of Skills and/or Knowledge Managerial | Supervisory | Executional Technical
4t Fefe/ AIE R GOy | ARG | GERRUES | EEN
TN = S EF PN =KL
%o* %* %* %o*
Language Skills (Continued) FE3CHEE (&)
304 | Written Chinese 20.8 26.4 28.1 25.1
POCERRE
305 |Translation 5.8 8.3 83 6.5
306 |Others (including Japanese and Spanish) - 0.3 0.6 -
FAtr, (& HEE PP EE)
Innovative Media Technology (Journalism Sector) AlZr{EERN, (FEZ%)
401 |Innovative media technology products 4.8 3.8 2.6 3.0
BT AR i
402 | Application of new media technologies 3.7 4.3 4.9 5.6
in editorial work (e.g. digital photo-shooting,
digital production and Internet transmission
and mobile device application)
HERE RS EdR PR LAF EHIRER
(AnEHG R ~ BHBEUE - HEEs &
EERERS)
403 | Computer literacy skills 11.9 10.2 12.8 24.0
(e.g. digital graphics and Chinese word
processing)
RS E T (CANSms R S pa B R L
WAEE)
404 |Integration of new technology with 2.9 3.6 3.5 3.6
the news work flow
HEH B R TR &
405 | Others - - - -
At
Innovative Media Technology (Advertising and Public Relations Sector)
BT RE R (EEEAHERESE)
501 | Website design and supporting skills 8.1 18.2 22.1 25.6
AT S SRR
502 |Market research applications 26.1 29.9 14.7 6.5
5 B e
503 |Consumer database management 23.0 32,5 22.6 9.0
HEEEREEH
504 |Innovative media research and applications 14.7 239 24.7 29.0
Bl AS IR ST S FE
505 |Multimedia knowledge and applications 22.7 47.0 49.3 56.9
SRS AR S EH
506 |Social media marketing 15.6 23.3 18.3 17.2
AR E B
507 |Others (including programming) - - - -

Hitr (GfategmE)

As a percentage of number of responding cases by job level.

EEENFE R GERREERE D) -
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Editorial/

Production/ Supporting/
Code Type of Skills and/or Knowledge Managerial | Supervisory | Executional Technical
4t Fefe/ AIE R GOy | ARG | GERRUES | EEN
TN = S EF PN =KL
%o* %* %* %o*
Industry Specific Skills (Journalism Sector)
FENEERRE ()

601 |Reporting and editing skills 1.7 3.6 3.7 1.3
SRERET

602 | Print/TV/media production skills 1.5 2.0 2.2 3.1
N, SR A R RS

603 |Media law and ethics 5.0 3.1 2.0 2.2
AR

604 | Intellectual property and copyright law 7.6 5.7 3.9 4.6
KIGREERE S L

605 |Strategic news planning 3.8 1.6 1.2 1.2
WA

606 |Integration of the Internet with journalism 32 2.2 1.7 1.5
O e RIRsE &

607 | Critical thinking skills and 3.6 1.6 0.9 0.8
cross-disciplinary knowledge
HEAIME B RS R s SRR

608 | Audience research 4.5 3.5 1.6 0.4

609 | Multi-tasking skills 4.4 3.5 2.6 3.0
— B ZRIIRES)

610 |Global version 5.8 2.9 2.4 1.5
B R By

611 |Others (including trends and changes of the - 0.1 - 0.1
financial market)
FAtr, (EfEERTS B D)

Industry Specific Skills (Advertising and Public Relations Sector)
FENECERRE (BEHEAIRRE)

701 |Account strategic planning 35.7 30.2 25.8 11.4
& R A

702 | Sales/marketing strategic planning 33.1 45.6 24.7 18.1
SHEE T P RS AR

703 | Media planning and market research 26.5 24.4 13.6 4.8
B S issb5e

704 | Creativity and cultural insights 19.6 32.1 29.6 329
BB RSB

705 | PR consultation/presentation skills 28.9 40.8 352 11.8
NRRNESS RIERTS

706 |Project management 23.0 31.9 12.1 7.5
HHEH

707 | Others - - - -
HAtl

*

As a percentage of number of responding cases by job level.

*SEBEAFE R GEREEFRET) -
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Table 12.2  Percentage of Companies which Indicated the Need to Enhance

Skills / Knowledge of MC Employees by Branch

60¢

* 122 R IR AR EE R SR AR A E T E o
CHEFPER53)
News
Department Advertising Corporate
in Radio / News Digital / Companies, Communications / PR /
Newspapers | Magazines | TV Stations | Agencies | New Media Agencies and Advertising / Marketing
HAE i 3 EE=) i BIRE Public Relations | Other Advertising Department in
Code Type of Skills and / or Knowledge BHED e Sy i Services Suppliers Services Companies / Institutions
4R e AR i LSBT BRI A IS R
Including Advertising Sales / PR / Marketing Department AR U IE R R~ /A;EEEJ%/
in Media Organizations B/ T
BIE AN E S NSRRI R TG
% | owr | wr | wr | e %% %% %+
Management Skills EHHIEE
101 Corporate communications/public 31.0 29.0 27.8 40.0 21.4 38.1 14.5 74.8
relations/public affairs management
DI N IR AR EE
102 Production management 20.7 41.4 50.0 333 32.1 31.0 35.8 19.3
BB
103 Marketing management 27.6 60.5 27.8 40.0 50.0 333 28.9 543
5 B E
104 Human resources management 27.6 17.9 27.8 26.7 32.1 229 14.6 19.7
NS ERE
105 | Financial management 31.0 22.8 27.8 333 25.0 224 21.5 14.2
M P L
106 Strategic planning management 31.0 43.2 38.9 46.7 429 41.0 18.5 29.9
SRS+ E BT
107 | Crisis management 31.0 247 72.2 46.7 28.6 27.1 16.3 33.9
e EH
108 Self-management 27.6 24.7 22.2 46.7 28.6 25.7 19.5 18.9
HHEH
109 Others - - - - - - - -
HoAt
* As a percentage of number of responding cases by branch.

* o (HEEAEESR GEPYEE) -




01¢

News
Department Advertising Corporate
in Radio / News Digital / Companies, Communications / PR /
Newspapers | Magazines | TV Stations | Agencies | New Media Agencies and Advertising / Marketing
HAE ek EE=) i BIRE Public Relations | Other Advertising Department in
Code Type of Skills and / or Knowledge BHED et Sy i Services Suppliers Services Companies / Institutions
4 FERE/ HISRAT ] i BT e L IS N R
Including Advertising Sales / PR / Marketing Department RS URIE R R~ /L};i:%gf’%/
in Media Organizations s/ T
BIE AN E S NSRRI R TG
% | owr | wr | % | % %* %* %*
China-related Knowledge 7 RBH-PERHYHIE%:
201 Political system, social and economic 414 35.8 38.9 60.0 35.7 23.8 30.9 41.3
development in the mainland of China
TEP IR BOARIRE ~ 1&g St
202 Industry practices in the mainland of 31.0 34.0 333 60.0 429 26.7 32.7 453
China
T PRI AT SE T AR
203 Others - - - - - - - -
At
Language Skills &R
301 Spoken English 58.6 39.5 389 80.0 429 46.2 39.5 47.6
FEE e
302 | Putonghua 48.3 48.1 66.7 80.0 50.0 55.7 49.0 52.8
S piba
303 Written English 55.2 31.5 389 66.7 39.3 43.8 34.8 394
FLEEIRE
304 Written Chinese 34.5 38.3 22.2 533 393 324 224 34.6
HOCE AR
305 | Translation 13.8 14.8 11.1 26.7 14.3 20.5 5.8 16.5
(2
306 Others (including Japanese and Spanish) - - 11.1 - - 2.4 0.3 -
HoAth, (LG HEE RIS EE)

As a percentage of number of responding cases by branch.

(HEENFE R GEFTEET) -




ITe

News
Department Advertising Corporate
in Radio / News Digital / Companies, Communications / PR /
Newspapers | Magazines | TV Stations Agencies New Media Agencies and Adpvertising / Marketing
HAE ek EE HriE g Public Relations | Other Advertising Department in
Code Type of Skills and / or Knowledge BHED et Sy i Services Suppliers Services Companies / Institutions
ST FCRE /IR FriEEs DHERE A [ha 5 SE A AT Rive S
Including Advertising Sales / PR / Marketing Department ARt IR R~ /A;%ng’%/
in Media Organizations B /it
BB ES ARG TSE
% | owr | wr | % | % %* %* %*
Innovative Media Technology (Journalism Sector) A& EER (FHE%E)
401 Innovative media technology products 24.1 17.3 333 333 32.1 5.2 0.6 2.4
RIS R 7 o
402 Application of new media technologies 51.7 38.9 50.0 40.0 46.4 6.2 0.5 2.8
in editorial work (e.g. digital photo-shooting,
digital production and Internet transmission
and mobile device application)
AR AR R L AF EAYER
(USSR - BESEE - AR K
EnEEAS)
403 Computer literacy skills 58.6 457 333 66.7 46.4 11.4 12.9 1.2
(e.g. digital graphics and Chinese word
processing)
EISTE T (NS E SR B R 5
i AOESE)
404 | Integration of new technology with 37.9 19.1 55.6 533 35.7 52 0.4 0.4

the news work flow

HRHR B TR &

405 Others - - - - - - - -

HiAth
Innovative Media Technology (Advertising and Public Relations Sector) BIFHEHRNE (EEHENAILRIAE)

501 Website design and supporting skills 34 2.5 222 - 46.4 20.5 28.6 232
ENE DS a2 ]

502 | Market research applications - 9.9 16.7 - 25.0 37.6 20.1 394
Ti5aR &R EH]

503 Consumer database management - 15.4 16.7 - 28.6 41.9 28.4 39.4
HEEREEE

504 | Innovative media research and applications - 12.3 16.7 - 39.3 18.1 32.1 24.0

AT RS HII ST K IE

* As a percentage of number of responding cases by branch.

* (HEEAFE R GEF ST ) -




(483

News
Department Advertising Corporate
in Radio / News Digital / Companies, Communications / PR /
Newspapers | Magazines | TV Stations Agencies New Media Agencies and Adpvertising / Marketing
HAE ek EE HriE g Public Relations | Other Advertising Department in
Code Type of Skills and / or Knowledge BHED et Sy i Services Suppliers Services Companies / Institutions
sk FERE /RO R DHERE A [ha 5 SE A ﬁ?ﬁ#ﬂ%%?ﬂiﬂé%
Including Advertising Sales / PR / Marketing Department ARt IR (R AR
in Media Organizations B /it
BB ES ARG TSE
% | owr | wr | % | % %* %* %*
Innovative Media Technology (Advertising and Public Relations Sector) (Continued) glErEERE (BEEARLRHGE) (&)
505 Multimedia knowledge and applications - 8.0 16.7 - 46.4 42.4 64.4 23.2
LRGN A1 e e
506 Social media marketing - 2.5 16.7 - 42.9 31.0 235 16.9
ARG B B
507 | Others (including programming) - - - - - - - -
HoAth, (EFEEGRE)
Industry Specific Skills (Journalism Sector) ERNEZERGE (FHHEZE)
601 Reporting and editing skills 41.4 24.1 44.4 40.0 32.1 4.8 0.5 2.8
KRS
602 Print/TV/media production skills 27.6 9.9 27.8 - 214 4.8 0.8 0.8
E[ BT, RS B R R
603 Media law and ethics 31.0 14.2 38.9 13.3 28.6 4.8 0.3 0.8
B AR BT
604 | Intellectual property and copyright law 34.5 36.4 38.9 20.0 28.6 52 0.9 0.4
SR R SR 5
605 Strategic news planning 37.9 4.9 222 333 21.4 4.8 0.2 0.4
HrR A
606 | Integration of the Internet with journalism 20.7 4.9 333 533 35.7 52 0.3 0.4
O I B R4S &
607 | Critical thinking skills and 24.1 2.5 11.1 6.7 17.9 5.2 0.3 0.8
cross-disciplinary knowledge
eI S R RS E2 R T
608 Audience research 13.8 13.6 16.7 6.7 32.1 5.2 0.2 6.3
2R
609 | Multi-tasking skills 24.1 11.7 333 533 46.4 5.2 0.6 0.4
— 5 SRR

As a percentage of number of responding cases by branch.

(EEEAE R (PP PE#EY) -




ere

News
Department Advertising Corporate
in Radio / News Digital / Companies, Communications / PR /
Newspapers | Magazines | TV Stations Agencies New Media Agencies and Adpvertising / Marketing
HAE ek EE HriE g Public Relations | Other Advertising Department in
Code Type of Skills and / or Knowledge BHED et Sy i Services Suppliers Services Companies / Institutions
sk FERE /RO R DHERE A [ha 5 SE A @?ﬁ#ﬂ%’%?ﬂiﬁ%
Including Advertising Sales / PR / Marketing Department ARt IR (R AR
in Media Organizations B /it
BB ES ARG TSE
% | owr | wr | % | % %* %* %*
Industry Specific Skills (Journalism Sector) (Continued) FEANEERRE (FrE¥%) (&)
610 | Global version 414 11.1 16.7 60.0 28.6 52 0.6 0.8
BRIPEAR
611 Others (including trends and changes - - - - 3.6 - - -
of the financial market)
EAth, (BIERRET5 28 R EE)
Industry Specific Skills (Advertising and Public Relations Sector) ENEER A (BEEHEHALRHGE)
701 Account strategic planning 10.3 20.4 11.1 - 32.1 55.2 31.6 38.2
2 PRI A
702 Sales/marketing strategic planning 10.3 19.8 11.1 - 39.3 57.1 40.5 44.5
PHEE TG HE R RIS AL
703 Media planning and market research 10.3 4.3 16.7 - 32.1 29.0 23.0 23.2
(B s 5T
704 Creativity and cultural insights 10.3 5.6 16.7 - 21.4 329 42.0 17.7
Eap=ll)=9aea wlEn]i oy
705 PR consultation/presentation skills 10.3 6.8 16.7 - 25.0 64.8 349 62.6
NRARVEEE RS
706 Project management - 1.2 16.7 - 25.0 37.6 222 29.9
IHHEH
707 Others - - - - - - - -
A

As a percentage of number of responding cases by branch.

(HHEEAFE R GRS ) -




Appendix 13

% 13
Table 13.1  Number of Training Places Planned to be Provided/Sponsored
by Employers in the Next 12 Months by Branch by Job Level
by Type of Skills/Knowledge
(Journalism Sector)
= =) == =
* 131 RAK 12 {8 B 8 Xt B4t EBay Rl &Z%E
S ot &b b b
(HFIEREERRKE BB E )
GFrE %)
. Innovative Industry
Type of Skills . Media Specific
and/or Innovative T Industry .
. echnology . Skills
Knowledge Media Advertisi Specific Advertisi
BE /AR China-related Technology (Adve S8 Skills (Adve e
FCRE/ R Management Language . and Public i and Public
HER Skill Knowledge > (Journalism Relations (Journalism Relations Overall
1S AR R Skills Sector) Sector) g
(gt de - SESr R b Sector) Sector) FEHS
g | PR RS g | RPEER | s
Job Level FE R BUE Bk
FAE SR GREER) | (g | OO (g
DEERAFRSE) DEERAFRSE)
Newspapers
4
Managerial 23 22 3 21 - 21 - 90
LKHR
Supervisory 2 1 - 17 - 17 - 37
L
Editorial/Production - 52 - 12 - 10 - 74
CEIR Y (SN KV
Supporting/Technical - - - 2 - - - 2
LIPS TN SE
Sub-total
IhEF 25 75 3 52 - 48 - 203
Magazines
RS
Managerial 30 64 7 13 7 41 7 169
SR
Supervisory 15 16 4 34 10 43 4 126
B
Editorial/Production - 21 31 41 24 34 22 173
LR (SN KV
Supporting/Technical - 6 6 46 6 20 6 90
L VST TPN SE
Sub-total
JNEF 45 107 48 134 47 138 39 558
News Department in Radio / TV Stations
B/ BEHRENHEE
Managerial 7 - 4 - - 4 - 15
SR
Supervisory 4 2 - 1 - 2 2 11
L
Editorial/Production - 2 - 1 2 2 2 9
CEIR Y (SN KV
Supporting/Technical - - - - 2 2 2 6
LIPS TPN SE
Sub-total
A 11 4 4 2 4 10 6 41
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. Innovative Industry
Type of Skills . Media Specific
and/or Innovative Technolo Industry Skills
Knowledge Media Adverti 2y Specific Advertisi
RE/HIZRHY China-related Technology (Adve 1SIng Skills (Adve 1SIng
FCRE/ AT Management Language C and Public X and Public
HER Skill Knowledge ’ (Journalism Relations (Journalism Relations Overall
11s BRI EE Skills Sector) Sector) s
egtibr e - a7 ze Sector) w - Sector) i3
RS o SESCRGE | il BRI | wm
A T | s | TR | RAESE
jﬂ‘& NTERAZ &ﬁ‘: S ~F IR
Job Level FHY R |
DNIERERE) DIERERE)
News Agencies
¥ EE G A
Managerial - - - - - - - -
R
Supervisory 1 2 2 3 - 2 - 10
Editorial/Production - 3 3 4 - 2 - 12
fmikBUENELR
Supporting/Technical - - - - - - - -
LIPS T TPN S EY
Sub-total
IhEF 1 5 5 7 - 4 - 22
Digital / New Media
BW AR
Managerial 10 6 7 3 5 4 5 40
R
Supervisory 8 8 8 4 8 3 8 47
Editorial/Production 14 17 16 8 19 2 14 90
fmikBUENELR
Supporting/Technical 11 11 12 11 9 2 9 65
LIPS TN K
Sub-total
IhEF 43 42 43 26 41 11 36 242
Total
(o) 125 233 103 21 92 211 81 1066
B
CRTRIZE)
Notes: (1) The number of training places planned to be provided/sponsored by employers in the next 12 months in the

A

= : advertising sales / public relations / marketing department in media organizations has been distributed among
various branches in the journalism sector.

RAN2{EH - PEEEENES ARG TS E R LR ER At BRI B AR R
P -

(2) Figures may not add up to their totals due to rounding.

NFE TR > SIERB AT B i A A -
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Table 13.2  Number of Training Places Planned to be Provided/Sponsored
by Employers in the Next 12 Months by Branch by Job Level
by Type of Skills/Knowledge
(Advertising and Public Relations Sector)

& 132 R 12 5 H (g Eat SRt BEHyEH 4R
(HFPE BRAE SRR AL/ AT 1 E73)
EEHELNLHEE)

T ¢ Innovative Industry
ypeo . Media Specific
Skills and/or Innovative Industry :
. Technology . Skills
Knowledge Chi ated T l\;lled}a (Advertising Sgi’?lllﬁc (Advertising
FRE/HIERAY ina-relate echnology . ills p
& i Management | " ledge | LAN8UAZE | (journalism and Public (Journalism and Public Overall
il Skills Skills Sect Relations Sect Relations
R A AT SE R AE [ e Or))m Sector) ector) Sector) #HS
e BRI | grage | ROVIR | wepqmp
Job Level P L s FehE
HERE R R | (grmem | (IR (e
DRI DNHEIARE)
Public Relations Services Suppliers
AEMAERBUERSN
Managerial 26 14 6 - 9 - 19 74
LR
Supervisory 15 14 11 - 22 - 29 91
EXER
Executional 35 38 53 - 67 - 95 288
BTk
Supporting/Technical - - 2 - - - - 2
wBh/ e N &)
Sub-total
IhEF 76 66 72 - 98 - 143 455
Advertising Companies, Agencies & Other Advertising Services
EEXEBE
Managerial 225 61 81 48 161 48 186 810
LSk
Supervisory 341 265 294 54 414 54 554 1976
FEH
Executional 145 22 328 69 620 69 615 1 868
BTk
Supporting/Technical 45 48 76 10 251 10 206 646
LSRN
Sub-t:tal 756 396 779 181 1446 181 1561 5300
7Pt
Corporate Communications / PR / Advertising / Marketing Department in Companies / Institutions
AERBEBANLEERA AHfBBR BE  WHBER
Managerial 220 128 8 1 9 - 16 382
KEELAR
Supervisory 166 109 38 2 16 2 18 351
FHER
Executional 2 4 159 4 31 4 133 337
BT
Supporting/Technical - - 1 1 13 - - 15
LSRN
Sub-total
JhEF 388 241 206 8 69 6 167 1085
Total
(Advertising and PR)
4HEy 1220 703 1057 189 1613 187 1871 6 840
(BEEEAHRGRE)

Notes: (1) The number of training places planned to be provided/sponsored by employers in the next 12 months in the advertising sales
¥ / public relations / marketing department in media organizations has been distributed among various branches in the
journalism sector.

R 26 7 - PR AR TS e EETEER M E BRI AR R IR A P

(2) Figures may not add up to their totals due to rounding.

NPUHEFARR (A - ST T B i A A -
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Appendix 14

Manpower Projection of the Advertising and Public Relations Sector
for 2012-2016 Using the Labour Market Analysis (LMA) Approach

Methodology

The Labour Market Analysis (LMA) approach first examines a group of key
statistical data collected by a reliable and independent authority that reflect important changes
in the local economy, demography and labour market. It then selects some of the data as
independent variables and builds a statistical model that can be used to project manpower
demand in the economic sector under study. In other words, the model makes use of some
relevant and reliable economic indicators to project manpower demand in the short and
medium term.

2. Statistical modelling (SM) has been successfully applied to the advertising and
public relations sector since 2003. The building of this statistical model comprises two main
steps. The first step is called ‘Diagnostic’ because during this step two sets of statistical data
are tested to select determinants. Set I comprises 9 core statistics in National Accounts (e.g.
Gross Domestic Products (GDP) and its components) of Hong Kong. These statistics provide
information about our key economic activities. Set II comprises 42 economic indicators with
more disaggregate information about the economy. Such information includes consumption,
investment, trade, tourism, property and related activities, and information about the labour
market, etc. From these two sets, some determinants can be found. To minimize Types I &
IT errors, these determinants are statistically tested for multi-collinearity before they are
grouped into principal components (PCs). The second step of statistical modelling is called
‘Prognostic’ because during this step these PCs are used to build and maintain the statistical
models for manpower projection.

Manpower Projection for Advertising and Public Relations Sector

3. At the ‘Diagnostic’ step, Principal Component Analysis (PCA) has been used to
select determinants from the two sets of economic indicators. In the advertising and public
relations sector, 9 determinants have been found from the 51 economic indicators. The
manpower requirements in the advertising and public relations sector can be thus explained
by the following groups of determinants, called Principal Components (PCs):

(1) Composite Consumer Price Index [CCPI];
(i1) Electricity Consumption [EC];
(i) Exports of Services in Volume Index [XSER];
(iv) Hong Kong Best Lending Rate [R];
(v) No. of Visitors Arrival [VA];
(vi) Property Price Index (Private Domestic Only) [PPI];
(vii) Restaurant Receipts in Value Index [RESVA];
(viii) Retail Sales in Value Index [RSVA]; and
(ix) Total Loans and Advances (HK$ Millions) [LA].
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4. A statistical model has been developed by using PCA to select determinants. The
PCs comprise the five determinants of EC, XSER, RESVA, VA and CCPI. From the
recursive tests, it can be shown that these PCs can explain most of the variability of the
variance (total information) in the past years in the manpower requirements; therefore, they
can be safely used to forecast the manpower requirements in the near future. At the
‘Prognostic’ step, Principal Component Regression (PCR) technique is then applied for the
statistical model. The model indicates that there is a strong positive correlation between
manpower and the PCs. The Adjusted R-square worked out to be 0.99, indicating that 99%
of the variation of the manpower requirements can be explained by the PCs at 95%
confidence level.

5. The manpower demand for advertising and public relations sector in 2012-2016 is
projected using three methods, namely Labour Market Analysis (LMA), Adaptive Filtering
Method (AFM) and Employers’ Forecast (EF) as shown in Table 1 and Figure 1.

Table 1 Summary for Manpower Projections by Different Methods

Actual Projected Projected Employer’s
Year Manpower Manpower Manpower Forecast
(LMA) (AFM) (EF)
2011 24,384
) 26,651 25,288 24,916
2012F (9.3%)* (3.7%)* (2.2%)*
@) 27,908 26,115
2013F (4.7%) " (3.3%)**
?) 28,998 26,866
2014F (3.9%)* (2.9%)**
@) 29,929 27,545
2015F (3.2%)** (2.5%)**
?) 30,717 28,158
2016F (2.6%)** (2.2%)**
* As percentage change vs actual manpower in 2011 M
woH As percentage change vs projected manpower in previous year
LMA Labour Market Analysis
AFM Adaptive Filtering Method
Notes: (1)  Actual survey data in January and February of the subsequent year.

(2)  Projected data in January and February of the subsequent year.
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Planned Output of Graduates from UGC/Government-Funded Mass Communication Programmes

BREZFEVZERY BN EHMAMNARRERRENHT EEANRK
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2012 2013 2014 2015 2016
Institute 5759 HD AD DEG PgD|HD AD DEG PgD | HD AD DEG PgD | HD AD DEG PgD | HD AD DEG PgD
The University of Hong Kong EHEE
Bachelor of Journalism R e e - -2 - - - 29 - - - 29 - - - 29 - - - 29
MPhil/PhD in Journalism e EmE Lt - - - 2 - - - 2 - - - 2 - - - 2 - - - 2
The Chinese University of FHEPAE
Hong Kong
BSSc in Journalism and HEREELChREEER| - - %0 - | - - 8 - - -8 - 80 - - 80
Communication
MPhil/PhD in Communication (EPREAPTEA IR - - - - 14 - - - 13 - - - 3 - - - 131 - - - 13
Hong Kong Baptist University e
BSSc (Hons) in Communication e T B - -/ - - - 182 - - - - - - T - - 157
(Digital Graphic Communication/ (BB E (g 4R 4%
Organizational Communication/ I ANy g =
Public Relations and Advertising/ R S N
] . : M ERER) R
ournalism/Cinema and B () -
Television) T AANE
MPhil/PhD in Communication {EFHERHTEAIA |- - - - - 6 - - - 10 - - - 6 - - - 8 - - - 7
City University of Hong Kong FRmR AR
BA (Hons) in Media and PERGHLERE GBS | - - B - - - T - - B - - - - - 106
Communication/Digital Television — pEpk (558 ) 1
and Broadcasting
PhD in Communication fHEREL - - - - 3 - - - 10 | - - - 9 - - - 10 - - - 10
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2012 2013 2014 2015 2016
Institute 5759 HD AD DEG PgD | HD AD DEG PgD | HD AD DEG PgD | HD AD DEG PgD | HD AD DEG PgD
Hong Kong Institute of Vocational FHEEEHEERE
Education/Hong Kong Design F AR
Institute
HD in Advertising Design/Digital EEEeEt JEE S AE R | 485 - - - | 398 - - - | 869 - - - 495 - - - 495 - - -
Music and Media/Exhibition B pEESELAL (S
oesign (Interactive Media) B ARt
reative Viedia Liesign/treative RIEHAE B KB
Media/Film and Television/Digital BTEARSE EE
Entertainment/Visual - %ﬂ:iﬁ{ Eﬁﬁ‘;
Communication/Animation, { iiijgé X fgé&ﬁﬁ%
Comics and Visual Effects RS
Total AL 485 - 373 25 | 398 - 348 35 (89 - 359 30 | 495 - 362 33 | 495 - 372 32
Year Total M 883 781 1258 890 899
AD - Associate Degree B2+ HD - Higher Diploma 54K C%

DEG - First Degree Z2--E2(i1 PgD - Postgraduate Degree/Diploma/Certificate FFZEleEAr,/ K /o
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Planned Output of Graduates from Self-Financed Mass Communication Programmes

DEAAEEGHTAMRNYRARRERRENHTERARK

Appendix 16

fifg% 16

2012 2013 2014 2015 2016
Institute et HD AD DEG PgD|HD AD DEG Pgh [HD AD DEG PgD|HD AD DEG PgD|HD AD DEG PgD
The University of Hong Kong BEHEE
MA/Postgraduate Diploma in HrREEE RS OR - - 62 - 67 - - - 67 - 67 - - 67
Journalism
The Chinese University of TP
Hong Kong
MA in Journalism/Global HEEE IR ERE S - - 398 - 370 - - 370 - - 30 - 370
Communication B+
MSSc in Advertising/Corporate B R RE - - - - - - - - - - - - -
Communication fE+-
MSc in New Media Fo ey DR RiTE R C - - - - - - - - - - . . :
Hong Kong Baptist University FiEga 8
HD in Scripting Writing and GRE R R BIEEE | 200 - - - | 46 - 237 - - - |15 - - 155 -
Directing/Film Production T AWERTY (EEE
Management/Production B\ R e
Techniques (Cinematography, %ﬁ?ﬁﬂ%fﬁ/?éﬁﬂigﬂf%@i
Lighting and Art Direction)/ SLC/% a a )
Acting for Film and TV/Post- e
Production (Editing and Sound
Mixing)
AD of Arts in Journalism TR 40 - - 40 - - 40 - - 40 - - - 40
BSSc in Integrated Communication 4F& @ VEH T &R EE A - 86 - 81 - - 80 - - 80 - - - 80
Management
MA in Communication/ {HIFEE BRI e - - 367 - 299 - - 301 - - 265 | - 265

International Journalism
Master of Fine Arts in Film, TV
and Digital Media

MSSc in Media Management

B R B 1 B A AG (BU0R)
EAfirhE £
B R R
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2012

2013

2014

2015

2016

Institute [ HD AD DEG PgD|HD AD DEG PgD |HD AD DEG PgD|HD AD DEG PgD|HD AD DEG PgD
City University of Hong Kong FHRIR AR
BA (Hons) in Integrated Strategic ~ EZ&TRES(EHIE (2£2) - 76 - 86 - - 80 - - 80 - - -
Communication A
MA in Integrated Marketing 8 LB HIIE AR S e - 160 S0 e T
Communication/ Ve e
Communication and
New Media
Chu Hai College of Higher PR
Education
BA (Hons) in Journalism and E N ERE () B4 - 100 - 110 - - 1200 - - 130 - - - 250
Communication
AD of General Studies (Media MREREIEE ({EEE4E) 5 - - - - - - - . ; - - -
Studies Stream)
Hong Kong Shue Yan University Fi&hH{— A2
BA in Journalism and Mass S SN LY - - 160 - 170 - - 1w - - - - - 170
Communication
Hong Kong Institute of EAREEKEEGE
Vocational Education/ F AL B
Hong Kong Design Institute/ Eh SRR e
Technological and Higher
Education Institute of
Hong Kong
HD in Advertising and Global S KBS e o | 616 - - A - -9 - - - |76 - - 756 - -
Brand Management/Public INE R s e e
Relations and Media Business/ =l THIREL SRR
A ising Design/Marketi e T e
Abrisng Dshrcing  pngomn e
2= ELEE Al =)
Management/Event Marketing zﬁ?%;/ ié—:—f&ﬁﬁg
and Promotion/Sales and B/ HREREESCUR
Marketing/Visual
Communication
BA (Hons) in Advertising L () vEA- - - - - - - - - - - - - - - - 30
Total \%@\ﬁ 636 45 422 996 | 516 40 447 896 1228 40 450 898 | 911 40 460 862 | 911 40 530 862
Year Total SIELEE 2099 1899 2616 2273 2343
AD - Associate Degree EIZ+ HD -  Higher Diploma 54} 5%
DEG -  First Degree 21-E{r PgD -  Postgraduate Degree/Diploma/Certificate fHZE[eE M /B #5E
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Frg17

2012 Manpower Survey of the Mass Communication Industry

Sampling Plan

(Based on Q3/2011)

KB EFEE20125E N TTRE

flBRAH A

(FRIZ2011 553 EHRD

Employment Stratum | Size of | Sampling [ Sample
Sector Branch Trade Code Branch Size Frame | Fraction | Size
173 P TR P =33 i vk Ejiilz3
(HSIC v2.0) ANEL : #H EE®R #HH
Journalism 1 HSIC 581201 Newspaper 1-4 1 6 1.00 6
W AR 59 2 6 1.00 6
10-19 3 0 - -
20-49 4 2 1.00 2
50-99 5 4 1.00 4
100 & over 6 12 1.00 12
Supplementary* - 10 1.00 10
HE*
Sub-total 40 40
/Nat
2 HSIC 581202 Magazine 1-4 1 232 0.15 35
HEsk 59 2 80 0.28 22
10-19 3 55 0.50 28
20-49 4 48 0.53 25
50-99 5 10 1.00 10
100 & over 6 6 1.00 6
Supplementary* - 14 1.00 14
HE*
Sub-total 445 140
At
3 HSIC 601000, 602000 Radio/TV Station 1-4 1 6 1.00 6
BE/BHE 5-9 2 3 1.00 3
10-19 3 5 1.00 5
20-49 4 4 1.00 4
50-99 5 - - -
100 & over 6 10 1.00 10
Supplementary* - 7 1.00 7
E*
Sub-total 35 35
Nt
4 HSIC 639100 News Agency 1-4 1 16 1.00 16
Sl A AL 5-9 2 4 1.00 4
10-19 3 4 1.00 4
20-49 4 6 1.00 6
50-99 5 1 1.00 1
100 & over 6 - - -
Sub-total 31 31
Nt
5 - Digital/New Media Supplementary* - 45 1.00 45
% ik
Advertising & 6 HSIC 702100 Public Relations Services 1-4 1 351 0.20 70
Public Relations Supplier 5-9 2 72 0.50 36
fds R 3t A SRR BLIERS 10-19 3 28 1.00 28
BE5E 20-49 4 26 1.00 26
50-99 5 3 1.00 3
100 & over 6 - - -
Sub-total 480 163
it
7 HSIC 741100, 741900, 751200 Advertising Companies, 1-4 1 4370 0.04 175
Agencies and Other 5-9 2 493 0.15 74
Advertising Services 10-19 3 181 0.40 72
R 20-49 4 75 0.60 45
50-99 5 11 1.00 11
100 & over 6 9 1.00 9
Supplementary* - 26 1.00 26
i
Sub-total 5165 412
/et
8 HSIC > 090 but exclude 581201, Corporate Communication/PR/ 300-399 7 178 0.15 27
581202, 601000, 602000, 639100, |Advertising/Marketing Department 400-499 8 100 0.18 18
702100, 741100, 741900, 751200 in Company/Institution 500 & over 9 431 0.20 86
& PE >=300 INEEHERE N £ 2EEER Supplementary* - 19 1.00 19
ARG B THSED E*
Sub-total 728 150
/et
Grand Total &8zt 6969 1016
Notes: i) * Samples to be provided by the VTC.
B g RS AR -

ii) Data should be collected at company level for all branches.
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